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Agreement made this lst day of Janvary 1998, between SCOTCH PLAINS-
FANWOOD BOARD OF EDUCATION, hereinafter referred to as “Board®"™ and LOCAL
192, AN AFFILIATE OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, hereinafter known and
designated as the "Union®.

ARTICLE 1
RECOGNITION

The Board recognizes the Union as the exclusive collective bargaining
representative for the head custodians, custodians, maintenance
personnel, grounds personnel, hall monitors, and bus drivers, it being
agreed that this unit excludes office, clerical, administrators and
supervisors. It is acknowledged by the parties that the head
custodians, custodians, maintenance personnel, greunds personnel, and
bus drivers are employed on a l2-month contract unless altered by
individual contract.

ARTICLE 2
CHECK OFF

1. The board agrees to deduct from the salaries of the members of the
unit the dues for the Union and the Pension Fund., Such deduction
shall be made in compliance with N.J.S.A. 52:14-15.9 and under the
rules established by the State Department of Education. Said Union
dues monies, together with the record of any cotrections, shall be
submitted to the Treasurer of the Union by the 15th of each month
following the monthly pay period during which deductions were made.
A form of authorization for the deduction of such monies shall be
executed by each member of the unit. In the event the Union shall
c¢hange the amount ¢f dues, it shall give the Board written notice
prior to the effective date of such change.

2. All new employees may from and after the 3lst day following the
date of their employment apply for membership in the Unijon in
accordance with the provisions of Chapter 123, Laws of 1974.
Nothing herein shall be construed as making Union membership a
condition of employment, nor shall any individual be compelled to
join the Union at any time. However, in accordance with the
provisions of Chapter 123, Laws of 1974, and as heretofore set
forth in the Agreement, the Union shall be recognized as the
exclusive collective bargaining representative for the members of
the unit described.



ARTICLE 3
MANAGEMENT

The Board may not, by agreement or through arbitration, delegate powers
and responsibilities which by law are imposed upon and lodged with the
Board. Any contract must include and therefore be subject to the New
Jersey School Laws and all other applicable laws and regulations. The
Board, on its own behalf and on behalf of the electors of the district,
hereby retains and reserves unto jtself, except as limited by this
Agreement, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and Constitution of the
State of New Jersey, and of the United States, including, but without
limiting the generality of the foreqoing, the right:

l. to the executive management and administrative control of the

school system and its properties and facilities, and the activities
of its employees;

2. to hire all employees and subject to the provisions of law, to
determine their qualifications, and the conditions for their
continued employment, or their dismissal or demotion, and to
promote, and transfer all such employees;

3. to determine the shift schedules, special duties, school assignment

and specific scheduling of duties of each of the employees within
the unit.

The exercise of the foregoing powers, right, authority, duties and
responsibilities by the Board, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only by
the specific and express terms Of this Agreement and then only to the
extent such specific and express terms thereof are in conformance with
the Constitution and Laws of the State of New Jersey, and the
Constitution and Laws of the United States. Nothing contained herein
shall be considered to deny or restrict the Board of its rights,
responsibilities and authority under the New Jersey School Laws or any
other national, state, county, district or local laws or regulations as
they pertain to education.

The parties further acknowledge that this Agreement has been negotiated
and executed with the objective of setting forth mutual rights,
obligations and responsibilities. The parties further agree that in all
aspects of their relationships they shall comply with all appropriate
law and recognized standards of professional conduct and professional
relationships. There shall be no discrimination by the Board against
any officer of the Union for any legal activity in carrying out his
office, nor shall the Union or any of its members encourage or conduct a
strike, impose sanctions or undertake any concerted activity which shall




cause a slow-down or disruption of any of the operations and activities
of the school system. Any grievance arising under and out of this
Agreement shall be prosecuted within the framework of the grievance
Procedure. The Board acknowledges that is shall fully comply with all
of the obligations and responsibilities imposed upon it by this
Agreement and shall take no action nor conduct any activities which
shall impair the operation of this Agreement.

RTICLE

HOURS OF WORK AND OVERTIME

l. A working shift shall consist ¢f eight (8) working hours in the
period of eight and one-half (8-1/2) continuous hours. The
breakdown of this shift shall be as follows:

a. One and ¢ne-half hours after the beginning of the shift,
a fifteen (15) minute period will be allowed for a coffee
break.

b. Three hours and fifty-five minutes after the beginning of the
shift a five (5) minute period will be allowed for wash-up.

C. Four hours after the beginning of the shift a one-half (1/2)
hour period will be allowed for lunch.

d. Eight (8) hours and twenty-five minutes after the starting
time of the shift a five (5) minute period will be allowed for
wash=-up. Maintenance and grounds personnel will be permitted
a fifteen {15) minute clean-up/wash-up period at the end of
the workday.

e. Eight and one-half (8-1/2) hours after the beginning of the
shift the working day will terminate.

£. The schedule for working shifts in a working day will be
established by the Board.

2. A normal work week shall consist of one (1) working shift on five
(5) consecutive days from Monday thru Friday.

3. For all afternoon shift work, which for the purposes of this
provision shall be deemed to be work actually performed with the
shift commencing 3:80 p.m. and extending until 11:30 p.m., a
premium of seven percent (7%) shall be paid constituting payment
for shift differential. For all night shift work, which for the
purposes of this provision shall be deemed to be work actually



performed within the shift commencing 11:82 p.m. and extending
until 7:30 a.m., and a premium of ten percent (18%) shall be paid
which shall constitute payment for shift differential. The
premium pay for each shift shall be computed based upon the basic
hourly rate and for actual work performed.

4. The day shift shall commence work at 6:30 a.m. and one half (1/2)
hours shall be provided for lunch, Afternoon and night shift
custodians shall work the aforesaid day shift during the summer
months whenever possible without any effect on their normal rate of
pay, including differential, unless the employee is needed at other
times due to particular work activities. The summer months shall

commence on the first Monday following the close of school and
terminate on or about August 31,

5. Whenever schools are closed for one (1) full week Or more,
employees shall perform their work during the first shift whenever
possible without any effect on their normal rate of pay, including
differential, unless the employee is needed at other times due to
particular work or activities. The wages to be paid to members of
the unit are set forth on the Schedule of Wages which is annexed
hereto and made a part hereof as Appendix A-l,

6. Day shift employees may be reguired to report for work up to a
maximum of four (4) hours prior to the start of their regular shift
without payment of the shift differential.

Qvertime

The hourly rate for overtime for the head custodians and assistant
custodiang, maintenance personnel, groundg personnel, and bus drivers
shall be established by dividing 2080 hours into the yearly salary of
such employee. Overtime, if authorized by the administration shall be
paid at the rate of time and one-half as follows:

a. All work performed in excess of eight (8) hours in any one (1)
workday or in excess of forty (4d) hours in any one (1} work
week shall be compensated at the rate of one and one-half
(1-1/2) times the hourly rate.

b. All work performed on the sixth (6th) consecutive day worked
in the work week. Whenever an employee is absent on any of
the first five (5) days of that employee scheduled work week,
and works on the sixth (6th) day of such work week, time and
one-half shall be paid such employee for all hours wotrked on
the sixth (6th) day, provided that the employee has been
excused by his or her supervisor or his or her supervisor is
satisfied that his or her absence was justified. Work
performed on a Sunday shall be paid at the rate of double
time,



Ce. In the event an employee is required to work on a recognized
heliday, he or she will receive, in addition to his normal
compensation for that day, one and one-half (1-1/2) times his
or her hourly rate of pay as is computed in this Article for
work performed on the holiday.

. In the event that a head custodian is required to conduct
building checks on either Saturday, Sunday or holidays, it is
agreed that they should be paid at the rate of one and one-
half (1-1/2) times their normal daily rate for the actual time
during which they conducted the examination. At other times,
or when replacing a head custodian on building checks, an
employee shall be granted a minimum of two (2) hours pay when
called out to perform emergency work outside of the employee's
regular shift.

Overtime Limitations

A tour of duty including overtime shall not exceed a total of sixteen
(16) continuous hours. A lunch period of one-half (1/2) hour will be
allowed after each four (4) working hours when the employee works two
consecutive eight hour shifts.

Any employee authorized to continue a particular job after the end of
his or her shift will be paid one and one-half (1-1/2) times his or her
hourly rate for the actual time spent beyond his or her normal shift,
plus five (5) minutes allowed c¢lean-up.

The Board reserves the right to deduct time lost from the wages of those
employees who shall make a custom or practice of reporting late for
their assigned shift.

Overtime days, when authorized and required by the Board, shall be
performed. The assignment of overtime will be upon a rotating basis
based on seniority. The Board reserves the right to remove from the
overtime list any employee not reporting for such overtime duty when
reguired.

ARTICLE S
SENIORITY

1. It is the established policy of the Board that employees within the
unit shall not be eligible for tenure until the expiration of three
(3) consecutive years of employment with the Board. However, the
Board agrees to recognize, in advance of that date, seniority for
the purposes of:

a. vacation scheduling, and



b. layoff of employees,

provided that the employee shall have the necessary qualifications,
skill, and ability to perform the work which may be available. 1In
addition, the Board agrees that the shop steward shall during his
term of office have top seniority for the purposes of layoff and

recall, provided he has the qualifications, skill and ability to
perform the work available.

At least thirty (3@) days notice will be provided an appointed
tenured employee prior to layoff.

Appointed tenured employees released due to a reduction in force
shall be notified of all vacancieg that occur within one (1} year
of their release. Such notification shall be made by letter
addressed to the employee's last known address in his personnel
file. Within five (5) days the employee shall notify the Board if
he desires to return to the work involved in the notice. 1If he
meets the qualifications for the position, he shall return to work
with the accumulated seniority prior to layoff. Wages will be

determined for the specific duties at the time of reappointment.

Employees shall lose all senjority rights for the following
reasons:

a. Voluntary resignation.

b. Discharge for just cause.

C. Pailure to return to work within five (5) working days after
being recalled from layoff and being notified by certified
mail, unless failure is due to actual illness or accident.

d. Pive (5) days of unexcused absence.

e. Breach or violation of any condition set forth in this
Agreement.

ARTICLE 6
HOLIDAYS

The Board will establish and grant to the head custodians, custodians,
maintenance personnel, grounds personnel and bus drivers thirteen (13)
holidays per year to be determined by the Board in accordance with the
school calendar. In the event the holiday shall fall on a Saturday or
Sunday it shall be celebrated on a day selected at the discretion of the



employer. In the event a holiday falls during an employee's vacation
period, such employee shall receive an additional day's vacation. 1In
order to receive holiday pay, an employee must work the reqularly
scheduled work day before the holiday and the regularly scheduled work
day after the holiday, unless he or she has been excused by his or her
supervisor or unless the administration is satisfied that his or her
absence was justified.

ARTICLE 7
VACATIONS

All employees covered by the terms of this Agreement shall receive
vacations with pay at the regqular rate according to the following
schedule:

a. Employees will receive vacations in accordance with the following

schedule:
Years Vacation
Completed Service Days
1 - 4 18
5- 9 15
16 - 19 24
20 or more 25

b. Any employee entering into an employment agreement prior to
January 1, will receive ten (10) working days of vacation as of
July 1;

C. Any employee entering into an employment contract between January 1
and June 38 will receive one (1) day of paid vacation as of July 1
for each month of service in the current year;

d. Vacation pay entitlement at termination of employment will be
determined as follows:

Pay = full months worked x Annual days x dollars per day
12

e, Vacation time earned in any one school year, (July - June) must be
used in the following school year and vacations shall be
noncumulative. The Board also resetrves the right to establish a
uniform vacation period. In the absence of a district-wide
vacation period, all employees shall submit between February 1 and
February 15, on a form to be approved, their request for vacation
during the period starting the first Monday after school closes and
ending one full week prior to the opening of school. Such request
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shall be acted upon on or bhefore April l. An employee may also
apply for a vacation outside of the summer period which request
shall require approval.

Ten (10) month employees shall receive 18/12th's of the paid
vacation days provided in Section a. above.

ARTICLE 8
BOILER LICENSE

The Board agrees to pay the school cost for the obtaining of a
boiler license. The employee must first be approved for attendance
by designee. The Board further agrees to pay the fee to obtain the
license and shall alsoc pay the fee for license renewal of all
employees approved to hold such a license,

All the employees in the job classifications of custedian,
elementary and sec¢ondary head custodians and maintenance men who
are hired after January 1ll, 1982 must obtain a Black Seal license
within one (1) year of their employment in order to continue to be
employed.

Employees shall receive an annual stipend of $308 for the
possession of a Black Seal license:

a. Employees hired during the course of the work year (July 1 -
June 38) having said license shall be paid a pro—rata share of
this stipend at the rate of $25.80 per month worked. Any
amount of days worked in a month shall constitute a month for
calculation purposes.,

b. Payment shall be made in two (2) equal installments on July 31
and on January l of each year. 1In order to be eligible for
the atipend, the employee must still be employed as of its
payment date.

Groundsmen are not covered by these provisions.

ARTICLE 9
K_LEA

Head custodians, assistant custodians, maintenance personnel,
grounds personnel and bus drivers shall receive twelve (12) days
paid sick leave per year after one (1) year of service. Hall
monitors shall receive ten (18) days paid sick leave per year after




one (1) year of service. Employees with less than one (1) year of
service shall receive one (1) day of sick leave per month for each
month actually worked. 1In accordance with the New Jersey statutes,
sick leave shall be cumulative., The Board reserves the right to

require the presentation of a doctor's certificate in appropriate
Cases.

2, Employees who retire and who will be eligible to receive PERS
pension benefits immediately after retirement shall be entitled to
receive severance pay based upon accumulated sick leave as follows:

a. Twenty dollars ($29) per accumulated sick leave day up to a
maximum of three thousand dollars ($3800),

b. Severance checks shall be payable during July immediately
following retirement.

ARTICLE 1@
PEN N PLAN

The existing pension plan, as is made and provided for in accordance
with the New Jersey statutes, shall be continued.

ARTICLE 11
MILITARY SERVICE

Members of the organized Reserve of the United States Naval Reserve,
United States Army Reserve, United States Air Force Reserve or United
States Marine Corps Reserve shall be entitled to leave of absence
without loss of pay on all days in which they shall be engaged in actual
field training. A military leave without pay shall be granted to any
employee having tenure entering the military service of the United
States. Such employee shall be entitled to the benefits, rights and
privileges with reapect to tenure and pension and the benefits which he
or she would have had or acquired if leave of absence in accordance with
the New Jersey statutes had not been granted.

ARTICLE 12
HOSPITALIZATION: MEDICAL AND DENTAL INSURANCE

1. The Board shall provide for and pay the cost of a health insurance
program. Major medical and hospital life insurance company, or any



other carrier so as benefits are equal to or greater than Blue
Cross, Blue Shield or Rider J. The Major Medical deductible shall
be $108.

2. The Board agrees to provide a basic dental plan. The plan shall be
New Jersev Dental Service Plan, Inc., Option B., Family Coverage,
children covered to the age of 23 or equal.

3. Effective July 1, 1990, the Board shall provide dental coverage at
199% of preventive and diagnostic, 68% of other basic services and
crowns, and 56% of prosthodontic and orthodontic 1 benefits on the
usual, customary and reasonable fee concept under the New Jersey
Dental Service Plan, Inc. Program l=A, The calendar year maximum
benefit is $l15@0.

4. The Board shall provide for Health Care Insurance for individuals
within the unit who retire within the contract period, after
serving the Scotch Plains-Fanwood Schoel District for twenty (28)
years or more. The coverage provided shall be that under current
contract less Medicare when the individual is eligible for
Medicare. The cost of retirement coverage shall be as follows:

1st year of retirement..ececceeeveves..10808% paid by the Board
2nd year of retirement.secvseevecsseses 38% paid by the Board
3rd year of retirement....cces00cae.0.. BBS pajid by the Board
4th year of retirement..sceeveseecseess 78% paid by the Board
5th year of retirement..ceseecevesceasass 60% paid by the Board
and from the 6th year forward....ss«+.. 50% paid by the Board

The individuals so covered shall be required to pay the necessary
contribution to the Board in advance of the payment of the premium
by the Board.

ARTICLE 13
TEMPORARY LEAVES OF ABSENCE

During the term of this Agreement employees shall be entitled to the
following temporary leaves of absence without loss of pay, which shall
be non-cunulative except as hereinafter stated:

1. A total of two (2) days leave of absence for such personal or other
matters which require absence during working hours.

Employees shall be permitted to accumulate one (1) unused day in
any year so that a maximum of three (3) personal days may be
utilized in any one (1)} year. Application to the employee's
immediate superior for such leave of absence shall be made at least
five (5) days before taking such leave. All employees shall be

1@
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required to state a reason when requesting the employee's third
personal day for the year. Employees taking emergency temporary
leave shall subnmit the application, with reason, on the first day
the employee returns to work. Denial of an application for a
temporary leave day shall be grievable.

The actual time necessary for appearance in court or before a state
administrative agency pursuant t¢ a duly issued subpoena. The
subpoena shall be presented to the building principal or immediate
superior in advance of the appearance at court or the
administrative agency for approval.

A maximum of five (5) days at any one time in the event of the
death of parent, spouse or c¢hild. A maximum of three (3) days in
the event of the death of a brother, sister, parent-in~law,
brother/sister-in-law, grandparent or grandchild.

ARTICLE 14
UNIFORMS

The Board will furnish to each employee three (3) uniforms, to
consist of three (3) pairs o¢f pants and three (3) shirts, per
school year. The Board will also pay sixty dollars ($60) per
employee toward the cost of one (1) pair of steel toe safety shoes
each school year. The employee will be reguired to submit a
receipt indicating proof of purchase. Other items of clothing and
safety equipment, such as rain gear, boots, coveralls, safety
goggles and respirators, will be furnished as reqguired by the
Department of Labor and Industry or deemed necessary by the
Administration.

Maintenance and grounds personnel shall be provided with winter

jackets which must be worn. Such jackets will be replaced as
needed.

ARTICLE 15
POSTING QF JOBS

Job vacancies shall be posted on the bulletin board. However, the Board
reserves the right to determine the experience and qualification of each
member of the unit to £ill the vacant post. All internal candidates
will be granted interviews for vacancies for which they formally apply.

11



ARTICLE 16
RI OF VISITATION

The business agent or his representative or any officer of the Union
shall be permitted to transact official Union business on school
property at all reasonable times, provided the business does not
interfere with nor interrupt normal school operations and the visit
complies with the Board of Education policy on visitation to the
schools. Such representatives shall first notify and obtain the
permission of the building principal or his designee to enter the
building. Such permission shall not be unreasonably withheld. It is
further understood that this privilege shall be exercised so as to keep
at a minimum the time lost thereby to the Board.

ARTICLE 17
BULLETIN BOARD

The Union shall have in each school building space ¢on a bulletin board
in proximity to the custodians' area, which may be used for the purpose
of posting Union notices relating to meetings, dues, entertainment,
health and safety and general Union activities. Copies of all materials
which will be posted on the bulletin board will be given to the building
principal.

ARTICLE 18
IENURE

Employees without tenure shall be offered a contract prior to the
expiration of each school year. The Board may grant tenure to any
employee after three (3) calendar years of continuous service by
offering a contract to the employee at the end of three (3) coneecutive
years of employment. Prior to that time the Board reserves the right to
discharge any employee or to refuse to offer a contract to any employee
at the end of the school year. The Board will, however, agree to
furnish the employee and the Union with reasons for either his or her
discharge or nonrenewal ¢of contract. Such discharge or nonrenewal shall
not be grievable within the framework of this Agreement.

12




ARTICLE 19
IRANSFERS

l. The Board reserves the right to transfer employees so as to best
serve the needs of the school district. However, the Board agrees
that if an employee is temporarily transferred to a lower rated job
he or she shall be paid his or her regqular rate of pay. 1In
addition, the Board further agrees that if an employee works twenty
(26) hours or more in the course of any one work week in a higher
job classification, he or she shall receive the rate of pay of the
higher classification for all hours actually worked in that
classification during the particular week.

2, Employees who are temporarily assigned to a higher job
classification on either a Friday or the day before a holiday shall
perform all required weekend or holiday work related to the higher
job c¢lassification.

ARTICLE 20
MAINTENANCE OF EXISTING CONDITIQONS

The Board hereby agrees to maintain existing conditions as they affect
the terms and conditions of employment provided that such existing
conditions shall not be contrary to nor abridge and modify the
provisions as are set forth in this Agreement.

ARTICLE 2]
GRIEVANCE PROCEDURE

A "grievance” shall mean a complaint by an employee or group of
employees that there has been to him or her or to them or to the Union
an inequitable, improper or unjust application, interpretation or
violation of Board policy, State law, or of this Agreement, except that
the term "grievance® shall not apply to:

a. any matter for which a specific method or review is prescribed and
expressly set forth by law or any rule or regulations of the State
Commissioner of Education, or

b. a complaint of a nontenure employee which may arise by reason of
his discharge or non-reemployment.

13



Procedure:

1.

2.

7.

A grievance to be considered under this procedure must be initiated
within thirty (38) calendar days of its occurrence,

Failure at any step of this procedure to communicate the decision
on a grievance within the specified time limits shall permit the
"aggrieved" to proceed to the next step. Failure of the
*aggrieved® at any step of this procedure to appeal a grievance to

the next step within the specified time limits shall be deemed to
be acceptance of the decision rendered at that step.

Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be
considered as a maximum and every effort should be made to expedite
the process. The time limits specified may, however, be extended
by mutual agreement.

In the event a grievance is filed at such time that it cannot be
processed through all the steps in this grievance procedure by the
end of the contract year, the time limits set forth herein shall be
reduced so far as practicable so that the grievance procedure may
be exhausted prior to the end of the contract year.

It is understood that employees, shall, during and notwithstanding
the pendency ¢f any grievance, continue to observe all assignments
and applicable rules and regulations of the Board and
administration until such grievance and any effect thereof shall
have been fully determined,

Leve]l One - An employee with a grievance shall first discuss it

with the head custodian, foreman or immediate supervisor in an
attempt to resolve the matter informally at that level.

Level Two - If, as a result of the discussion, the aggrieved person

is not satisfied with the disposition of his or her grievance at
level One, he or she may formally file the grievance in writing
with the Union within five (5) days after the decision at Level One
or ten (l19) days after the grievance was presented, whichever is
sooner. Should the Union deem the grievance to be a valid and
meritorious one within five (5) days after receiving the written
grievance, the Union shall refer the grievance to the immediate
gsupervisor in writing, specifying: (a) the nature of the
grievance; (b} the nature and extent of the injury, loss or
inconvenience; (c) the result of the previous discusasion, and (d)
the aggrieved employee's dissatisfaction with the decision
previously rendered. The immediate supervisor shall meet with the
aggrieved and the Union prior to communicating his written
decision.

14



18,

11.

Level Three - If the aggrieved person is not satisfied with the
disposition of his or her grievance at Level Two, or if no decision
has been rendered within five (5) days after the grievance was
delivered to the immediate supervisor by the Union, or three (3}
days after the meeting between the immediate supervisor, the
aggrieved and the Union, whichever is later, he or she may within
five (5) days after the decision by the immediate supervisor or
fifteen (15) days after the grievance was delivered by the Union,
whichever is sooner, request in writing that the Union refer the
grievance to the Assistant Superintendent for Business or his
designee.

Level Four - If the aggrieved person is not satisfied with the
disposition of his or her grievance at Level Three or if no
decision has been rendered within ten (l8) days after the grievance
was delivered to the Assistant superintendent for Business, he or
she may within five (5) days after a decision by the Assistant
Superintendent for Business or fifteen (15) days after the
grievance was delivered to the Assistant Superintendent for
Business, whichever is sooner, request in writing that the Union
submit his or her grievance to the Superintendent of Schools.

Level Five - If the aggrieved person is not satisfied with the
disposition of his or her grievance at Level Four, or if no
decision has been rendered within ten (10) days after the grievance
was delivered to the Superintendent, he or she may within five (S)
days after a decision by the Superintendent or fifteen (15) days
after the grievance was delivered to the Superintendent, whichever
is sooner, request in writing that the Union submit his or her
grievance to the Board of Education of to a committee designated by
the Board. The grievance shall set forth the elements contained in
Level Two, together with all prior decisions. The Board may hold a
hearing with the affected employee, or in its diacretion may render
a decision based upon the record submitted.

Level Six — In the event an employee is dissatisfied with the
determination of the Board, and when the grievance involves an
inequitable, improper or unjust application, interpretation, or
violation of this Agreement, he or she may request the Union to
submit a formal demand for binding arbitration pursuant to the
rules and regulations established by the Public Employment
Relations Commission under the provisions of Chapter 383, Laws of
1968. A request for such advisory arbitration shall be made no
later than fifteen (15) days following the determination of the
Board. PFailure to file within the sajid time shall constitute a bar
to such arbitration unless the parties have extended the time by
mutual agreement. Within ten (10) days after receipt of the
written notice of demand for advisory arbitration, the Union shall
make a request to the Public Employment Relations Commission for a
list of arbitrators from which one will be selected by the parties.
In the event the parties are not able within three (3) days after
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the receipt of the list to select an arbitrator, a second list
shall be requested. If the parties are unable to agree upon a
mutually=-satisfactory arbitrator from the second list within five
(5) days after receipt thereof, PERC may select an arbitrator from
the list, which arbitrator shall then serve. The arbitrator shall
be empowered to hold a hearing or hearings and to obtain all
relevant data concerning the grievance. He shall render a written
decision, and a ¢copy shall be simultaneously furnished to the Union
and the Board. The arbitrator shall limit himself t¢ the issue
submitted and shall consider nothing else., He can add nothing to
nor subtract anything from this Agreement between the parties or
any policy of the Board of Education. The decision of the
arbitrator shall be binding. The cost of the arbitration
proceeding shall be borne equally by the parties.

12. Mjscellaneous = It is understood that the employee¢ shall deliver

and, notwithstanding the pendency of any grievance, continue to
observe all assignments and applicable rules and regulations of the
Board and administration. It is further understood and agreed that
all proceedings under this procedure shall be conducted after
school hours. However, in the event that any party in interest
required time during the school day for the obtaining of documents
or other materials pertaining to the hearing, he or she shall apply
to the Assistant Superintendent of Business through his or her
immediate supervisor to obtain released time. Should the Assistant
Superintendent of Business or his designee determine that there is
no other alternative, he may approve released time.

ARTICLE 22
HALL MONITORS

The following provisions of this Agreement shall be applicable to
hall monitors:

Article 1 == Recognition

Article 2 == Check-0Off

Article 3 =-— Management

Article 9 «= Sick Leave

Article 1@ -- Pension Plan

Article 11 -- Military Service

Article 12 ~- Hospitalization, Medical and Dental
Insurance

Article 13 =~ Temporary lLeaves of Absence

Article 15 -~ Posting of Jobs

Article 16 == Rights of Visitation

Article 17 == Bulletin Beard

Article 20 -- Maintenance of Existing Conditions

Article 21 -~ Grievance Procedure
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Article 23 -- Notice of Provision
Article 24 -- Term of Agreement

2 WORK YEAR

The work year for hall monitors shall be one hundred eighty (188)
days as scheduled in the school calendar.

3. WORK DAY

a. The work day shall consist of eight (8) consecutive hours.

b. Hall monitors shall receive a twenty-three (23) minute paid

lunch during which they shall remain in the building and be on
call.

4. LAY-OFF /TERMINATION

a. Hall monitors shall be given at least fourteen (l4) days
notice of layoff or termination unless the termination is for

disciplinary reasons in which case the fourteen day
requirement will not apply.

ARTICLE 23
ENTIRE AGREEMENT
This Agreement and its appendices shall constitute the entire Agreement
between the parties and shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both

parties. This Agreement shall supersede existing Board policies, rules
and regqulations where any conflict arises.

ARTICLE 24
N ONS
wWhenever any notice is requized to be given by either of the parties to
this Agreement to the other, pursuant to the provisions of this
Agreement, either party shall do so by telegram or by certified mail at
the following addresses:
a. If by the Union, to the Board at

Evergreen Avenue & Cedar Street
Scotch Plains, N.J. @7876
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b. If by the Board, to the Union at
Box 3098

25 Evergreen Place
East QOrange, N.J. 87019

18



5.

ARTICLE 25
WAGES

All custodial, grounds, maintenance and transportation employees will be
paid in accordance with the salary guides included in this contract.

Hall monitors will receive a $.75 per hour wage increase effective
January 1, 1990, January 1, 1991, and January 1, 1992.

Step advancement requires a minimm of six (6) months on the payroll.
Step advancement occurs on January 1 of each year.

Longevity

Upon completion of seventeen (17) years full-time continuous experience
in this school system, an employ=e shall receive a longevity bonus of
two (23) percent of his/her contractual salary. After twenty (20) years
cont inucus experience in accordance with the above, an additional four
(h3) percent of his/her salary will be awarded for a total of six (6%)
percent bonus after twenty {20) years of continuous full-time experience
with the district.

Stipend

Haintenance and Grounds Foreman shall have two thousand ($2,000) dollars
in addition to his/her salary.
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ARTICLE 26

TERM OF THE AGREEMENT

This Agreement shall be effective January 1, 1992 and shall continue and
remain in full force and effect up to and including December 31, 1992,
when it shall expire. The parties shall commence negqotiations for a
successor agreement no later than July 1, 1992,

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
singed by their respective presidents, attested to by their respective
gecretaries, and their corporate seals to be affixed hereto, all on the
day and year first above written:

SCOTCH PLAINS-FANWOOD LOCAL 192, AN AFFILIATE OF THE

BOARD OF EDUCATION INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS OF
AMERICA '

7
By 2ope 7 e

Pretident
Attest: Attest:
7
Secretary - Steward

29




12

*3dTATISS JO BIVIA 30371321 jou sdop opinb uo daasg

capinS Lurjes asoqe 34) jo dags ouu“;nopmmn 2"}
vo pajedof Aurjes s3y/Sry ©) LOIIppE VI "000° 24 ATy [LEYS VLR IO] Spundig pue 3vevausey

"1213381P Y1 Yilm POUILIICED Jwil-|IN) $AONUIJVOD Jo sie3k 7 I3 e snuoq juadasd

(9) xi1s jo (2303 ® 20y papsene 3q Ln Rories Jay/eiy jo Quadsad () Jnoy levo)lippt ve "anoge

43 QIim advepsod3e UL 23ua)sadxd snonuljuod sieak of I3y

*Aieges (eaydeaivod 2ayfsiy jo

vadsad () €= jo snuoq K31aaSuo) ® 2A13330 jleys 23foidua ue *aaoqe patjidads sats0Serd ay)

40 2uo uy wejshks (ooyds Si41 Uy FDURLIICYI INOAUIIVOD Fuil.|In] seak [} Jo L01214u0) vodp

tpusdiag

tasne)y A31as8uny

LS1°92 BYZ'LZ 2L9°Lz . 60B'LZ 60£'82 €19°82 ¢ A
66£°22 66522 T6v'€2 " t09'cz Ze1' vz !
90227 g9z’ Lsr’ece £Le'ee B6L €L H
$08'0Z $00° 12 L68°1z €10°22 RES‘2Z F
0sz'0¢ 05t 07 SVE'1Z 85k’ 1z £06°12 : g
029°'61 078°6T ZIL 02 828'02 " eee1e 2
066°81 $ 06T°6T 280°0Z ¢ 861°'07 ¢ €TL°0Z - v
zuzwnzbomu RYI1Q0150) . zJMOJhmDH

.nzq_oo~mwu S¥IAIYY SN ym«uzmmww“ JANYNIANIYH ry.arMWw“ 331H)

0661
30IND AYVYIVS

JOOMNVA-SNIVYId HDLOOJS

1
i




X4

"207AI88 3O saeal 10973F9x jou saop aprnb uo muuw

*apinrd Luves Ir0q2 34) JO a3y ounuunokmmo a1

vo pajedo} Aselrs J3y/Sey 03 votllppe V) T000°T$ PATy Lleys vesdu0g 5pu0ay pue veuviey

*3303181p 341 y1la 23udpradvd Swil-iny sronullvod Jo sseak pz Jajje snusq Juadsad

(9) xis jo (2101 € Joj Fapst~z 2Q itn Aurles Jag/uiy o Qua223d (4) Jnoy Levoldippt ve Tasoge

g1 §1im FdURpI0dce V) dIuatsadyd 1noNULIILGD sseak o7 J213y

cAseies fenysea3uod 23451y 30

1v3>s3d (1) ©43 jo snrudg Ky1raBuop ® 3a13325 jieys 23f01¢wa ve *asoqe £ 109ds s21405e10 3y3

40 U0 Ul waitks JooydS SIY1 Uy PIva1Ialrd snonUIIUDD Buy

3-11n) sszak 21 jo vorrspduos vodp

puadiag

tasnepy A11438u0q

LIL'L 8088 Z€2°62 69€°62 698°62 €L10E $ b
¥0s €T PILEZ 15972 zLL've £ze’sz _
PS1‘€Z £9€° €2 00E " ¥Z v’ e €46V H
1€8°12 0v0‘ze LL6'2z 660° €2 059°€2Z 4
£¥2°12 25¥° 1z 60E°Z2Z 11s°zz 290°€2 : a
185°02 16L°02 gL'tz 6Y8°12Z RYTRT: 3
0Z6°61 § 621°0Z $ 990'1Z $ BRI 1Z $ 6£L°TZ § v
N3IWSONNOY? KY 100150 . KY100150)

cerroonY SuIAIYE $NG Kexinzad IISYNILNIVA Aevasoals 33143

1661

Ja1ND A¥VINS

QOOMNVA-SNIVId HOLOOS




|4

*a>TAIS8 JO sBawak 3097391 jou saop aprnb uo dais

*opinb Lures 2a0qe 3yl jo days uunpumobaan 115 Y
uo pajedo) Aseles J3y/Siy O3 LOIIIPPE UL 000°Z§ IAEY |LENT LEDI03 SHUndn pue 3duevalusey . fpueding

*331J385P YL Yiim »2ua143C 3 FwIl-1LNJ TPONULILOD Jo saesl OF 33 e snuoq Juadsed

(5) xis jo —nuom e Jo) popitmz 39 |1 1A Aovjes Jayfsey jo qvadiad [y) Jnog ruoslippe ur ‘Sacge

Y3 Ylim 23uepaodde U} oUcUuuumﬁu shonul luUod saeak QT J21)y .hsnrnu penyaesjuol I feiy jo

uws2s2d (2) e=1 jo snvoq S3taaBuo] ® IA1I24 f|EYS aako|dua ve *saoqe §a1)120ds s21 005830 2y}
40 2uo uj waisks Qooyrs syl U} douagsalrd SRonuilued dutl-gin; saeak [ jo wvol131dood vedpy 1atnryy KygasBuoy

L1z’ 62 89€°0F - Z6L°0€ . 626°0€ 629" 1€ £€L°1E § .
599° bz veg’ vz 898°52 966°6Z 515’9z L
96Z° ¥ 91S’ b 005°sZ - BZ9'SZ .. 902'9Z H
L06°zz Lzvee v 6EZ° VT N“m.dm 1
s82°27Z $0s°2z 68°€2 9T9°€2 S61° b2 . a
065° 17 018’12 ver'zz - | zz6'ez “005°€Z o)
968°0Z$ str'tes | ocotzz ¢ Lzeee $ 908’22 ¢ ¥
N3WSONAOYD K¥10015N2 . . Kvicolsm

.ﬁx(_OOhM”H SHIATYD $N8 hddwzwuww“ JINTNIINIYA hfdﬁ?”ﬂ““ 2314)

2661

IqIND XAYIVS

QOOMNYA-SNIVId HJLOOS




LLz’ees

T6L'0ES

626°'0£S

6CY’ 1£$

26/ 1/1

LTL LT
TEE'T §

TET 6T
9EP°T $

69f ‘62
A 4 20 B-

698°62
CEVY'T §

98¢ ‘927
62£°T $

96L°LT
SEY'T $

L26’Le
oY¥’'1T $

eV’ 8T
PEP'T S

16/1/L

LS0°GZ
62€°T §

19¢°9¢
SEP’'T S

L8P’ 9L
Orp’'T $

000°LT
rEP’tT &

T16/17%

e

A d3lS QL

1661

BZL'EZ
6ee’1T $

926°'ve
SEF¥'T §

LY0'sZ
0vy?'T 8

996°6e
PEP'T §

16/1/1

I d3is

JOOMNYJI~SNIVTd HOLCOS

66E°22 $ UeWSpPUNOIDH
/uerpolsn)
16¥'EZ & uerpolsny
Axejuswatd peaH
LO9'ET $
aouURUIIUTRH
ZE1L've § ueIpPO3ISN)
Aaepuooag peay
X1etes
0661



