Resolution of the City of Jersey City, N.J
~THR

Clty Clrk Filo No, ___Res+ 17-785
Agenda No. 10.U
Approved: SEP 27 2017 '
TITLE:
if

.i

A RESOLUTION AUTHORIZING TIIE EXECUTION OF AN
AGREEMENT BETWEEN THE CITY OF JERSEY CITY AND THE :
UNIFORMEYD FIRE FIGIITERS ASSOCIATION OF JERSEY CITY, *

LAXRT, LOCAL 1066, AYL-CIO, CLC TO MODIY AND EXTEND THE ;

EXISTING AGREEMENT E

COUNCIL offered and moved adoption of the following Resolution: j

WHEREAS, after ex(ensive bargaining, a tentative agreement has been agreed upon by the City
of Jersey City and the Uniformed Fire Fighters Association of Jersey City, LA.F.F., Local 1066,
AFL-CIO, CLC; and '

i
WHEREAS, it is the desire of the Municipal Council of the City of Jersey City memorialize the ;
terms and o approve the attached Memorandum of Agreement modifying the current Collective
Negotiations Agreement and extending it to December 31, 2020, i

NOW, THEREFORE BE IT RESOLVED, by the Jersey City Municipal Couneil that:

1. The Memorandum of Agreement attached hereto, entered into by and between the City of
Jersey City and the Uniformed Fire Fighters Association of Jersey City, 1LA.F.F., Local
1066, AFL-CIO, CLC, is hereby ratified approved; and

2. The Mayor or Business Administratoy is hereby aunthorized to sign a formal labor contract
on behalf of the City of Jersey City strictly in accordance with the attached Memorandum

of Agreement,
92172017 1
i
APPROVED; - APPROVED AS TO LEGALFORM
o AA -
ARPRR Busiess Rdnnlstrator \ lc«pmtlon Gounsal
U ’ Certification Required 0O
Requlred 0
SRy APPROVED 7-¢>
REGORD OF COUNCIL YOTE ON FINAL PASSAGE v.27.17
COUNCILPERSON | AYE | AY | N.V. || GOUNGILFERSON | AYE [ NAY | N.V. [| COUNCILPERSON | AYE | NAY | NV.
CAJEWSKI S YUN J/ RIVERA ABIEwT]
GADSDEMN /, OSBORNE v WATTERMAN Py
| BOGGIANO v ROBINSOH V4 LAVARRO,PRES |
v Indicales Vols N.V.-Not Votng (Abstaln)

Adopted at a mealing of the Munlclpal Council of the Clty of Jerssy Clty N.J, : ;
S Clr .

Rolando R, Lavarro, Jr, Prosident of Counat Robart Byie, Clly Cb:zy




RESOLUTION FACT SHEET — NON-CONTRACI'UAIL
This summary sheet is to be attached to the front of any Resolution that is submitted for Conncil consideration,
Incomplete or vague fact sheets will be returned with the Resolution,

Fall Title of Resolution

RESOLUTION AUTHORIZING THE EXECUTION OI AN AGREEMENT BETWELN THE CITY
OF JERSEY CITY AND THE UNIFORMED FIRE FIGHTERS ASSOCIATION OF JERSEY CITY
LAIE, LOCAL 1066, AFL-CIO, CLC

Initiator
Department/Division | Law Depariment - Labor & Employment ;
Name/Title Megan L, Morey Assistant Corporation Counsel :
Phone/email 201-547-5805 mnoroy@jenj.org

Note: Initiator must be available by phone during agenda meeting (Wednesday prior to council meeting @ 4:00 p.m.)

Resolution Purpose

To modify and extend the Collective Bargaining Agreement between the City of Jersey and the Uniformed i
Fire Fighters Association of Jersey City, Local 1066 (“Local 1066"), After bargaining sessions, the Clty of {
Jersey City and Local 1066 have entered into a femporary agreement, which terms are enunciated in the :
aftached Memorandum of Agreement (“MOA”), This resolution will authorize the Mayor or Business i
Adwministrator o sign a formal labor contract on behalf of the City of Jersey City.

X certify that all the facts presented hevein are aceurate,

Signature of Depar'tment Direetor Date




MEMORANDUM O AGREEMENT
" Belween
City of Jersey City, Hudson County, New Jersey
' And the
Uniformed Fire Fighters Association of Jersey City,
LAEF, Local 1066, AFL-CIO, CLC

THE CITY OF JERSEY CITY AND THE UNIFORMED FIRE FIGHTERS ASSOCIATION OF
JERSEY CITY, LAF.F.,, LOCAL 1066, AFL-CI0, CLC, HEREBY AGREL TO THE
FOLLOWING AMENDMENTS TO THE CURRENT COLLECTIVE NEGOTIATIONS
AGREEMENT, WHICH WILL EXPIRE ON DECEMBER 31, 2019, THE TERM OF WHICH
SHALL BE EXTENDED FOR ONE ADDITIONAL YEAR, JANUARY 1, 2020 THROUGH
DECEMBER 31, 2020, WITH THE FOLLOWING ADDITIONS:

PREAMBLE

THIS AGREEMENT, entered into this 5th day of September, 2017, by and between the
CITY OF JERSEY CITY, in the County of Hudson, New Jersey, a Municipal Corporation of the
State of New Jersey, hereinafter reforred to as “the City”, and the UNIFORMED FIRE
FIGHTERS ASSOCIATION OF JERSEY CITY, LA.E.E,, LOCAL 1066, AFL.-CIO, CLC,
hereinafter referred fo as “the Union”, represents the complete and full understanding on all
negotiable issues between the City and the Union, This agreement, modifying and extending the
current Collective Negotiations Agreement, is subject to ratification of the parties. The parties
agree to recommend ratification of this agreement to their respective membership (the City
Couneil and Local 1066 members, tespectively). All terms of the existing Collective
Negotiations Agreement shall remain in full force and effect, except as modified by this
Memorandum,

Article 2
Maintenance and Modificatlon of Work Rules

D.  Add as rew paragraph D: Past practice may be wsed by either party for the
purposes of interpreting the language of this contract, Past practice shall not be used for the
establishment of a term and condition of employment not based upon contractual language,

B, Add as new paragraph E. There shall be no surreptitious recordings of any City
employee,

F. Add that the parties shall agree and implement a Social Media Policy K_

(") . %},



Axtlele 10
Vacatlons

A, Add to paragraph 8 the following at the end: *. . . which shall be rescheduled.”

B, Add to paragraph A, section 9; Staff TFive Fighters shall receive the same number of
vacation hours as line Fire Fighters.

C. Add to paragraph B, section 2; The following quotients will take effect effective
January 1, 2018 as defined in the Vacation General Order:

Six (6) to twenty (20) in period #1 (Spring)
Six (6) to ten (10) in period #2 (Summer)
Six (6) to twelve (12) in period #3 (Fall)

D. Add to paragraph D, new section 8: Five Fightors may have the tight to cash in 50%
of their vacations for cash effective January 1, 2018 and ave required to notify the
Office of the Chief in January of said intention via Departmental 489,

B, Modify paragraph I as follows: Employees who take qualifying BMLA/NJFLA leave
will have the optlon to use available vacation time concuirent with FMLA/NJFLA
leave.

Article 11
Insurance and Benefits

C2.  MODIFY paragraph as follows: Effective as soon as practicable for the City

following ratification, the out of network reimbursement charges will be 70% of fair health rate,

F, ADD to paragraph: Effectlve as soon as practicable for the City following
ratification, Quantity Management and Mandatory Genetic shall be implemented for
prescriptions. Prior to the implementation of quantity management and mandatory generic the
City will provide each Firefighter with a list of currently taking brand name drugs that will be
subject to mandatory generic. A procedure will be established for those who wish to continue
with brand versus generic drugs. Mandatory generic shall be effective no sooner than 10/1/17,
permitting members time to review and submit medical dooumnentation of the medical necessity

for other than a generic diug.
(2) /{},



P, MODIFY paragraph as follows: All fivefighters shall, effective 1/1/16, be
required to contribute toward the cost of their health insurance benefits provided for in this
Atticle in accordance with P.L. 2011, Ch, 78.

1. Retirees and those Firefighters with 20 years of service as of June 28,
2011 shall not contribute to the cast of retives health benefits,

2 Firefighters with 20 years of credit as of Decombor 31, 2014 shall only
contribute 1,5% of their annual pension,

3 Future retirees who do not meet the criteria of paragraphs 1 and 2 above
shall contribute to the cost of retivee health insurance pursuant to P.1.. 2011, Chapter 78.

Q. Add to paragraph . Relirees and those Fire Fighters with twenty (20) years of
sexvice as of June 28, 2011 shall not contribute to the cost of retiree health bonefits, Fire Fighters
with twenty (20) years of credit as of December 31, 2014 shall only contibute 1.5% of their
annval pension,

Future retirees who do not meet the criteria above shall contribute to the cost of refivee
health insurance pursuant to Chapter 78,

S. Add as new paragraph S: In the event that an active Rite Fighter dies with less than 25
years of service, the dependents of the Fire Fighter shall receive health benefits for one (1) year.

T, Addd as new paragraph T: The City and the Local shall meet to discuss any and all
health insurance issues.

Avrticle 12
Uniforms and Uniform Maintenance

H. MODIFY paragrapl Il as fol!ows' Fire I‘lghtots will be pexmitte(l to wear shorts and
golf shitts during the summer period, i.6, “May 15" through September 15t

Avtlele 15
Sick Leave

H, ADD as new pavagraph H:  “Rirefighters who have been on sick leave for up to
one (1) year, must return to work for six (6) months in order to receive the benefit of one-year
leave benefit set forth in this Atticle, Firefighters who do not return to work for at least six (6)
months will have all subsequent sick time, from any off-duty injury or illness, counted toward
the one (1) year limitation., If Five Fighters need additional leave timo after vsing a total of one
(1) year, any time granted beyond one (1) year shall be without pay.

) ?ﬂ/ﬁy;




1, Add as new paragraph I “Firefighters who have been on on-duty injuty
leave for wp to one (1) year, must return to work for two (2) months in order to veceive the
benefit of one-year leave benefit set forth in this Avticle, Tivefighters who do not return to work
for at least two (2) months and who go out again on on-duly injury leave will have all injury
[eave time, excepting the firelightor who suffers a different and vnvelated on-duty injury before
the two (2) month period has been reached, counted toward the one (1) year limitation herein, If
Fire Fighters need additional on-duty injury time beyond the one (1) year, any time granted
beyond one (1) year shall be without pay other than any compensation available under worker’s
compensation,”

1. Add as new paragraph J: In caloulating the one (1) year of paid siok leave while
injured, the City shall not include the period of time that a Fire Fighter is on light duty.

K. Add as new paragraph K: In accordance with the procedures established by the Sick
Leave/Injury Leave General Order, and the City reserves the right to amend said “General
Order”, and Looal [066 reserves the right to grieve or request negotiations, if the changes are to
the terims and conditions of employment

Axticle 17
Pormanent Reassiginiont

N. Addd new paragraph N: Bffeotive 1/1/18, all Probationary Fire Fightors during their
one (1) year Probationary Period (date of hive forward to first year anniversary as a Fire Fighter)
will not be permitted to bid for a permanent assignment until the next calendar yeat of bidding

Article 21
Holldays & Compensatory Time Off

D, Add to Paragraph D: In consideration of the fact that they work more days, staff Fire
Righters shall carn four (4) hours of compensatory time for each month worked in a staff position
to be utilized to take time off with pay on the seven (7) listed holidays.

G. Add to paragraph G: A total of ten (10) Fire Fighters shall be granted compensatory
time on the following listed holidays:

(4 ~




Thanksgiving Day and Night

Baster Day and Night

Christmas Bve

Christimas Day and Night

New Yeat’s Bve

New Year’s Day and Night

Labor Day Wecekend — Saturday & Sunday
Memorial Day Weekend - Saturday & Sunday

Artlcle 22
Salarles and Longevity

Al 4DD: Base salary at top step of the salary guides will be increased as follows:
April 1, 2020~ 1.5% ;
Bmployees in gulde shall receive their stop increase on January 1, 2020. Employees moving on
the salavy guide from Step 9 to Step 10 will receive 50% of the Step 10 rate on Janwary | and
100% of the Step 10 rate on July 1. ° '

Article 26

Contractual Grievance Procodures
B. Add to paragraph B: Only the City or Local 1066 can demand arbitration

Artlele 28

Terminal Leavo

B. Add to paragraph E: The Five Fighters shall receive a mandatoty cash payment upon
approval by PERS of the retirement application of the Fire Fighter, All Fire Fighters shall receive
mandatory cash payment for all unused compensatory time and all unused vacation time when

that Fire Fighter stops working for the Division of Fire, Department of Public Safety.

(6) Cﬁ“fK’
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Article 34
Diselpline

L. Add 1o paragraph IT: Formal hearings will be conducted when the penalty sought in
the charges preferred against the Fire Righter is major discipline

M. Add to paragraph I Tnformal hearings will be conducted when the penalty sought In
the charges preferved against the Fire Fighter is minor discipline.

N. Add as new paragraph L: Major and minor discipline will be consistent with and
defined by the New Jersey State Civil Service Commission.

Q. Add to paragraph J: Written reprimand will be served on the Five Fighter with
fourteen (14) days of the Divector receiving notice of the oceutrence,

Article 41

Tultion Relmbursement

B. ddd to paragraph B: All vequests for (uition reimbursement must be submitted by July
1* of each year. All Fire Fighters havo an individual cap of $3,500 per year for a twelve (12)
month petiod, The twelve (12) month period shall run from July 1% to June 30™ o ensure that
Fire Fighters attending courses in the summer, fall, and spring semesters are compensated,

E. Add as new paragraph E: The reimbursement for tuition shall be defined as actual

tuition reimbursement and all fees paid relative to the course of study.

(e) -
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Avticle 47

Duration of Agreement

Add to Article; The contract shall be extended throngh December 31, 2020,

FOR THE CITY:

Qe

Jayes R, Shea
Director of Public Safety

erome A, Cala ,
Asst. Director of Public Safety

ason g\\—fé, Sec./Treas,
Dated: September §, 2017 {/\/

Jofn F Kruse, fhair Bx, Bd.,

fix. Bd, Member

Dated: September 5, 2017




City Clerk File No. Res, 16.501

Agenda No, i0.Z.6 .
Approved: JUL-13 20

TITLE:

Resolution of the City of Jersey City, N ]

RESOLUTION AUTHORIZING THE EXECUTION OF AN AGREEMENT BETWEEN
THE CITY OF J[ERSEY CITY AND THE UNIFORMED FIRE FIGHTERS ASSOCIATION
OF JERSEY CITY, LA.F.F. LOCAL 1066, AFL-CIO, CLC

COUNCIL offered and moved adoption of the following resolution;

WHEREAS, a tentative agreement has been entered into after bargaining sessions by and
between the City of Jersey City and the Uniformed Fire Fighters Assoclation of Jersey City,
.A.F.F. Local 1066, ARL-CIO, CLC (hereinafter veferred to as "Local 1066"); and

WHEREAS, it s the desire of the Municipal Councit of the City of Jersey City to approve the
attached Memorandum of Agreement covering the contractual term from January 1, 2016
through December 31, 2019,

NOW, THEREFORE, BE IT RESOLVED by the Municipal Council of the City of Jersey City
that:

1. The Memarandum of Agreement attached hereto, entered into by and between the
City of Jersey City and Local 1066, is hereby approved.

2 The Mayor or Business ‘Administrator is hereby authorized to sign a formal labor
contract on behalf of the City of Jersey City in accordance with the attached Memorandum
of Agreement.

MM /he
7/7/16

APPROVED &‘W (D ale_

3 (= APPROWC:LEGy M
APPROVED: U( /W/WZ/

BusindsbAdministrator \ Corporallon Gounse!
( Certification Regpited DO

Not Redquired ]
APPROVED 7-()

RECORD OF COUNCIH. YOTE ON FINAL PASSAGE 7.13.16
COUNGILPERGON T AYE | NAY | NV || COUNCILPERSON | AYE | NAY | NV. [JCOUNCILPERSON | AYE [ NAY | NV.
GAJEWSK] / YUN s RIVERA Z
HALLANAY e OSBORNE 7 VIATTERMAN /
BOGGIAND ABSENT COLEMAN ABFENTT LAVARRO, PRES v

v Indicales Vote

Adopted ata

of the Municipal Counclt of the Gity of Jersey City N.J.

N.V.-Not Voling (Abstain}

Ro!ar)&o R. Lavarrc, Jr., President of Councll Rebeld Byme, C('y Clerk
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RESOLUTION FACT SHEET — NON-CONTRACTUAL
This summary sheet is to be attached to the front of any resolution that is submitted for Council consideration.
Incomplete or vague fact sheets will be returned with the resolution.

Full Title of Resolution

RESOLUTION AUTHORIZING THE EXECUTION OF AN AGREEMENT BETWEEN THE CITY OF JERSEY
CITY AND THE UNIFORMED FIRE FIGHTERS ASSOCIATION OF JERSEY CITY, LA.E.F. LOCAL 1066,
AFL-CIO, CLC - o

Initiator
DEpartInen’E/DiViSion Department of Public Safety Div. of Fire & Emergency Services
Name/Title James Shea Dir. of Public Safety
Phone/email (201) 547-4239 JShea@jenj.org

Note: Initiator must be available by phone during agenda meeting (Wednesday prior to council meeting @ 4:00 pm.)

Resoluation Purpose

The Collective Bargaining Agreement between the City of Jersey City and the Uniformed Fire Fighters
Association of Jersey City, LAJF.F. Local 1066, AFL-CIO, CLC (Local 1066) expired on December 31, 2015.
- After bargaining sessions, the City of Jetsey and Local 1066 have entered into a tentative agreement, which
terms are enunciated in the attached Memorandum of Agreement (MOA), This Resolution will authorize the
Mayor or Business Administrator to sign a formal labor contract on behalf of the City of Jersey City, the term
of which shall be January 1, 2016 through December 31, 2019,

1 cextify that all the facts presented herein are accurate.

ﬂaf« | ﬁ/%/tﬁz

e of Department Director Date
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MEMORANDUM OF AGREEMENT 9’
Benveen b
City of Jersey City, Fludson Couaty, New Jersey é, i
And the
Uniformed Fire Pighters Association of ] ersey City,
LAFF., Locat 1066, AFL-CIO, CLC

b

THE CITY OF JERSEY CITY AND THE UNIFORMED FIRE FIGHT. ERS ASSOCTATION OF
JERSEY CITY, LA.F.F., LOCAL 1066, AFL-C{O, CLC, HERERY AGREE 7O THE

- FOLLOWING AMENDMENTS 10O THE CURRENT COLLECTIVE NEGOTIATIONS

ACREEMENT, WHICH EXPIRED ON DECEMBER 31, 207 5, THE TERM OF WHICH SHALE
BE JANUARY 1, 2016 THROUGH DECEMBER 31, 2, A8 FOLLOWS:

PREAMBLE

THIS AGREEMENT, entered into this 16th day of June, 2016, by and between the CITY
OF JERSEY CITY, in the County of Hudson, New Tersey, a Municipat Corporation of the State
of New Jersey, hereinafter referred to as “the City™, and the UNIPORMED FIRE FIGHTERS
ASSOCIATION OF JERSEY CITY, LA.F.E., LOCAL 1066, AFL-CIO, CLC, hereinafter
referred t as “the Union”, represents the complete and firll understanding on all negotiable
Issues between the City and the Union. This agreesnent is subjest to vatificatlon of the parties,
The parties agree to recommend ratification of this agreement fo theis respective membership
(the City Council and FLocal 1066 members, respectively). All rerms of the existing Collective
Negotiations Agreement shall remain in full force and effisct, except as modified by s
Memorandum,

Article i
Recognition

0. ADD w0 s pavagraph: Any Firefighter reporting to his or her ling assigisment on
any given day and re-assigned to another Jocatlon aud who nses his of her personal vehicle will

be covered as if said vehicle is part of the Clty’s Meet for NSUrANCE purposcs.

Article 2
Maintennnee and Modification of Work Rules

A. Etiminate paragraph, end replace with: “Each firefighier assigned (o the Hazmat

unit for the full year, he or she shall receive a stipend of one thousaud five hundred dollars
{31300), payable each November.™




ok
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Avticle 3 - é
Unioun Privileges
A, Delote yeference to Central Office, and add throg ghont the agreentent referiig to

Director as “Director of Public Safety.

G, . Modify this paragraph to read: The President of the Union or his/her designee
shall be granted {Toxible time arcangements on # staff schedule {otherwise referrad to as “fleg
time™). in aecordance with the provisions of Article 9(5). in performing histher ussigned UFFA
duties and functions and, except in emergeucies, shall be entitled to administer the provisions of
this Agreement. At the request of the Dircctor of Public Safely, the URFA President or his/her
designee, shall supply the Director with the hours worked, This provision shall be limited to a
waxhmum of one (1) ficefighter who is on active duty.

R. Eltmninare paragraph.

Artielod
Leaves of Absence

I Add as the last sentence that: Any fivefighter on a leave of absence withaut pay
may continue his/her health benefits in acenrdance with COBRA,

Article 9
YWork Wegk
€, Change: ninety {90) minutes to two (2) hours,
E. The Chiet of the Divislon of Fire, Dircetor of Public Safety, and/or the Assistant
Director of Public Safety within the Depariment of Public Safety. will permit flex howrs ko

accommodate the special needs of varfous stalf assigument work load.

Artele 10
Vacatfon

Ad. ADD: Annual vacations shall be granted sirictly in accordance with senjority at

cach battalion pick.




A0 ADD: The Offlee of the Chiet of the Division of Fire will provide true copies of
all Firefighters vacatlon schedules, converting, banking and deferring vacations, as received by
smd offiee each calendar yeur to the Union.

AL ADD: All Firefighters who are eleared for any type of light duty positions with
the Division of Fire, and are going theough any type of thetapy, will not be torced to take any
vacation or vacations owed wtil they are cleared Grom such therapy. Fisefighters granted light
duty will be assigied to an administrative schedule of Monday-Friday 8:00 a.m. o 4:00 pan.
Overtime will not be available while on tight daty, Light duty shall be limited to a period 0f 90
calendar days, Light duty, when available, may not be refused. The City, In its sole discretlon,
naay extend light duty for an additionnl period not to exceed 90 calendar days. Any period of
time on light duty shall be counted as part of the one (1) year linsitation ser forth in Arlicle 15 A.
and 8., 15 applicable.

D6 Replace paragraph with the following:  Firefighters may convert no move than
FW0 (2) summer vacalion days ln each calendar year to cotnpensatory fime oft, based npon a ten
- (10} or fourteen (14) hour tour off, There will be no grant of Terminal Leave Days for sununer
vacaton days converted. Fivefighters must {ile their request for such a conversion (summer
vacation days to compeansatory days) through the ofifce of the Chief,

D.8.  Eliminate paragraph,

E. New:  Pmployees who take qualifying PMELA/NIFLA leave will be required to

use available vacation time concurrent with FRLA/MNIFLA leave.

Article 11
Insurance and Benefits

B. Lliniuate paragraph and repluace with following: Rivefighters will be provided
with a defense consistent with N.JS.A. 40A:14.28. The City will pay auy civil judgiment against
the firefighter for compensatory damages only so long a5 the acts committed by the firefighter
apon which the aetion is based were within the scope of his/her employment and do not

constitate actual fraud, malice, willful imisconduct or an intentional weong,

e




C.ho T Effective September 1, 2016, Emergency Room co-pay will be $100, dogtor visit
co-piy will be $20; the out-ofinetwork deductible will be $250 for individual and $500 for
faraily; and the ot of network reimburserment charges will be 130% af Medicare eimbursement
rate,,

I, Efininite paragraph E. as duplicative of drifele 15,4, ard B.

G ADD: Eftective September (. 2016, co-pays for prescription medication will be
as follows: Generid - $3; Proferred Brand - $25; and Non-Praferred Brand- $33, The three ter
program shall include the Natlonal Preferred Formulary, Prescription coverage does not include
compound medication unless, wpon appeal exercised by the firefighter, it s determined that the
campound preseription is medically necessary and there Is no other alternative preseription.
Human growth honmone (HGH) or similar drugs 1o enbance normat fimetions, such as antinging, .
the Empmvément ot athletic performance, vr memory enhancing are excluded from covernge,
unless upon appeal exerelsed by the firefighter, it is determined that to be medically necessary
and 1o alternative prescription is available. {Co-pays for prescriptions over $1,000 is
unchanged]

Q. Add as last sentence to paragraph: AN fvefighters shall, effective 171716, be
required to contiibute toward the cost of their health Insurance benefits provided for in this
© Article in ﬁcmrdauce with P.L. 2011, Ch, 78. Exuept for firefighters who had 20 years in the
pension systeit as of May 28, 2011, fAvefighters whe retive on or alier 171716 and are etigible for
City-provided health insurance benaflis shall contribiee 1.5% of thelr vearly penslon or the rates
establishied by the tables in Ch. 78, whichever is greater, provided however, that if a Conrt
determines that firefighters hived before May 28, 2011 are not required o make contributions
under the rates established by the tables in Ch. 78 toward their health insurance in retirement,
ther in that instance, those retived firafighters shall contribute only 1,5% of their yearly pengion.

S, ADD: Subject to the conditions of paragraph R, the City shalf provide health care
benefits and prescription benefits ro the surviving dependents of Fivefighters who have twenty-
five (25) vears or more of service credit in the Police nnd Fivemen’s Retirement Systeny and who

pass wway prior to refivement,




Articls 12 @ 1{°\ié

Uniforms

A, Modify paragraph 1o read ts follows: The City will provide alt firefighters with a

second set of turn out gear. All feefighters will be required to supply their dress uniforms.

Articie 13
Mutual Exchanges of Tours of Duty

B, Clarify language of this Article by allowing unlimited mutual exchanges of tours

thioughout the year, subject to the requirements in pavagraph A,

D, Firefighters shall be granted the ability ta exchange fours of duty with all groups,

and shold satd mutual go beyand a twehty-four (24 hoor work day sald exchanges will be

petmitted,
Artich 14
Teniporary Reassignments
E. TFiretighters who agree to a consensual mutual swap but for some reason tho

Firefighter respongible for paying back said Firefighter contracted with does not report for duty,

he ot she shall be charged with bwe (2) Compensatory Days.

Article 18
Sivls Leave

.

B.  Add as lasi senfence: Vacation and compensatory duys will not acerie when a N
firefighter is on sick leave for [4 calendar days or longer, JAs-wsed-heronrsioktervemohnits ‘1/5// o
ipugeteasd ] [ a fivefighter is on sick leave during bis scheduled vacation, the vacation will run
concurrent with the sick leave and will not be rescheduled at the conclusion of the sick leave. ﬁ p ,x-] t

{

If & firefighter is on sivk leave for more than 60 days he/she shall forfedt tvo (2)
Compensatory Days.
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If n Tivefighter is on stek fegve for more than 120 days he/she shall forfeit fouy (4)
Compensatory Days,

It a fivefighter 1s on sick leave for more than 180 days hefshe shall forfeit six (6)
Compensatory Days,

I a fivefighter is on sick leave for 181 days or move hefshe shofl forfoit ten (10)
Compensatory Days,

The forfeited Compensatory Days will be deducted from the firefighter’s yearly
allotment. Firefighters will not forfeit more Compensafory Days than they have camed in a year,

2 Acld a5 last seittence:  Bmployees out on sick leave that qualifies under the
FMLA will have FMLA tme run concurcent with thelr sick leave. ‘
E. Defete *Six (6) Monihs" and reploce with “Three (3) Months,”

Axticle 17
Pormanent Reassignment

N Delete “All Fireflghters hived after the execution of this Apreetacnt wouid be
eatitled to bid for any permanent position conmencing after the completion of three (3) years of
service,” '

Asticle 18
Funeral Leave .

A, Add as last sentence; Under the five (5) day rule, a Fivefighter may delay tho start
of the time allocated in this Seetion due to a delay in satd burdal for reasons beyond the control of
the Firefighter, i.e,, an autopsy, moving the remains, out of state travel, wnd any other eredible
explanation through 4 489, as approved by the Office of the Chief,

B. Add “Step Parents, Step Children, Step Sistors and/ar Step Brothers,

Artigle 19
Military Leave

D, The Union will be provided with copies of all orders for Firefighters ardered into
the armed forees of the United States pertaining to activations, exeepting weekend dills,




s
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Article 21 C’ ]L ]
Holiduys '

E. Change to read: Fowr (4) days® notice must be given to the Department Head, ot
hisfher designee by the firefighter requesting compensatory time off. The fireftghter must be
advised of the approval or disappraval of histher compensatmy time-off request within 72 hours { fl’ !
. of the day requested, Any Fivefighter teposting Tor the AM Totw of Duty will bie granted the
opportuitity to utilize Compensatory Time OFF for the PM Tour of Duty. Compensatory time off ‘L [ ’b
for line fivefighters wﬁi ba granted rm Men (tO) hour, dqy o fogrtoen (14} hmu night, 8" )g
owee ol s pre & W ot G
G. C}mnge to rerd: The (,lty wﬂl grant the 1eques:is ol sight (8) ﬁrehghters the use
of compensatory time off per group, This shall apply seven (7) days a week. Howover, if the
number of firefighters on sick !eaveEsM@%vﬂ:xcgeds eight {8) per group, the number /4,{,
of firefighters oa compensatory time shall be reduced by the munber of additlonal Arefighters ou
sick ]cﬁveé‘n&ieasé;gm‘-y—}@mgConsistcm with this paragraph, eight (8) firefightets will ba
granted the right to use compensatory days off on the following helidays: Thanksgiving Day and 5 ,:{]( b
night, Basser Day and night, Chrlstmas Eve, Chrigtmas Day aud night, New Year's Eve and day,
which will be classiied as plck days.

ADD:;

M.  fhe on-duty Deputy Chief shall have diseretion, consistent with this paragraph, to
grant an “emergency compeisaiory time” off above the efght (8) atlowed In paragraph G above.
Priev to the grant of the emargency compensatory time off, the on-duty Depuly Chief must
consider whether the remainfug number of fireflghters on duty will be sufficient to provide
adequate five protection to the Tity. Tf the on-duty Deputy Chief grants “emergency
compensatory time” oft ta a firefighter above the eight (8) allowed, the City shall reduce the
sumber of mivimum on-duty staffing. In the event of 4 catastiophic event whicli results in many
[reflghters in any one group bemg injurad on duty and out of leave, the City, in its sale
discretion, ay waive the progeriptions of paragraph G.

Article 22
Sularies and Longevity

AL Base salary at fop step of the salary guides will be increasaﬁ as follosws:
Januery 1, 2016 - 1.93%
Jauary 1, 2007 - 1.3%
April 1. 2018 — 1.5%
Tuly 1, 2019~ 1.5%

O - Carmr e ¢ T m e m— —
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Employees i guide shall recetve their siep incrense cach January | during the teym of
this Agreement,

Employees moving on the salary aulde from Siep 9 to Step 10 will receive 30% of the
Step 10 rate on January 1 and 100% of the Step 10 rate on July {.

A2, Lmployees hired on or after January 1, 20186, longevity will be paid as part of

base pay in accordance with the following schedule:

First day of 10" year $1,000.00

First day of 15" vear £2.060.00

First day of 20™ vear $3,000.00

First day of 24™ year $4,000.00
Article 23

Overtime Procedove and Reeall

-

o Change from*wo (2) lists” ro “one (1) list”.

EA. A listing of all specialized units and relaied qualified Firefighters will be filed
with the Offiee of she Chief of the Division of Fire and submilted to the Office of Fire Dispatch
to utilize for overtime call-in for those qualified Firefighters shoultd the need arise to fill those
specinlized stots, The Towr Commanders will exhaust various Firefighters qualified within thelr
respective groups via transters info said units prior to requesting overtime,

B, Bird dogs will be called In accordanee with the following procedure:

I All Fivefighters rasiding within the City will be called for duty as bird dogs, and
are requited to report for duty with the Division of Fite for immediate deployiment at Iocations to
be determined as requived,

2, All Firefighters who request fo be Included on & bird dog notification list shall
provide the Division of Fire with the name of phone carrier and fext to be notified by the
communications center. Purther, they will respond via telephone for sald assighment, through a
designated landline, and as the comnrunieations center receives the availability of said
Firefighter and/or Firefighters, they will be assigued a location on a first come, first serve
deployment system, Time and one-half will be paid, and the Division Staffing report wilt tepore
the locations of aft Firefighters as assigned and the hours of work. Al bird dogs callings will be

reset after each incident,




Articlo 24
Safety and Health Conimitfee
. ADD: *“on the second Wednesday of cach of the following months: MARCH,
JUNE, SEPTEMBER, and DECEMBER.”

Articte 26
Grigvance Procedare
C. Rewrite: Step Four: If the grievinee is not settled thyough Steps One, Two or
Thres, only the City or the Union may refer the matter to the Public FEmployient Relations
Commission within ten (10) days after the determination by the Divector, An arbitrator will be

selected pursuant fo the rufes of the Public Employment Refations Connnission,

Article 33
City Property Fire Department Jurisdietion
Add:

13, Bed bug covers,

4., Hand sanftizer dispensers and replenishment of cleanser,
13, Gear bags will be issued to all Firefighters for the safe transportation of aff furnout

gear to and from transters for the protection of any contamipation with their respective personal
venieles,

 Astiele 36
Fire Fighters! Bl of Rights

E. Rewrite: Disciplinary charges will be filed consistent with N.J1L&.A. 40A:14-19
and 40A:14-28.1, '

Articlo 42
Contract Agreenrents
A, Replace with the follosing: “Tn the event that the City and the Union have not
apreed upon by Januvary 1, 2020 {o terms aid conditions of employment for livefighters covered
by this Agreement for a suceessor Agreement, ihen the terms and conditions of this Agreement

Lo}
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will remain in full force and effect, except for salary guide movement and fongevity increases,
untif a mew Agreement is ratified by both parties.”

Articlo 43
Emergency Medical Services

0, Should the City endeavor to provide Basic Life Support and rvelated ambulanes
transport through the Division of Tire, the City wit notify the Union of its intent as soon as
possible, and ihe purties will innimediately begin to negotiate the terms and conditions of such a
desiston.

Articlo 44
Drog and Afcohol Testing

The City will implement a Drug and Aleohol Policy and flie parties agree to continue to
negotiate, discuss and fine tune the contents of the policy.

At'ﬁéfe 45
Jory Duly

A. Add as lust sentence, Line fivefighters released from jury duty shall report to
work falowing release for the day unless selected and assigned to a jury trial and must return to
jury duty the next day.  Approprints time for travel to Jersey City will be permitied.

Avtlele 46
Comumercinl Driver's Liceise

C. CBRNE Vessel License, costs of vacious certilicutiony shall be pald for by the
City and uny re-certificatons required by the United States Coast Guawrd andfor moving
atthority. .
Do Perthe Mew Jersey Motor Vehicle Cominission, all medical examiners
sertilicates must be completed by a federally certdfied medical examiner. Further, failure 1o
submit a valid, federally certified medical examiner certificate or vasiance will result in the
decertiftcation and downgrade of a Firefighter’s CDE and said h;neiightet will not be legally
pennitted 1o operate a CMV,
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Thiz Agreament reprasents snd hearporades the ¢onplete and Hoad voderstanding and

Article 47
- Pully Bargabied Agraonund

sottfemment by the partles of pll barpainable issves whieh were or could bave Leen the subjest of
nepotintions. During the teem of this Ageeeinent, neither party will be requbred to negotile with
respect to any such malter whethey o1 not vovered by this Agredmaent, and whether oy not withln
knowledpe oy contwmplation nf vither or both of the parties at the time they negotinted o signed
this Agresiment, This Agreentent shall not be modified in whele or i part by the partles sxeept

by an fstrument In weelting duly sxgeuted by both parijes.

FORTHE CITY:

Q%"::‘?" j’&&m :

Jgfnes R, Siea
Director of Public Safety

’(‘v
stome A, Cala : Pail Lo Kieinb&im, By,
Agst, Disgetor of Public Safeiy ~ Atorney for Loeal 1066

L -',«»f‘///f?)
Kithyr R. Thithul Jr., Esq.
Altorney for City

Dated: June 14, 2616 : Dadod: June 16, 2016
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