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PREAMBLE

This agreement entered into this 5* day of April, 2017, by and between the BOARD OF EDUCATION OF THE
TOWNSHIP OF IRVINGTON NEW JERSEY hereinafter called the Board and the IRVINGTON EDUCATION
ASSOCIATION -TEACHER UNIT, hereinafter called the Association,

WITNESSETH

WHEREAS, the Board has an obligation, pursuant to Chapter 123, Public Laws of 1974 to negotiate with the
Association as the representative of employees hereinafter designated with respect to the terms and conditions of
employment; and

WHEREAS, the parties, through negotiations in good faith, have reachied certain agreements which they desire to set
forth in this collective negotiation agreement:

NOW, THEREFORE, in consideration of the following mutual covenants and other good and valuable
consideration, the Board and the Association agrec: :

ARTICLE |. RECOGNITION CLAUSE

The Board of Education of the Township of Irvington hercby recognizes the Irvington Education Association ag the
exclusive bargaining répresentative as defined in Chapter 123 Public Laws of 1974, for all CERTIFIED
TEACHING PERSONNEL UNDER CONTRACT PSYCHOLOGISTS, LDTC PERSONNEL, SOCIAL
WORKERS. ALTERNATIVE SCHOOL AND CERTIFIED NURSES & COACHES UNDER CONTRACT, but
excluding superintendent, assistant superintendents, principals, vice principals. assistant principals, supervisars,
directors, athletic supervisor, substitute teachers, evening and summer school teachers, supervisory and exetutive
personnel, and all non-instructional operating employees excluding secrotarics snd paraprofessional/assistants, and
wransportation who are represented by the trvington Bducation Association under scparate coniracts as well as
eraployees not represented by the Irvington Education Association.

The term "teacher" when used hereinafier in this agreement shall réfer 1o all employees represented by the name of
the employee organization in the bargaining or negotiation it as above defined.

The term "Board" shall include its officers and agents:

‘The Board agrees nos to negotiate with any organization other than that designated as the representative pﬁrsu'ant 0
the New Jersey Employer-Employee Relations Act, Chapter 123, Laws of 1974, for the duration of this Agieement.

ARTICLE 11 NEGOTIATION PROCEDURE

This agreement incorporates the entire understanding of the parties on all issues which were, or could have been the
subject of negotiations. During the term of this agreement neither party will be required to negotiate with respect to
any such matter, whether or not covered by this sgreement, and whether or not within the knowledge or
conteroplation of either or both of the parties at the time they negotiated or signed this agreement.

The parties agree to enter into collective negotintions over n successor agreement in accordance with Chapter 123,
Public Laws of 1974, i a good-faith effort to reach an agreement on all matters concerning the terms and conditions
of teachers' employment. Such negotiations shatl bagin not later than October of the calendar year proceeding the
calendar year in which this agreement expires, Any agreement so negotiated shall apply to all members of the
negotiativn unit as set forth in ARTICLE T herein and shall be reduced to writing, be signed by the Board and the
Asysociation, and be adopted by the Board.

ARTICLE LI BOARD'S RIGHTS CLAUSE

The Board on il$ own behalf, and on behalf of the citizens of the Township of Irvington New Jersey, hereby retaing
and reserves unto itselt, without limitation, all powers, rights authority duties and responsibilities conferred upon

and vested n it by thé Laws and the Constitution of the State of New Jerscy, and ol the Uniicd States, incTuding but
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without limiting the generality of the Yore going, the right,

a) To the executive management and adounistrative control of the school system and fts properties and facilities
and the activities of its employees;

b) To hire all employees und subject to the provisions of Law, to determine theit qualifications and the conditions
for their continued employment, or their dismissal or demotion, and to promote and transfer all such employees;

¢} To establish grades and courses of instruction, including speciat programs, and to provide for athletic,
recreqtional and social events for students all as deemed necessury or advisuble by the Boand;

d) To decide upon the means and methods of instruction, the selection of lextbooks and other teaching materials,
and the use of teaching aids of every kind and nature;

&) To detevmine class schedules, the hours of instruction, and the duties, respoasibilities and agsignments of
teachers and other employsss with respect thereto, and non-teaching activities, and the terms and conditions of
employment.

Ths exercise of the foregoing powers, right authority, duties and responsibilitics by the Board, the &dopuon of
policies, rules, regulations and practices in furtherance thereof and the use of judgment and discretion in connection
therewith shall be limited only by the specific and express terms of this agrecment and then only to the extent such
specific and express terms hereof are in conformance with the Constitulion and Laws of the State of New Jersay,
and the Constitution gnd Laws of the United States.

Nothmg contained berein shall be considered to deny or restrict the Board of its rights responsibilities and authority
under Title ISA, Schoo! Laws of New Jersey, or any other national’ state, county, district or local laws or regu!ahons
as :hey pertain to education.

ARTICLE IV SCHOOL CALENDAR

A completed school calendar shall be presented to the Association by the Superintendent no tater than April 15 of
the year preceding the school year which the calendar controis Within ten 10) days of ils receipt, a committee of the
Association shall then have the opportunity to meet with the Superintendent 10 discuss the same. The Superintendent
shall then make a recommendation of the schoo! calendar to the Board and the Board shall make the final decision
as to the entire school calendar.

Scction 4.0/ ar - Teache
The in-school work year for teachers on a 10-month basis, exclusive of School Psychologists, shall be

One Hundred and eighty-two (182} days which pupils are in attendance. This includes duys for possible emergency
closing.

Four (4) additional days For an Cricntation Program to be held in August for new teachers or those who have not
attended the Orientation Program previously and;

One {1) additional day for Fall Conference.
4,02 Work Year - C isl,

School Psycholagists covered under the terms of this Agreement shall be required to work the full sehool year
commencing September I* through June 30th and ending a total of no move than five working days in addition to
the teachers school calendar Psychologists shall receive in addition to the salary guides set forth in this Agreement
$1,300

ARTICLE V TEACHER ASSIGNMENTS

Before the close of'the schonl year, the Superintendent or the principal of the individual school will notify the
teachers in the school of the anticipated classes, schedules and the school to which the teachers will be assigned in
ihe next school year. if no such notification is received teachers shall asswme that they will ba retumned to their
same grade fovel, position and schoot building.

trisspecificatty uderstood-and-agreed-that ttre-Superintendem reserves The Tight Yo modity o7 change any

L5



assignment of class, schiedule, or schools, wherever and whenever he or she may deem it necessary and advisable for
the best interests of the Icvington School District; however, the Superintendent, or his or her designee, shall give
wriiten notice to a teacher who will be transferred from the assigned school.

The Superintendent shali be nont' ed of the tentative teacher assigruments in the school and anticipated grade level
assignment no later than June 15" of cach school year. If 0o such notification i3 received, teachers shall assume that
they wilt be returned to their same grade Jevel position and school building. I the event that a teachier requests
notification of his/er schedule and the schedule is prepared, it will be provided.

Any tencher transferred out of hisfher present school, or involved in a grade or school change, shali have the right to
a conference with the Superintendent of Schools within ten (10) days of the service of a written request upon the
Superintendent for said conference. After a conference with the Superintendent, if a teacher is dissatisfied, the
teacher shall have a right fo request a meeting with the Board within ten (10) days afier the conference with the
Superintendent. [t is specifically understood and agrecd between both parties that the decision of the full Board or a
comumittee of the Board, if so designated shall be final.

On or about June 1¥ of each school year, the Superintendent of Schools shall prepare tentative lists of anticipated
vacancies for the [ollowing academic year in the variows schools.

Employees who wish to make application for transfer or assignment to any such vacancies shall submit their request
in writing, to the Superintendent of Schools and such applications shall include in order of preference, the school or
schools, subject or grade desired, Selections shall be based on seniority, gualifications, integration of staff and the
welfare of the childreén and the community. Selections shell be the sole discretion of the Supennrsndcnt and his/her
decision shall be final and binding,

All teachers in (he clementary schools have a duty-free lunch peried of at least forty {40} minutes. All hours are to
be approved by (he Superintendent of Schools and the Board of Education. Teachers may leave the building during
their lunch period.

Teachers required to travel to more than one school as part of their assignment shall be allowed a reaximum of
twenty (20) minutes traveling time per day.

ARTICLE V1 LUNCHROOM AIDES

The Board agrees that it will employ sides to supervise the playground and lunchroom during the lunch period at all
of the elementary schools of the irvington School District,

It i3 specifical ly understood between both parties that it may be necessary, at times, to enlist the aid of teachers as
Alides for playground and lunchroom duty; however, teachers can be assigned to these duties only after all efforts
have been cxhausted by the principal to enlist substitute aides

ARTICLE VIISICK LEAVE '
Section 7.01 - Definitions:

Sick Leave is heraby defired 10 mean the absence from the post of duty of any person because of personal disability
due to Hiness or injury, or because the person has been excluded from school by any medical authority on accoiunt of
& contagions disease, or of being quarantined for such a disease in the imunediate household.

Section 7.02 - Terms

All persons who are steadily emplayed by the Board and who are included in the categories as set forth in Article [
herein shall be aliowed one paid sick day per month of contractual employment.

‘If any person requires in any school year less than the specified nomber of days of sick leave with pay allowed, all
days of such minirrum sick leave not wilized that year, shall be accumulative to be used for additional sick leave as
needed in subsequent years.

When a teacher is personally i} for more than ten (10} school days in any school year then the days in the

accumutative credit shall be used. Atter working in the district ninety (90) days the pew hire shall receive the
balance of the full complement of sick deys. No person shall be allowed to increase the total accomulation by maore
harthi 33 iubich-includos R 1D e i I A Subi b
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limitation, the Board of Education either by rule or by individual consideration, way Fix the payment of salary in
cases of absence not constituting sick leave or granting sick leave over and above the minimum sick leave as
defined herein. :

A veritten statement from the teacher for ane, two or three consecutive school days of absence, due to personal
iflness, must be filed with the Superintendent's designee through the principal's office, within three school days from
the last day of absence,

An original physician's statement, for four or more consecutive school days of absence due to personal iliness, must
be filed with the. Superintendent, through the principal’s oflice, on the day the employee returns from (he
absence, The secretary will sign and acknowledge the original physician statentent and copy same returning original
to teacher.

In the event of the abserce of a teacher for iliness, the Superintendent may, if he/she has reasonable cause 1o believe
that theve is an abuse of sick leave policy as defined in Section 7 01 herein, require examination by an independent
physician, which examination is to be at the Board's expense.

Section 7,00 Accurnylated Sick Day
The Board agrees to report to each employee, their accumulated unused sick time each year prior to Oclober I™,

All inquiries must be submitted, in writing, 1o the principal/supervisor and the request for same i3 limited to the
current school year and the previous school year only.

Section 2.04_Sick Bari

Sick bank wmiembers’ list must be submitted to the Payroll Depanmeut ro later than J une 30" preceding the ensuing
yesr in which enroliments/withdrawals become elfective,

It is specifically undersiood and agreed that the association shall maintain records, methods, and pr‘océdures of the
sick bank. Said procedures must be submitted to the Superintendent each schoo! year prior to the opening of school
and no changes can be made during the school year.

ARTICLE VIIi. LEAVES OF ABSENCE

Leaves of absence with full losa of salary may be granted by the Board for a limited and deflnite period. No request
for a leave wil be considered 1) until a written application, containing a statement of the reasons for the leave of
absence has been filed with the Superintendent of Scliools; 2) until the Superintendent of Schools has submitted to
the Board his/her recommendations with respect to the application ; and 3) the Board will entenain no application
for a leave of absence, except for ill health or maternity reasons, that will bring the total time of absence on teave 1o
more than one acadewmic year within three consecutiva academic years,

Section 8,01 Uil Health

An application for a lcave of absence based on ilf health shalt be accompanied by a physician's certifioate, Rlly
getting forth the nature of the iilness and probable date when the teacher will be weill engugh to return to school
duties. The Superlntendent, before submitting his/her recommendation, or the Board, befors acting on the

application, may require an opinion by a school medical inspector as to the sufficiency of the applicant’s medical
certificats, Leave for ill heaith will be pranted, withaut pay, only if the absence does not exceed the folowing:

1} A continuous period of absence tor ill health amounting to the eqiivalent of more than two academic years; or 2)
a continuous period of absence for ili health directly preceding or following a matemity leave of absence, amounting
10 the equivalent of more than one (1) academic year; 3) a tatal absénce for ill health within four consecutive
academic years amouriting to the equivalent of more than three (3) academic years, except upon the special
tecammendation of the Superintendant; and after a physical examination of the applicant by a school medical
inspector from which it shall appear that the applicant's incapacity is of' a temporary duration; and, finally approved
by the Board of Education. The cost of the aforementioned examination by any physician who is not a salaried
member of the Boarid's medical staff shall be paid by the applicant. n any case where feaves of absentce for ill health
are geanted they cannot exceed two {2) years See N.1LS.A: 18A: 164,

Section 8.02 _Matemity and Child Care Leaves

Request from staff for leave of absence on account of pregnancy, child rearing or adoption shal] be granted

HCCOTd g 15 apphcADIE STAtS Law and regulalions. Stall may al their discretion clect to apply their accumulited sick
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leave during their disability period related to child birth The normal disability period is thirty (30) calendar days
befoie and thirty (30) calendar days after the birth of the child. The sixty (60) day period of normal disability must
be documented by presentation of a physician's certification of the expected date of delivery. Disability time claimed
outsids the normal period must be supported by additlonal medical verification, and is subject to challenge in
accordance with state and federal law as governed by the Family Leave Act.

Employees who require child care leave will be granted only an initial leave of up to thres (3) months upon request,
At the expiration of said leave, upon request of the employee an oxtension not to exceed two (2) years will be
granted for either a) medical reasons substantiated by physician's certification or; b) child care. {In no event shall the
extension exceed two years).

Non-tenured employees shall only be entjtled to 8 leave up to the explration of their comirast Non-tenured employees
shall not be denied re-employment on the basis of pregnancy or leave,

A pregnant employee may be relieved ftom duty because her work performance has noticeably declined due to
health reasons and she cannot obtain a physician's certificate that she is medically able to continue working ot for
other reasons applicable to all employees under Title 18A No pregiant employee may be relieved from duties solely
on the fact that she is pregnant or that her pregnancy has reached a specific rumber of months.

Extended leave for child care may be considered on an anfwal school year basis,
Section 8.03 Marriage

Upon written request, subject to approval by the Board of Education after the recommendation by the
Superintendent of Schools, a leave of absence, without pay, for the purpase of being married, may be granted to &
contractual tcacher. Said feave is not to axceed a period of two weeks.

Seclion .04 Al Due To Death In 1 ligte Famil
Absence due to death of mother, father, spouse and/or child shall be allowed without pay deduction up to five (5)
consecutive workdays. Absence due 1o death of other immediate family shall be allowed without pay deduction, up
1o five (5) calendar days. linmediate fanily is defined as parcots-in-laws, grandparénts, grandparents-in-law,
brother, sister, and finmediate members of the houschold. Absence due to death of other relatives shall be allowed,

without deduction, for one {1) day, for each death. The maximum number of one (1) day leaves under thig provision
shall be three (3) in any calendar year. The Board reserves the right to request documentation of death.

The death leave benefit shall not extend to deaths occurring during recess periods and holidays.

in the event of a death of sny sligible family member during the school day, the elployee's absence will be charged
on a pro-rata basis in one-half day segments. Example, departurs before twelve noon will result in a full day's
charge. Departures after twelve noon will result in a half-day's absence.

Section 8.05 Quarantine

Absenees classified as quarantine, not due to personal {liness, shall be ailowed without deduction or reduttion in
days of sick leave, upon filing of certificate of quarantining officer.

el ce For Buyil ng] Reasons

For absence of three days, for business or personal reasans, no deduction in salary shall be made, provided the
teacher files a written statement with the Superintendent, throngh the principals office, within five school days from
tho day of absence.

Unused personal days in any one school year shall be credited to the eniployee's accumulated sick time.

Following any leave, and when practical, the person shali be reinstared in the same position including grade level,
subject and school, and providing a position in the grade level and subject exists in that school and further providing
that a person with lesser seniority hag been assigned to a position ia that grade level and subject.

ion 307 T dugtio;

On the third and each subsequent case of tardiness in one year, smployees covered under the terms and conditions of
this agreemeat, shall forfeit one-ighticth (1/80) of the catployce's monthly salury or, at the employee’s option, one
(1) preparation period which musi be made up wilkin one (1) month of the tardiness; report of same being submitred

ta the Superintendent's office through the building principal or supervisor each month. Tardincss is defined as late




day absence, Arriva! beyond the beginmning of period five (3} shall be charged as a full day absence,

ARTICLEIX SABBATICAL LFAVE -

Subject to applicable statutory provisions of the State of New Jersey, the Board may grant sabbatica) leaves of
absence for study and/or education through travel and observation to a member of the teaching staff who is also a
member of the bargaining unit as set forth in ARTICLE [ herein. Sabbatical legves of absence are granted for the
aforementioned professional improvement which in the opinion of the Board, shall render a benefit to the irvington
School District, subject to the following conditions:

Approvat by the Board of the sabbatical leave request shall, in addition fo all ofher conditions sct forth herein, be
contingent upor:

Securing a cettified employee qualified to assuine the applicant's duties while on leave.

A report filed by Superintendent of Schools with the Board indicating to what extent leaves of absence may be
granted without detriment to the Irvington School System,

No more than one percent {1%) of the teaching staff, as set forth in ARTICLE | herein, shall be ubsent on sabbatical
leave at any one time.

The Superintendent of Schools must approve all plans for study and/or education through trave! and obscrvation,

Written requests for sabbatical leaves of absence must be received in the Superintendent's Office no later than
November |™ of the year preceding for which the leave is sought. Emergancy sabbatica! leaves may be granted by
the Board subject ta all the conditions set forth herein. All emergency applications must be submitted in writing to
ths Board before March 1%,

Following his/her decision, the Superintendent will subinit to the President of the Irvington Education Association, n
list of applicants who have applied and have been approved.

The tcacher must have scrved the Irvington Schoo) System contisuously and satisfactorily for a minimum of seven
(7) years on a (ull time basis.

In no cage shall the sabbatical leave encompass a period in excess of one (1) year.

Study for the sabbatical year as used herein, is defined as sixteen {16} polnts of eredit, ox its equivalent {as approved
by the Superintendent), in en approved college or university.

All sabbatical leaves shalt commence either on Soptember t* or February 1,
The sabbatical leave positions available shail be distributed as evenly as possible throughout the school system.
The teacher shall turnish reports of the study of coursework and/or study of ravel to the Superintendent as follows:

An interim report at the midpoint (first Monday following January 5*) of the sabbatical leave must be submitted
utilizing the district'’s Sabbatical Leave Midpoint Report Porm.

A final repori within ten {10) school days after returning to regular daties utilizing the district's Retum from
Sabbatical Leave Report (Final).

The teacher granted such leavo shall enter into a contract with the Irvington School District, wherein the teacher
agrees to return to employment in the livinglon School District for period of three (3) continuous school yeurs,
commencing with the temination of the sabbatical leave,

In the cvent the teacher fails or refugos to return to the Lrvington School District for employment after the
terminution of the sabbatical leave, or fails or refuscs to serve the drvington School District (or three () continuous
school years after the termination of the sabbatical leave, or fails to file the reports required in ARTICLE herain,
then, and in any of those events, the teacher shall reimburse the Board for all mounies paid to the teacher during the
subbatical leave,

The teacher shall not be required to reimbtuse the Board for fatlure to return to the Irvington School District after
termination of the sabbalical leave, or for failure to serve continuousty for three {3) school years, if the same shall be
caused by illness nnd the tcacher submits satisfnctory and adequate proof 1o the Board. In this event, the Board shall

- e iy
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the Board, the employee must submit to such examination.

Teachers on sabbatical ieave of absence will be paid at the rare of two-thirds {2/3) of the salary which the teacher
would have received had the sabbatical leave not been granted, and had been teaching in the Jrvington School
Distriet.

Upon return, (roin the sabbatical leuve, the teacher shall be entitled to advance to the next level of the salary
schedale, receiving the benefit of the salary increase while on leave and the period of the sabbatical leave shall be
counted for expericnce rating purposes on the salary scheduls as equivalent to the same périod of teaching service in
the school system.

During the subbatical leave, the sick leave policy will not apply, but the Board will continue to make ail the
insurance paymonts which are made for a teaclier not on sabbatical leave,

All requests for sabbatical leave must be acted upon within sixty (60) days from the date of the sabbatical leave
request with the Supetintendent.

ARTICLE X EVALUATIONS
Section 10.01 Evaluation of Tenured Toachers

There shail be a pre-evaluation conforence with each teacher prior to direct classroom observation, Each classroom
observation shall be for a full pericd or a full lessos, during which the evaluator shall record his/her observations on
the district's Observation Form, Teachers shall receive a draft copy of the lesson observation at least four (4) days
prior to an evaluation confersnce. Following the conference, the teacher will be given a copy of the evaluation report
prepared by the evaluator, whereupon the teacher will sign indicating agreentent or disagresment with the

svaluation. Safd evaluation will be completed within thirty (30) calendar days of the observation.

1 of Nog-Tenu eac

Non-tenured teachers shall be svaluated at least three (3) times in each school year: 10 be followed in each instance
by a written evaluation report and hy a conference between the teacher and the evaluator for the purposs of
identifying any deficiencies, extending systems for their torrection and improving instruction. Such evaluation, in
cach instance, shall consist of at least three (3} in-classroom vbservations, each occurring on separate dates, at
different times,

Section 10,03

‘Fhe Board will be bound by current State law, 18A regulations and AchjeveNJ evalvation procedures and
policics.

ARTICLE X1 CENTR IST

The Board agrees to apply a system for centra registers in all of the schools in the [rvinglon School District.

ARTICLE X# PREPARATION PERIODS/CL.ASS COYERAGE
Section 12,01 _Clase Coverage in lien of Praparation Periods

a) Teachers in kindergarten through the 12 grade shall have five {5} preparation periods during the normal work
week scheduled on a one-a-day basis where the respective school schedule allows.

b) It is understood between both parties thar no teaching staff member shall be unreasonably denied preparation
periods.

c) Any member of the teaching sralf covered under the terms of this agreement, who is required to cover a class in
lieu of a preparation period, shall receive:

Schoof Year Hate
2016 - 019 $39 per period (Effective 9/1/08)

Tl o s w0 "
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d) Payments to teachers for substitute coverage in lieu of preparation periods will he made monthly with the
exception of June, to be paid following the close of school

verage each ce
(For Elementary and Middie School ONLY - NOT APPFLICABLE FOR HIGH SCHOOL)

a) [t is agreed between the Lrvington Education Association and Irvinglon Board of Education, that throughout the
term of the existing contract between the aforementioned parties, the following shall apply for class covernge

payments:

b) Inthe event a teacher is absent and no substitute is availuble, ar the discretion of the respective building
principal, the absent teacher's class shail be divided in equal quarters,

¢} The teachers to whom the students are nssigned shall each recsive:
School Yea Rate
2016-2019 ' $49 (Bffective 9/1/08)

d) Class coverage repons shall be submitted to the Assistont Superintendent of Schools for review and approval,
Payments will be made accordingly.

e} Payments o teachers for class coverage will be made monthly with the exception of June to be paid following
the close of schoot.

Primary prep/special subject teachers shall be paid at the rate of one-sixth (1/6) of $49 (Effective 9/1/08} for each
period in which extra studénts are assigned as a result of teacher absence. However, ne payment will be made when
teacher recefves an extra prep period.

Rates reflect full day coverage under section c) half coverage would be half the full day rate.

ARTICLE XIiI HONORARIUMS*/ADVISORS

Henosarium for class and council advisors shall be paid subject to the approval of the Superintendent of Schools and
the Board of Education to the class and council advisors as listed:

2016-2019
ADVISOR HONORARIUM
Freshman Class $1,225
Sophomere Class $1,284
Junior Class $1.575
Senior Class $2,159
Student Cotineil $1.867
Year Dook 82,451
Newspaper 52,100
Senior Play $3,003
Honor Society $2,451
Super Sound Stage 82,182
Senior Play Music Director (when vequired) $3,093
High Schoo! Treasurer $2,334
Handbook Coordinator $£2,451
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Peer Advisor $2,334

Peer Advisot Assistant 54,730

Forensics $£2,451

Multipot Dance Coﬁlpuny $1,750

Gospel Choir $2,101

Head Coach Clinics $37r. ($39 effective 7/1/18)
Ass't, Coach Clinics 837w, (839 effective 7/1/18)
Elementary & Middle School $37r. ($39 effective 7/1/18)
ROTC $2,000

Robotics $2,000

African Aimerican Hetitage Club $2,000

Consumer Bowl $2,000

Home Instruction $37/r (839 effective 7/18/18),

*ltis spemf' ctlly undarstood and agreed that the honorarium will not be part of the satary or

compensanon and the payment is not a charge on the basis of compensation for the purpose of computing

pension beneﬁts Itis furthier agreed that the Student Council and Class Advisors shall not exceed two (2) ineach ~
category, and one (1) advisor in the category of yearbook, newspaper and senior play advisor,

* One half of the honorarium shail be paid on or about February | 5th of the schoo! year and the balance shall be
paid prior to June 3oth. Both payments require approval by the High School Principal and the Superintendent of
Schools.

* Recommendations for renewal for advisory positions shall be made on an annual basis through the Advisor
Performance Review.

* Effective July 1, 2016, clubs created by the Superintendent shall be paid at the hourly rate.

ARTICLE X1V DISRUPTIVE STUDENT GUIDELINES
Section 14.01. A Disruptive pupil (a definition)

a} A pupil who is guilly of continued and willfu} defiance of authority.

b) A pupil who is guilty of the habitual use of profanity or of obscene language.

€) A pupil who shall deface or do damage to school property.

d) A pupil whose conduct would cause continuing danger to the well being of other pupils.

¢) A pupil who assaults & teacher or other school employees, or who threatens physicat assault.

Section 14. Al d Objectiv

a) The maintcnance of good classroom controt so that learning can take place.
b) The protection of teachers, other pupils and school property.
¢) Procedures to determine and control disnsptive pupils.

Section 14.03 _Responsibility

a) Pupil discipline is the mutual responsibility of both teachers and administators in all school areas,

b) Pupil discipline in the classroom and/or during student activities shall be the responsibility of the teacher in
charge; however, serious disciplinary intractions and disruptive pupils, whose behavior does not respond (o a

teacher's disciplinary actions, and whose actions interfere with the leaming of other pupils, shall be referred to the
principal or his designee. It shall be the responaibility of the principal, or his designee, to deal with all disciplinary
asesy referred 10 himher :

L

T T

12



Seetion 14.04 _Guidelines For a teacher in reporiing a "disruptive pupil”

a) The teacher must maintain a dated record of events and acts which are discuptive to normal classroom activity.
b) Cite steps taken Lo prevent continuing or further acts of disruption as:
I. Discussion of the problem with the pupil at a time other than the class petiod.
2. Conference with the principal, or his designee, about the pupil and the problem(s}.
3. Discussion with the pwidance counselor and/or other teachers involved with the pupil to determine
witether problem is unique to one class or prevalent in many.
4. m-every case where the pupil is to be referred to the principal, or his designee, a written report, such as
a "Disciplinary Card" must be submitted.
5. In extreme cases where immediate action on the part of the teacher or help from administrators is
necessary, steps 1-2-3 may be omilted.

Section 14,05 Alternative Action(s) taken by the principal or his designee based upon the seciousness of the.
situation,

8) Immediate semoval frow the class or activity involved.

b) Conference with the pupil and assign detention,

¢} Conference with the pupil and a "Home For Parent”.

d) Conference with the pupil and suspension from school for a specific period of time,

e) Confersnce with the pupil and suspension from school for a specific period of time and referral to Special
Services for evaluation and recommendation of dircetion to be teken, final decision(s) to rest with tha
Superintendent of Schools.

f) Reassignment of a pupil mutually recognized by principal and teacher a3 a serious disciplinary problem or
definite, unresolvable personality conflict will be made only after consultation with ul] teachers involved. No teacher
is to be overburdened with such pupils.

g) Auy snd all actions taken by a principal or administrator in regards 1o the pupll must be communicated
to the tesacher, in writing, via hard copy or email, within ilrec (3) schoot days of the disposition of the
resolution.

All sugh messures will result in a conference that may include pupil, parent, administrator und the teacher, if ime
and circumstances permit. (Approved 6/20/73)

ARTICLE XV UNLAWFUL ACTIVITIES

The Association agrees it witl not engage in any unlawful activities under the Laws of the State of New Jersey.

All teachers whe are arvested for an indictable offense shall report said arrest in writing within twelve {12) calendar
days to the Superintendent. Any teacher convicled of an indictable offense must notify the Board within seven (7)
days.

ARTICLE XV1 GRIEVANCE PROCEDURE
Section 16.0] Definitions

The term "grievance” means a complaint by any employes or group of employees that as to lhem, there has been an
inequitable, improper or unjust application, interpretation, or violation of this agreement,

The terma “grievance” and the procedure relative thereto, shall not be deemed applicable to the following instances;
a) 'The failure or refusat ofthe Board to rencw a contract of a non-tenured employee;

b) In maiters where a method of review is prescribed by law, or by any rule, regulation, or by-law, of the State
Commissioner of Education, or the State Board of Educalion_;

¢) n maiters where the Board is without authority to act;

d) En matters involving the sole and unlimited discretion of the Bosrd. The term “"employee” shall mean any
regularly employed individual who is 2 member of the negotiation unit as set forth in ARTICLE 1 herein,
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The term "representative” shall include any organization, agency or person authorized or designated by uny
employee, or any group of employees, or by the Association, or by the Board to act on is or their behalf and to
represent it, pr them,

The term "immediate™ supervisor shall mean the person to whom the aggrieved employee is directly responsible
under the organizational chart prevailing in this School District.

The term "party” means an aggrieved employee, his immediate supervisor the school pnnclpal or any staff mamber
below the Superintendent who may be affected by the determination ot the Superintendent in connection with
procedures herein established.

Section | rog

An aggrieved employee shall institute action under the provisions hereof within thirty (30) schoo! days of the
occurrence complained of, or within thirty (30) schooi days after he/she would reasonably be expected to know of its
occurrence. Failure 1o act within said thirty (30) day period shall be deemed to constitute an abandonment of the
gricvance,

An employee processing of a grisvance shall be assured freedom from restraint interference, coercion,
diserimination or reprisal,

In the presentation of a grievance, the employce shall have the right to present an appeal or to designate an
authorized represemanve of the lrvington Education Association to appear with and represent the employee at any
step in the appeal. A minority organization shall not have the right to present or process a grievance.

Whenever the employee appears with a representative, the Board shall have the right w' designate a represeniative to
participate at any stage of the grievance procedure.

In the event a grievance should be filed by any cmployee who is not subject to the jurisdiction of any principal, or
who may be answerable o more than one principal, the employee shull discuss the grievance initially with the
Superintendent and if dissatisfied with the determination may appeal to the Board in accordance with the provisions
herein set forth.

[t any case, where a grievance is based upon the direct order, ruling or determination of the Superintendent, the
aggrieved employce may appeal directly to the Board within ten (10} school days of the issuance of said order,
ruling or directive, or within ten (10) school days of the time when same have been broughit to the employez's
attention, by filing with the Sacretary of the Board a writing setting forth:

a) The order, ruling or determination complained of;

b) The factual basis of the complaint;

¢} A request for a hearing, if desired;

d} Identifying the entire specific grievant;

&) ldentifying the specific contract provisions alleged Lo have been violated if any; and
) Stating the specific relief sought.

A copy of the writings set forth above shall be served upon the Superintendent, who shall forward hislher reply to
the aggricved employee and the Board of Education, or a designated commiitee of the Board, 4s the case may be.

Upon receipt of a grievance filed under the above provisions, the procedure shall be set forth in Levels 2, 3, and 4 of
this Agreement.

All employees who are members of the bargaining unit as set forth in ARTICLE I herein shall be entitled to tesort to
the full procedure hercin above set forth,

No grievanice proceedings shall be scheduled during working hours.
Section 16,03 Levels
Level One

An employee shall first discuss the grievance oratly with the immediate supervisor Director or principal. Where the
m1med iate supemsor is below rank of prmupul th;. principal shaH be notified and shall have thc nghl to be present
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Level One grievance shall be filed in which (he immediate supervisor, divector or principal must respond, in
writing, within five (5) school days. The said immediate supervisor shall make a record of tie time and date of this
discussion and a copy delivered to the grievant

Level Two

if the. grievance is not resolved to the employee’s satisfaction within five (5) school days from the determination
ceferred to in Level One above, the employee shall submit his/her grievance to the Superintendent of Schoaols, in
writing, specifying in detail, the following paragraphs with copics to be submitted to the school principal and to the
immediate supervisor of the aggrieved employee.

g) The nature of the prievance;

b) The results of the previous discussion;

¢) Tlie basis of the dissatisfaction with the detecmination: and
d) Each of the camponents required in Section 16.02

Within seven (7) schaol days from the receipt of the written grievance (unless a different period is mutually agreed
upon) the Superintendent shall hold a hearing at which sll parties in interest shall have the right to be heard. Within
sevest (7) schoal days of said hearing (unless a different period is mutually agreed upon), the Superintendent shali, in
writing, advise the employee and the representative, if there be one, of hisher determination and shall forward a
copy of said determination to the school principal and to the immediate supervisor of the aggrieved employee.

Level Three

In the event of the failure of the Superintendent to act in accordance with the provisions of Level Two (2), andfor, in
the event a determination by him/her in accordance with the provisions thereof is deemed unsatisfactory by either
party, the dissatisfied party, within ten (10) school days of the determination by him/her, may appeal to the Board of
Bducation. When an appeal is taken to the Board, there shall be submitted by the appeflant:

The writing set forth in Levels One and Twa and a further statement in writing, setting forth the appellant's
dissatisfaction with the Superintendent’s action A copy of said statement shall be furnished to the Superintendent
and totbe ndverse party,

if the appellant, in his/her appeal to the Board does not request a hearing, the Board rany consider the appeal on the
written record submilted to it, o the Board muy on its own, conduct a hearing, or it may request submission of
additional written material. Where additional written materials are requested by the Boatd, aopies thereof shall be
served upon the adverse parties who shall give the right to reply thereto, When the appellant requests, in writing, a
hearing shall be held by the Board or the Personnel Comminee. The Board, or said committee, shall make a
determination within fifleen {15) school days from the receipt of the grievance and shall, in writing, notify the .
employee, the representative, if there be vne, the principal and the Superintendent of its determination. This time
period may be extended by mutusf sgreement of the parties.

Level Four

If the aggrieved person is not satisfied with the disposition of his’her grievance at Level Three, or if no decision has
been rendered within ten (10) school days after the employee has first met with the Board or the commiftee, the
employee may, within fifteen (15) catendar days after a decision by the Board, or the committes, or Bfteen (15)
school days after the employee's first meeting with the Association submil the grievance to arbitration. A copy of
said request shall be submitted to the Board within the aforementioned times specified.

[f the Association determines that the grievance is meritorious and that submitting it to arbitration is in the best
intetost of the teacher and the school system, it may submit the griavance to arbitration within fifteen {15 schoo!l
days after receipt of a request by the aggrieved person. Failure to act within the time specified in this paragraph shal)
be deemed to constitule an abandonment of the grievance.

Within ten (10) school days afler such written notice of submission to arbitration, the Board and the Association
shal! agree 10 submit the gricvance w0 PERC for u list ol Arbitrators to be mutually selected. The parties shall be
baund by the rules and procedures of the Public Employment Relations Commission in the selection o€an
Arbitrator.

The Arbitrator so selected will confer with representatives of the Board and the Association and hold hearings
promptly and will issue & decision no later than twenty (20) schoul days from the date of the close of the hearings, or

15



the filing of briefs, if briefs are filed, or, if oral hearings have been waived, then from the date the final statemenis
and proofs are submitted. The arbitraror's decision shall be in writing and shall set forch findings of fact, reasoning
and conclusions on the jssucs submitted. The Arbitrator shal) be without power or authority 10 make any decision
which adds fo. or deletes from this Agrecment, which requires the commission of an act prohibited by law, or which
is violation of terms of this Agrcement, The decision of the Arbitrator shall be final und binding on the parties. The
costs for the services of the Arbitrator, including per diem expenses, if any, actual and necessary (ravel expenses,
subsistence expenses, if any, and the cost of the hearing room, shall be borne equally by the Board and the
Association.

ARTICLF XVIl INSURANCE PROTECTION

Section 17.01  Medical-Prescription-Dental-Vision Plan

The Bourd agrees to pay the prenium cost ol a health plan (SEHBP Direct 10) or equivalent subject to any health
care premiumn deductions required by state law, including brand name/generic/mail order prescription plan for all
[ull time employees covered by this Agreement and their immediate families (spouse and eligible children), pursuant
to the rules of the SEHBP.

The Bourd agrees to pay 100% of the premium cost for a dentasi and vision plan for all fuli time employees covered
by this Agreement and their immediate {amilies (spouse and eligible children), effective on the date that the SEHBP
caverage commences.

Prior to executing any change in-carrier, the Board shall discuss with the Association in goed faith the proposed
changes. The Board wil} provide ali relevant data cancerning the newy Program If required by the Association, the
Bosard shall arcaape for consultation between the lusurance carrier and the appropriate officers of the Association,
prior 1o executing any contemplated change.

Employees who wish to avail themselves of the aforesaid insurance coverage must make application for coverage 1o
the Boord for themselves and for all eligible members of their family who wish 10 be covered by insurance Benefit
levels shall remain equal to or better than the existing plans (SEHBP Direct 10 2017} if and when the Board chasges
carriers.

Secti 7 i e

Any cmployee covered under the terms of this Agreement, who retires after twenty-five (25} years of employment
with Irvington Schoo! District, shall be entitled to fitrlly paid health benefits (excluding dental and vision). Ths
employec's surviving spouse, if enrolled prior to the employee retiremant shall be entitled to health retirement
benefits (cxcluding deotal and vision} with premium paid 100% by the Board. This provision will sunset on July t,
2020. Any employee hired after July 1, 2000, will not be eligible for Board paid retires benefits, regardless of years
of service. .

Any employee covered under the terms and conditions of this Agreement, who has twenty-five (25) years of
conlribution into the Teachers Pension and Annuity Fund and meets the other requirements of the State of New
Jersey Health Plan shall be entitled w fully paid health benefits as offered by the State of New Jersey, if hefshe
elects to do so. '

Any employee covered under the terms and conditions of this Agreement and meets the requirements for the State of
New Jersey Heaith Retirement Benefits, and selects the State of New Jersey Health (Retirement) Plan, shal) receive
Family Dental coverage benefits with the premiom paid 100% by the Board of Education. This provision shall only
apply to employees wha have retired on or before July 1, 2017.

Any employee covered under the terms of this Agreement, who retires after twenty (20) vears of service with
Irvington School District, and has attained age 65 or over at time of retirement shall be entitled to fully paid health
benefits, including prescription and exciuding dental and vision. The emnployee's surviving spouse, if enrolted prior
1o the date ol employee retireinent, shall be cntitled to aforementioned retirement benefits with premiumn paid 100%
by the Board. This provision will sunset on July 1. 2020, Any cmployce hired afler July | 2008, will not be eligible
{or Bourd paid retiree benefits, regardless of years of service or age.

PRI SN Y T T T B
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ection 17.03 _Healh Reiinbursement Fund {or Active Emploves:

The parties agree 10 maintain the Health Reimbursement fund {(Currently operated by a Fund Manager) established
through P.E.R.C. for active employees, with an anoual amount of $50,000.00. The annual $50,000.00 amount shall
not be cumulative or carried over from contract year to coniract year. Said fund for active employees shall
discontinue effective June 30, 2019.

Section 17,04 Heath Reimbursement Fund for Retirees

The parties agree to maintain the Health Reimbursement Fund (currently operated by a Fund Mantager) established
through P.E.R.C, for retired employses (or retired employee’s spouses whom were previously receiving benefits
under the Irvington Health Retirenient Benefits Plan) who retired (rom the district on or before July !, 2020, with an
annuai amount of $100,000.00. The ancual $100,000.06 aniount shall not be cumulative or carried over from
contract year to contract year. Said find for the aforementioned retired employees (or spouses) shall be continued
annually until such a time thar the parties renegotiate an end date to this provision.

Section f7.05 _ Hesltheare Premium Comtribution Calculation

Effective July 1, 2016, the Healthcare Premium contributions established by Seate law, shall NOT be recalculated,
regardless of any salary change, which may have increased the contribution amount under the law. Effective January
1, 2017, ihe employee's Healthcare preminm contribution shall remain “trozen”™ at the specific dollar amount being -
paid by the employee during the first pay perfod of January 2017, until the first pay period of January 2019,

- Any nsw Employee hired during or after the first pay period of 2017, shall remain “frozen” at the specific
dollar amount as required under the Healthcare Premivim coniribution rates in effect during said pay period
of January, 2017, '

- Effective the first pay period of Jenuary, 2019, the employees shall make the maximum contribution toward
{he Healihcare Premiwum based upon their Janvary, 2019 salary amount(s), as required by State law.

- Effective Janusry 1, 207, any employee who changes their level of Healtheare Coverage (e.g. Single to
Family, or Family to Employee/Spouse), shall contribute toward Healthcare Premium based upon the new
level of coveruge rate, established during the (irst pay period of January, 2017.

ARTICLE XYIH BOARD - STAFF RELATIONS COMMITTEE

The Board has heretofore established a committee of Board mombers which is krown as the "Board-Staff Relations
Committee,” In addition to any other duties impesed upon the committee by the Board, the Committee shalt have the
following duties:

A. The committée shall meet three (3) times a year with three (3) representatives of the Association to
discuss matters of mutual interest.

B. These meetings may bo catled by gither the Association or the Commiliee,

C. The Committoe is not required (o have its full membership prosent at each of these meetings,

D. The Commiltee chairperson will arrange for the meetings at a time and place agreeable to both parties,
£

A decision wilk be reached within thirty (30) days on matters brought bafore this Committee,

ARTICLE XIX § REEMENT

No agreement or amendment shall be binding on any of the parties hereto unless such agreement is made and
executed, in wriling, between the parties,
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ARTICLE XX ASSOCIATION'S RICHTS CLAUSE

1) The Association shall have, in each school building, the exclusive use of a bulletin board in each faculty lounge

and teachers' dining room to post varions materials including those which inform members of political endorsements
by the association. The Association shall also be assigned adequate space on the bulletin board in the Central Office

for Association notices.

a) Association notices o its members related to information about endorsed candidates for political ofiice shall be
reserved to those areas outlined that are not generally visible to the public or students.

b) The Assocjation shall not post on its bulletin boaed any material having fo do with the candidacy for the school
board menibers in the annual school election.

2) The Association shall have the right to use the inter-school mail facilities and school mailboxes.

3} The Board agrees to furnish to the Association, in response to reasonable requests, information concerning the
educational program,

4) a. The President of the Association shall have three (3) consecutive teaching periods, followed by one (1)
preparation period with no other assignments. The balance of the regular school day may bs used to conduct
Irvington Education Association business, providing the Presiderit does not abuse the privilepe. The Superiniendent
and the Board of Education reserve the right to terminate this schedule If there are any abuses and the President shall
be assigned a regular teaching essifmment.

b. I 4a Is not in the best interest of improving student achievement, the current IEA President would assume the
position of Dean of Students at Irvington High Schoo! for the duration of his’her term in office. Following the term
of office the president would be entitled to retwin to histher previous position held without losing any 1enure in the
position or the district.

As a Dean of Students, the President would report o the High School for a moming haif day of 3 hours between
7:30 w3 11:008m. As this i a non-classroom position there would be no need for preparation time.

¢. It i further understood thas the Association President shall be allowed the equivatent of six (6) full day's relense
time per year for Assotiation business away from the school, provided the President notifies the Superintendont of
Schools in advance. Said release rime shall be exclusive of daily velease time slready afforded the President of the
Association.

5) Axy changes in the "rules and regulations” of the Board of Education pertaining to the teachers, will not be
made without notification to the levington Education Association.

6) Any criticisms by a supervisor, administrator or board member of a teacher's instructional methods shall not be
made in the presence of students, parents or at public gatherings.

7) No teacher shall be prevented from wearing pins or other identification of membership in the Association or its
affiliates.

B) The Board and ths Association agree that the Association shall have the right to use school buildings at
reasonabie times for meetings and ather Association activities within the provisions of the Board rules and
regulations; said use te be with the prior approval of the Board

Secretary or his‘her designated representative.

9) The Board agrees that all rights given to the teaching stafT in Chapler 123, othier pertinent laws of the State of
Néw Jersey, the Constimtion of the State of New Jersey and the United States are guaranteed to employees.

10) The Board agrees that all rights contained in the statutes of the State of New Jersey pestaining to protection of
teachers, persons and property, including right to legal representation property protection, medical coverage, eic.,
shall be extended to teachers.

11} Transportation Bxpenses - All mileage, in liew of actual expenses of ransportation allowed any employee
covered under the terms of the Agreement, traveling by their own automobile on approved school-related business,
away from their designated post of any duty, shall be at the current tRS allowable rate per mile. Said reimbursement
shal! be made after signed approval by the Superintendent of Schools and Bourd, and based on a duly submitted and
execured voucher.
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school-sponsored function held on that evening.

13) The Board agrees to furnish the Association, in response to reasonablé requests, from time to time, all available
information which may be necessary to process any grievance or complaint.

14) Copiers may be used by the Association President, Vice-President, Secretary and Treasurer with prior approval
of the principal or Superintendent. The Association shall pay for all supplies incident to such use as well as for any
damage and/or repairs caused by such use. Permission may be denied when utilization is too cnmbersome or
iiterferes with other school use at the discretion of the principal or Superintendent.

15) The Director of Health Benefits shall provide information to the Association concerning various seminars and
workshops regarding haalthcare benefits. The Association may, from time to time, sclect a representative to attend
such meetings on a reasonable basis, during school hours. Absence shall be charged as a professional day. The
Assaciation shali bear the cost of any incidental costs {e.g., travel, lodging, meals, ete.),

16) Up 10 six (6) Association representatives shall be released at 3:15 p.m. in order to attend no more than one
Associarion meeting per month, September through June,

ARTICLE XXI TEACHERS®’ RIGHTS

1) No teacher shall be disciplined or reprimanded without just cause. Any such action by the Board or any agent or
representaiive thereof, shall be subject to the grievance pracedure herein set forth,

2) A teacher shall be entitled, upon request, to have a representative of the Assaciation presont at any conference or
part of a conference at which a written reprimand or other waming is issued.

3) No teacher shall be required to repont for duty earlier than fifleen (15) minutes before the opening of the pupils’
school day and shalt be permitted to leave fiftezn (15) minutes after the close of the pupils’ schoo! day, with the
exception of scheduled principals’ meetings, supervisory mestings, workshops and emergency meetings as may be
required by tha Superintandent of Schools. Teachers shall not be involuntarily assigned a schedule with more than
three (3) instruction periods without a break {break defined as preparation period or junch break). This provision
shall not apply 10 the alternate school teachers and physical education teachers. Furthermore, in the event of
scheduling and other practica! problems associated with implementation, the Associatioa agrees 1o reopen
negotiations on this issue.

4) Staff members vequired to-attend administrative meetings will be released no later than one (1) hour after the
close of the school day. Administrative meetings shall not be scheduled on Fridays and/or preceding a holiday,
unless in the opinion of the building principal an emergency exists.

5) Teaching siaff members who request to be excused from the Outdoor Education Program Assignrient shall be
reassigned to other duties within the district during the time they would have been assigned at the Outdoor
Cducation Center.

6) In the event teachers are required to participate beyord three (3) post school activities exclusive of meetings as
defined in this ARTICLE, the teaching staff member(s) shall receive payment in the amount of $60 for each post
school activity beyond three (3).

73 Teachers shall be on school premises for the purpose of preparing their respective classrooms, on and after
September 1*, during normal hours all providing they register in the building office.

8) No employce shall bo subject to criticism from a supervisor, administrator, or board wember in front of other
lrvington employees, students or public unless circumstances otherwise warrent,

9) It is the goal of the Board of Education, to the extent practicable and reasonable to provide a safe environment
For staff.

10) The district shall take reasonable measures to provide security 1o staff members attending evening activities of
their school.

11) The Board shall give full support, (including legal and other assistance) where appropriate, to any staff member
assaulied while carrying out assigned dutics. I necessary, suffieiént release time without loss of pay shall be granted
to any staff member to file a pulice complainl in connection with 4ny assault,
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violence and vandalism, including the completion of appropeiate reports and scheduling of expulsion hearings for
students involved.

13} Staff members shall be reimbursed for reasonable costs of any clothing or other personal property stolen while
on the job or damaged as the direct resuit of an assault against them, assuming proper documentation is provided to
the Board.

14) The mentoring language as pet the district's handbook will he included in the teacher's agresment.
13,) The parties agree 1 zstablish a Health/Safety Committee comprised of Administration and IEA members.

16.) Effective July 1, 2017, teachers employed on a ten (10) nonth basis shall have a choice to be paid in twenty
(20) equal semi-monthly installments over ten {10) months, or twenty-four (24) payments reflecting a ten percent
(10%) reduction from the employee’s gross pay during the ten (10) month period of employment. (N.J.S.A. 18A:29-
3). Teachers seeking to take advantage of proposed installinent payments must be enrolled by September 1* of each
school year,

ARTICLE XXI1 EVALUATION OF STUDENTS

The teacher shall have the printary responsibility to determine grades and other evaluations of students within the
grading policies of the frvington School District, based upon the professional judgment of available criteria pertinent
to any given subject area, or activity to which the teacher is responsible. A grade or evalnation may be changed only
afier consultation with the teacher.

A grade or evaluation may only be changed by the principal after consulting with the teacher, and the teacher
remaing with objection, same shall be noted on the record.

ARTICLE XXIIf TERMINAL PAY ON BASIS OF SICK LEAVE

A. Any employee with fifieen (15) years or more of service with the Irvington Board of Education may, upon
termination of employment, receive the following compensation:

Accumulated sick days up to a maximum of 120 days will be paid at a rate of $80 per day. For employees hired on
or after July 1, 1993, (unless othc!-wise negotiated in a subsequent Ayreement) the maximum number of
reimbursable days shall be 100 days,

B. Any employes with twenty (20) years or more of service with the Irvington Board of Education may, upon
termination of employment, receive the following compensation;

Accumulated sick days up to a maximum of 125 days wifl be paid at a rate of $100 per day. For employees hired on
or after July [, 1943, (unless otherwise negotiated in a subsequent Agreement) the maximem number of
reimbursable days shait be 105 days.

C. Any employee with twenty-five (25) years or more of service with the Irvington Board ol Education, msy, upon
termination of employment, reccive the following compensation:

Accumulated sick days up to 8 maximum of 150 days will be paid at a rate of $120 per day. For employees hired on
or after July 1, 1993, (unless othierwise pegotiated in a subsequent Agreement) the maximum number of
reimbursable days shall be 125 days.

It is specifically understood and agrezd thet terminal pay shall only be paid once for each employee during
employes's term(s) of employment with the lrvinglon Board of Education,

If an active employee under contract is deceased but otherwise eligible for 'terminal pay on basis of sick leave' under
the termns and condilions of this Agreement, payment shall be made to the estato of the employee'.

Payment shall be lorfeited in cases of tenure dismissal,

Terminal pay under this ARTICLE may be pald as a lump sum or as yearly installments for a period of up 1o five
years following separation, ot the employee's option. 1f the District authorizes 2arly retirement, a five yeur payout is
required,

0 . . . : 2 B 1)
—————Effective ﬂu}y-i*%mﬁremth-&i}mormnﬁwcr, ZUULY, Mmﬂmﬂﬂﬂmﬁﬂfﬁmﬂmn
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upon retirement be eligihle to collect pension, voluntary separation, or in the eveat of a fayoff shall receive the
fotlowing compcnsation; §120/day of accumulated sick days to 2 maximum of 150 days. Employees or staff hired
prior to July I, 2005 shall reccive terminal pay according Lo scctions a, b, and ¢ of this Article,

For budyetary purposes, notification of intent lo retire shall be made Lo the Board of Eclucation onc school year prior
to the date of separation, except in extraordinary circumslances In the évent one year advance notice is not given,
there may be a delay in payment not to exceed one year from the date of separation.

ARTICLE XXIV IN-SERVICE WORKSHOPS/TUITION REIMBURSEMENT

When deemed necessary by the Superintendent of Schools and approved by the Board of Education, in-service
professional improverent programs may be established. Approved in-service programs conducted during the school
year as teacher institutes, will be held & jn lien of the afternoon session. Approved in-service courses, when conducted,
will be given credit towards a 5 or 6™ year level upon successful completion of the courses and after certification
by the Superintendent of Schools. Credits will be given as follows;

A. A len (10) hour approved course will receive one (1) graduate credit;
B. A twenty (20 hour approved course will receive twa (2) grduate credits;
C. A thirty (30) hour approved course will receive three (3) graduate credits;

A maximum of twelve (12) credits toward a fifth or sixth year level may be granted 10 teachers upon successful
completion of in-service courses at the discretion of the Superintendent of Schools, Teachers anending training will
be paid at the daily rate of $100 per day in lieu of credits, This option is not available for training completed during
release time.

During the term of this Agreament the following shall apply;

Effective September 1, 20186, there shall bs established a tuition reimbursement fund with a maximum amount of

$150,000 por year, Teachers shail be eligible for tultion reimbursement up ta the amount of $4,500 per year. Tuition .

reimbursement shall be for teaching related courses only. Teachers wishing to apply for reinbursement shall submit
such request along with the amount requested and sufficient information conceming the course to comply with the
criteria above to the Superintendent within four (4) weeks of registering for the course. June 1" will be the last day
for accepting applications under the cursrent lnnguage of this ARTICLE. The Superintendent or hisfther designee
shall respond to the applicant no luter than four weeks after receipt indicating if reimbursement is approved.

If an excess of teachers apply for the $150,000 reimbursement, then the: first complement of teachers utilizing the
£150,000 maxisnum completing their appliction shafl be paid, and the remaining staff shall be paid first out of the
snbsequent years allocation (if said fund is agreed (o and continues). Effeciive April 1, 2004, employees who have
separated from employment from the Irvington School District other than for purposes of vetirement will forfeit
entitlement to reimbursement.

Employees agree to stay with the Irvington School District for one (1) year after the completion of their fust course.
Teachers who leave the district within one {1) year after the last date of the course shall reimburse the district 100%
of that course.

ARTICLE XXV GUIDE FOR THE ADMINISTRATION OF SALARIES FOR TEACHERS

The within teachers' salary gujde shall in no way affect the rights, liabilities, or salaries of anyone not specifically
coversd by this guide.

Section 25.01
Whenever a person shall hereafter accept office, position, or employment as a mentber in any school district of this

State, the initial place on the salary schedule shall be at such point as may be agreed upon by the member and the
employing Board of Bducation, (N.J.S.A. 1BA:29-9)

The Board shall grant a minimum of five (5) years yuide credit for docuniented public school training experience.
Additional salary guide credit nsay be granted by the Board for related school or non-school experience outsids the
district, at its sole discretion.
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AL

Within the maximium credit heretofore mentionad above fuull credil may be given for military experience up 1o four
years. (NLJ.S.AL 18A:29-11)

The above provisions shell not be retroactive in relation to persons presently employed.
Section 25.02

The steps of the salary schedule are designed to reward a teacher for performing effectively in the teaching and cther
professional assignment.

‘The regular increment shall be the amount listed for the particular step on the attached schedule. Any other
adjustment shall be in addition to the regular increment.

No regular increment or increase shall be granted to any educational personnei whose record or duties are
considered unsatisfactory by the superioc, and reported by letter through the regular chain of commaud, lo the
Superintendent of Schools for review and action by the Board of Education. (N.J.5.A. 1BA:29-14})

No increment shatl be withheld for unsatisfctory performance unless the employee has received notice of .
deficiency with specific recommendation(s) for improvement, 60 calendar days prior to the Board action to withhold
said increment. Staff receiving unsatisfactory notice shali be reevaluated, prior 1o recommendation(s) to tle Beard,
Lo’ assess improvements,

Teaching staff members who complete five (5} months or more of active service in a school year sholl advance a
step and receive their full increment. Teaching staff members with less than five (5) months of the required active
service shall not ceceive an increment and remain on their guide step for the following school year,

Section 25.03  Attaioment of New Lovel
When 2 staff member completes the requirements for a new level, said teacher on a form supplied by the Board, 1)
shall notify the Superintendent’s Otfice that the new level has been attained, and; 2) shall submit said form for

approval on or before September 5% or February ™ of the current school year in order to attain approval and subject
to the foliowing:

U'!mn confirmation by official transcript trom the college or university, adjustments witl be retroactive to September
1* or Pebruary 1%, whichever is applicable. 1t is specifically inderstood and agreed that no retrosctive payment for
attaining a new level will be granted except for the current school yeat in which application is made, and only up to
the aforementioned cut-off dates as listed, and it is further agreed that in no case shall the retroactivity exceed the

later school calendar date as listed.

Master's Degree equivalent means thirty-two (32) graduate (insertion of gracuate in section becomes effective
Janpary 1, 2019) credits beyond Bachelor’s Degree. Sixth year means sixty-four (64) graduate (Insertion of praduate
in section becomes effective January 1, 2010) credits beyond Bachelor’s and including a Master's Degres.

Courses to be taken for (submitted in licu of) Master's Degree and graduute (insertion of gradusto in section
becomes effective January 1,2010) courses to be taken and submitted tor the sixth year level must be approved, in
advance, by the Superintendent of Schools.

Any member of the teaching staff, who earns a placement on the fifth year level or sixth year level, while in the
employ of this school district, shall have their salary adjusted to the new level.

Any member of the teaching staff, who receives an earmed Doctorate from: an approved university, while in the
employ of this school district, shall be advanced a total of $3,000 when the aforesaid degree is eacned and approved,

lnitially when earned, $1,000 will be issued for the Doctorate. An additional 32 006 will be nwarded on the
member's anniversary date thereafter; ihe tolal amount ($3,000) will be issued annually,

Teachers employed in special programs or unique positions whose workday and/or year exceed that of normal
schedule shall have thelr snlary adjusted and calculated on a prorated basis of the teacher guide.

School Psychologists covered under this Agreement shall receive, in addition to their salary per the salary guide, an
additional $1,300 pursuont to Article [V, Scction 4.01.

Cffective June 30, 2007, the Child Study Team work completed over the summer menths shalt be compensated on a
per diem rate of 1/200™ the annual salary for a full day's work. The work schedule for team members shall be
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developed by the Special Services Director.

Effective July [. 2008, the hourly rate for all teaching stalf will be $37. Effective July 1, 2018, the hourly rate for all
teaching staff shall be $39. 'This shall apply to teaching staff (i.e., not coaching or athletic assigmnents) hired for
summer or other extra compensation positions for which no separate stipend has been negotiated, except that this
provision shatl not partain to government funded and grant programs.

This provigion tiecamie effective January 1, 2004, and shall remain in effect unless negotiated in sibsequent
agreement.

tion 25, vi
Effective July 1, 1993, (unless otherwise negotiated in a subsequent Agreement) all longevity is eliminated, except
that, In the event that the Board elects to participate in the State Early Retirement Incentive Progeam, then, any

teacher electing carly retirement pursuant to the State Program, who otherwise would have been eligible to receive
tongevity under the language of the contract expired on June 30,1993, shall be credited with said longevity.

ion 2 Teachers' § uides
For salary puides see figures |, 1A, 2,3 & 4 on pages 26-28.
28 ches'
For salary guides see figures 5 & 6 on pages 29-30.
The Step 1 or (base) corches’ salary is for the years of appointment in the respective sport.

Subject to eppoinfment and approval by the Board of Education, after one (1) year experience in the respective
sport, coaches and assistants escalate to the second step.

Subject to appointinent and approval by the Board of Education, after two (2) years experience in the respective
spott, coaches and assistants escalate to the third step.

Credit for experience will be granted to coaches or assistams previously employed in another school district bagsed
upon the recommendation of the Superintendent and approved by the Board of Education.

Compensation dispersed upon the completion of each spart shall be approved by the High School principal and
countersigned by the Athletic Director and forwarded directly to the Payroll Department. Said payment, alter
approval, will be mads within thirty (30) days feceipt by the Payrotl Depariment. The Trainer and the
Strengih/Conditioning Coach will b paid in three (3) equal instzllroents after cach of the three sport seasons.

ARTICLE XXV} REDUCTIONS-IN-FORCE

The Board agrees that it will comply with the law with respect to the effectustion of any reduction in force or
abolition of a position.

ARTICLE XXV PRESENT VE FE
Section 27,01 Purpose of Fee
if a member of tle bargaining unit covered under the terms of this Agreement does not becoms a member of the
Association during any membership year, (i.e., from September 1¥ to the following August 31 ) prospectively,
which is covered in whole or in part by this Agreemnent said employee will be required 1o pay a representation fee 10

the Association for that membership year The purpose of this fee will be to offsct the employea's per capita cost of
services rendered by the Association s majority representative,

Section 27.02  Amount of Fee

Nottfication - Prior to the beginning of each membership year, the Association will notify the Board, in writing, of
amount of the regutar membership dues, initiation fees and assessments charged by the Association to its own
members for that membership year. The representation fee to be paid by non-members shall not exceed $5% of that
amout.

[.¢gal Maximwum - In order fo adequately ofiset the per capita cost of the services rendered by the Association os
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majority representative, the representation fee should be equal in the amount to the regular membership dues,
initiation fees and assessments charged by the Association to i1s own mémbers, and the representation fee may be set
up lo 85% of that amount as the maximum presently allowed by law.

Section 27.03 _ Deduction and Transmission Fee

Notification - Once during each membership year covered in whole or in part by this Agreement, the Association
will submit 1o the Board, 2 list of those employees who have not hecome members of the Association for the then
current membership year. The Board will deduct from salaries of such employees, in accordance with Paragraphs A
and B below, the full amount of the representation fee and promptly will transmit the amount so deducted to the
Association,

Payrolt Deduction Schedule - The Board will deduct the representation fee in equal installments, as nearly as
possible, from the paychecks paid to each employee on the aforesaid list during the remainder of the membership
year in question, The deductions will begin with the first paycheck paid; {iteen (| 5) calendar days after receipt of
the aforesaid list by the Board.

A. 15 calendar days afler receipt of the aforesaid list by the Board; or

B. 45 calendar days after the employee begins employment in a bargaining unit position, unless the employee
previously served in a bargaining unit position and continued in the employ of the Board in a non-bargaining unit
position, or was on layoff, in which event, the deductions will begin the first paycheck paid fifteen {15) calendar
days after the resumption of the employee's employment in a bargaining unit position, whichever is later.

Termination of Employinent - If an employee who is reguired to a representation fee terminates employment with
the Board before the Association has received the full amount of the representation fee to which I is entitled under
this ARTICLE, the Board will deduet the unpaid portion of the fe¢ from the last paycheck paid to said employee
during the membership year in guestion.

Mechanics - Except as otherwise provided in this ARTICLE, the mechanics for the deduction of reprasentation fees
and the transmission of such fees to the Association wil, as nearly as possible, be the 3ame as those dsed for the
deduction and transmission of regular membership dues to the Association.

New Employees - On or about the i® day of each month, beginning with the month this agreement besomes
effective, the Board will submit to the Association, a list of all cmployees who were actively employed in a
burgaining unit position, as defined in this agreement, during the preceding 30-day period, The list will inchide
names, job titles and dates of employment for all such employees.

Saye Harmless - It is specifically understood and agreed that the irvington Education Association and its parent
organization (N.J.E.A.) shall indemnity and hold the Irvington Board of Edecation hannless against any and all
claims, demands, suits and other forms of liability, including lability for reasonable counsel fees and other legal
costs and éxpenses that may arise out of, or by reason of any action taken or not taken by, the Ievington Board of
Edycation in conformance with this provision.

T At T L T, S e S T O ey TN T T T
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FIGURE | -TEACHERS' SALARY GUIDES - BACHELOR DEGREE*

= Step 20165-17
' ; $54,904
2 £55,504
3 $56,304
4 $57,304
5 $58,704
6 $60,804
7 $63,204
g $66,204
9 $69,204
10 $72,304
n $75,404
12 £78,704
3 $82,404
14 $87.304
14a $93,063

2017-18
$55,199
$55,799
$56,599
$57.599
$58,999
$61,099
$63,499
$66,499
$69,499
$72,599
$75,699
$78,999
$32,609
$88,054
$93,863

2018-19
$55,474
$56,074
$56,874
$57,874
$59,274
$61,374
$63,774
$66,774
569,774
$72.874
$75.974
$79.274
£82,974
$88.804
$94,863

It is agreed between the parties that because of safary stsp/schedule revisions, an employee is not necessarily placed
on a step which reflects that employee's "years of service."”

* Guide cost includes increment.

Fach person shall move one step on the Guide each year. (1-13)

Effective 2013 <14 school year, those persons on Step 13 of the Cuide shall mave to Step 14 A, provided the
person has completed over 14 years teaching experience in the Irvington School District. All athers persons

shall move to Step 14,

+ $1,000 when degres is eamed and approved.

+ $2,000 additional in the year following attainment of maximum.

Maximum to be altained for earned Doctorats is $3,000.
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FIGURE 2 - TEACHERS' SALARY GUIDES - MASTER DEGREE*

Step 2016-17 2017-18 2018-19

1 $55,901 $56,196 $56,471

2 $56,501 $56,796 $57,071

3 $57,301 $57,596 57,871

4 $58,301 $58,596 558,871

5 $59,701 $59,996 $60.271

6 $61,701 $61.996 562,271

7 $64,00% $64,296 $64,571

8 $67,100 $67,396 367,671 :
9 $70,601 $70,896 $71,171 ' i
10 $74,601 $74,806 $75,171
T $79,101 $79,396 $79.671 'L
12 $34,001 $84,296 $84.571 _

13 $89,001 $39.296 $89,571 :
14 $94,101 94,851 £95,601 l’
14a 5100,060 $100,860 $101,860 |

It is agreed between the parties that becauss of salary step/schedule revisions, an employec is not necessarily placed
on a step which reflects that employee's "years of service."

* Guide cost includes increment,
Each person shall move one step on the Guide each year. (1-13)

Effective 2013 -14 school year, those persons on Step 13 of the Guide shall move to Step 14 A, provided the
person has completed over [4 years tenching experience in the Irvington School District. All others persons
shall move to Step 4.

+ 51,000 when degree is sarned and approved.
+ $2000 additional in the year following attainment of maximum,

Maximum to be attained for earned Doctorate is $3,000
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FIGURE 3- TEACHERS' SALARY GUIDES - SIXTII YEAR LEVEL/DOCTORATE*

Step
|

- e . T T R

14
14a

2016-17
$60,315
$60,915
361,115
$62,745
$64,115
$66,515
$68,915
$72,515
$76,215
380,315
385,115
$90,413
$95915
$101,515
$107,774

2017-18
$60,610
$61,210
$62,010
$63,010
$64,410
$66,810
$69,210
$72,810
$76,510
$80,610
$85,410
$90,710
$96,210
$102,265
$108,574

2018-11%
$60,885
$61485
$62,285
563,285
364,685
$67,085
$69,483
$73,085
$76,785
$80,885
$35.685
$90,985
396,485
3t03,015
5109574

It is agreed between the pacties thut becuuse of salary step/schedule revisions, an employee is not necessarity placed

on a step which reflects that employee's "yeurs of service.”

# Guida ¢ost includes increment.

Each person shall move one: step on the Guids cach year. (1-13)

Eifective 2013 -14 school year, those persons on Step 13 of the Guide shall move to Step 14 A, provided the
person has completed over 14 years teaching experience in the Irvingion School District. Al others persons
shall move to Step 14.

+ $1,000 when degree is earned and approved.

+ $2,000 additional in the yéar following atrainment of maximum,

Maximumn to be attained for earned Doctorate is $3,000,
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Head

Asst.

FIGURE 4 - COACHES®’ SALARY GUIDES 2016-17

Band Director/Dril} Master

{E/W/S)*

Stepl 5,073
Step2 5,869
Step3 6464
Step4  7.078

Bagseball

Stepl 4,799
Step2 5,272
Step3 5,751
Stepd 6,340

Bowling .
Steplt 2,773
Step2 3,061
Step3 3,382
Step4 3,883

B askotball

Stepl 5,602
Step2 6,053
Stepd 6,523
Stepd 6,832

Bovs Soceer
Step1 4,799

Step2 5272
Step3 5,751
Step4 6,540

Bovs Tennis

Step | 2,827
Step2 3,347
Siep3 3,880
Step4d 4,314

NA
NA
NA
NA

3.2
1.445
3L
4,037

NA
NA
NA
NA

3,217
3,328
4,172
4,528

3,163
3,631
4,099
4,406

2,096
2,433
2,778
3,055

Checrlegder Adyisor

Step1 2,244
Step2 2,450
Step3 2,674
Step4 3,025

1,638
1,886
2,31
2,632

¢Fall/Winter.& Spring

Head Assl,

Flag Squad & Color Guard

Stepl 2,714 NA
Step2 3,116 NA
Step3 3,513 NA
Stepd 1,008 NA

Football

Stepl 6316
Step2 6,922
Step3 17,552
Swepd 8,059

3,217
3,696
4,172
4,499

Girls Basketbal)
Step 1 3,602
Sep2 6,053
Step3 6,523
Step4 6,832

3,247
3328
4,172
4,528

Girls Soccer

Step | 4,799
Sizp2 5272
Stepd 5,751
Siepd 6,340

3,163
3,631
4,009
3,406

Civls Softball
Stept 4,799
Step2 5,272
Step 3 5,751
Step4 6,340

3,102
3445
3,778
4,037

Cirly Tennis

Step 1 2,827
Step2 3,347
Step3 3,880
Slepd 4,314

2,096
2433
2,778
3,058

Spring Track
Step 1 3,651

Step2 4,193
Step3 4919
Step4 5,357

2,310
2,666
3,018
3,300

ilead

Strength/Condition|ng

Step |
Step 2
Step 3
Step 4

2,244
2,450
2,674
3,025

Asst.

NA
NA
NA
NA

Student Trainec/Advisor i

Stepl 3,270
Trainer

Sept 6948
Step2 7,621
Step3 8373
Siepd 8,796

Volleybal

Step i 2,848
Swp2 3247
Siep3 3,645
Stepd 3,945

Winter Checrfgpiler Adylsoy

Step |
Step 2
Step 3
Step 4

2,244
2,450
2674
3,025

Winter Track
Sepl 2,714

Swep2 3,116
Step3 3241
Step4 3,699

Wrestliog

Step 1 4,799
Step2 5272
Step3 5,751
Stepd 7,383
ross C
Step |
Step 2
Step 3
Step 4

G
2,827
3,347
3,880
4314

NA

NA
NA
NA
NA

2,120
2,450
2,768
3,085

1,520
1,886
231
2,632

1,521
1,886
2,311
2,632

3,102
3445
M
4,037

2,096
2,433
2,778
3,055

28



Head

Band Direc! rifl Maste

(FIWIH*

Step i 5,273
Stap2 6,069
Step3 6,664
Step4 7,278

Basehall

Sepl 4,999
Step2 5472
Step3 5951
Stepd 6,540

Bowling

Stepl 2,973
Step2 3,261
Step3 3,582
Stepd4 4,033

Boys Basketball

Step 1 5,802
Step2 6253
Step3 6,723
Step4 7,032

Boys_Soccer

Step ! 4,599
Step2 5,472
Step3 5,151
Stepd 6,540

Boys Tennis

Step 1 1,027
Step2  3.547
Step3 4,080
Stepd 4,514

Asst.

NA
NA
NA
NA

3.302
3,645
391
4,237

NA
NA
NA
NA

3,417
3,528
1,372
4,728

3,363
3,831
4,399
4,606

2,296
2,633
2,978
3,255

heerleader Advisor

Step | 2,444
Siep2 2,650
Step3 2,874
3Step 4 3,225

1,838
2,086
2,514
2,832

*Fall/Winter & Spring

Head

Flag Sqnad & Color Guard

Step! 2914
Step2 3,316
Step3 3,713
Stepd4 4,208

Football

Stepl 6,516
Sep2 7,122
Step3 7,752
Step4 8,259

Girls Basketball

Step i 5,802
Step2 6,253
Step3 6,723
Step4 7,032

Girls Soccer

Step | 4,999
Step2 5472
Step3 5,951
Stepd 6,540

Girls Sofiball
Stepl 4,999
Step? 5,472
Step3 5,95t
Stepd 6,540

ir| nois
Step 1 * 3,027
Step2 3,547
Step3 4,080
Stepd 4,514

Spring Yrack
Step i 3,851
Step2 4,393
Stepd 5,119
Stepd 5,557

Asst.

NA
NA
NA
NA

3417
3,896
4,372
4,699

3417

3,528
4,372
4,728

3,363
183
4,399
4,606

3,302
3,645
3.97
4,237

2,296
2,633
2,978
3,255

2510
2,866
3.21%
3,500

FIGURE 5 - COACHES’ SALARY GUIDES 2017-18

Head

Asst,

Strengih/Conditioning

Siep 1 2444
Step2 2,650
Step3 2,874
Stepd 3225

NA
NA
NA
NA

Student Tralner/Advisor

Step 1 3,470

Trginer

Step1 7,148
Step2 7,821
Step3 8,573
Step4 8996

Vollevball

Step1 3,048
Step2 3,447
Step3 3,845
Step 4 4,145

 Ch
Step 2444
Swep2 2,650
Sep3 2,874
Step4 3,225

Wingter Track
Stepl 2,714
Siep2 3,116
Step3 3241
Stepd 3,699

Wrestling

Step 1 4,999
Step2 5472
Step 3 5,951
Step 4 7,583

Cross Country
Step'| 3,027
Step2 3,547
Siep3 4,080
Step4 4,514

NA

NA
NA
NA
NA

2,320
2,650
2,966
3,255

v
1,720
2,086
2,51
2,832

1,721
2,086
2,511
2,832

3,302
3,645
39M
4,237

2,296
2,633
2,978
3,255
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Head

Asst,

FIGURE 6 - COACHES’ SALARY GUIDES 2018-1%

Band Director/Dritl Mastec

Erwis)*
Stepl 5473
Step2 6,269
Step3 6,864
Stepd 7,478

Basebat]

Stepl 5,199
Step2 5,672
Step3 6,151
Step4 6,740

Bowliag
Step I 3,173

Step2 3,461
Step3 3,782
Stepd 4,283

NA
NA
NA
NA

3,502
3,845
4,171
4,437

NA
NA
NA
NA

Boys Baskethall

Stept 6,002
Step2 6,453
Stepd 6,923
9Step 4 7,232

Boys Socce

Step 1 5,199
Step2 5,672
Step3 6,151

Stepd 6,740,

Boys Tennk

Step1 3,227
Step2 1,747
Step3 4,280
Stepd4 4,714

3,617
3,728
4,572
4,928

3,563
4,031
4,599
4,806

2,496
2,833
3,178
3,455

Cheecleader Advisor

Step |
Step2 2,850
Step3 3,074
IStep 4 3,425

2,644

2,038
2,286
2711
3.032

*Fall/Winter & Spring

Iend

Asst,

Flag Squad & Celor Guard

Step |
Step 2
Step 3
Step 4

314
3,516
393
4,408

Footbatt

Stepl 6,716
Step2 7,322
Step3 7,952
Stepd  §,459

Girls Basketball

Stept 6,002
Step2 6,453
Siep3 6,923
Stepd 7,232

Girls Soccer

Step 1 5,199
Step2 5,672
Step3 6.151
Stepd 6,740

Girls Softball
Stepl 5,199
Step2 5,672
Step3 6,151
Stepd 6,740

Girls Tennis

Step 1 3,227
Step2 3,747
Step 3 4,280
Stepd 4,714

5 Tr

Step | 4,051
Step2 4,593
Step3 5319
Step4 5,757

NA
Na
NA
NA

3,617
4,096
4,572
4,899

3617
3,728
4,572
4,928

3,563
4,031
4,599
4,806

3,502
3.845
4,171
4,437

2,496
2,833
3,178
3455

2,710
3.066
1418
3,700

Head

Asst,

Strength/Conditioning

Step |
Step 2
Step 3
Step 4

2,644
2,850
3,074
3425

NA
NA
NA
NA

Student Trajner/Advisor

Step1 3,670
Triner

Step ] 7,348
Step2 8,02}
Siep3 8,773
Stepd 9,196

Yolleybult .
Step 1 3,248
Step2 3,647
Step3 4,045
Stepd 4,345

NA

NA
NA
NA
NA

2,520
2,350
3,166
3,455

Wiater Chgctiender Advisor

Step 1 2,644
Step2 2,850
Step3 3,074
Stepd 3,425

Winter Track
Step Il 2914

Step2 3316
Step3 3,441
Step4 3,899

Wrestlin

Step 1 5,199
Step2 5,672
Siepd 6,151
Siepd 7,783

Cross Country
Step 1 3,227

Step2 3,747
Step3 4,280
Sepd 4,714

1,920
2,286
2,7t
3,032

1,921
2,286
2,711
3,032

3,502
31845
4,174
4437

2,496
2,833
3,178
3455
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed and have set their hand and seals
thercon, executing this Agreement by their dely authorized agents on this 15ih duy of February, 2018.

IRVINGTON EDUCATION ASSOCIATION (RVINGTON BOARD OF EDUCATION

%Mﬁf% QMg%gsd)%am /
President & President

V}C,., [fo  Begpelanplzy shishs

Veéyresidey " Board Sceretary

K3



