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This Agreemenrt is mtered into this day of ,1997 by aad b m  the Township 
ofWestW~,hi t l theCountyof~ ,NewJemey,  aIlluoicipaIwrpmdmafthe 
State ofNew Jersey, hert4dkbereiPafter ta astheTmmbip," and the West Wmdsor 
ProP~odFm@tm h&onLocal3610 o f b u d - n o f  
FIdghm,AFIA2IW,  toasthe he the^." rtisth8pupseaf 
this agreema to achieve and maimin hmwni~us rehiom betweea, the T e  a d  
theunion; t o p r o v t d c f o r ~ c a a d p d a d ~ o f ~ ~ h m a y  
wise, and to esbbhh proper standards of wages,  hour^, rrnd other conditions of 
mploymm~ ~ h i r a g k & t ~ ~ t h e ~ f m d  
between the T O ~ P  and the Union. 



k T h e T ~ h t r c b y r e c ~ p b t b t U n i o n a s t b e l B i G d ~ ~  
agent for dl&n timbmEormmed q b y e m i  dthsDividoaufEmqerq 
S e r v i F e s , ~ - b e l a w , - ~  .n . 

. - 



A, T h e T ~ h E d y ~ & - ~ ~ ~ ~ d ~  
l i g h t c , ~ ~ d u t i a d ~ ~ e o ~ ~ p m m d ~ i o * ~ t o ~  
~ g a b g a f t h b ~ b y t b ~ ~ ~ ~ ~ b f d r e S ~ ~ b ~ J ~  - A  

a a d o f ~ U ~ 8 ~ o f ~ ~ b u t ~ ~ ~ , t 3 1 e ~ o f ~  
fore* t h e & ~ r t ~ :  p:r-!F .?'-k* . =; . .  ;;W;s I. 
1 

-Wp J, *.a- ' 

' I .  Tomcmtermann~am~at com1&1&/~&heat.~- 

the ~owmbip, the rd~p&nOf polici&, &I& rsgdaGs and practi& infirrthsnaes 
there& and the use ofjudgment and W o n  in cwnbction therewith W be limited 
only by the spedic and express terms of this Agreement and only to the extent such 
pro&ns haofare  in co&fmance &;P ~o " 
and the United States. . .  7 .  I 

L '  - 





k Employes $ected or 
without IOM of pay to 

m h r s , m n k e n ~ a n d a d i v i t i e s r d a @ t o g i ~ p r o d u t q m h i r p ~  
and diepline. All eqmm far attdmce at such h or s d a r s  ahall be 
bornsby~edmw~smp1~,Noaw~etban~0(2)emp~~may~time 
offfiomregularduty t o ~ t o u n i o n ~ r d ~ & e n t i n e t i n e  

I' 

B. Enrptayees of thc Uni.011 mg- committee shall be panirtsd time-off without 
o f p t y f o r t h e d ~ b e t w e e a ~ e U a i o n s n d t h c T ~ p f o r t h e ~ o f  k+ - I  

n e g o ~ t b s ~ o f a w - ~ * s v ~ ~ t ~ p ~ l t a t i m s ~ ~  
w* .-A 

1 .- 
: 





A. The Township d the Wnim egmetha€ thezzMWm ~ 0 1 1  agaiast my 
emp10yee because of age, s q  marital statw, race, color, religion, national origin, 
physical hmdkapg politid aBhtion, sexual orientation, residency, Union 
membership or non-mdmdip, or legaI Union activity permitted herein. The p a r k  

- 

~ e r a g r & n o t t o i n t ~ t f f i t h  
members 0fthtUnbn. 





A T b T ~ a g r e m s t o d e d u c t , o n c s & p a y p e r i u d , c h x s a n d ~ i n a n  
~ d e d m b t ~ b y b S ~ - T m d t h b U n i a a h m t h t ~ o f  
~ e m p ~ w h o ~ i n ~ t h a t ~ ~ o l l s b m d u .  The 
T d p  S W  f 8 d  t h e m  totid of4 dues ddctiong to ths Beetmy- 
T~dtheUnionnorrsoretbaafiw(5)~~~&psy&y. 
~ ~ ~ i i f ' e d ~ ~ E h e r e ~ b a n y ~ h t h e ~ d  the 
Emp10yee5s due$ the Union will &&h to the Township written notice thirty (30) 
d q s p r i o r t o t h e * ~ o f m c h ~ .  

8. Any emptoyee who L not a mmnber of the Union shall, as a cudtion 
pay a bi-weeldy stdm dmqp equivalent ta e - & F o  pmcmt (85%) ofdm dues 4 
~ p i d b g a ~ a f ~ I ~ U n i o a  TboplrpoaafthisitooGetthq-~~~ - 
mpIoym'r wt of& d Q d d d  by the Unian as a d* -ve. K' 
~ W b f i r i l t o ~ t b i a r c r q u ' u e m e n t s h a l l b d i a r c h a r g g d .  r .  - 

' ;i.> . 
C, TheUnionoPillpr~totbeTdp,am~~fbdemaadandietrrrnqstemand~- 
t l w U n i a n M ~ , ~ d m t h e T o ~ ~ ~ a t r y a n d  

. . % ~ ~ s l i b o r d h r ~ o f ~ ~ t b t a h a n t r i s c o u ? o ~ o r b y ~ n o  .?.-.! 
action taken bytheTowdip k r c l i a n o e ~ ~ d e d u c t i o n ~ c a r d s o r ~ , .  - 
t h e b i - ~ e e n t i o s ~ ~ o n m ~ ~ ~ t h e d ~ t l . t o t b e T ~ ,  or 
i a r e l i a n c e u p o n ~ o f f i ~ ~ i l o n b l ~ o f t h e U ~ a a d ~ b y  
the M of the Unioa, &vising of such dunged deductions. 



?#q .- Jib $ 
3. WWO-& day fbr ~ u d ~ a c w  wi~ begin at 0800 b u m  arid d % i ~  



4. a h understood by tbe Union that personael a s & d  to Inspdoflm 
m- may be asked to work r "- scbedde in order f ir  the 
T o w m h i p t o ~ ~ w i t h ~ d o r ~ d e m a k ~ . I t i s k t h e r  
udmtudthat if ~ p w t i o d F " ~ o n p e a d a r e r q u i r e d t 0 w o r k r  
"campms& schedule, theirworfrwe&haumdlPumherofdaysworkedper 
w s s k m r y ~ ~ ~  Theywillooitectth~overtimerrrtsEwrrq~h~a~35 
~ d e d ~ h ~ & & & & n o r m a l w o r k d  W5; 1 . t ~  





N- P, 

: :+ --. 7r .  .. . 

A ThaU-andmthatneithertheETnionnoranymmonits 
behalf will muse, ~utborize, or mpport, nor will my of its members take part in, any 

@&, the c o d  to report for duty, or will61 abmw of any employee 
h m  his poiition, or stoppage of work or ab- in whole or in part h m  the W, 
&Wid srnd proper pdormance ofthe empIoyee's dutiea o f ~ l o y m a t ) ,  slowdm 
w a l b u t o r o t h e r j o b a c t i o n ~ t h e T ~ .  J Q b ~ n w i l l b e ~ a s j o b  
action t a b  by on-duty p e r s o d  only. The Union agrees that wda actionwauld 
d t u t e  a mrrterial breach of this Agr- 

8. I n t h e w e n t o f a ~ q d o w d o w n , ~ o ~ o a h a r j o s a c t i o n , % L ~ a n d  
agreed that participathq in any such activity by my employee mvered under the tetms 
o f t h i s ~ W b e d d g K I u n d s f o r ~ b a c t i o n & e c C t o &  

- provisions of Article XXXVm of this 
"hm 









(a) Emmgww*ddr d 

1 r @) Emgeacy Medical T W k D e i i b d h ~  d c a t i o n  
:: (c) CPRrwxxtXdm 
- (d) Fire Lnspedor/Fwe OEI&I con.tinuhg education eou*rlrr 

(e) Pra-Hospital Traumrr LEE Support r e - d a t i o n  
(0 Haadnus Mat&& Technician desher  cowses 

21. 
U&m Conatucdon Code ~ ~ n t m q e d u ~ o n  comes -*Q, P 1 -J w - 9, 

L- - .T 
2 ~ ~ . ~ o b s l p a n t c d h e o f f ~ r g p h r d u t y t o o r m ~ l c t s ~ ~ ~  

r o q u l r s d h r b l n s q -  ' - '  

c -  . ' 

. .- . . 

C,, A r r y ~ d r i t l o r t r r t i n i n g ~ a t h i c h s n a m p 1 o y e e b ~ i r e d b y ~  
~ir-sct~OfEsnaplq Saviocr 
*cstl-bsck fb," and mphyws 

$ F* .?>. 
ah- 

$ ,  . 
L,,@ 

-:Q 



-. w- 1 ;  

< * ,  : A b - b  ' , .* 
I 

~ ~ . ~ t y i s ~ I m ~ b o O ~  d m ~ h T o w n a h i p  
~ w i t h h i s d a t e o f ~ ~ a ~ - ~ ~ s m p ~  

;B ., L, 

B. ~ n ~ ~ o y c ~ % t t e ~ e r e d ~ s e i ~ ~ ~ n ~ e m p ~  
which &dl ocau upon the completion ofthe proWamy period. The pmbaliomy 
pe"0d be six (6) ~ p ~ " " * f ; c t ~ " , ~ q m y ~ ~ ,  .;:-*-+-aq,z 

%&I!+ - fi *#.., (,. - - . 

~ f t n t  the layoff 
, ?  ! K - t ' w 7 T y r , q  - .  fi;;i .A-yF+ I ., *$-,, - - . .  . : .  !.*.,f .. .,, Y *h*#. , . ., 

' .  - 2  .. .. . - #';: 



3. Third Sq834 $33,688 S4,SM @5,462 $36,384 



A F w I h Q p u q o s e o f e a l ~ ~ r e f i x t o ~ c l e ~  WORKWEE&"of 
thisatgmmtw. 

F.rs 'n' =- B. 1. &em& t a w & w h h i r  
~tour0f~and~appr;ovalfoP~w~shanbe~a 

. - 
~ s h a l l b t ~ a n t h r , b H ~ W s :  

(a) Uptoththt IS mhutes-nopay L? a 

@) 1 6 ~ 3 0 m i n u t c s  -3Omi rmteSm A % -  - 
(c) 3 1 ~ 6 0 ~  -anebwpay2*, - ,  . . 
(d) ~ , o v a t i m a s b a t l b s p a i d i n 3 0 ~ b ~ - f o t d r n i ~  ., 

portion o f a u c h t i p r w ~ k y u n d  thereghrtourddutp. 
(e) AUtimswlorkQdoveroaefult~&i&wrillbapddat&uble . 

' ~ t i m e b a d o n t h c ~ l o p e e ' ~ ~ ~  - :m + # -  

3. Amy time that dl or part of a shift which has been vacated due to aick leave, 
personal leave, or other a u t h o W  lave will cause the Division of Emerg- 
Semias to have less than the minimum number of pmotMel onduty on the 
EMSCumpanydortheFueRacwCampaay; oranytinatthattheDivMo 
of Emergency %mica will be required to staff additional units for event 

& - &.'. 

standbys then those will need to be covered. off-duty 61l tinme 
empIoytes shall be o & d  the g.ight of refusaln with regard to any 
& d o n .  That i$ offduty 6U time e m p m  must be offered wertime for 
open shifts prior to the calling of per d i e m  to cover those shifts. No per 
diems may be d e d  unless all off* employew d w  the ovathe,m OS 
duty employees are not able to be co-. Overhq shifts will bq &red to 



(a) E m p ~ w h o m ~ h u p t o ~ ~ p r i ~ ~ t o t h e i r n o r m a t w o ~  

, '1 

Amy employee who, on his day 0g. rqm&-b an dptl at the rcquut"tt&f 
~ r q f ~ S s n r i c e a , o r W ~ ~ b e ~ t o b o n U c a t l ~  
timq"andMk--y* 

(a) ~ o y e e w b o a r s ~ k f o r a ~ ~ e m e r g ~ W  
~ e o ~ a e ~ h .  - . a  

@I lit: any t h e  dW& the first hour after etmmpbye& are d e d  to a can- 
back for hazardous U s  rwponse, the assignment is d e d  by a 
q d e d  W& W e i  Township employee trained to the minirmxm level 
ofIWadow Materiats T e h k h ,  then the employees will be 
eoqmsated at their overtime rate onty for the 4 time h m  o w  
call-back to cancellation time and any a d d i t i d  t h e  needed for the 
- lop  to r@um to their residence or prior commitment. 

- .  . 1 



f h e  (25) years and beyond 



T b T m s h i p  shalt p m 4 d p . a n d 1 m p $ o n  d & r m & M & h  
with the pmvisio~ a d  -gftheNim Jersey Police md Fmnen's Retirement 
System to dl qualified *ees cove~ed by thir agreement. Emp10yms not e l w e  for 
P F R S w i l l ~ p ~ * ~ 0 1 1 a a d r e t i r a n e n t ~ ~ d e a t h e P u b l i c E a n p l o y ~  
Retiranart System 



' * . ~ 1 0 y e e f o r - 1 ~ d & c o r t ~ ~ r o r p t o n i n c ( 9 ) ~ ~ d i t s p c r  
yeat for courses taken at thepduate or unkgnduate levd at stedited past 
d u a t e  ~~11- - an- -ted C O I I ~ ~ ~ S ,  
-on divisions of a c d W  county community college t d m i d  w 
b u h u  schools, and/or C O ~  edudon pmgtams. 

- 
& MmiPLtnta to approve a disappmwhr mnpioyees submitting &a 
November 1 aad ~d dmplayw ghaEL be notified in mitbg within 6 
~ O f t b e ~ o f l a t e ~  

D. Upon c o m p k b  ofdd d M o n  ofwidem &a pawing we 
of T " o r b a t t s r , t h ~ ~ b e ~ l m d b ~  



1997 1998 9s- 
M m Y d s D a y  Jan 1 Wl Jm 1 
M k t i n ~ ~ u B ~  $a3120 Jm19 Jml8 
P d d w s h y  Feb17 Fa16 F&15 
6006 F&y Mmh28 Apr10 - 2  
-w *% -25 -31 

- 4  JW3 - 5  
Labor Day 1 SW7. Sept6lr: : 
-Day W13 -12 Ootl lL'*  
V w ' s D a y  -11 Nov11 ~ o v l k  
-my . . Nwn E4sv24 Nw2$ 
w-- Nova N O V ~ ?  
Day*- - -24 -24 

Dw25 b 2 5  - 



T h c T ~ M ~ 1 ~ ~ w i j h ~ ~ 2 ) d a y i i p e r ~ ~ f u r ~  
e We- b 

Ifthetammtm 
. . o f a p ~ ~ ~ m p l o y m a t o ~ p r I w t o a i i i x m o n t h ~ a d  

k h a l r e a d y ~ t w u , ~ z ) ~ ~ ~ n ~ d a y ~ b ~ d W w t h ~ ~ ~ ,  
8 u d ~ ~ t m p r o p e e h a S r m 5 ~ a ~ y d a p o f h i s ~ ~ ~  t h a b s ~ b s ~ t o  
b s ~ ~ ~ c l a y *  If- . 

~ ~ t h e ~ r p o t l f h ~ ~ b t m t a m p ~  
b ~ . t o b e p ~ f o r ~ & ~ n o t d i n ~ h ~ ( t ~ ~ ~ ~  



k T n t b e ~ v e a i o f ~ ~ o f a ~ ~ p a m t , g m d p m t , ~ ~ & i I d , b t o t h w ,  
a im,  father-in-law, mt6er-*, m ~ ~ w ,  or daug&&bk ofan ~~ 
s a i d e @ a y e e w i n b e g r r r n t s d ~ ~ ~ t h c ~ o P d s l t t h t R r o t l g h t t b Q  
d ~ a R e r ~ m t t o ~ a ~ a f ~ ( 5 ) ~ ~ ~  
~ ~ , ~ ~ l ~ ~ b s ~ o r w Q g S r d ~ v e ~ m b t d i a h r r l f  
d a y ~ ~ b t d w i t h b n i a e ~ d t B e A e e U l t a a f t c n d t O ~  
bu&mB* 





costhmmdbythr~owdipfbrtheb&& 
leave 



A Jwm A ~ e m p ~ o y e e s h a l l b e ~ n ~ ~ o f f w i t h p a g w h e n  
~ t o ~ r m j t u y d u t y a s ~ b y a p p l i c a b t e f a w .  Innow&shallsn 
employee be oxcased &om wofk for m m  days tbaathow required far auch duty. The 

m p i d  T l w ~ ~ ~ ~ k p a m i t t e d t o h p ~ ~ ~ o n r e ~ d ~ ~ d w h e n ~  
smpbopp&rmd~juryQdy. ~ e @ ~ d e d f o r p r Y ~ r h n k , ~ ~ ' :  
rrcllmtoworkwimaot~sdngoaajwyorabrnrdePedatufhatimsthatQ 
thanptopcnndIybs~tore(mnto&Iglatiaetocompleto~~ 
h a f f o f h i s ~ w Q k r b i &  

B. ~ w h c n a f b g l ~ ~ p 1 ~ i s ~ b 0 ~ h ~ r e l & € e d o r  
~ t o h ~ t y a 9 a n e m p I : o y e e a f t h e T o w n s h i p , h e ~ b g r a n t e d t i m c &  
w&h pay if the o p j m m a  is during a scheduled work M. T h  employee shall notiq. 
t b T d p  i m m d d y  of the requirement for tbis 1- and 
~ f h a t h e ~ ~ ~ d u t y f o r w h i c h t h c 1  

rn 



~~, end up to two (2) days may be wed f b t m d i d  appobmmts. 
- F t '  -.'? 

article. 





N~FottheprrrpoocruftWutidc,dlcmplaytcr hired asofJm~lrry t, 
1996 &an be eovcrsd by thia p d i o n .  aeruftcr, employ= must 
accumulate tbrcs (3) yean of 
Major  I q j q  h v u  

1. ladmmpbyeewhe 
a 1 1 o n - m r k r e l s t e t l ~ ~ o r i r d u r g .  T h e ~ t ~ l e t o ~ ~ ~  
p r ~ u n p a i d f o r a a ~ o d o r s e ( 1 ) y ~ ,  Thehurinjwyrrhanbe 
m i f i d , b y 9 a ~ ~ d ~ ~ ~ T ~ , s l ~ m ~ e h  
~ d p ~ b e m p 1 o y e e ~ ~ ~ m ~ ~ ~ ~ ~ ~ o f  
w h i t h ~ ~ l ~ ~ b e ~ ~ h * ( 4 0 ) ~ w l o r k ~ ~ *  
( S a i d ~ [ N ] d a y s M b e a p p W ~ h M d ~ h ~ i n S c t i o n  

p ' ( 7  ..'- F:- 6 - -:y*vq#J ~ L y ; 1 5 ~ ~ ~ ; w  :;a- ,&,,,\*- 
- .  

- 3 . 3 -  - - A & A t -  - -ek. x< R -4 4 '  ' .-Fa 

towardfhb40day~od. 





(c) The employee aha!! havstbs dght mbe 
Union andlor h@ d. 



TheUllion~haveh~@to~rgri-atany~*w~ . 
1 t a s c o ~ a f t b c ~ ~ ~ l o y & .  ~ ~ 0 ~ 1 ~ b ~ t o ~  -: 

p m i s h s  oft& Article Every emplayea must bmdatdy  the Resident <;q 
of ihe Union 4~ a UJon repmmtah agpointsa by the W d r t n t  ifr controversy " ' 

~ t o b Q a ~ ~ m y o r c t i o n ~ ~ b y t h e e m p b y e e .  A 
~ o f t h c U n i o n ~ b e p ~ a t a n y m e e t i n g h e l d ~ r e g d b a -  
gxiemm u n h  smployee has writtsn authahtion &om theunion to meet 
without P union repmmhtive pnsent. 

ten(to)oalendarda]n-*thc~-givisgrhctotb.gri~~oomrrsd. 
nrduaiveof i W d a p a n 8 ~ .  Ame&gMbhPad*ten(10) 
~ ~ a & e r k p I t i a n o f ~ g r i ~ ~ o f ~ p s ~ ~ ~  
~ t b e t e p ~ ~ d ~ T o ~ a n d ~ U n i O n , k ~ ~ e s t ~ r t t o  . 
~ th .d i fFeraorwk twco l l tbe@~ I f t b o T ~ p ~ t o a c t w i t k ~ , ,  
( I O ) d d a r d a g e , t b i s M b e ~ a n ~ a f t h e ~  Wthh 
p a r t i G s d i d a a t ~ k ~ t b e n e i t h e r p a r t y c a t l ~ t a i t t b s ~ t 0  
arbitdon withh ten (10) d& days a f k  h 

I 

..- 48 



~ t m O ~ - ~ ~ & p ~ ~ ~ & n b y ~ t h e D i r e c t d r o f  
h e r g e n e y  Service? in writing wi- ten (10) wrking daya of the 
occurrencbofthegricvanceor*~(IO)wo*d8yBofhactaal 
ur implied kmw1,edgeof thegrhnqandan~eEort  ddlbemde 

settte the dEemces between the aggrieved party and the Director of 
Emcrgaq Serviw a his desigmeq for the g a r p ~ o  of resolving 
m a e r i n f o d y .  ~ a i l u r e ~ t h e ~ G v e d ~ t o a c t ~ ~ t e n ( l o ~ : . ' ~ ~  . 
w a r k i n g b y s ~ b $ ~ t o ~ ~ ~ a n a b ~ ~ o f h  
grievance. 

T ' h e ~ i t ~ ~ o f ~ ~ c h ~ ~ ~ o i . ~ ~ ' ~ ~ n d t o t b  
grievance, in writing, within ten (10) ealeiidar days aRer the itmipt ofm& 
griavplltra I 

2 . .. 

I n ~ . ~ s r ~ l r t ~ f t h a ~ ~ f t h e ~ ~ f ~ ~ ~ t o ~ i n  
s c c o r d a n e s w i t h t k s ~ o f U S k p O a e , f l ~ h " 2 " ~ o r m  
t h s e ~ a n t ~ ~ b y h b h ~ ~ i t h ~ r r , % D M & H & ~  5 

d d  ~ ~ b Y t b ~ e v e d ~ , ~ w i t h h ~ ~ 0 )  d a d - ? '  
~ o f ~ o f n ~ d o n o f a n ~ o r a r h e n a m ~ s h ~  
havebeea-d#partyw&totheTdp 
Bu8hw- . 

9 (w Mo r q m m t a h )  (Step 2). F b  dths 
~ d p a r t y t o a t w i ~ t e a ( 1 0 ) d ~ d a y g s h a l l b e ~ t o  
~ m ~ ~ o f ~ ~  h 



d y e d ,  may appeal to &I &bitrator for a detemktion of the gr imcq,  
(Step 3). Fdm of the &eyed to act within ten (10) calendar 

. ~ s b a l l b e d e e m n d t o ~ a n ~ o f t B a ~  

. . 
~ - I f ~ u ~ h ~ ~ L n o t + t l b d . t S t s p T w o ( 2 ) , f ~ g l  , 

* p r r c y m a y ~ t h e N e w J e r s c y P u b l i c E a P p ~ B e l a t i a L s  : ' 

~ 0 t r t o h a w a n ~ ~ a a p o i n ; t e d l a ~ r b t r P i d r t l a e i r ~ ~  

I;. 



Any piovisim of tb Agreement may be dun@, %upptemmtd or dtmd in wding at 
a u y t i e a e , p m V i d e d M * ~ ~  M r r p ~ e s s e n d ~ o f ~  
w=-Mbe-  tor-X dated, -by the w m  
d ~ h u a @ w t t o a l l t h e ~ u f t h i s ~ e n b .  - .  I _  , % . . 







- 
tr 

' I *  

r ic i 

WEST WINDSORPROFESSIONAL FIREFI- ASSOQATION", .:, -; 



work && activity,-~ghthg or EMS dd' b- ofan GW, or 
work related illness, he &dl be entitled to injury leave with fuU pay duting the pwiod 
ia which he is unable to perform his duties, as d e d  by an d w i d  physician, 
~ & ~ s h a l l b f o r u p t o o n e ( l ) y e a r o r u n t i l t h e e m p ~ ~ p ~ o n  
disability leave or psi04 whicker comes bt, a d  reduced by paymgat 

' $-G:&. :;d:- ' 
C. Ifan employee is a b s e n t f b r ~ t l s  that mitle himto injury lave, hts mpe&1c0r shd 

be notitied within otle(1) hour of the employes's starting time. Failure tn li~tify the 
su@mr m y  d t  in d& of the ufw ofiqiury lawe for that absenca 

G. EmpIoyees returning h m  a u t b h x l  h ofabsence, as set forth abovt, will be 
restored to W origid job - d o n  and shif5 st the appropriate rate of pay with 
4 t l p s s  of seniority . . or other a n p l o p  tights, pideges or bend$ ,, . 

.' I 
. , >  



- I_ .. , 

co&ous -. ~ ~ ~ i w e d  1- ofabsence w i h u t  pay in sxcor ofwf) 
days, ~ e s p t ~ I a v t , ~ I . e a v e a n d M a j o r ~ L e a v e , s h a l l b e  
dducted from the anployds total continwurr &ce for pposts of dewmi& 
the earned crsdit for d o n  leave. Vacations with pay shall be granted to 

W l r i o g h t t w d v e ~  .-:b ..a: e m  
--yearthroughh~- '" 1 2 w o ~ d 3 y S  
BegirUning&througWg#t~ . .%I 

;$- 15 working day 
~ n i u e ~ ~ ~  $17 working days 
B e g i d n g ~ ~ o r r n ~  .- . . "5 I( 20 working days 

B. ThtiateofdonpayMbehgapl~#Fcgufard@rirnerattdpnlgin 
a c t  on the payday immedwy pm&g the tt#ployee's vacation period. 





PAY 

A n ~ y e e o a a l - S ~ m a y p a g f o t t h s ~ M b y h & .  Said 
paymerrtMbenradetbiay(30)~in~somtoeoinride~hbi~period 
at3mbthsh. I n a c c a d m c w i t h - m q b T -  
asseasmatwo- (2%) admmstd . 

, 9-. . I -  '.A - 9 - -  
< -  

? 
v/ 

r!. 
c 



COS~ of Th8 T v. r-7 w v ..- F-- 1 ~;q- T: 
1.. &f&.a: 2 l , *  . .c3-i4; ,  , I .% bb 

1 .(a) e ShieId and Major Medid 

meumat~~winhvcthtoptionto~or~p~ 
Ra4va,tbytbsymrJrnashBheCmutoPPOolabkOandbdra~ 
once in aceordanea with Blue CrosdBhre Shield m g u b i o ~ .  + !,, 



5. ~ t i o n D r u g P l a n :  T h e T ~ , t h u g h m ~ c a r r i e r , ~  
provide a pmmptm 

. . program fbr each empl~ye% s p w u  and d q e d d  ebiM 
o r e h i l d r e n t o ~ 2 3 ~ y ~ e m p 1 ~ ~ r ~ ~ ~ o f S 2 . W  
$10.00 for each pmmptmn . @duding eontmcqtivcs) or ach pmmiption d 
dhpmd by a pharmacy. The $2.00 b for p d c  drugs with &a SIO.00 -pay 
forbraadnames. E t h c ~ s p ~ e 8 a W n a m e d n r g o r a ~ ~ d r u g  
is not &lq the employee's w a y  ahdl be S2.00. The coats of& 
pro- ahdl be ensirely paid by The Township. Bwh pmdption program 
shrrll be equal to or b a a  than the Blue cmss ofNw J ~ ~ p t i 0 t i  
-m= 

7. -In addition to cxb@ life brame w a W e  h g h  the SWa ofNew J m  

B. T h e T d p w i ~ ~ e ~ o f ~ B f u e ~ ~ B l w ? % k d d ,  
Rider *F' and Major Msdical Immce as d y  provided in pangraph A 1. ad 
A2. a f ~ A r t i c l , e , ~ ~ n ~ e s r s ~ p m v i d e d h ~ A 5 . o f  





h ~ ~ t h a t a t l ~ ~ S ~ i s ~ t o ~ a u ~ 0 f ~  
~ i e . a h l s r r r m e t h s ~ a n d l o r p e d b m t b e d u t i w o f a a  
~ ~ d L E e t o ~ ~ m , o r a r r t e r d e d h e o f a  
a ~ d ~ o n e ( 2 1 ) ~ ~ ~ t h e n ~ S ~ ~ b a  
c o ~ a t t h e ~ ' r ~ a f p s l y o n ~ a h o u r f a r b o l n r W ~ o n h  
t ~ e t l t y d ( ~ d & h y ~ f b ~ o f d d d u t i ~ ~  - 

The pmon receivb a u t : + f -  w m p d o n  MI be the d o r  paasoa on the p b o q ,  
~ ~ ~ b y t h e D i r e c t o r o f E m e r g e a c y  Services. T h e d o r p m m d  



SECONDARY EMPLom 

~ o ~ ~ n u ~ ~ d b e e m p l ~ h m ~ o ~ t i o n ~ h i r o ~ h n g h a u q  
provided that such ompation L aot in vioWm of any Fedad, .State or law9 ad 
~ ~ r r u c h ~ h m t h ~ ~ c t w i t h ~ m p 1 ~ w i t h t f t e T ~ .  
Ths~d~~MwandtheUnionMdydetermineifm&a ~~ ~ l ~ . m u s t ~ ~ ~ r o f E m e r g ~ S ~ c e a r o P a t l y  

3 r - v  yq ;. ;;LC-.- *:v7,- ! .: $? ;i .. I,. . . , - . &. .r E'. ,r2 . . - .  . . . . 









WHEREAS, the d W e  bargaining agmmsnt ImWeen the Township of West 
Windsor and the West Windsor PmfewknaI M g h t e r s  
Associadan, Local 3810 of lntern&lomS Aesdatbn of Firefightas, 
AFL-CtO, CLC, e @ d  on December 3l, lW8; and 

WHEREAS, there b a need for the parties to enter into a new collective 
bamaining agmment; and 

WHEREAS, the padies have negotiated an agreement for the p e w  January I, 
1 Q97, thraugh December 31,l  W; 

NOW, THEREFORE, BE IT RESOLVED by the Township Coundl of the 
Township of West Windsor that the Mayor and Clerk are hereby 
authorized and directed to execute an agreement with the West 
Windsor Professional Firefig hten Assodation, Local 38 1 0 of 
l nternational Assmiation of Flrefighbw, AFL-CIO, CLC, 
substantially in the fom attached hereto. 

I h&aby c W y  that the above W W n  was adapted by the W& Windigor 
TowmRIp mnd its metiilg MLiWa We 2Ofh clay d- IW. 


