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TOWNSHIP OF MONROE - DFPW LOCAL 911

ARTICLE 1
PREANBLE

This Agreement entered into this 1st day of January 1996,
betveen the Township of HNonroe, hereafter referred to as the
Township, and the International Union of Production, Clerical &
Public Employees, Local 911, P.0. Box 278, Cliffside Park, HNew
Jersey, 07010, hereafter referred to as the Union. This Agreement
shall be in effect from January 1, 1996 to and including December
31, 1998,

ARTICLE 2
RECOGHITION

The Employer recognizee the Unian ag the sole and excluasive
collective bargaining agent with regerd to rate= of pay, hours of
vork and other conditions of employment for all blue collar
employees employed by the Employer in the Department aof Public
Works, but excluding all clerical emplayees, supervisors,
Manegerial Executives and Confidential employees, and for such
additional or deleted classifications as the parties wmay later
agree to add ar delete.

ARTICLE 3
DUES CHECK OFF AND_AGENCY SHOP

A. The Tovnship agrees to deduct Union dues from the salaries
of emplayees subject +o the +terma aof this Agreement. Such
deduction shall be mede in compliance with H.J.S.A. 52:14-15.9(3),
as amended. Said monies, taogether with records of any carrection,
shall be transmitted to the Union office within fifteen (15)
calendar dayes fellowing the payroll period in which the deductions
wvere made.

B. If there shall be any change in the rate of membership
dues during the life of this Agreement, the Unian shall furnish to
the Township written notice prior to the effective date of such
change.

c. The Uniaon will provide the necessary check-off
authorization forms and the Union will secure the signatures of its
members on the forms and deliver the signed forms to the dwsignated
Township officiels, as provided in HN.J.S.A, 52:14-15.9{e) as
amended. The Union 2hall indemnify, defend, and save the Township
harmless agsinst any and all claima, demands, suits or other forms
of liability that may arise out of or by rea=on of action taken by
the Township in reliance upon the =malaery deduction authorization
cards submitted by the Union to the Townsghip.

D. Any employee in the bargaeining unit on the effective date
of this Agreement who does nat join the Union within thirty (3@)
days thereafter, any nev employee who does not join within thirty
(3@) days of initial employment wvithin the unit, and any emplayee



TOWNSHIP OF MONROE - DPW LOCAL 911

previously employed within the unit who does not join, within ten
(12) days of reentry into employment within the unit shall, as a
condition of employment, pay a representation fee to the Union by
automatic payroll deduction. The Representation Fee shall be in
amount up to eighty five percent (85%) of the regular Union
membership dues, fees, and assesawments as certified to the Employer
by the Union. The Union may revise its certification of the amount
of the Representation Fee at any time to reflect changesa in the
regular Union membership dues, feesm and assessments. The Union’s
entitlement to the Representation fee shall continue beyond the
termination date of this Agreement so long as the Union remains the
majority repregentative of the Employees in the Unit, provided that
ne modification im made in thims provision by a succesacr agreemant
between the Union and the Employer, For the purpose of this
provigion, employees employed on a ten (10) month basis or who are
reappointed from year to year shall be considered to be in
continuous employment.

E. It is understood that the Union has a praovision in the
International constitution which provides a procedure whereby a
person paying a fee under an Agency Shop Agreement may obtain a
rehate for that portion of his fee vwhich is used for partisan
political or ideclogical purpases.

F. International Union of Production, Clerical & Public
Employeee Local 911 shall establish and maintain at all times a
demand and return asystem as provided by N.J.S5.A. 34:13a-5.5(c) and
3.6, and membership in International Union of Production, clerical
& Public Employees Local 911 ahall be available to all emplayees in
the unit on an equal basis at all times. In the event
International Union of Production, Clerical & Public Employees
Local 911 fails toc maintein such a system, or if membership is not
s0 available, the Employer shall immediately cemase making said
deductions.

ARTICLE 4
MANAGEMENT RIGHTS

The International Union of Production, Clerical & Public
Employvees, Local 911, recognizea the administration of rights,
duties and authority to manage and control the employees of the
administration pursuant to the asuthority conferred on it by the
State of Nev Jersey, and all applicable local, State and Federal
Lavs, The admini=tration retainse and reserves all rights of
management and contral of the employee= of the administration.

ARTICLE 5
HO _STRIKE PLEDGE

A. The Union covenanta and agrees that during the terms of
this Agreement, neither the Union nor any person acting on its
behalf, will cause, authorize and support or condone, nor will any
of its members take part in any (i.e., the concerted failure to
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report for duty, or willful absence of any employee from his
position or stoppage of work or abstinence in wheole or in part,
from the full, faithful and proper performance of the employee’s
duties of employment), work stoppage, =lowdown, walkout or other
Job action against the Township. The Union agrees that such action
would constitute a material breach of this Agreement. The Township
agrees not to lock out any employees.

B. The Union will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike,
work stoppage, slowdown, walkout or other job action against the
Township.

ARTICLE 6
NON-DISCRIMINATION

A. There =shall be no discrimination by the Township or the
Union against any employee on account of race, color, creed, age,
gex, national origin, or pclitical affiliation.

BR. There shall be ne diaserimination, interference, or
regtraint or coercion by the Township or any of ilts representatives
against any of the employees covered under this Agreement because
of their membership or non-membership in the Union, or hecause of
any lawful activities by such employee an behalf of the Union. The
Union, its members and agents, shall not discriminate against,
interfere with, restrain ar coerce any employees cavered under this
Agreement, who are not members of the local Unilon.

ARTICLE 7
SEHNIORITY

A. A newly appointed permanent employee shall be considered
probationary for a period of sixty {(6@) days.

B. Seniarity shall be defined as an employees’s length of
service with the Township adwministration beginning with the
employee’s date of permanent assignment following his sixty (60)
calendar day probationary period. Upon campletion of the
probationary period, seniority shall accumulate until there is a
break in service.

C. An employee shall be considered to have job classification
meniority with the Department in which he or she is working upon
successful completion of the sixty (6@) calendar day probationary
period for that jobh. Job claessification seniority shall accumulate
until there is 8 break in service.

D. A break in continuous job classification service occurs
vhen an employee resigns, ie discharged for cause, or retires.
Seniority in a new Jjob claggification status shall not accrue
folloving promotion until the individual has succeaafully completed
A aixty (60) calendar day probetionary period in the new job
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classification. Promoted employees shall continue to accrue
seniority in their previous job classification during the sixty
(o) calendar day probationary period in the new jab
classification.

E. Abgence without leave for three (3) work days or failure
to return from any leave of absence shall be considered a
regignation.

F. An empluyee who iz reinstated after a period of layoff
shall continue to accumulate seniority exclusive of the period of
layoff.

G. When an employee is promoted but does not successfully
complete a sixty (8@) day prabationary period, the emplayee may
return to the previacus Jjodb classification.

H. Promotions are to be made solely on the bagis of merit and
gualificationa. Exleting or anticipated job wvacancies will be
posted on bulletin baards in accordance with Article 31 - JOB
POSTING of this contract, Determination af gqualifications and
merit shall be made by the Administration and the Union as they
apply to positions represented -by Local 911, I.U. of P.C.P.E.
Where a =aituation exists in which an existing township employee
applies for a given position and has gqualifications equal to the
application of =a non-Township employee or another Township
employee, s=eniority shall be the determining factor in the
selection of the applicant.

ARTIC 8
PROVISIONAL STATUS

A, All nevly hired employees =hall be subject to a sixty {6@)
calendar day period of PROVISIONAL EMPLOYMENT. The purpo=se of said
period of PROVISIONAL EMPLOYMENT is to enable the Township to
evaluate the employee’s work performence and conduct in order ta
determine whether the emplayee merits permanent employment status
and also for the apportunity for the Township to review its needs
for the staffing and to review its final eituation. If, at any
time during or st the end of the PROVISIONAL EMPLOYMENT periad, the
conduct and/or performance of +the employee im found +to be
unsatisfactory by the Township, or the Taownship deems it does not
need or c¢an afford the positian, the Town=hip wmay terminate the
employee. The decision of the Tawnship regarding the termination
of the ewmployee shall not be subject to the Grievance Procedure.

B. When a nev employee finighes his probationary period, his
seniority shall revert beck to the firast day of employment.
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ARTICLE 9
CALL-BACK PAY

A Any full time employee who is called back to work after
completing the regular shift and has left his place of work =shall
he guaranteed a minimum of four (4) hours work at time and one-
half, provided =such hours do not overlap into the employee’'s
regular working hours. The employee may opt to waive his four (4)
hour compensaticn at time and one-half if he elects te leave work
at the completion of the specific task he was called in for a=
opposed to staying and completing additional tasks to f£fill the four
{4) hour period. Superviscrs shall have the opportunity to request
that employees invoking the four (4) hour minimum compensation at
time and one-half s=tay and perform services within their job
claggification for that four (4) hour period,

B. Call-back pay hours shall not overlap into the employee’s
regular working hours, Employees =mhall be required to work zll
hours in addition to the four (4) hour minimum guarantee, which are
required by the employee’s supervi=zor.

C. When an employee iz required to wark more than three (3}
hours past the normal work day, the employee shall be entitled to
one half (%) hours dinner period at no loss of pay.

D. If an employee is recalled to work during his/her
vacation, employee shall receive his hourly rate at time and one-
half, In additien, the employee shall have the entire vacation
day credited to his/her available vacation time for the applicakble
year. Employees should review the vacation clause of thi=s contract
as it pertains tec time frames during which vacations mu=st be taken.

ARTICLE 1@
OVERTINE

A. A work week is defined as forty (40) hours per week, eight
(8) hours per day, Monday through Friday.

B. Any work performed over eight (8) hours in any given day
shall be paid at one and one half (1%) time=s the employee’s regular
rate of pay.

B.1. Any wvork performed on Saturday shall auwtomatically be
paid at one and one half (1%) times the employee’s regular rate of
pay.

B.2. Any work performed on Sunday shall automatically be paid
at two (2x) timem the employee’s regular rate of pay.

B.3. Snov removal/Flood Control - In order to receive one and
ane half (i%) times pay rete for regularly echeduled work dey you
must work a continuous eight (8) hours priar to your regular
schedule gtating time, and only pertaining to actual time worked.
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C. Overtime unch Mon

1996 -~ 8.5
1997 -~ £&6.302
isss - 86,50

An emplayee who works his reguler shift and then must go on
cvertime ghall bhe entitled to one half (%) hour lunch period with
no loseg of pay, pluz the meal allovance, Every four (4} houre
thereafter, he ghall be entitled to another one half (%) hour lunch
peried, pluz the meal allovwence &pelled out above, payable by
Municipal Veucher through the Requisition process. There shall be
ne reirogotive campensation for iltems covered in this paragraph.
All employees including thoase that work s schedule lesg than those
houra specified abhove =hall ke compenzated at time and one half
t1%) for vork performed on Saturday and double time (2%) for Sunday
of any vark veek,

P, Any smployee required to work on m holiday shall be paid
at two and one half (2%) times the emplayee's reguler rate of pay
for all hours worked on a holiday which shall include the holiday

Pay.

E. The appreval of the Supervigor of Public Works mu=t be
abtained priar to warking evertime,

F. Overtime in the Road Department shall be rotated ta insure
that both senior, middle range and nev employees zhare egublly in
available avertime hours in keeping with thelr qualificationz tao
perform the essigned tmek, The Buperviesor of Raade ghall maintein
8 liat of ewmployees by geniority. Initial distribution of
availamhle overtime haurs shall begin with the most gsenior
personnel quelified to perform the assigned task and =hall be
rotated doawn the list for all subasquent assignments, The
Supervigor of Raoads shall also maintain a log of hiz overtime
assignments inecluding the employeez he haz regquested ta work
avertime snd their refusal aof gamwme, if that iz the case. The
intent of rotatiorn of cvertinme masignmente iz to insure that all
employees, regardless of senlority, have ample opportunity teo
benefit from aveilable avertime income.

ARTICLE 11
HOLIDAYS

The Township will designate fourteen (13) paid holiday= a=
follaova:

New Year'’sz Day Columbug Day

Martin Luther King’e Day General Election Day
Linealn's Birthday Yeteranhs Day
Washington’s Birthday Thank=giving Day

Goad Friday Day after Thanksgiving
Memorial Day Christmas Day

Fourth of July One floating holiday

Lebor Day
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ARTICLE 12

VACATIONS
MONTHS AND YEAR OF SERVICE NUMBER OF DAYS
BASED ON ACTUAL STARTING DATE VACATION/YEAR
@ to end of first (lgt) year 12 days
2 to end of second (2nd) year 14 days
3 to end of fifth (Sth) year 16 days
& to end of ninth (9th) year 20 days
182 to end of fourteenth (l4th) year 23 days
15 to end of twentieth (20Qth) year 26 days

21 years or more

A. Vacatians shall be scheduled by the Supervisor in keeping
with considerations related to seniority, work load and good
staffing practices to insure efficient cperatian of their offices
and shall be taken between April 1 and December 1 of subject year.
Employees shall have the right to carry tve (2) weeks over from one
year to the next year and must use it in the second yesr.

B. New employees shall not be eligible to take vacation or
personal days during the firet sixty (6Q) calendar days of their
employment.

C. Employees returning from Worker’s Compensatlon leave shall
not be permitted to take vacation for a period of =ix months
without the priar approval of their Supervisor follawing
canaideration of manpower end scheduling needs.

ARTICLE 13
REST PERIODS

A. Employees within this bargaining unit may take a rest
period of not more than fifieen (13) minute= for each half day at
a time scheduled by the supervisor. A reat period may not be used
to cover an employee’s late arrival to work or early departure, not
may it be regarded a cumulative if not taken. During snow removal
operations, Road Department personnel shall be entitled to a twenty
{20) minute rest periad for each half day of work.

B. Rest periods must be taken by the employee and provided by
the ewmployer during the course of the periods specified by the
employee’s supervisor in the morning and afternoon of the work day.
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ARTICLE 14
SICK LEAVE

A. Township employees are entitled to twelve (12) sick days
per year. New employees will accrue sick leave time in accordance
with the contract formula hut will not be entitled to sick leave
benefits during their initial sixty (60) days of provisiocnal
employment. There is no limit on the number of sick days which may
be accumulated from one year to the next.

B. "Sick Leave" means paid leave that may be granted to each
full time Township employee who, through bona fide sickness or
injury becomes incapacitated to a degree that makes it impossible
for him to perform the duties of his peosition or who is gquarantined
by a physician because he has been exposed to a cContagious digease.
Part-time, permanent employees are eligible for sick leave on a
pro-rated basis. Part-time, temporary employees are not eligible
for sick leave.

C. Part-time employee is one who works less than thirty (3@}
hours per week. Temporary employee iz one who fills 8 vacancy for
vhich the termination date is part of the employment agreement.

D. A certificate from a physician designated by the Tawnship,
or the employee’s own physician, wmey be required as sgufficient
praoof of the need for sick leave. Failure of the employee to
provide such preoof, when required, shall result in no payment for
his absence from work. Any employee who is on sick leave for three
(3) or more days wmust be present +to the Adminiatrator, a
certificate from his physician, or one designated by the Township,
substantiating the employee’s glaim for said sick time.

D.1. Part timers see page 19, Article 42.

E. Full time employees shall accumulate sick leave on the
basis of twelve (12) days of sick leave per year for the period of
thias contract. New employees will accrue asick leave time on the
hasis of one (1) day per month of actual service based on actual
starting dates but will not be entitled to sick leave bhenefits
during their initisl =ixty (60) calendar days of provisional
enployment, There ig no limit on the numhbher of sick days which may
be carried forward fram one year to the next.

F. Sick days may be taken when necessary far illnessa, illness
herein includes employee’s immediate family, living with employees
vho required his care at home. In the event aof sickness bheing a
member of emplayee’s immediate femily, the physician’s
certification provisiaon of thisg Article shsll apply as if +the
iliness were that of the Township employee.
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ARTICLE 15
PAYMENT OF ACCUMULATED SICK LEAVE

At retirement, an employee will be paid thirty five percent
{35%) of his/her accumulated sick leave up to a maximum of
$9, 200.2@. Payment will be made at the rate of pay during the year
in which the sick leave was earned. Any benefits conferred under
the provision of this paragraph apply prospectively only, and
accrue as of January 11, 13977, In order to reap the benefits of
this paragraph, an employee must provide his employer with one
year’'s prior notice of his intention to retire. The rules and
regulations regarding retirement shall be consistent with those
established by the Public Employee Retirement Systen.

ARTICLE 16
EXTENDED SICK LEAVE

A. In the event of debilitating sickness and/or injury
incurred on or off the job, the Township will provide a program
which will guarantee an employee (with two (2) years or more of
continuous service based on his actual starting date as a permanent
employee), his or her net pay for a period of ninety (9@) calendar
days for each circumstance. After 99 days an employee may request
through Administration representation +to Council, up to an
additional 90 days of extended sick leave. During the period that
an individual is out on sick leave, that person will accumulate
sick days in accordance with the contract formula of one day per
manth. Prior to using the extended gick leave provision of this
Contract, an empleyee must give all of his or her previcusly
accumulated =ick time and any sick time acquired to date under the
contract formula of one day per month in the subject year.

B. Extended sick leave bhenefits under this paragraph will
commence upon presentation to the appropriate Municipal Dfficial of
certification from hizs or her physician of the debilitation.
Further, the employee shall render himgelf available for
examination by a physician selected by the Township. Both
physicians mugt certify the employee‘’s inability to return to work.
In the event that it iz determined that an employee would not be
able to return teo work on a permanent basis, the extended =ick
leave provigions herein will not apply.

C. It shall be the responsibility of any employee receiving
consideration under the extended sick leave benefits of this
contract to explore and determine whether he i=s entitled to any
compensations related to disability, worker‘s compensation or
social =ecurity benefits in connection with hi=s injury and/or
gicknesg., IF the employee is entitled to these benefits, he shall
purgue them accordingly. Any benefits or awards received for the
period that the employee is under the extended sick leave portion
of this contragt, shall be returned to the Township Treasurer to
the extent employee has received extended sick leave paymenta from
the Township.
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ARTICLE 17
MATERNTTY LEAVE

A. Maternity leave is to be regarded as a temporary
disability and the bargaining unit members shall be entitled to all
congiderations and benefits associated with a temporary disability.

B. Not later than the fourth month, the staff member shall
notify the Coordinator of Personnel in writing of the condition of
pregnancy. Upon notifying the Coordinator of Personnel., the
employee shall let it be known as to plans of continuing employment
or taking leave of absence not to exceed one hundred twenty (120)
days, providing that she returns to employwment within gixty (60)
days after the delivery of the child unless prevented from so doing
for medical reasons. Notification of pregnancy shall be regquired
from her physician giving the state of condition of he pregnancy,
the anticipated delivery date and her ability to continue her
normal duties. She shall give the Coordinator of Fersonnel a
certificate from her physician monthly certifying her ability to
continue working.

The bargaining unit members position or a position of equal
grade shell be made available to her within thirty (3@) days after
written notification to the Coordinator of Personnel of her intent
to return to full time employment.

C. The individual =hall be placed at the same position on the
salary schedule that she would have attained has= she been employed
by the Township during such period.

D. Address &700.0@0 differential wmedical payments if not
covered by medical insurance.

ARTICLE 18
BEREAVEMENT LEAVE

A, In the event of death in the employee’'s immediate family,
the employee shall be granted time off without loss of pay from the
day of death or the dey of the funeral, but in no event shall =seaid
leave esxceed five {(5) calendar days.

B. The "immediate family" shall include only husband, wife,
parentg, brother, sister, grandparente, grandchildren, or child.

C. Reasonable verificatian of the event may be required by
the Tawnship.

D. Such bereavement leave is not in addition to any heoliday,
day off, vacation leave or compensatory time off falling within the
time of bereavement.
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E. An employee may make a request of the Department Head or
hig deagignated representative for time off to attend a funeral
saparate and distinct from bereavement leave. Such request, if

granted by the Department Head or his designated representative
shall be charged, at the option of the employee, either as a
personal day or a wvacation day.

F, In the event of the death of any employee’s mother-in-law,
father-in-law, brother-in-law, sister-in-lawvw, daughter-in-law, son-
in-law, niece, nephew or any relative af the employee’s household,
the employees ghall be granted time off without lass aof pay from the
day of the death or the day of the funeral, but in no event shall
such leave exceed three (3) calendar davys.

G. In the event of death of employee’s aunt or uncle the

employee shall receive the day of the funeral only.

ARTICLE 19
JURY LEAVE

Any employee covered by this Agreement who is regquired to
serve on a jury, shall be granted a leave of absence with pay to
serve on said jury. During the time that he is serving on said
Jury, ihe employee shall receive his full pay from the Township.

ARTICLE 20
NILITARY LEAVE

A. Any full-time employee covered by thirs Agreement who is a
mewber of the United States Reserves, or a State HNational Guard,
and is required to engage in ennual active duty training, =shall be
granted a leave of abgence in accordence with spplicable State Law.
The employee shall be entitled to be paid the difference hetween
his regular Township salary and his wilitary pay if the military
pay is less than his regular gross Tovnsghip pay for the period of
military leave.

Taking of wmilitary leave shall not reduce any other leave
earned by the emplayee. The provigions of this Article shall not
apply to any employee whe is drafted into, or volunteers for
service in the Armed Services of the United Statesz.

B. The Township shall pay the employee his full salary during
such military leave end the employee shall deliver his pay to the
Township upon being paid by the Military Service in which he is
serving.
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ARTICLE 21
CONVYENTTYION LEAVES

A, An employee of the Township who is= a duly authorized
delegate of the Local Union may apply for a leave of absence to
attend the International Convention, conferencez and educational
classes. Said leave of absence shall not exceed five (3) days for
any employee in any calendar year, nor shall the number of people
20 authorized exceed two (2) in number. The employes receiving
leave of absence to attend Union conferences as above described,
zshall be entitled to be paid his or her wages during said leave,
except that he shall not be paid for more than five (5) days per
year.

B. The Township shall approve the application for leave of
abgence aubmitted by the duly auwthorized delegate, so long as the
efficient operation af the Township permits.

c. The total number of working days to be used shall not
exceed ten (10) in any calendar year.

ARTICLE 22
HOR-PAID 1LEAVES OF ABSENCE

A. The Township will grant non-paid leaves af absence to two
{2) employees, not more than one (1) from any department, and far
period not to exceed ninety (90) celendar days, to accept full-time
Union employment. Sixty (&@) days notice shall be given to the
Township by any emplayee requesting such leave.

B. All other leaves of absence without pay shall be at the
discretion of the Township.

C. Employees returning from authorized leaves of absence as
set forth will be restored to their original classification at the
then appropriate rate of pay, with no less of seniority, ar cother
employee rights, privileges, or benefits, provided however, that
sick leave and vacation leave and longevity credits shall not
accrue with exception of these on military leave,

ARTICLE 23
UNION REPRESENTATIVES

A. The Township recognizes and shall deal with the accredited
Unien Shop Steward or Assistant Shap Steward in all matters
relating to grievaences and interpretation of thisz Agreement.

B. A written list of Shop Steward and Assistant Shop Stewvard
=hall be furnished to the employer jimmediately after their
designation and the Union shall notify the employer promptly of any
changes of such Union Stewvards.
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C. The Township agrees to recognize a maximum of one (1) Shop
Steward and one (1) Assistant Shop Steward selected by the Union.
these individuals shall be granted a reasonable amount of time
during regular working hours, without loss of pay, to present,
discusgs, and adjust grievances with the Township. Neither a
Steward nor an Assistant Shop Steward shall leave their work
without first obtaining the permission of their division head,
which permigssion =hall not be unreascnably withheld.

ARTICLE 24
BULLETIN BOARDS

A section of each bulletin board shall be provided by the
Township Administration for Union information. Nothing shall be
posted on the bulletin board without prior approval vf the Business
Administrator and the Union agrees that it will not post anything
of a derogatory nature to the Employer or information which would
incite or provoke job action.

ARTICLE 25
BEALTH AND WELFARE BENEFITS

A. The Township mgrees to garry hospitalization, medical and
major medical insursance for the employee and dependents as follows:

1. Township of Monroe Medical OGroup New Jersey Expanded
Service Plan H, Coverage Cade 635 including a $4.080 Co-
Pay Prescaription Plan effective January 1, 199@.

2. Township of Monroe Dental Service Plan as currently in
effect providing fifty percent (S5@%L}) payment coverage as
cutlined in their schedules, policies and pracedures.

3. Effective July 1, 1988 employees will receive for
themselves and their eligible dependents one (1) pair of
lenses per year, ane {l1) eye exsmination per year and ane
(1) pair of frames every twao (2} years. The initial cost
of twenty dollars (5$20.00) will be the deductible per
persan.

4, The Township shall have the right to change insursnce
carriers £0 long as substantially siwmilar benefitas are
provided. The Township shall provide the Shop Steward
and the Union of the International Union of Production,
Clerical & Pubklic Employees, Local 911 with thirty {(30)
days written notice aof such propesed change. A capy of
such praopased policy shall be provided to the Union by
the Insurance Carrier.

S, Heslth benefits as they apply to Prescription Drug and or
accomplished by other recognized bargaining units under
the direct 3jurisdiction of the Municipal Gavernment
during the term of this contract shall sutomatically be
praovided to employeees covered by this contract.
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S. Effective January 1, 1993, retirees with twenty five (23}
years or more of service (and spouse) will be covered by
haogpitalization also employees (and 3spouse) who must
retire on disability.

7. SURVIVOR BENEFITS - Effective January 1,199@, retirees
with twenty five (23) years or more of =service (and
spouse) will be covered by Hospitalization also employees
{and spouse) wvho must retire on disabhility. Upon demise
of covered participant, the surviving spouse is covered
for the duration of their lifetime.

ARTICLE 26
RULES AND REGULATIONS

The Township shall establish a POLICY PROCEDURES MANUAL which
shall he equitably applied and enforced. Copies of the POLICY AND
PROCEDURES MANUAL shall be distributed to all employees covered by
thiz Agreement mnd to the Union. Any changee made in the POLICY
AND PROCEDURES MANUAL which deal with metters affecting this
Agreement shall bhe discuzsed with the Union prior to wmaking such
changes.

ARTICLE 27
ACCESS TO PERSONNEL. FOLDERS AND EVALUATIONS

A, An employee <=hall within three (3) working days of a
vritten request to the Personnel Department, during the term of
this Agreement, have an opportunity to review his persannel file,
in the presence of an appropriate official of the Personnel
Department, to examine any criticism, commendation ar e#veluation of
his vork performance or conduct prepared by the Township. He shall
be alloved to place in such file a response of reasanable length to
anything contained therein.

B. Each regular written evaluation of work performance shall
be revieved with the employees and evidence of this review shall be
the required signature of the employee on the evaluation form.
Such signature shall nct be consatrued toc mean agreement with the
content of the evaluation unless such agreement iz stated thereon.

C. Management and Supervisory persgonnel ghall not use the
prospect of issuing a poor evaluation to intimidate an employee
during the course of his daily job performance. This paragraph
shall not be construed to mean that a manager or supervisor cannot
complete a poor evaluation for an employee vhose performance is
found less than =atisfactory.
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ARTICLE 28
SAVINGS CLAUSE

The Adminiztration and the Union recognize and agree that all
provisions of this Agreement are subject to law. In the event that
any provigion of the Agreement is rendered illegal or invalid under
any applicable law or state or federal regulations, such illegality
or invalidity shall affect only the particular provision which
2hall be deemed invalid and inoperative, but all other provigions
of this Agreement shall continue in effect, The parties agree to
immediately negotiate a substitute provision for the invalidated
portion thereof.

ARTICLE 29
PERSONAL DAYS

A. Employees covered by the provisions of this Agreement
shall be entitled to four (4) days with pay for personal business.
Said leave shall not be taken unless 48 hours notice thereof has
been given to the employee’s supervisor. In the event that less
than 48 hours is given, said leave may be taken only upon
authorization by said supervisor.

B. The Township reserves the right to deny requests for
personal daym as canditiona warrant, but authorization shall not be
unreasonabhly withheld. Personal days shall net be taken in

conjunction with vacation, sick leave or holidays.

ARTICLE 30
DISCIPLINE AND DISCHARGE

A, An employee may be disciplined, suspended or discharged
only for a just cause.

B. Discharge cases way be processed at the third step of the
Brievance Procedure.

ARTICLE 31
JOB_POSTING
A Existing or planned jabk vacancies will be posted on the
bulletin boards., The posting will include;
1. A description of the jabh.
2. Qualifications required.
3. Logation of the vacancy.
4, Procedures to be followed by employeeas interested in

making application.

B. Jobs wvacated in an Union peosition shall be posted and
filled within thirty (3@) days and shall be filled from bargsining

unit employees when applicable.
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ARTICLE 32
WORK OUT OF TITLE

Employees temporarily assigned to higher titles will receive
the pay for the higher title for all days so assigned when such
agsignment takes place. Assignments to a higher title can only be
made through the approval of the Supervisor. This provision shall
not be invoked when such coverage is required to provide staffing
and services required to accommodate vacation periods.

ARTICLE 33
SAFETY AND HEALTH

The Employer and the Unicn shall each dezignate a Safety
Committee member. It =shall be their joint responsibility to
investigate and correct unsafe and unhealthful conditions. They
shall meet pericgdically as necessary to review conditions in
general and to make recommendation to either or both partie= when
appropriate. The Safety Committee member representing the Union
shall be permitted reasonable opportunity to vigit work locations
throughaout the Employer’s facilitiesn far the purpowe of
investigating safety and health conditione during working hours
with no loss of pay. -

ARTICLE 34
LABOR MANAGEMENT COMMITTEE

The Employer and the Union, have recognized that cooperation
between management and lahor is indispensable to the accomplishment
of mound and harmonious labor relations, shall jointly maintain and
support a Labhor-Management Cammittee.

ARTICLE 35
FULLY-BARGAINED PROVISION

The parties agree that they have fully bargained and agreed
upon all terma and canditions of employment and that thi= Agreement
represents and incorporates the complete and final understanding
and settlement by the parties of all bargainable issues which were
or could have been the subject af negatiations.

ARTICLE 36
SALARIES

The =salaries to be pajd to employees in various jJjab
clagsifications covered by this Agreement for:

1996 - four (4%} percent
1997 - four {(4%) percent
1998 -~ four (4%} percent
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ROAD PAVING

Equipment operators, black top machine driver, left and right
caperators and large roller aperator shall be compensated as
follaws:

At the rate of manson or wvelder rates during the hours of
black topping.

All other members of paving crew shall be compensated at 1@X%
above normal hourly rate.

MECHANICS

Mechanics and mechanics helper shall be compensated for the
use of their taols as follovws:

Mechanic $£5@0. 22 per year
Mechanic'’'s Helper $25@. 0@ per year

ARTICLE 37
TERMINATIOR

A. This Agreement shall be effective as of January 1, 1993
and shall rewmain in full force and effect until Decemher 31, 199S.
It shall bhe automatically renewed from year to year thereafter
unless either party sghall notify the other in writing at least two
hundred and forty (248) days prior to the anniversary date that it
desires to modify this Agreement. In the event such notice is
given, negotiationa shall begin not later than thirty (3@) days
after the giving af said notige. This Agreement shall remain in
full force and be effective during the period of negotiations and
until notice of termination of this Agreement is provided to the
other party.

B, Should the parties not come to some agreement as to the
modification of this Agreement, at least one hundred and twenty
{(120) days prior to the expiration herecf, negotiations shall be
considered at an impasse and the union agrees ito submit to its
memhera all offers made by the Township within ten (19) days after
=aid impasse. Should the employees reject the offers made by the
Township then the Tovnship and the Union shall make a determination
as to what further steps shall be taken in regards to further
negotiations.

ARTICLE 38
WORK UNIFORM PROGRAM

A. The tawn will supply a met amount of uniforms to each
employee by a selected digtributor and maintained by such. The
town will alsc give an allovance to purchase additional outerwear,
as per the amount sgpecified by the budget and supervisors
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ARTICLE 39
LONGEVITY
A. The Township will provide longevity compensation ag
follows:
1996 1597 1998
B. Completion S years 4. D% 4, Q% 4. Q0%
19 years S. 0% S. 9% 5. Q%
15 years 6. 8% 6. 0% 8.0%
20 ywars= 7.@% 7.0% 7. 0%

Upon the signing of this Agreement, each covered employee with
twenty (2@) or more years of service with the Townahip of Monroe
may, at his dimcretion, opt to have his longevity included inte his
annual bame galary, Those employees wishing to exercise this
option, mugt submit a written regquest to the Treasurer no later
than the first week in December prior tg¢ January lst of the year
for which the request ig written.

If no request for change af longevity mtetus is recejived hy
the Treasurer, yaur langevity will be paid to you in the =ame
manner Ba the preceding year, Thoge emplayees not interested ar
eligible to have their longevity incorpoerated into their base
zalariea will coentinue to receive their mnnual langevity paild 1in
aene cheak in the manth of Decemher for the subject year of service.

B, For camputation purpeses, beginning of serviee shall he
congidered sz Januery 1 of the =ubject year far all employeea
beginning service betveen January 1 of the gubject year and June 30
af that year; or July | af the gubject year for all employees
heginning eervice betveen July 1 of the mubject year and December
31 ¢f that year,

ABRTICLE 48
y 4 CE PROCEDU

Definition - Any grievance or dispute which may arice betveen
the partiee invalving the applicatign, meaning or interpretation of
this Agreewent, but shall e&xclude any slleged understanding,
practice por other watterz ocutside the terms of this Agreement,

PRUCEDURE

TEP 1: INFORMAL-DIVISION HE

Within five (%) dayg of the time a8 qrievance arises or within
five {(5) days of the date when the grievant shall know af its
coccurrence, the emplayee either directly or accomwmpanied by &
atevard will present the grievande in writing to the Divieion heed.
Within three (3) vorking day= after prementation of the grievance,
the Diviosien Heead will render a written decision to the emplovee
and the Btewvard.

an
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STEP 2: FORMAL-DEPARTMENT HEAD;

Within five (5) days of written answer frowm the Divigion Head,
if the grievance is not resolved, the employee shall file a written
grievance to the Department Head outlining the employee's
exceptions to the Division Head’'s decision. The Department Head
will arrange a meeting with the employee and the Local Union Shop
Steward not later then five (5) working days towards the end of
attempting to resolve the grievance. The Department Head shall
give written ansver to the employee and Shop Steward neot later than
five (3) working days.

STEP _3: FORMAL-BUSINESS ADMINISTRATOR:

Within ten (10) days of the written answer, i1f the grievance
is not resolved, it shall be filed with the Businesz= Administrator
nating =all exceptions %o previous decisions. The Business
Administratar will arrange a meeting at a mutually agreeasble time
and place not later than ten (1@) working days after receipt of a
written grievance.

The aggrieved party, the Shop Stewvard, and the Union’s
Business Representative shall be entitled to be preasent at the
meeting. The Business Administrator shall give a written answer to
the grievance of the employee and the union within ten (10) working
days after the meeting, or within such additional period of time
that may be mutually agreed upon.

A group grievance, one that may affect a group aof employee,
may be premsented by the Uniaon et STEP 3. Any grievence not
proceased to the next STEP in GBrievance Procedure within the time
limits provided far such proceeding =shall be deemed to have been
wvaived and abandoned by the moving party.

ARTICLE 41
ARBITRATIOH

If the Grievance Procedure get forth in Article 49 is not
satisfactory, arbitration may be requested upon completion of the
procedures set forth under Article 41.

The request for arbitration shall be by written notice to the
New Jersey Board of Mediation within ten (1@®) days of the dernial of
the grievance. The arbitretion proceeding shall be selected by the
Employer and the Union from a list of arbitratar supplied by the
Nev Jersey Board of Mediation within seven (7) deys after a list of
arbitrators has been supplied. The employees and the Unien shall
agree to comply with the rules and regulations of the Newv Jersey
Board of Mediation.
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The decision of the arbitrator shall be binding on the
parties, and the arbitrater shall be regquested to issue his
decigion within thirty (30) days after the concluzion of testimony
and argument. Expengses for the arbitrator’s gervicees and the
proceedings shall be borne equally by the Employer and the Union.
If either party desirea a verbatim record of the proceedings, it
may cauge =2uch a record to be made, provided it pays for the record
and makes copies available, without charge, to the other party and
to the arbitrator.

The sarbitrator’s function is to interpret the provisions of
the Agreement and to decide cases of alleged viclation of such
provi=mions. The arbitrator shall not supplement, enlarge, or alter
the scope or meaning of the Agreement or any provision therein, nor
entertain jurisdiction of any subject matter not covered by the
Agreement.

ARTICLE 42
PART TIME ENPLOYEES

LLess than lL.Lees Than
390 Haurgs/Week 2@ Bourg/Week
Excluded from: Excluded From:
Health Benefits Health Benefits
Life Iansurance Life Insurance
Personal Days Perscnal days
Langevity Longevity

And any other benefits

12 to 29 Hour=/Week
Entitled to:

Pro-rated Sick Leave
Pro-rated Holidays
Pro-rated Vacation

ARTICLE 43
' EDUCATION BENEFITS

A, The Township encourages the exploration of relevant
training programs and will consider paywent of rea=onable cast for
enrollment in seminars and +training courses related to an
employee’s area of services to the Township. Consideration of
payment by the Township will require that the employee explore
avgilable courses to be offered and discuss these programs and
costs with their spupervigsor to insure that the appropriate budget
congiderations are made to allow for these expenses. No employee
shall be entitled to consideration of payment for course cost
unless they have received the written consent of their Division and
Department Head.



TOWNSHIP OF MONROE - DPW LOCAL 911

B. Effective January 1, 1288, the Township will provide
$20. 88 per employee to Local 911 for an Educational Fund. The
above ghall be provided in an annual check after November 13%t, but
prior to December 3lst.

ARTICLE 44
SNOW DAYS

Shauld the Mayor and Council declars a anow day and, as a
result, the emplayee in the Town Hall are sent home, then the
employees in the Road Department shall start to be paid premium
overtime pay at one and one half (1%) times their regular rate of
pay for the rest of the hours they are scheduled to wark on that
day.

ARTICLE 45
DURATION OF AGREEMENT

This Agreement ghall become effective January 1, 1996 and
ghall continue in full force and effect until December 31, 1998.
This Agreement shell automatically renew itself from year to year
thereafter, unleass either of the partlies is given notice in writing
at least sixty (6@) days priar to the expiration date to change,
modify, or termwminate this Agreement. In smuch cases the parties
shall endeavor to negotiate @ new caontract within sixty (&6@&) days
prior to the expiration of this Agreement.

IN VWITHNESS WHEREOF, the parties have entered into this
Agreement and caused same to be executed by i%: respective officers

or agents this day of e 7 1996,

[

COMMITTEE: TOWNSHIP OF MONRQOE:




1996 - 1998 BLUE COLLAR WORKER SALARY AND WAGE
ORDINANCE FOR THE TOWNSHI OF MONROE, MIDDLESEX COUNTY

QRDINANCE OF THE MONROE TOWNSHIP COUNCIL
FIXING THE SALARIES AND WAGES POR VARIQUS OFFICIALS
AND EMPLOYEES OF THE TOWNSHIP OF MONROE AND PROVIDING
FOR THE MANNER OF PAYMENT THEREOF AND RATIFYING SALARIES

AND PAYMENTS

TO EMPLOYEES AND OFFICIALS PREVIOQUSLY PAID

BE IT ORDAINED by the Township Council of the Township of

Monroe, County of Middlesex, State of New Jersey as follows:

Section 1.

The following annual salaries, wages and fees

shall be paid to the various Blue Collar workers of the Township

of Monroe as hereinafter specified retroactive to January 1,

1996;:

POSITION

Asst. Road
Dept. Foreman
Bldg. & Grounds
Foreman

Bldg. Maintenance
Worker

Equipment Operator
(Heavy)

Equipment Operator
{Light)

Lahorer I

Laborer 1II
Mechanic
Mechanic's Helper
Foreman

Rd. Dept.

Sr.
Worker

Sr. Heavy Equipment
Operator

Sr. Mechanic
Truck, Tractor or
Emergency Snow

Removal Equipment
with Driver

Snow Removal
Personnel

Bldg.Maintenance

tor A

1996
STEP 1 STEP 11 STEP III STEP IV
$30,943.00 832,729.00 $33.740.00 $35,525.00
24,495,00 26,279.00 27,991.00 28,972.00
19,041.00 19,996.00 20,989.00 22,039.00
22,463.00 24,062.00 25,289.00 26,777.00
21,272.00 22,387.00 23,505.00 24,681.00
23,140.00 24,292.00 25,996.00 27,29%3.00
19,041.00 19,996.00 20,989.00 22,039.00
26,182.00 27,491.00 28,866.00 30,310.00
21,718.00 22,836.00 23,981.00 25,184.00
32,243.00 33,534.00 35,548.00 36,280.00
23,586.00 24,751.00 25,973.00 27,257.00
25,916.00 27,211.00 28,571.00 29,999.00
30,943.00 32,729.00 33,740.00 35,525.00
41.,60Hr. 62.90Hr. 83.20Hr, 109.20Hr
9.90Hr. 10.21Hr. 10.51Hr. 10.82Hr



Mason, Welder or

Paver 22,28Hr. 23.40Hr. 24 .58Hr. 25.82Hr
1997

POSITION STEP 1T STEP TI STEP III STEP 1V

Asst. Road

Dept. Foreman $§32,181.00 534,038.00 $35,090.00 $36,946.00

Buildings & Grounds

Foreman 25,475.00 27,330.00 28.68%5.00 30,131.00

Bldg. Maintenance

worker 19,803.00 20,796.00 21,829.00 22,921.00

Equipment Operator

(Heavy) 23,362.00 25,024.00 26,301.00 27,848.00

Equipment Operator

{Light) 22,123.00 23,282,00 24,445.00 25,668.00

Laborer I 24,066.00 25,264.00 27,036,900 28,385.00

Laborer 11 19,803.00 20,795.00 21,829%,00 22,921.00

Mechanic 27,229.00 28,591.00 30,021.00 31,522.00

Mechanic's Helper 22,587.00 23,749.00 24,940.00 26,191.00

Rd. Dept. Foreman 33,533.00 34,875,00 36,970.00 37,731.00

Sr. Bldg. Maintenance

Worker 24,529.00 25,741.00 27,012.00 28,347.00

Sr. Heavy Equipment

Operator 26,953.00 28,299,00 29%,714.00 31,19%.00

Sr. Mechanic 32,181.00 34,038.00 35,090.00 36,946.00

Truck, Tractor ar

Emergency Snow

Removal Equipment

with Driver 43,.26Hr. 64.90Hr. 86.53Hr. 113.57Hr

Snow Removal Personnel 10.30Hr. 10.62Hr. 10.93Hr, 11.25Hr

Mason, Welder or

Paver 23.17Hr. 24, 34Hr. 25.56Hr. 26.85Hr
1998

POSITION STEP 1 STEP 1T STEP III STEPIV

Asst. Road

Dept. Foreman $33,468.00 $35,400.00 $36,494.00 $38,424.00

Bldg. & Grounds

Foreman 26,494.00 28,423.70 29,843.00 31,336.00

Bldg. Maintenance

Worker 20,595.00 21,628.00 22,702.00 23,838.00

Equipment Operator

(Heavy) 24,296.00 26,025.00 27,353.00 28,962.00



Eguipment Operator
{Light)

Laborer I

Laborer II
Mechanic
Mechanic's Helper
Rd. Dept. Foreman

Sr. Bldg. Maintenance
Workear

Sr. Heavy Equipment
Operator

Sr. Mechanic
Truck, Tractor or
Emergency Snow
Removal Equipment
with Driver

Snow Removal Personnel

Mason, Welder or
Paver

23,008

25,029,
20,595.
28, 318.
23,490,
34,874,

25,510,

28,031,

33,468.

44.

10.

24.

.00

00
0o
00
Do
00

00

00

00

99%Hr.

71Hr.

STHr.

24,213,
26,2715.
21,628,
29,735,

24,699

36,270,

26,771.

29,431,
35,400.

67.

11.

25,

00
00
00
00

.00

00

00

00
00

50Hr.

G4Hr.

31Hr.

25,423.
28,117.
22,702.
31,222.
25,938,
38,449.

28,092,

30,903.

36,494

89.
11.

26.

Section la, For the purposes of clarification.
doing paving only shall be paid at the following schedule.

Skilled: at mason/welder rate

Laborer: shall receive 10% pay differenial

Section 1b. CDL Li

cellse

A CDL adjustment will be given as a bonus twice annually.

00
00
00
00
00
00

00

00
.00

99Hr.

37Hr.

58Hr.

26,695,
29,520,
23,838,
32,783.
27,239.
39,240.

29,481.

32,447,
38,424.

118.

11.

27.

00
00
00
00
00
00

00

00
00

11Hr

70Hr

92Hr

Employees when

in the first {1st) pay period in July and then again in the first

{lst) pay peried in Dec

1996
Class "A" LICENSE

Class "B" LICENSE
1997:

Class "A"™ LICENSE

Class "B" TLICENSE
1998:

Class "A"™ LICENSE

Class "B" LICENSE

amber.

- thirty five ($.35) cents per hour based
on a 2,080 hour work year.
- twenty five ($.25) cents per hour based
on 2,080 hour work year.

- forty ($.40)

2,080 hour work year,

- thirty ($.30)

2,080 hour work year.

cents per hour based on

cents per hour based on

- forty five($.45) cents per hour based
on 2,080 hour work year.
-~ thirty five ($.35) cents per hour based
on 2,080 hour work year,

Once



Section 2. All Ordinances or parts of Ordinances inconsistent
with he provisions of this Ordinance shall be and the same are
hereby repealed

Section 3. If any sectibn, paragraph, subdivisien,clause or
provision of this Ordinance shall be adjudged invalid, such
adjudication shall apply only to the section paragraph,
subdivision clause or provision so adjudged and the remainder of
the Ordinance shall be deemed valid and effective.

Section 4., This Ordinance shall take effect upon final

passage and publication as provided by law.

IRWIN NALITT, COUNCIL PRESIDENT
NCTICE

Notice is hereby given that the foreqoing Ordinance was
introduced and passed on first reading at a meeting of the Monroe
Township Council held on March 4, 1996. Said Ordinance again
will be read and considered for final passage at a meeting of the
Monrce Township Council to be held on April 1, 1996 at the Monroe
Township Municipal Complex, 1630 Perrineville Road, Jamesburg,

New Jersey 08831. At said time and place all persons having an
interest in the foregeing Ordinance will be granted an
opportunity to be heard concerning the same prior to

consideration for final passage by the Council.

SHARON DOERFLER, TOWNSHIP CLERK

MAYORAL APPROVAL

By virtue of the Optional Municipal Charter Law of 1950 and
Chapter 3, Section 19 of the Code of the Township of Monroe, my

approval is effected by affixing my signature hereto.

RICHARD PUCCI, MAYOR



