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Between
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THE TOWNSHIP OF FRANKLIN 1 0wy

And

INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
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THIS ACREEMERT fective the 1zt 2oy
of Jdanvary, 1283 to en the Township of
frankiin, Semerset C ¥ sfier referreg 1o 2:¢
ihe "EMPLOYER" and Log cdowitn the INTERRATIC
ERUTHERHOOD COF TEAMSTERS, CHAUFFEURS, WARCHOUSEFMEN ARD ML HF
FHERICA, with offices located at €-7 Villace Squere Ezst,
Village, Clifton, New Jersey, a labor organization herein:

&
‘referred to as the “URIOW™.

. HREREAS, the Unfon has presented proof that it represents 2
“majority of all blue collar employees emplaved hy the Tewnship of
Frenklin, including Laborer, Utitity, Mect
briver, Dispatcher, Ecuipment Operator, wWater Haintenance Worker.
Hzter Meter Resder, Custodian, Parks Mzintenance Horkers, Anime
i Control Officer and Animal Custodian; excluding Administretive,
. Office Clerical &nd Technical Personnel, Fanagerial Executives,
Craft employees, Professional employees, Police Officers znd
i Supervisors; and

anic's Helper ‘teghernic

S

" WHEREAS, the Township of Franklin 4n Somerset County. Hew
jdersey by virtue thereof has recognized the said Union as the sole
cesclusive bargsining agent vor a1l biue cellar employees including
“Laborer, Utility, Mechanic's Helper, Mechanic, Driver, Digspatchar,
Ckouipment Operator, Water Maintenance Worker, Wzter Meter Reader,
Custodian, Parks Maintenance Workers, Enimal Contrcol OFficer anc
Arnimel Custedian; excluding Managerial Executives, Creft emzloyees
Professionzl employees, Police Cificere and Supervisors of the
cenship of Franklin in Somerset Courty., Hew Jerseay.

o~

arecd hetween the parzies

, ROW, THEREFORE, it is mutually
“hereto thet this agreement has as ] purrcse the premotion of
‘harmonious relations between the Emo syer and the Upien, Lhe
establishment of equitable and peaceful precedure for the resclu-
“tion of differences aznd the establishment of ratec of pay, hours
of vork and other conditions of employment es follows:

L
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ARTICLE 1. RECOGHITION AND RIGHTS

‘ section 1. The Township of Franklin hereby recoanizes the
Ynion as the sole and exclusive bargaining agent for all the em-
plovees now employed or to be employed a¢ blue collar empioyees in
the Departmente of Parks and Recreation, Public Works, Woter and
Health dncluding Leborer, Utility, Mechsnic's Helper, Mechanic,
Driver, Dispatcher, Eguipment Operztor, Water Mzintenznce Worker.
Water Meter Peader, Custodian, Parks Mainterance Workers, frimel
Control Officer and Animal Custodian, exciuding Administrative,
Gffice Clerical and Technical personnel, Manzgeriel Executives,
Craft employees, Professionel emplovees. Police Officers znd Surer
vizors of the Township of Franklin in a1l these matters i
(S

B re specifical
provided for herein, pertaining to wace rours and cercitiore of
employment,
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Vorks, b end Health dncluding Laborer., Utility, Mechanic's
“eiper, Meochonie, Driver, Dispatcher, Bouipment Operator, Hatles
Yeirtencnee YWorker, ¥ater Weter Regder, Custodien, Parks Paintenancs
“orkers wimel Corntrel Officer end Enimel Custodian: exciuding
Lepdnistrative. OFfice Clerical erd Techniczl persoprel, Menezcerizal
Txecutives. Lraft emplovees, Professd 1 ermployees, Folice (fficers
and Supervisors of the Township ¢f noin Somerset Lounily.
Hew Jersey

Section 3. The Union recognizes that the Employer is & Public
Body Poiitic that wre created zand exists by virtue of statutory
enactments, thet it ¢ in the nature of & poliitical subdivicion,
and thet fts operations are for the public benefit.

By reacon thereof, the Union acknowledges thet the power of
‘the Employer to enter into this sgreement or any of the provisions
‘thereof s or may be subject to legal limitetions, and, in the event
v21l or any part of this Agreement contravenes any statutory cr
“Yegal regquirements or exceeds the Yewful powers of the Employer,
.then to the extent of such contravention, this agreement or such of
"its provisicns as are legally objectionable shall be null and void.
Tne parcies mutually agree thav the nullity of any provisions shels
'not void the remainder of this agreement, provided, however, that
csuch provicsion can be severed from the Agreement without substen-
‘tially affecting the whole thereof.

r Section 4. 1t is agreed thet m2negenent officials retain the
vight to @irsct enployess, to hire, to promete, trensfer, zecion
"and retain emplovees within the occupations covered by this agree-
ment and to suspend. demote, discharge or ftake other disciplinary
caction ageinst the employees for just cause, 10 relieve employees
from duties because of lack of work cr funds or for other leoiti-

to them to determine the methods, means and personnel by which such
operations are to be conducted and to take whatever action may be
recessary to carry out the missicn of the Employer in situations

of emevrgency, &s dstermined by management, provided that such
‘rights shall not be exercised in viclaztion of other sections of
this agreement.

£
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mete reasens, 0 maintain the efficiency of the cperations entrustec
er
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ARTICLE 2. UNION AND EMPLOYER SECURITY

Section 1. Tne Employer agrees it will give effect to the
following form of Union Security:

{a) A&11 precent employees who are members of the Local Union
on the effective date of this agreement can remain members of the
Locel Unjon in goad standing by payment of the regular moenthly dues.
411 present emplovees who are not members of the Loceal Unjon wil)d
pay a Reprecsentation Fee as set forth hereafter.

(b) 1t 1s agreed that at time of hire. newly hired employees,
‘who f211 within the barcaining unit, will be informed that they
heve & chance t0 icin the Union or pay to the Local Union &
Representation Fes. :
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Secticn 2. If written authorization is not made by an ep-
ployee, the Union agrees that it shall have *he sole reszponsibilit,
for coliection of the regular dues and initiation fees, &snd th:t
the payment of Union dues, initiation fees and service fees chail
net be a condition of employment. .

Section 3. Check-0ff of Union Dyes

; (a) The Employer hereby acrees to deduct from the wages of
empicyees by means of check-off the dues uniformly reguired by the
Labor organizations pursuant to the provisions of N.J.S5. 52:14-15,

" SE. The Employer, after recei{pt of written gauthorization from
~each individual employee agrees to deduct from the weces of <zid
~employees their monthly dues and initietion fees, Such decduction
shall be made from the first wege paid 10 each employee curing the
. month and such deduction made the first month shall be a doubie

i deduction and then after the regular deduction shall apply to dues
o owed for the following menth.

h (b) In making the deductions and transmittals as above
~specified, the Employer shall rely upon the most recent communica-
ition recetved prior to the month in questiocn certified to the Em-

' ployer py the Secretary-lreasurer of the Union of monthly dues and
the proper amount of initiation fee and any arrearage of dues owed.
' The total amount deducted shall be paid te the Urion within fifteen
(15) calendar days after such decuction is made.

{c) The Employer agrees to roti
r an smployee cannot be deducted fr
€ reason thereof.

fy the Union in the evernt ducs
cm the dastgnated weges and
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Section 3{a). Representation Fes

: (a) If an employee does not become a member of the Union dur-
~ing any membership year (from January 1 to the following December
1) which is covered in whole or in part by this agreement, said
employee will be required to pay & representztion fee to the Union
for that membership year., The purpose of this fee will be to off-
set the employee's per capita cost of services rendered by the
Unfon as majority representative.

(E) Prior to the beginning of each membership veir, the Unicn
will netify the employee in writing of the amount of the regular
membership dues, inftiation fees and assessments charged by the
‘Union fto its own members for that membership year. The represente-
tion fee to be paid by non-members will be equal to BHY of that
amount,

In order to adecuately offset the per capite cost of services
rendered by the Union es majority represeniative, the represente-
tion fee sheuld be equal in amount to the recular membership dues,
inttiation fee: and assessments charged by the Union te its own
members, and the representetion fee hes Leen sei & 2
amount sciely becsuge that is the maximum presently




i Unce during szch mevbership year covered i:
v this surecmen the Undorn «i31 submit fo the
thoso enmploves o heve not hogonme members of n
curren venr, The Emplover will
S vegs, 10 sccordernce with
fu represeniation fee anc
t veted to the Undfon,

iover will de ?s representation fee in egual
from the peyechecks peid 1o
cur=rg the remsinder ¢f the
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3. If an employee who is required to pay a representation
fee terminates his or her employment with the Employer before the
Union has received the full amount of the representation fee to
which it is entitled under this Articie, the Employer will decduct .
the unpaid portion of the fee from the last paycheck patd to said
gmpioyee during *he membership year in guestion.

L. Except a3 ctherwise provicel T3 this Article, the mechanic.
for the deduction of representetion fees and the transmissicn of
such feag to the Unfen will, as neavriy &35 possibie. be the sare
A those ysed for the deduction and transmissiocn of reguier
mbership dues to the Union,

IS

5. The tricn will notify the Empleyer in writing of ony
changes in the list provided for in npavagreph 1. ahove andfor the
gmount of the representation fee, and such changes wiil be re-
fiected ir zny deductions made move than ten (10} deys afteor the
Employer received said notice.

6. Teamster Local 11 shall establish and maintain &t &1}
times & demand and return system as provided by N.J.S.A. 54,7134~
5.5{c) and 5.6 and nnmbership in Teamster Local 171 zhall be aveile
abie to 211 empioyees in the unit on an Eqaal basis at all tipes.
In the event Teamster Local 11 fails to meintain such & sysiem
or if membership is not so available, the Employer shall immedi-
ately cease making said deductions.

Secticn 4. It 1s agreed that during the terms of this agreoe-
ment neither the Union, its off?cerc or members, shall instigete,
call, sanction, condone or participate in any strike, (or threats
thereof), slowdown, stoppage of work, boveott, p*ckezing willful
faiiure %o report for work, or wiliful interference with productier
transportation or d;stribatagni and that there shall be no EGQ&«
sut of employees by the Employer,

irn the event that any of the employees violate the provisions
of the above peracrazph, the Union shall immediately order any of
i1s membors who participete in such &Qt%sn beck to their Jiocbs,
forward copies of such order to the Employer, &and use every mesns
&t tts dierpzal to influence the smployees to return to work.



yees failing te report beck to work within twernty

s of the strike, siowdown. stoppage, boycotit or
ailing te cezse engag ne in any of the ebove conducs
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ERTICLE 3. GRIEVARCE PROCEDUKRE

Sectien 1. A grievence shall te a clafm by an emp

Toy
2s t¢ nim he hes been harmed by the ints rpretatian or &ppl
of the agreement.

Sectien 2. A grievance to be coantidered under this precedure
must be initiated in writingwithinen {10} cazlendar days from
the time when the cause of the grievince occurred and the pro-
cedures following shall be resorted as the said means of cobtain-
tng adjustment of the grievance.

Section 3. Procedure

{a) Failure at any step of this procedure to communicate the
decision on & grievance within the specified time Vinits shall :
permit the grievance to proceed to the next step. Failure at any
step of this precedure to appesl & grievance to the next step
within the spaecified time 1imits shell be deemed to be a waiver
of further appeal of the decision,
{tY The grisvance, when it fi
oraily betwesn the employee, the I
The Supervisor shall within five (5
ep oral oy writfen enswer on the gr ]
{¢c) If no satisfactory settlement is reached during the
first informsl conference, then such jrievance shall be reduced
to writing and within five {5) days tie Shop Steward shall serve
the same upopn the Employer. Hithin three {3) working days there-
after, the grievance shall be discusszd between the Director of
the Department and & representative of the Unifon. A written
decision shall be civen the Union within five (5) working days
thereafter.

es, shall be taken up
srd and the Supervisor.,
1g days thereafler give

—
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{d) 1f the decision given by the Director of the Dapartment
to the Urnton does not satisfactorily settle the grievance, the
Unior shall F%t?f, the Township Manzger in writing within five
{6) working days of its desire to meet with the Township Manager,
who shell meet with the representative of the Unicn within five
{8} wuvreing G3vE after receipt of such notice by the Township
Manager, A writ.en decisicn shall be gi%wn t¢ the Union withirn
five (5) working deys thereafter, except this time period may
be extended by mutual agreement.

{e) In the event the grievance is not satisfactorily settied
by the meeting between the Depariment Heed and tbe representative
of the Unicn, %a both parties aoree thet within ten (135} calenda
days efther pariy may reguest the Kew Jercey State Medietior

to discip Tine by the Empiover, Discipline mey in-



Section 4. The Arbitrator shzil heve no authority to charge
nodify, aiter, substitute, edd to, or subtract from the provision
aof thi: sgreement. Ko dispute srising out of any guestion per-
tz9ning to the renewal of this zgreement chall be subject 1o the
arbitraticn provisions of this egresment.

$
-

£, The cost of the Arbitrator shell be shared equally

i
e
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A
mplo

by the Empilover and the Unien.
ARTICLE &, SENJIQRITY

Sectien 1. The Employer shall establish and meintain &
senfority 1ist of employees, names and dates of emplioyment from
date of last hire on a system-wide basis, with the employee with
the longest length of continucus and uninterrupted system-wide
service to be placed &t the top of szid senfority list. The name
nf all employees with shorter length of continuous service shall
fo0llow the name of such senior employees, in order, until the
name of the employee with the shortest length of service appears
at the feot of *he list. The sentority of each emplioyee shall
date from the emplovee's date of Tast hiring with the Employer.

Seciicn 1{z). System entity shall prevail. 1In the event of
temporary absence or shortage of personnel, the Employer shall
11 the same in the following manner:

a
i

{a) The Employer will fill the vacancy from the lesser
clessification with the highest senicrity qualified man from the
same system.

(b) If no replacement is available in the lesser clessifi-
cation, the Employer shall select from the system a man of higher
classificetion with least senfority.

. {e¢) If no qualified employees are available within the sysie’
replacement will be sought from other depariments.

Section 2. Other than seasonal and part-time employees, new
employees retained beyond the probationary period shall be con-
sidered regular employees and their length of service with the
tmployer shall begin with the originsl date of their emploeyment
and their nameg placed on the Seniority List. Such Senifority
List shall be kept up to date with additions and subtractions 2s
required.

"

Section 3. FProbationeary Period

{2) The first thirty (30) days of employment for all new
erplovees thall be considered a preobetionary period. 1t is furtkar
aoreed thet the Employer may reguest en extension of this proba-
ticnary period for up to two (2) edditionel thirty {30} day



periods which extensions will not be urreazsonebly denied by the
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{b} Durirg the aforementioned probationary perfods. the
rmployer may discharge such empicyee fﬂr any reason vhatiosver
iw grpiovee discharced during his prat»/3¢&,r3 peried shall ro

A

~heve recourse to the grievance procedure ar set ferth in this

~egreement. The Employer shall have no respensibility for the re-

employment of newly engaged probationary employeess if they zre

¢ismisszed during the probationary periosd,

capplicants meet Lhe qualifications. The n§~‘ senior o
determined by the Employer to meest the gual fications

~with the determination of the Employer, he may irnstitute & meet

Section 4. Job VYacancies, New Jnbs Crezted

{#) If new jobs are created or ¥ verancies cccur in &
higher rated position, the Employer shall cetermine the quelifice-
tions required for the position.

{b) The Employer agrees to post a notice of such new job erf

i vacancy, on the bulletin board for a period of three (?) working

. days. Such notice shall contain a description of the job, the rate

~and when on or sbout the job will be available. Unit employees

., interested, in order to be eligibie, must apply in writing to the

o Personnel Office. A«l1 employees are eligible to bid. vrateral and .

o down bidding will not be considered, however, the Emplover may

“waive this prohibition in cese of health probleme and special
circumstances.

{c) The Empleyer shall determine which, if &any, ¢

L2

t
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deemed to be the succescful hidder. If an Eﬁ; ovee is dizqualifie

with the Depariment Head within three (3) calendar days after ‘
notification of the selection 13 made. If & bidder 1% a successfis

epplicant he wiil be notified in writing of this appointment.

{d) Any employee so selected to fill such job shell be re-

‘guired to serve a probationary pericd of up to six (&) months. It
;ah“}} be determined by the Employer at any time after the first

ten {10) calendar days of the pvoba&ianary perioed thet the F'QFQ ted

~employee is net qauiified to discharge the duties of the positic
to which he wes promoted. The Employee shazlt resume his former

poeition or & position equivalent thergzto. The emplovee shell re-

Under files a written nrotest, the

ceive the rate for the job as of the day he begins his E*Cba?ééﬁufj
period, zuch rate will be equal to cr greater than the nexi incre
ment in e lower scale position.
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{e} The Empleyer shall e
rew or materially chenged job ti
bargadining unit and shell notify
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Secticn 5, Force Reduction

71 will not engage apy new em=

{e) The Employer agrees that
nleyees in the unit unless 211 of the reqgular fuil-time employees
are working the scheduled hours &g noted in this agreement.

In the reduction or restovaticn of the working force,

to be fcllowed shall be the length of service with the

however, no employee essicred to and performing the

@ classification which 18 tbove thet of Leborer shell be

s ean employee who ts retained is qualified to per-
duti of thet c¢lasgsificaticn. The employee wiih the
?%3?**v ¢hell be laid off first and in rehiring the reverse
¢ shall zpply, nazmely, the lest employee laid off shall be

st to be rehired.
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1 {¢y In the event of a2 reduction in the number of persons in .
& jeb clessification or of the abolishment of a job classification,
the displaced employee may bump into a classification first which
carrtes the same rate of pey, secondly into a classification carry~
~ing a lesser rate of pay.

i {d) Hotice of any impending lay-off shall be placed apon
" the bulletin board seventy-two (72) hours prior to the lay-off.

(e} An empleyee‘s senfority thell cease under the following
concitions:

1., Resignation

Z. Retirement

3, Termination for cause

4, Feilure to report or return from vacation or zick leave

Q»§§7j in sequence five deys of unexcused absence with-
out notifying the Fersonnel Jfficer by the 3rd day of
such absence.

5., Faiiure to report for work on recall from lay-off no
Tater then the regular shift beginning on the fourth
working day following the date of the receipt accompany-
ing ﬁhe notice mailed by certified mail to the last
kﬂ;w? address of the employse ceontained in the Perscnnel
files.

€. Lay-cff of more than twelve (12) consecutive months.

; (f) The provisions of this Article shall be subject to the
“Equal Employment Opportunity Act of 1872,

CARTICLE 5. HOURS OF WORK AND OVERTIKE

Section 1. The normal work week shall be from Monday t
Friday both inclusive, and shall comprise five (5) days of eight
(&) hours each except for those Sanitation Workers assigned to the
mini{-dump whose work week shall be Tuesdey to Saturday inclusive

and shall comprise five (5) days of eight {8) hours each,



for the preceding 46 hours of the work week.

Section 2. Any work perfornmed bevonc eight (&) hours in any

ore ey 0Ff ihe rormal work week gh&?? te consieered overtinme and

be compensated for at one and one-helf {14) times the recular hour’
rate of pzy provided the employee has been in & pey stative for the
‘preceding 40 hours of -the work week. £ny work performed royond
‘sixteen (16) heours din any one day of the rormal work week snell one
~cenpensated for et wwo {2) times the reguler hourly rate. Any
work performed on the 7th day of the employvee's normal work week

shall be compenseted for at the rete of two {2) times the regulsr
Chourly rate of pay provided the employees his been in & pay stetus

Sectiio 3. Employees caeiled te work prior to the gstert cof

their narwa? ¢h ift shall be paid overtime for any such time worbed.
but such overtime payment shall net apply to eny of the hours ¢f
- the normal shift.

Sectign 4., The Employer shell notify the employees of any

fSat&rday or Sunday work not later than the end of the shift on

. Thursday of that week aﬂ}y if such Saturday or Sunday work is

©scheduled prior to the end of the shift on Thursday of that week.
Kothing ~entazined in this parzaraph shell he construed tn he a
guarantee of cvertime if such is scheduled nor shall the right of
~the Employver to cancel such scheduled overiime be limited.

Cw

Secticn &5, In ihe event an employee reports fer his regular
dy se heduied work shift without having been previcusly notified
‘that there is no var“, the employee shall be cuaranteed eight (&)

;r&grz»say at his regular rate of pay.

Section 6. Overtime shall be distributed as equitebly as

:§“35*1Ca§”ar3ﬁ the empicyees quelified and capable of performing

the WOrk a%&ﬁ?&ble, gxcept that z men/w skall not be removed from

a2 job he has been performing on that day in order to provide such
egquiteble distribution of overtime.

Section 7. In the event an emplovee {s called back te work
after tne conciusion of his normal work z&iftg the employee will
be entitlied to & minimum of four (4) hours cvertime rate.,. An em-

ployee on contract is expected to return in a reascnable pericc of
‘time, except for extenuating circumstances beyond his control.

The Animal Conitrel Officer is exempt from this provision. Articic
£, Section 7.

Section 8. Fxcept in cases of emergency or in the event of
performance on an zssigned job, no seasonal or parti-time smployes
ﬁna?l perform in excess of forty (40} hours per week the éutiéﬁ of
the employees in the bargaining unit vnless such overtime is re-
fused nor chall seasonal or part-time emplioyees be hired or rei:
if regular permznent employees are on & temporary lay-off duse 1¢

¢ reduction in force.

tion 9. Employees shall be cranted no more &
TEY minvte coffee bresk in the morning, -1

ine o



more then 1} fifteen (15) minute coffee break in the afternoon
7.3 P vt Yoss of pry. Such coffee brezk time relztes to
SR from the job {job site}.
. vhen en employee 15 reguired to work in exces: of
Ly or nore, he chall be cranied & second one-hald (&)
n ¢ at no Yeis of pay for such lunch perfod, end shell
be ora dditional one-half (%) hour lunch pericd ati no less
f pay for each five (5) hours over the above mentioned ten {(10)
curs, A11 Junch periods relate to total time zwey from the job
iob site). 1n acdition, an employee whe has worked ten (10)
traight hours will be entitled to a supper aliowance of up to five
¢5.00) dollare upcon presentetion of a receipt to the Employer.

PN T I S Sl ]

Section 131, In the event an employee is temporarily trans-
ferred Lo a higher pay clascification and performs the duties of
‘thet classificaticn, he she)l receive the rate of pay for the
"higher classification, such rate will be equel to or greater than
~the next increment in the lower position scele for the period of
“time during which he is so transferred and so performs the duties
“of the higher rated classification. Any employee temporarily trans-
ferred to a lower pay classification shall suffer no reduction {n

oaly.

g
-

These appointed as leadmen by the Superintendent
X or appropriate Department Head in writing shall
% pay differential for such period.

il 2, Superviscrs will not normaily perform work per-
by members of the bargaining unit, excent in sn emergency
t r

n

ing, if such performance deprives the emploves ¢f the
of working in 2 higher-rated job,

: Section 1. The Employer guerantees to all employees in the
bargaining unit, the following holideys with full pay for eight
(&) hours at the employee's reguler straight time rate of pay,
~although no work is performed on such days provided said employees
ar? in a pay status the day preceding and the next following such
holiday.

New Year's Day Independence Day

Martin Luther King's Birthday Labor Day

Kashington's EBirthday General Election Day

Good Friday Thanksgiving Day and ‘

Municipal Townshipwide Friday after Thanksgiving Day
tection Day Veterans Day

Memorial Day Christmas Day

Section 2. Employees who work on any of the above holidays
chall Be paid for such work et two and one-half (2%) times the
employee's regular rate which shall include the holidey pay.
Nefindtion: Unless otherwise specificd within this contracti. &n
emplovee shatl be entitied to two and one hael® (23) times his or

¥
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Can

her normal rate cf pay for any work performed on & holiday. &
noliday i¢ de?éﬁeé 2s the twenty four hour pericd beginning &t
P22 0% a.m. and endirg 11:59 p.om.
E Section 3. If & -holiday feils on = Saturday or Surdey, 1%t maoy
be ceVebrztied and/or compenssted zecordingly on the day preceding
or the day f0§78k1ﬂ§ such holidey 2t the discretion of the Emplover.
section 6. If 2 heliday falls within the vacation period of
, empioves, the employee shall recelve pay fov same or an addi-
“tional éay of vacstion a2t the discretion of the Empioyer. If the
“employee is recuired to forfeit such hetiday f&?%iﬂg within his
b ice to
"

3
vacation period. he shall have the right, uporn van e aki
the Emploeyer to refuse holiday pay and t i

during his vacation pericd.

t’

CARTICLE 7. VACATIONS

i Section 1. The Employer agrees to grant all employees within
the bargaining unit, effective January 1, EQE vacation with pavy
jwn accordance with the following schedules

Years of Service Arnual Vacation Leave
Un initial emplovment through first year One {1) day per full montr
of service not to exceed
10 days that year.
CTwe {2) through five {5) yesars Grie {1} day per full montr
= ’ of service that vear,

ne (1) and one querter
{(1.25) day per fulil month
cf service that year.

51 (6) through ten (10) years One

Eleven {11) through Fifteen (15) years  One (1) and cne half (1.588°
: day per full month of sev-
vice that year,

re {1) and three gquarters
(1.75) day per full month
¥ service thet year,

Sixteen (16) through twenty (20) yeers

_—>

ff'?

Twenty-one (21) years and cver Two {Z} deys per full montth
of service that year.

S&ctiﬁn 2, ¥¢ca fons shz11 be granted in accordance with the

{a) Assums an employee starts Aucust 13, 1983, At the end of
orie year or the last day of the anniversary wmonth, August 31, 1084,
he 15 entitled to ten (10} working dayvs vacaticn which could be
taken gs of September 1, 1884,



L seven {77 days notice of intention to terminate employment is not
~given in writing by the ewpluyee to the gppropriale Jepartment

© Head. A1l or part of this reguirement may be waived by the Town-
o ship upon approval of the Department Head and the Township Manager.

5

{t) Following the basic pericd, initial veasr of service,
vacetion entitiement will be pected 25 of the last day ¢f ezch
e f"q\ :‘ s

(c) Fellowing the besic period, initial yeesr of service
vecetions may te teken in year sarned., but not 1o exceed that
rnomber of davs earned a2t time of vacation.

{d) Farned vacation mey be accumulated up to two {2) vears
nf vacaticn credits.

Sectien 3. VYacation leave shall not be taken in less than
one day increments unless permission is granted by the Department
read or the Township Hanager.

Section 4. Employees eparated in gooed standing who have

. no more than two {(2) years of permissible leave to thefr credit at .
.~ the time of separation shall be paid the salary equivalent to ac-
cerued vacation leave.

Section &. Vacation time accumuiated {s forfeited if at Ieagﬁ

H

section 6. Vacations may be taken at any time ang in any
counuleted amount on app!icatxvf by the individual to the m;.;.pev
tive supervisor, subject to the operaticnal needs of the respectt

cand affected ﬁepartment. Senfor empicyees shall be given prefer-

ence on ithe selection of vacation periods falling between April 1}

end Dctober 1, dnclusive. In March of that vear, authorization :
~lists as to current accumulation will be posted within the respec-

tive department. Etach individual will be eligible to bid for the

prime vacation period as mentioned above. Bids to be filed by
~March 31 or seniority rights forfeited for that year. The super-
~viscr shall essign vacations considering operaticnal needs and

senfority of the bidding employvees.

CARTICLE 8. LEAVES

Section 1. Leave of Absernce Without Pay

Upeon making timely application, employees may apply to the

;Emwloyer for a leave of absence without pay for & period not

exceeding ninety {90) days without loss or adjustment of seniority
rights. However, employees shall deposit with the Township funds

- to cover continuation of cost of all Employer contributions to

kelfare and Pension benefits te include the Public Employees

~Retirement System for said period of leave of absence.

Section 2. Peid Sick Leave

{a) One (1) deay peid sick
11

=9 gave per month shall bhe auvthorized
to 211 employees and same sha ¢

le
be cumulative from year to year tc



maximum of one hundred (100) days. Such sick leave next pre-
ding or next following & holiday or vacetion must be svbrian-
tiated by @ doctor's certificate.

Upon retirement or death after ten (10) years of service, the

~employee or his survivor will receive full payment for eny unuced
~accumuleted sick leave up to one hundred {100) days computed on
' the basis of final wages. For the purpose of this Section, re-

tirement date ghell be the date established by the Public Empioyecs

Retirement System. Deferred Retiremeni Benefit shall not count as

cretirement for the purposes of this Section. Any employee who s
~eligible to retire shall give a2t least 12 months notice to the

Ervlover if they desire & lump sum payment for accumuiated sick
isave, otherwise payment will be mede in twzlve [12) equal monthly

wgow

o
%

instaliments.. The Employer thall have forty five (45) days from

' receipt of the employee's formal Notice of Retirement Approval to
' make final computations of amount due. No payment under this
Section shall affect, either by increasing or decreasing, any
pension or retirement benefit due the empioyee.

(b) Whenever deemed necessary, an employee using sick leave
ay be recuired to present medical verification of the cause for

‘use of such sfcx leave,

Section 3. Beresvement Leave Pay

y 8t the emplioyees straight time rate In the event of the deatih

[et I N

~
granted net to exceed three (3) days for any other member of

~the immediate family defined as parent, parent-in-law, sister,

A

cther or child, not Yiving at home., Emplioyees shall be granted

‘one {1) day off, the day of the funeral, withcut loss of pay, for
“the funeral of sister-in-law, brother-in~lew, grandparent, grand-

‘child. The Employer reserves the richt to verify the legal re-

tationship of the family member to the employee.

Section 4. Jury Duty

An employee whe is called for Jury duty shall be pafd his

regular straight time rate of pay, upon presentation of proper

evidence of jury service., However, the employee shall be reguired
to give prior notice to the Employer of his call for Jury duty and

shall be reguired to report to work i1 dismissed from Jury duty on

any day pricr to 12 o'clock noor.

Section 5. Personal Day

vear. Fersonal days shall not be used in conjunctiocn with
vs, vacation, sick, bereavement or any other time off and
not accumulete from vear te year. The employee in ovrder 1o
¢r her personal day must give st Teast five {5) working
v ce to his/her department head and receive approval in
dvance before taking such personal day.

%
W

Employess may be granted not to exceed five (5) davs off with

Each employvee shall be entitled to cne persconal dey per calen-

H

the emplioyee's spouse or child, 1iving at home. Employees shall



FRTICLE 6, VETERAMNS RIGHTS ARD BENEFITS
ks specified by appropriate Federal and
ERTICLE G0, WELFARE AKD PERSION BENEFITS

L24]

~
2
o~
[+4]
€41
ot
(24
iy
Is
{?\
[
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agrees to provide all emplovees with-
ghe foilowing or coverzge equal ta
etfective January 1, 1983

Health Care Coverage

Hospitelizetion Coverazge with Garden State Hospitalx

Hejor Mediceal Insurance with Connecticut General

of the premium for the coverage code (1 e,

Township pays the entire cost

mployee .

only, family) for which the employee is clzgxb%e

Zﬁ accordance with the zpproprieste state

statutes,

the Employer pays the came amount toward the cost
of the premium of the aliernative HMO ac it doecs

Flan for

the same coverage Code

perent/child{ren), family).
for the HMO will be paid by
payrell deductions.

Townehip pays the entire cost of the premium for
the coverage code (i.e. emplovee only, family) for which

Township pays the entire ccst of the prenfum for
the coverage code (i.e. empieyee only, family) for which

sahtl
ent policy of ecuivalent shares te be

00 per &nnum.

i4ty Income Protec-

The Township agrees toc provide the following

during

the term of this

agree-

Sectiion Y. The Employer
€ bavgesinine unit with
ing insuvance coverage
{a) 7Traditional Basic
{E} Frogrem Components
ization Plen.
(medical/surgical).
{2} Cost
Ko cost to employee.
and enrolls.
(b} Health Maintenance Organizaticn
(1) Ru:gers Community Health Plan
{2} Cost
to the Traditiconal
{({.e. employee only,
Any additional costs
the emplioyvee through
{(c) Prescription Drug Progran
P.C.S. ~ Pharmaceutical Card System, Inc.
Cost:
the employee s eligible and enrcolis.
{d) Dental Frogram
Connecticut General
Cost:
the empioyee is eligible and enrells.
{e) Cptical Program _
Townchip will reimburse employee 32%.
Section 2. Payment of a temporary Di
Fizn Tt pased vpon pres
by Empleover and employee.
section 3,
ing enc maintenance allowence
which shell be paid ne later

-5 ¥

‘g’

Aurid

15th of each year:



First Year £2650.00 Clothing Allowance
1583 $ 75.00 Maintenence Allowance
Second Yesr $350.00 Ciething Allowance
1984 ¢ 75.00 Maintenance Allowance
Third Year $350,00 Clothing Allowance
1485 $ 75.00 Maintenance Allowance
(2} In addition, the Emplover agrees to provide up te $50.0C
per yvear for the purchase of safety shoes. Imn the event of damage

or wear and tear to such shoes, the emplioyee will be provided v

an edditional pair as required upon presentation of the demeged

shoes,

{(b)

hats &s required,.

(c)

The Township will provide gloves, boots, rain gear and

The Township has adopted a uniform policy which requiresi

uniforms to be worn by 211 employees in the bargaining unit or
the employees shall be required to leave work without pay unless

extraordinary reasons are present.
discipline may be meted cut in the event ot

the uniform policy.
(d)

Other protective clothing 2nd equ
opinion of the Employer 15 necessary to per

In addition, accumulative :
failure to comply witn

‘inment which in the

P
form his job.

L

{e) Shields or goggles. Employees who habitually wear prese
cription glasses will not be required to operate machinery or :

other devices where safety glasses are normzaily requived uni

[

- e

they can adequately be protected by the provided safety shields

or gocgles.

(£) Any emplovee faziling to use the safety equipment provided
w111 be subject to disciplinary action.

ARTICLE 11, WORK SCHEDULE

The follewing work schedule is subject to mutual agreement

upon seasonal adjustment.
work hours.

B:00 A.M, to 4:30 P.H.

See Addendum E.

for Animal Centrol

Roads, Water, Parks, Kaintenance
Facility

7:006 AW, to 3:30 PN, Senitation less HMini Dump
7:00 A.M., to 3:30 P.W. Custodian

Tuesday - Friday Mint Dump

12:00 noon to 8:30 P.K.

Saturday Mint Dump.

.00 A.M. to &:00 P.HM,

4:00 P.M. to 12:00 Midnight Hight Mazintenance

ot

£



seturday work for those regularly essigned work with the
“ond Dump shell be compensated for et the rate of one anc cre nelf
(1#) times the regular hourly rete. Kight work for those assicred
te the Kight Maintenence shall receive & differential of 5Y ror-
tupervisory,. 10% supervisory.

ARTICLE 12. DISCHARGE

An employee shall not be discharged except for just and

~sufficient cause, except that newly engaced empleyees on probation

status shell be subject to dismissal for any cause whatsoever.
The Union shall be notified of the discharge of any employee, ex-
cept the probationary employee, at the time of such discharge end
such notification shall set forth the reascn for said discharge,

| ARTICLE 13. GENERAL

Section 1. It is agreed that the parties hereto will continué

their practice of not discriminating against any employee because

- of race, sex, color, creed, religion, naticnzlity and further,

| that no employee shall be discriminated against or interfered with
_ because of political affil{ation, legal Unioa activicies or Unjon |

. membership or any agreement or enter intc any understanding incon-

o sistent with or conflicting with the terms of this agreement nor

. shall the Union or any member of the bavgaining unit reguest ihe

CEmpioyer or his agents to make or be requested to make any &gree-

cment or to enter into any understanding inconsistent or conflict-

o ing with the terms of this agreement.

Section 2. The Employer shell provide veasonable bulletin

{fbaa%d space for the posting of official Union notices.

ARTICLE 14. CLASSIFICATION AND WAGE RATES

Section 1. A1 persons covered by this agreement as of

3January I, 1963 shall be listed on Schedule A. in the appropriate
~classification. In addition, their rate of pay as of January 1,
1983 shall be set forth thereon.

Effective January 1, 1983 each classification will be subject

4o the following maximums. It is understood that no employee shall

receive a rate per hour higher than the maximum. Effective July 1,
1963 sech classification will be subject to the following steps,

Section 1{a). Any employee who is not at maximum shall re-
ceive the step increase as of July 1, 1983 and agafn July 1,
1684, If empioyee uniy needs a partial to receive maximum in the

“year 1884, that is all that said employee shall receive.



A. B. C. D. E.

“Animal Control Aide (MS3-35hr)4.42 5.03 5.65 6.26 6.87Uﬁ§
Custodian; Anirmal Handler 4.%4 £.80 5.€8 £.2% 7.08
Leborer;P . M.H, 1: Water 4,46 £.27 £.08 £.89 .70
Meter Reader

Dispatcher; P.K. K. 11 4.71  5.52  6.33 16 8.2074
“Truck Driver; P.H.W, I1I 5.46 €.27 7.08 7. g.70
~Equipment COperetor; kater 5.96 5.77 7.58 £.39 9.20

 Kaintenance; Mechanic; Senior
P.H.H.; Animal Control Officer

: Effective July 1, 1984, those employees not at meximum will
rreceive a step increase.

% Section 2. Longevity

| In addition to the wage increase, employees shall receive
'tongevity in accordance with the following schedule effective
:Juiy 1. 1983:

After s4x (6) years to ten (10) years.... Maximum of $230.
Eleven (11) years to fiftean {15) years.. Heximum of $495.
Sixteen (16) years to twenty {(20) years.. Maximum of $€£0.
Twenty One (21} yeers BIUS s esnnneasenesr, Haximum of $825.

!

Said longevity shall not be construed to be part of any wage
'increa'e and shall not be added into base wages. Said §G§9E¥§t§
payments will be d%v*deﬁ even}y amongst the 26 pays cccurring from
July 1, 1983 through June 30, 1984 and will occur thersafter in

'aﬂ»ﬁ?daﬁié viith thxs s¢! &duie.

Section 2(2). Each year of the contract said employees wiil
receive their longevity.

- Section z{b)}. Any employee who is not at maximum skall re-
ceive his longevity if he s entftled to it plus wage incresse.

CARTICLE 15, SAFETY AND HEALTH

Section 1. The Employer cshall a2t all times endeavor te ma i
tain sete and hezlthful working conditid ons, and provide empicyes
~with tools and devices to promote the safety and health of segid
‘employees., The determination as to the number, extent and need
for any such tocls or devices shall be within the discretion of
“the safety committee and the Towncb}p insurance COMDENY YEDresEnis-
tives and not subject to the grievance &rgaédure. Any empioyvee
failing to use szfety equipment provided will be subject to dign

ciplinary action.

Sestion 2. The Employer andé the Unfon thall decignete &
szfety committee member. It shall be their feint responsibility
to investigate and recommend the corroection of vnsafe end unheal
concitions. They shall meet pericdically, 23 necessary. to revi
concditions.,



FRTICLE 16, TRJURY ON DUTY

tiocn 1. When &n employee ig disehbled and unablie to work

e ¢f an injury or fl1lness arising out of the course of his
vment, he shall be grented an injury leave with full pay for
ed up to thirty (30) calendar days, provided such employec:

o
fad

{(a) Files an accident report within 48 hours or the next
working day, whichever is later.

(b} The accident can be established to direct job relationship.

(¢) Efther the employee submits & doctor's certificate for
a periocd of confinement for less than two weeks or the
employee qualifies for Horkers Compensation.

(d) The accident is NOT established to be the complete
negligence of the employee.

{(e) Only when the above conditions have been met may the
employee nct have such absence charged against his
ecoruzxd sick leave,

Section 2. Payments made as Workers Compensation Insurance

,ffrow any source to an employee while on injury leave shzll be
. deducted from the amount to be paid the employee by the Township
 during each period he 1s carried on the Township's payrell.

ARTICLE 17. TRAINING |

Section 1., The Employer shall reimburse the employee for

§§tuiti§% costs for training courses taken by the employee when suchi
. courses are authorized by the Employer in advanced enrcliment and
. are determined by the Employer to be of benefit to the Township.

Section Z. Such training courses shall be taken on the am-

' —T—T : X .
~ployee's own time unless otherwise authorized by the Township

Manager and reimbursement shall be made to employees after proof

i of successful completion of such approved course.

| ARTICLE 18. SEVERABILITY

Section 1. The parties acknowledge that, during negotiations

~which result from this agreement, each had the unlimited richt anc.
. opportunity to meke demands and proposals with respect to any sub-.
' Ject or material not removed by law from the area of collectiive ;
 bargaining, and that the understanding and agreements arrived &t
by the parties after the exercise of that right and opportunity

~are set forth in this agreement. Therefore, the Employer and the

Union, for the 1ife of this agreement, each voluntarily and un-

gualifiedly waives the right, and each agrees that the other shall

‘not be obligated to bargain collectively with respect to zny sub-
~Jdect or matter referred to, or covered in this eagreement or wit

respect to any sublect or matter not specificelly referred to or

~covered in this acreement, even though such subject or matter way

- 18 -



' not have been within the knowledge or contemplation of either or
- both of the parties at the time they negotiated or sicned this
egreement,

. Section 2. Should any portion of this agreement be held un-
- Yewful and unenforceable by any court of competent jurisdiction,

. such decision of the court shall apply only to the specific por-

© tion of the agreement affected by such decision.

g ARTICLE 18. DURATION OF AGREEWENT

nd

&
f‘(\’:
YO0 .

H This agreement shall become effective January 1, 1983
~ shall continue in full force and effect through June 30, 1

} This agreement shall automatically renew itself from year to
| year thereafter, unless either of the parties is given notice in

1 writing no sooner than one hundred and twenty (120) days prior to '
., the expiration date to change or modify or terminate this agreement.

IN WITNESS WHEREFQRE, the parties hereto have caused these
presents to be signed by their duly authorized officers.

IRTERNATIOKAL BROTHERHOCD OF i
gy / TEAHSTERS , CHAUFFEURS, WAREHOQUSE-

| ; o MEN AKD HELPERS OF AMERICA, :
| TOWNSHIP OF FRANKLIN/ LOCAL NO. 11 !
| A A (::Zg*/ \*TZZZi?;“ /Jgéng /
IR YAVl o BY O p ALy
o JMancy Henry,/REgyor Louis Greasso

Y, nency / Yy, (

éttesz: | }//Z»%Q/Z A//—///;{,
i [dafies Sution =

‘ A A : - S
i Jrddi i, 2 Maal /ﬁﬁi%g AL
 Madelyn F. Maek, Township Clerk Hichael Kilder
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RAKE

2-13« %3

3@ 22-62
7-6 -b4
4-21-66
7-20-66
6-30-69
9- 8-70

10-12-70

12-14-70

| 6-26-72

1-27-72

8- 1-74

| 6= 2-75

¢ 7-16-75

| 52276

i 6~ 7-76
110~ 4-76
16017
11-18-79
11-26-79
| 7-21-80
| 8-15-80
f 3- 2-8]

i%«SG &1
g 3 1-82
f 8- 2-BZ
9. 7-82
 §2»35»82

keeley Inman
Thomas Alesendro
Mike FMorevasik
Anthony Lemmo
Vincent Calvo

Sutton
James Brooks
Rufus Crendle
cdward Thompson
James Sutton
Charles Blackmon
Richard Sliwka
Lance Stenley
Harold Weber
Steve Gresh
Joseph Yacone
John Siegeﬁ
John Toth

Joseph Oberhuber
Richard Koroske
James Sanders
Marge Nelson
Kichael Milder
Frank Taylor
Jemes Mazttaliano
Tyrone Lewis
Gary Pultro
James Hancocks

Frank

VYictor Stevens
Gregory Pinheiro
Kurt Grohl
Anthony Cirlin
Robert Deal

%-"‘t!

&

Py -

POSITICH/GRADE

Water Feaintenance
Hater Mazintenance
Custodian

Mechanic
Fechenic
Equipmen
Equipment Operator
Truck Driver

Equipment Operator
Equipment Operator
Laberer

Animal Control Officer
Dispatcher

Truck Driver

Custodizan

Equipment Cperator
Truck Driver

Truck Driver

Parks Maintenance Hili
Track Drfver . o
Laborer

Sentor Parks M.W.
Parks Maintenance WIII
tquipment Cperator
Water Faintenance

t Cperator

Truck Driver

Parks Maintenance ¥, [
Water Moter Keader
Mechenic

Animal Handler

PO B

ol

W by W P

13
13
13
12
13
13
10
13
11
12

13
12
12
12
12
10
13
12
13
13

12
10
10
13

HOURLY RAT

£E1/1/9

6.70
8.20
9.20
8.20

7.70

8.96
g.58
8.70
8.41
8.70
8.78
8.41
7.70

8.46

. 7.95
7.88
£.50
8.05
7.88
7.58
7.88
5.69
6.56
6.30
6.81
6.27
6.38
5.85

5.73
5.20
4.33
8.75
3.87

Broandfathar
Clause




ADDENDUM B,

ANIMAL CONTROL OPERATIONS

Animal Control O0fficer is5 a 40 hour per week cperation, ‘
however, same will be scheduled for 35 hours only with no loss,
of pay in order to accomodate emergency call-ins.

Animal Control Officer overtime shall be accumulated after 40
hours of work in one week on an actual hour worked basis.

Animal Control Officer overtime shall be computed at 1% times
normal rate of pay except on holidays when same will be com-
puted at 2% times the ncrmal rate for tiwme in excess of &U
hours.

Animal Control Officer shall be exempted from Article 5,
Section 7 of this contract. ‘

Animzl Control Officer will be credited with & minimum of two
{(2) hours of work whenever called in.

Animal Control Aide is a 35 hour per week operation, MS 3 é
level. ' :

A



