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ARTICLE I - RECOGNITION

A. Pursuant to Chapter 303 and Chapter 123, Public Laws of New Jersey in 1968 and
1974, the Board hereby recognized the Gloucester Township Education Association as the
exclusive and sole representative for collective negotiations concerning the terms and
conditions of employment for all specified certified personnel whether under contract, on
leave or employed by the Board as follows:

Classroom Teachers Social Worker
Nurses Reading Teachers
Team Leaders Speech Therapists
Head Teachers Guidance Counselors
Librarians School Psychologists
Computer Specialists Instructional Coaches

Occupational Therapists Physical Therapists
Learning Disability Consultants

B. All persons designated as managerial executives and supervisory personnel and
also confidential personnel, are excluded from the coverage of this agreement. If the Board
recreates subject matter teachers positions, the Board agrees to negotiate with the Association
on the inclusion of such positions in the unit. In accordance with the prior agreement, the
Board shall designate its managerial supervisory and core personnel.

C. Unless otherwise indicated, the term "employees" when used hereinafter in this
agreement, shall refer to all recognized employees represented by the Association in the
negotiation unit as above identified.

ARTICLE II - NEGOTIATING SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiations over a successor agreement
in accordance with Chapter 303 and 123, Public Laws of 1968 and 1974 in a good-faith effort
to reach agreement on all matters concerning the terms and conditions of employment of all
represented personnel.

1. A proposal shall be presented to the Superintendent and Board of Education no
later than one hundred and twenty (120) days preceding the required budget submission
date of the Board of Education.

2. Any agreement so negotiated shall apply to all represented personnel who are
recognized in the negotiating unit.

B. During negotiations, the Board and the Association shall present relevant data,
exchange points of view and make proposals and counterproposals. The board shall make
available to the Association for inspection all pertinent records, data, and information of the
Gloucester Township School District. The Board shall provide the Association with a
complete tentative line budget for the next fiscal year as soon as approved by the Board. All
information is to be obtained through the Superintendent's office.
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C. Neither party in any negotiations shall have any control over the selection of the
negotiating representatives of the other party. The parties mutually pledge that their
representatives shall be clothed with all necessary power and authority to make proposals,
consider proposals and make counterproposals in the course of negotiations.

D. All meetings between the parties shall be regularly scheduled - whenever possible
- to take place when the teachers involved are free from assigned instructional
responsibilities unless otherwise agreed.

1. Should a mutually acceptable amendment to this agreement be negotiated by the
parties, it will be presented to the Board of Education and the Association for ratification.
Upon ratification, and amendment shall be reduced to writing and made a part of this
agreement.

E. Except as this agreement shall hereinafter otherwise provide, all terms and
conditions of employment applicable on the effective date of this agreement to employees
covered by this agreement as established by the rules, regulations and/or policies of the
Board in force on said date, shall continue to be so applicable during the term of this
agreement. Unless otherwise provided in this agreement, nothing contained herein shall be
interpreted and/or applied so as to eliminate, reduce nor otherwise detract from any
recognized employee benefit existing prior to its effective date.

F. The Board agrees not to negotiate concerning said employees in the negotiating unit
as defined in Article I of this agreement, with any organization other than the Association
for the duration of this agreement.

G. This agreement incorporates the entire understanding of the parties on all matters
which were or could have been the subject of negotiations. During the term of this
agreement, neither party shall be required to negotiate with respect to any such matter
whether or not within the knowledge or contemplation of either or both of the parties at the
time they negotiated or executed this agreement.

ARTICLE IIT - GRIEVANCE PROCEDURE

A. Definitions

1. A "grievance" is an allegation by an employee or the Association that there has been
a misinterpretation, misapplication or violation of any of the specific provisions of this
agreement or a specific school district personnel policy.

2. An "aggrieved person" is the person or persons making the claim.

3. A "party in interest" is the person or persons making the claim and any person who

might be required to take action or against whom action might be taken in order resolve the
claim.



B. Purpose

1. The purpose of this procedure is to secure at the lowest possible level, equitable
solutions to problems. Both parties agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

2. Nothing herein contained shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with his/her immediate superior,
provided the adjustment is not inconsistent with terms of this agreement.

C. Procedure

1. Since it is important that grievances be processed as rapidly as possible, the number
of days indicated at each level should be considered as a maximum and every effort should
be made to expedite the process. The time limits specified may, however, be extended by
mutual agreement. Failure on the party of the grievant or the Association to proceed from
one level to the next within the stated time limits shall be construed as an abandonment of
the grievance. Failure on the Board of Education or the administration to respond within the
stated time limits shall result in a determination of the grievance in favor of the aggrieved.

2. In the event a grievance is filed at such time that it cannot be processed through all
the steps in this grievance procedure by the end of the school year and if left unresolved until
the beginning of the following school year, could result in irreparable harm to a party in
interest, the time limits set forth herein shall be reduced so that the grievance procedure may
be exhausted prior to the end of the school year or as soon thereafter as is practical.

3. Level One: An employee with a grievance shall first discuss it with his/her
immediate superior with the objective of resolving the matter informally. A grievance must
be filed within thirty-five (35) days of its occurrence or within thirty-five (35) days of the
date the grievance would reasonable have been known to occur. However, if this is not
resolved, the employee may request assistance from the Association to resolve his/her
grievance at this level.

4. Level Two: If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level One, or if no decision has been rendered within ten (10) school days after
presentation of the grievance, he/she or the Association, must submit the grievance in
writing within eleven (11) school days to the Superintendent of Schools.

5. Level Three: If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level Two, or if no decision has been rendered within fifteen (15) school days
after the grievance was delivered to the Superintendent, he/she or the Association must
submit in writing the grievance to the Board of Education. The Board of Education will
review the Grievance in caucus with the person and/ or representatives from the Association.
At Level Three, following review of the grievance, the Board shall set forth in writing its
decision and the reason(s) thereof within thirty-five (35) days from the date of submission
of the grievance to the Board.



6. Level Four:

(a) If the aggrieved person determines that the grievance is not satisfied, the grievance
must be submitted to arbitration within twenty (20) school days by the aggrieved person, or
GTEA Committee if so requested.

(b) Within fifteen (15) school days after such written notice or submission to arbitration,
the Board and the aggrieved person and/or the GTEA Committee shall attempt to agree
upon a mutually acceptable arbitrator to serve. If the parties are unable to agree upon an
arbitrator or to obtain such a commitment within the specified period, a request for a list of
arbitrators may be made to the American Arbitration Association by either party. The parties
shall then be bound by the rules and procedures of the American Arbitration Association in
the selection of an arbitrator.

(c) The arbitrator so selected shall confer with there representatives of the Board and
the aggrieved person and/or GTEA Committee and hold the hearings promptly and shall
issue his/her decision. The arbitrator's decision shall be in writing and shall set forth his/her
findings of fact, reasoning and conclusions on the issues submitted. The arbitrator shall be
without power or authority to make any decision which requires the Commission of an act
prohibited by law or which is in violation of the terms of this agreement. The decision of the
arbitrator shall be submitted to the Board, the aggrieved person and the Association and
shall be final and binding on the parties.

(d) The costs for the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel, subsistence expenses and the cost of hearing room shall be borne
equally by the Board and the Association.

D. Miscellaneous

1. All meetings and hearings under this procedure shall not be conducted in public
and shall include only such parties in interest and their designated or selected
representatives.

ARTICLE IV - EMPLOYEE RIGHTS

A. As a duly elected body exercising governmental power under the law of the State
of New Jersey, the Board undertakes and agrees that it shall not directly or indirectly
discourage or deprive or coerce any employee in the enjoyment of any rights conferred by
Chapter 303 and Chapter 123, Public Laws of 1968 and 1974 or other laws of New Jersey or
the Constitution of New Jersey and the United States.

B. No employee shall be disciplined, reprimanded, reduced in rank or compensation
or deprived of any professional advantage without just cause. Any such action asserted by
the Board, or any agent or representative thereof shall not be made public and shall be subject
to the grievance procedure herein set forth.



C. Whenever any employee is required to appear before the Superintendent, Board or
any committee or member thereof concerning any matter which could adversely affect the
continuation of that employee in his/her office, position or employment or the salary or any
increments pertaining thereto,then he/she shall be given prior written notice of the reasons
for such meeting or interview and shall be entitled to have a representative of the Association
present to advise him/her during such meeting or interview.

D. All professional employees shall follow the guidelines regarding curriculum,
grading and promotion of students as promulgated by the Board. The teacher shall maintain
the exclusive right and responsibility to determine grades and other instructional
evaluations of students. No grade or instructional evaluation shall be changed until the
teacher is consulted on the proposed alteration. If the evaluation is changed by an
administrator without the agreement of the teacher, the administrator shall clearly identify
himself/herself by placing his/her name next to that grade on all records of that grade.

E. An employee shall have the right, upon written request, to review the contents of
his/her personnel file and be able to copy any contents.

1. No material derogatory to an employee’s conduct, service, character or personality
shall be placed in his/her personnel file unless the employee has had an opportunity to
review the material. The employee shall acknowledge that he/she has had the opportunity
to review such material by affixing his/her signature to the copy to be filed with the express
understanding that such signature in no way indicates agreement with the content thereof.
The employee shall also have the right to submit a written answer to such material and
his/her answer shall be reviewed by the Superintendent or his/her designee and attached
to the file copy.

2. Although the Board agrees to protect the confidentiality of personal references,
academic credentials and other similar documents, it shall not establish any separate
personnel file which is not available for the employee's inspection.

ARTICLE V - ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board agrees to furnish to the Association in response to reasonable requests
from time-to-time all available public information and such other information that shall
assist the Association in developing intelligent, accurate, informed and constructive
programs on behalf of the employees and their students, together with information which
may be necessary for the Association to process any grievance or complaint.

B. Whenever any representative of the Association or any employee is mutually
scheduled by the GTEA and the Board of Education to participate during working hours in
negotiations, grievance, proceedings, conferences or meetings, he/she shall suffer no loss in

pay.



C. Representatives of the Association, the New Jersey Education Association, Camden
County Council of Education Associations, and the National Education Association shall be
permitted to transact official Association business on school property, provided that this
shall not interfere with or interrupt normal school operations. Said representatives shall
make the principal or school office aware of their presence in the building.

D. The Association and its representatives shall have the right to use school buildings
at all reasonable hours for meetings upon application for use of buildings through the
Superintendent of Schools.

E. The Association shall have, in each school building, the exclusive use of a specified
area on a bulletin board in each faculty lounge. The Association shall also be assigned
adequate space on the bulletin board in the central office for Association notices. Copies of
all materials to be posted on such bulletin boards shall be signed by an officer or senior
building representative of GTEA, given to the Building Administrator, and approval shall
be required.

E. The Association shall have the right to use the inter-school communications as it
deems necessary and upon approval of the Superintendent of Schools.

G. The rights and privileges of the Association and its representatives, as set forth in
this agreement, shall be granted only to the Association as the exclusive representative of the
employees, and to no other employee organization.

H. The Association shall have the right to contact the vendor to obtain expendable
office supplies and other materials from the Board's suppliers at the price paid by the Board.

I. Association President shall be given one day each week to attend to Association
business by leaving school during bus dismissal.

J. Association President (or a designee) shall be given a total of three (3) days per
school year to attend to Association business and two (2) less duty periods per week in
addition to the three (3) days.

ARTICLE VI - STAFF COMMITTEES AND COMMUNICATIONS

The Superintendent shall solicit the advice and recommendations of the Association
in the modification or introduction of instructional and curricular programs and materials
used in the school district.

ARTICLE VII - EMPLOYEE HOURS AND TEACHING LOAD

A. As professionals, employees are expected to devote to their assignments the time
necessary to meet their responsibilities but they shall not be required to "clock in or clock
out" by hours and minutes. Employees shall indicate their presence for duty by placing their
signature in the appropriate column of the faculty "sign in" roster.



B. All employees shall have a duty-free continuous uninterrupted lunch period of not
less than thirty (30) minutes per day.

1. Employees may be absent from the building upon notification to the office during
their scheduled duty-free lunch periods.

C. Building-based employees may be required to remain after the end of the regular
workday, without additional compensation for the purpose of attending faculty or other
professional meetings one (1) day each month except in emergencies. Such meetings shall
begin no later than five (5) minutes after the student dismissal time and shall run for not
more than sixty (60) minutes. Meetings shall be increased by two per year; one in the first
half of the year and one in the second half of the year. The purpose of these meetings shall
be for educational improvement.

1. (a) Elementary School - The teaching day shall be: seven (7) hours for grades
preschool through grade five (5). Fifteen (15) minutes shall be added to the beginning of the
students' day effective September 2002. Ten (10) minutes of pupil contact time will be added
within the teacher contracted work day. The time will be used in major subject areas at the
discretion of the teacher. There shall be no increase in the teachers' hours.

(b) Middle School - The teaching day shall be: seven and one-quarter (7 1/4) hours
for grades six (6) through eight (8).Fifteen (15) minutes will be added to the students' day.
An additional time of approximately ten (10) minutes may be taken from the homeroom
period to create a total of twenty-five (25) more instructional minutes. There shall be no
increase in the teachers' hours. Teachers shall have no more than five (5) teaching periods
per day.

(c) School Psychologists, Social Workers, Learning Disability Consultants shall have
the same work hours as the middle school teachers (7hrs 15min). They shall receive a 60-
minute duty free lunch in place of a prep time. Their start and end times will be flexible to
meet the needs of their caseload.

(d) As each building may have different operational times, the actual arrival and
departure times for teachers will be determined on the basis of the school building in which
they work.

2. (a) Elementary teachers shall be given two hundred seventy (270) minutes per week
of preparation time, consisting of at least thirty (30) uninterrupted minutes daily. This time
will be derived from the periods that the teacher's class is scheduled for special area subjects.

The classroom teacher shall not be required to remain in the classroom during such
times in which the students are being supervised by teachers of special subjects. The
remaining portion of preparation time will be provided at the beginning or end of the
teacher's work day, except in case of emergency. These minutes shall be equally derived
during any four (4) workdays per week, when said teacher is not scheduled for P.M.
dismissal duty, orthe remaining portion of preparation time, consisting of no less than 10
consecutive minutes daily at the beginning / end of the classroom teacher’s day shall be

10



equally derived during 5 workdays per week. Any additional preparation time during the
student instuctional day counts in the 270 minutes shall be in blocks of no less than 15
minutes. Students will NOT be allowed to go to classrooms during morning preparation
time. Any certificated staff member, requested by the administration to stay beyond
contractual time for student dismissal shall be guaranteed compensation at the instructional
rate listed in Schedule B for no less than 15 minutes and any time beyond that shall be paid
in 15 minute increments.

(b) Teachers may be assigned to four (4) days of recess supervision within the six day
cycle. On days when teachers are not assigned this duty, they are expected to use this time
with students needing extra attention, make-up work, or parental contact and/or
administrative duties as may be assigned by the building principal. Preschool teachers shall
lead instruction during gross motor activities on a daily basis.

(c) Upon the fourth occurrence when the teacher does not receive the two hundred
seventy (270) minutes, the teacher shall be compensated at the rate of one four hundred
thirty-fifth (1/435) of one two hundredth (1/200) of his/her annual salary for each minute
less than the two hundred seventy minutes that the teacher receives in any one week. All
non-pupil contact time, excluding the duty free lunch period, will be considered preparation
time.

(d) Middle School teachers will be guaranteed prep time that equals half (1/2) block
or one (1) period of consecutive minutes on a student day that follows a regular schedule.
On early dismissal or delayed openings, staff will receive a minimum of a half (1/2) period
of prep time. Should the middle schools change from a block schedule to a period schedule,
then, prep time will be equal to one (1) period daily.

On a day that follows an alternative schedule (e.g., standardized testing days), a
schedule for prep time will be created that is mutually agreed upon between Administration
and the Association representatives of the building that is in keeping with the spirit of the
contract language while maintaining the orderly operation of the building.

(e) Preschool teachers shall have their planning time 40 minutes prior to student
arrival with the remainder of their planning five (5) minutes after student dismissal.

3. An Association representative may speak to the employees at any meetings referred
to in paragraph 1 above for at least ten (10) minutes on the request of the representatives,
after the scheduled meeting has ended.

4. The notice of and tentative outline of the agenda for any meetings shall be given to
the employees involved at least one (1) day prior to the meeting, except in an emergency.
Employees shall have the opportunity to suggest items for the agenda provided they present
the same one (1) day in advance of the scheduled meeting.

D. Extra curricular assignments shall be voluntary except in cases where there are no
volunteers. In these instances, the Board may assign an individual to assume these
responsibilities. However, before making the assignment, the Board shall canvas the entire
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district for volunteers and also confer with the Association. All employees in the district shall
be eligible for all positions for which they are qualified. Employees will be compensated at
the rate established in Schedule B.

E. Employee participation in field trips which extend beyond the teacher's in-school
workday, and over-night or weekend trips, shall be voluntary.

F. Employees shall receive at least twenty-four (24) hours notice prior to any change
in class schedules, except in the case of an emergency.

G. Teachers may be assigned to non-instructional duties during time that students are
in the buildings during time that is not allotted for preparation. Teachers may volunteer to
cover classes where substitutes and duty teachers are not available during their preparation
period. Teachers who wish to be considered for this assignment will fill out a volunteer
form/living document at the beginning of the school year, or their date of hire, to cover
classes during their preparation period. This volunteer assignment will be on a rotating basis
and employees who choose to work during this time will receive additional compensation
at the contractual rate for instructional hours.

ARTICLE VIII - COLLEGE COURSES

Graduate courses taken by teachers may be used for salary guide advancement if such
courses are related to the field of teaching. A maximum of six (6) earned credits for any level
course below a masters will be accepted for salary guide advancement. These six (6) credits do not
include the five (5) professional development credits earned for attending or presenting in-service
courses, workshops, or seminars, as mentioned in Article XXIV.A.

ARTICLE IX - NON-TEACHING DUTIES

A. The Board of Education and GTEA acknowledge that an employee's primary
responsibility is to teach and that the employee's energies should, to the extent possible, be
utilized to that end.

B. The Principal shall survey the teachers to determine their consideration before
assigning any necessary non-teaching duties.

C. The GTEA agrees to participate in evening conferences. One evening in the Fall
and one in the Spring will be set for conferring with parents.

1. The Board shall establish the dates for all conferences, however, evening
conferences shall not be scheduled on an evening prior to a non-work day. Also, Fall
conferences shall not be scheduled during the week of Thanksgiving.

D. Teachers will attend one (1) "Back to School Night" with parents for an introduction

to the school year in exchange for an "Early Dismissal" day on the day prior to Thanksgiving
break. Teachers will be allowed to depart immediately after bus dismissal is complete.
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ARTICLE X - EMPLOYEE EMPLOYMENT

A. Each employee shall be placed on his/her proper step of the salary schedule as of
the beginning of the school year.

1. Initial salary upon employment will be negotiable. Employees hired off their
proper step of the guide will receive double increments until they are placed on their proper
step of the guide. Additional credit not to exceed four (4) years for military experience as
required by the Selective Service System and credit not to exceed the minimum contract of
employment for alternate civilian service (for example, Peace Corps, VISTA or National
Teacher Corps) shall be given upon initial employment. As of the beginning of the school
year, the aforementioned credit shall be given to any presently employed person who has
not heretofore received it. After July 1, 2015 this clause will be eliminated for all new hires.

2. Previously accumulated unused sick leave days will be restored to all returning
employees as described in A-1.

B. Non-tenured employees shall be notified of their contract status for the ensuing
year no later than May 15. Salary contracts for all employees shall be issued by May 15, or
within thirty (30) days, contingent upon ratification of salary guides.

C. All contractual employees shall be placed on tenure as provided by statute.
ARTICLE XI - SALARIES

A. The salaries of all certified personnel shall be as listed in Schedule "A" attached
hereto and made a part hereof for the duration of this contract.

1. Employees with an earned Doctorate Degree shall receive an additional amount of
$1000.00.

B. Schedule "B" shall list the Extra-Curricular Pay Schedule, the Interscholastic
Athletics Pay Schedule, and the Bedside Instruction Pay Schedule.

1. In order for a staff member to receive the entire stipend for the extra-curricular
position, the staff member must complete the entire season/year. If the staff member, for any
reason, completes less than the full season/year, then the stipend shall be reduced
accordingly.

2. Each Team Leader/Dept. Head position shall be fully compensated. Positions will
not be shared unless the Team Leader/Dept. Head expresses a willingness to do so.

C. Employees on a ten (10) month basis shall be paid in twenty (20) semi-monthly
installments.
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1. Employees may elect to have a fixed amount deducted from their bi-monthly salary
and deposited into an account (savings or checking) at the employee's choice of bank.
Employees may submit the appropriate authorization form specifying the amount to be
deducted at anytime during the school year.

(@) All employees must participate in the Board of Education's Direct Deposit
program as per NJ Statute PL2013.C.28. Employees shall authorize this method of payment
by submitting a completed Direct Deposit Authorization Form (P-33) and any other required
documents to the Payroll Office. Activation of Direct Deposit takes at least two full pay
periods to verify bank and account numbers.

2. When a pay day falls on or during a school holiday, vacation or weekend,
employees shall receive their pay check on the last previous working day, except at the end

of the school year, when checks will be issued June 30th-

D. All employees shall be placed on guide as per scale. On all scales the experience
factor is to be determined as follows:

1. Ten (10) month employees hired between September 15t and December 31t will
receive one (1) full year credit on the salary scale. Those hired between January 1 and March
31 will receive one - half (1/2) year credit. Anyone hired after January 31t will remain on
the salary step at which they were hired for the following school year. Staff must work at
least Y2 of the school year (93 work days or greater) to be eligible for a salary advancement.
Leave taken pursuant to Article XXII Section G, would count toward meeting the
requirements as would any days pursuant to Workmen’s Compensation laws.

E. All prior experience in public school is creditable as is up to four (4) years of military
service.

F. Provisional teachers required to be mentored, shall be reimbursed mentoring
service fees, established by the Department of Education, at the time that the employee
reaches tenure.

G. Child Study Team members required to work extra hours will be compensated at
the supplemental instruction rate provided that prior administrative approval has been

given.

1. Summer case work will be compensated at a rate of $315 per case. The case manager
will receive $115 per case.

2. Persons attending CST meetings held in the summer, shall be paid at the committee
rate for two hours for the first meeting, and one hour for each consecutive meeting that day.

H. The extra curricular position of Assistant to the Junior Honor Society coordinator
may be established and paid as one of the school's allotted CHAMPS stipend programs.
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I. Any member who earns National Certification in their field after June 30, 2016 will
be paid an annual stipend of $1000. This stipend will be pro-rated based upon the date the
National Certification is obtained. (Example National Certification earned January will be
paid 50% of stipend.)

Any member who earned a National Certification prior to June 30, 2016 will be paid
an annual stipend of $1200.

Employees shall be required to renew National Certification upon expiration to
maintain current stipend.

J. The district head nurse shall be paid at the elementary head teacher rate, and the
middle school detention facilitator will be compensated at the instructional rate.

ARTICLE XII - EMPLOYEE ASSIGNMENT

A. Any change of employment assignments shall be made in writing not later than
thirty (30) calendar days prior to the last day scheduled for school or May 15t whichever is
later, except in cases of emergency.

1. The Board shall assign all newly-appointed personnel to their specific positions
within that subject area and/ or grade level for which the Board has appointed the employee.
The Superintendent shall give notice of assignments to new employees as soon as practical.

2. In the event that changes in such schedules, class and/or subject assignments,
building assignments or room assignments are proposed any employee affected shall be
notified promptly in writing no later than thirty (30) calendar days prior to the last day
scheduled for school or May 15t whichever is later.

B. In order to assure that pupils are taught by teachers working within their areas of
competence, teachers shall not be assigned outside the scope of their teaching certificates
and/or their major fields of study unless an emergency situation exists and the teacher
agrees to such an assignment.

C. Such employee shall be notified of any changes in their schedules as soon as
possible.

1. Employees who may be required to use their own automobiles in the performance
of their duties and employees who are assigned to more than one (1) school per day shall be
reimbursed for all such travel in accordance with the OMB Guidelines established by the
state for all driving done between base school and return to base school.

ARTICLE XIII - VOLUNTARY TRANSFERS AND REASSIGNMENTS

A. No later than May 15t of each school year, the Superintendent shall post in all
school buildings a list of known vacancies which shall occur during the following school
year.
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1. Employees who desire a change in grade, subject or employment assignment or
who desire to transfer to another building, may file a written statement of such desire with
the Superintendent not later than March 1. Such a statement shall include the grade and/or
subject to which the employee desires to be assigned and the school or schools to which
he/she desires to be transferred, in order of preference.

2. As soon as practicable, the Superintendent shall inform the association president or
designee of the names of all the teachers who have been reassigned or transferred and the
nature of such reassignment or transfer.

B. If an employee's request for transfer has been denied, a renewed or subsequent
request may be made in the following school year.

C. An instructional coach who wishes to return to the classroom after one full year of
coaching may return to a position comparable to the one vacated to take the coaching
position. In the event that the employee was hired directly as a coach, but no longer wishes
to remain in that position, the employee may be granted a position for which he/she is
qualified.

ARTICLE XIV - INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A. Notice of an involuntary transfer or reassignment shall be given to teachers as soon
as practicable and except in cases of emergency, not later than May 15th.

B. When an involuntary transfer or reassignment is necessary, an employee's area of
competence, major or minor field of study, and other relevant factors, including - among
other things - state and/or federal law, rules, regulations or administrative directives, shall
be considered in determining which employee is to be transferred or reassigned.

C. An involuntary transfer or reassignment shall be made only after a meeting
between the employee involved and the superintendent designee, at which time, the
employee shall be notified of the reason, therefore. In the event that an employee objects to
the transfer or reassignment at this meeting, upon the request of the employee, the
Superintendent shall meet with him/her. The employee may, at his/her option, have an
Association representative present as such meeting.

D. A list of open positions in the school district shall be made available to all
employees being involuntarily transferred or reassigned. Such employees may request the
positions, in order of preference, to which they desire to be transferred. All such employees
shall be given adequate time off by the Superintendent for the purpose of visiting school at
which open positions exist. A teacher being involuntarily transferred or reassigned shall be
placed only in an equivalent position; i.e., on which, among other things, does not involve
reduction in rank or in total compensation.

E. A teacher who is requested to move to another building within the district shall be
compensated with $150 per move.
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ARTICLE XV - PROMOTIONS
A. Promotional positions are defined as follows:

Positions paying a salary differential on the administrative levels of responsibility
including TEAM LEADER and HEAD TEACHER shall be adequately publicized by the
Superintendent as well as positions not necessarily paying a salary differential. These include
specialists and/or special projects teachers, pupil personnel workers and positions in
programs funded by the Federal Government. The following procedure shall be used to
publicize available positions:

1. When school is in session, a notice shall be posted in each school as far in advance
as practicable and no less than five (5) school days before application must be submitted. A
copy of said notice shall be given to the Association at the time of posting. Employees who
desire to apply for such vacancies shall submit their applications, in writing, to the
Superintendent within the time limit specified in the notice, and the Superintendent shall
acknowledge promptly, in writing, the receipt of all such applications.

2. Employees who desire to apply for a promotional position which may be filled
during the summer period when school is not regularly in session, shall submit their names
to the Superintendent, together with the positions(s) for which they desire to apply, and an
address where they can be reached during the summer. The Superintendent shall notify such
employees of any vacancy in a position for which they desire to apply. Such notice shall be
sent as far in advance as practicable, no less than ten (10) days before application must be
submitted. In addition, the Superintendent shall, within the same time period, post a list of
promotional positions to be filled during the summer period at the administration office, in
each school.

B. The Board of Education will post notification of any position qualifications, duties
and approximate rate of compensation, where applicable. The Board agrees to notify the
Association of any change in those positions in advance of the change.

C. All qualified employees shall be given the opportunity as defined herein to make
an application and no position shall be filled until all properly submitted applications have
been considered.

1. The Board agrees to give due consideration to the professional background and
attainments of all applicants and other relevant factors.

2. Appointments shall be made as soon as practicable after the notice is posted in
schools or the giving of notification to the interested employees. Announcements of
appointments shall be made by posting a list in the office of the central administration and
in each school building. The list shall be given to the Association and shall indicate which
positions have been filled and by whom.
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D. In the filling of any future openings of additional duties, the Board of Education
shall determine the allocation of such position giving consideration to individual qualified
persons.

ARTICLE XVI - EVENING/SUMMER SCHOOL HOME TEACHING AND
FEDERAL PROGRAMS

A. All openings for positions in the evening school, summer school, home teaching,
federal projects and other programs (including non-teaching positions for which employees
may be qualified and eligible) shall be adequately publicized by the Superintendent in
accordance with the procedure for publicizing promotional vacancies set forth in Article XVI,
Section B, of this agreement. Summer school and evening school openings shall be publicized
no later than the preceding April 1 or upon notification of program. Home teaching openings
shall be posted as they occur.

B. Salary shall be set when funds are made available.

C. All of the provisions of this agreement, shall apply to employees holding positions
in the evening school, summer school, home teaching and/or under federal programs,
except where clearly inapplicable.

ARTICLE XVII - EMPLOYEE EVALUATION

A. All monitoring or observation of the work performance of a "teacher" shall be
conducted openly and with full knowledge of the "teacher". The use of eavesdropping,
public address, audio systems and similar surveillance devices shall be strictly prohibited.

1. Employees shall be evaluated only by persons appointed by the Superintendent
and certified by the New Jersey Board of Examiners to supervise instruction. Teacher
evaluation shall be consistent with the regulations set forth by the legislature under TEACH
New Jersey, (N.J.S.A. 18A:6-117 et seq.) and guidelines that may be established by the
Gloucester Township Schools DEAC and approved by the Board of Education except where
guidleines conflict with TEACH New Jersey (and any regulations promulgated thereunder).

2. An employee shall be given a duplicate copy of any class visit or evaluation report
prepared by his/her evaluators at least (1) day before any conference to discuss it. No such
report shall be submitted to the central office, placed in the employee's file or otherwise acted
upon without prior conference, if requested by the principal or the employee. No employee
shall be required to sign a blank or incomplete evaluation form.

(a) Employees will have access to evaluation reports 10 school days after the date of
the observation.

B. Any complaints regarding an employee made to any member of the administration
by any parent, student or other person which are used in any manner in evaluating an
employee shall be promptly investigated and called to the attention of the employee. The
employee shall be given an opportunity to respond to and/or rebut such complaint, and
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shall have the right to be represented by the Association or anyone designated to be a
representative at any meetings or conferences regarding such complaint.

C. The evaluation process will be developed and implemented by the Administration
after receiving input from the Gloucester Township Education Association. This input will
be given professional consideration by the Administration prior to implementing evaluation
tools and procedures. The evaluation form will be limited to a single document to be utilized
in the reporting of professional observations for any academic year within the various job
categories. All procedures shall be in accordance with the N.J. Administrative Code.

D. Copies of additional evaluations of any employee after termination of his/her
employment, shall be sent to the employee for the period of one (1) year.

ARTICLE XVIII - EMPLOYEE FACILITIES

A. The Board of Education shall continue its effort to have the school and ground
reasonably maintained.

1. The Board of Education will endeavor to provide an appropriately furnished room,
where possible, which shall be reserved for the exclusive use of employees as a faculty
lounge. Although employees shall be expected to exercise reasonable care in maintaining the
appearance and cleanliness of said lounge, it shall be regularly cleaned by the school's
custodial staff.

ARTICLE XIX - EMPLOYEE / ADMINISTRATION LIAISON

A. A Liaison Committee for each school building shall meet with the principal at least
once a month, upon need, after student dismissal, to review and discuss local school
problems and practices, and to play an active role in the revision or development of building
policies. Said committee is to be jointly selected by Administration and GTEA. An agenda
shall be submitted by both parties at least one (1) day in advance.

B. The Association's representatives shall meet with the Superintendent at least once
a month during the school year, upon need, to review and discuss current school problems
and practices and the administration of this agreement.

1. Representatives will include the President of the GTEA, first Vice-President of the
GTEA, three (3) building Principals' representatives (one Middle School) and three (3)
building representatives from the GTEA.

ARTICLE XX - SICK LEAVE

A. Employees shall be provided with ten (10) sick leave days per year. Those sick leave
days shall be prorated based upon an employee’s commencement of employment for
employees hired October 1st or later. In accordance with N.J.S.A .18A:30-1. a. Sick leave is
defined as an absence from the employee’s post of duty for any of the following reasons: (1)
the employee is personally ill or injured; (2) for diagnosis, care, or treatment of, or recovery
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from, an employee’s mental or physical illness, injury or other adverse health condition, or
for preventive medical care for employee; (3) for the employee to aid or care for a family
member of the employee during diagnosis, care, or treatment of, recovery from, the family
member’s mental or physical illness, injury or other adverse health condition, or during
preventive medical care for the family member; (4) absence necessary due to circumstances
resulting from the employee, or a family member of an employee, being a victim of
domestic or sexual violence, if the leave is to allow the employee to obtain for the employee
of family member: (a) medical attention to recover from physical or psychological injury or
disability caused by domestic or sexual violence; (b) service from a designated domestic
violence agency or other victim services organization; (c) psychological or other counseling;
(d) relocation; (e) legal services, including obtaining a restraining order or preparing for, or
participating in any civil or criminal legal proceeding related to the domestic or sexual
violence; (5) the death of a family member for up to seven days; (6) to attend a child’s
school related conference, meeting, function, or other event requested or required by a
school administrator, teacher, or other professional staff member responsible for the child’s
education, or to attend a meeting regarding care provided to the child in connection with
the child’s health conditions or disability; (7) the school or place of care of a child of the
employee is closed by order of a public official or because of a state of emergency declared
by the Governor, due to an epidemic or other public health emergency; (8) the employee
has been exposed to a contagious disease or is quarantined for the disease in the
employee’s immediate household.

In case of sick leave claimed due to personal illness or injury, the Superintendent of
Schools may require a physician's certificate to be filed with the secretary of the board of
education in order to obtain sick leave. If an employee’s need to use sick leave as defined
pursuant to N.J.5.A.18A:30-1 is foreseeable, the employee shall be required to provide
advance notice of at least seven (7) calendar days prior to the date the leave is to begin, of
the intention to use the leave and its expected duration, and the employee shall make a
reasonable effort to schedule the use of sick leave in a manner that does not unduly disrupt
the operations of the School District. Employees shall be prohibited from using foreseeable
sick leave on the dates established and designated by the Superintendent, after consultation
with the Association, and approved by the Board of Education. The determination of the
Superintendent and the Board of Education shall be final and binding. Prohibited foreseeable
sick leave dates will be provided to all staff no later than April 30th of each year. The
Superintendent shall have the discretion to approve the request for use of foreseeable sick
leave during designated days and will do so on a case-by-case basis.

If the leave is permitted under paragraph (2) or (3) of subsection a. of N.J.5.A.18A:30-
1, the employee shall provide to the Superintendent documentation signed by a health care
professional who is treating the employee or the family member of the employee indicating
they are under the care of a health care professional and, if possible, number of days of leave,
shall be considered reasonable documentation. Unused sick leave days shall be accumulated
from year-to-year with no maximum limit.

1. For a ten (10) month position, the daily rate shall be one two hundredth (1/200) of
annual salary. For a twelve (12) month position, the daily rate shall be one one hundred and
two hundred and sixtieth (1/260) of annual salary.
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2. The Board of Education may wish to recognize faithful service of employees who
may request sick leave beyond that time for which full and partial pay is allowed. In such
cases, a physicians's certificate will be required. The Board will consider each such request
on a case by case basis.

3. Upon retirement, termination pay is to be paid to an employee at the rate of the first
100 days - $75/day, 101-175 - $100/day. An employee must notify the Superintendent of
Schools no later than March 315t of a school year of retirement in order to be paid on August
15th of that same year. Failure to notify Superintendent of Schools will defer payment. All
employees must be at least fifty-five years of age and have a minimum of fifty 50) days
accumulated to be eligible for termination pay. An employee hired prior to July 1, 2015 must
have ten (10) years of service in the district and all new employees as of July 1, 2015 must
have fifteen (15) years of service in order to qualify for termination pay.

B. An instructional coach will work the same number of days as other professional
employees between September 1%t and June 30t. The instructional coach shall be granted
compensation days (to be taken at his/her discretion) for each day worked when school is
closed.

C. Employees may use up to three (3) of their accumulated Sick Leave Days as “Family
I[llness Days”. No Family Illness Days may be used the day before or after a holiday and/or
the last working day before and the first day after the NJEA Convention, except in the event
of an emergency or pre-scheduled medical/dental procedure with documentation provided
to the Superintendent.

D. Employees may use half ('2) of a sick day or half (%2) of a personal day four (4) times
per year. The cap on personal day use shall include the half (*2) personal day.

ARTICLE XXI - TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled to the following temporary non-accumulative leave of
absence with full pay each school year except as provided in Section A-4:

1. Each person shall be granted two (2) personal leave days with full pay for urgent
personal reasons. Employees shall not be required to state the reason(s) for taking such leave.

(@) One additional personal day will be granted to be used in one of the next four
school years (2024-25, 2025-26, 2026-27, 2027-28) for any employee hired prior to July 1, 2027.
This personal day language reverts to the current language in Article XXI.1 at the conclusion
of the 2027-2028 school year.

(b) Each person shall be granted one additional personal day per contract year, to be
used for bereavement of any relative not previously listed in item 5 below. This personal
day will not be accumulated for sick leave as a sick day if unused in any given school year.
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(c) A professional leave day will be granted upon application to and approval by the
Superintendent.

(d) Any application for temporary leaves of absence as stated above must be
submitted two (2) days prior to the day requested, except in the event of an unforeseeable
emergency.

2. Personal days will not be granted the day before or the day after a day which school
is scheduled to be closed excluding weekends. Personal days will not be granted on the day
of an in-service, or the day after an in-service day in which no students are present, and the
beginning or ending day of the school year. A personal day may be granted on the day
immediately following an early dismissal day in-service. At the discretion of the
Superintendent, a personal day may be granted for a good cause. Personal days shall not
exceed 3% of the total employees requiring a substitute on any given day or those requesting
a personal bereavement day. The use of personal bereavement days shall not be included in
the percentage.

(a) Employees shall be permitted to utilize Personal Days on consecutive dates except
before or after a holiday and/ or the last working day before and the first day after the NJEA
Convention. The Superintendent shall have the sole discretion to grant the use of consecutive
days before/after holidays and /or NJEA Convention.

3. Personal leave shall not be used for purposes of pleasure, recreation, or job
interviews.

4. Any personal days not used during the contract year will be added to the
accumulated sick leave time for the next year. Non-used professional leave days shall not be
accumulative.

5. Bereavement leave will be granted without deduction for up to five (5) days in a
case of death within the immediate family. The immediate family shall be defined as the
employee’s parents, spouse, children, domestic partner, and other persons residing as a
member of the household of the employee, also legally adopted family members of the
family. An allowance up to three (3) days shall be granted to attend the funeral of any of the
following: brother, sister, grandparent, grandchild, son-in-law, daughter-in-law, mother-in-
law, and father-in-law. Bereavement days must be taken consecutively and commence no
later than fourteen (14) calendar days following the death of a person listed above, unless
otherwise approved by the Superintendent.

One (1) of the allotted bereavement days listed above may be granted at the
Superintendent’s discretion for services occurring at any other time following the date of the
death.

6. In the event of a death of a professional employee or student in Gloucester
Township School District, the Superintendent shall grant to an appropriate number of
employees sufficient time off to attend the funeral.
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7. Time necessary for persons called into temporary active duty of the United States
Reserves or the State National Guard, shall be granted provided such obligations cannot be
fulfilled on days when school is not in session. An employee shall be paid his/her regular
pay in addition to any pay which he/she received from the State of Federal government.

8. Other leaves of absence, with pay, may be granted by the Superintendent for good
reasons.

ARTICLE XXII - EXTENDED LEAVES OF ABSENCE

A. A leave of absence without pay of up to a minimum contract shall be granted to
any teacher who joins the Peace Corps, VISTA, National Teacher Corps or serves as an
exchange teacher or overseas teacher and is a full-time participant in either of such
programs, or accepts a Fullbright Scholarship.

B. An employee on tenure shall be granted a leave of absence without pay for up to
one (1) year to teach in an accredited college or university.

C. Military leave without pay shall be granted to any employee who is inducted or
enlists in any branch of the armed forces of the United States for the period of said induction
or initial enlistment.

D. The Board shall grant maternity leave of absence without pay to any employee
upon request in accordance with the following provisions:

1. The employee shall notify the Board within the first trimester of medical
confirmation of pregnancy of the anticipated date of birth.

2. The employee shall be allowed to continue normal activity as long as she is
physically able to do so. If the Board believes that her performance has noticeable declined
because of her physical condition or capacity, the Board may remove the employee from her
duties if:

(@) The employee cannot produce a certificate from her physician stating she is
medically able to continue.

(b) The Board's Chief Medical Officer and the employee's physician agree she cannot
continue employment.

(c) Following a difference of medical opinion between the Board's Chief Medical
Officer and the employee's physician the Board may request expert consultation in which
case the physicians shall agree in good faith on a third impartial physician who shall examine
the employee and whose medical opinion shall be conclusive and binding on the issue of
medical capacity to continue teaching.
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3. The request for such leave shall include the date when such leave will be expected
to conclude. The leave granted will conclude on that date unless in the discretion of the Board
an additional reasonable period of time is granted upon the employee's request for reasons
associated with the pregnancy or birth or for other proper cause.

4. In the case of termination of pregnancy for any reason other than normal birth, the
employee shall notify the Board of such circumstances and the Board shall honor a request
to return earlier than the date originally established upon receipt of medical certification by
the employee's physician of physical fitness to teach.

5. All or any portion of a leave that is taken by an employee because of a medical
disability connected with or resulting from her pregnancy may, at the option of the
employee, be charged to her available sick leave.

6. In the case of a non-tenured employee, the Board will not be required to grant or
extend the leave of absence beyond the end of the school year in which the leave is begun.

(a) In the case of a tenured employee, the employee may request a leave of up to one
(1) calendar year which may be extended at the discretion of the Superintendent. At least
four months prior to the date of return, the employee shall provide notice to the Board.

E. A leave of absence without pay for up to one (1) year shall be granted for the
purpose of caring for a sick member of the tenured employee's family. Additional leave may
be granted at the discretion of the Board.

E. Other leaves of absence without pay may be granted by the Board for good cause.

G. Upon return from a leave granted pursuant to Section A, B, and C of this article, an
employee shall be considered as if he/she were actively employed by the Board during the
leave and shall be placed on the salary schedule at the level he/she would have achieved if
he/she had not been absent, provided, however, that time spent on said leaves shall not
count toward the fulfillment of the time requirements for acquiring tenure.

An employee shall not receive increment credit for time spent on a leave granted
pursuant to section D, E, F, or G, of this article, nor shall such time count toward the
fulfillment of the time requirements for acquiring tenure.

1. All benefits to which an employee was entitled at the time his/her leave of absence
commenced, unused accumulated sick leave toward sabbatical eligibility shall be restored to
him/her upon return.

H. All extension of renewals of leaves shall be applied for and granted in writing.

L. Nothing in this article shall be construed to give a non-tenure employee tenure.
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ARTICLE XXIII - SUBSTITUTES

A. Positions which are vacant because employees are temporarily absent or on leave
shall, to the extent possible, be filled by personnel who have fully met the appropriate
certification requirements of the New Jersey State Board of Examiners.

B. The Board agrees at all times to maintain an adequate list of substitute employees
or contract with a provider to the extent possible. Employees will sign-on /notify the district
of their absence as soon as reasonably possible using the current sub service / absence
tracking tool of the Board of Education. Once an employee has reported their unavailability,
it shall be the responsibility of the administration or sub service to arrange for a substitute.

C. It is desirable for each employee to have an uninterrupted preparation period each
day. The practice of using a regular employee as a substitute, thereby, depriving him/her of
his/her preparation period, is undesirable and should be discouraged, except in an
emergency. These duties shall be distributed as equitably as possible.

ARTICLE XXIV - IN-SERVICE COURSES / WORKSHOPS

A. Employees attending or presenting Board approved in-service courses,
workshops, or seminars will earn one (1) credit for each fifteen (15) hours of attendance. An
employee may earn a maximum of five (5) credits which will be applied to horizontal
advancement on the salary guide.

B. Tuition reimbursement will be granted to any GTEA member who enrolls in a
graduate course from an accredited college or university. The course does not have to be in
a matriculated program, however, if it is, the GTEA member must remain a fulltime
employee of Gloucester Township Schools for two years following graduation. Otherwise,
the GTEA member must reimburse the Board of Education for any course money paid out
prior to graduation. The student must obtain a "B" or better grade, or in the case of a
Pass/Fail course, a Passing grade must be obtained. The courses must be approved by the
Superintendent prior to registration, and it must be in the field of education. Each qualifying
member may apply for reimbursement for no more than two courses per year. There will be
a pool of money with a value of $115,000 which will be equally shared by those members
who apply, are pre-approved, register, attend classes, receive the acceptable grade, and give
documentation as proof of their payment to the college/university along with proof of the
appropriate grade. The reimbursement will be no greater than the Rowan rate per course
established July first of each year. The denial of any course by the Superintendent may only
be grieved to the Board level. Any funds not expended based upon the formula are returned
to the Board of Education. Reimbursement payments will be paid on July 15t
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C. Staff members requested to present in-service workshops or seminars shall be
compensated:

a) $100 for an after school or half-day workshop on a scheduled in-service day;
b) $200 for a full day workshop on a scheduled in-service day;

c) $200 for a half-day workshop on a non-contracted day (2 hours);

c) $400 for a full day workshop (4 hours or more) on a non-contracted day;

e) by release time during the school day for preparation/presentation.

Approval for compensation must be granted in writing by the Superintendent or designee
prior to the beginning of any preparation or research.

D. Staff members voluntarily attending district offered training on non-contracted
days such as summer institute shall be paid the base daily substitute teacher rate for a
standard certified substitute for a 4-6 hour training. Any training 3 hours or less shall be half
(Y2) of the substitute teacher rate.

ARTICLE XXV - PROTECTION OF EMPLOYEES AND PROPERTY

A. Whenever any civil action has been or shall be brought against any person holding
any office, position of employment under the jurisdiction of any Board of Education,
including any student teacher, for any act or omission arising out of and in the course of the
performance of the duties of such office, position, employment or student teaching, the
Board shall defray all costs of defending such action, including reasonable counsel fees and
expenses, together with costs of appeal, if any, and shall save harmless and protect such
person from any financial loss as a result of any civil action; and said Board may arrange for
and maintain appropriate insurance to cover all such damages, losses and expenses.

1. Should any criminal action be instituted against any such person for any such act
of omission and should such proceeding be dismissed or result in a final disposition in favor
of such person, the Board of Education shall reimburse him/her for the cost of defending
such proceeding, including reasonable counsel fees and expenses of the original hearing or
trial and all appeals.

B. Employees shall immediately report cases of assault suffered by them in connection
with their employment to their principal or other immediate superior.

1. Such notification shall be immediately forwarded to the Superintendent who shall
comply with any reasonable request from the employee for information in the possession of
the Superintendent relating to the incident or the persons involved, and shall act in
appropriate ways as liaison between the teacher, the police and the courts.

C. The Board of Education shall reimburse employees, who through no negligence or
fault on their part, suffer a loss, damage or destruction of clothing or personal property of
the employee while on duty in the school, on the school premises, or on a school-sponsored
activity, in accordance with insurance policies now in existence.
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ARTICLE XXVI - INSURANCE PROTECTION

A. The Board of Education shall provide and pay for a plan of medical, dental,
prescriptions, and vision insurance for all employees and their eligible dependents.
Eligibility is defined by the insurance carrier.

1. Any change in provider during the term of this agreement, by the Board of
Education, shall maintain equal or greater coverage and no increase of co-pays. The current
providers are: SHIF Medical: Aetna and Amerihealth; Prescriptions: Express Scripts; Dental:
Delta Dental; Vision: United Healthcare Vision.

(@ ) The co-pays for the medical and prescription plans are set by the provider but
may be negotiable between the Association and the Board of Education.

2. When the employee is covered by a medical/surgical plan and that plan is paid for
by other than the Board of Education, the employee may elect to waive their medical benefits.

(@) Employees waiving health insurance benefits shall be paid a reimbursement of
25% of the cost of health benefits being waived (less employee contribution) or $3000
whichever is less. Employees will be eligible to enroll in health insurance benefits as a result
of a life event as defined in the waiver form provided by the District. Such payments will be
made semi-annually in December and June for the months the employee is not covered by
insurance.

Any employee whose initial contract with the Board of Education starts on or after
July 1, 2018 shall be ineligible for payment for waiving health insurance benefits.

(b) Employees must file the appropriate waiver form with the Personnel Office.

3. For each employee who remains in the employment of the Board of Education for
the full school year, the Board shall continue payments of the insurance premiums to provide
coverage equal to or greater than the most recent insurance plan elected by the employee.
All employees will move to the NJEHP (Chapter 44) health insurance plan by end of the
first year of the prior contract, (June 30, 2022). These employees are subject to the
contributions required under Chapter 44, unless superseded by State Law or through
negotiations between the Board and Association. Payments are to be made to assure
uninterrupted coverage. For school year 2021-2022 only, members who choose to remain in
a Chapter 78 insurance plan (offered by the Board of Education) are required to pay
contributions under Tier IV of Chapter 78.

4. The Board of Education shall make available descriptive information on all
insurance plans covered in this Article. For the 2021-2022 School Year ONLY-employees
hired before July 1, 2018, the Base Plan offered for all these existing employees shall be Aetna
ACPOS 1II $15 or AmeriHealth PPO $15 Plan with $100 copay for Emergency Room visits,
Prescription: Retail: $5/$15; Mail Order: $10/$30. Employees hired before July 1, 2018 may
“buy-up” to any of the Higher Costing Plans offered by the Provider during the 2021-2022
school year only, with the employees being solely responsible for 100% of the difference in
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premium costs. For the 2022-2023 and 2023-2024 School Years - employees hired before July
1, 2018, the base plan offered for all these existing employees shall be the New Jersey
Educators Plan (Aetna ACPOSII or AmeriHealth PPO Plan) with $125 copay for Emergency
Room visits, Prescription: Retail $5/$10; Mail Order: $10/$20 Retail/Mail: Mandatory
Generics Applies Step Therapy Applies *Non-Preferred Drugs & Specialty: if Generic Drug
available, Member pays the Brand Drug copay plus difference between the Brand and the
generic.

(a.) For the 2021-2022 School Year ONLY-employees hired on or after July 1, 2018
but before June 30, 2020 the Base Plan offered for all these existing employees shall be:
Aetna Choice POS II $15/%$25 or AmeriHealth PPO $15/$25 with $100 copay for Emergency
Room visits, Prescription: Retail: $7/$16/$35 (Generic/Brand/Non-Preferred); Mail
Order: $18/$40/$88 (Generic/Brand/Non-Preferred). Employees hired on or after July 1,
2018, but before June 30, 2020, may “buy-up” to any of the Higher Costing Plans offered by
the Provider, during the 2021-2022 school year only with the employees being solely
responsible for 100% of the difference in premium costs. For the 2022-2023 and 2023-2024
School Years employees hired on or after July 1, 2018, the base plan offered for all these
existing employees shall be the New Jersey Educators Plan (Aetna ACPOSII or AmeriHealth
PPO Plan) with $125 copay for Emergency Room visits, Prescription: Retail $5/$10; Mail
Order: $10/$20 Retail/Mail: Mandatory Generics Applies Step Therapy Applies *Non-
Preferred Drugs & Specialty: if Generic Drug is available, Member pays the Brand Drug
copay plus difference between the Brand and the generic.

(b.) Employees hired on or after July 1, 2020 the Base Plan offered for all of these
existing employees shall be the New Jersey Educators Plan (Aetna ACPOSII or AmeriHealth
PPO Plan) with $125 copay for Emergency Room visits, Prescription: Retail $5/$10; Mail
Order: $10/%20 Retail/Mail: Mandatory Generics Applies Step Therapy Applies *Non-
Preferred Drugs & Specialty: if Generic Drug is available, Member pays the Brand Drug
copay plus difference between the Brand and the generic.

B. The Gloucester Township Board of Education will provide an employee dental
program. This dental program will provide the following benefits:

100% of R&C for Basic Preventive/Diagnostic Benefits
85% of R&C for Basic Therapy/Treatment Benefits
50% of R&C for Prosthodontic Benefits

85% of R&C for Periodontics Benefits

50% of R&C for Inlay and Crown Benefits

85% of R&C for Oral Surgery Benefits

A Board funded dependent dental plan will provide sixty (60%) percent coverage for
dependent dental services. The annual benefit for each qualifying family member is $1250.
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C. Employees remaining in Chapter 78 health insurance plans in 2021-2022 only shall
receive a (non-pensionable) stipend as follows: Single $500, Parent/Child or
Employee/Spouse $750, and Family $1000. For the 2022-2023 and 2023-2024 school years,
when all members are transitioned to Chapter 44 health insurance plans, payment of these
stipends will cease, and stipend language will be removed from the contract.

D. For the 2021-2022 School Year ONLY - employees who their base plan as AETNA
ACPOSII $20/$20 or AMERIHEALTH PPO $20/$20, with $100 copay for Emergency Room
visits; Prescription Retail: $3/$18/$46 (Generic/Brand/Nonpreferred) Mail Order:
$5/%$36/%$92 (Generic/Brand/Nonpreferred) shall receive a stipend as follows: Single $750,
Parent/Child or Employee/Spouse $1000, and Family $1500. For the 2022-2023 and 2023-
2024 School Years, when all members are transitioned to Chapter 44 health insurance plans,
payment of these stipends will cease, and stipend language will be removed from the
contract.

E. At the request of either the Association or the Board of Education, both parties
will meet to discuss the annual impacts of healthcare costs.

ARTICLE XXVII - PERSONAL AND ACADEMIC FREEDOM

A. Freedom of individual conscience, association, and expression will be encouraged
and fairness in procedures will be observed, both to safeguard the legitimate interests of the
schools and to exhibit, by appropriate examples, the basic objectives of a democratic society.

B. Employees shall be entitled to full rights of citizenship, and no religious or political
activities of an employee or the lack thereof shall be grounds for any discipline or
discrimination with respect to the professional employment of such employee, providing
said activities do not violate any local, state or federal law.

C. The Board and the Association agree that academic freedom is essential to the
fulfillment of the purposes of the Gloucester Township School District, and they
acknowledge the fundamental need to protect employees from any censorship or restraint
which might interfere with their obligations to pursue truth in the performance of their
teaching functions.

ARTICLE XXVIII - MANAGEMENT RIGHTS CLAUSE

Except as modified by the specific provisions of the contract all of the powers, rights
prerogatives, duties, responsibilities and authority that the Board had prior to the signing of
this agreement are retained by the Board and the Board shall retain the unrestricted right to:

1. Direct the work of its employees.

2. Hire, promote, demote, transfer, assign, evaluate, terminate and retain employees
in positions in the school district.

3. Suspend or discharge employees for a reasonable cause.
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4. Maintain the efficiency of the school district operation.

5. Relieve employees from duties because of lack of work or for other legitimate
reasons.

6. Take actions as may be necessary to carry out the mission of the school district in
emergencies.

7. Determine the methods, means and personnel by which school district operations
are to be carried out.

ARTICLE XXIX - WORK CONTINUITY CLAUSE

During the term of this agreement, the parties agree that there will be no work
stoppages on the part of the employee organization or its members and no lock-outs on the
part of the employer during the full term of this agreement.

ARTICLE XXX - MISCELLANEOUS PROVISION
A. The Board and the GTEA agree to the commitments contained herein.

B. If any provision of this agreement or any application of this agreement to any
employee or group of employees is held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full force and effect.

C. Any individual contract between the Board and an individual employee,
heretofore, or hereafter, executed shall be consistent with the terms and conditions of this
agreement.

D. The Board and the Association agree that there shall be no discrimination, and that
all practices, procedures and policies of the school system shall be in accordance with
existing Statutes and Federal Law.

E. Copies of this agreement shall be printed at equal expense of the Board and the
GTEA within ninety (90) days after the agreement is signed and presented to all persons now
employed, hereafter employed or considered for employment by the Board.

F. Due to differences in teaching techniques, there are certain materials an employee
may need to develop lessons to their fullest with the children. A fund in an amount not to
exceed fifty dollars ($50) for all teachers and specialists shall be provided by the Board for
each teacher and specialist in Gloucester Township. Any materials, computer software
and/or hardware, devices and/or supplies purchased must be utilzed in the classroom or a
district building.
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G. Whenever any notice is required to be given by either of the parties to this
agreement to the other, pursuant to the provision(s) of this agreement, either party shall do
so registered letter at the following addresses:

1. If by Association, to Board at -

Superintendent

Board of Education

17 Erial Road, Blenheim
Blackwood, New Jersey 08012

2. If by Board to Association at -

President of the Association
At his/her respective building

H. The parties agree, as long as negotiations are proceeding profitably, that the only
publicity accorded the negotiations by the parties will consist of a joint press release or, in
the event the parties are unable to agree upon wording, a joint press release stating that "no
progress has been made".

L. The parties agree to follow the procedures outlined in the agreement and to use no
other channels to resolve any question or proposal until the procedures within this
agreement are fully exhausted, as long as negotiations are continuing,.

ARTICLE XXXI - SCHOOL CALENDAR

For the duration of the herein agreement, the school calendar shall consist of 185 days
which will include 180 student instructional days, 1 teacher preparation day on the day
preceding the students’ first day of school with no more than 1 hour of required meetings,
and four (4) scheduled in-service teacher workshop days. A minimum of one in-service day
shall be from 8:30 am to 1:00 pm with no lunch break. The last teacher day shall be the same
day as the students’ last day.

In the beginning of the second year of the 2021-2024 contract, Preschool and Kindergarten
teachers will receive a two-hundred-dollar ($200) payment for attendance at Pre-
School/Kindergarten Orientation Day* prior to the start of the regular school calendar
during the last week of August and for room-setup.

*Pre-School and Kindergarten Orientation will be no more than 90 minutes.
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ARTICLE XXXII - AGENCY SHOP

The Gloucester Township Education Association will be an Agency Shop and all non-
members shall be required to pay a fee to the Association.

A. Purpose of Fee

If an employee does not become a member of the Association during any membership
year (September 15t to June 30t) which is covered in whole or in part by this Agreement, said
employee will be required to pay a representative fee to the Association for that membership
year. The purpose of that fee will be to offset the employee's per capita cost of services
rendered by the Association as majority representative. The Association will provide the
Board with a copy of the procedures for the demand and return system.

B. Amount of Fee

1. Notification

Prior to the beginning of each membership year, the Association will notify the Board
in writing of the amount of the regular membership dues, initiation fees, and assessments
charged by the Association to its own members for that membership year. The representation
fee to be paid by non-members will be set by the New Jersey Education Association.

2. Legal Maximum

In order to adequately offset the per capita cost of services rendered by the Association as
majority representative, the representative fee shall be a percentage of the amount of the
regular membership dues, initiation fees, and assessments charged by the Association to its
own members. The percentage should not exceed 85% of the amount charged to the
Association Member.

C. Deduction and Transmission of Fee

1. Notification

Once during each membership year covered in whole or in part by this agreement, the
Association will submit to the Board a list of those employees who have not become members
of the Association for the then current membership year. The Board will deduct from the
salaries of such employees, in accordance with paragraph 2 below, the full amount of the
representative fee and promptly will transmit the amount so deducted to the Association.
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2. Payroll Deduction Schedule

The Board will deduct the representation fee in equal installments, as nearly as possible,
from the paychecks paid to each employee on the afore said list during the remainder of the
membership year in question. The deductions will begin with the next payroll period:

a. After receipt of the afore said list by the Board;
or

b. 30 days after the employee begins his or her employment in a bargaining unit
position, unless the employee previously served in a bargaining unit position and continued
in the employ of the Board in a non-bargaining position or was a layoff, in which event the
deductions will begin with the first payroll period after the resumption of the employee's
employment in a bargaining unit position, whichever is later.

3. Termination of Employment

If an employee who is required to pay a representative fee terminates his or her
employment with the Board before the Association has received the full amount of the
representation fee to which it is entitled under this Article, the Board will deduct the unpaid
portion from the last paycheck paid to said employee during the membership year in
question.

4. Mechanics

Except as otherwise provided in this Article, the mechanics for the deduction of
representation fees and the transmission of such fees to the Association will, as nearly as
possible, be the same as those used for the deduction and transmission of regular
membership dues to the Association.

5. Changes
The Association will notify the Board in writing of any changes in the list provided for in

paragraph 1 above and such changes will be reflected in any deductions made no more than
the next payroll period after the Board received said notices.

6. New Emplovees

On or about the last day of each month, beginning with the month this agreement
becomes effective, the Board will submit to the Association, a list of all employees who began
their employment in a bargaining unit position during the preceding 30 day period. The list
will include names, job titles and dates of employment for all such employees.
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ARTICLE XXXIII - DURATION OF AGREEMENT

A. This agreement shall be in full force and effect from July 1, 2024 to June 30, 2028.
All changes agreed to, both language and economic, are retroactive to July 1, 2024 unless
otherwise stated.

B. In witness whereof, the Association has caused this Agreement to be signed by its
Negotiations Chairperson and President and the Board has caused this Agreement to be
signed by its President, attested by the Secretary and its corporate seal to be placed hereon,
all on the day and year first above written.

GLOUCESTER TOWNSHIP EDUCATION ASSOCIATION

Q}\T\‘M QWQ %‘\mm WOR TN

NEGOTIATIONS CHAIRPERSOIQ gTEA VICE PRESIDENT

CQEA PRESIDENT

WA

)
PRESIDENT BOARD OF EDUCATION

e M%M

SECRETARY BOARD EDUCATION
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Schedule A

Salary Guide 2024-2025

Salary Guide
Step

O ~NOO N A WN -

= A a A a A
AN H WN =20

Schedule A

BA

60,091
60,291
60,591
60,891
61,191
61,491
62,591
63,891
65,241
66,741
68,241
69,803
71,403
74,303
90,803
99,207

BA+15

61,991
62,191
62,491
62,791
63,091
63,391
64,491
65,791
67,141
68,641
70,141
71,703
73,303
76,203
92,703
101,107

Salary Guide 2025-2026

Salary Guide
Step

Nidee~Nouswy

13
13A
14
15
16

BA

62,223
62,523
62,823
63,123
63,423
64,523
65,823
67,173
68,673
70,173
71,735
73,335
76,235
84,485
92,735
101,139

BA+15

64,123
64,423
64,723
65,023
65,323
66,423
67,723
69,073
70,573
72,073
73,635
75,235
78,135
86,385
94,635
103,039

BA+30

62,916
63,116
63,416
63,716
64,016
64,316
65,416
66,716
68,066
69,566
71,066
72,628
74,228
77,128
93,628
102,032

BA+30

65,048
65,348
65,648
65,948
66,248
67,348
68,648
69,998
71,498
72,998
74,560
76,160
79,060
87,310
95,560
103,964
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MA

64,416
64,616
64,916
65,216
65,516
65,816
66,916
68,216
69,566
71,066
72,566
74,128
75,728
78,628
95,128
103,532

MA

66,548
66,848
67,148
67,448
67,748
68,848
70,148
71,498
72,998
74,498
76,060
77,660
80,560
88,810
97,060
105,464

MA+15

65,316
65,516
65,816
66,116
66,416
66,716
67,816
69,116
70,466
71,966
73,466
75,028
76,628
79,528
96,028
104,432

MA+15

67,448
67,748
68,048
68,348
68,648
69,748
71,048
72,398
73,898
75,398
76,960
78,560
81,460
89,710
97,960
106,364

MA+30

66,241
66,441
66,741
67,041
67,341
67,641
68,741
70,041
71,391
72,891
74,391
75,953
77,553
80,453
96,953
105,357

MA+30

68,373
68,673
68,973
69,273
69,573
70,673
71,973
73,323
74,823
76,323
77,885
79,485
82,385
90,635
98,885
107,289



Schedule A
Salary Guide 2026-2027

Salary
Guide
Step BA BA+15 BA+30 MA MA+15 MA+30
1 64,290 66,190 67,115 68,615 69,515 70,440
2-3 64,590 66,490 67,415 68,915 69,815 70,740
4 64,890 66,790 67,715 69,215 70,115 71,040
5 65,190 67,090 68,015 69,515 70,415 71,340
6 65,490 67,390 68,315 69,815 70,715 71,640
7 66,590 68,490 69,415 70,915 71,815 72,740
8 67,890 69,790 70,715 72,215 73,115 74,040
9 69,240 71,140 72,065 73,565 74,465 75,390
10 70,740 72,640 73,565 75,065 75,965 76,890
11 72,240 74,140 75,065 76,565 77,465 78,390
12 73,802 75,702 76,627 78,127 79,027 79,952
13 75,402 77,302 78,227 79,727 80,627 81,552
13A 78,302 80,202 81,127 82,627 83,527 84,452
14 86,552 88,452 89,377 90,877 01,777 92,702
15 94,802 96,702 97,627 99,127 100,027 100,952
16 103,206 105,106 106,031 107,531 108,431 109,356
Schedule A
Salary Guide 2027-2028
Salary Guide
Step BA BA+15 BA+30 MA MA+15 MA+30
1 66,415 68,315 69,240 70,740 71,640 72,565
2 66,715 68,615 69,540 71,040 71,940 72,865
3-4 67,015 68,915 69,840 71,340 72,240 73,165
5 67,315 69,215 70,140 71,640 72,540 73,465
6 67,615 69,515 70,440 71,940 72,840 73,765
7 68,715 70,615 71,540 73,040 73,940 74,865
8 70,015 71,915 72,840 74,340 75,240 76,165
9 71,365 73,265 74,190 75,690 76,590 77,515
10 72,865 74,765 75,690 77,190 78,090 79,015
11 74,365 76,265 77,190 78,690 79,590 80,515
12 75,927 77,827 78,752 80,252 81,152 82,077
13 77,527 79,427 80,352 81,852 82,752 83,677
13A 80,427 82,327 83,252 84,752 85,652 86,577
14 88,677 90,577 91,502 93,002 93,902 94,827
15 96,927 98,827 99,752 101,252 102,152 103,077
16 105,331 107,231 108,156 109,656 110,556 111,481
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Schedule B Extra Curricular

Schedule B Extra Curricular 2023-2024 2024-2025 2025-2026 2026-2027 2027-2028
Base Year
Head Nurse $2,796 $2,796 $2,796 $2,852

Elementary Extra Curricular

Head Teacher $2,701 $2,796 $2,796 $2,796 $2,852
Safety Patrol $1,652 $1,710 $1,710 $1,710 $1,744
Instrumental Music $1,565 $1,620 $1,620 $1,620 $1,652
Instrumental Music Coordinator $886 $917 $917 $917 $935
Champs $402 $416 $416 $416 $424
Elementary School Detention Instructional

Facilitator Hourly Rate

Middle School Extra Curricular

Art $2,576 $2,666 $2,666 $2,666 $2,719
Student Government $2,608 $2,699 $2,699 $2,699 $2,753
Safety Patrol $2,608 $2,699 $2,699 $2,699 $2,753
School Store $2,701 $2,796 $2,796 $2,796 $2,852
Team Leader $2,935 $3,038 $3,038 $3,038 $3,099
Choir $2,869 $2,969 $2,969 $2,969 $3,028
Drama $2,869 $2,969 $2,969 $2,969 $3,028
Instrumental Music $2,869 $2,969 $2,969 $2,969 $3,028
Yearbook $2,500 $2,588 $2,588 $2,588 $2,640
Honor Society $2,500 $2,588 $2,588 $2,588 $2,640
Library $3,385 $3,503 $3,503 $3,503 $3,573
Intramurals $4,912 $5,084 $5,084 $5,084 $5,186
Champs $1,287 $1,332 $1,332 $1,332 $1,359
Middle School Detention Instructional

Facilitator Hourly Rate

Interscholastic Athletics

Athletic Director $6,836 $7,075 $7,075 $7,075 $7,217
Cross Country Head Coach $3,423 $3,543 $3,543 $3,543 $3,614
Cross Country Assistant Coach $2,413 $2,497 $2,497 $2,497 $2,547
Soccer Head Coach $3,423 $3,543 $3,543 $3,543 $3,614
Soccer Assistant Coach $2,413 $2,497 $2,497 $2,497 $2,547
Field Hockey Head Coach $3,423 $3,543 $3,543 $3,543 $3,614
Field Hockey Assistant Coach $2,413 $2,497 $2,497 $2,497 $2,547
Basketball Head Coach $4,717 $4,882 $4,882 $4,882 $4,980
Basketball Assistant Coach $2,901 $3,003 $3,003 $3,003 $3,063
Wrestling Head Coach $3,705 $3,835 $3,835 $3,835 $3,912
Wrestling Assistant Coach $2,413 $2,497 $2,497 $2,497 $2,547
Cheerleading $2,901 $3,003 $3,003 $3,003 $3,063
Baseball Head Coach $3,705 $3,835 $3,835 $3,835 $3,912
Baseball Assistant Coach $2,413 $2,497 $2,497 $2,497 $2,547
Softball Head Coach $3,705 $3,835 $3,835 $3,835 $3,912
Softball Assistant Coach $2,413 $2,497 $2,497 $2,497 $2,547
Track Head Coach $3,705 $3,835 $3,835 $3,835 $3,912
Track Assistant Coach $2,413 $2,497 $2,497 $2,497 $2,547

Hourly Rates

Instruction $56.00 S58 $58 $58.00 S60
Committee $39.00 $40 $40 $40.00 $42
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