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PREAMBLE

This Agreement entered into this A/ day of May,
1986, by and between the TOWNSHIP OF MINE HILL, in the County
of Morris, New Jersey, a municipal corporation of the State of
New Jersey, (hereinafter called the ®"Township®"}, and the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 102, (hereinafter
called "Union"), represents the complete anc¢ final
understanding on all bargainable issues between the Township

and the Union.

ARTICLE I

RECOGNITION

The Township hereby recognizes the Union as the
exclusive negotiating agent for all full tire employees
employed by the Township Water and Road Depzrtments, but
excluding managerial executives, confidentizl employees,

professionals and supervisors.



ARTICLE 11

NEGOTIATION PROCEDURES

A, 1. The parties agree to enter into collective
negotiations over a successor agreement in accordance with
Chapter 303, public Laws of 1968, in a good faith effort to
reach agreement on all matters concerning the terms and
conditions of employment for all personnel in the negotiating
unit for whom the Union is authorized to negotiate in
accordance with Article I, Recognition, of this Agreement. Any
agreement so negotiated shall be applicable to the
aforementioned personnel, shall be reduced in writing, shall be
adopted by appropriate Resolution of the Township, and shall be
signed by the Township and the Union. The signature by the
Union of the Contract shall be pursuant to authorization
received from the membership, and the Townstip reserves the
right to reguest proof of authorization of the membership
before appending its signature to any Agreecent,

2. The Union shallosubmit its total Contract
proposals to the Township and the Township shall submit its
proposals to the Union not later than October 15th of the
calendar year preceding the expiration of tris Agreement, angdg
such submission of proposals shall constitute the opening of
formal negotiations.

The Township reserves the right to present proposals

of its own as well as counter-proposals to those presented by



the Union; such proposals shall be presented to the Union in
writing.

3. All meetings between the parties for the
purpose of negotiations shall be scheduled based on the
availability of the parties and when the parties mutually

determine that a meeting shall be scheduled.

4. It is agreed by and between the parties that
in order to facilitate the expeditious resolution of matters in
dispute without undue delay in the course of negotiations, that
each side shall normally limit its negotiating committee to not
more than four (4) members, but not including counsel to either
party. In the event that the governing body determines that it
wishes to sit as a committee of the whole in one (1) or more
negotiating sessions, it may do so0 notwithstanding the above

limitation.
5. The parties agree that during the period of

negotiations and prior to reaching an Agreecsnt, the
proceedings of the negotiations shall remain confidential and
releases to news media shall be made only as agreed upon

jointly, at least until either party declares an Impasse.

ARTICLE II1

GRIEVANCE PROCEDURE

A, Definitions.

1. The term "grievance”® means a complaint by an



employee that, as to him there has been inequitable, improper,
or unjust application, interpretation, or violation of this
Agreement,

2, An "aggrieved person® is the person or
persons making the claim,

3. A "party in interest" is the person or
persons making the claim and any person who might be reguired
to take action or against whom action might be taken in order
to resolve the claim,

4. *Employee® is defined as a full-time
employee and a member of the Union.

B. Purpose.

The purpose of this procedure is to secure, at the
lowest possible level, egquitable solutions to the problems
which may from time to time arise affecting employees of the
Township of Mine Hill, solely restricted tc the terms and
conditions of this Agreement. Both parties agree that these
proceedings will be kept as informal and cenfidential as may bpe
appropriate at any level of the procedure.

b. Procedure.

The procedure shall be as follows:

1. An aggrieved person shal. notify the
Department Head in writing of the nature ol the grievance
within ten (10) days of the event giving rise to the

grievance. Within five (5) days of receipt of the notice, the



Department Head shall meet with the aggrieved person and
attempt to adjust or render his decision in writing within five
{5) days after such meeting.

2. If the grievance is not resolved to the
satisfaction of the aggrieved person, he may present the
grievance to the Municipal Administrator in writing within ten
{10) days after receipt of the decision of tse Department
Head. The notice shall set forth the nature of the grievance
and the reasons he is dissatisfied with the decision of the
Department Head. The Municipal Administrator shall arrange to
meet with the aggrieved person and attempt to adjust or resolve
such grievance. The Municipal Administrator shall render his
decision in writing within ten (10) days after such meeting.

3. If the grievance is not resolved to the
satisfaction of the aggrieved person, he may present the
grievance to the Township Mayor and Governir3 Body in writing
within ten (10) days after receipt of the Gzcision of the
Municipal Administrator. The notice shall =zet forth the nature
of the grievance and the reasons his 1s dis:zatisfied with the
decision of the Municipal Administrator., T:ze Township Mayor
and Governing Body shall arrange to meet with the aggrieved
person in an attempt to adjust or resclve sich grievance. The
Township Mayor and Governing Bedy shall rencer its decision in

writing within ten (10) days after such mee:ting.



4. If such grievance is not resolved to the
satisfaction of the aggrieved person, he may within fifteen
(15) days after receipt of the Township Mayor and Governing
Body's decision, notify the Municipal Administrator in writing
that he wishes to take the matter to binding arbitration.

(a) Within ten (10) days after service of
such written notice of submission to arbitration, the Municipal
Administrator and the aggrieved person shall select a mutually
acceptable arbitrator according to the rules and procedures of
the American Arbitration Aésociation. BHowever, no arbitration

- shall commence wlthin thirty (30) days of tze Municipal

Administrator's decxslon.f" _

(b) 'I'he arbittglﬁér‘-lﬁele:ted‘shall hold
hearings promptly and shall issue his decxszon not later than
gwenty (20) days from the date of the close of the hearings, or
if oral hearings have been walved, thgn fror the date the final
statements and proofs on the issues are subcitted to him. The
arbitrator's decision shall be in ;titing arld shall set forth
his findings of fact, reasoning and conclus:ons on the issues
submitted. The decision of)thé grbitrator shall be submitted
to the Municipal Administrator and aggrieveZ person and shall
be binding on all parties, |

(c) All the costs of the arbitration,
including the costs for services of the arb:trator, but not

including any attorney's fees, shall be borre equally by the

Township and the aggrievéé employeé;




5. Notwithstanding the foregoing, in the event
the Township has no Huniciﬁhl Administrator at the relevant
time, the foregoing provisions relating to the Municipal

Administrator shall not be applicable,.

ARTICLE 1V

NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the
terms of this Agreement neither the Union nor any person acting

in iis Behalf will‘cause, authorize, or support, nor will any

of it;hmembers take part in any strike (i.e., the concerted
faxlure to report for duty, or willful absence of any employee
from hia position, or stOppage of work or abstinence in Whole
or in part from the full, faithful and proper performance of
the employee 8 duties of employment ), work stoppage, slow-down,
walkout or other job action against the Township. The Union

agrees that such action would constitute a material breach of

this Agreement.

B. ' In the event of a strike, slowdown, walkout, or
other job action, it ieﬁconvenanted and agreed that
partlcipation in any such activity by any Union Member shall

entltle the Township to invoke the following:

1. Such activity shall be deemed grounds for

termination of employment of such employee or employees,

subject, however, to the application of the Civil Service Law,

g




cC. The Union will actively discourage and will take
whatever affirmative steps are necessary to prevent or
terminate any strike, work stoppage, walkout, or other job

action against the Township.

D. Nothing contained in the Agreement ghall be
construed to limit or restrict the Township in its right to
seek ahd_obtain such judicial relief as it may be entitled to
have iﬁ law or in equity for injunction or damages or both in

the event of such breach by the Union or its members.

ARTICLE V.

NON-DISCRIMINATION

"VA.1fvThere shall be no discrimination by thé Township
orﬂthé;hssdéiat1§n against an employee on account of race,
| céloi}géteéa, Qex, age, or national oriéin.

o B. There shall be no discrimination, interference,
restréint,.ﬁr coercion by the Township or ary of its
representatives against any of the employees covered under this
_Ag?éément because of their membership or noz-membership in the
vUn?Qﬁlor\because of any lawful activities by such employee on
beﬁéif&of“the Union. The Union, its members and agents, shall
nétwéiéd#imihate against, interfefe with, ;estrain or coerce
anyvempioyees covered under this Agteemen£ ﬁho are not members

of the Union.




ARTICLE VI

MANAGEMENT RIGHTS

A. The Township hereby retains amdé reserves unto
itself, without limitation, all powers, rigkts, authority,
duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United
States, including but without limiting the generality of the
foregoing, the following righté:

1. In the executive manageaeat and
4 :&dministrative control of the Townsﬁib‘Government and its »
éiﬂproperties and facilities and the- activities of its employees.[?ff

2. To hire all employees ané subject to the

‘"“f'provisibnsiof law, to determine their.qualifications and

conditions for continued employment or aésignment and to
promote and transfer employees.
3. To suspend, demote, discrarge or take other

disciplinary action for good and just cause according to law,

B, Nothing'céntained herein shall be construed to
deny or restrict the Township of its powers, rights, authority,
duties and responsibilities under R.S. 40 and R.S. 11 or any
other national, state; county or local laws or ordinances.

C. Management will post a notice on all municipal
bulletin boards whenever a vacancy in an existing position

’66&&:3-0: whenever a new position is established. Such notice




is intended to alert employees of an availavle position within

the Township.

Foreman of the
Department of
Public Works

Department of
Public Works

- Employee
~Class 1

Department of :

v

ARTICLE VII

SALARY AND WAGES

Year of Servicet* 1986 1987
lst Year & less 21,016 22,487
2nd Year 22,171 23,723
3rd Year 23,280 24,909
4th or subse- |

guent Years

1st Year & less
2nd Year

3rd Year.

4th or. subse-
quent Years

lst.!ear.d less

Public wWorks 2nd Year
Employee - 3rd Year
Class I1I

4th or subse- S 3
quent Years ;pf

* Year of service for a particular calendar year is eatabli hed by
the anniversary date immediately preceding March 1 of ‘the payroll ‘
calendar year. For example, a person commexcing employment. on July;lq,
1, 1980 would be in the second year of service during 'the. entire®” |
calendar year of 1983, while a person commeacing employment on ' ‘
February 1, 1980 would be in the third year of service during the

entire calendar year of 1983.

Ed Kehoe - 1985 - Foreman *Year of Service 4th or subsequent
Arnold Boyer - 1985 Class II DPW Employee *Year of Service 3
John Lakatos - 1985 Class II DPW Employee *Year of Servic

A new employee will start in the first year as a Class;II E
employee. He will work his way up to a Class 1 employee. The '
employee will receive no step until the Superlntendent and Foreman

states he is quallfled

~10-




ARTICLE VIII

HOURS AND COMPENSATORY TIME

A. The work week shall be forty (40) hours per week
(Monday through Friday) from 7:00 A.M. to 3:30 P.M. |

B. Employees who work in excess of forty (40) hours
per week or eight (8) hours per day in a paid status, shall
receive a minimum of two (2) hours pay at time and a halfvfor
up to six (6) hours. Beyond.six (6) hoursran employeelniil‘be
entitled to one (1) and one-nalf {1/2) hours.compensatory‘time

for every hour worked. Said compensatory ti.e shall be

assigned at the discretion and with the‘pernrssion 0£mthe j
Superintendent of Public Works and ahalf T o

_ November 1 of each year. All overt1me mu tabe a proved;and

documented by the superintendent of Punlic Horks,?or in hisjff
absence by his designee. “‘\ .-‘.. _Aj
c. call-ins. A minimum of twq_(ZIlhours’peiietrtime
and one-half for up to six (6) hours will be:giuen forlaill
call-ins. Hours beyond six (6) hours will be given at.one end
one-half (1 1/2) hours compensation for every hour worked

except holidays. Holidays shall be at double timerfor up to

eight (8) hours and double and one-half compensation time after
eight (8) hours. Said compensatory time shall be asaigned at
the discretion and with the permission of the Superintendent of
Public Works, and utilized by November 1 of each year.

call-ins must be approved and documented by the

-11-
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Superintendent of Public Works, or in his absence his designee,

D. Hours of work.:  An employee shall be required to
work no more than sixteen (16) hours en'eny shift unless
mutually agreed to. 1In the event an employee shall be required
to work over sixteen (16)_hours on any shift he shall be

granted the following day off without losing bis overtime hours.

ARTICLE IX’

BOLIDAYS AND PERSONAL DAYS

ﬁholidays- New Year 8

" Memorial Day; Independence‘nay, Labor Day; Veteranes Day;

Thanksgiv1ng Day and the‘f1rst day theteafte ”§1stmas Day

~and the fitst day thereafter; and the employee snb1rthday. The
employee shall also have one (1) *floating" hollday.

If a holiday falls on a Sunday, it shall be observed
on the following Monday. If a hol1day falls on a Saturday, it
shall be observed on the pr ceding Fr1day. o

‘ B. An employee who works on a hoilday shall be at
double time for up to eight (8) hours and double and one-half
compensation tlme after exght (B) hours.

c. An employee with five (5) or more years of

service shall be granted two personal days per contract year,

12—




Said personal days are to be taken only witk the consent and
approval of the Superintenéent of Public Works, or in his
abéénée hiq designee; and is to be given by seniority. Said
persohal days shall be non-accumulative.

ARTICLE X

HEALTH AND MEDICAL INSURAKZE

A,  The Towhship shall continue tc provide enrollment

in the,ho@p;tal and medical benefits prograx presently in

f{emplofée_is-disabled onfthe ]Ob
LT ARTICLE 34

COFFEE[HEAL BREAKS

'A; Each employee shall have two {2) fifteen minute

coffee breaks per day -uone in the morning and one in the

afternoon. |
: - B. L“#Ch is specified as one-half hour in 1éﬁ§£h:,
(12%i2?50)4 Iq | e .- .

‘”"! C-:; Any emPIOyee who works overtize shall be granted

a forty-fzve mznute meal break, with meals paid for by the
Township, for every four hours of overtime vorked. |

ARTICLE XI(A)

 No employee will be required 'to werk on private

-13-




property except for the installation of water meters, reading
of meters, checking of meters, etc, as provided by law,

ARTICLE XII

SICK LEAVE

A, Sick leave is hereby defined to mean absence from
post of duty cf an employee because of illness, accident, or
exposure tc contagious disease. A Certificate of a reputable
'pnysician»in attendence may be required by the Township as
sufficient proof of need of leave of absence of the employee.
In case of leave of absence due to contagio.s disease, a

;Certificate from the Department of Health stall be required f

w“_;iﬂﬁg 1oyees covered under t:i

o receive (1)‘on ;:ay of ick leave for every nonth of service

'ff,du?ing thefremainder cfjine first calendar year of service f-;*'ﬁ
fcllowin§§permanent appointment and twelve i{12) working days in
every calendar year thereafter, accrued at z rate of one {1)
-working day per month worked for egch calerniar month of
employment.

| C. A maximum of six (6) days a year may be
accumulated beyond the end of the calendar vyear to a maximum of
fgttyW{QO)‘accumulative sick days. |

'D.  Reporting of Absence on_Sick lLeave.

1. If an employee is absent for reasons that
entitle him to sick leave, his supervisor s:tall be nctified

“ prior ‘to the employee's starting time. The Township shall

A |




prepare a procedure for notification that should be followed in

the event of the non-availability of the supervisor,. i

(a) FPailure to so notify his supervisor may
be cause of denial of the use of sick leave for that absence
and constitute cause for disciplinary action.

(b) Absence without notice for three (3)
cohseeutive days shall constitute a resignation,.

E. Verification of Sick Leave,

1. An employee who shall be absent on siék.

‘ 1eave for two (2) or more consecutive working days may be

lrequired to eubmit acceptable med1ca1 evidence substantxatxng

'to contag1ous disease a certificate from the Department of
Health shall be required.

3. The Township may_require an employee who has
been absent because of personal illness, as a condition of his
return to duty, to be examined at the expense of the Townsh;p
by a physlcian des1gnated by the Township. Such examinatlon

shall establxsh whether ‘the employee is capaale of performxng

his normal duties and that his return will not jeopardize the
health of other employees.

fLF. Bereavement Leave.

Employees shall be granted time off without s

15~



deduction from pay to a maximum of three (3) days for each
bereavement for the death of a mother, father, mother-in-law,
father-in-law, spouse, child, sister or brother,

ARTICLE XIII

VACATIONS
Up to one (1) year of service, one-balf (1/2) working
day vacation for each month of service; and after one (1) year
nend up to six (6) years of service, two (2) veeks vecatxon;

from six (6) years and up to and 1nc1uding eleven (11) ¥

lservice, three (3) veeks vacat1onv after eleven (ll

,eervice, four (4) weeks vacatlon.

' vacations shall be scheduled on senxorlr

| notwithstanding the foregoing, shall be scheduledgat%the;;f&*"

discretion of the Superzntendent of Public Horks.'

ARTICLE XIV

UNIFORMS
A. Uniforms are to be supplied to all employees and
are to be maintained by the employees.

B. The follow1ng items are to be the initial uniform '

supplied by the Township: |
‘ 1. Three (3) winter shirts ﬁsupplied'_i:‘li;-,_jit‘ai}l).,'-'
2. Three (3) summer shirts (eupplied'inrepring);‘9'i
3. Three (3) winter pants (supplied in fall).
4. Three (3) summer pants (aupplied in spring).

5. One (1) jacket every tuo years.f‘ff$3u~

6. One (1) pair of steel-toed safety ehoes per |

year,




such matter, whether orunqt‘covered by thl‘ Agreement, and . ‘E

this Agreement.

ARTICLE XV

FULLY BARGAINED PROVISION

This Agreement represents and incorporates the
complete and final understanding and néttlenent by the paftieé
on all bargainable issues which were or could have been the
subject of negotiations. During the terms of this Agteement,

neither party will be required to negotiate with respect to any

whether or not wlthindgh or emplation of eithgr

or both of the parties;gtA héf;?p¢  eboﬁiétgqﬁqrfh;gpgq%

ARTICLE xv

SEPARABILITY AND _SAVINGS:

A, If any prOV1s1on of fh' -an;
application of this Agreement to any?ﬂﬁQIpf§e 6f'§t6u;f§f
employees is held to be invalid by‘Ppefatio:fof law or by a
Court or other tribunal of competent juriséiction, such

provision'shail be inoperative but a@lgq§QE;_g;QVisidns sball

not be affected thereby and‘shall codkingéy z§u1L,fo:qe'and

effect,

ARTICLE XVII

WORK FOR BOARD OF EDUCATION

work to be performed by ther‘nwonvand Township, on

-17-




behalf of the Board of Education, shall be limited to plowing
and sanding of parking lots and for an emergency or any

serviees deemed an emergehey by the Mayor or his designee.

ARTICLB XVIII

DURATION OF AGREEMENT

A. The term of thie Agreement shall be from January

1, 1986 until December 31, 1987

N WITNESS‘ﬂBBRﬁQ?, the parties hereto ‘have hereunto




