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THIS AGREEMENT, entered into by the Township of Nutley,
(hereinafter referred to as the "Township", and Teamsters Local 97
of New Jersey, (herelnafter referred to as the "Union") has as its
purpose the promotlon of harmonlous relatlons between the Township

and the Unlon, th.iestabllshment of an equltable .and peaceful

procedure for the'resolutlon of dlfferences, and the establlshment

of rates of pay, hours of work and other condltlons of employment

ARTICLE I )

UNION RECOGNITION

The Townshlp recognlzes the Unlon as the sole and

exclu51ve bargalnlng agent for the purpose of negotlatlng wages,

hours and other of _employment for the follow1ng

employees ofrthe;De" ”ntenance workers,

repairers, equij : f?colleotors and
repairersi:ﬁate
the Department“

workers, garage at endants{:g;"'

and tree:trlmmers;

SECTION 1.

An employee shall be deemed probatlonary followrng hig
regular app01ntment to a permanent p031tlon durlng his working test

period consisting of the three (3) month period following the
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appointment. The seniority of an employee who attains permanent
status in a position shall date from the date of his initial
employment and shall be by classification within his department.

SECTION 2.

Subject .to Iappllcable Civ1l SeEv1ce laEs, rules and
regulatlons, the junlor employee w1th1n a cla851flcatlon shall be
the first to be lald off when a. reductlon An work force is
necessary.. | A lald off employee shall be called back to work in
accordance w1th hlS senlorlty

ARTICLE III

o zoB PREFERENCE

'*“provieioﬁal and

Agreement, the'Unio_ 'E

the dispute ﬁpﬁréuanf:wﬁ ‘the arbltratlon _prov1slons of this

Agreement, prov1ded however, that the authorlty of the arbitrator

in any such manner shall be limited to a determlnatlon as to the




ARTICLE IV

HOURS OF WORK

SECTION 1.

The normal“workday shall con31st of elght.lé) consecutive
hours exclu51ve of a thlrty (30)m1nutes luhch perlod The normal
workweek shall con51st of flve:@Bi consecutrve days, Monday through
Friday. The normal startlng tlme for the Department of Public
Works shall be 7 30 a m and the normal qulttlng tlme shall be 4:00
p.m. (w1th a one half hour lunch) except for certaln equlpment

operators whose normal startlng commences at 6 00 a m -The normal

startlng tlme for the Department of Parks and Publlc ';operty shall

melshall be 4 GO p ‘m, (with

'hat startlng and

those resulting. debrls

removal,?Vehicalar ccidents, water main breaks 'er blockages,

road cave= 1ns, and

Employees lelght (8)

be - pald for all tlme

consecutive hourSfln'annyDé-WOrkfdayfshai

worked in excess thereof at the”rate of tlme and one half their
regular rate of pay. Employees requlred tor work more than forty

(40) hours in any one-week shall be pald fer all time worked in




excess thereof at the rate of time and one half their regular rate
'of pay. Employees shall be paid for all work performed on Saturday
and Sunday at tlme and c¢ne half their regular rate of pay.

However, there shall be no- dupllcatlon in, the payment of overtime
or premium day-pay i B oo

SECTION 2.

Except Wlth respect to snow and. other emergenczes,

scheduled overtlme opportunltles::(1nc1ud1ng Standby) shall be

dlstrlbuted w1thln a department by cla851flcatlon as equltably as
p0551ble among the employees covered by thlS Agreement Overtlme

records shall be malntalned by the departments and adjustments as

to any 1nequ1t1eq

every three;ﬁ(@[}#

for twenty (20)
and Sewer DlVlSlOD leadman S'helper'shall be pald for eight (8)
hours at his regular ratewof pay of weekend,standby.

SECTION 4.




Drivers performing emergency snow plowing work for more
than four (4) consecutive hours outside their normal workday may
take a rest period of one hour after the fourth consecutlve hour of
such work. In addltlon, 1n each four—hour perlod of such emergency
snow removal work a 10 mlnute coffee break may be taken provided,

however, the drlver shall not return to the garage for such break.

SECTION 5.

Durlng the normal elght hour workday, a 15 mlnute coffee
break may be taken in the forenoon and in the afternoon i

SECTION 6

Employees shall be permltted wash up perlods commencrng

15 mlnutes before lunch a"”

SECTION i’:'-.

from year to ?éarf_f i
because of lllness, accident" exposure to contaglous disease,
attendance upcn a member of the employee s 1mmedlate household

family seriously ill requlrlng the care or attendance of such
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employee. An employee absent on sick leave for more than three (3)

days, at one time, may be required to submit acceptable evidence
(doctor's note) to substantiate his/her illness.

SECTION 2.

Zn..accordance w1th”“es1st1nd..pollcp,r flve (5) days
bereavement ieave shall be granted 1n case of the death of a
relative deflned as, Mother, Father, Spouse,- Slster, Brother,
Child, Grandparents and correspondlng step relatlves and in-laws.

Bereavement leave of one’fi) day shall be granted upon

the death of an. Aunt Uncle, Cousrn"or correspondlng 1n laws

Bereavement leave pursuant to thlS prov151on _shall

The

commence thh the day of the death, or the day of the .funeral

holidays,
of bereavement {._,

of the eyent;

- ARTICLE VI

UNIFORMS

for'each permanent

wotshlrts two trousers,
rain gear and work shoes, w1th replacement of any of the above
items tc be at the dlscretlon of the Mun1c1pal Engineer or

Superintendent of Parks and Publlc Property Either official may




require any old items to be turned in upon replacement if the

official so chooses.

ARTICLE VII

.SECTION 1.

A pernanent employee shaii be granted a.ieéve of absence
without pay for A perlod not to exceed 81x (6) Hmnths The
Township w1ll not unreasonably deny an eﬁplo?ee“smcequest for such
leave of absence | ; e . .

SECTION 2.

?-gﬁiEvery employee covered by thls Agreement who lS ordered

to report for jury duts

shall be granmed'a‘leave of absence from

his regular duty,
amount eqqelﬁtodthe

pay. . :
SECTION 3

the Natlonal Guand

granted 1n accordance W

ARTICLE V I_

DISCHARGE AND DISCIPLINE

SECTION 1.
No permanent employee shall be discharged, suspended or
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otherwise disciplined without just cause. The Township will notify

the Unicn at the time disciplinary action is taken.

SECTION 2.

A grlevance by an: employee clalmlng that he has been
unjustly dlscharged or suspended must be submlt_ed”to the Township

in writing: w1th1n three _(3)l worklng' days of the dlSClpllnary

action; otherw1se,_the same w1ll be con51dered to have been made
for just cause. |

SECTION 3_1;"

'DlSClpllnary warnlngs w1ll be 1ssued ln wrltlng to ‘the

employee and a copy glven to the Unlon No grlevance dlsputlng the

warning w1ll be conSLde 'hsilt-ls subm'tted in wrltlng within

three (3) days of Its

SECTION 4

the proviSioﬁe:

dlscharged \ st”pause as

set forth ln Artlv

for the purpose offpostlng Unioﬁ"hotlces of meeﬁ&ngs, elections,
and appointments to Union positions, recreational and social

events, and such other notices of official Union business. A1l

9




such matters must be posted only upon the authority of officially

designated Union representatives.
ARTICLE X

AGENCY SHOP AND DUES DEDUCTION ;,_

SECTION 1.

Any}permanéntfemployee'in’the'barﬁaining'nnit“on the date

of executlon of thls Agreement who does not jOln the Unlon within
thirty {30) days thereafter, ~and any. nem permanent employee
prev1ously employed wrthln the unlt who does not jOln w1th1n ten
(10) days of reentry 1nto employment w1th the unlt shall .as a

condltlon of employment pay a Representatlon fee to the Unlon by

no mOdlflCathD 1s made_m_y

between the Unlonhand the Township. For the Fmrposes of this
provision, employees who are reapp01nted from year to year shall be

considered to be in contlnuous employment
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SECTION 2.

The Township, after receipt of written authorization from
each individual employee, shall deduct the dues from each pay

period as presently deducted and shall transmlt them monthly to the

Secretary- Treasurer of the Unlon _jfe

SECTION 3.

In"'makingf the; deductiens and transmlttals as above
specified,f thevdTownEhiﬁ ishall rely upon the most recent

communlcatlon from the Unlon as to the rate of monthly dues and the

proper amount of 1n1tlatlon fee

SECTION 4.
”ueheiﬁ}iﬁééﬁ;a'
shall be ifréyq5a§1§
terminatienedagéﬁgfn
between fﬁhe;fuﬁ od

period.

SECTION 5.

or expenses' (1nclud1ng*rea'onaple;attorne_

resultlng from.actlon.taken by.d_e T” neh:p at the request of the

Union under thlS Artlcle

11




ARTICLE XTI

UNION STEWARDS & SAFETY

SECTION 1.
The Unlon shall notlfy the Townshlp of the employee it
designates to act as the Unlon steward ln each of the departments

for the purpose of 1nvestlgatlon and presentatlon of grlevances in

accordance wrth the provrslon of thlS Agreement

SECTION 2.

o One of the Unlon Stewards w1ll be excused from thelr

duties. to attend any and all Safety Commlttee meehfngs

;,ﬂe All vehlcles Supplled by the Townshlp Wlll be 1n safe,

road worthy condltlon ”No one”w1:l be'expected to'accept any
vehicle that h:'a:_s__:__:bee:

unfit for;ﬁeeif

against any of:t

to be unflt

SECTION 1.

a'lﬁtﬂfféétive' tW?&é;inerease per
employee for tweiéeiflz) montha?h}:"v"" :

o BeginniﬁgyJangaxyqlfn%ng;:Q%ﬁinerease per employee
for next twelve (12) months. o |
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c. Beginning January 1, 2015, 2% increase per employee
for twelve (12) months.
SECTION 2. See salary ranges on pages 22, 23, 24 and 25.

ARTICLE XIII

OVERTIME f;aﬁ

SECTION 1.
The Townshlp shall pay the employees for overtlme ray on

the regular pay perlod day follow1ng the perlod in Wthh the

overtime . was worked

SECTION 2

i If an employee is: requlred to be called lnto work because

case of the Publlc”' of fgﬁfil4) hours

pay, and lp toe:oa. i _fmlhiﬁuﬁﬂoffﬁour (4)

hours pay} .

_ARTICLE XIV.

SECTION 1. T— GRIEVANC

or

.-lnterpretatlon

handled in the followlng manner:

STEP 1.

13




In the event that any difference or dispute should arise
between the Township and the Union, or any employee or employees
over the appllcatlon and interpretation of the terms of this
Agreement, or over the 1nterpretatlon, appllcatlon or v101atlons of
department pollcles, agreements or. adm;nlstratlve dec151ons which
affect worklng condltlons of an employee or employees, an earnest
effort shall be made to settle such dlfferences between the
aggrieved employee or’ employees and hls/her or thelr.lmmedlate

superv1sor w1th1n flve (5} worklng days of the occurrence glVlng
rise to the grlevanoe '

STEP - 2

g e :reaohed Wlthln the

”3i*ifﬂ:ﬁa' satlsfactory ;agreement-

to aifivé_“i" m ﬁﬁélly.faeoeptable

goal

resolution of . ,_eneral” Foreman or

Superintendent,ﬁaspthe case*mayfbe, shall glve hls ‘answer to the

Union within five fsy,working days of theﬁpresmnation cf the

grievance at Step 2.
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STEP 3.

If the grievance is not resolved in Step 2, it may be

appealed in writing within five (35) working days after receipt of

the answer in: Stet> 2:_to the Superlntendent “of' the Department

involved. Upon recelpt of an appeal a meetlng shall be scheduled
to discuss the grlevance w1th1n ten'(lO) days of recelpt cf the
appeal unless extended by mutual agreement s The dec131on of the
Superlntendent shall be made 1n wrltlng not later than flve (5)
worklng days after the Step 3 meetlng | .

A grlevance Wlll be:'con81dered settled .npdn wrltten

request when the grlevant ceases to be an employee by re51gnatlon

A

may Ssubmit such“{grlevanc
Mediation for the.:appointmentﬁwefw~an lmpartlal arbltrator in
accordance with its rules and regulatlons

The arbitratoer shall have the authority to hear and

15




determine the grievance and his/her decision shall be final and
binding upon all parties. The arbitrator shall have no right to

vary or modify the terms and conditions of the Agreement

(contract).

The_expeﬁge of];#biffeﬁien ehéllfbe'ﬁéiheiequally by the

parties.

ARTICLE Xv
. HOLDIAYS

SECTION 1{

The follow1ng holldays are recognlzed by the TOWnShlp

: o 1.2 day New Year S Eve

';Labor Day‘:*

o Sonrnbag

5 Birthday

g, employees shall be entltled to a

holiday when the Townshlp offices are closed. _ Furthermore, if any

le




employees shall be given the preceding Friday or Monday as a

holiday at the discretion of the Township.

SECTION 2.

An employee requlred to work on. a: hollday shall be paid

at time and one half hls regular rate of pay, 1n addltlon to his

regular hollday pay

SECTION 3

anh employee shall work the day before and the day after
a hollday or shall forfelt compensatlon for the hollday, unless the

employeesjie legltlmately srck and shall provlde 3éﬂ doctor's

certificate..

with payagi;,-'

o v 5 y:

After 5 yrs offs rvacej_
to 12 yrsi :

After 12 yraf“of service and up e
to 15 yrs. of service : 217 Days

After 15 yrs. of service and up to

17




Twenty (20) years of service 20 Days
After twenty (20) years of service 25 Days

Employees shall be permltted to buy back flve (5) days vacation

time prov1ded they notlfy the Employer by November 1st of the

previous year, (and the budget w1ll allOW) '_5;_fﬁ"

T} ARTICLE'vaiT"

' HEALTH CARE INSURANCE

The Townshlp shall prov1de hospltal and medlcal 1nsurance

1nclu31ve of major medlcal coverage for all employees and thelr

famrlles w1th a contrlbutlon dlctated*b- law or Hmtual agreement of

The

all partles 1nvolve_l

Township shall as

. There will be no
reductions in any of the above- mentloned beneflts durlng the life

of this contract.

18




ARTICLE XVIII

PERSONAL LEAVE DAYS

Each permanent full tlme employee shall be.allowed three
personal leave days per year - Any employee seeklng to utilize a
personal leave day shall prov1de the Employer w1th a’ mlnlmum of 24-
hours’ notlce.. Personal leave days shall not be allowed during

emergency perlods such as snow removal and 31mllar emergenc1es

ARTICLE XIX

_UNUSED SICK DAIS AT RETIREMENT

Pay for accumulated funusedr ﬁTf;l”ly f}“ﬁéémbﬁfed in

'h,neyerfheless be

accordance:wlthdthﬁd.'

or eleve_n'_-' R

dictatedfbyllam

| LONGEVITY pmr" |

'ﬁhealchg_Vth ntinue:in=all respects

as presently;¢éﬁsti:._,
for new hireS:&_;ax~
Figéfl5) Years'ﬂ*”far:"”Two (2%) .
itteen oo ! FOP?;T4%) percent
6%)
8

Fifteen (15}" Years;v«va~vsig”(
Twenty (20) years ' Eight

Percent
%) percent
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Fifteen (15) years Six (6%) percent
Twenty (20) years Eight (8%) percent
Twenty-five (25) years Ten (10%) percent

ARTICLE XXI

:'Zf TUITION REIMBURSEMENT

Relmbursement of one—hundred (lOG ) percent up to eight
hundred ($800 OO) dollars per year : Employee must take courses
related to hlS or. her employment { In so dorng, the total cost of
the course.w1ll be relmbursed upon achlevement of a degree or

certlflcate _ All employees must obtaln prlor permlss1on from thelr

Department Head

ARTICLE XXI I

RIGHT TOIREJOPEN NEGOTIATIONS:.T

Notwrthstandlng the contents of Artlcle XXITI, the Union

shall have the right to:'requlre Can 1mmed1ate recpening of

20




negotiations.

ARTICLE XXIV

TERMINATION

This Agreement shall be effectlve as of the first day of
January 2013 and shall remaln 1n full force and effect until
December 31 2015 'and shall be automatlcally renewed from year to
year thereafter unlesa elther party shall notlfy the other in
writing 51xty (60) days prlor to the explratlon date or end of any

yearly " exten31on perlod that 1t de51res to modlfy or termlnate this

Agreement In the event such notlce is glven, the partles shall

begin negotlatlons w1th1n forty flve (45) days thereafter .
negotlatlons are not Com”J” s : .

Agreement shall terml

the partles

etroactivity.

_’ranges tb“be U%e@
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IN WITNESS WHEREOF, the parties hereto have set their hands this
i +4

day of ANowembew , 20 /2.

FOR THE UNION .~ FOR THE TOWNSHIP

John Gerow : ffff i :}f';i= L ;--Mauro G Tucci®
President .. S L JRIUEHE Y CommlsSlonerf‘*j
& _ SRR R park% & Pub&l_JP#QPert

sbfﬁoseph Scarpelll L
ommissioner, :

epa tment of Publlc Works

e
Patf\HE_buaschlno
Vice Pre31dent




