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This Agrcement, made and entered into this 9th day of Qctober, 1873,
by and between RUTGERS, THE STATH UNTVERSITY (hercinafter called "Rutgers')
and frho lhT;RhATTOhAL thJH¢HHOOD OF POLICE OFFICERS and its LOCAL 373
(hereinafter called the "Union'). '

ARTICIE T - PURPOSE

Rutgers and the Union have entered into this Agreement for the
purpose of establishing conditions under which emplovees, as hereinaftex

defined, shall be employed to work for Hntgers and procedures [or the

presentation and resoclution of grievances, and to regulate the mutual
relations among themselves with the view of promoting and insuriang harmonious
ralations, cooperztion and understanding between Rutgers and its employces.

ARTTICILE T1 - RECOGNITTON

1. Rutgers recognizes the Union as the sole and exclusive bargalnlng
agent of i tb employces as herein defined, -

2. The terus "employee' and "employees" as used herein shall
include all full-time employces, employed as "University Police QOfficers"
and "Universily Police Sergeants' by Rutgers in the State of New Jersey;
but €xcluding propationsTry employees and ail supervisuvis as delfioed iu the
National Labor Relations Act.

ARTICLE TII - {INTCN SECURITY

Rutgers agrees to deduct Union dues bi-weekly from each empleyee,
as defined herein, who furnisiies a voluntary writtem authorization for such
deduction, on a form acceptable to Rutgers. Each cuployee may cancel such
written authorization giving written notice of such cancellation to Rulgers
and the Union only between Docember 15 and December 31 of any yvear effective
January 1 of the ensuing year. The amount of montily Uoion dues shall be in
such an amount 2s may be . certified to Rulgers by the Union from time to.time,
and at least thirty (30) days prior to the date on which deduction of Union
dues is to be made. Deductions of Union duecs made pursuant hereto shall he
remitted by Rutgers to the Union every four (4) wecks together wilh a list
of the npames of employces from whose pay such deductions were made.
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ARTTCIE IV - UNTOM REPRESENTATIVES

1. Authoxized representatives of the Union, who axe
not emplovees of Rutgers, shall be admitted to the premises of
Rutgers. At the time of entering the preomises of Rutgers, the
Union representatives shall make their presence and destination
known to the Office of Emplovee Helations or the Division
Head, or his representative rcsponsible for the area to be
visited,

2. PRutgers agrees to recognize a maximum of three (3)
committeemen selected by the Union, one committeeman for each
campus of Rutgers at New Brunswick, Camden and Newark. The
Union agrees to give Rutgers wrilten notice of the names of
the cowmitteemen and their respective areas of responsibility.

A committeeman shall be pranbted a reasonable amount o©f time
during his repular working hours, without loss of pay, to
interview an cmployee who has a gricvance and to discuss the
gricvance with the appropriate supervisor. The Uniocn

President shall be granted a reasonable amount of time during
his regular working hours, withoul loss of pay, tw presenl,
discuss and adjust grievances with Rutgers, provided the President
is an emplovee of Rutgers. Neither a conmmitteeman nor the Union
President ghall leave his work without first obtaianing the
permission of the appropriatc supervisor, which permission shall
aot be unreasocnably withheld.
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1. A srievauce is delined as any differcnce or dispute
concerniupg the iunterpretation, application or claimed violalivn of any
provivion of this ‘jroevaont, or or any Rutgers policy or aay adwlnistratlive
decision yelatine to wares, hours or other terms or condlticus of employment
of the employees, as delined herein,

2. Any grievance of an esmployec, or of the Union, shall bLe
handled in the following manner:

Step 1

{a) Inforual, An enpleoyee naving a grievance shall, accompanica by
a comitvesoen, orally uresent iL teo the lowest level of supervision
that is appropriate to tne grievance within ten working days aflter
the occurrence of the event or knowledpe thereof out of which the
grievance erises. The supervisor shall attempt to adiust the
grievance and snall give his oral deelsion to the enployee and the
committeenzn not later than within two (2) working days after the
presentation of the grisvance.

{(h) I1f, as a result of the discussion required in (&) above,
the employee and/or the Union is dissatisfied, the grievance may
be presented to the employer official invelved in writing at
Step 1 (a) within three (3) working davs of the discussion. The
enployer officdal will render 2 written decision te the cuployee
and hils committeeman within three (3) working days of receipt of
the written grievance.

Step 2
If the eaployee and/or Union is dissatisfied with the decision,
the written grievance may be presented to the Chiel of Campus
Patrol or other appropriate official within three {3) working
days of the receipt of such decision., The Chief of Campus Patrol
or other anpropriate official shall meect with the employee and/or
Union revresentative(s) within five (3) working days following
receipt of the grievance and shall render a written decision to
the employee or his vepresentative within three (3) working days
of the gate of such wecerinn. Copiles of the written pgrievance and
decision shall be forwarded to Lhe Office of Lmployee Helations
and to the President of the Union,

Step 3

If the employee and/for Union is dissatisficd with the decision

at Step 2, the written grievance may be preseated wiitl a request

in writing for third step processing with a copy to the Step 2

level of authoriiy within three (3) wvorkiuz days ol receipt of

such decision to thoe Office obf Fmplevee delationg. The Office

of Employee Nelations shall arrante for a mecting with tne

emplovec and ifmjon rrprescuatative(s) within five (5) working

days of roceipt of grievance., A wrilten decision shiall be rendered
by the Office of Lmployce Relations within five (5) working days of such
weelis. A general grievance, ons thet rmay abfect all or a proup or
ermployees, way be presented by the Vaion at Step 3 insLeal of Step 1.
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Dootoos vraen e st bided wnth tae decison b Nrop 3, e
CLLom v evati e o b pre ol i oo ) wor by Jdoayves
ol oveceipt ol the sdecision o tav GiYice vy Duaploves Belations
wothe s verronl Lor Gt stoep vrovessing by the Viee Piesident jor
Personnel or his desivnated repuesentative vho shall arrvonpe to
bt witny e enplosee andfor b bnfon wLothin Vive (5) working
davs of receipl of prievance., The Vice Prewidont jor Personnel
or his representative shall reaacr a wrelitten decision tu the
Union, with a copy Lo the erployec, ou Lhe grievance within
five (5} working days after the date of ~uech meeting.

The representative of the Tnion shall be entitled to submit a
writben reguest to the Viee Uresident tor Personnel or nis re-
prescntative for the purpose of presenting the Union position
wifil respect to rhe written aecision on the grievance within
rive (5) working davs after such written decision is received,
A ueetling will he held within five (5) worsing davs following
receipt oL such rcguest.

Step 5

IZ the Uulon Is rnot satisiiied with the decision of the Viee President
for Personnel or hils designated representative, the Union may vitlin
ten {10) woriine davs efter tue decision of the Y“ice President ror
Personnal or his designated represeatative, suowit to the Office of
Lomployee rlelations a written reguest to refer Lue grievance to

fact [inding before a designee of Hutzers; a desiznee of the Ualen
ard a third individual to be designated jolutly by Rutgers and the
Union. If Liue parties cannot agree on the selection of the third
fact fiinder, then the parties will petition the American Arbitration
Asspciatlon to provide a list of ad hoc fact finders from its pancl
of experts in public disputes settlewent [rom which a faet finder
may be selected in accordance with the rules and procedurcs of the
ATerican Arbitration Association. Each party shall be responsible
for the costs and enpenses of their respective designees; and each
party shall pay one-half of the other costs and expenses of the

fect finding process, including the fee of the tnird fact finder,

3. Saturdavs, Sundays and holidays shall not be considered working
days in conputing the time linits provided for above. Any written decision
or wriltten cnswer te a grievance nade at any step which I[s not appealed to
the succeeding step within the time limits provided, or such additicnal perioed
of time as wav be nutuvally agreed upon in writing, shall be considered a final

settlepant anc such settlemenL shall pe binding upon Kutgers, the Union and the
employec or c.ployees involved,

4. An employce shsll not lose pay for time spent during his regular
workling howv+vs at the foregoing steps of the gricvance proccdurc. Lo tne event
that it is necessary to requirc the attendance of other employees, during
regular worning aours, at any step of the grievance procedare, suocn employees

shall not lose pey for such time.

5. In the event of the discharge for cause of any cumployee,
Rutpers shall prorptly give written notice of the discharge to the
conrlbteouan reshonsible for the campus on which the discharged enployee
had bLeen eployed, and alteapl to pive telephone notiece to the President

of the Inion,

.
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ART 1T M A - SR CTHENT =R 00 CON TR

Represcatatives of Rutpers and represcotatives of the Union
may confer at any time upon Lhe request of either party to consider
matters of geoneral inteorest or concern, other than gricvances. Any
such conferences shall take place at a mutuvally convenient time and
place and way be attended by no wore than threce (3) Unlow reopreseuta-
tives erployoed hy Refgers who shall nol lose pay for time spent during
their regular woriciop hours at such coufercnces. Such confcrences wmay
be attended by Interrational Representatives of the Union.

ARNTLICTE VI - NOMDISCRININATION

There shall be no discrimination by Rutgers or the Union
against any cwployec or applicant for employrent because of race,
creed, color, sex, relisgion, marital status, nationality or mcwbership
or nonme-hership in Lhe Union.

ARTICIE VIl - SENIORITY

1. All employces shall be considered as probationary employees
for the first six (6) months of their employment. Probationary employees
may be disciplined or terminated at any time z& the sole discretion of
Rutgers and thev snall not 2e entitlzd to utilize the provisions of
Article V - Grievaunce Procedure. lpon completion cf such prebationary
period, their seniority will be cdated as of the date of the commencemant
of their ewplovwant. In the event that two {2) employees commence their
empleoyment on the same date, their zespective seniority shall be determined
by alpllabetical order of their last names,

2. Seniority for the purpose of this article shall be based upon
an enplovee's continuous length of service in the unit covered by this
Agreement.

3. The OLfice of Employee Relalijonz shall maintain a seniority
list of employees, a copy of whichh shall be furnished to the Union. The
Office of Ewplovee Rezlations also shall furnis™ to the Unicn copies of the
monthly reporls revlecting changes in the seniority list,

4. An employee's senjority shall cease and his emplovee status
shall terminate for any of the following rxeasons:

{a) Resipgnation or retirement;
{b) Discharge [or cause;

(¢) Continuous layoff for a period exceeding six (6) months;



(d) Poilure ot laid-orl caplovee to report Tor work
eitlier (i) on vate specilied in written aotice ol recall
postuarhed seven (7) or more calendar daye prior to
such date, or (ii) within three (3) workiug davs after
date specificd in written notice of recall postmarked
less tLhanr seven (/) calcendar days priov Lo such date,
unrless return to work as herein provided is excused by
Rutgers. Written notice of recall to work shall be sent
by Rutgers by certified mail, return recelpt requested,
to the enployee's last known address as shown on Rutgers
personnel records ;

{e) Failurc to report for work for a period of three (3)
consecutive scheduled working days without subscquent
notification to Rutpers of a justifiable excuse for
such ahsence ;

(f) Failure to report back to work immedijately upon
expiration of wvacation, leave ol absence or any
renewal thereof unless return to work is excused
by Rutgers, and such excuse shall not unreasonably
be yithheld by Rutpers.

5. MWhen Rutgers deciées to reduce the number of employees in any
particular job title, the employee or employees in such job title with the
least scuiority shall be laid off. FEmployees so laid off shall not be
entitled to displace apy other employee during a layoff which persists for
two (?2) calendar weexs or less, or auring a heliday shutdown, whichever is
longer., 1In the event that a layoff persists pevond two (2) calendar weeks
or heyond the periad ol a holiday shutdown, whichever is longer, any cmployee
so laid off fror & particular job title may displace Lhe employec with the
least seniorily ia any lower rated rank, provided thiat he has the requisite
qualifications ard abllity to perform the work available. Any ewployee
exercising his right to displace another employee with less seniorilLy in
any lower rated racxk shall be paid at the rate of such job.

6. Exployees shall be recalled to work from layoff in ocrder of
their seniority previced that they have the requisite qualifications and
ability to perform the work available.

7. As a nmaLter of policy, Rutgers will endeavor to £ill permgnent
job openings in the unit by promoting erployees fror lower rated ranks where
such employees have the reqguisite gqualifications and abilibty to perform the
work. Wherc there are two or more employees with equal reoquisite gualifica-
tions and ability to perform the work, the employee with the greatest scniority
will be promoted. Rutgers shall have the right to £ill permanent job openings
by hiring ncw employees instcad of prometing employees when there are no
emplovecs who Lave the requisite gualifications and ability to perform the
worl who have applied for a given progotion.
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PnoUfn unrt e test e appreprdare Sbul et v tor oo poeried ol
Live (o0 oo . S Ol suc L per L o ]_] e Luvegabed te the
Union Socrelon s s n b poel ity vows vty Prolal dondry coployjees arce
Cdae i ke Lo Lrd T or pea it Job oponangs,
9, Afa)y i plovees wav be teeporarily translerred to work in
anotlaer job t2tie witaent reaid to semorily Tor perionds up to thivty (30)

working day, amd Loy cvee additional periods ok Uine as may be vutually
agrecd upoa between Rutpors and the Union.

(LY When futpers assipns an employee fo Lemporarily work in
another joh title for o period in excess of L[ive (%) continuous working days,
the ewployee shall therevafter be entitled to be paid, retroactively to the
first day of his Low: orary sssignuent, the rate ol pay for the job from which
he was tenpoirarily ass ned or bhe starting rate ol the range of the job to
which he is towperarvily assignoed, whichever is hipher. It is understood

that Rutygers will aot rocate a texporarily assigoped cuplovee for the purpose
of avoiding compensaticn to the employee under this provision. When an
employee fultills suvch tewmporarv assignment, it shall be noted by prepaving

a memorandum cutliniog the assignment and filing the memorandum ia the
ewmployee’s persennel file,

10, An emplovee who is promoted or permanently transferred to a
Job or positiorn not covered by this Agreement shall retain and accumulate
his seniority as provided Tov in this Agrccuent for & period of one (1)
year from Lhe tize of his prowstion or transter, during which perjod of time
the employee way ve retunrned to work in a position wilhin the unit cocparable
to thie one which he held at the time of his promotion or transfer.

ARTTICLE VI1I - VACATTION

Regularly sopointed [full-Line emplovees arce fivst eligible for
vacation upon corpletion of the riscal year during which they are cmployed;
vacation is accrued on the basis of one day for each full month Quring that
period. The vacation rate thereafter is:

One through 14 years' service - 15 working days
15 or mare years' service = 20 working days

The allowance earned in ore fiscal year must be used before the end
of the following fiscal vear or it is forfeited, except that, if it is mutually
agreed between Lhe erployee and his supervisor that the pressure of work or
special circurstances vake it dillicull for the employee to usc his current
vacation allovance, then a maximem of one year's vacation allowance may be
carried forward into the next succeeding vear. lHowever, an employec way oot
expect to coibine the entire vacation allowance from twoe fiscal years unless
the supervizor and eaployee mutually agrce to such an extended vacation,

If an emplovee becomes 11l during five (5) or more of his vacation
days, that portion of his wvacation during which he was ill may be converted
from vacation time to sick leave provided that:

1. He was hospitalized during his vacation period; ox
?, He was under a doctor's care tor illness other than a
chronic condition during the course of his vacation,

In order to be elizgible for such conversion of vacation to paid sick
leave, the emplovee must suehinit aceeptable evideuce of hospitalization or of a
doctor's attendance. When a death occurs in the immediate family while an employee
is on vacaticn, bhercaverent time may also be charged to sick leave.

-7-



Sick leave {5 defined as o necossary period of absence becausc
oif Lbllnows.

sick leave days arce carned at Lhe rate of fifteen (13) per
fiscal year, During the [irst fiscal year of employment, sick leave days
will be carted at the rate of one for cachh [ull mouth of seyvice ¢xcept that
fiftecen (15) days shull be carned for the tirst fiscal year {or employees
appainted on July lLst.

Imused sick leave is cumulative,

Eagplevees who use move sick leave than accumulated will have their
pay adjusted accordingly. :

Ernlovees are expected to notify thedr supervisor preferably by
telephone as carly as possible at the beginning of the work day on which
a sick leave day is used and o keep the supcrvisor adequately intormed
should the absence extend beyond one day.

Euployees shall be required to submit a medical certificate
after nore than three (3) consecutive working davs of illness, When Rutgers
believes that sick leave privileges are lLeing abused, Rutgers may, alter
giving warning to the employee(s), request certification of future 1ll1esgea
at ltf discretion.

The mearing of sick lcave may be extended to include a period of
time for bercavecment {up to three (3) days) because of death in the inmediate
Tamily. T—medizte Zamilw 15 dellined os povher, fathor, spousg, cnild, foster
child, sister, brother, and any relatives of the eaployee residing in the
employec's houschold,

After retirement enplovces are eligible for a paywent of one-half
of their accunuliaced earned but vnused sick leave credited to the enplovec
in the records of the University in conformity with the riles and regulations
governing such provisions,

ARTICLE X — MATERNITY LEAVE

An employee desiring to work during pregnancy must furnish Rutgors
with a physician's certification indicatirg the expected date of Lirth and
the physiclan's opinion as to how long the cumployee may continue to work,
Unless the University requircs an additional medical opinion, the: euployee
will Le permitlted Lo work until the time specified by her own physician.

An emplovec who wishes to return to woric following the birth of
her child will be pranted a meternity leave of absence without salary and
will be reinstated in her original position or a posifion of siniler status
and pay without loss of service credits, An employee may use accunmulated
sick leave Lo the extent she has 1t available. An employee may elect to
continue Rutoers benerit programs by personal contributions while on leave.

Under most circmmstances, the caployee will be returned Lo her

original positien. 1{ necessary, the deparluent may fi11 the peosition on
an interim basis with the clear understanding that this is a temporary

-8-



arrangeneal wadeb will boe tecadpatos ab Lhe Lisne the enployee returs from
leave ot abseuce.

Io crder to obrain a weternity lecve, the eonployee musl:s (1)
reguest tihe leave fron her supervicor at lease ooe wanth prley tu the
commencescnt of the leave; (2) recucst the leave for a reasonalbe period of
time, not toa exceed three wonths bevond the anticipated date of the birth
of her child; (3) wotily Rutgers at least ore month prior te the end of

the Ieave that she will be reacy to reburn to work on the speclilied date.

A maternity leave may be entended for anv reasonable peried of
time beyonce the origlnally requested tine period provided the enplovee
reguests the extension not less thaun one wonih prior to the expiration of
the originci lcave and submits a physician's stavement cerlifying that an
extension Ls necessary for medical reasons. Unless the University requires
an additciconz. medical opinion, ihe request wiil be granted. However, only
under the mist exiraordinary clreumstances will an extension of more than
three montbs be considered reasonable, .

Inis policy snall apply to all female employees regardless of
marilal sratus,

ARTICLE XI -~ MILTTARY LPAVE

———

Any full-time regularly appointed employee who is a member of
a rescrve component of the armed forces of the United States of Aumerica
shall be entitled to a locave of agboence with pay for the ususl prosceribed
L

trainicyg period not to exceed fifteen (15} working days per vear. Such
leave shall not be charged against vacation time.

The emplovee must give the supervisor a two (2) week advance

notice of sucl leave and must pregent to the supcrvisor a copy of the
offieial governmental orders authorizing the military training.

Rutgers shall grant time off with full norwmal pay to any
regulariy appointed employee who is required to serve for jury duty during
such perioc as the employee is actually upon such duty. I[ jury duty doecs
not require the fuil work day, and it is practicable for the emplovee Lo
return to cuty, it is expecled he/she shall do so.



hip Lovees i ne wiven poradaoion to attond witlont loss of pay
Laber=c aue o ot redations seminers whon the s subject ratter is deciped to be
of venetit Loth to the Union and Rt ners,

L}

AUTICLE NIV - SURPOBLID COURy WITHESS

Wher an cuployee is subpoened €o appear as a witness before
8 court in connecrion with responsibilities related to official duties,
he or she shall 5e cowpunsated for such time.

ARTTOTE XV - OVIRTRIE

Rutgers will insofar as possible provide an cqual opportunity for
ovorLime work aund shall rzintain an overtime log for this purpose which shall
be available to Lhe Lnden for revieu,

Employees covered by this Agreement will be assigned to appropriate
work in connection with University sponsored evenls to the extent they are
available prior to emploving nou-Rultgers personnel.

In Lhe event that therc are insufficient anumber of employees
willing to cover & glven overtime assigneent, then Rutpgers way assign
the necessary number of employees to cover the assignurent.

ARTTCIE XVE - CALL BACK PAY

Any emplovee who is called back to work after he has completed
his regular shift and hee lert hic place of work chall Be gusvantecd a

minimum of four (4) hiours work or pay in lieu thereof. Swvuch emplovee
shall be required to work all hours which are required by his supervisor.

ARTICLE XVIT - 1IEAULE BEFKETITS

Employecs and their eligible dependents shall continue to be
enrolled in Lhe New Jersey Statc Health Benefits Program which includes
Blue Cress-dlue Shield, Rider J provisions and Major Medical,

Administrative rules are established by the Divisicon of Tensions
and Rutzers.

ARTICLE XVTITY - RET IRPMENT

Employees shall be eligible for participation in the Public
Employvees Retircuent System consistent with its rules and regulations.
In accord with a recent change in these rules and regulations, cuployees
arc cligible to retire after twentv-rive (2%) vears of wewmbership service
upon reaching age fifty-five (93) with no penalty.

Should there be chianges wade in this plan by legislation during
the term of this Agrecement, 81l such changes appropriate to members of this
negetiatiog uwnit shall be made and ctiected in accordance with the provisions
of such legislation,

Afministrative rules are establishad Ly the Division of Prusions
and LRutpers,
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Lateoes v Lo Derion agree that eondoveos Lhall e optitled
Lo cujoy, wel ol Leonubjoct to, all terms aond conditions of
awplovient applieable Lo the bareaioing unit provided tor in the
Loiwersiby proc o owe s e Lheapis oot specilicalls provided for hereiu.
ARTTCLE N~ MISCELLANSOUS

1. Rutpers shall provide a bullcetin board, space oa a
bullceiin Loiard or spuce for a bulletin board fer posting Ly tnlon
reprosentatives of notices related to ofliclial Union watters, The
Uulon agrees triaat notices pested on such bulletin boprds shall uot con-
tain politiczal or confrouversial meterial or any wmaterial not related to
olficial Unicn busincse.

2. A1l regular full-tizme employees originally uired on a
tull-tiue voucthey Basis will have thedlr vaocation eligibility computed
from their crigzingl date of hire.

3. Rutgers may from Lime to. time, establish and issue
reasonahle rules and regulations concerning the work to be performed by,
and the cenduet of, its employees, including a disciplinary code, and it
shall apply and enforce such rules and regulations fairly and equitavle.
These rulcs and repulations shall not be inconsistent with the terms of
this Agreenont.

4., Imployecs who are required te work for more than ten (10)
consecutive hours shall be eligible for oune mecal allowance in the amount
of Two Dollars (52.00).

5. Rutgers wili supply uniforns te emplovee and replace and repair
items that are worn or damaged in the line of duty, Initial alterations and
ineignia plccement will be provided by Rutpers.

6. No employee shall be discharged, susoendsd or disciplined in
any way except for just cause, The sole right and remcdy under this Agreement
of any such erplovee shall be to file a grievance throuvgh and in accordance
with the negotiated gricvance procedure.

7. Employees shall perforn dutles assoclated with reading bulletin
boards, taking notes of all alerts, and standing for shape-up inspection al
the start of their tour of duty.

8. Employees are not normally cxpected tostand by. However, under
exceptional circuwstences they way be requested to leave a telephone number
where they can pe reached,

9. Rutpers shall apply to employees applicable wage increases and frins
benefits that have been legislatively authorized during the term of this Agrcement

ARTTCLE ¥XI . - SEVEPABILITY

Rutgers and the Union undervstand and apree that all provisions of
this Apreccent are susject to law. In the event that any provision of this
Agreouent shall be rendered illegald or invalid uvnder any applicable law, such
illegalit, or invallidity ehall aflcct only the particular provision which
shall be deewcd of no force and cffect, bul it shall not: affect the remaining
provisions or this Agrecpent. i
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ARTTOTE NXTT - TERN

This Acrevnoent suall become effective as of the date above
mentioned and will otherwise continue in effect until June 30, 1975,

RUTGERS?, THE STATLD UNIVERS -’J"-I% .
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