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e PREAMBLE

+

. ‘This Agreement entered into this /CZ(?ﬁ'day of
.;aézt:fzhwagﬂ , 1979, by and between the BRoard of'Education
of the Borough of Norwood, County of Bergen, State of New
Jersey, hereinafter referréd to as the "Roard," and Local 418,
Production, Maintenance and Allied Workers, a/w International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers

of America, hereinafter referred to as the "Union."
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ARTICLE I

. . RECOGNITION

A The Board hereby recognizes the Union as the
exclusive representative for collective negotiations for all
regular Custodial and Maintenance Fmployees employed by the
Board, excluding Managerial Executives, Confidential Fmplovees,
Professional Employees, Craft Employees, Police and Supefvisors‘
within the meaning of the Act, and all other employees of the

Board.




"ARTICLE II

SALARIES

A. Salaries for the first year of this Agreement,
commencing July 1, 1979, shall be increased-over the salaries of
the previous year by se?en (7%) percent.

B. Salaries for the second year of this Agreement,
commencing July 1, 1980, shall be increased by the same percentage
amount granted to the Teachers of the School District for the same
year,

| C. Salaries for the third year of this Agreement,
commencing July 1, 1981, shall be increased by the same percentage
amount granted to the Teachers of the School District for the same
year.

D, 1In addition. to the base annual salarles, as des~
cribed in paragraph A through C above, employees who are appointed
as "lead night persons' shall be entitled to a premium of five
(5%) percent additional over the base hourly rate.

E. In addition to the salary increases noted in'
paragraphs B and C above any fringe benéfits provided to the
teachers during the second and third years of this Agreement shall

be provided to the employees covered by this Agreement.
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ARTICLE IIX

" DAY WORK WEEK AND OVERTIME

1

~

. ’
- Rar

; A. The normal work week shall consist of forty
(40) hours per week on the basis of Monday through Friday,
eight (8) hours per day.

B. Part-time personnei shall work a schedule
as established by the Board.

C. Employeces shall receive overtime at time
and one-half the regular rate for all work over forty (40)
hours per week.
D. In the case of an employee who isc called

back to work due to an emergency or an act of God, such em=

ployec shall receive a minimum of two k2) hours work or vay in lig

thereof, at the rate of time and one-half the regular rate.

—
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ARTICLE IV

C8ICK LEAVE .-

- W

1

A. Employees shall be entitled to twelve (12)
sick leave days each school vear. Unused sick leave days
shall be accumulated from vear to year with no maximum limit.
B, A list of accumulated sick leave of each
employee covercd by this Agreement shall be forwarded'hy the
Board Secretary to the said employce-by ecach September of the

school year.
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ARTICLE V

i

. . PERSONAL LEAVE

' A. TEImployees shall be entitled to the following
temporary non-accumulative leave of absences with pay each
school year:

1. Four (4) days leave of absence for
legal, business, houschold or family matters which
require absence during school hours. Written appli-
cation to the Administrative Principal for said
leave shall be made before said leave is considered
(except in case of emergency) and the applicant for
such leave shall be required to state the reason
for taking such leave.

2. Other leaves of absence with pay
méy be grénted by the Board in its gsole and absolgte
discretion for good reason. The decision of the
Board of Education shall be final and conclusive
upon the parties hereto and the employee.

3. Leave granted uﬁder the above
sections shall be in additioh to sick leave to
which the emplovee is entitled, as set forth in

this Agreement.




L

ARON,
ILL & SALSBERG

SOUNMSLLLORS AV LAw
P! SUMMIT AVENUT
Y OTY, nLW JLALLY 82304

-

ARTICLE VI.

r  + GENERAL PROVISIONS

A. There shall be no reprisals of aﬁy kind
taken against any employee by reasons of his or her member=
ship in the Union.

B. The Union agrees to take no action that
will demean the process or will be contrary to the laws of
the State of New Jersey pertaining to strikes, work stoppage
or sanction or to take any other collective action to disable
or impede the Board in the discharge of its statutory duties,
and agrees that such action would constitute a material

breach of this Agreement.
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ARTICLE VII.

'+ SEVERABILITY

A, If ahy provision of this Agreemenf is held
to be invalid by operation of law, or by a Court or other
Tribunal of competent jurisdiction, such provision shall be
inoperative, but all other provisions shall not be affected
thereby, and shall continue in £full force and effect.

B. Notwithstanding paragraph A above, should
the salary provisions relating to the second and third year
of this Agreement be declared invalid, in accordance with
paragraph A above, then in that event, those clauses may be
renegotiated at the opt;on,of either party. It is the under-
standing of the parties that this clausc is not to be used
by the Union as a method of obtaining more than the agreed
upon peréentaqe figures as mentioned in the Salary Article of

this Agreement.
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ARTICLE VIII

¢+ . INSURANCE

A. The Board will pay the full premiuﬁ for each
employee under the New Jersey State Health Benefit Plan for
the following:
Blue Cross/Blue Shield
Rider J
Major Medical
B. The Board will, upon written request of
the employee, also pay the full premium for the employee's
immediate family for the above-mentioned insurance protection,
provided that the Board's insurance carrier and the employee's
family will not be paid by the Board. The employee shall
furnish the Board with an affidavit to this effect with his
or her request for coverade.
A C. rImployees are responsible for providing the‘
Board Secretary with required forms and data within the ten
(10) working days of their effective starting date of employ=-
ment.
D. It is understood that insurance coverage
will not be provided for emplovees workihg less than twenty

{20} hours per week.
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ARTICLE 1IX
7' UNIFORMS
A. Three (3) uniforms shall be provided to
each employee at the Board's expense.

B, In addition to the three {3) uniforms

‘mentioned in paragraph A, one (1) extra shirt shall be

provided to each employee.

C. There shall be two (2) pair of snowmobile
boots on the premises to be available for employee use. It
is understood that the Board's obligation with respect to
snowmobile boots shall be to provide the boots for the use of
any employee on duty and shall not he construed to mean two

(2) pair of boots for each employee.
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ARTICLE X

T HOLIDAYS

SR A, Employeés s5hall be contitled to eleven (11)
naid holidays per ycar, to be assianed in accordance with the Roard
calendar. Additional days may be provided at the discretion of
‘the Board.

B. For any reasons school should be held on one
(1) or more of the holidays, the employee concerned will report
for work as usual. For any day worked on a holiday, an extra

day shall be added to the emplovee's annual summer vacation or

at other times, at the discretion of the Administrative Principal.
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ARTICLE XI

‘

. VACATIONS

B A. Vacations for full time employees shall be
based on employment as of July lst of each year. Fmployment
for six (6) months, but less than one (1) vear, earns one (1)
week vacation; employment fo? one (1) year, but less than
eight (8) years, earns two (2) weeks vacation; cmployment for
eight (8) years or more earns three (3) weeks vacation.
Vacations will be taken during July and August after consulta-
tion with the Administrative Principal.

B, Vacation schedules during July and August
shall be so staggered that the school will have one ({1l)
Custodian in attendance every week day.

C. Earned vacation will be paid at a pro-rata
basisg, based onlthe following formula: number of complete
half months worked in current year, divided by twenty=-four (24)

times the annual earned vacation pay.
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ARTICLE XII

" GRIEVANCE PROGEDURE

i

A A. DEFINITION

1. A grievance is a claim based upon an

event or condition which affects the welfare and/or terms

‘and conditions of employment of an employee or gqroup of

employees and/or the interpretation, meaning or application
of any of the provisions of this contract. However, the term
"grievance" shall not apply to (a) any claim for which a manner
or review is prescribed by law; or (b) any rule or regulation
of the State Department of Education or Commissioner of
Education; or (¢} the refusal of the Board of Education to
reemploy nontenure emplovees or to grant said nontenure
employees a hearing where recemployment of said nontenure
employees‘has not’been approved by the Board of Education,

2. Any "aggrieved person" is the person
or persons or Union making the claim,

3. A "party in interest" is éhe person
or persons making the claim and any person who might bhe
required to take action or against Qhom action might be taken
in order to resolve the claim.

B. PURPOSL

1. The purpose of this procedure is to secure,
at the lowest possible level, equitable solutions to the problems

1
which may from time to time arise affecting the welfare or terms
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GRIEVANCE PROCEDURE - cont'd.

and conditions of empléyment of employees. Both parties
agreé-;h;t these proceedings will be kept as informal and
confidential as may be appropriate at any level of the pro-
cedure,

2. Nothing herein contained shall be con-

strued as limiting the right of any employee having a grievance

"to discuss the matter informally with the appropriate member

of the administration, and having the grievance adjusted
without intervention of the Union, provided the adjustment
is not inconsistent with terms of this Agreement.

C. PROCEDURE

1. _Since it is important that grievances
be processed as rapidly as possible, the number of days |
indicated‘at each level should be congidered as a maximum
and every effort should be made to expedite the process..

The time limits specified may, however, be extended by mutual
agreement.

2. In the event a grievance is filed at
such time that it cannot be processed thfough all the steps
in this grievance procedure by the end of the school year,
the time limits set forth herein shall be reduced so that the
grievance procedure may be exhausgéd prior to the end of the

school year or as soon thereafter as is practicable.

“
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GRIEVANCE PROCEDURE = cont'd.

!

3. LEVEL I ~ An employee with a grievance
sha11~}i}st discuss it with his immediate superior with the
objective of resolving the matter informallvy.

LEVEL II - If the aggrieved person is
not satisfied with the disposition of his grievance at Level
I, a grievance may be filed with the District Administrator
within five (5) school days after the decision is made at
Level I. The District Administrator shall render a written
decision within ten (10) school days after receiving the
written grievance.
not satisfied with the disposition of his grievance at Level
II, a grievance may be filed with the Board of Education
within five (5) school days after the District Administrator's
decision. The Board of Education shall make a written decision
of the grievance within one (1) calendar month after receipt
of the grievance.

LEVEL IV - If the aggrieved person is
not satisfied with the disposition of his grievance at Level
I1I, he shall'havé the right to request advisory arbitration.
A written request for advisory arbitration shall be filed with

the Board of Fducation no latcr than twenty (20) days following

‘the Board of Fducation's decision. TFailure to file within

said time period shall constitute a bar to such advisory arbi-

!
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GRIEVANCE PROCEDURE - cont'd.

1

I

tra;@qn! unless‘the aggrieved person and the Board of Fducation
shall m;tually agree upon a longer time within whicﬁ to assert
a request for advisory arbitration.

The Board of Fducation and the aggrieved
will each nominate one {1} advisor. A third member, who shall
be the chairman, shall be selected by the advisors named by
the Board of Education and the aggriéved party.

The authority ofvthe advisory board
shall be advisory only and shall be limited solely to the
interpretation of the agrcement to which this procedure is
annexed and shall have no authority to add to, subtract frow;
or modify any of said provisions, nor shall the advisory board
have the auﬁhority to substitute its judgment as to the degree
of discipline.

The advisory board, so selected, shall
confer with the Board of Fducation and the aggrieved person
and hold private hearings promptly. The advisory board shall
issue their decision in writing to the goard of Education .
and the aggrieved person within thirty (30) days frdm the date
of the closing of the hearings or, if oral hearings have been
waived by the Board of Education and the aggrieved person,
then from the date the final statements and proofs are sub-
mitted to them. The Board of Education will meet as a whole

and review the facts and conclusions presented by the advisory

'

k]
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GRIEVANCE PROCEDURE - cont'd.

)

board within thirty (30} days. Within ten (10) days of this

D S

review,‘ﬁhe aggricved person will be notified in wriﬁing of
the Board of Education's conclusions.
b. costs

The costs for the services of the advisor,
including per diem expenses, if any, and actual and necéssary
travel, and subsistence expenses, shall be borne eéually by
the Board and the Union. Any other expenses incurred shall be
paid by the party incurring same,.

. REPRESENTATION

Any aggrieved person may be represented at
all stages of the grievance procedure by himself, or at his
option, a representative selected or approved by the Union.
When an émployee is not represented by the Union, the Union
shall have the rights to be present and to state its views at
all stages of the grievance procedure. Such procedure concern-
ing representation shall not appl&'at Levél I.

F. REPRISALS

No action of any kind ﬂvﬂl be taken.by the
Board or by any member of the administration against any party
in interest, any building represenﬁative, any member of the
Union, or any other participant, in the grievanéé procedure by

reason of such participation.




ARON,
L & SALSBERG

UHMPLLOAS A LAW
3P SUMMIt AvENUE
CITY, NEW JLABLY 07508

G. GROUP_GRIEVANCE

If, in the judgment of the Union, a grievance
affects a group or cléss of employees, the Union may submit
such grievance in writing to the District Administrator
directly and the processing of such grievance shall be com~
menced at Level II. The Union may process such grievance
through all levels of the grievance procedure,

H., 1. All unsatisfactory decisions rendered
to the aggrieved person at Levels I, II, III and IV, shall be
in writing, setting forth the decision and the reason or
reasons therefor, and shall be transmitted promptly to all
parties in interest and to the Union.

2, All meetings and hearings under this
procedure shall not take place during the school day and shall
not be conducted in public and shall include only such parties
in interest and £heir designated or selected representatives

heretofore referred to in this Article.
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ARTICLE XIII
T A. This Agrecment shall be effective as of July
1, 1979 .and shall continue in effect until June 30, 1982.

B. IN WITNRSS WIERLCGEF, the parties hereto have

"caused this Agreement to be signed by their respective officers

on this AT day o 0oesselicnr |, 1979!
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