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LABOR AGREQFENT
This Agreement is entered into between Local 866, affiliated
with the International Brotherhood of Teamsters Chauffeurs,
Warehousemen and Helpers of America, herein referred to as the
("Union"), and the City of Passaic, a Municipal Corporation of the
State of New Jersey, hereinafter called the ("City").
ARTICLE I
RECOGNITION
A. The City recognizes Local Union No. 866, affiliated with
the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America as the sole and exclusive
bargaining agency for all persons employed in classifications
covered by this Agreement in all matters pertaining to rates of
pay, wages, (salaries), hours of work, benefits, and other terms
and conditions of employment.
B. EXCLUDED are all professional, office clerical,
supervisory, watchmen, guards and other employees excluded by law.
ARTICLE I1

SUPERVISCRY AND OTHER EXCLUDED EPERSONNEL

A. At no time will any excluded employee, or employee with

supervisory authority, be permitted to perform any work covered by
i
this Agreement, except when no covered employee is available.



ARTICLE II1
DUES8 DEDUCTION AND AGENCY SHOP

A, The City agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the Union. Such
deductions shall be made pursuant to law.

B. A check-off shall commence for each employee who signs an
authorization card, supplied by the Union and verified by the
Business Administrator or his designee, during the month following
the filing of such card with the City.

C. If during the life of this Agreement, there shall be any
change in the rate of membership dues, the Union shall furnish the
city written notice third (30) days prior to the effective date of
such change and shall furnish to the City either new authorizations
from its members showing the authorized deduction for each
employee, or an official notification on the letterhead of the
union and signed by the Secretary/Treasurer of the Union advising
of such changed deduction.

D. The Union will %rovide the necessary check-off
authorization form and the Union will secure the signatures of its
members on the forms, and deliver the signed forms to the Business
Administrator or his designee.

E. Any such written authorization may be withdrawn and become
effective to halt deductions, pursuant to law, by filing the notice
of such withdrawal with the Bus}ness Administrator or his designee.

F. The City agrees to deduct the fair share fee from the

earnings of those employees hired on or after the signing of this



Agreement who elect not to become members of the Union and
subsequenfly withdraw from the union, and transmit the fee to the
majority representative.

G. The deduction shall cémmence for each employee who elects
not to become a member of the Union during the month following
written notice from the Union of the amount of the fair share
assessment. A copy of the written notice of the fair share
assessment must also be furnished to the New Jersey Public
Employment Relations Commission.

H. The fair share fee for services rendered by the Union
shall be in an amount equal to the regular membership dues,
initiation fees and assessments of the Union, less the cost of
benefits financed through the dues and available only to members of
the Union, but in no event shall the fee exceed eighty-five (85%)
percent of the regular membership dues, fees and assessments.

I. The Union shall indemnify, defend and save the City
harmless against any and all claims, demands, suitg or other forms
of liability that shall arise out of or by reason of action taken
by the City in reliance upon salary deduction authorization cards,
or the fair share assessment information as furnished by the Union
to the City, or in reliance upon the official notification on the
letterhead of the Union and signed by the Secretary/Treasurer of

the Union, advising of such changed deduction. .
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ARTICLE IV

PROBATIONARY PERIOD

A. All newly hired employees shall serve a probationary
period of ninety (90) calendar days.
ARTICLE ¥V

SﬁNIOR;TY

A. Seniority shall mean a total of all periods of employment
within classifications covered by this Agreement, and shall refer
only to regular full-time permanent City employees.

B. An enmployee shall lose seniority rights only for any one
(1} of the following reasons:

1. Voluntary Resignation;

2. ﬁischarge for just cause;

3. Fajilure to return to work within the prescribed
period upon recall as provided in the lay-off and recall provision
of this Agreement;

4. Continuous lay-off beyond recall period for re-
employment ocutlined elsewhere in this Agreement.

C. Seniority shall prevail in all .provisions of this
Agreement where a preference may be exercised.

D. C.E.T.A. and other grant employees shall be given
preference for full-time, regular employment. All employment
during C.E.T.A. shall be counted as seniority when hired by the

City.



ARTICLE YI
NOTIFICATION TO THE UNION

A. The cCity will notify the Union in -writing of all
promotions, demotions, transfers, suspensions, discharges,
additions and deletions as they occur.

B. The City will notify the Union in writing prior to a
layoff.

C. 'The City will provide the Union with an updated list of
covered employees showing name, address, classification, Social
Security Number, and rate of pay in January of each year.

ARTICLE VII
MOTIONES8 AND DEMOTIONS

A. The city shall comply with applicable Civil Service Law
and Regulations.

B. An employee who is ﬂromoted to a higher posgition shall
receive the rate of the new job classification. All employees so
promoted shall be placed on the higher rated job for a trial period
of one hundred twenty (120} days. In the event the employee does
not successfully pass this one hundred twepty (120) day trial
period, such employee shall be given his former position without
any loss of seniority or pay.|

C. In the event a surplus exists in a particular
classification, the employees with the 1least amount of
classification seniority shall be demoted. to the next lower

classification.



ARTIC Il

TEMPORARY PROMOTIONS
A. The City shall comply with applicable civil service law

and regulations.

B. An employee assigned to a classification with a higher
rate of pay, shall be paid the higher rate of pay for time worked.
Each fraction of one (1) hour shall be paid as a full hour.
Overtime shall be paid on the basis of actual overtime worked.

ARTICLE IX

SUSPENSION OR REVOCATION OF LICENSE

A. In the event an employee shall suffer a suspension or
fevocation of his chauffeur’s license because of a succession of
size and weight penalties, caused by the employee complying with
his employer’s instructions to him, the employer shall provide
employment for such employee at not less than his regular earnings
at the time of such suspension for the entire period thereof,
subject however, to the seniority and lay-off provisions applicable
to him at the time of such susﬁension.

ARTICLE X

BUBCONTRACTING

A. For the purpose of preserving work and job opportunities
for the employees covered by this Agreement, the employer may
subcontract work only if the following conditions are met:

1. There are no employees on lqy-off with unexpired

recall rights;



2. No employees will be laid off during the period of
the work being subcontracted;
3. The work cannot be done by the existing employees

|
within the time such work is required to be completed.

ARTICLE XI
LAYOFFS AND RECALL

A. The City may reduce the working force only due to lack of
work and/or insufficient budgetary appropriates.

B. Employees shall be laid off in the order of least total
employment seniority.

C. Notice of such layoffs will be given at least forty-five
{(495) days before the scheduled layoff.

D. A laid off employee shall have preference for re-
employment for a period of life.

E. The City shall rehire laid off employees in the order of
greatest employment seniority. Under no circumstances whatsoever,
shall the City hire from the open market while any employee has an
unexpired term of preference for re-employment who 1is ready,
willing, and able to be re-employed, -~ .

F. Notice of re-employment to an employee, who has been laid
off, shall be made by registered or certified mail to the last know
address of such employee.

G. The employee shall report to work within.five (5) workinhg
days of recall. Failure to so report will be construed as an

abandonment of employment and of any further recall rights.
il
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-ﬁy. Each employee is required to notify the city of any change
of ad&ress and/or telephone number within five (5) working days.
TICLE XI '

SEPARATION OF EMPLOYMENT

A. In the case of discharge, the City shall immediately pay
all monies, including pro-rata vacation pay due to the employee.
B. In the case of resignation, the City shall pay all mconies
due to the employee, including pro-rata vacation pay on the next
immediate pay day.
ARTICLE XIIY

BUPPLEMENTAL COMPENSATION UPON RETIREMENT

A. Each employee shall be entitled, upon retiremenz., =2

Iq

service and age or disability, from a state administered retirement
system, to receive a lump sum payment for earned and unused
-accumulated sick leave which is credited to him on the effective
date of his retirement in the manner and to the extent provided for
herein. Any employee who elects a deferred retirement benefit
shall not be eligible for such supplemental compensation payment.

B. Such supplemental compensation payment shall be computed
at the rate of one-half (1/2) of the eligible employee’s daily rate
of pay for each day earned and unused accumulated sick leave, based
upon the employee’s average annpal compensation received during the
last year of his employment prior to the effective date of his
retirement, provided, however, that no such-lump sum supplemental

compensation payment shall exceed $8,000 providing that the

———
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émﬁibjea shall elect to collect such money over a two (2) year
périod*ﬁith the City paying two (2%) percent interest.

C. The lump sum supplemental compensation pro;ided herein for
accumulated sick days shall in no way effect, increase or decrease
any pension or retirement benefits to such retired employee.

D. An employee who incurs a separation in service for any
reason except that due to temporary lay-off shall have his
accunulated sick leave computgd only from the date of return to
employment.

E. In the event of any employee’s death after the effective
date of retirement or before payment is made, the payment shall bae
made to his designated beneficiary. 1In the absence of a designated
beneficiary, payment shall be made to the employee’s estate.

F. Effective upon the signing of this Agreement, the
supplemental compensation upon'! retirement shall apply also to the
benefit of the estate of any unit employee who dies while in the
employ of the City.

ARTICLE XIV
JOB_BTEWARDS

A. The City recognizes the right of the Union to designate
Job Stewards and alternates. The Union will furnish the City with
a list of the Stewards and alternates.

B. The authority of Job Stewards and alternates so designated
by the Union shall be limited to, and shall not exceed, the

following duties and activities:
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1, The}investigation and Presentation of grievances in
accordance withl-the provisions of the Collective Bargaining
Agreement. ‘

2. The transmissiorlof such messages and information
which shall originate with, and are authorized by the Local Union
or its officers, provided such messages and information:

(a) Have been reduced to writing; or

{b) If not reduced to writing, are of a routine

nature and do not involve work stoppages, slow downs, refusal to-

handle goods, or any other interference with the City’s business.

C. Job Stewards and alternates have no authority tec taks=
strike action, or any other action interrupting the Citv- s
business, except as authorized by official action of the Uniocn.

D. The City recognizes these limitations upon the authority
of Job Stewards and their alternates, and shall not hold the Union
liable for any unauthorized acts. The City in so recognizing such
limitations, shall have the authority to impose proper discipline,
including discharge, in the event the Shop Steward has taken
unauthorized strike action, slowdown, or work stoppage in viclation
of this Agreement.

E. Stewards with prior supervisory notification and approval,
shall be permitted a reasonable period of time to investigate,
present and process grievances on or off the property of the City,
without 1loss of time or pay. Such approval shall not be

unreasonably withheld. Such time spent in handling grievances

10



shall be conaidared working hours in computlng daily and/or weekly

overtime, prov1ded such time is substantiated and documented.

ARTICLE XV
N EGES
A. Providing prior notice is given to the City and prior

approval is obtained, authorized representatives of the Union shall
have access to the City’s establishment during working hours for

the purpose of adjusting disputes, investigating working

conditions, and ascertaining that the Agreement is being adhered.

to, provided however, that there is no interruption of the Citvrs

ks

working schedule. Such approval by the City shall nreo- ©
unreasonably withheld.
B. The Union shall provide the cCity with a list 37 “=hs
authorized representatives.
ARTICLE XVI

DISCHARGE OR SUSPENSION

A. The City shall not discharge nor suspend any employee
without Jjust cause. In all cases involving the discharge or
suspension of any employee, the cCity must immediately notify the
employee, in writing, of his discharge or suspension and the reason
therefor. Such written notice shall also be given to the Shop
Steward, and a copy mailed to the lLocal Union office, within one
(1} working day from the time of the discharge or, suspensien.

B. In respect to discharge or suspensiqn, the City must give
at least one (1) warning notice of the specific complaint against

such employee, in writing, and 'a copy of the same to the Union and

11



thélgéoﬁﬁsteward. The warning noticelés herein provided, shall not
remain'in effect for a period of more than twelve (12) months from
the date of the occurrence upon which the complaint and warning
notice are based. 1In such cases where the safety of the employees
is in jeopardy, this waning notice provision shall not apply. Both
the City and the Union recognize the principle of progressive
discipline with respect to discipline.

c. Before any employee 1is discharged, there shall be a

written notice to the Union and the reason(s) for the intended-

discharge, and as soon thereafter as it is practicable to do so, a
conference held between the Union and the City for the purposs o2
reviewing the matter,

D. A discharged or suspended employee must advise his Local
Union in writing, within five (5) working days after receiving
notification of such action against him, to appeal the discharge or
suspension.

E. Notice of appeal from discharge or suspension must be made
to the City, in writing, within ten (10) days from the date of
discharge and/or suspension. The appeal shali be heard beginning

with Step 2 of the Grievance and Arbitration provisions of this

Agreement.

12
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ARTICLE XVII

GRIEVANCE AND ARBITRATION PROCEDURE

A. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may
arise affecting the terms and conditions of employment under this
Agreement.

B. Nothing herein shall be construed as limiting the right of

any employee having a grievande to discuss the matter informally

with any appropriate member of the department and the Shop Steward..

C. 1. With regard to employees, the term "grievance" as used
herein means an appeal by an individual employee or group o
employees, from the interpretation, application or viclation of
policies, Agreements, and administrative decisions affecting them.

2. No grievance may proceed beyond Step Three herein
unless it constitutes a controversy arising over the
interpretation, application or alleged viclation of the terms and
conditions of employment controlled by statute or administrative
regulation, incorporated by reference in this Agreement, either
expressly or by operation of law, shall not:be processed beyon&
Step Three herein.

D. The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unless any step is
waived by mutual consent.

Step One: The aggrieved and the Union shall

institute action in writing under the

13



provisions hereof within t?enty (20) working
days after the event (giving rise to the
grievance. An earnest effort shall be méde to
settle the differences between aggrieved
employee and the immediate Supervisor for the
purpose of resolving the matter informally.
Failure to act within said twenty (20) working
days shall be deemed to constitute an
abandonment of the grievance.

Step Two: If no Agreement c¢an be reached
within five {5) working days of the initial
discussion with the Supervisor, the employee
or the Union may present the grievance, 1in
writing, within five (5) working days
thereafter to the Department Head or his
designated representative. The Department
Head or his designated representative will
answer the grievance in writing within five
(5) working days of receipt of tﬂg written
grievance.

Step Three: If the Union wishes to appeal the
decision of the Department Head, such appeal
gshall be presented in writing to the Business
Adninistrator within five (5) w?rkinq days
thereafter. The Business Administrator or hisg

designee shall respond, in writing, to the
|

14
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grievance within ten (10) qbrking days of the
submission.

Step Four: If the grievance is not séttled
through Steps One, Two and Three, either party
shall have the right to submit the dispute to
arbitration pursuant to the rules and
requlations of the New Jersey State Board of
Mediation. The costs for the services of the
Arbitrator shall be borne equally by the City
and the Union. Any other expense, including
but not 1limited te¢ the presentation of
witnesses, shall be paid by the parties
incurring same.

E. The arbitrator shall be bound by the provisions of this
Agreement aﬁd the constitution and Laws of the State of New Jersey,
and be restricted to the application of the facts presented to him
involved in the grievance. The Arbitrator shall not have the
authority to add to, modify, detract from or alter in any way, the

"~

provisions of this Agreement'! or any amendment or supplement

thereto. The decision of the Arbitrator shall be final and
binding.
F. In the event the aggrieved elects to pursue remedies

available through Civil Service, the grievance shall be cancelled
and the matter withdrawn from this procedure. It is agreed between
the parties, that no arbitration hearing shall be held until after

the expiration of at least thirty (30) calendar days after the

15



decision rendered by the Business Administrator or his designee on
the grievance. In the event the gfievant pursues his remedies
through civil Service, the arbitration hearing, if any, shall be
paid by the grievant or the Union.

G. The time limits expressed herein ghall be gtrictly adhered
to. If any drievance has not been initiated within the time limits
specified, then the grievance shall be deemed to have been
abandoned. If any grievanqe is not processed to the next
succeeding step in the grievanée procedure within the time limits
prescribed thereunder, the disposition of the grievance at the 1a|stﬂ~
preceding step shall be deemed to be conclusive. If a decision is
not rendered within the time limits prescribed for decision at any
step in the grievance procedure, then the grievance shall be deemed
to have been denied. Nothing herein shall prevent the parties from
mutually agreeing to extend ,or contract the time 1limits for
processing the grievance at any step in the grievance procedure.

H. It is understood that employees shall, during and
notwithstanding the pendency of any grievance, continue to observe
all assignments and applicable rules and regulations until such
grievance has been fully determined.

ARTICLE XVIII
HOURE OF WORK

A. The City agrees to schedule each employee for eight (8)
hours of work each day and for forty (40) hours of work each week,
Monday through Friday inclusive. There shall be no split shifts.

B. The scheduled hours of work are shown below:

16



7:30 a.m. -~ 4;h0 p.m.

Except that seasonally, Street Sweepers, including Can Men and
Traffic Line Paint Squad, may be required to start at an earlier
starting hour, but in no event earlier than 6:00 a.n.

C. The City shall allow a one-half (1/2) hour unpaid lunch
period each day.

D. The City agrees to allow a paid one-half (1/2) hour lunch
period whenever an employee 1is required to work ten (10)
consecutive hours and an additional one-half (1/2) hour lunch
period for each subsequent four {4) hours of work.

E. The City shall allow a paid fifteen (15) minute break,
once during each four (4) hour regular work perioed, excluding
overtime.

F. The City agrees to guarantee an employee a minimum of two
(2) hours of pay in lieu thereof at the applicable premium rate of
pay, whenever an employee is called in to work outside of his
regularly scheduled hours of work; except, when within two (2)
hours prior to start time, payment shall be limited to time worked.
The city shall have the right to retain the:;mployee on duty fd}
the said minimum time peried.

G. The City agrees to guarantee an employee a minimum of four
{4) hours’ work or pay in lieu thereof at the applicable premium
rate of pay, whenever such emgloyee is required to report to work
on either a Saturday, Sunday or holiday. The City shall have the
right to retain the employee on duty for the said minimum time

period.

17

o o . Cthe b e s e e s O e e C T
Ja— - i,



of éight t8) hours in a work day or forty (40) hours in a work

week.
cus TANS

The custodians will have two shifts from:
7:30 a.m. to 4:00 p.m.
4:00 p.m. to 12:30 a.m.
ARTICLE XIX
PREMIUM PAY
A. The City agrees to pay premium wages in accordance with

the following rules:
1. One and one-half (1 1/2) times the straight time

hourly rate shall be paid for:

(a) All hours spent in the service

of the City in excess of eight (8)

hours in any twenty-four (24) hour

period. A .
(b) All hours spent in the service
of the City prigr to the scheduled
starting time.
(¢} All hours spent in the service
of the Ccity on any Saturday. .

(d) All hours spent in the service

of the City on any holiday in

18



addition to eight , (8) hours’

straight time holiday pay.

2. Two ((2) times the straight time hourly rate of pay shall
be paid for all time spent in the service of the City on any
Sunday.

B. Opportunity to earn pfemium pay shall be rotated with the
intention to achieve equalization of premium pay earnings within
each class of work, provided the employee is qualified to perform
the overtime assignment.

ARTICLE XX
JOB CLASSIFICAT HEETS

A. The City will prepare and make available to the Union, job
classification sheets describing the principal functions of each
job classification covered by this Agreement, and any new
classifications coming under this Agreement.

ARTICLE XXl

WORK_AZS8IGNMENTS

A. The City agrees not to direct or require their employees
in the Bargaining Unit here involved, to pefform work which is
recognized as the work of the employees in said Unit, except when
no covered employee is available.

ARTICLE XXII1

RATES OF PAY .

A. Enployees will be classified and paid in accordance with
the table of Job classifications and Rates of Pay in Schedule "A",

which is attached hereto and made part of this Agreement.

19

e [ [ - S-S

-



" Fede

.
2o
Tal

genefél increase provisions negotiated.

l.

30,

Effective January 1,

1993,

L T

_;F'All emp;éyaes hereafter hireq under the C.E.Tﬂge or other

33 Grant pfd&fams: must be paid in compliance qith1511 pay and

through June

1993, a one and one-half (1.5%) percent

increase on base salary.

2'

Effective July 1,

1993,

through June 30,

1994, a one (1%) percent increase on base

salary.

3.

1955,

Effective July 1,

a three and one-half

increaze on base salary.

ARTICLE XXIII

LONGEVITY

1994,

through June 30,

(3.5%)

percent

A. Employee’s are entitled to receive longevity pay for each

completed five (5) years employment.

B. The following shall be the longevity schedule:

Upon
Upon
Upon
Upon
Upon
Upon
Upon

C. All

completion
completion
completion
completion
completion
completion
completion

of 5 year

of
of
of
of
of
of

io
15
20
25
30
35

years
years
years
years
years
years

2%
4%
6%
10%
12%
14%
14%

of
of
of
of
of
of
of

base
base
kasa
base
base
base
base

salary
salary
salary -
salary
salary
salary
salary

employees hired from September 1, 1994, forward shall

be entitled to the follow

Upon completion
Upon completion
Upon completion
Upon completion
Upon completion
Upon completion
Upon completion

ing

of
of
of
of
of
of
of

longevity increment schedule:

5

io
i5
20
25
30
35

years
years
years
years
years
years
years

20

$ 500.00
. 1,000.00
" 1,500.00
2,000.00
2,500.00
3,000.00
3,000.00
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., Longevity will be paid on thé sﬁﬁe,basis and in the same
fasﬁfégﬁas heretofore. '

E. Longevity pay shall be considered as part of base wages
for the purpose of computing holiday pay, vacation pay, sick pay,
retirement and overtime.

F. Longevity entitlement is based on each employee’s initial
date of hire.

ARTICLE XXIV
PAY DAY

A. Employees will be paid all earnings by check bi-weekly.

B. Employees will be paid during working hours.

C. When pay day falls on a holiday, then the preceding day
will be pay day.

D. Vacation pay will be paid on the pay day prior to the
start of the vacation period. The request of the individual
employee must be made at least.Fwo (2) weeks prior to the start of
the employee’s vacation. |

ARTICLE XXV
HOL ¥8 T ’ -

A. The City agrees to pay such employee eight (8) hours pay

without working for each of the following holidays:
New Year’s Day Columbus Day
Lincoln’s Birthday | General Election. Day
Washington’s Birthday Veterans Day
Good Friday Thanksgiving Day

Memorial Day Friday after Thanksgiving

21



Independence Day

Labor Day

B. Any holiday which fai;s‘on Saturday shall be celebrated

the preceding Friday.

C. Any holiday which falls on Sunday shall be celebrated the

following Monday.

ARTICLE

‘. Christmas Day

Martin Luther King’s Birthday

XXVI

YACATIONS

A. Vacation entitlement shall be paid in accordance with the .

following schedule:

Total Employment Seniority
(1) 1Initial year of employment
(2) ©One (1} year to five (5)
years, inclusive.

(3) 8ix (6) years to seven (7)
years, inclusive

(4) Eight (8) years to nine (9)
years, inclusive

{(5) Ten (10) years

{6) Eleven (1l1) years to twelve
{12) years, inclusive |

(7) Thirteen (13) years to four-
teen (14) years, inclusive

(8) Fifteen (15) years

(9) Sixteen (18) years to eight-
teen (18) years, inclusive

(10} Nineteen (192) years

(11) Twenty (20) years and over

22

Vacation Entitlement

One (1) working day for each
month of paid service

Twelve (12) working days
Thirteen (13) working days

Fourteen (14) working days

Fifteen (%5) working days

Sixteen (16) working days
Seventeen (17) working days

Eighteen (18) working days

Nineteen (19) working days

Twenty 120) working days

One (1) additional working day
of vacation shall be added for

b



each additional year of
service.

(12) Effective January 1, 1995, employees with 20 years

and over of service shall be able to add one additional

working day of vacation for each additional year of

service np to 25 years. Any employee who has in excess

of 25 years shall be allowed to continue to take the

amount of days to which he/she was entitled in 1994, and

which shall be capped at that amount.

B. Vacation pay shall be based on an employee’s forty (40)
hours’ straight time pay.

C. Vacation may be scheduled throughout the calendar year.

D. Employees on vacation should not be recalled to work,

E. Preference for selection shall be awarded employees in
order of greatest total employment seniority in the Bargaining
Unit.

F. In the event a holiday named in this Agreement falls
during an employee’s vacation period, such employee shall receive
an additional day’s vacation with pay-

G. In the event a death occurs in an employee’s immediate

family or the employee is disabled during the vacation period, the

remaining vacation time shall be cancelled and rescheduled at a-

o~

time mutually agreed to between the employee and the City. The
city may request proof substantiating death or disability.
ARTICLE XXVII

PERSONAL DAYS OF ABSENCE

A. Employees shall be entitled to a maximum of Three (3) days
leave of absence with pay for personal business, household or

family wmatters described in this Section. Such days shall not be
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caﬁtie&iover into the-succeeding year or years. Payment for unused
daég.éhéil not be permitted. |

B. Business means an activity that requires’the employee’s
presence during the work day and is of such a nature that it cannot
be attended to at a time outside of the work day.

C. Personal, household or family refers to matters when an

employee’s absence from duty is necessary for the welfare of the

employee or his or her family.

D. Employees will give twenty~four (24) hours advance notice -

as to which days will be taken.
ARTICLE XXVIIT
SICK LEAVE
A. Permanent employees with less than one (1) vyear of
employment, shall be entitled to one (1) paid sick leave day for
each month worked for the first calendar year of employment.
B. Permanent employees shall be entitled to fifteen (15) paid

sick leave days at the beginning of the following calendar year.

C. Temporary/provisional employees with one (1) or more years

of employment shall be entitled to fifteen (i5) paid sick leave

days in each calendar year; to be pro-rated at the rate of one and
one-gquarter (1 1/4) days at the beginning of each month.

D. Unused sick leave days shall be accumulated from year to
year without maximum limitation. .

E. If an employee is absehé for reasong that entitled him to
sick leave, his supervisor or the dispatcher shall be notified at

least one-half (1/2) hour prior to the employee’s starting time.
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Failure to so notify his supervisor wmay be cause to deny use of

sick leave for that absence and constitute course for disciplinary
action,

F. Absence without notice for five (5) congecutive days shall
constitute a resignation.

G. An enployee who has been absent on sick leave for five (5)
or more consecutive work days or for period totaling more than

fifteen (15) days in any one calendar year, may be required to

furnish a certificate, signed by a reputable physician, to the~v

affect that the employee was ot physically able to perform any
duty connected with the employee‘s job. Such certificate also may
be required for single day absences from employees having records
of repeated absences, particularly when sick leave is taken on
Mondays and Fridays and days immediately before and after vacation

leave.

H. The City may require proof of illness of an employee on
!
sick leave, whenever such requirement appears reasonable. Abuse of

sick leave shall be cause for disciplinary action.

I. The Business Administrator may require*an employee on sick"

leave to submit to examination by a physician designated by the
city, and whenever such physician shall report in writing that the
employee 1is fit for duty, sick leave shall terminate. Such

examination will be paid for by the City of Passajc.
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self-insurance program which would cover medical and surgical
benefits for employees covered by this Agreement. Any medical or
surgical self-insurance plan or program which the City of Passaic
may establish or join, shall provide benefits which are equal to or

better than the benefits available to employees covered by this

Agreement under the Medical Surgical Program effective January 1, -

1986.
1. Blue Cross 14/20 Plan {or equal)
2. Blue Shield {or equal)
3. Rider J (or equal)
4. Major Medical } {or egual)
5. Dental Insurance (or equal)
(Family)
6. Vision Plan {(or equal)

B. The City agrees to pay the full cost for the above-
described Health Care Insurance Program.

C. When an employee is terminated, laid off or recalled to

work, the City will be regquired to pay the full amount of coverage

for any part of the month for which the employee works.

D. Excluding the Dental Care Insurance, the City agrees to
pay the premium for such Health Benefit Insurance as shall be in
effect at the time of retirement for all retired employeas with
twenty-five (25) years of pension credit, as acknowledged in the

Ccity of Passaic Resolution No. 1697-76 which is attached hereto as

Schadule "B".
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Fh%;ﬁ:,xaiiQre on the part of the Cit§ to regularly contribute as
séé&ified heréinabove, shall make him liable for all claims, etc.
plus all arrears in payment. ’

F. The schedule of benefits to which each covered employee is
entitled to will be attached to and made part of this Agreement.
G. The City agrees to pay the premium for a prescription plan

to be obtained from National Prescription Administrators of

clifton, New Jersey, said Plan antitled "Plan 4" (or equivalent or

better) which includes a $1.00 deductible, oral contraceptives and .

family members up to twenty-three (23) years of age.

H. Effec£ive September 1, 1994, the prescription drug program
shall require a Five ($5.00) dollar co-payment for brand name drugs
per prescription and a Two ($2.00) dollar co-payment for generic
drugs per prescription with a Three Thousand Five-Hundred
{$3,500.00) Dollar maximum per year.

ARTICLE XXX
GROUP INRSURANCE AND PENSBION

A. Each permanent employee shall be enro%}ed for all benefit
entitlements provided within the Public Employee Retirement System.’

B. Pension benefits shall be based on all regular wages
including longevity pay- |

ARTICLE XXXI
FUNERA v .
A. In the event of death in the employee’s immediate family,

the employee shall be granted time off without loss of pay, but in
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7 no ‘event“to exceed five (5) consecutive working days, one (1) of

which shall be the day of the funeral.

B. The employee’s immediate family is considéfed to include:
father, mother, spouse, child and foster child.

C. Funeral leave with pay shall not exceed five (5} working
days.

D. Employee may utilize three (3) working days bereavement
leave for the death of a sister, brother, grandparents or
grandchildren of the employee.

E. The employee may utilize one working day of bereavement
leave for the death of parents—in-law, brother or sister-in-law.
Exception: Employee may take an additional day provided funeral is
out of state and beyond a one hundred (100) mile radius from the
city.

F. The City may request submission of proof.

ARTICLE XXXI1
MILITARY LEAVE
f

A. Employees enlisting ér entering the Military or Naval
Service of the United States, pursuant to the provisions of the
universal Military Training and Service Act and amendments thereto,
shall be granted all rights and privileges provided by the Act.

B. Upon return from Military Leave, an employee shall resume
all former employment service credits together with such
improvements as such employee; would have ,gained had Military

Service not be entered, so that in no event will employment service
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A. An employee who is called to Jury Duty shall immediately
notify the City.

B. An employee shall not be required to report back for work
on any day in which court is attended for Jury Duty Service,
regardless of the emplﬁyee's shift.

C. The City agrees to pay the employee eight (8) hours
straight time pay for each work day on Jury Duty Service,

D. The employee shall return to the City Treasurer all
compensation receivedlas a juror with the exception of public
transportation expenses.

ARTICLE XXXTIV
UNIFORMS

A. The City shall provide for each new employee the following
uniforms:

Four (4) pants

Four {4) shirts

Four (4) summer shirts

Oone (1) winter Jacket
And shall, thereafter, maintain such uniforms. Replacement of any
of the above equipment shall be on the basis of reasonable wear and

tear. When damage results from negligence or carelessness on the
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pai't ~of -""'the’.-employee, replacement cbst shall be borne by the

empigiée.

B. The City shall provide each new Bargaining Unit member
with one palr of work shoes, cost not to exceed $75.00, or at the
employee’s option, the City shall reimburse him $75.00 of the cost
of work shoes of the employee’s choice, provided such shoes shall
meet the approval of the éuperintendent of Public Works.

Thereafter, such shoes shall be replaced by the City on an "as

needed" basis due to fair wear and tear, not to exceed one pair of -

shoes per year.

C. The City shall provide one pair of work gloves to all such
Unit members as the Superintendent shall determine the need
thereafter, and shall ;eplace such gloves as needed due to fair
| wear and tear, not to exceed two pairs of gloves per year.
However, in the case of the Division of Sewers, additional gloves
will be disbursed at the discretion of the Superintendent.

D. The City shall provide twelve (12) sets of rain gear

consisting of one (1) full length raincoat and gne (1) hat per set.

It is not the intention of the City, nor does the Ccity accept the’

responsibility, for providing a set of rain gear for each member of
the Bargaining Unit.

E. The City will provide one (1) lightweight jacket to each
employee. Any replacement shall be subject to the wear and tear

procedures listed herein.
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ARTICLE XXXV
UN1ON BULLETIN BOARD

A, The City agrees to provide a bulletin bovard in a

conspicuous place in each facility where employees report to work.
Postings by the Union on such bulletin boards are to be confined to
official business of the Union, and are to bear the signature of
the appropriate Union official.
ARTICLE XXXVI
SPECIAL LICENSES

A. The City shall pay the fee for the grant or renewal of any
special licenses, except driver’s license, which the employee is
required by law to have in the performance of the duties and
responsibilities specified in the job classification.

ARTICLE XXXVII
TRAVEﬂi QL. LOWANCE

A. FEmployees required to use their personal vehicles for City
Business shall be reimburse sixteen ($.16) cents per mile.

B. The city shall not require employees to take out on the
streets or highways any vehicle that is not "safe, in operating
condition, or equipped with the safety appliances prescribed by
law. It shall not be a violation of this Agreement where employees

|
refugse to operate ~such equipment, unless such refusal Iis

unjustified. .
C. Any wearing apparel or safety equipment supplied to the
employees by the City, including the clothing and safety equipment

enumerated in Article XXXIV, must be work and/or utilized by the
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A

ux,fneemployees.:}Eailuré'to wear and/or utilize said safety apparel or

utensils shall subhject tha emﬁloyee to disciplinary action.
ARTICLE XXXVIII '
BANITARY CONDITION

A. The City agrees to maintain a clean and sanitary washroom,
having hot and cold running water, and toilet facilities.

ARTICLE XXXIX
LINE OF DUTY INJURY

A. An employee, who is temporarily disabled through injury as
a result of his employment, may be allowed special leave with pay
for a period of up to one (1) year commencing with the date of the
injury, upon the request of ;the Department Director and thes
recommendation of the Business Administrator. The Business
Administrator may make such recommendation only after presentation
of satisfactory evidence of the nature of the disability and of its
severity and duration, and after considering factors showing gooed

reasong for the granting of such special leave, including among

other things, the length of serviice of the employee, the employee’s

performance on the job, and the absence of any continued prior-

abuse of sick leave on the part of the employee.
B. Determination of the medical factors involved, including

the issue of disability, the extent and duration of disability, and

" whether the disability is work connected, shall be made by a

physician chosen by the City. Physical examinations may be made
periodically and as often as the physicians shall determine as

being required.
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fhcf”ﬁThe*gpecial leave provided Tor herein shall not affect
sick leave acgﬁmulated by the employee receiving the special leave.

D. Any wages to which an employee may be entiéled pursuant to
this Article shall be reduced by the amount of any Workmen’s
Compensation award made for temporary disability because of the
injury requiring such leave.

E. Neither this Article nor the consideration of or granting

of any special leave hereunder, shall restrict the City from

requesting at any time that the employee involved be retired for -

permanent disability pursuant to the applicable provisions of any
Pension or Retirement Statute.
F. The employee shall immediately notify his supervisor o?
any on-the-job injury.
ARTICLE XL
NON-DISCRIMIRATION
A. The City and the Union agree not to discriminate against

any individual with respect to hiring, compensation and other terms

and conditions of employment because of such.individual’s race,.

-

color, religion, sex, national origin, or age. There shall be no

discrimination by the City or by the Union against any employee
because of the employee’s membership or non-membership or activity
or non-activity in the Union.

ARTICLE XELI .

PROTECTION OF RIGHTS
A. It shall not be a violation of this Agreement and it shall

not be cause for discharge or Qisciplinary action in the event an
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_ !
Jrefuses to enter upon any property inveolved in a primary

labor digpute, or refuses to go through or work behlnd any. primary
picket llne, including primary picket lines, of ‘Unions party to
this Agreement, and including primary picket lines at the City’s
places of business.

B, It shall not be a violation of this Agreement, and it
shall not be a cause for discharge or disciplinary action, if an

employee refuses to perform any service which the Ccity undertakes,

to perform as an ally of the City or person whose employees are on-

strike, and which service, but for such strikes, would be performed

by the employees of the City or person on strike.

ARTICLE XLII
NO STRIKE - NO LOCKOUT

A. The parties agree to settle any differences through the
grievance and arbitration procedure, therefore, the Unicon agrees
that it will not call a strike, or any other action interrupting
the Ccity’s business, and the City agrees that it will not lock out

its employeea during the term of this Agreement.

-~

-~ -

ARTICLE XLIII

DRUG TESTING
The Union has agreed to drug testing procedures, a copy of
which is attached heretc and made a part hereof as Appendix A.
AB!iQLE_ELL! .

MAINTENANCE OF STANDARDS
A. The City agrees that all conditions of employment relating

to wages, hours of work, overtime differentials and general working
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conditiond 4shall be maintained at not less than the highest
stagéggééai;jéffect at the time of the signihg‘of this Agreement,
and the cbnditions of employment shall be imp}oved wherever
specific provisions for improvement are made elsewhere in this
Agreement. It is agreed that the provision of this Section shall
not apply to inadvertent or bona fide errors made by the City or

the Union in applying the terms and conditions of this Agreement if

such error is corrected within ninety (90) days from the date of

| .
error. This provision does not give the City the right to impose -

or continue wages, hours and working conditions less than those
contained in this Agreement.
ARTICLE XLV
MANAGEMENT RIGHTS
A. The Union recognizes that the management of all
operations, the contrecl of its properties and the maintenance of
order and efficiency, is vested in the City, except as limited or

modified by this Agreement; and except as so modified or otherwise

provided by this Agreement, these management rights shall include,

S

but shall not be limited to the right to:
1. Select and direct the working forces,
2. Hire, suspend, discharge, or take other disciplinary
action against an employee for just cause.
3. Assign, promote, transfer or lay off employees.
4., Determine the scheduling of overtime to be worked.
5. Decide the number and location of its facilities.

6. Determine the maintenance and repair work to be performed.
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Datermine the amount of supervision required.

75
é: Determine the machinery and toocl egquipment to be purchased
and utilized, determine methods and schedules of work and determine
the selection, procurement, designing, engineering and control of
equipment and materials. -

9. Purchase the services of others by contract or otherwise,

except as this right may be otherwise specifically limited in this

Agreement.

[

10. Make reasonable and binding rules and regulations which -

shall not be inconsistent or contrary to this Agreement.

ARTICLE XLVI

{
SEPARABILITY AND SAVINGS CLAUSE

A. If any Article or Section of this Agreement or of any

supplements or Riders hereto should be held invalid by operation or
law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any Article or Section should be restrained
by such tribunal pending a final determination as to its validity,
the remainder of this Agreement and of any supplements of Riders
thereto, or the application or circumstances other than those as to
which it has been invalid or as to which compliance with or
enforcement of has been restrained, shall not be affected thereby.
B. In the event that any Article or Section is held invalid
or enforcement of or compliance, with which has been restrained, as
above set forth, the parties thereby shall .enter into immediate

collective bargaining negotiations after receipt or written notice

of the desired amendments by either the City or the Union for the
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dt If the partles do not agree on a mutually satisfactory
replacement within sixty (60) days after receipt of the state-
written notice, either party shall be permitted all legal recourse
in support of its demand, notwithstanding any provisions of this
Agreement to the contrary.

ARTICLE XLVIT
DURAT QF AGREEMENT

A, 'This Agreement shall be in full force and effect as of
January 1, 1993, and shall remain in effect to and including June
30, 1995. This Agreement shall continue in full force and effect

until a successor Agreement is executed.
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CITYi%: PASSAIC
BY:

MARGIE&BEHLER, MAYOR

ATTEST:

DATED: b
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LOCAL866.CLN
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“ President
BY: M

BY:

BY:

BY:

WITNESS: Wﬁléﬂ?_

DATED: /bég’/??




