THIS BOOK DO R

AGREEMENT RUTWEEN
WEST ORANGE BOARD_OF ENUCATION

and

INTERNATIONAL UNIOW OF OPERATING ENGINEERS
T TTTIOCAL 68-63A-G8B

JULY 1, 1976 to JUNE 30, 1078
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THIS AGREEMENT made this fifteenth day of March, 1976, between

the Board of Education of the Town of West Orange in the County of Essex
(hereinafter call the Board) and the International Union of Operating

Engincers, Local 68-68A-68B (hereinafter call the Union).

WIIEREAS the Board and the Union have carried on negotiations
in order to implement the.provisions of Chapter 303 of the Laws of 1968
(New Jersey Employer-Employee Relations Act, as amended), and to encourage
and increase the effective and harmonious working relationships hetween

the parties hereto: and

WHEREAS as a result of said collective negotiations, the partics
have reached certain agreernents with respect to a collective negotiations

agreenent;

NOW, THEREFORE, in consideration of covenants hercinafter con-

tained, it is mutually understood and agreced as follows:

1, The Board recognizes the llnion as the majority Teprcsentative
in accordance with Chapter 303, Laws of 1968, as amended, for
the employees of the Board in the following appropriate unit:
A. All embloyees in the_classifiéation of Head Custbdian,

Custodian, Driver, Utility Worker and Maintenance, ex-
cluding all executive, clerical and professional per-
sonnel,

2. Any of the rights, power or authority the Board had when
there was no collective bargaining representation are re-
tained by the Board and may Le exercised without prior notice
to or consultation with the Union except those specifically

abridged or modified by this Agreement, The Board retains
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the right to institute time clocks and appropriate procedures

for use of same during the course of this Agreement,

SEPARABILITY - It is the intent of the parties hereto to abide
by all applicable statutes covering the subject matter of this
Agreement., Should any provision or provisions of the Agrece-
ment be declared illegal, contrary to any statute, all other
provisions of the Agreement shall remain in full force and
effect, and substitutions for the invalidated provision or

provisions shall be immediately negotiated.

The enployeces within the Bargaining Unit agree to perform their
duties under the direcction of their respective supervisors and
in accordance with this Apgrcement, the rules, repulations,
policies and by-laws of the Board, the State Board of Education

and the statutes pertinent thereto,

The parties agree that all negotiable items have been discussed
during the negotiations leading to this Agrecement, and therefore
agree that negotiations will not be reopened on any item, whether

contained herein or not, during the life of this Agrcement.

The Board shall provide insurance protection of Blue Cross/Blue
Shield, Rider J, major medical and dental insurance, as pre-
sently established.

SENIORIT§ RIGHTS -~ Seniority rights for tenure employees shall

be as set forth in NJSA 18A:17-4,
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8. TENURE AND PROBATIONARY PERIOD = All employees who have been
employed for a period of threc (3) consecutive calendar years
shall De given an appéintmcnt for an unfixed term so that
tenure nay be acquired in accordance with NJSA 18A:17-3,

All other employvees will be given a similar appointment upon
the completion of three (3) consccutive calendar years on the
third anniversary of their employment date. Time spent on
leaves of absence shall not he included in computing said

three (3) year period,

All newly hired emplovees shall be given a contract for a fixed term
to run from the date of hiring to the following June 30, A copy of said
contract is attached hereto and markéd Appendix A-1. All newly hired em-
ployees shall be subject to a ninety (50) day probationary period, During
this-period of ninety (90) days, the emplovee shall be subject to immediate.
dismissal, The thirty (30) day period set forth in Paragraph 1 of Appendix

A-1 shall not apply to probationary emplovees.

9. SALARIES, IIOURS OF WORK AND OVERTIME - (a) A normal, but not
guaranteed work week shall consist of forty. (40) hours, and
five (5) days per week. VAll work in cxcéss of forty (40) hours

" in any one week shall be considered overtime, payable at time

and one~half (1)) of the employee's normal rate of pay. [Ix-
cused absence shall be considered as time worked for the purpose
of computing overtime, Any employece who is required to report
to work on a Saturday, Sunday, or holiday (as defined in tﬁc

attached holiday calendar), or is called back to work for an
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emergency, shall be granted a minirmum of two (2) hours pay

for each of said call-ins.

The work week will be computed from 12:01 a.m. Sunday to 12:00 p.m..

Saturday.

b.

C.

It is expected that an employee will work reasonable over-
time when requested to do so. Salaries of all employeces
covered hy this Agreement arc as set forth in Appendix A-2
and annexed hereto. Night differential pay shall be paid
at the rate of §500,00 per vear. Said salary schedule is
subhject to voter approval at the annual budget election,
and shall be administered according to the Board's Rules

and Regulations,

Employces utilized in a temporary assignment at a higher
classification shall he compensated at the following hourly
rates:
1. Maintenance ~ $5,50 per hour (1976-77); $5.60 per
hour (1977-78) - rate to be effective after five
(5) consecutive work days in the temporary assipn-
ment,-retroactive to the first wbrk day of the
assignment, |
2, Head Custodian - $5.00 per hour (1976-77); $5.10 per
hour (1977-78) - rate to be effective after twenty
€20) consccutive work days in the temporary assign-
ment, retroactive to the first work day of the |

assignment,
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3. Driver, Utility Worker - $4.75 per hour (1076-77; $4.85
per hour (1977-78) - rate to be effective after five (5)
consccutive work days in the temporary assignment, retro-

active to the first work day of the assignment,

10, VACATIONS, HOLIDAYS, AND EMPLOYEE ABSENCES - All employces covered

by this Agreement shall be granted carned vacation in accordance
with the following schedule:
A. Enmployeces with less than one (1) years service by June 30
shall be granted one (1)} working day for each month of em-
ployment before June 30, not to exceed ten (10) days.
Implovment in the first month must begin prior to the sixteenth

(16) day of the month to allow credit for vacation.

" B. An annual vacation of ten (10) working days after a completion

of one (1) to ten (10} vears satisfactory service,.

C. An annual vacation of fifteen (15) working days after completion

of ten (10) to fifteen (15} years satisfactory service,

D, Those who complete more than fifteen (15) years of service by
June 30 of any vear will become eligible for twenty (20) days
annual vacation. Said vacation will be taken at times which
are approved hy the Superintendent of Buildings and Grounds
Thirteen (13) holidays shall be granted éach year during the period, July 1 -
June 30, the dates to be set forth in a holiday calendar established by the

Board of Liducation and attached hercto for reference purposes only,
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Employees shall be granted absences from employment as presently estab-

lished by and subject to the Board!s Rules and Regulations (Attached as

Appendix B for rcference),

11,

12,

13.

CIECK~OFF OF UNION DUES - The Board agrees to deduct monthly Union
dues from the wages of employees covered by this Apreement who are
members of the Union and who individually and voluntarily sign an
authorization card for such deductions. The parties agree that the
check-off authorization card shall be as prescribed by Chapter 310,
NJSA 52:14-15-0¢.

In making deductions the Board shall relylupon the most recent com-
munication from the Union as to the ratc of the monthly dues, The
Unibn‘agrees to iﬁdcnnify and save the Board harmless against any
and all clains, denands, suits or other forms of liability that shall
arise out of or by reason of action taken or not taken in respect to
&eduction of dues and initiation fees made pursuant to the provisions

of this Article,

The linion acknowlcdgeé the right of the Board to alter and amend its
rulcé'conccrniné the operation of the schools, based upon educational
needs. The Board aprees, however, that it will not alter the basic
financial terms of this contract, spécifically (a)Conpensation,

(b) Sick Days, (c¢) Personal Days, (d) Vacations; and (e) Insurance
protection during the term of this Apreement without making appro-
priatc adjustments as to these basic financial terms, with the cmployees
covered by this Apreenent,

GRILVANCE PROCEDURL - The followinp prievance procedurc is hereby
established:

A. If any employec has a problem or complaint, he shall discuss
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it informally with his immediate supervisor prior to
filing a formal grievance pursuant to this Article,

For thie purpose of this Agreenent, the term "grievance"
shall mean any dispute between the Board and the Union,
or between the Board and any emplovee within the bar-
gaining unit, concerning the heaning and application of

the provisions of this Agrecment.

Grievances to be considered hereunder nmust be submitted

no later than five (5) working days after the alleged

. grievance has arisen and if not so submitted shall be

waived. Gricvances will be handled according to the

following procedure:

Step 1, The grievance shall be submitted by the apgrieved
emnloyee to his iﬁmedinte supervisor in writing

on a form to be providcd by the Board. This form

will provide copies of the grievance.for the ag-
gricved and for the Union. If the matter is not
satisfactorily secttled in this stapge within five

(5) working days after presentation of the gricvance,
it may within two (2) more working days be referred

to the Superinteundent of Buildings and Grounds, If
the grievance pertains only to a situatioﬁ involving

a building which is adninistered hy a building princi~
pal, then in that event the grievance shall po from
the immediate supervisor as aforesaid to the principal
of the particular building invelved. If the matter is

not satisfactorily settled at this stapge within five

SO



(5) working days after submission to the principal,
it may, within two (2) more working davs be referred

to the Superintendent of Buildings and Grounds.

_Step 2. The employee and the Union official (if the employee
so desires) may meet with the Superintendent of
Buildings and Grounds for the purpose of discussing
the grievance. The Superintendent of Duildings and
Grounds shall give his reply within ten (1) working
days, following presentation of the grievance. If
the gricvance is not’settlcd at Step 2, the grievance,
within five (5) working days, may be feferrcd to

Step 3.

Step 3, The aggrieved emplovee and a Union official (if the
enployee so desires) may meet with the Superintendent
of Schools or his designee for the purpose of discussing
the grievance, The Superintendent of Schools or his
designee shall give his reply within ten {10) working

days following the meceting,

Step 4. In the event that the Union is not satisfied with the
decision of the Superintendent of Schools or his designee,
such grievance or grievances may be taken to arbitration.
The parties shall be bound by the rules and procedures of
the American Arbitration Association., The power and
authority of the impartial arbitrator shall be limited

to the construction and interpretation of this Agreement

as applied to the subject of the particular grievance
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involved. lle shall have no autherity or power to add
to, delete, disregard, or modify any of the provisions
of this Agreement, The decision of the impartial ar-
bitrator shall he final and binding upon the parties,

Arbitration, if any, shall he held in New Jersey,

It is expressly understood and agreed that in addition to the
exclusion from the provisions of the gricvance and arbitration
clause which are contained elsewhere in the Agreement, the fol-
lowing are not subject to the grievance and arbitration provision
of this Aprecnent,

(a). ‘Mutters where a method of review is prescribed by law, or
by any rule, repulation or by-law of the State Cormissioner
of Education or the State Board of Education.

(b). Matters where the Board is without authority to act,

(c). Matters involving the sele and unlimited discretion of the
Board; except as modifiud by this Agrecenment,

(d). Matters where the discretion of the Board may not be un-
limited, but where, after the cxercise of such discretion,
a further review of the Board's action is available to em-
‘ployccs under provisions of State lLaw,

(e). The expenses and fees incident to the services of the im-
partial arbitrator shall be jointly paid by the Board and
the Union,

(£).  Either the Board or the tUnion may utilize the scervice of
any suitable consultant for assistance in arbitration. The
cost of such service shall be borne fully by the party

utilizing samec,



14,

16.

17,

18,

-10-

JOB POSTING -~ All notices of job opportunities within the
barpaining unit (as defincd in Article 1) shall he posted
in all schools ﬁnd the Administrative Office a reasonable
time in advance of interviewing. ﬁ copy of said notice

shall be sent to the Union.

FIREMAN'S LICENSE - A stipend of $100 (1976-77); $150
(1977-78) annually shall be paid to each Ilead Custodian

or Custodian possessing a New Jersey Fireman's License,

SCHOOL BUS DRIVERS' LICENSE - The Board will reimburse
fees to all enmployees sccuring a school Bus Drivers' li-

cense ($25 initial) license, $4 annual renewal),

UNIFORMS -« Uniforms (including foul weather gear where

necessary) shall bhe pfovidcd by the Board,

This Agrecement shall cover the period commencing July 1,
1976 and expiring at 12:00 o'clock Midnipght on Junc 30,

1078,
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IN WITNESS WIEREOF, the parties hereto have cuused these prescnts

to be signed by their proper corporate officers and affixed the corporate

seal hereto the day and year first above written,

ATTEST:
S o

/s/ (o Ladiioy,

Secretary

BOARD OF EDUCATION OF TIHE TOWN OF
WEST ORANGE IN THE COUNTY OF JESSEX

BY: L2

/s/ o ,,'/;-'/f'r' PIVTE IS

Presidoint

INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 68-08A=08D

/s/_ (m‘),{r’

Business Managé}

/qévw ODM

President

—p— A g
athz/:a'twuzzﬁﬂfﬁgﬁzzzrg

/s/
Recording Secretary
/’ : / //__
/ ' '/{,//
/ Y
/s/- b L

Business Representative.



THE PUBLIC SGHOOLS
Hest Orange, New Jersey

DEPARTMENT OF BUILDINGS AND GROUNDS

HOLIDAY CALENDAR « 1976-77

Monday , July 5 Independence  Day
Monday Septenber 6 | Labor Day

"Friday November 5 _ N.J.E.A. Convention
Thursday § Friday November 25 & 26 rThanksgiving Recess
Friday Dlecember 24 - Christmas Eve
Monday .' "December 27 Christmas Recess
Friday ' Decenber 31 New Year's Eve
Mbnday ' ' _ February 21 Washington's Birthday
Friday | April 8 Good Friday

*Moﬁday through Friday April 18 through 22 Spring Recess

(All work 3 days)

Monday May 30 ° Memorial Day

*llolidays during Spring Recess shall be arranged so that the buildings are
manned cvery day.

-

5/11/76
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A]HTT?‘ OF EMPLOYEES

SICK LEAVE TOR PERSOMNAL ILLNESS

A1l full-time cnployees shall he allowed ten [10) davs or two (2)
calendar week's abscence annually with full salary for sickness in
person or quairantine, All ciplorees shall reccive credit for their
accumulated davs of stek lesve as of June 30, 1954, Thercafter,
all unused sick leave shall be added to the accunulated total.

Full salary shall be paid for ahsence due to sickness until such
accunulated leave is exhausiod.  Therenfter, full salary shall be
deducted in accordance with the method of calculating the daily
rate,

SUPPLEMIDITARY STOK LEAVE

Full-tine enployees =hall he credited with five (5) davs supplemen-
tary sick leave allowance for each vear of service heginning with
the 1960-61 schoel year, with winsced davs to be acenmnlated.  Full-
time enployees, who thn cxhuasted thelir resular sick leave, nay
utilize the accumilated supplenentary sick leave to the extent
necessary to provide total compensation of three days in a month.

LEAVE OF ABSENCE TUER TO PERSONAL TLLNESS

Fmployeces may request in writing a leave of absence due to illness

or health reasons. bSuch a reguest shall he made to the Superintendent
of Schools who shall transmit the reqnuest for Board of lLducation
action, The Uoard of DBducarion reserves the right to grant special
extension of sucn leave in individnal cases, which, in its judgneut,
are descrving of such,

COMPENSARLE ARSTNCE

Whenever any employee is absent from his post of duty as a result of
a personal injury causcd by an accident arising out of and in the
course of his cmplovient, the Board of Education shall pay to such
employee up to a full salary or wages for the period of such absence
for up to one calendar vear without having such absence charged to the
annual sick leave or the accunulated sick leave provided in Scetion 1
(18:13-23.3) of the act of which this act is a supplement, Salary or
wage payments provided in this section shall be nade for absence during
the waiting period and during the period the emnloyee received or was
eligible to receive a tenporory di ,uhllltv benefit wnder Chapter 15 nf
Title 34 of the Revised Statutuzs. Any @ ou t of salary o> wvapes paid
or payshle to the emplovee pursuant to this section shall be reducead

by the amount of ahy worknen's conpensation award made for temporary

disability,

!WlRF?F(Y ABSL

In addition to leave for personal illness as defined previously, an
employce nay be allowed a mixinun of tive (5) days in any onc yecar
with full salary because of death or serious illuess within the im-
nediate family, A maximum of five (5) } additional davs may be granted
with deduction of substitute's salary where such additional absence 1s
necessary and unavoidable, 7The number of days shall be determined by
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EMERGENCY ABRSENCE (continued)

the Superintendent of Schools on the merits of cach individual case.
Thereafter, full deduction shall he made.

Serious - shall mean an illness.when the attending physician believes
that the personal attention of the cmplovee is required to
assure the proper recuperation of the paticnt.

Immediate - 1. In the case of scrious illress, TMHENTATE shall lLe
understood to include in the Faniiy the husband, wife, father,
mother, child, brother, sister and any other relative making
his or her home with the enployeets family,

2. In the case of death, TMHEDIATE shall he wderstood to
include, in addition to the persons named above in 1", the
following: mother-in-law, father-in-law, sister-in-Iaw, and
brother-inelaw,

In casc of death of a relative of the sccond depree, or closce
fricend, zbsence of cne full day may be allowed with full pay.

Thereafter, full deduction shall he nade,

Relative of the sccond degree - shall be understond to include
aunt, uncle, grandparent, nephew, niece and cousin,

PERSONAL BISTINESS

An application for zhsence for personal buasiness is to he made only when
the absence cannot be avoided without substantial hardship teo the cmployce,

Application for absence for personal husiness shall be made, in writing,
at least three school days prior to the time of absence, if possible, to
the building principal, who will anthorize the absence,

Threc days of personal leave, with full pay, arc permissable without ex-
planation vhere a substantial hardship exists. Thereafter, full deduction
shall be made for personal business which has been explained to, and ap-
proved by, the principal,

RELIGIOUS OBSERVAKCES

Absence for three (3) religions holy days shall be pranted with full pay
and shall nnt be counted as absences under personal business. Any abscnce
beyond the three religious holy days shall receive full pav deduction,

Application for abscnce for religious holy days shall be made, in writing,
at least threec school days prior to the tine of absence, to the building
principal, who will authorize the absence,
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CCNTRACT

NAME OF EMPLOYEE.

FOSITION UNDER THIS CONTRACT

DATE OF THIS CONTRACT

INITIAL SALARY AND PLACEMENT ON
SALARY GUIDE UNDER THIS CCNTRACT

This contract is made betweon ike Board of Education of the Town of West Orangs in the County
of Essox, & Corporation of the State of Mew Jersay, with its principal office at No. 10 Gasion Stroet, West

.Orange, hereinafier called the "Board,” and the above namod porson hereingftor cellod the "Employce.”

NOW THERIFORE, in consideration of tho meulual covenanis hereinaffer sot forth, it is muiveally un-

darstood and sqread as follows:

(1} The Beard does heraby amploy the Employec to fill the position hereinabove stated for
the pericd beginning , 19 and ending

{9 &t the salary of § por month paid in accordance with the Rules and

Regulations of the Doard. This employment is for a definite period and terminates on the

dato siafod above. Any employment beyond June 30, 19 will be for a definiie peried
of 4ima, ltis also zn expressed condition of eriploymant undor this, or any subseauent farm,
that eithor pariy fo this contract may termincte it in writing at eny time, on giving thirfy

days nofice in writing.

(2} Ewployea agrees to faiihfully do and perform the duties of said employment aforesaid, and
will ocbserve and comply with tho Rulas and Regulations of the Board and State Goard of

Education and the Statuies of the State of New Jersey &y they perfain to said employment.

(3] Employce is- to bes compensated by the Doard at tha selary fixed in tho salary quide es-
tablishad by the Board, as the same may be amsnded or changed from fime to time; at
the rate applicable on said guide for the level of experience acquired by the Employeo. Said
position on said guide is horeby establishod as ecbove set forth. Pregress on said guide

shall be in accordance with the Board Nules and Regulations.

IN WITNESS WHERECF, Employeo has signed and sealod those presonts and Bosrd has caused its propor

corporate officers to sign and seal tho same, the day &nd year first above written.

ATTEST: ' EOARD OF EDUCATION OF THE TOWN OF WEST
ORANGE IN THE COUNTY OF ESSEX

. Secrotary By ———
rasiden

L.S.
Employee

0-67-8
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