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PREAMBLE

THIS AGREEMENT, made this 5th day of Noveaber .

1973, between the TOWNSHIP OF TEANECK, BERGEN COUNTY, NEW

JILRSEY, a tnmunicipal corporation of the State of New Jersey, hercinafter

referred to as "Township”’, and TEAMSTERS LOCAL 47 OF NEW JERSEY,

[.B.T., a rcpresentative of ceortain employees of the Township, hereinaftey

referred to as ""Union. "






ARTICLE 1

RECOGNITION

A The Townghip of Teaneck hereby recognizes Teanvit =

Local 97 of New Jersey, L. B.T., pursuant to Public Eraployment
Relations Commission, Docket No, RO-627 and RE-25 for all blue
collar employeex cmployed in the Departments of Public Works and
Maint»enance of the Township of Teaneck, comprising the following job
classifications:

Building Maintenance Worker

Building Service Worker

Compactor Truck Driver

Electrician Helper

Eguipment Operator

Equiprnent Operator, Sanitary Land Fill

Equipment Operator-Swecper

Garage Attendant

Gardener

Heavy Equipmernt Operator

Laborer

Mechanical Repairmen

Mochanical Repairmen Helpor

Cromine Oarlener






Seauor Maanterance Repatriuio.

Senior Maintenance Hepanrman (Mason)

Sonine Maintenunce Repairman (Plumhberid

Seniur Scwer Repairmarn

Tree Climber

Trec Surgeon

Tree Trimmer

T'ruck Driver
but exciuding all other Township Emplovees, all professional, craft and
clerical emplayees, police, managerial executives and supervisorﬁ within
the meaning ol the Act,

B. Any new job classifications that fall within the range of

work presently performed by employees in the bargaining unit shall

automatically he added to the lList above.






ARTICLI T

COLLECTIVE NEGOTIATING PROCLD

MR

AL Collective pegotiations with cespoeat o vaic s oy Loy, e
nf work or conditions of employment shall be conducicd by O oy
authorized hargaining agent of each of the parties.  Ovdinasty, ron
more than three (3) additional representatives of cach party sivnli

participate in collective negotiating meetings.

B. Collective negotiating meetings shall he hold turaaos o

X5

places mutually convenicnt at ke request of either the Townuship or the

tnion.

C. In the event any negotiating meetings are scheduled
during any part of the working day. employees of the Township may
be designated by the Union to participate in such negotiating mectings.
Up to a maximum of three (3) will be excused frum their Township
work assignmenéa by the Township, provided their absence will not
seriously interfere with the Townghip's operations. Such employeces
would suffer no loss of regular straight time pay up to a maximum of
fifteen (15) hours total for each employee for timce spent in such
negotiating meetings inclugive of preparat ion and travel time in
cannection with such meetings.

D. The duly authorized negotis ting agent of either the
Township or the Union 19 not required to be an employee of the

Township.
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A CICLE 1

MANAGEMENT RIGHTS

A The Township of Tearneck nerchy retains and reserves
unto itself, without imitation, all pewers, rights, authority, duties
and responsibhilities conﬁ?rredlupon and vested in it prior to the gigning
of ihis Agrecment by the Luwsg and Constitution of the State of New
Jersey and of the Onited States, inciuding, but without limiting the
generality of the foregeing, the folicwing rights:

s, To ihe executive management and adminigirative
control of the Townshiy Goverament and te properties and facilities,
and the activities of tta empiovess;

2. To hire all emiployees  and subject to the
provisions of taw, to determine the:s qualificatiors and conditions for
continued employment or asgignment, aad to promote and transfer
employees;

3. To suspenid, demote, discharge, or take any
other disciplinary action for good and jusl cause according to law.

B. in the exercige »f the foregoing powers, rights, authority,
dutics or responsibilities of ths Township, the aduption of policies,
rules, regulationg, wnd pradcyicesd, and the furtherance thereco/. and ine
use of judgment and discretion in connection thercwith, <hall he limited

only by the specific and expresg t2rme of this Agreement, and then only






Muanagemedt Rights continuud:

1o Lhe oxlene such specifie and express terms hereof are in ennformance
with the Constitution and Laws of the State of New Jersey and of the
Lnited States,

C, Nothing contained herein shall be construed to deny or
restrict the Township of its rights, regponsibilities, and authority,
under .8, 11, 40 and 40A, or any other national, atate, county or ltocal

tiuws or Ordinances,






ARTICLE 1V

RULES AND REGULATIONS

AL Proposed new rules or modifications of existing rules
governing working condition< shall he announced in advance and discus=sc.!

with the Union befors thay are fully impiemented,






ARTICGE "\

CONDUCTING UNION HUBINESS

A. No Union member ox: officer or job stewurd shall conduct
any Union business on Township time except as specified in this
Agreement.

B. No Union mieetings ghall be held on Township time unless
Bpecifically avthoriged by the Township.

C, The Union will notify the Township in writing of the
one (1) Chief Steward and two (2) Assistant Stewards gelected from the
bargaining unit._ Egch of the foregoing shall be from a different regular
work bage. Only the Chief Steward, or a predesignated Assistant
Steward in his absence, may confer with management on grievances or
other matters of mutual interest. The two (2) Asgistant Stewards shall
be restricted in their duties to relaying information regarding grievances
to the Chief Steward. It is understood and agreed that the two {2)
Asgsistant Stewards shall not act as the Chief Steward. The Township
acknowledges the right of the Union to select a representative who is
not an employee to participate in such conferences as mmay occur between
the Township and the Chief Steward on matters relating to grievances.

D. The Township agrees that it will permit the authorized
Chief Steward, or a pre-designated aliernate, but not both, to take a

reasconable amount of time from hirs job to confer with management on,






Conducting Union Busincs:@} continwed:
or to investigate grievances without logs of pay, provided prior arrangements
to be excused are made with his supervisor.

E. The Chief Steward will be allowed time off without pay,
not to exceed two (2) days per year. to attend any Union seminars or
conventions, provided at least thirty (30) days prior thereto writien
notification that the Chief Steward intends to attend said seminar or
conventions hag been given to the Township Engineer,

F. A representative designated by the Union shall be permitted
to vigit Union members on Township property for the purpose of discussing
Union business, only after prior notice to the Township of the proposed
visit 18 made, and after authorization is given by the Township, provided
that said visit will not interfere with the conduct of the Township business,

or with the duties of any of its employees.






NON-DISCRIMINATION

AW There ghull be no discrimination, interiereucs, or
coercion by the Tgwnship of any of its agents against the emiployees
represented by the Union hecouse of membership or activity in the
Union, The tinlon or any of its agents shall not intimidate or coerce
employeea into membership. Neither the Township nor the Union shall
digeriminate ngainst ahy employee because of race, creced, color, age,
scx, or national origin,

R It ig hereby recognized and agreed that an employce shall
have the right {0 withdrew from membership in the Union, In the
exsrcise of that right, neither party, nor any of its agents, shall

discriminate, coerce, or otherwise interfere with the employee.






ARTICLE VH -

MAINTENANCE OF WORK OPERATIONS

A, The parties agree that thére shall be no lock-outs,
strikes, work stoppages, job actions, or zlowdowns during the life of
this Agreement. No Officer or repreésentative of the Union shall
authorize, instigate, or condone such activity, nor shall any employee
participate fn auch activity.

B, It in understood that violation of the provisions of this
Article may subject any employee papticipating in or condoning such
activity to disciplinary sction by the Towaship. Such disciplinary action
may include termination of employment, or any other appropriate legser

form of discipline.

11,






ARTICLE Vi1

GRIEVANCE PROCEDURE

A, To provide for the expsditiona and mutually satisfactory
settlement of grievances arising with respect to complaints occurring
‘under this Agreement, the folowing procedures shall be used. For the
purposes of tiﬁis Agrcement, the term 'grievence'’ mesns any complaint,
difference or digpute betwsen the Tewnship sad any empioyee with respect
to the interpretation, application, or vicolation of any of the provigions
of this Agreement.

B, The procedure for settlement of grievances shall be as

. follows:

1. Step One
In the svent that any employee covered by this
Agreemont has a grievance, withina four (4) working days of the occurrence
;::f the avert being grieved the employee shall discums it informally with
his imimediate supervisor., The supervisor shaill decide' the grievance
‘1|Irnhin two (2) working days after the grievance iz first presented to him.
2, Step Two
If no satisfactory resolution of the grievance is
reached at Step One, then within two (2) working days the grievance ghall
be presented to the Superintendent of Puhlic Works, who shall discuss the

matter orally with the grievant, The Superintendent shall render a decision

12,






within two (2) working days z‘zgse:%‘ﬂ:e griemcn:;t: firat presented to him.
3. Step ‘i‘hreg

If no agreement can be reached orally within two (2)
working days of the initial discussion iith the Superintendcent of Public
Works, it may be pressnted by the Union in writing within eight (8) working
days to the Townsh‘ip fxugineer, The written grievance at this step
shall contain the relevant facts and & summary of the preceding oral
discuasions, The Township Engiﬁeer will give the Unior; the opportunity
to be heard and will anawer the gricvance in writing within eight (8)
working days of receipt of the written grievance,

4, Step Four

If the Union wigshes to sppeal the decigion of the
Township Engineer, it shall be presented in writing to the Township
Manager, or hia delegated representative, within ten {10) working days.
Thia presentation shall include copias of ail previous correspondence
relating to the matter in diapute. The Township Manager or his authorized
representative may give the Union the opportunity to be heard and wil)
give hia decision in writing within ten (16) working dayse of receipt of
the written grievence.

5. Arbitration

{(a) if no satisfactory resolution of the grievance

is reached at Step Four, then within five (5) working days the grievance

shall be referred to the State Board of Mediation for the smelection of an

13.






Arbitrstor. The decision of the Arbitretor ahall be fina} and binding
upon the parties. The experse of such arbitrstion shall be horne
equally by the partics.

{b) The arbitrator shall have no authority to
add to or subtract from the Agreement.

() it is agreed between the parties that no
arbitration hearing shall be held unt{l after the expiration of at least
thirty (30) days after the decision rendered by the Township Manager
on the grievance. Further, it ia the intent of the parties that no matter
in dispute that iz subject to the review and/or the decision of the Civil
Service Commission of the State ¢f New Jersey may be submitted to
arbitration. The parties herein direct the Arbitrator not to nccept
or to decide any matter in dispute that is sabject to Civil Service
Commisagion review and decision.

C. Any employee covered by thig Agreement shall have the
right to process his own grievance.

D. The time limits expressed herein shall be strictly adhered
to. If any grievance has not been initieted within the time limits specified,
then the grievance ghall be deemed io have been abandoned. 1f any
grievance is not procesged to the next succeeding step in the (Grievance
Procedure within the tirne limits prescribed therefor, then the disposition
of the grievance at the last preceding siep shall be deemed to be conclusive,
If a decision 1s not rendered within the time llmita prescribed for decision

st any step in the Grievance Procedare, then the grievance shull be deemed






to have heen denied. bothing herein shall prevent the purties from
mutually agreecing to extend or conteact the time limits provided for

processing the grievance at any step in the Grievance Procedure.






ARTICLE 1X

A Effective January L, 1873, the salary schedule for ol
cinployees represented by the Union shall be as shown in Schedule One (1),
attuched hercto and mede a part hereof.

H. Effective January 1, 1874, the m““'). schedale for ol
emplovees represented by the t'nion shall be incrensed by 5525. 00 over
Scheduie One (11, and shail be as shown in Schedule Two (2) attached
hereto and made o part heregf.

C. Effective January 1, 1574, the galury schedale for all
empleoyees represented by the Unton shall be increased by s575.00 over
Schedule Two (2) and shall be ag shown u: Scheduls Three (3), attuched
hereto and made a part nereof.

D. Nothing under this Agreement shall be construed 1o veg tire
the Tuwnship to pay an increment to any employee cove ed by this
Agreement, The Township may withhaold pavment of an invrensent when,
i its sole discretion, the employment performance of the cmployee fias

not heen satisfactory.






ARTHCLE X

LONGEVITY

Al mployees cavered by this Agreement shall receive, in
addition to the salaries asg provided on the Salary Schedule, a longevity
increnugt to be determined in accordance with the following schedule:

Completed yeurs of
Continuous Satisfactory

Full-time lsmployment Per Cent of Dose Salary
5 through 10 2%
11 through 15 4%,
16 through 20 6%
21 through 25 | B%
more than 25 10%
H. For the purpose of determiving longevity an employee

covered by this Agreement whose anniversary date of emiployment with
the Township is on or before March 15 of a year shall be eligible for a
longevity increment as of January 1 of that year. An emiployee covered by
this Agreement whose anniversary date of employment is after March 15
of a year shal!l he eligible for a salary increment as of January 1 of the
next year, It is understood and agreed that the term "anniversary date of
employment'' refers to the begiming date of the employee's present full

time empioyment with the Township.

l?.






ANTICLE X1

HOURS OF WORK

A. The standard weekly work schedule shall congist ot
five (3) daily tours of eight (8} hours each and shall be arranged by
the Towns).lip. Generally, the normal work week for most employees
wiil he from Monday through Friday. However, the Township may
schedule other work weeks, provided that a reasonable amount of
notice is given to the employee or employees involved.

B. The normal daily hourly working gschedule ghall be from
7:00 a. m. to 4:00 p. m. and shall remain in effect unless abuses of the
7:00 a.m. starting time make it desirabie for the Township to change to
a later starting hour. In this event, the Township will negatiate on
the proposed changes with the Union. If no agreement is rewsiicd
on this matter within thirty {30) days, the Township may, at its
discretion, put the new schedule into effect.

C. During certain pericds of the year the Township may
assign a limited number of gualified employees to a different starting

and stopping schedule to provide reguired services to the Township.

e,






ARTICLE X!

OVERTIME
A, General
1. It is recognized that the needs of the Townshiv may

require overtime work beyond the employee's siandard daily or weckly
gchedule and that the joba involved must he adeguately manned by gqualified
employees working on ah cvertime basis.

2. The amouat of overtime and the zchedule for working
such overtime shall be established by the Township and employecs shall
work such overtime as schedaled uniess excused by the Township.

3. The opportunity te¢ work gvertime will be distributed
as evenly as practicable emong employees normally cngaged 1n ihe work
involved wath reference to the seniority List. Wherever practicable and
possible, emplgyees will be given a reasonable amount of notice when
they are required to work regular overtime. When an employec is
scheduled to werk overtime and is unable to do so it shall be considered
as worked for the purpose of this subparagraph. A record of such
overtime hours for each employee shall be posted on the Department
bulletin boardlweemy.

4. In the event the Township Manager or the Townghip
Ingineer declares an emergency it is understood that any qualified indiv-
ilual{s) may be assigned fo work during the emergency.

3. Overtime Pay for Employees

1. Pay at time nnsd one-hallf shuall apply to suvhorieed
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time worked in excess of forty {40) huure in the standard weekly work
schedule.

2. Time within the employeers standard weckly work
achedute for which he receives pay from the Township for approved
absence shall be credited {o time worked when cemputing the forty (40)
hours at straight hourly pay.

3. For overtime computation purposcs only, any
emplovec returning from an extended illness of more than thirty (30)
days who has exhausted his sick leave is entitled to credit as time worked
if the employce is sick within the first calendar month after his return
to work,

C. Snow Emergency

1. All employees covered by this Agreerent who are
called in for initial enow plowing aperations outzide the regularly
gcheduled work day shzall be compensated ai the rate of time-and-one-
half the regular straight time hourly pay rate until the commencement ol
the employees regular working hours which shall be paid for at strawght

time,






ARTICLE X1l

HOLIDAYS
A, The following days are designated as paid holidays by
the Township.

New Year's Day Labor Day
Lincoln's RBirthday Columbus Day
Waghington's Birthday Veterans Day
Good Friday Thankggiving Day
Memerial Day Dry after Thanksgiving Day
Fourth of July Christmasg Day

B, Effective Junuarv 1, 1874, each employee on an annuanl

salary shall be entitled to an additional nae {1} paid personal holiday, in
addition to the holidays listed in paragraph A above. I is understood and
agreed, with respect to the unspecified holiday provided herein, that the
employee shall request approval of the Township Engineer at least ton (10)
gays prior tc the taking of such holiday.

C, When the holiday falls on a Saturday or Sunday, the following
Monday shall be observed as the holiday.

D. Employees are required to work fhe last day prior to
the holiday and the firet work day follow:ing the holiday in order to be paid

for the holidav, unless the employee is on an approved leave on =uch davs,






ARTICLY X1V

VACATIONS

A, Effective January 1, 1973, emplovees ghall earn annunl
leave for vacation purposes on a calendar year basis, with pay, in

accordance with the following schedule:

To the cnd of the first One (1) working day p
calendar year - full month of service

1 to § years service - 14 working days

8 to 10 years service - 17T working days

11 to 15 years service - 19 working days

18 years of service

and over - 22 working days
B. Vacationg shall he granted in accordance with the following
conditions:
1. Assume an employee slarty sull time employmert

with the Township August 1, 1973, At the end of 1372 he is entitfed to
five (5) working days vacation which can be taken between January 1
and December 31, 1873, On Januury 1, 1974, he would be crediled with
fourteen (14) working days vacation hased on a full year of fuli time
employment in 1973, which vacation can be taken in 1874,

2, Employees hired prior to jJanuvary 1, 1965, may
oke their vareotion in the vear in which earned.

2 Farnod vacation may accumulate for no more than

et e,






C. Vacution leave shall not be taken fn }ess than one (1) duy
perieds uniess permission is granted prior fhereto by the Township
Engineer or the Towhship Managgr.

D. Employees separated in good standing and who have no
more than two (2) years of accrued vacation leave to their credit at the
time of separation shall be paid the salary equivalent of the accrued
vacation leave,

E. Vacation time accumulated is forfeited if at least seven (7)
days notice of intention to terminate employment is not given in writing
by the employee to the Townahip Engineer. All or part of this requirement
may be waived by the Township upon approval of the Township Engincer
and the Towrghip Manager.

E, An employee who has returned from extended Military
Leave or other extended leave of absence without pay or has been re-
employed or re-instated ghall be considered a new employee for the

purpose of determining vacation eligibility.






- ARTICLE XV

SICK LEAVE

A, Sick leave ia definsed as any apsence from duty because of

"~ illness or accident not arising out of an employeé's course of employmaent,

exposure to contagious diseasge, death in the immediate family or
personal absence as hereinafier provided,

| B. Employees on an annual szlary shkall be granted gick leave
as hereinbefore defined, with pay to which eligible, as follows:

1. Puring the fimet calendar year of employment,

“one {1) working day for each full month of service.

2, Thereafter, one and one quarter (1 1/4) working
dayx per month or a total of fifteen (15) days for each calendar year of
service,

3. X any such em*pioyee requires none or only a
portion of such allowable gick leave for any calendar year, the amount
of such leave not taken shall accumulate to his or her credit from year
to year and such employee shall be entitled to such accumulated 2ick
ieave of abgence with pay if and when needed.

C. When an employee does not report for duty for a period
of greater than three (3) days or totaling more than ten {(10) days in one
calendar year because of sickness, he ghall show proof of his nability

to work by submitting to the Township Treasurer upon reqguust a






Sick Leave coptinzod:

certificate, signed by 1 reputulite physician in attendance, to the effect
that the said empleovee was nof, on the date or dates leave ie requosted,
physically able to perform any duty connected with his job. In case the
abgence i3 due to a contagious disease, a rcertificate from the Department
of UHcalth shall be required. I requested, thie employee shall submit to
examination Ly a physician appeinted by the Township to substantiate
such illness.

D. A sick day shall he charged for an abgsence of more than
four (4) hourg or one-haif (1/2) day for an aksence of less than four (4)
hours. No refund of vacation time shall be allowed due to illness
incurred while on vacation time.

E. In order to receive compensgation while absent on sick
leave, the employee shall notify his supervisor within one (1) hour afiler
the time set for him te begin his daily schedule, An employee who ig
absent for five {5) consecutive days or more and does not notify his
department head or some other responsibiie representative of the
Towmship on any of the first five (3) days will be subject to dismisasal
in accordance with the Civil Service ruies,

F. An employee may charge to his sick leave a maximum
of three (3) days each year for the purpose of attending funerais or
weddings, religious days, or other personal obligations not elsewhere
providead for in this Article, provided pricr approval is secured frony the

T enehin Foeineor.
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G. An employee may charge to his gick leave necessary absence
ad required due to death in the immediate family.
1. The immediate family shall he defincd to include
gpouse, children, mother, father, brother, sister, mother-in-law,

or father-in-law of the employec.






ARTICLE XVI

INJURED ON DUTY

A, When an employee is disabled and unable tc work hecause
of an injury or illness arising ocut of the course of his employmont, he
shall be granted an injury leave with {ull pay for a period up to thirty
{30) calendar days, provided such employee:

1. Presents evidence that he i3 unable to work in
the form of a certificate from a reputable physician forwarded to the
Township Treasurer within forty-cight (48) hours of the injury or illn/ss,
2, Submits upon request to examination by a physician
appeinted by the Townehip. |

B. The Township Council may extend an injury leave with pay
up to a maximum of one (1) year upon the written recommendation of a
phyéiclan appointied by the Township,

C. All injury leaves shall terminate when the physician
appointed by the Township reports in writing that the employee is it for
duty.

D, Disputes petween the physician and the employee's peracnal
physician may be subject to the grievance procedure.

K. Payments made as Workmen'es Compensation Insurance from
any source to an employee while on injury leave shall be deducted from
the amount to be paid the employee by the Township during each period he

s curricd on the Township's payroll,






ARTICLE XVl

HOSPITALIZATION

A, Employees and their eligible dependents shall receive
paid hospitalization, major medical and Rider J coverage with the
State Health Benefits Plan of New Jersey, or fte eguivalent at

Townsghip option,






ARTICLE XVIW

JURY LEAVE

AL All empioyees covered by thig ... .....nt will be granted

Jury Leave {n accordance with applicable New Jersey Statutes.






ARTICLE XIiX

MIIITARY LEAVE

A, All.employees covered by this Agreement shall receive
M'ilitary Leave in accordance with applicable United States and New Jersey

Statules,






ARTICLE XX

LEAVE OF ABSENCE:

A. An employee covered by this Agreement may take a leave
of shsence without pay from Townsghip duties, if recommendation
therefor ie given by the Township Enginser, and approvel is granted
by At‘ha Township Council. The leave of abzence shall not exceed thirty
(30) calendar daye within one {1) celendar year, and during the period of
said leave, the Township shall be vnder o cbligation to pay :?0':* the
benefits provided for in this Agreement. It 18 understood and agreed that
no leave of absence shell be given if the employee has accumulated nnused
vacation time to him credits; nor shall sny benefits accrue to the credit of
the employee during the period of snid leave. The dete by which the
employee shall be eligible to eszrn an increment she!l be adjusted by the
‘mmﬂmr of days of the leave, The ermaployee sharil gign an affidavit
. wherein he shall state that during the pericd of the leave of absence the

_.employee shall engage in no remunerstive employment.,

31,






ARTICLE XXI
¥)

S L

A, Tre Township ahail supply one {1} glaga-enciored, locked
bulletin board for the exclusive ugae of the Union 1o be placed in a
consplcuous location in the Township gerage whick shall be for the
use of the Union tor the posting of nodied and balletins pertaining
only to Uniop matters. All such bulleting raay be posted only upon the‘,l
authority of officially derignated Union reprerentatives. However, any
bulletins deemed oontroversial must have the approval of the Township
Depsrtment Head, The Union shall retain possession of the key to thé
bulletin board.

B. All new and vacant pogitions ghall be prsted on the
Townzhip Bulletin Board for a period of ane {1} week, Fmployees
applying for such vacancies ghall inake z request in writing to the
Township Engineer within one (1) week of the firset date of such posting,

C. The Township will maintain and post a zenicrity list by
job ciasaification and titie. The senioriiy date 85211 be determined ae

required hy Civil Service Rules and Reguriations.






ARTICLE XXII -

DUES CHECK-OFF

A, Upon receiving the written voluatary authorization and
aasidnment of an empIOyee covered by thig Agreement (in the form
agreed upon between the Township and the Union, and consistent with

_'npplicnble law) the Township agrses (o deduct from the pay periods of
each month, uniform memberehip dues {and inltiation fees where
applicable), in auch amountx ag shall he fixed pursuznt to the By-Laws
and Constitution of the Union during the fuli term of this Agreement and
N any extension or renewal thereof. The Township shall promptly remit
monthly any and all amounts go deducted with a list of changes to the
Secretary-Treasurer of the Union.

B. Any changes in monthly dues will be certified in writing
by the President of the Union, or his designee. and the amount shall
be uniform for all members,

C. No deduction will be made for any month in which there is
insufficierni pay available to cover the same after sll other deductions
required by law have been mde. Deductions for a prior memth's dues
will not be made in respect to sauch dues, except where the Township,
through error or oversight, failed to make the deduction in any
monthly pariod.

D, The Union agrees that it wiil indemnify and save harmless

33.






the Township of Teaneck againet any and all accidents, claims, demands,
logses, or expenses in any maiter resulting from action taken by the
Township vf Teaneck at the request of the Union under this Article.

E, The Township will notify the Secretary-"Treasurer of the
Union, mouthlv, of the hiring of all empioyees, their address, birth date,
classificntion, rate of pay, and social security number. The Township
wili similarly notify the Secretary-Treasurer of the Union of all

semployec: who are terminated from the Township's payroll,






ARTICLE XX11]

SAPETY COMMITTLE

A. The Towrnship Enginesr may, from time to time, caoll s
meeting of the Safety Committes. The Cngsmttlﬂ shall conaint of no
more than four (4) empioyesa, one ugb trom m following mreas:

| Shade Tree |

Parks and Rosds

. bmi abeasnce
The Committes shall maks suggosticas aad recommendations Nltﬂni
o the safety and mm of ike Dupuﬂw squipment, whick sug-
gestions and mommmmm shwl! be considered an the Township
thinks appropriste. At iout three (3) days prior to & Safety Committes
meeting, the Townahip KEngincer shall distribote to the Chief Stewsrd
en agenda of those matitars to ‘bn discuased at the Commitiee mseting.

‘The agenda concerning safety only shsll be strictly adhered 9.






ARTICLE X¥XIV

MISCELILANFOUS
A, Stand-by Time
1. Stend-by shall be defined as being available for

any emergency which msy arize over and beyond the employee's normal

weekly working period from Monday 4:00 p. m. to the following Monday

at 7:00 a. m. - -
2. Employegs aasigned to stand-by shall be given extra

campensation in the smount of $25, 00 per week while on stand-hy.

Effactive January 1, 1974, the sforementioned exira compensation shall

be $30. GO per week,

B. Minircam pay allowance

1. ‘Vhen an employee is required to report to dut;}
outside of his standerd daily work gcliedule and such recall requires him
to make extra trips to ind from home to his place of duty, he shal) be
given a minimum of four ‘4) hours work or pay in lien of work at the
applicable rate for each sich oceurrznce.

C. Clothing Aliowance

i. The Township shall provide work clothes for
employees represented by the Union (afier four (4) menths of service with
the Township) in accerdanie with Sehedule Four (4) attached hereto and

made a part hereof,

a8.
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D. Training Courscs

1. The Township shall reimburse the emmployces
represcnted hy the Union for tuition cost of training coursces taken by
employces when such courses are authorized by the Township Munagor
in advance of enrcilinent and are determined by the Township Manager
to be of benefit to the Township,

2. Such training course shall he taken un the employers
own time unless othcrwise authorized by the Township Manager and
reimbursentent shall be made to employees after proof of successful
completion of such approved courses.

E. In accordance with N. J. S\ A, 19:34-42 the Unién, and the
Union Officers, hereby agree that none of them shall participiate, either
actively or passively, in the election campaign of the Township of
Teaneck or the Board of Education of the Township of Tecaneuvk.

F. All employees covered by this Agreement shall receive
a fifteen (15) minute coffee break in mid-morning. without loss of pay.
An employee may take a fifteen {15) minute coffec break in mid-afternoon,
aubject to the Foreman, in his absolute discretion, giving prior approval,

G. If for any reason a written disciplinary warning 18 igsued to
an employee coveraed by this Agreement, a copy shall be sent to the Union,
It shall be presented to the employee who shail signify his receipt of it by
<igning his name thereon. Such signature by the employce shall onlxy
agaitly recennt by the emplovee of the written warniag. and shali ot

caojegceens o by the emmploras (o e contents of the v osppi o, Caly






upon 8igning wiil & copy of the wrifted warnin e want to the I'nion, The
Townghip reserves the pight to ive véx‘b‘éi"'ﬂtniﬁg&.

. Any employee covered by this Agreement who, [or more
than ninety (90) conwecutive days is authorized to work and does work
out of job classification shall be paid for the time beyond the initial

ninety (90) days the base tompensation rate of the higher title.






ARTICLE XXV

SEPARABILITY ANI) SAVINGS

A, The Townsghip and the Union recugnize the applicabitity
of Presidential Executive Orders onprices, rents, wages=, and salaries
and agree to abide fully by their provigions and other applicable present
or future Execulive Orders or legislation, Therefore, salary or wage
increascs or other economis changes will be put into effect to the extent
that is legally possible. In the event any or all of the salary increases or
adjustments or other cconomic changes for 1973 or beyond cannot be
legally made effective, such increases shall be omitted or proportionately
adjuéted according to law.

B. if any provigion of this Agreement or any application of
this Agreement to any employee or group of emplovees is held invalid by
operation of law or by a Court or other tribunal of competent jurisdiction,
such provision shall be inoperative but all other provisions shall not be

affected thercby and shall contihue in full force and effect.






ARTICLE XXVi -

FULLY-BARGAINED PROVISIONS

A, Thie Agreement repregsents and incorporates Lthe complete
and final understanding and settlement by the parties. During the term
of thia Agreement, neither party will be required to negotiate with
reapect to any Buch matter, whether or not covered by this Agrcement,
and whether or not within the knowledge or contemplation of either or
both of the partieg at the timec they negotiated and signed thie Agreement.
This Agreement shall not be modified in whole or {n part by the parties

except by an ingstrument in writing, executed by both parties,






ARTICLYE XXVII

TERM AND RENEWA L

A, This Agreement shall be in full force and effeci as of
January 1, 1973, and shall remain in effect through December 31, 1975,
without anv reopening date. This Agreement shall continue in {ull
force and effect from year to year thereafter, unless one party or the
other gives notice, in writing, nho sooner than one hundred twenty
(120) nor later than ninety (90) days prior to the expiration datc of
this Agreement of a desire to change, modify or terminate this
Agreement.

B. Any grievance filed prior to the signing of this
Agreement shall be processed in accordance with the terms of the
prior Agreement.

C. Notice served by either party on the other stating
an intention to change, terminate or modify thig Agreement shall be
by registered or certified maii.

D. Notices sent by the tinion shall be gerved on the Town-~
ship Clerk. Notices sent by the Townsghip shall be served on

the President of the Union or his designated representative.

41.
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IN WUINESE WHERLOERF, the parlies hereto have herounto

set theiv hands and sceanls at Teaneck, New Jeracy, on thig  Lth

day of Lfoveisber , 1973,
TEAMSTERS 1.LOCAL 97 OF TOWNSIHP O TUEANECK
NEW JERSEY, LB.T, BERGEN COUNTY, NEW JERSEY
QA } 4
)’
By: et/ : BM%W%%W/
President ¢ Towrkghip7.’\'1.an:1gm' '
Kaplulion 23/-7 3
Attest: Aftest:
~ Z : p,
Y * > / 1 ? g’ ;
( Fox ;, A _ 0&1 E_,:_z;.é'j, S W oW rele A
) Secretary-Treasurer Toyhship Cler k

/..:-.—-""""
_,4,.4, = ~ LA
. Rebresentative

NEGOTIATING COMMITTEE

1y Ll B ol ifrunstr .
By Lé-%s#ﬂ:&ﬂmj B
By: (fr i Fier W?ﬁmz/z - Céﬁ/ {@;«Mq/
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