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AGREEMENT
This agreement made this 1lst day of January 2013, by and

between THE TOWNSHIP OF RCCHELLE PARK, hereinafter referred to as

referred to

follows:

clerical, profes

employees with authority to

of

or otherwise effect™ employees or

effectively recommend such actidh;




3. This Agreement shall be binding upon the parties hereto,

their heirs, successors and assigns. In the event an entire

operation or :_ .. NEFEE e

bankruptcy pr

employees during the

Upon the satisfactory completicn of probaticnary periods,




employees shall be placed upon the seniority list as of their
hiring dates. During the employee's probationary pericd, he shall
not be entitled to any fringe benefits under this Agreement.

3.  Upon: f an employee,

the Employer f each month

ght to enter

the Department'Of“ ublic WorkS<prem15es at all reasonable times for

the purpcse of investiga QE%; and to secure the

enforcement of the provisions of s Agreement and for such other




purposes as may be necessary, provided, however, that prior to
entering the D.P.W. proper, they shall first advise the front

office of their presence or intentions to enter the D.P.W. proper,

boards in the DiP

limited

to,
1. :following
circumstanc
a.
b.
C. Overstaying a leé%é of.éﬁsence for one (1) day




with cause:;

- d. Accepting other employment when on a regquested

leave of absence;

eniority

list sho hire,

classifi vered to

acguire s me basis.

Their senio subject to all

other conditio




ARTICLE VI

LEAVE OF ABSENCE

1. Any employee granted a leave of absence by the Employer

with Union approx All leaves of

absence as prov: J T IO in Lf er to be

considered :

from the

“ﬁﬁhall not

empioyee.

or suspend

and a copy of such

warning shall be given to the eﬁéioyee and the Union. If no




grievance is written to dispute the warning within five (5) days of i

the action, it will be assumed that the warning is justified.

ARTICLE VIII




either party may apply to the New Jersey State

Board of Mediation for the selection c¢f an

Arbitrator within five (5) working days after

Arbitrate
with the
Article, ei

action to enfor

5. The Arbitra

or appointed under the:procedure above shall

interpret the provisions of ThHis“Agreement. He shall have no power




to enlarge upon or reduce the obligations of the parties under the
Agreement.
6. The Arbitrator's fee shall be borne equaily by the

Township and

such violati

arbitration.

4. The Township. agrees to utilizewits best efforts to

provide for the preotection of employees required to cross a picket




line in connecticon with the performance of their duty.

ARTICLE X

SAFETY AND HEALTH

alth laws and
regulations . hot and cold

running wate

member
apply to . Semp: =T . g - sex, adge,

color, ra
lower
m- rate of

sanother job

all be paid his

e 1s temporarily

3. Nothing herein contained shall be construed to require the

10




Employer to make transfers, as heretofore set forth, and any

transfers shall be within the sole and absolute discretion of the

Employer.

Agreement

modified

1.

work and shall not be“censtrued as.a guara of hours of work per

day per week, or of days of work per week, and shall not apply to

i1




part-time workers.
2. The basic workweek shall consist of forty (40) hours from

Monday to Friday inclusive. The basic workday shall consist of

i‘:minute lunch

eight
periocd

3. ours in any
cne (1)

ngown and sunrise,

wemergency, all L Works Department

employees shall be called before: 5§“relief drivers are called.

12




Any Public Works Department employee capable of driving shall be
used as such, before relief drivers are called.

11. For the purpose of this contract, emergency is defined as

a condition which ni

accrues;

and nmust b

interpr
address

Street, U

2. A minimum of $150 per week shall be paid to employees on

13




standby.

3. A minimum of $175 per week shall be paid to employees on

standby when the following holidays fall within said week:

bargainin

EEmployer each year

during the months of Jan er, exact dates are at

the discretion of the Employer, to employees covered by this

14




Agreement in the employ of the Company.
2. Notice of the exact vacation period for each employee

entitled to paid vacations, will be given prior to May 15th in any

defeat

1. ' 3 & "has been in
calendar

day prior and

subsequent to the holiday, shall receive eight" additional hours

pay at basic hourly rates without work for the following days:

15




New Year's Day Labor Day
M.L. King's Birthday Columbus Day

Lincoln's Birthday or Floating Day

{8) hours time
worked in computingﬂ

basis, during the workweek when the holiday is not worked.

16




G. If a holiday falls during an employee's vacation time, he
shall receive the holiday pay in addition to his vacation ray.

7. On Memorial Day weekend two (2) employees are to be paid

1 ofcurs in

e” funeraly

17




ARTICLE XXIII

JURY DUTY PAY

- In the event an employee shall be summoned for jury duty,

pay and the

(2)




ARTICLE XXV

MANAGEMENT RIGHTS

The management and the conduct of the business of the

the right of

tically be

“year to vyear

The procedure to be | in the event such notice of

19




termination shall be given is the procedure set forth in the New
Jersey Public Employer-Empleyee Relations Act.

4. If, following of receipt of such notice, negotiations

nave not been ¢
Agreement may
days from

writing b

Upon completion

of 1%% YEAR

STARTING $99, 844 830, 441

20




Lead worker shall receive an additional $125.00 extra per pay

($3,250) annually.

IN WITNESS WHEREOEF, the parties have by their duly

s of the day

TOWNSHIP O ZLLE . Pl L EAMSTERS LOCAL 97 OF NJ
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