AGREEMENT BETWEEN

LIBERTY TOWHEHYP BORED OF ERUCATION

i8]

LIBERTY TOWHQE}P EDUCATION ASSOCYATION

1977 - 1978
LN 1978 ~ 1979
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WITHESSETH :

Wiharess, the Becard hae an obligatich.
Public Tayz, 1%6%, te nzgotiate with the
of evployzaes hereinafter designated with
conditionz of employment; and

Whereas, the parties have reachsad cgsriein uvndexsian
desire to confirm iu this Agresment; Be it

Resclved, in consideration of the following |
is herebyv agreed as follows:

ARTICIE I

e

RECOCNITION

A, Unit

‘Phe Board hereby recounizes the Associaticn &
sole representative for collective negotion for al

the eroliusive snd
raaohing personrsl,

s
1

including the nurse.

ARTICLE TX

GRIEVANCE PROCEDVUIRE

. Definitions

1. Grievance

The word "grievance”™ when used herein shall mean
any alleged injury, injustice or wicng which arizes
from an established policy ox procedure or the

lack of such policy or procedure.

2. Party in Interest

A "party in interest” is the person or persons making the
claim, and any person, inciuding the aAssociation or the
Board, who might be required to take action or

against whom action might be taken in order to rvesclve
the claim.

Be  PUCpRBS

The purpose of this procedure ir to gecure at the
lowest possible level, equitable solutions to the
problems. These proceedings #ill be kept informal
and confidential as may be appropriate at any
leval of the procedure.
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1.

Written decigions

Lacisions rendered at Lavel One which are unsatisfastory to the
aggrieved parson and all deciaiong roadared at Level Two 0f the
grievance procedure shall be in wiriting, setting forth ths
declafion an? thae reasons therefor, and ghall he transmitted
promptly ¢o all parxties in Interest and to the Assouiation.

Separate Griewvance File

All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate grievance
file and shall not be kept in the personnel file of any of the
participants.

Porms

. Pozms for £iling grievances, saxrving notices, taking appesals,

making reports and recommendations, and other necessary
docunants ghall be preparad jcintly by the administrator and
the Asmoclation and given appropriate distribution so as ¢to
Zacilitate operation of the grisvance procedure.

atings and Hearings
Al meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in
interest and thelr designated or selected representatctives,
heretofora referred to in this ARTICIE,

ARTICLE III

Paachers will be requirad to report for teaching thirty minutes
prior to pupil school day, and remain thirty minutes after
inatructional day.

ARTICLE IV

Teacher shall give notice in writing aixty days prior to
terminating contract.

ARTICLE V
SICK LEAVE AND DEATH LEAVE

Bick Leave

Tha Board agrees to allow teachers ten days sick leave per yvear.
It is agreed that this leave will be cumulative. This does not
apply vhen school is not in session.

Upon retiring from the Libexty Township School District, the

teachers shall be reimbursed at the rate of cne half of one day's

pay for =ach mused sick day based on that year's current
substitute teachers rsts. This provision doesz not apply

t0 resignation, dismissal, or early withdrawal from said

school district.

Death Leave

The Hoard agrees to allow threa days in the event of death of
spouse, child, parents, brother, sister, grandparents, in-laws.

This dees not apply when schnol is not in sessicn. It
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Ta,

The 3oard agreas o pay $1%,.00 towand any in-gecvice workshop
approved by the nyincipsl althow duving the sgchuol tem oy during

3

the svmer session, hut a0t duving schecl houre.

SICAL EENETINS

*

o~

The Boaxd asgrees to pay dor singis sdverage of Blus Cross and
Blue Shield.

The RBoard agreas o pay §204.0602 Lov the flrat year of thls contrzac
and $275.00 the sagond yvezr of ¢his contract towesrd frmily coverage of
Blue Cross and Elne Shield. 7Thiz will not spply to any teacher whosa
spouse is covered by thia oy ancthuwy wedical plan which contalns thiz
benefit. Also, it will only apply 4o ihoss teachers who have slected
to take this feamily coverage.

ARTICLE VWILY

MISCELLANEQUS BEHEFITS

1. Pull time teechers will roosiva

A. Two personal days psr vear to be arranged for and
schaduled with the principal at least three duays

in advance.

B. The Board agreas ©o pay 2 totsl of $2,0600.00 to
teachers in charge of after school activities the
 first year of thic contract and 82,506.00 the second
year of this contract. The nonies wiil be distributed
amongst such teschers under the directien of the
Assocliation in conjunchion with tha administrstor.
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