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LIPS . ~ ~ PREAMBLE

-~

T~

. . , - _ o o
Thls Aozeement entered into this /(> . day o= g;%bﬂif » 19<ﬁ3
by and between the COUNTY OF CAPE MAY, in the County of Cape sz,
New Jersey, hereinafter called the “County ~and LOCAL NG. 1983,
CIVLL AND PUBLIC EMPLOYEES OF CAPL MAY COUVTY’ 'NEW JFRSEY, INTER~
RATION» BROTHE?ﬁOOD OF PAINTER 1S AND ALLIED TRADES, ArXL- CIO here~

inafter called the ”Unlon reDresents the conmlete ana final under-

standin on all the bargalneble 1ssues between the Couﬁty and tne ﬁ~

- -

Union. N 5; S "4 '. A LT

. ARTICLE OWE /.

- PURPOSE

-
-

v Th S agre' ent 13 entered 1ﬁeo pureuant to the ﬁfQVLSlons of -
Chapter'303 Laws of 1968 and as amended (N.J.S.A. 34: 13A~5 1,ete.),
of the‘ﬁgete of NeW'Jersey, to promOLe and ensure harmon;cus relatLOns,
coopefation: and un&erstan&inc between the County and its employees;

to pgescrlbe the- rlvhts ‘and. duties of the Coﬁnty and the emplojee§:

- and to prov1de fo? ehe resoTut101 of legitimate grievances, all in

order that the publlc serv1ce shaTl be expedlted and eLFeceuated in
the bes; interests of the peOﬁles of the County of Cape ?ay and its

employees and the County.
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’ ,It is the intenticn of the partles that thls-agreemenL

be” construed in harmony‘with the Resolutlons of the County of

Caoe'May and the rules and regulatlons of the variocus depart~ R
Resolution -

ments of the County of Caoe'May. Uhere anyiﬁﬂgﬁ%alﬂﬁ&ﬁ:or
Rule and Regulat?on oxr Dart thereof of the County or its

various- departments is inconsistent with any term or condltlcn

¢¢ this ontract' tne terms and condltlons of this contract

»

shall pr vall and shall supersede ‘said inconsis tencResolutlon

-

nule and Regulatlon ox part thereof. '.7‘ - !;f _\‘-». T

ln.accordance WLQh the "Certlflcatlon of Representatxve" of

the Ppbllc Employment Relaelons Comn13310n dated January 1972 . C

‘(Docket ﬁo. RO 369) the CoLnLy recoonlzes the Union as the sole ’

and exclu31ve represeﬂtatlve of all those certain employees of the
Couney ofCaDe‘ﬂay covered in tho aforeneﬂtloned certification .
and as more: partlcularlv enuﬂerated by job. titles in Aopendlx A

ttached hereto and made a part hereof, for the purpose of

‘colleclee barcalnlncr necotlatlons concernwng salaries, wages

and other’ terms and condltlons of emoloyment *In addition, the
job tltles more partlcularly enumerated in AppendL\ If"jannexed
hereto and hereby'made a part hEIEOL are heleby spec1f1cally
excluded from ‘the Ulthln bargalnlng unit. It is the intention of
thlsoAcLeenent'U)Spoaflcally ex clude enoloyees of the Cape May Coun:
She iff s De partmoqt T’em:ese*lt:ed by the. }raeernal Order of Police
Lodge #l, County IHVESngaborS and De;ec;xves represented by Pollce
Benevoleht Association, Local 59, employees of the Cape May Coun,y
Probation Department Yepres ;ented by the Cape May County Probation

fficers Association, employeee of the Cape May County Court rep-

-2-
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and. Allied Trades, AFL-CIO, employeés of the ¢ounty Welfare Board
represented separately by Local 1983-‘emp1dyees of Cape Yay County
Mosquito CO&MLSSLOH represented separatw7y by‘ioéal 1983, elécted'

of ficials, members of boards and commL331ons, confldentlal employees

and managerial executlves,‘WLthln the neanlng of the Act

L]

SO



S MAZTA AGEHENT RIGHTS

“and to dlrect the onethe~30b aCLIVltles of its employees;

-

A. The County herebv retalns and reserves unto ltself without
limitation, all powers, rmghts, authorlty, duules and respon51b1 ities

conbaY?ed upon and vest ed in it prior to the SLgnxng ot thls Acrea*

A

ment by the Laws and Constltuulon of the State of New Jersey and of

thz b“~ted Statms 1nc1ud1ng, but Ulvhout llmltlng the generallty -
of the IoregOLng, the follow1n0 rlchts. L B

1. To the executlve'mnnagemant “and a&ninistrative COntrol -

.e‘County Gove”nnent and 1ts propertles and facxlltles qu to

h

o

deperw;na the mebhods of oparatlon to be offered by its employges

-

-

2. To dete*mlne the standards of selectlon of €mployment

and to hlre all Lﬂployees and suDJect to the prOVLSLOﬁs oL Law to'

debermlpe thelr qLallflcatlons and condltlons for contlnued employ-

ment ox a381gnment and to promote and transfer employees;

.3.' To susPQnd demote, dlscharge oxr take other dlSClpl nary'

action for good and Just cause accordlﬂg to Law~ : ST e

4. Ta relleve its employees fron duty because of lack of

work, lack of fundlng oxr legal cause.. . . Y ' - -

5. - To maintain the efficieuncy of its operations;
6. To determine the amount of overtime to be worked;

7. To determine the methods, means and personnel by which

1

its operations are to be conducted;

"'8.  To determine the content of work assignments; and
9. To exercise complete control and discretion over its
and the technology
organization/of performing its work.
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duties and responsibilities of the County

B.. The eXerclLse UL LuS fusLspveso o7

- - ~
-

, the adoption of policies,

rules, regulations and practlces in furtherance thereof and the ugp

of judgment aﬁd discretwon in c0nnect10n,herew1th sHallfbe‘lnmxte@

only bv the spec1f1c and express terms of

this agre ement and then

only to the eytent such SPElelC and express terms hereoL are 1n

conaovmaﬁce Wlth the Constltutlon and Law
United States-.%

C. The Coungy ac*ees to- revxew and d

1of the Unlon any'manaﬂerlal dec131ons 2E £

or duly changes whlcb may be created due

s of New Jersey and of the

lSCLSS'Wlth representatiyes.

ectln0 Job classxf cation .

-

to Civil Service Reclass~'

1f1catlons PIlOI to 1mvleﬂeqtatloq or any otner matuer which may

affect hoLrs vacas o*,condltLOﬂs of empl

D, Tne County aorees to nold harmles

by a Civil Serv1ce Rec1a351f1caLlon.

-

~3A-

oyment: . S

nember e

-

s any rosohess OF the

.baroalnlnv unlt whose position or job classification.may be affected

Yoo



’shall heve the follovlﬁo meanings, unless the contents clea*ly ln4-:~~i

‘dicates otherw1se: R e S R
- emergency onl
two (2) month persod of em

maneﬁt pOSlthﬂ

duty are less than the'regular and normal work wee

- agency. - oL T .- .~,w'> o . LT )

- support and malnteﬁaﬂce an

S S . ARTICLE FOUR | -

DEFINITIONS

.- - -
-

-

The followvnv words. and terwms, waen used in this COntxaQt

- .

. .

,Permanent emplcyee - means an employee who has acquixed o

Civil 3Se lce permanone status in his position after the satisfactory

’vcompie on oF a worklnc test period. ’ R . i

Temnorary em 3loye° —'deaﬂs persons hlred in cases of - .

y for a period of not more . than two (2)'moquhs wh1dh 7 .

DTOJmeﬂt may be extended for a maximum of

an addleﬁonal two (2) mopths if the emeroency is shown to contldue.

Provisional appointment e*meens the app01ntmene to a pexr-—
pending the regulax appointment of an eligible person

ec1a1 re emaloyaont regular re~emaloymeﬁt or SleOymeqﬁ 115t-

from a'sl

IPartft me employee_—

an eﬂoloyee Uhose revular hours of

74 for the class or

- -

Seasonal emplovees which are hlred for the same short perlo<

of time durﬁng the yeaxr | . ‘ : , A o

Retlred employees - employees who retire from a State

adﬂﬂnlstered retlremeﬂe system.

Denendents -~ include employee's spouse and any emolovee s

unmarried children (1ﬁcldenv any step children, legally adopted

chlldren and foster chlldreﬂ denendent upon emplo]ee for completé,~

d who have been reported for insurance



-
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- Deceﬂber 31 .197 A-nlversary pate shall be defined as the date on _:

3

‘bétween 14 days and 19 years of age, or 23 years of age 1f a full-
time’ student ateepdvnv an accredited colleve; Persoris insured

as employees are not included as dependents. \ . ;'4; B

"Grlevance - anj controversy arising from the interpretation,

application ox VLOTat101 of p011c1es, agreements, and a®ainistraxiyef

.>,7dEClSlOﬁa whlch "Ifect the terms and COnstlOﬁS of employmant of .-

('3

a1

9342Yee- ,:1’ ST R : 17-“h*
Overtxme - means all hours worked in excess of normal

scHedu*ed houes._"

Grant einoyee _ means persoes who are emaloyed to flll

’pdsitiens fundea wholly ox at 1eas; 50 percent'bv State or. Federal

0y '

Grants-

Annxversary Ddte.— for all employees employed on oxr befbie‘
vnlch the employee recexved the 1a$t increment during 1979. Sald
date shall become tne permanept and LﬂChPPUan Anniversary Date for
each saxd employee : For all emoloyees hlred aftex December 31, 1979

Annlversary Date sHall be defined as date of hlre “Upon the deveigp-

ment of a new sal Ty gulde “for 1981 pursuant to Article. 14 Paracraﬁ}

A(ll)ox Ehls Aoreemepe, the AnﬂIVersary date forxr all pre»ent ‘employee

._ shall be January 1 OL_year of hire. The. Anﬂlversary date for emmloyo

;hlred after January 1, 1980 sball be negotiated at the time the'new'p

Salary Guwde is eructLred-
- C.E.T, A. employees - means persons Who are hireditozfilivg’

POSitions'funded by the Federal Comprehon51ve Employment and Tréining

-

—La-



-+ 7. ARTICLE FIVE
GRIEVANCE PROCEDURE

A. Purpose '.. e .,‘7  S T

1. The purpose ‘of this procedure 1s to secure at the 1owas -

- - 1

possible levél an ecultable solu*lon to the problems whlch'may

c .

arisa affect'ng the terms and COﬁdlthﬂS of this Avreement. Tbe

partiass aciea'ﬁhat this procedure‘w1ll be’kpnt as lnformal as may -

. BRI . - . « .. LR .
PR I -« .- -~

be 9“a*opr1ate.-f ',nhﬁif ‘” S a~A:;-;;, A

-

2.4 Wothlnv hore*n contalned shall be construed as lxmltlng the

-

rlvnt of any employee’havvnv a grievance to dlscuss th° matter E

..

~1nf0“ma1 y'Wlth any apﬁroprla*e‘member of the departwnntal sunar~
v1sory staff and having the grlev@nce adjusted Wlthout the . --
- 1ntervenhlon of tHo ‘Union. | f:f':;f' . .;'*: } V E— T
3. Any grlevaﬂce'may be ralsed by anj employee ox by tha ‘
Union-' . | | 4 |
B; Steps Qf;thé Griévance'?rocedﬁre , | )
’“ﬂé fOliéWiﬁU'CO“Stltutes the sole and exclusivo'méthbd for‘: .;
resolVan grlevadces between the parties covered by thls Aoreem ent -

and sﬁall be f077owed in 1ts entirety unless any step is walved bv

'

‘i mutual consent:
Sten One. o S - S R }‘,< -
(a) An aggfleved empTOyee shall 1nst1tute action Lnder the

 provisions hEIEOL by submitting. his grlevance 1n.vrlulnv wlghln I

five (5). working days after the occurrence Lpon a form provldod by

-

the Union and to the Shop Steward, who in turn sball forthmlth

file one (1) copy with the County's Personnel Officer and one (1)



£

Fallure to render such written dec1310n Wlthrn tﬁe tmne prov1ded )

time 1xﬂ1tatlons prov1ded for Llllnﬁ a grlevance as provlded vnder

roacHed vlth tne Su“eerSOr “’e”eﬁnloyeo'may appoal hls grlevance )

LU;}J T o e .—.—.:m’-ﬂ. . - )
. . ~

Having comp;eted this, an earncst eFfort shall be made to

settle the dxfferences botween the aggrleved employee and his Iﬁmed~
iate. SupQerSOr for thé erpose ‘of resolving the matter xnforwallv. |
Falluke to flle hlS grxevanc& in writing as axoresald shall be.
deeﬂed to constltute ‘an abandonmerit of the > grievance and’ghall
bar the employee from any'rlth to Droceed futther‘ﬁith the - - ’
rievance. "?;,.-JT p‘?Q' . o

(b) The SuperVLSor shall render a written deéision'

~

£iv ve (5) Worklvw days after recelpu of the crlevance. R

- - -

shall be deemed a den1a1 of the grlevance- »QJ', . ‘”3': ;f

-

(c) Where *he employee‘has no Immedlata SuperVLSo ,-he 7.

. 0T . she may proceed dlrectly to Step Two hereof sub]ect to the -

*

AStep ere- S ) _..- - . : ) : .' : )

Step Twaz

(a) In the eveqt a SatlS#aCtOYy seuuleﬁent has not been:

to LhQ DepartmOﬁt Head (or his rearesanuatlve)'WLEth flve (5
wo*hlpg days fOllOWan receln; by the employes 0f tno wrwtten o
datevml atlon of tho sune*vvs . .Such appeal 'shall be in writiﬁar

signed by the avgrLeved ennloyeo and dellvered to th° Depaereqt

Head. - -:‘ . | _ : . B

(b)Y The De rtmenb Head, br his represen;QCIVe,'shall
render'a.written decision within flve (5) working days from hls‘

IELEIPt of the grlevance. “Failure to reﬂdeL such vrltten dec1$10n

within the tlme DIOVlded shall be ﬂeewod a denial o~ the grlevance.

" ~-Ba-
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Step Thres: o - -

-

In the ‘event that tho grlavance has not been resolvod

-

at Step Two tho follow;ng DtOVlSlons and procedures shall a_vr}r;‘j_y,»~
The parties agree that there are two tynes o grlevances for the i
purposes herelnafter_set forthpmore pam-lcula*y as follows: B
' Tvég“On.: Grievances invoivinv tEEJmeanln '.appllcatlon
| . '6r;intéfp£etation of.Lha terms of this acreement,
= Tzéé'fvo: Cri;vénces iﬁvolviﬁc the Interpretatlon Qr‘,?_QSt_
v annlﬁcatlon of rules_and.regulatlonq, p011c185 -;
tor adm? nlsuratxve deClSlOnS‘Wthh affect the .14
‘ 'jterms and condltlons of employment of‘an -
vemployeé;‘ _ ;~‘ '; ,i N L .

? R PR . . -

 Type~One~Grievance.

-

In the event that a type one grlevanCQ has not beep ‘resolved at

Stfa Tt the employee may Ulthln ten (10) worklno days LOllOang ]
recelpt bv hxm of the determlnatlon of tbe Department Head submit
the. matter to the PLbllC Employment Relations Comm13310n for binding

arbltraflon.j In the event that the employeé shall elect tO‘sdbmit

" the Lype One. grlevaﬁce for blndan arbltratlon the'following,érof

PR

visions sha** apnly
| (a) An aroltrabor shall bﬂ selecbed DLtSLant to thg
‘rules of a Publlc Enaloyment Relaulons COFﬂléSWth :
i(b) ."he arblurator shall be bound by Qhe Daraﬂeuers
‘OF the iyoe Oqe grievance deflnlLlOﬂ staued above in
‘this Article FIVE of this Aoreement.

(c) The decision of the arbitrator shall be £inal and

hinding upon the parties.

s



IR "be, borne equally by’ tho County and the Un101- ‘The
‘arbltrabor shall set forth the fxnalngs of . fact and
reasons for maklnv the aﬂard within thirty‘(BO) days
'afLer the conclusion of the arbltratlon hearlng, unlass B
" otherwise agreed to by the partles:; |

" Type Two Grievaoce )

I ,tﬂo ‘event that a tyae tmo orlevance has not beaﬁ Leaolvad

3

at S*‘ep Two,. thf» emnloyoe may wz.tha.n ten (10) vov'klnv days fallowiﬁé"

recelct bv hxm o& tHe debevmlnatlon of the Deaar zent Head submit -

_the Lype two matter to the PLbll& Fmploymant R81ah10n3 CommLsSLOn

for vonblndxng arblL*atlon. In the event that ‘the employee Shall

“elect to submlt the Typa Two crlevadce “For non«blndlnc atbltratlon

tho follow1nv provisions sha71 ap07y~ ) : R L
(a) An a*bﬂtrator shall be selecLed pu*suant to .
the rules of the Public Emnloymaﬂt Relations CormLSSLQn
(b) Tn@«aroltrators shaLl be bound by the pavanabers oE

the Tyne Two grlevaﬁce deflnltlon stated above in thlS-i"

Lo .

Artlcle FIVE of this Aoreemant- i o "  ﬁ‘ff;'“ L
(c) The dec18101 of the arnlgrator shall no£ bo blndlng.
upon elther party.- Each party shall xeview tne Ilﬁdlnws-
of the arbitrator and certif y to the other wi;hin ten.(10)

.»days of receipt thereoL in wrltlpg wheuher the finding .

will bé;acceptedL . . e I .'3‘
(d) The coétsloﬂ services of the arbitrator 51311 be-
~ borne equélly by the County and the Union. The arbitrator

shall set forth the findings of fact and reasons for making

his non-binding decision within thirty (39) days after

':~5c~



tne COn(..J.LL::A_uu. e e
+ ) R .

¥ -

otherwise avreed to'by the parties. .

Notwithstanding any precedufes for the"resolutian.oﬁ disputes,

-

controversiles or grievances establlsbed'by any . otaer statute - the .

.

or:ewance proced re herein established.by thls aG“eement beegeen

the emmloyer and the Unlon shall Be utlllze& for any dlspute EER

y‘v

-

coverad bv tne terms of thls agreement ox affectlnv the emnlOyees

cove re&.hereunde i f. .

-1., Tne shop. Steward'may

the grlevance procedure at Step 1. - : 1‘7b—. L.
v2- The Business Agent of the local’Unlon'may parn‘

' t1c1paee 1n tne grlevanee procedure at Step 2 and at

all steps subsequent thereto. o , B

U on Represeﬂtaelon 1n Grlevaﬂce P

be present and,nartlelpate o -

3.:»""7:1'> Ineernaeleﬂa; Representatlvo of the Unﬂon and

'_aﬁy other Unloq personnel deemed approprwaee bv the

N BuSinesSAAgeﬂt may parti

'cedure at Step 3 and as

4 At any meetlng botween a representaelve of the

c1pate in the grievance pro~‘:

all SLQPS SUbSQGLeﬂu Qherebo_ ;

County and an employee in Wthh dlsc1plxne (xncl uding i

R

warnlnos Uhlch are to be 1nc1uded in the personnal_T

file, suspeHSLOn, deﬂotlon discharge or_vithholding of

- wages because of tardlness ox unauthorized absence) is :

to beAannounced a Unlon representaelve may be presentih

~5d- -

if the employee SO requests. o S

rocedure,’ _'~'£.;{:;:} T

-



. from date of,h;re- T : . o ‘ g-;y,- o

'suosbaﬂtlally equal SEﬂlOthy shall be the deciding factor .

s o ARTICLE SIX

" SENLORLTY

A. For purpose of accruing benefits payable h reunder -

including but not limited to vacatlons, sick leave, and longev1ty

Sﬂnlorlty shgll bo defined as conplnuous employnent Wlth the County

8. For puruoseo of Dromotﬂons or demoLlon Seﬂlorlty Shall

be defined as- lepg_h of service from the date ot employees ;'

P

Certifi catlon by ClVll Service in his pretanu title. .

c. For purposes of layozc Seniority shall be de&lned as -

employzes length of service from hlS date of 111tlal Cartlflcatlon

-
-

by Clvll SorVLce as a County employee. o S ST

-

D:A‘Wlth the e\cepplon of eﬂployees emnloyed in the CQLnLy ..

-Parks who are not Civil Service Employees, the Couﬂpy shall urilize

exp rwence ability, aptitude, qualification, aLLendance, pnySLCal
condi i and,the.result'of the Civil Service examination as the

CrlLefla for promotlon.oL empTOyees to job classifications having‘a

'h’gher raLe of pay When all of the axoremDnL101ed items are

E. For eﬁployees emplojed in the County Parks the Counpy shall

f'T'

ilize ewperleﬂce ~ability, apultude, quallxlcaL101 attenda .

and Hv51ca7 condltloﬁ as the crlberla for promotion of eﬂvlo eas
HpLOY

~to job ClaSSlflCQLlOnS having a higher rate of pay. Vhen all of the_

- aforementioned itéms are substantially equal, seniorlby shall be

the deciding factor. ‘ . ’A B ]



~

* F. The Cbunty shall mail or hénd delivef to-the Union
uugwness Rapresentaflve at hlS offlce address to be supplied to
the County by the UHIOL; co?Les of all Job Opportunlty Bulletlﬂs
Civil Service Test Not catlons, and 21l other co?respondence,

notices, or.other materials forwarded to or recelved from Civil

Service concerning job openings or opportunities within 72 hours -

of receipt or transmittal of same. . . o -

—6A- -



’,permLVSLon'WLll‘nOt be unreasonably withheld, provided there

.County tﬁm _ SLb]ect to such Jules and Regulations: as may>be

for shOp stewards performing their Union dutles

AREICLE SEVEN
UNION REPRESE NTKTIVVS

A. Accredlted representatxves of the Union may enter the

County fac111t1es oxr premlses at reasonable hours for the. purposes

ot bserV1vv‘workLng condlulons or aSSlStan in the adgus;mants of

crisvances. Uhen the Union decides to nave its IEPIEDenuat1VD

Pand

encer Uhe County fac11lt1ea or preﬁlses it will requese suchh , .

permi ss;on from the apmromrlaee Counby representatives, and sudh .

_should be no interference with the nornal operatlons of the

.
.

bﬂ&lness of County government or norna7 duties oL enolofees,

Tnere sﬁall be no Unlon busxness transac;ed nor meeting held on.

presently be in;effect or may hereafter be made by the County

through its ~Di”“e tor of BhlldLu and Grounds, the Union'mey_reﬂ'_

quest and the Countv agrees to provide facilities for the Uqlon

to conduCe moetlngs dur:LnCr of £~ duLy hours. - o - ‘ .

B. Oﬂo sﬁop SLeward'may be elected in eadh depar*meﬂp, delngq

ox ShlIt Whﬂcheve* 13 applicable to represenL the Uniom in grie-

vences arlslno in his departnenu, division Or shift, UQLChevew is -

SDpllcable-WLth the County. Each departnenp shall elect 1ts steward

"and the Union,s%alW furnish the Board of Chosen FreeholdOIS'wltn a

list of stewards- Thore shall be one. Chle steward who-shall.be

-

clected by the committee of stewar ds. L

C. The County agrees to give time off the job and with pay

such time shall

not exceed two (2) hours per day. The UﬂlOﬂ agrees to talke all

steps necessary to insure that this time 1s within reasonable limits

- >> ._7— - :.
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s o * " ARTICLE EICHT - -

" HOURS ANMD OVERTIME

A. TForty hour workers -

1. Roads and BrldUES' Bullélnos and Grounds; Alrport

Mezintenance. ..

For ﬂlT 7OH*CL8V1C31 omm’oyees in the abova depaxr -

_a.

”*“e baSlS UO»K heek shall be eight (8) hours per day, foruj

-~
[R o R DR -

'(40) b aTs per‘wee& anday thIOLoh.Frlday 1nclu31ve- The txmn
taken ?or meals shall be included in the day as part of the eight

(8) hou~ day, such tlre shall not exceed one (1) hours. T

. .

b. Employees Shall be compensated at the rate OL one and

- one- nalT tines the stralght time. rate for all hours worked in excess
‘.kof eight (8) hours per day or forty (40) hours per week, and for all
hours Jorked on Satu“day or Sunday. | Overtlme will. be compeﬁsated in
one nalf (y) hou1 unles, ;rachlonal portlons being counued as a full

half (%) houn.f No naynent sha71 be made for an 1n1t1a1 perlod of 1ess

-

" than 15 mlnuges.'

2-; Counuy ParkS' all Crest Haven employees- County Jail; Bridge

rs Securlty ?ersonnel and Cape May County Dr1v1nc Seqool,
fee Transportation.
Ca. For all non—clerxcal employees jn the 2bove aepartmeqts

the ba31c work'week snali be elch (8) hours per day, forty‘(éo} hours
.per week, five days per week, which may be scheduled Monday tnrobdh

Sunaey 1nc1ub1ve. T’ time taken for meals shall be 1nc luded in the

day as part of the eloht (8) hour day, such tlme sqall not . excaed

one (l) hour. - | . - - : - i

b. Employees shall be compensated at the rate of one and

one-half times‘the straight time xrate for all hours worked in excess
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i

of eight (8) hou”s per day or forty (40) hours per‘veek Over-

‘rime will be compansated in one half (}) hour units, fract101al

port -ions being counted as a full half (5) hour. .No~payments - -
shall be made for an lnltlal perlod of 1ess than 15 mlnutes. o
-é. Dr1Van School employees requlred to work Satnréay
and Sun y on a wewkend shall insofar as is practlcable recelve’
two cocmsecutive qugﬁzeaaﬂf&(days of £ during the L0110Wln0 work

week. POLDty’?a?k Commission Employees who work on all ox part

E

of -the weekend shall receive two (2) consecuuxve days off during

the foliow1ng WQER.lnSOLﬁf as is practlcable- CoxaxzxzReTxe

C ..... AN L AR 7T 7% %Zéﬁ%mﬁ’ﬁé!? ﬁW&MZﬁE‘Sﬁ WWEWM&

 Rehetids d&n’;‘(zg{ﬁ;zwh'o{ TGN ZE BT S R NG SRR R L SUHIARY .

B. Ali Other nmploYees | S ‘ .4 ’ -
1. For all othar employees, ‘the basis work week will be
from 8 30 a.m. to 4 30 p.m. Wltﬂ one hour for lunch, Monday Lh~OLOh
Friday. fhe time taken for meals shall not be utilized in computing
the employeea's hourly rate i _ R - _ ‘; . ;_ ;v :
2. All hOurs worked in excess of (7) hOLrS per day or
thirty-five (35) hours per week shall be compensated for at the
rate of one.and one- half times the s;ralvht time raLe.. Overtime

will be- compensabed in one-half ( ) hOuT units, ' fractional pOrLquS

bein‘7 counted as a full half (%) hour. Mo PaYnDnLS shall ba made

for an 1n1t1a1 perlod of less than 15. mvnutes.

3.1 The emgloyea shall have the oleon of recelving payment
in cash or compensatory time off_the hours worked in excess of the
normal work day up to eight  (8). hours per dayL_ In 21l cases where

eight (8) hours per day have been exceeded, the payment will be made

in cash for the period exceeding eight (8) hours.



K 4. . Compensatory: time shall be utilized within the .

. calendar year earned and can only be carried over to the next
succeed)_ng year ‘m.th the approval of the Board of Freeholders
E 5. Cvertme shall be dlstrz.buted as equ:.tably as

possible in accordance with departmental work rules



A
1
2
3
L.
5
6
7
8

B.

-Friday), holldays lech fall on Saturday‘w111 be colabraced on the

- D.

HOLIDAYS : B -

- whe following holidays shall be recognized:

Columbus Day -

New Year's Day ;F<'A IR 9. , _ o
. Martin Luther Kicg:Dey,.‘ . : 10. Veteran's Dey A ,
.- L%ncoln;s Birthday. N .. - _: .11.: General Election Day~‘ '
Vashlncton.s Blrthday‘“” : ' 1 : 12. 'Theﬁksolv1nv Day
Cood Frlday ‘ . ‘:;  » ~1’~T iBLJ'Day.a:ter Inanksgiviﬁg-pay;,
-Y““O*lal Day . .{fji}}i;: .fff‘ﬁ‘ ijl&#,iChristﬁas Dey‘ ‘ j, .,'<w
Independence Day ii5 “f .'tl.fi“ 15i{ Thre@'Adminis?§;£iye.Deysf
fLaDo* Day . | | - - - A _;

Emv’oyees vho are SChedcled to mo*k or mno mork o1t the reCOonized

hOlldaYD nqted‘1 thls Artlcle shalT be paid at the race of one and -

one~ﬁe1f the stralah“’txne rate for the actual hours vorLo& on the

holldey, prov1ded how:vee, that each sudh eﬂplOfee shell be paid )

for a.mlnxmum one 1E day at tne above preschbed rate.

In aadmtzon eﬂpLOJees who are scheduled to work or who work on

tne rec0011zea days noted in this artlcle shall be ngen a day off’

- wztn pay at a later date

in accordance wlth departmental " rules

stebleshed 1n Artlcle IEJLY-‘f ;' B A.' R 3' --Li{~

. C.

preced:u:icr Frlday,_h

on the f0110w1n0 Honday- For employees working ot her thaq a fiv

For!emoloyees working a flve (5) day‘week,(ﬁonday througﬁ._

olldays vhlch fall on Sundav will be celebrated

-

(5) day mork week as descrlbed above holldays w7ll be celebraEOd

on the date on which they actually fall.

‘reasons and subject to the following conditions:

Administfative days are to be used by the employee for personal

An z2dministrative

-9 : o !



sﬁbvltted to the DlrecLor of

~the

the
noo

E.

ot

aC o

vac

enaloyee

his deﬁartment.

Said'requeét shall oe

Agranted at the discretion of the Department Dlrector, S0 long as

absence can be granted mxthout 1nte*ference'w1th

proper conduct of tbe deoartment

Admrnlstraewve days shall

eccumulate but must be used in the calendar year.

Soasonal employees do not gebt pald for
cally work on the hollday

ati cn 51ck leav

Seasonal emaloyees do mot earm

qolldays uniess they

or . admvnlstratxve 1eave days . f“

F. A,l Dart tlﬂe employees shell recelve hollday credlt allowance’ -

as foleows~ One (1) hOlldaj'Ulll be earned for each nlneteen (19)

daj

s vo:ked

be'lncludOd 1n com

-

. year is fourteen (14} days.

ing tﬁe.nlnateeﬂ (19) days referred to above.

fortyffnlne (43)'days‘wofked to a maximum of three (3)-.~

~9A-

Maxzmun holldays that can be earned in any Calendar

Any vacation days, 51ck leave days,

- -

or c.om:u:nstz:ai:lve leave days t“at have been earned and used shall o

re~t1me employees shall earn one (1) admlnlstratlve day fcr each



VACATIONS. e

. - . .
= . . »
. . . .

-
-~

“A; Annual vacatlon 1eave vlth pay Shall bshearned at the
r1te of one (1) worklna day of vacation for each month of servzce-
durlng the remalnde“ of the calendar yaar following the date Qf

appozntment' twelve (12) worklng days vacatlon ther eagter for every

yeax aqd up to ten (10) years Of;SerVLCE' flfteen (lS)'WOtLlng days

.

vacailon a;ﬁer the compleulaﬁ of ten (18) jea;s aqd aLter flrtean

1‘,(15) years and up to twenty (20)_Vears of’ servxce, seventeen (17)

s

days vacatlon after twenty'(?O) years of serv1ce twenty (20) ,‘7.11;'

-

working days vacatlon- and after twenty~f1ve (25) Vears of s *fVlce,A:

twen;yﬁzlve (25) worklnv cays vacatlon. Permanent part tlma emmloyees

.. -

shall recexve‘vaca ion credlt allo':nce as prov1ded'below~ s e

B. Vacatlon allowa1c9 must be taken duri ing the current culendar

year at such tlme as permvtted or directed bv the appointing

auLborlty, unless the a0901nplnv authorlty determines that it cannot

be Lakon because of pressure of work. Any unased vacatlon.may be

carfled forward 1ﬂbo the next succeedlng year only-_A “}:A_. Ju'iﬁ;

C Inltlal veav of hlre vacation daYS‘nust be eatned.beL ore
fbeey can. be used = pach yaar therea ter, each eﬂpWOyea shall :

-

bmcume entltTed to hlS entlro vacation perlod specit ed ln Parauragh

... - . - »e -

UAY above on January 1 of said year;
D. Pars time smployees shall récélve vacatlon credlt alloqnﬂce ‘
on the folTOWLn? ba31s' Oﬂa’vacaplon day'vlll be earﬁed.foL eadh 'f
twenty-two (22) days morkad T Maximum vacatlon days that can be : B
earned 1n any calendar yeat is twelve (17) days. Any vacation dsys,

sick leave days or adrlnlstratIVe leave days that have been earned

‘and used shall be included in COWPULan the twenby~tmo (22) days.

referred to above- 10—



'HE%LEH TNSURANCE .

The COLﬂty shall provxde a Health Beneflt ?rooram'WQlcn sHall

$nclL5> the follcwﬂng-

A.

B.

c.

‘D.

E.

T e County'w111 contlnue to prov1de the Pacific Mntugl
Insurance Company he#lth 1nsurance coveraae for m@dlhal care
and Su“NlCal SQTVlCeo to alT emnlo]aes and thelr depdadonts A

covored und hws Aorevmnﬂt.“

Lhe above provram cqall prov1de'Major Medlcal coverage as V‘f:

Lollows-

(i):'In 1980 the COVerage shall be for exoonses up to
$25 OOO with $1OO 50 deductlble and 807% payﬂenL of

V'all charves not covored under the HeaTLh Care Insurance

-
- -

'Program reLerred to in Paragrauh A above.A~ f ' - .
(ii) Effective. Jaauavy 1. 1981 the County will Lpgrade tha

 Na30r “edlcal cover ge by prov1d1nv for 1002 coverage

-

after the flrSt $2 000. in place of the current 807

cove*aae_

(1ii) Ef crive January 1, 1982, the County shall ivcrease fhé

A‘Major Nedlcal'maklwua cove;awe from $2 5, 000. to $50 000

Lhe County shall contlnue to pLov1de eye care coverage fork-

“all employees and thelr dapeﬁdents covered upder thls Agreeme

The County shall conulpue to provide a Prescrlpplon Inauraﬂce
Plan (51. OO Co-Pay) for all ployees aﬁd LhElr d°Dendenus

covered under thls Aoreement-

The County shall prov1de each eﬂployee’with'life-inéuraécé

coverage as follows:

(i) Effective Janvary 1, 1980, the coverage shall be in

thé amount of $3, OOO
~11- S -



N ¢ ) Effectlve July 1, 1989, the'covef;ge'éhéll be in

i thw amount OL $4 000.00.

(1ix itrectlve July 1. 1981, the Cb&efage'shall‘be in’ the

amguat of $5,000.00.

The Counfy shall prOV1de Dental Insurance coverage as’

. . - . . - - - - . . .
.o . - .

'xollows.

)-rj‘

- -

- o 3

) EFLGCthe JuLy 1. 1901 thn Counuv sHall prov de an "f_.;

h Wfi- '1nd1v1dual (employee onlv) Dental Care Plan Wlth a

4'maYluL$ annual prewlun o{ $128 OO op $10 75 per mont&

‘ﬂpar emplove '~j‘g ‘-

{1d)  ELIectxve JHLV l 1J82 the Counuy shall provi ide a

'Fall dellv DenLal Care Plan with a maXLmum‘mOﬂtblv ,{.‘
.i premlum of S15. OO per eﬂbloyee.i _‘ . N

" (iii) The County and the Unlon agree to meet and dlscuss the

o . L.

°:p1ans;to ‘be 1mplemented. jj;.i‘ {ﬂ_:; L e

g ce 5 . .
L I S P T~

G.;'Excep* és“provided above fheFCounty will’pay the full c&st»of -

the LOLeUOlHO p?oarams for all employeeo aﬂd their dependents.

H;; Upon retlrement the County shall conulnda‘une hospltallzation
|  Qnd 1vie 1nsﬁrance pkooram.for retiring eqplgvees untll fﬁa death of
';:the employee ‘as soon as the law Pornlts- (At P»esent ‘the Law allovs
only tﬁOS&'Ulth LmentY“flve (25) years OF service to IECELVé thls.

c -

~11B-



‘ B | SICK LEAVE ; | B - .

’aectlon,A Service C*eelt for Sick Leave-

1. All employees shall be entltled to 31ck leave with pay

as sp°c1fled hereuddee. : ' ‘ »*',_ o -~~'>L.l', ,'Q. .

2- Sldk 1eave for purposes herexn 13 deflned to mean absence

. . -

from work of an employee because o; personal 1llness by reason of

which such. emDTOyee is unable to perform Lne USLal dULleS of hlS o

position, exposure to contaglous dlsease,‘ or a short perlod of emergen
attendance SRR -
fon a member of hls 1mned1ate famlly crltlcally ill and requlrlng the ~

presence of such employee. For tho purpose oE these rules Ymember .of

inmediate family" “is interp:eted as meanlng father, mother,'ﬁusband,

wife, Achlld foster chlld sister, borther, or‘relative of the

emp;ofoe re51d1ng in the employee S bousehold-" ) o ,’. _

Secelon B- Amoune of Slck Leave.

-

1. Lhe'mlnlxum SLCk 1eave WlLﬂ ‘pay shall accrue to any fulltime

‘eleoyee on the ba51s of one (l) worklng day per'monhh duvlng the Te-

. mainder of the first calendar year of employnent aLter 1n1t1al adpomnt

meﬂu)_and flfteen (15) working days 1n.every calenear year tnereafter-

2. Any amount of 51ck allowance not used in any calendar year

sbaLl accuwulate to the emnloyee s credlt from yoar to: year to be usec

-

ii an d mben.neeeed for SLCH.purpose . 1’ . S

3. Temporary, Drov13101al and permanent part tinme emaloyees sha’

be craneed 31C£ 1eeve credit on & proporelonate baSLS.‘7 Co T ,’ "
Section C: Renortlnc of Abseﬂce on Sick Leav

1. If an employee is "absent for reasons that entitle hlm to

12~ 1 A .



y -

‘;¢sidk leave hls department'head or superv1sor shall be notified

~

no la er than thirty (30) mlnutes after employ»a s startvnv txme_

Each ex ployee at the Crest Haven Nur31 4 . Home on shift work sball

provide the requlged notlce prlOI to commencement of hlS or her "‘1 .

.- . -

T S

.

f-a,f Fallure to S0 HOLlfy his depar ent head or Supe Sor’!".

v be cause of danal of the use of sick leave for that absgnce and

- . - T 4

cono;itnbp cause fo discipl ary acblon. ' S T

--

~d,b;t Abaencp W1Lhout notlce for flve (5) consecutTVa days g .

shall cons tltuge a reSLgnatlon not in good suand nv- :L‘ e ]

Sechon D.~ Certlflcatlon of Slck T.eave. ' . o -
s 1., An emploype who sball be absedt on 31ck leave for five (5)
or more consecutlve WOIPlHO deys or totaling more than ten (10) days

-in one. caTendar year may ba requxred to submibt accenuable'meélcal

eVLdence substantlatlng thD 111ness. Any abuse of sic leaVo Sball

be cguse for dlsc1011ﬁary aCLlOR. oo o .

2. In case of 1eave of absence due to exposure. to conLaalOuS _"

~

dlsoasv, a cert' i ate fron.thﬁ Board of Health of the enp1gfe> s

muplc1pa11ty of r831depce shall be requlfed p rior to the employaa s

S returnm to work-  R : T P

3. Lhe Coun;y may requl ire an employee who has been absmnt ba- o

- -

cause of personal 1llness, as a Condlthﬂ of his reuurd tO‘Work to be

examlnad at the exaeﬂse of he Counuy, by a phy31c1aﬂ dealgnated,by

- the County. SLCh examination shall establlsh‘wha“her the enp?gyee

is capablé bf performlpc his normal dutles and that hlS returnvto worlt

will not Jeopardlze the hea= th or safety of other empl y{és- -;“A
Sectlon E: Sick Leave Payment at Retlremedu. | B
ACAretirement, the County agrees to pay each employee én~amount

equal to 507 of all accrued and unused sick Jeave up tO 2 maximun

~12A- : S
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PR RTTE P Al e I St d Tdh e R
. .

Section F~ Part-Time Sick Leave. T
Part- time ,mployees shall rece1Ve slcP ledve credlt allowanCQ

on a proportlonate basis.  One (1) sick 1eave'day“will‘be earhad

for each seventeen (17) days worked. The maxnnwn sicl leavm days

1

thaibcan be eavned is flfteen (15)- days per year. Any vacatloq

sict 1oave, or admlnlstratlve leave davs that have been earne& and

used are 1ncluded 11 the saventeen (l?) day total roferred to

. ~12B-



by a celflf ate of the Coudty—de51cnated phVSlClan oxr phjSlCLan_:

L A " ARTTCLE THIRTEEN

" DISABILITY LEAVE

Uhenever an employee in the a‘”SSlELEd Civil Serv1ce is dlsabled’

throubh 1n3ury ‘or 111ness as a result of or arising fromfhls employ-

‘ment, as ev1aanced by a certlflcate of a Counfy—6351vnated.phySLQLan

3

or phys ic1an accenuabTe to the County, he shall be granted in "-

f}

dicion to his annual sick leave with_ pay oxr any QCPJmL?atLOaa LﬂerEOL

v
Q-l

ileﬂveCJ absenbe Wlth>pay ‘as may be reasonablv requlred as edeenced

acceptcala to the County for the perlod dur :xhicn'workmen s

'compensablon paymenps are allowed All beneflts ‘shall ‘cease upon .

recelpt of a deternlnatlon that ‘the employee 1s perman°1tly dlszbled

and will not return to work. - i‘A,:‘ o 1,V o - ’f;" ;.‘  ;_L
' Dlsab;llty Paym nts hereundér shall not be'vLLbHer pend,_nrr

recplnt bv tne COLHL] of the arorementloned CeftlLlCate but in no

event h“ i ho Countv ba ob T a»ed tc make dlséblllty paymants in

CLCQSS OL the employeo s accunhlabod 31ck leave unless and‘untll -

' afovenentlﬂﬁed certlflcaue has been submltued to the COLn“y .

DJLLng the peklod in which full sala*y or wages of an anplafea .

.on claabWILty 1eave 1s pald by the Couquy any co“oeﬂsatlon paymants

made to or, recelved by or on bohalf of such eﬁpToyee shall be de~
ducted from the amount carried on the payroll for such eﬂployee or-
shall be asélgqed to the County bv the insurance caLLwe* or tne' ;
employee,_:“i L I " - _1' o . - ; .

Whenever the Couﬁty designated phy51c1an ox Lhe PhVSlClaﬂ

faccentable to the County shall report in ertln7 ‘that the enployee is

~13-



., Fit fox w;m:k; such disability leave "shall_térrﬁinat}a and such employ'eé
shall fort‘m%ith repoxrt for work; |
Any,employée .dn iﬁjury leave résulting from .injury While‘fo-z;
County x;z“ork. .shall éontinue tb éccrue_sick leavé credits while he .

remains on Tthe,’payroll, ;

- -13A-



e T .. " ARTICLE FOURTEEN -~

"SAL&RIES'AED COMPENSATION

AL Employees covered hereunder shall recerve adultlonal -

'COﬂpensatlon as follows.. |
(1) Durlno caleﬁdar year 1980 the'wage gulde 15 etzect
on Decem:cr 31 1979 Shall remain in full force and effect Eacb -
ﬁ;e*oiovee at Stems One tnroxgh Four on DecembeL 3L, 1979 snall

R recelvg an 1ncrement in accordance VLth.sald‘wage gumde on hlS or

e
\

" her Annlvarsary date as deFLned in Artlcle-%fr'hereoL. In add1t101 ’
. tberetc each such amployee shall recelve an adaltlon oL $500 00
' to his or her salary effective January 1, 1980 Two Hundred'Flgty :

Dollars ($250 OO) sh911 be paid in lumn sum on July 1 1980 and the

-

.balancm sHall be pald tnrouOh an apnroprlate increase 1n the
“:employee s blweekly p -’Facn employce at Step 5 on Decenber 31, 1979
. shall recelve an increase in salary of $1,000.00 EfLeCth° Janaary 1,
::‘79d0 : ?vve Hundred Dollqtv (S5 OO OO) of sald amount shall be psld 1n
‘;iilump sum on July l 1980 and the balance shall be pald thrOLwh.an i
';app*opr?ate 1ncrease in the enployee s blweekly pay.

(iiy For calendar year 1981, the County ﬂvrees to 1ncrease’coé~,‘
;;2 Pe1 atvon for employees covered by thlS Acreomenc by an aﬂcunt
equal to an averace of $830 00 per emplojee _ The specific allocction
'and lelSlOH of the funds p*owlded shall be in Qccordaﬂce with a now
- wage gulde to be devaloPOd | H : ‘ |
(111) For_calendar yeav 1982, the Ccuﬂuy agrees to 1ncre asg
o compensationi'for emplofees covered by this Agreement by an amou
i equal to.éﬁ ccerage‘of $900.00 per employee. The spec1f1c‘alloLaclon.
énddivision of che funds provided shall'bc in.accordance with a nev

wage guide to be developed.

L4



‘_1n no case lower than their present rate. Sudh increase shall

‘time dnd one~hall when they are called fron home after regular

work hours. -~ IE the emer ency'worP is on a hollday, the minimum

“to which the e”nployeD 13 enLLtled B ' - .

-~

ihcremental step. o e ‘ . - .
C. When employees are promoted or transferred to a job\
carrying a higher rate of pay, the employee'WLll be placed at

the inér@mental‘stepAin the new range, which 1s closest to apd

in no vay affECL the interval for any 1ncrease tO‘wh1Ch said

-

ampfo,ca 3, 2 enviul ed as Drescrlaod in the Salary Range Tables-

Employees shall be Dald a mlnlmum OL three (3) Hours at

pay hours sp°c1fled W“ll be in addltlon to any hollday allowance

E.‘ An employee called at home and asked to perform emergency -

work vlll proceed to his reporting center. The emplovee will

“recelve Two ($2 OO) Dollars pelsonal car allowance for each com-

pleued enelge ll Jin addltlon to: the pay for the emergency work.

-



of tnosa prOVlded in Parawfaph A hereof

-+ " ARTICLE FII’MJ’"

FUNEJAL LEAVE

A Emﬁloyeés shall be granted speéial leave with pay in

the event of death in the employee's immadiate family up to a

- maximum of three (3) dgys. Funeral 1egve shall commence upon .

POﬁlf-waLIOW of death and SbalL fermlpata the day LOllONIHW

- e . . .. oo . - . .
intearmant. o7 : - - o ; s ’ - .. : .

B. meedlate faml v for the purpose of. thlS Aﬂulcle shgll

:bekdefi od as hnsband w1fe father mother grandkather, grgnd~b

.

‘mother, son, daUOhter 31ster, bIOLher father— 1n~7aw mother-1n~‘.

law, son—inflaw, daughter in-law, brotber—wn—law sister-in~law and

-

grandc nlLdren I — o . S ' .

- C. Request fox funeral leave shall be subgect to the approval =

-

of the Department Head. Such approval shall not be unreasona&tyf

denied.’
D._'Ln tne evang the services for the deceased are he 1d out
of sLate the employea may charge any adcltlonal days in excess

to sick leave.

=15~



- . - TEMPORARY ASSIGNVENT KAY -

. [ * - . . .
e 3 -’ . - LA - . ~

A Both 9arples agxee that payment under: thls Article should
be Pade in accordance Wlth the following p:lnc1ples ‘Bﬂth.péities
agree that employees should recelve compensatlon appropriate'fcr
the work acpually performed where same is needed to be persormed.‘

?'Both paﬁ es further agree that employees should not w1thcut

ftion.unilaterally assume the UOTK of higher titles in

7.orae~ to generet hi he* compensatlon for themselves cordlngly,

-'»}boen p»reles a;ree Lﬁa* employees shall be compensated'when _1n . h

accoru?nce W1th the above prlnclples, they perLorm'work.ln a tltle :

having a hlgher rate or pay ‘for a perloﬁ 1n excess ok three (3) -

Full days. In sucb event, the emnloyee shall be pald for tne .

-

“hours lnvolved at tbe lnc*emental step in the new range equal to

his cuerent step in hls own raﬂge. Such increase shall in no way

ﬂrfect the 1nterval for any increase to ‘which said employes may

be eﬂtltled as p scrlbed in the Salary Range Tables-

The temporery a3510nme1L pay prov1ded for above shall net -

“e

apply to the fOllOWan c1rcumstances:i"

(a) Durlnv perlods of emergenCLes i.e. matters concern-

T .ing pubeic safety, major stoxrms and disasters, and natural causes,

temro ary a3510nment pay will not aﬂply-
(b) When employeos are assigned to Jobs h3v1no a hiohef

rate of pay for training purposes, temporary assignment pay will not

apply. ' - : - . o
Tn determining the validity of requests for temporary assign-

ment pay, the Civil Service Job Description for the higher title

will be the basic criteria used.

“16*‘ . - ' | .
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ARTICLE SEVENIEEN

TONGEVITY ...

The follow1ng 10nce¢1ty plan.shall be malntalned bJ  “1

the CountY‘Which is based upon emplayee s le10th of contlnuous and

unint E:fupted service with the Couﬁty:'

-~

-

2. .

,C‘v

cormence on January 1 of‘tﬁayeaL

~F1fteeﬂ (15) years of seerce——G percent, L .

Dap"*y pay sha

e

Flve (5) vearb of SerVLCe -=2 percent 10W08V1tj based

. upon. emplo;ee s base salary.

Ten (10) vears of service --4 percenu-. L

Twenty (20) years of serv1ca~~8 percent. o s )
Twenty- fwve (25) years or more of service--10 percent,*"

Thl"uy (30) Vea s or more of serv1ce~—12 percent_‘, ..

FYorry (40) years or more of sexrvice--14 percent.

1 be included in the COﬂDLtaLlOH of lOﬂgeVLty

LS

LongeVLLy Day shall be COWputed as of Jaﬂuary 1 and snall

dufan whlch the eﬁnloyee s fif

‘anniversary of‘dape of hire occurs.

’

‘"17i



AL LD, La LiJakkiaiacs

| SHIFT DIFFERENTTAL — ° S

During the tenure of this Agreement, there shall be -
no shift differential provided in any departmenté caovered by
this Agreement. Employees with the title "Head Nurse' shall -

ceive an. additional allowance of $5.00 per tour when assigned as - .

L N o ol o~ . Tax : - : -
I~ Charge Nurse' at Crest Havemn. o L . -
. .- :
- . = -
. .
) .
-~ - - ‘. -
.



UNLFORMS s

- -
»

A. Unlforms w111 be p;OVlded during the year to those

-

employoes who are requ*red by the County to wear the_given uni-.

- - L

forms, in aCCOYdance'WLth past praCulce- The County aﬁrees to

reet and reView With<a committee of ex ployees to be de ated

>

| . e s e . S
by tae Dplon all bid speciiications 2 and sbaniaraa for unlforms

prlo* to. the acceotanco of bids for sane by the County._ The
Couq;]'w11l furtner see thn; each employee is properly'measuked

for the sald unlforms.*- S e . B

B. In 11eu of being Supplled'wlth uniforms, all Crest
Havéﬂ meloyees and Publ*c hoaltb Nurses shall recolée an annpal
clothlnor allowanc9 of 975 00. szeclee January 1, 1982 “all Crest
Haven emnloyeea ana Pbbllc Fealth Nurses shall receive an annhal

cLothnU allowance of $1OO OO

C- 'foul_weabhe~ gear will be DrOVlded for those emplojees

who require such gear. ' S - N

. _,19_.



boards may be utilized by the Union for the purpose of posflna_

o 7 BULLETIN BOMRDS o

Bulletin boards shall be'maée avallable"by the Counpy . .

and shall be de310nated "Union Bulletln Boards ' These bulletxn Y

Union announcements and othexr informatipn of a.noa-controve:s1al

wre. The department head ox hlS represe ntative 'mayf ave Ta-

moved from the bu11at1n board any mateflal'whlch does not conform:

with the 1ntent ana prOVLSlOHS of this Artlcle.¢

~20-
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: -~ .- WORK RULES T

. . ~ -

The Counuy may adopt and post ox otherwise disseminate

such rules and -regulations as it may desire, prOVLded that the"

sane are not contrary to thiS'agreement and further provided

that the Unlon shalL have the right to grieve with reference

ro sana within five (5) dajs after bho same are posted ox
disse”inated aq4/ copy sent to th Union.

Coples of all departmedbal work rules shall be éuppiied.f

to each departmental sh 20D steqa*d.

-21-



NO-STRIKE PLEDGE s

- -

AL Lhe Union covenants and agrees that durlng the term Qf

this Awreement nelther the Unlon nox any peroon actlng 1n its
behalf will cause, authorize, or support, noxr w111 any Qf 1ts
mcmberS'take‘part in any strlke (1 e., the concerted fallure to

repnTo for duty, or will ful absence of any amployee from his .

o

position, ox stopp e Oof work or abstlnance 1n‘waole or imn part,.

 from the full,  fai hful and proper performapce of the employeo s .

duties of employm»nt) woxrk stopnaae, slowdown,‘walkOUt ox other

- . .

job act on agalnsL the Counuy Tha Union agrees that such aCﬁlQn

wvould constitute a'material breach'of this agreemeﬁt- . .

B. 1Ip the event of a strike, slowdown, walkout or other job
. : ]

-

action, it is covenanted and agreed that participation in any

-such activity'ﬁy 2ny Unjon member shall entitle the County to - .

1nvoke Lhe followmdv' R -,

Such activity shall be deeHOd grounds ; ,;
fbr termination of employment of sudh

employee or employees, subject howeVer,

v

to tho'aapllcatlon of the Civil Se”v1ce Law

C. The Union will actively discourage and‘will take_whatever

i

affi netlve steps are necessary to prevenh oxr Lermlnate any erLLe

work sboppage, slo7dcﬁﬂ, walkout oxr other Job Ctlonvagalﬁst tHe

County.

D. Nothing contained in this agreement shall be construed to

limit or restrict the County in its right to segkand obtain such

cial relief as it may be entitled to have in law oOX in equity -

e

ji61

[
P

for injunction or damages or both in the event of such breach by -

the Union or its members. 29 . - : -



rescralnt or coerciom by the County or any of its rep-»

~resentatives eoelnst any of

restrain or coerce any employee

AUTICLE V'”*EﬁTY~THREE

NON- DISCR}:MILJ;G\I | - AR

A; he*e shall be no dlscrlmlnatlon by thé County

or the Union against zn employee on accounp of race,age -

color, creed, sex or national oiigin or political . .

affillatlon. e ",;~ f,t T

Bf' All referevces to employees in this acreeﬁenti~fm, ‘n

éesignate both sexes, and wherever, the male geﬂﬁer 1s used

it shall be construed to 1nclude male and female employees. S

C. There sﬁalx be no dlscrlmlnatlon interference,_

the employees covereé under

their_membership ot non~membership'

this agreement because of

in the Union .or because of any lawful activities by such

employee on behalf of the Union. The Union, its members and -

agents, shall not ‘discriminate against, interfere with.

who are not members of the Union. o .

Py . ' . ‘ | ~1

s covered under thils agreement -



v, < - . .
i .~ R R -
WFe . 3

o A Tne County agrees to deduct from thé'salariéé of its -

emm“oyees subject to this Agreement dues for the'UnlOn,_ In addltlon

purusanb to Assembly Blll i688 enacted 1nto law on OxX aboua February“

28, 1980 effec;xve July 1 1980, the Connty agrees to deduct from the

salaries Ox'lts employees Subje“t to thls Avreement but not<members

of the mion a rop resentation fes in 11eL of dues for serV1ceS'rendered

. _by thz @& o*i*y re esehtative; in an amount equal to SSA of tha

d
I

. Ldt
)

reuulaY maﬂbershlp daes fees and assessments pald bv members of the

”’Union)l $Ss the cost of bDﬁQFLts flnanced throudh the due and assessmentc

-

- and évai}able to and benefltulnc only'members of the Union. Such )
deductloﬁv shall be made in corpllapce Wlth Chanter 310 Publlc Lawsf
of 1967, N.J.S. A (R.S.52:14-15. 9(e) as amended- Said monies toa—ebher-

with records of any COVreCLlOHS shall be transmluted to the Unlon
Office by the flfteenth (15th) of each month follova0 the monthly

- pay pe?iod in'whlch deductions were made.

‘B. '1f during“the life OL.thlS awreement there shall be any
change in the rate of menbersﬁlp dues, the UnlOﬂ shall furnlsh‘to tho
{County, wrltten notice prior to the effective date OLYSUCh chanoe,

C. THe Unlon will provide the necessary CHQC&“OfL auuhcrlzapior?

- form and dellver the Slcned forms to the County Comptrollét. ‘Thev
Union shall indemnify, defend and save tHe County harnless avalnstA
any and all claimé; deménds,ksuits or other Iorms of llablllty that
shall arlse out of or by reason of action taken by the County in .
r*“ iance upon salary deduction authoxrization ‘cards submitted by.' the
Union to the County- B - : » ‘ -

- -

'D. In the monthly report to the Union office specified in

~24~



T

following:

1. An accurate 11

their employmenu durln
2.

absence during the

A list of - all emnloyees

-~
Fd

-~

st of all employees terminating

5 the previous thlrty {(30) days.

commencing a leave of

= previous thirty (30) days-

~24LA-
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'thareby and shall continue

LA L L At

" SEPARABILLITY AND $A§EHGS'~

-

T If any prov1sxong of this avreembzt ox any aP?llcatlQn
ment to any emoTOyea ‘ox group of employees is

to thls agree
rt or othpr )

held 1nva11d by operatlon of law ox by a Cou
provls10n shall Be

lbunal of comnetent,3urlsdlctwon, such
ions shall xot be azzecued

ratlvb, but all orher provis
1n Lull force and effect

-

B |

-



S U - ARTICLE TWENTY-STX s

” . ‘ - FULLY BAKGAINED ¥ OV ! 9103»1

This agrEement feprésents and incorpcrate; the comple;g',A
and final undorotanélnv and settlemeut by the parties on
all bargalnable issues which were OTr could have been the
SUb]eCL of nevotlatlons_ ‘Durlng the term of thl; agreaaant

eithexr party w111 be reqqued to negotiate with xrespect To
any such;matter 'whather ox not covered'bv this aoieement,
nd'whether or not'vlthlﬂ the Lnogledve or contemplation of ‘J
either or both of ‘the pavtles at the time they necotlated |

or s¢ﬂned thlS agx cement. ... ... -

~-26-
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ARTICLE TWENTY-SEVEN

TERM AND RENEVAL

This égreememt shall'be in full force and effeﬁt as of
Januarv 1 1980 to December 3L, 1952 ~This agreemont shall

ontinve in ful? force and effect from year to year tnereafter

0

W
0
%)

inlass one party ox the other nges notlce 1n'vr1t1no, at 1easu'

-

one ngddred eighty (180) days prlor to the explrat101 date of .

- -

this agreemen;; of a deSLre to chanve, modlfy oxr termlnata thls o

agYesnett.

-

IN HITNESS'WHEREOF the partles hereto have caused these :-;L;;-',

presents to be properly 51gned and sealed the day and year flrst

a2bove written; o . ‘T‘ A » . ST -j"’ -
LOCAL NO. 1983 - - THE COUNTY OF CAPE MAY
CIVIT, AND PUBLLC EMPLOYEES ‘ BOARD OF CHOSEN FLEFHOLDERS
OF CAPE MAY COUNTY, N.J. : . CAPE MAY COUNTY, ‘NEU JERSEY
TNTERNATIONAL BROTHERHOOD . N 4 T T
Cr PAI\ITERS AND ALLIED TRADES - ' - - T T -
AFL-CIO o | o T
ﬂ‘- ) N .-. : . . .:. ) + - 7 -
By:}QQCbmnwzé ; /f/%iﬁémuf2jf ' S
'   §- ) ;?.» , Anthony T. CataPQSO “Directc
Attest: . o ; ‘ Attesté :
D X P e LR R G AN LIS _ &uwwudlu&hj o
S ’ A4 o D R Kat ryn A. Willis, Clerk OL
' (; v the Board - L
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