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PREAMBLE . -

the provisions of this agreement are intended to pravide Tar:

s
a. conditions of emplayment and incentives which sre fair

and egquitahle;

& Fair persannel administration to stimulate emplayees
moralie; )
c. Johbh security subject to gaod hehavior, satislfactary

perXormance, and the availabiliity of funds.

ARTICLE . RECOGNITION

Sectian 1. The Borough recognizes Local F11, Internatianal Union of
Production, Clerical § Public Employees, as the sole and exclusive bhargaining
agency JYor all employees covered by this Agreement, excluding the
Superintendent and Assistant Superintendent. This recognition shall naot
Iimpair the rights of any emplavee, group ar emplaoyess, andsar
eleacted/appointed officials under the HNev Jersey Constitution, or any
applicable lay or State administrative regulation now or herearfter enscted or

promulgated.
For purposes of this Artigle, all full time emplayees are:

Sanitation Lsborer

Mechanic

Sanitation Driver Road Laborer

Eguipment Uperator Driverslahaorer
Section 2. Dues Chegck-0ff

The Borough agrees to deduct monthly membership dues from the pay of
those employses who individually eand voluntarily regquest, iIin writing, that
such deductions be made on a form agreed upon bhetween the Barough and the
Union and caonsistent with applicable law. The amaunts to be deducted shall
bhe certified to the Boraugh hy the I1reasurer of the Union and the aggregate
deductions af all employees shsell he remitted together with a itemdzed
sStatement to the Treasurer of the Union by the lath of the month after the

month in which sa3id deduciions are made.

Section 5. Any written dues deduction authorization Xorms may be
withdrawn by an employse, In writing, end said deductions shall be
discontinued as of January 1!, ar July 1, next succeeding the date en which
notice of withdrawal is filed.

Sectian 4. The Union agrees to Iindemnify and heold harmless the Borough
Iram any <ause of action claims ar loss or dameges incurred as a result of
this clause.
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Section 5. This Baraugﬂ agrees to comply with 3ll revisions of the Now
Jersey-Emplaoyee Helations Act as amended to establish "agency shop? in the
public sectar. The Ffair share payment for non-memahers of the Union shall be
38% af the established dues structure and shall be made payable in accordance

with the "Agency Shop Act”.

ARTICLg_E. TERM OF AGREEMENT

This Agreement shall be. deemed to have been in full Force and ofrect
from January 1, 15994, through and including December 41, 1896. All manetary
bhenefits hereunder shall apply retroactively to Janusry 1, 1994 and payments
of any monies hereby due shall be made as sgon arXter the execution af this
Agreement as may be practical. Callective negatiations on the terms of this
Agreement shall commence no later than Uctpher 1, 1956, or as othervise
mandated by the N.J. Emplaoyers-Employees Relatiaons Act. This Agreement shall
remain in full force and effect during collective negotiations hetween the
parties beyaond the date of expiration set forth herein until the parties have

muytuslly agreed an a new Agreement.

ARTICLE 3. MANAGERMERT RIGHTS AND RESPORNSIBILITIES

Section 1. The Union recognizes that the Boraugh has the right and
respansihility to manage Borough husiness and direct Roraugh persanned,
including the right to hire, discharge and suspend as pravided by law. The -
Horough reserves ta itself exclusive determination of all matters pertaining
ta schedules, work assignments and deplaoyment af any and all resources,

including:

the right tgo publish and enforce wvoark rules, so long a3 said
rules are neot incansistent with this Agreement; and the right
to sdd, change, interpret or eliminste personnel policies,
practices and rules whenever deemed in the best interest of

the Boragugh.

All paid employees of the Department of Fublic Works shall ke subject ta
any rules of afficial canduct estahlished by palicies, rules and regulations
within the PRaorough’'s prerogative. Fherever provision 1s made Xor leaves,
ellovances, henefits or privileges shall only apply to full-time permanent
employees unless otherwvise specified or reguired by law.

Segtion 2. The Borgugh recognizes its duty and responsibility Irom
coerciaon ar intimidatian of any employee and Xraom solicitation of funds or

-contributions or causing the same.

Section 3. The Borough undertakes o recognize and encaourage
meritorious actians on the part of Iis orficials and emplaoyees. Letters of

commendatllian concerning Borough employees from superiors or from members of
the puhblic shall be directed to the aitteniiaon oX the Gaoverning HBody and
recarded in the employee’s file. The Governing Hady may alsa, on 1ts awn
motion, initiate commendation to be made and recorded in the emplayee’s file.
Copies aof filed letters of commendation shall be given ta the employese.
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Section 4. Suggestions and opinions from emplaoyees are solicited in
written Iform in order to have them on record in the employee’s rils. Such
suggestiaons from employees should be dirscted to the Superintsndent.

- L

Sectian J{(a). The Borough may impose suitable sanctions against any
emplayee Ifor cause, Including the vielation of work or Jdepartmental or work
unit rules and regulations Iin accordance with the provisions of this Article.

(&J. The Borough reserves the right in its discretion to impose
gsuitable ganction for a breach of discipline by an esmplayee, The range ur
sanctions includes the rfollowing: verbal reprimand, written memorandum of
censure, transfer, suspension without pay, demotion Iin rank, Jdismissal fram
employment.

(). Supervisors may reprimand, censure, transter within the voark unit,
or suspend without pay for a period not exceeding five (5) day=s, or recoamend
aother sction to the Superintendent ar Adminisiratar. Suspension withaut pay
far a period exceeding Ffive (3) days, transters hetween work units, motion
for dismissal shell only be accomplished by the Superintendent or

Administratar.

{d. The following acts, w¥hich shsll not be deemed to exclude other
acts nat specifically set forth, shall be cause Xor suitahle action
concerning the emplavee at the discretion of the Harough: ’

Absence without leave or faillure to report after scheduled
leave has expired or after such leave has been disapproved ' -
or revaked.

Neglect of duty ar lateness.

Incapacity dus to mentzl ar physical health disability.
Breach of discipliane.

Consumptian oX alcoholic beverages while on duty.
Violation of this Agreement.

Violation of wark ar departmental or work unit rules and
regulations.

Caommission af a crime.
Engaging in any work slawdown or stoppage.

Canduct unbecaming 8 public emplaysse.
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ARTICLE. 4. WORE FPERIGRE - - -

Sectian 1. The regular’ »ork week for employees assigned to the
Departmeat o Public Works, employvees whose classifications are included in
Article 5, shall extend from Menday through Friday.

Section 2. The regular hours of wark day shall occur hetween & a.m. and
HF: 38 p.m. unless aothervise designated by the supervisor in charge due to
s=mergency or reguired exceptlians.

Section 3. Accurate and complete time and attendance records shall be
maintained and certified by the employvees and Superintendent or Supsrintendent

designee.

Scction -, Any lateness, whether or nat autharized, shall he recaorded
with explanatian. Recurring latensss may bhe the hasis for sultable action
taken by the Borough conceraning the employee. The Superintendent, Assistant

Superintendent or Faremen shall refer to the Borough Administrator ta take
such appropriate action.

Section 5. Notwithstanding the ahove provisions the Ifirst seven (7)
minutes of scheduled work shall constitute a period of grace in which an
emplayee shall nat he cansidecred late 1f he hegins work after his scheduled

beginning time.

Section 6. Each employee sghall give prior natification ta his
superviSor without delay of complete er partial ahsence from assignment
during the work day.

Section 7. Each epployee undertakes to devotle his full working time to
{he performance of his job.

Section 8. Employees shall be entitled to a lunch break hetveen 12 p.m.
and 12:3@ p.m wvhich lunch time period may he altered in emergency
situations by the Supervisor on duty.

ARTICLE 5. COMPENSATION

Section 1. Effective January 1, 1994, all cemployses govered by this
agreement shall be entitled to receive the pay raises for their particular
job classification. A salary scale for each job classification appears below
and is made a part of this Agreement.

b



O 00~ h A LD P OOD s h s B La O

DD~ A e b

1994

21,076.64
22,832.89
24,589.40
26,345.78
28,102.19
29,858.56

31,614.97

33,371.34
35,127.73

18,821.65

20,390.112
21,958.490
23,527.08
25,095.54
25,524.81
28,232.47
29,800.95
31,369.42

18,821.64
20,390.12
21,958.60
23,527.406
25,095.54
26,664.00
28,232.47
29,800.95
31,369.42

MECHANTIC

1695

21,919.71
23,746.21
25,572.98
27,399.61
29,226.28
31,052.90
32,879.57
34,706.19
36,532.84

SANITATION DRIVER

EQUIPMENT

19,574.52
21,205.72
22,836.94
24,488.14
26,099.36
26,345.80
29,361.77
30,992.99
32,624.20

OPERATOR

19,574.51
21,205.72
22,836.94
24,468.14
26,099.36
27,730.5¢6
29,361.77
30,992.99
32,624.20

1996

22,796.50
24,696.06
26,595.90
28,495.59
30,395.33
32,295.02
34,194.75
36,094.44
37,994.15

20,357.50
22,053.95
23,750.42
25,446.87
27,143.33
27,607.63
30,536.24
32,232.71
33,929.17

20,357.49
22,053.95
23,750.42
25,446.87
27,143.33
28,839.78
30,536.24
32,232.71
33,929.17



MM, W M, e g oy ¢

Section Z.
regquirement Iin

procedure.

Section 3.
ratroactive ta

Secticn 4.

P v
1994

1l38,820. 33
19,522, 24
21,923.75
22,025, 43
24,827, 13
25, /96. 23
27, 894, 88
28, 534, 24
3@, @33. 94

1994

16,525, 87
17,803, 06
19, 289. 21
28,857, 37
22, @34. 53
23,411,689
24, 788. 85
28, 165. 99
27,543, 17

1954

30, 781.67

any position,

January 1,

The salary for 1993 will he Increased

retroactive to

Section 5.

- SANTTATION LABURER

1945
1

13, 741,14

20,383, 92

21,864, 7¢

23,426, 45

‘24,9848, 22

26,828, 95
28, 178. 63
29,673, 32
31,235, 27

ROAD LABORER

" 1995

17, 186, 5@
18,619. 18
2@, 951, 42
21,433, 65
22,915, 91
24,348, 15
25, /80. 40
27,212.63
28,644. 92

DRIVER/LABORER

1395

31, 929. 74

13994

19,43@. /5
21,118,088
22,738, 24
24,363, 51
25,987, 75
27,901, 17
29, 396. 83
3@, 882. 4/
2, 484. 68

19398

17,874, 38
18, 363. 95
20, 853. 48
22,343, @1
23,832, 55
25,5322, 89
26,811.62
28,301, 14
29, 789, 70

1995

33, 286, 33

When a question arises ax to the interpretation of a duty or

it shall be processsd through the grisvance

The salary far 1994 will be Increased
1994, as shown in the salary tahle

January 1, .1995,_as shown in the salary table

The salary for 1396 will be increassd

by faur (4) percent
listed above.

by four (4} psrcent
listed above.

by faur (4) percenatc

effective January 1, 1996, as shown in the salary table listed above.
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Sectign . 8. Stages .one . and two of the cyrrent schedule will ha
oliminated and any new hires will be hires at step thres.

Saecticn 7. Present emplques an the current scheduls at step throe or
below will not be moved to step four.

ARTICLE SA. LONGEYITY

Section 1, Effective January !, 1994, in addition to the wages spelled
aout in Article 5, all emplovees subject ta this contract shall receive
longevity campensation in accardance with the following scheduls, which shall
be added on ta their base salary.

g years - 22X
1@ years - 4%
15 years - 44X
L8 yegrs - L%
2y years - 6%
d48 years - Fi

»

;fh )’e ars - u

ARTICLE 5. OVERTIME

Section 1. Overtime shall occur anly in case aof emergency with the
priaer approval af the Superintendent or his designee, ar the BHAorough
Administratar. The palicy of the Harough is to aveoid the occurrence of

~

everitime whenever possible.

Section 2. QOvertime shall be caompensated on the basis of hourly time-
and-a-half.

Section 3. Overtime shsll bhe compensated on the hasis af haurly doubls
time in the following exceptional instances:

a. Uvertimse which occurs an Sunday.
h. Overtime which occurs on a Horough-recagnized holiday.
<. lvertime which excesds eight (82 hours of averiime up

ta the commencement oXf the regular work day.

Soction 4. Overtime shsell be compenssted at not less than three (3)
hours of pay when an employee is called out. This will be effeative January

1, 19893 of contract. _

Section 5. Overtime shall be assigned as equally as practicable and
consistent wvith efficient operations emang emplayees performing similar work
on which they are gualified in the sub-unit. lvertime procedures shall be
incorporated in the Work Rules.

A minimum af twenty ILfour (24) hours notice shell he given to any
employee directed to work between the hours of 6:80 a.m. and J:3&@ p.m.
cantrary to his regular work schedule.

a



) Sectian 4. The assignment of Saturday and Sunday recycling aovertims
shall remain egqually distributed amung all bargainiag unit members, with sach
member being compensated at hAisvher contractually provided For overtime rate

o pay. \

ARTICLE 7. HOLIDAYS

Section 1. Provided certain regquirements listed ia the third Sectian arf
this Article are met hy the emplayvee, the follawing thirteen (132 davs zhall
censtitute holiday leave with pay:

New Year’'s Day Day after Thanksgiving
Washington’s #'Day Columbus Day

Gaad Friday Veterans lDay

Memarial lDay thanksgiving Dsy

July Farth Christmas Day

Lahar Day Une floating haliday (aone week’s

naotice reguired)

Birthday or second Floating holiday (one week’'s notice reguired)

Saction 2. Holiday <falling on Saturday shall be ohserved Friday
preceding. A holiday Falling won Sunday shall be observed Monday following.

Saction 3. Cartain requirements must be met by the employees faor holidayv
Llegve.

a. fine (17 month employment completed.
PN Scheduled waork completed the work day hefore and the
work day after the holiday within a scheduled work

WEE K.

Section 4. Holiday legave for a holiday shall be granted other than on
the date af the holiday 1f the date aof the Molilday occcurs during vacation.

Section IS, Holiday leave shall npat be charged against sa employee’s
sick leave.

Segtion 6. Holiday leave iz naot cumulative.
Section 7. On & scheduled work day which coincides with the last
wvarking day hefore Christmas and Nevw Year. it shall ke Harough policy to

shorten the warking hours provided all reguired work is completled.

{0



ARTICLE 8. VACATION LEAVE. . . ,

Seoction 1. Annual vacation lesve with regular pay shall be granted by
the Borough as follows: .

Periaod of Emplaovment Annual Vacatign Davs
After one (1) full yesar 12
After five (5) years 14
After six ¢6) years 14
After seven (7) years ]
After esight (8) years 1&
After nine (9} yvears 27 .
After ten (18) years 14
After eleven (11!) years 12
After twelve (l17) years =22
After thirteen {(13) yesrs 21
AXter faurteen (14) yvears Pracy
After fifteen (15) ysars 24
After sixteen (16) years e
After seventeoen (17} years 25

Section 2. A new emplaoyes hired after January 1 and before March 31
shall be granted one week af vacation lzave in the year of hire. ’

Section 4. The Borough shall treat all reguests for vacation leave at
particular times an the basis ol preference according to length of continuous
service where possible, with a minimum of delay or Inconvenisnce. h

Section 4, Vacation leave Is nol cumulative beyond the current year
except, upon reguest, Xoar the next yesar.

Section 5. The Boraugh, through the Superintendent or his designee,
shall verify acceptance or rejection of a3 reguest TFor vacatlion leave within
twa ¢2) davs of receipt of reguest. Any rejection of a2 reguest for vagation
leave shall set Fforth the reasons for said rejection in writing.

ARTICLE 8. SICK LEAVE

Section 1. Sick lesve 15 defined as leave with pay granted ta an
employee wha through sickness aor Injury hecomes Incapacitated to a degres
that pakes it impossible for him ta periorm the duties of his positian, or
who is guarantined by a physiclan of expousure ta a contagious disease.

Section 2. Part-time and temporary emplayees sre not eligibie Yor sick
leave.

B



Saction 3. At his disgretian, the Borough Administirator, ar his
designes, may requilre the employee to provide the borough with acceptable
medical evidence attesting to said employes’s inability ta wark If ths sick
Ioave axtends Yor three (3) consecutive working days or mors than five (5)
days Jduring the course of a sixt} (8Q) day period. in the event acceptable
medical evidence is so reguired but is not farthcoming, thes employee shall be
paid only For a maximum of three (3) days. Any period o2 illness in which
consecutive days ars taken as sick days shall count as one (1) Jay for the
purpose @f the regquirement .of medical evidence for taking five (5) Jdays
during the sixty (6@) day periocd. Whensver reasonably possible, the smployee
must report the need for sick leave prior teo his assigned starting time. An
employee failing to do so will be considered absent without leave and may not
bes paid far that date; in the Borough Administrator ‘s Jdiscreticn.

Sectian 4. Employees shall be eligible for fiftesn (13) sick Jdays
annuadlly, Unused sick lIeave shall be accumulated up to a maximum of one
hundred fifty (15@) working days, Sixty percent (48X} of accrued sick Jdays

may be used toward early retirament.

Sectiaon Sial. Sick Ileave benefits granted any other Borough employses
exceeding the kbenefits stated herein shall also be granted to the smployvees
covered by this Agreement.

(b). Four (4) sick days may be used as persanal daya.

Saction &. The employee must report the need for sick time prior ta his
assigned starting time. An empleoyes fziling to do so will be sbsent without
leave. 1f an employes does naot report toa the start of hiz shift, he ghall

not he paid for the day.

Segtiogn 7. If an Injury Is suffered by an employee which is determined
to be campensable under the Workmen’s (ompensation laws of the State of New
Jersey, the BRoraugh shall pay the difference belween the employee’s full pay

and the Warkmen’'s (ompensation henefits disability henefits. 1in such cases,
no charge shall bhe made against the accumulation of sick leave allowances.
An unjustified claim by an employee for sick leave privileges and pay can be
graunds For disciplinary action against such spployss.

Section 8. A Ffull-time employes shall be reimbursed For acorued =sick
leave earned subseguent ta January 1, 18985, at the rate of ten (81@.08)
dollars for each uvnused sick day.

Payment shall ke made in the Xirst pay pericd of February following the
rear that the sick leave is accrued.

ARTICLE 1@. LEAVES OF ABSENCE

Section 1. Beresavemenlt leave with regular pay shall be granted a
Tollows:
a. Death of spouse, child, parent, brolther or sister -~

working days.

18



b. Death of spouse’s child, parent, brother or sistsr - 3
warking days.

o. lLeath of relative iivﬁng under the same roof - U vworking
da vs.
d. Death af grandparent not living under the same raof - 12

varking day.

Seagtion 2. Military leave without pay shall be granted to any employes
entoring extended active military sarvice.

Sectian I, Caurt atitendance lsave with pay egqual to the Jiffsrsaca
hetween regular pay and compensation received for attendance in any action
aot of the employee’s initiative or In any action related to Horough mattsers
shall be granted to any smployee who is caompelled to atiend court (or wha is
called for Jjury dutyl) during regular work hours,

Sectiogn 4. Leave for spouse’s mplscarriage at regular pay shall be
giranted for ane working day pravided that the Boraugh may require a daector’s
certificate attesting ta the need.

Section E. Personsl leave witheocut pay may be requested in writing by
the employee at least three (J) days prior to the start of the requested

leave. HBoraugh appraoval shall be hased upon the recommendation of the
Superintendent or designee and the Boareugh Adminigtrator. Such leave shall
be for a limited and definite period. The Barough, through the

Superintendent ar his designee and the Raraough Administrator, shall veriify
acceptance or rejection of 2 request for persanal leave vithin twa (2) days
aof receipt of request. Any rejJectiaon af a request for personal lesve shall
set forth the reasons for salid rejection Iin writing.

ARTICLE 11. ASSIGNMENTS

Section 1. Assignments of persannel, Including appointmeants, promotion,
transfers, shall ke made ont he basis of qualifications aof education,
training, prior experience and persaonal fitness, without regard to race,
religiaon, sex, naticanal origin, or  persanal, Xamily or political
affiliations, but within the unreviewvahle Jdiscretion of the UGaverning Body.
it is the policy of the Boraugh to give reasonable preference in employment
to gqualiried residents af the Borough, where permitited Ly law.

Sectian 2. Excegt when Statutary regquirements direct otherwise, newly-
hired emplaoyees and permenent employees agssigned ta new positions shall be
caonsidered an prabation for a reasonable period of time of not less than six
{6) months, to bhe determined by the Superintendent or hig designes. During
probation, campenssation shall be at the minimum salary for the newv position,
if same is at a higher rate, huit in ne instance at a lawer rate than the

employvee's galary in the case of a transferred emplaoyee.




Saction 3. Ir a positian vacanoy occurs, the Boraugh shall gilve pgriar
consideration ta transferring or upgrading a permanent emplayee, or to hiriang
& Barough resident, In that order of pricrity, providsd:

§
3. ft is deemaed practicable and in the best interest of the
Borough.
A, The employee is gqualilied for the vacant position.

The Horcugh shall also give prior consideration to the sspiority of a
pgermanent employee. However, the Horough shall not be restricted in 1its
cholce for filliang positians by these prior considerations, and the ultimats
decisian shall he in the unreviewabl? discretion of the Goveralag Body.

Section 4. Nothing in this Secition shall prevent the Rorough fram
tempararily assigning te any Job or vacancy any person of 1tz selection
sending the selectian of a permanent asppointes.

Section & If a temporfary job or position is to be fillsd hy transfer,

-

the barough shall give prior coasideration to seniority, provided:

a. 1t iz deemed practicahlse and in the hest intersst of
the Horough;

h. The emplayee is gqualified.

Section 5. Any employes who ig in a probatianary or temparary pericd of
employment in a3 positicon may he regquiresed to be medically examined or ke
Subject ta investigation of references as deemed necessary by the Borough.

ARTICILE 12, HBEALTH BENEFITS

Section I. The Baraugh agrees to ceoentinue to provide the current Health
insurance and lDental Flan coverage during the term of this Agreeswent for all
eligible employvees and the eligibhle membhers of their families.

- .

during the term of this Agreement so long as substantially similar benefits
are provided.

Section 2 The Borough reserves the right te change insurance carriers

Section 3. Health and Dental Insurance caverage with heaneXits granted
any other Horough employees exceeding the benefits of current caverage shall
also be granted to the eligihle persans cavered by this Agreement.

Sectian 4. All employeess cavered by this Agreewent shall receive fully
pald health hepefits on retirement Identicgl to those listed In Urdinance 7-
93 upon cempletian of thirty (3@} yeers of employment with the Borough pr

any disahility retirement as referenced by N.J.S5.A. 4@A:18-24.




ARTICLE 13. ACCIDENTS AND SAFETY
ot

Soctian . All accidents occuriring whils on the job must be reported 3s
Saon as gogsesible to the Superintendent, or 1in his absepnce the Assistant
Suparintendent, or the Foremen. All accidents shall be reparted ta the
2ppropriate lnsurance Larrier within the time period regulred by the Larrior.
The accident report forms are ito be prepared by the Superintendent or
Azsiztant Superintendent or Feoremsn.

Section 2. The Baraugh Pcoclice Department shall be called to the scene
uf any and all accident Iavalving Horough vehicles. if an acuident ltakes
Alace cutside the Beorough's houndaries, the employes shall call the police
department at the place of the accident, and/ar the New Jerzey State Palice.
in tha event there are Injuries ar damage, the empployee, 35 a licenzsd New
Jersey driver, 1g reguired by statute to file a report which he must prepars
and forwvard to the Motor Vehicle Bureauw in Trenton.

Segtion 3. Emplayess can be entitled to Waorkmen 's Caompensation heaerits
If Injured oan the Jokh. -

Secticn 4. Employees shall observe 31l work zafety rules established

Lor thelr work units.
Section 8. The Rorcugh shall install and maintaia First-Aid kits in all

Horcugh eguipment.

ARTICLE 14 CLOTHING ALLOWANCE

Sectian 1. Suitahle uniform clothing for the job in the follawirng
amaunt shall be provided to each employee June 1 each year of the contract:

1992 - £330, 20
1995 - 250, 6@
19896 - sH@@. a0

Suiteble clothing is defined as work shoes, work pants, work shirts and
pratective cuter-wear as more fully defined in Section 2 hersaf.

Section 2. Suitable clothing as followvs shall be worn on the job at all
times: MNechanics shall wear bhlue shirts and pants; all other employeses ars
to wear green shirts and pants. In the event an emplayee shaell report faor
vork without suitable cleothing as defined herein, he shall ke regquired to
change clothing and be docked one-half day’s pay Xar each one-halfday he
fails to report suitable clothed.

Sectiagn 3. Necessary equipment for safety is not charged against the
clathing allaovasnce.

Section 4., A voucher system shall be initiated and Union members shall
receive their allowance thersof. the gaild clothing allowance shall be made
in & lump sum payment. Union memhers may spend their allowance at a store of

their choice.




ARTICLE 15. GRIEVANCES

Sectlian l. A grievance Is' deiised as any complalat of the Canmi it o)
amploves regarding wages, hours, ol work or other coanditions of emgloyment
araovided in this Agreement.

Sectian Z. The follawing procedure is established for a grievance:

&. The grievance must be reported to the Superintendent’'s office withian
three () workiny dayvs aZter the matter griseved haz occurrsd.

b The Superintendesnt or Assistant Sugperiniendent shall discuss the
grievance with the grieving party or representative within five (5) working
Jdays after his office has recelved notice of the grievance.

c. ¥ithin Lfive (5) working days after the Superintendent or Assistant
Superintendsnt has heard the grievance, the qrieving party may five a writien
descriptiaon of the maiter grieved with the office of the Borough
Adminiztrataor. The Fublic Works Commities apnd the Borough Administrator, aor
thelr designees, shall hesr the grieving party or representative within five
t5) working days after the writlen grievance has been filed. The Fuhblico
Vorks Committse skhall render 3 written decision withia five ¢5) working Jdays
after this hearing.

d. Within five (5) varking days afier a written dJdecision npust ks
rendered by the Public Works Committee the grieving party or representative
may file a written grievance with the office of the Berough Clerk directed to
the Mayor and Caouncil. The Mayoar and Cauncil shall render a decision or hear
the grieving party within seven (7) days after natice to the Haoraugh Clerk’s
affice. If the grievance is jpeard, the grieving party may be accompanied by
a2 Lommittes representative or any attorney of the party’s choice or bath.
Mayor and Council muzt render a vritten decision o0f the grievance within five

{5} working days after the date of tke hearing.

e. The written Jdecision of the Mayvor and Coauncil shall ke final and
binding, esxcept that within Fifteen (15) days afiter receipt of the decision,
the Committee may request arhitr-sgiion of the griesvance. The arbitrators

shall ke selected mutually Ly the Commitiee and the Borough from a pansl af
proposed Arbitrators pursvant teo the pormal procedures adopted by the
N. T P.E.R. (.

The Arbitrator shall interpret the pravisions of this Agreement, and
skhall have no paver to enlarge upan or reduce the chligations of the parties
under this Agreement. Arbitration shall bhe bhinding upon the parties.

Section 3. It Iz expressly agreed hetween the parties that matters
involving disgipline, promotlions and hiring are managerial prerogatives and
are not subject ta grievance or hinding arbitration.



ARTICLE 16. MISCELLANECUS

£l

Section 1. Alteration of Agresment - No agresment or amendmeni shall ke
biading on any f the parties hereto unless such agra2swent Is made and

! - v ,
sxecuted in writing between the parties.

Section 2. Non Digcripinatian - The Barough aad the Union katk agree
that they shall anot disgriminpats against any employee bkeaause af race, color,
creed, religien, natiopality, sex ar Union membership.

Secticon 4. Digtribytion of Agreement - After the sigaing of this
Agreement, the Harcugh, at its expense, will reproduce this Agresment ia

sufficient guantities so that sach employee In the unit may recsive a Jogy,
and so that there are sufficient and sdditianal copiss of this Agreement for

distributian to employess subssgquently hired.

ARTICLE 17, BULILETIN BOARD

The Barough shall pravidse 3 hullztin bgard for the uge of the Unica Iin
a place that is accessibie to all employees. This bullstin hoard may e usad
Tor the paosting of official Horough caommunications.

ARTICLE 18. JOB POSTING

Sectiaon 1. The repregeptative af the Union will he notified of all
permanent vacancies ar promotions for full time positions Iincorporated in
this Agreement and the posting will ke provided on the smplayee’s bulletin
Yoagrd for a minimum af five (5) working days. -

Section = All applicantis far vacanciliss ands/or promatiocnal positions

L b

Shall receive an Iaterview as well as a written reply to the status of the
positionisi in guestion.

Section 3. It is agreed that prefereance will ke given tot he candidates
who gqualify Lfrom within the kargaining unit for the vacanl or newly created
pasitiaon, but the selection shall ke in the unreviewahle discretion of the

Gaverning Bady.

ARTICLE 19. EDUCATIONAL FUND

Effective January 1, 1391 the Emplayer shall contribute ane cent ($.81)
per hovr for ecach hour the employee works, and submit swch monies tao thes
Local 91!, Educatianal Fund, which Fund will Iinclude Laocal 911 memkers. Such
Fund 1z to ke administered in accordance with +the Welfare Plan Trust
dgreement by an eqgual pumber of Employer and Employes Jrustseses.



ARTICLE 8. SENTORIT? R .

Secgtion 1. The Jaor
a2mplayvess, names and dacs
departnent basis , with the employee with the langest length
and uniaterrupted service ta be placed at the top of said seniority l1ist.
The pame af all employess =#ith shortsr lengith of contilauaus service shall
Zwullow the name oXf such senicr eaployes, In arder, uwuntil the pame af. the

7<=

emploves with the shortsst loength of service appears at the end cof the list.

£ ‘=t of
22 &Y gamplayment Zrom the Jdate of last hire in a
W of continuocus

ba
[
<
-
I

Section Z. LDegpartment seniority shall prevail. Ta ths aveat of a
temperary ahsence or shortage o0f personnel, the lcorouzgh shall make overy

2fFart to fill the positlan 2in the Tollawing manaer:

A. The Borough shkhall select froam the same classificatian an emploves with
the lesast seniarity available.

H. 1f no replacement 1s availahle ia the same time clasgificatiocs, the
Horough will £ill the vacancy with the least genior eaployee availabkle in the
Hdopartment.

o 1t iz enpressly understocd that this Article shall not apply to

et 4

awsritime.



ARTICLE 21. -OTHER MATTERS

& werkisyg canditions
a

Section 1. The partiss agree that az to all o
21 gavern.

-
-
aad benefits, the provisions ol N.J. 5. A, d:154-2.2 sh

Sectign O Thig Agresment shall remaisn in full foirce and =2Xfect ustil
there has besn a new Agresmsat mutually agrssd

its expiration dats or until
2pcn and executed hy the parities hereto, whichever occurs later.

1IN WITNESE WHERELUF, the partiss herato have subscrihed their kands and
the BRarough of Qoomingdale, New Jersey, thils dayv of

seal at
1225

MAYOR AND COUNCIL OF THE LOaCaL 211, INTERNATIONAL UNION OF BURUUGH

UF BLOOMINGDALE FRUDUCTIUN, czyc.u_ & PUMLIC ENPLUYERS
5r: @A——Q—.Dv&-u_ P By: (R 7

ANNE DU HAIME, Mayor N4 &
ATTESE

Qﬂfzj_ ‘Jiaé{ '
L_//JANE C. FEBBI, Clerk -
COMMITTEE :
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