e —— 3-0/97 0q-11

GENERAL AGREEMENT

This agreement is made and entered into, by and between
THE TOWN_OF WEST NEW_YORK, a Municipality in the _County
of Hudson, State of New Jersey, hereinafter referred to
as the "EMPLOYER",

AND

E L. 1861, INTERNATIONAL
- -CI0, hereinafter referred
to as the "UNION', for the purpose of reaching a mutual
understanding, promote harmonious relations, effect good and
efficient service, and both parties agree to be bound by all
the terms and conditions of this agreement.

JANUARY 1, 1974 - to - DECEMBER 31, 1975



THE TOWN OF WEST NEW YORK, and
THE WEST NEW YORK FIRE OFFICERS, LOCAL1861, INTER-
NATIONAL ASSOCIATION OF FIRE FIGHTERS - AFL-CIO,
hereby agree as follows:

1- With respect to salaries, overtime pay,
longevity, clothing allowance and paid holidays,
the provisions of Ordinance No. 1050 as amended
by Ordinance No. 1150 are hereby made a part of ...
this Agreement and incorporated by reference.

2~ Vacation Benefits for Superior Officers
shall be as follows:

CAPTAIN. ... oo veesse23 work days
DEPUTY CHIEF......evteeaen . .25 work days
(One day of each of the above
vacation allotments is to be

a compensatory day)
Chief......ivivniinennnsn ++..8 weeks
Supt. of Signals and
Inspecitcr of Combustibles...7 weeks
Asst. Supt. of Signals...... 6 weeks

With reference to the vacations of Captains and
Deputy Chiefs, any split in the vacation period neces-
sitated by proper scheduling shall be prcceded by a
regular work schedule 72 hours off where applicable,.

3- The parties agree that the following terms and
conditions of the contract, together with any letters
of understanding supplementing said contract entered
into with the WEST NEW YORK UNIFORMED FIRE FIGHTERS,
LOCAL 620, dated as of January 1, 1974, except as
herein specifically modified or amended, shall apply
and be a part of the contract between THE WEST NEW
YORK FIRE OFFICERS, LOCAL1861, INTERNATIONAL ASSOCI-
ATION OF FIRE FIGHTERS - AFL-CIO, and the TOWN OF
WEST NEW YORK:



ARTICLE I: UNION RECOGNITION

Section 1: The "EMPLOYER" hereby recognizes the "UNION"
as the sole and exclusive negotiating agent for all members of the
West New York Fire Department as set forth in Article II, Section 1
of this agreement, for the purpose of collective negotiations with
respect to rate of pay, wages, hours of work, working conditions,
grievance provisions, and all terms and conditions of employment
within the limits fixed by State law.

Section 2: The"EMPLOYER" agrees to deduct from the pay
of all members of the "UNION" any initiation fee, dues and assess-
ments as required by the "UNION" rules and regulations. All such
deductions shall be remitted to the proper official of the "UNION"
before the expiration of each calendar month provided that each
employee has filed w1th the Town Clerk the consent required by
state law.

Section 3: The "UNION" is required under this agreement
to represent all of the employees in the bargaining unit, fairly
and equally, without regard to whether or not an employee is a
member of the "UNION", It is, therefore, fair that each employee
in the bargaining unit assume his share of the obligation. All
non-member employees who shall so authorize in writing shall pay
to the "UNIONY the exclusive bargaining agent for the employees,
an amount of money equal to that paid by other employees in the
bargaining unit who are members of the "UNION", which shall be
limited to an amount of money equal to the "UNION'S" regular and
usual dues.

ARTICLE II: SCOPE OF AGREEMENT

Section 1: Employees covered by this agreement
shall be consrued to mean all OFFICERS of the West New York
fire Department with the permanent Civil Service Classification
of Chief of Department, Deputy Chief, Superintendent-Police §&
Fire Alarm Signal System, Inspector of Combustibles, Assistant
Superintendent - police and fire Alarm signal System, Garege
Foreman, Mechanic and Captain, and all men appointed and
: promoted'to "OFFICER durlng the llfe of this agreement.
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Saction 2- This agreemant shall govarn all

3 tarms and conditiona of amploymant as herein aat fotth. |
g Bectian 3 This agreement shall ba ‘binding on
o ;i the partias hereco. :hair heira, succaaaota. adminiltra- ‘

'ﬁ:torn. executora and/or ABALENE, . 3;;;g:{ﬁ'5‘;".ﬂi;ﬁf

‘I1I: UNION ACTIVITIES

" Section 1: Empluyeea, not t§ excead thraa (),
X
{.}i?falternatea of the "INTON" or who hava benn alaoted to
.::;iststa ar In:ernational office, ahall be granted timn otf
l:;ram normal dutias F° attanq the fallowing deaigna:ed -"’5
.ijpnveﬂtiaﬂll (1} A.F L.-C I, 0. Btate Canention-annual o
f—- 3 days; (2) AF LG, 1, 0, Intarnational Conventione
HJ nnual - 3 ta 4 daya; (3) I.A.F Fo Incernational COnvan-\f
l}_’..:;}'-‘:cian-bi-annugl w5 ta 6 daya; 4 LAFE, state
‘ P£fcnnvention-year1y we 3 daya' (5) Fitat D;atrict ¥.A.F Fo
ﬁ;pnqvnnriou - | day convention, (
; "“;“- Baquost for purmiaﬂion ta. attand a desisnnted
convantton ahall he submittsd by ;ha "quDN" at laalt
forty-ﬁtva (45) daya prior ko the daca ot the convantlun.
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- _"An answer with respect to said request shall be given

within ten (10) days after the request is made.
Employees, not to exceed three (3), may be

granted time off to attend State meetings and State

Legislative sessions when bills affecting the welfare

of the "UNION" are under the agenda providing divisional

operations are not Impeded,

Section 2: Authorized representatives of the

- "UNION" not to exceed three (3), shall be permitted to
~visit the Fire Headquarters, Fire Houses or the Office

"qf the Fire Director for the purposes of ascertaining

‘ whether or not this agreement 1s being observed. This

right shall be exercised reasonably. Upon entering the

premises, the authorized representative shall notify the

- officer in chafge, or in his absence, his authorized

representative, The "UNION" representative shall not “
interfere with the‘nOrmal conduct of work within the
Fire Department. - |

Sectioﬁ 3: Thé "EMPLOYER" agrees that he will
ndt discriminate against any employee because of his

office, membership, or activities in, with, or on behalf

of the "UNION'",
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* ARTICLE IV: ASSIGNMENTS
= Section 1; The "UNION" agrees that all.vacan-
~cies and pronotions-in the Department shall be made by
| the "EMPLOYER" in accordance with prevailing Civil Ser-
vice laws, |
- Section 2: Where a permanent vacancy exists,
the practice of appointing employees to high ranks in
an acting capacity is discouraged and it is agreed that
such higher ranks shall be filled as soon as possible -
as provided by law,
| Section 3: Temporary assignments to higher
tank during vacation, sick leave or other leave, shall

" continue to be made by the "EMPLOYER" in conformity with

. l‘ Civil Service Rules and Regulations.

Section 4: Any employee not desiring to serve
ina temporary acting capacity may refuse te do so with-"

" out prejudice. However, if there‘afe no volunteers, the -

. VEMPLOYER" may assign any employeevto such pasition,

‘-Wﬁen any employee is assigned by competent authority to

" work out of title at a higher rank than his regular rank
for thirty (36) days or more, he shall be compensated for
working'in that position at the rate for that rank retra-

-y



active to the first day in said rank.

ARTICLE V: WORK DAY AND WORK WEEK

Section 1: The work week shall consist of forty-two (42)
hours,.performed on an eight (8) week cycle, as per Ordinance 947,

Section 3.

Bection 2: The work day shall consist of two (2) ten (10)
hour day tours, followed by fojty-eight (48) hours off, and two (2)
fourteen (14) hour night tours, followed by seventy-two (72) hours off.

Section 3: The "Special Services" work week shall consist
of a five (5) day week - each work day consisting of the hours from
8:00 a. m. to 4:00 p. m.. '"Special Services" shall consist of Police
§ Fire Signal System Division, Garage Division, and Ihspector of

Combustibles.

ARTICLE VI: OVERTIME

Section 1: Any employee working in excess of his regular
tour of duty, shall be paid at the rate of time and one-half (1-1/2)
for all time so worked.

Section 2: All mandatory off duty details such as, but not .
limited to, parades, funerals,and special events, shall be considered
to be overtime.

Section 3: (a): Any employee spending thirty §30) minutes
beyond his normal tour will be paid a minimum of one (1) hour at the
overtime rate. (Both partpies undefstand-this clause to mean that if

an employee works

-5-



LR a-"a—.f-n‘!‘_g‘f .

S e O R M — Tyt
AR

.\_

LIRSS

Sh de

f:up to thirt} (30) minuteo, he will not be roimburaed,

- but if he works more than thirty (30) minutes, he will
“be paid the minimum of one (1) hour at the overtime
rate, | | |

(b) Any employee recalled to duty

1fbefore or after his regular shift, shall be guaranteed a

'3 minimum of four (4) hours at the overtime rate.

"~ (e) 1If a "recall" is issued for
| any omergeucy, all peroonnel workiﬁg on overtime at the
- time such.récall 1s 1ssued shall be subject to the pro— 
visions of ARTICLE VI, Section 3(b).'

Section 4: Overtime shall be computed on ther,
base solary excluding longevity of the employee at the
'1;time.of its occurrence, | |
| | | Section 5: It”is agreed that an overtime duty
| 'roster wi}l be posted in all statioos;said roster to

;1ist all employees by seniority. 1In the event a need
arises in the Department for overtime due to sickness,
vacations, or othor unforeseen circumstances, the Qfficer
in charge shall use this roster to call an off-duty
. employee to‘workand he paid at the overtime rate, - Em-
ployees will be called from this roster in rotation, aou

/ -6. .



'j;:that all men w111 have an eqeal opportuﬁ@ty to earn
e'overtime. If an employee rofuses an assignment he will
'“j_be passed:by untila complete cycle of the:roster has been
aleompleted.‘ This roster shall not apply,to'recalls for fires:
:ﬁifor emergencies, iﬁhthe event the roster is-exhausted,-thee
the “EMPLOYER” may declare an emergency and assign any
employee to f111 such nced. | |
{ Sectlon 6:. No employee shall be placed on
i estandby hnles§ he is compensated for sueh time on a strajght
l?time basis or compensatory time at the employee's discretion,

If whlle on standhy the employoo is ordered to duty, Subsectlon

S(b) shall apply

ARTICLE VII: HOLIDAYS
Sectlon 1 - Iffoctivo January 1, 1974, there shall be

}J- nine (9) holiduyq'puid at an 8.4 hour base, per annum;
."ﬁ effective January. 1, 1975, there shall be ten (10) such paid
] holldays per annum. Hol1day pay shall be paid in a lump sum no
' later;than the first pay period in December.

| gection 2: Whenever other municipal employees
2 are excused by‘Executive Order of the President, ' C ,
Governor, Mayor, or Legislative Body, employees covered - '
by this agreement, whether or not they are on duty,
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will be granted a compensatory day off. It is agreed that this

paragraph will not apply if the Town Hall is closed on the Friday "

after Thanksgiving or on )Christmas Eve or on New Year's Eve.
Section 3: Allicompensatory time received under this

Article shall be cumulative.

ARTICLE VIII: VACATIONS AND VACATION PAY

*kkkkkk2% Note: See page 1 of this contract to see correct
listing of vacation schedules for Officers,
Section 1 of this Article notwithstanding.

Section 1: The vacation entitlement fomemployees shall
be ten(10) work days and ten (10) work nights per year plus one
compensatory day. |

Section 2: Employees on sick leave shall not be placed on
the vacation roster if the sick leave i¥f: the sick leave and vacation
coincide. In the event of employee's death, all vacation pay due
him will be paid to his estate.

Section 3: Employees shall be permitted to exchange
vacations without prejudice orrdiscrimination. Such an exchange shall
not be subject to the Provisions of Article IV, Section 4.

Section 4: The "EMPLOYER" will assign vacations during
the period of June 1st to October 15th, and such assignments shall
 be rotated annualiy. The additional vacation owing Fire Officers
as set forth in paragraph 2, page one hereof, shall be assigned out-

side the regular vacation period specified above.
13
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ARTICLE IX: SICK LEAVE

Section 1: Present standards and policies of sick
leave shall be maintained.

Section 2: An employee shall not have to produce a
doctor's certificate to return to duty unless he has suffered
an.injury, or undergone any form of surgery, or is out sick
for more than three (3) working days. If an employee reports
sick on two‘(Z) separate unrelated occasions during a calendar
year, then the "EMPLOYER" may require him to submit a doctor's
certificate for any subsequent sickness during that calendar
vear before he returns to duty regardless of the length of
sickness. The "EMPLOYER" shall uniformly require a doctor's
certificate before the emplovee's return to duty when an
employee reports sick on more than two separate unrelated

occasions during a calendar year.

ARTICLE X: LINE OF DUTY INJURY

Section 1: When an employee is injured in the line
of duty, the “EMPLOYER” agrees to bear the cvst of all medical,

surgical, therapeutic,‘énd pharmaceutical biils.
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Section 2: ' An employee hospiialized with line of duty
injuries will be provided with semi-private accommodations at the
h minimum provided such accommodations are ‘available.
Section 3: An employee injured in the line of duty
‘reserves the right to be treated by a Physician and/or Surgeon of
‘his own choice, whose fees will be paid by the "FMPLOYER" provided
‘lauthorlzatlon is first obtdlned from the "LMPLOYER", which 1

| *’authorlzatlon shall not be unreasonably Wlthheld

ARTICLE XI: WAGES AND PENSION

‘ Sectlon 1 The salary of the employees covered -

by thls agreement shall be as per ORDINANCE No, 1150

e T

'm;wi¢w¥";~*;~—*“DUCtTUnﬁz Salary Will be pald in regular weekly

}

o 1nstallments on the Thursday of each week If a

.."10 -



X hollday falls on a Thursday, then the pay w;ll be dlstr;buted
‘ n the Wednesday of said week,

Seet1on 3;: The "EMPLOYER” agrees to provide all

: employees a Penslon, as prOV1ded by State Law.

*  ARTICLE XII: LONGEVITY

‘ q*‘.‘ Section 1: The "EMPLOYER“'agrees to continue ta pay
‘ ‘ﬁ!;longevity to all employees covered by this agreement according
.-Ji_““ltothe'fpllowing\scale, said longevity to be paid weekly with
. the employeesl salary. Said longevity shall be inclnded as

| part\of employees' base salary for pension purposes,

Effective . Effective
Janua;y 1, 1974 January 1, 1975
e YBeg1nn1ng with Third Year of Servic |
‘f and end1ng w1th F1fth Year -------~ ~F¢----- 2% ToTmnermmesees 4%
1t ’ . ' N
Beg1nn1ng w1th Sixth Year of Service ‘
and ending with Tenth Year --------- ~f---* 4% f---—-~-------- 6%
‘FeBeginnlng w1tﬁmhleventh Year of Serv1ce . -
~ and+'gnding with Fiftecth:Yoar ----- mtmse- 6% ----ememmesnoo- 8%
fé‘ Beginnlng w1th Slxteenth Year ---~+4wnp---- B} ----- Seemeenane 10%

LY

' ARTICLE XTI1I: CLOTHING ALLOWANCE ¢

! g\»—-—-H

’ Section 1: . The "EMPLOYER" agrees to pay all employees

“,;1 covered by this agreement‘the amount of $300,00 per year as a
clothing allowance. said allowance to be 1ncreased to $350 0o
.per year effective January 1, 1975, ' This payment is tn be

mada on or before ‘July 1st of eacp year.J-

.,na‘ 1

J‘J; fﬁl {.,f} S  ‘ -11-
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ARTICLE XIV: MEDICAL-SURGICAL AND MAJOR MEDICAL

Section 1: The "EMPLOYER" agrees to provide the
maximum coverage available with New Jersev BluevCross and
Blue Shield, including Rider J, at its own expense, to the
employees covered by this agreement and their dependents.

Section 2: The "EMPLOYER" further agrees to provide
a ngor Medical Plan with the Travelers Insurance Company, at
its own expense, to the employees covered by this agreement and
their dependents. The present $10,000.00 maximum coverage shall
be increased to $25,000.00.

Section 3: Effective January 1, 1975, the "EMPLOYER"
agrees to pay the premium for currently existing New Jersey
Blue Cross and Blue Shield coverage for West New York Fire
Officers who ret¥re on or after January 1, 1975, until such
retirees reach agé 65. It is understood that such payment will
not be made-if the retiree has other similar hospital and medical-

surgical insurance coverage.

ARTICLE XV: UNIFORMS AND SAFETY EQUIPMENT *

Section 1: ‘The "UNION" agrees that the employees will
purchase and maintain dress uniforms and work uniforms, and the

following safety equipment:
HELMET, TURNQUT COAT, RUBBER BOOTS, GLOVES

ARTICLE XVI: EMERGENCY LEAVE "AND COMPENSATORY TIME

Section 1: Employees shall be granted emergency

leave, without loss of pay for the following reasons:



-2 Pl ot O WYl R
L . C - I T X
i o P iy ‘_"{1,
Lo R R S PRI
T . Yy, Y !
vis ’ i )
v, "
. A "
. 1
. [ ll 1
. L ' . i
. ' ;
v . ¢ .
. %
- ) o
AN \ oA
e 'S N 1 e
) g 1 . i
R . Dty -1 “il'.
! ' . ' . ’ .'“"
- . . %
X L N i L S -
Nt ! A '
- ' e e
. \ . LA fard
. L : SRS
3 . | i » "K
R . [N I ) ot '
V ! . + E ! s ! L
' Fe ]
< 1 h
. -.
' ! ! . b
: v R
R | o
v E s
' . N
. 4 )

LﬁI(ai;tneathﬁin'immediate familf%ef\three'(3]i'

.
. . . Yoo " . :
R T S S :

sy g :

,_jm\. b ~ (b) Serious illness in immedlate family

‘LI“év?ﬁ‘. ‘includlng childblrth necessitating the employee's presence,

1}¢Jﬁ;, ‘shall be granted at the discretion of the Chlef of Department,
ffl ﬁ;u“ and . the Directer ef Public Safety, which dlscretion of leave
anﬁfh' .shall not be. unreesenable or erbltrarily exercised B
':;?j:‘ff_‘ | Lf " {c) The above loave may be extended at the | l- .
i;‘ g;j{? f discret1on of the Chief of Department. and the D1rector of
spubuc Safety. . ‘ | |
;“ tlkiu;?????wn %lﬂ: o '(d)‘ 1his Sectlon. shall net apply 1f the empleyee
is en vacatlon or chk leavo, ' | ?}

5 hf.ﬁ';é;l; : 3‘ ‘" Section. 2' Imployees shall be granted preierentlal
'H'Tff\k@;l.r;cempen;etory'time off for the follow1ng Teasons W1theut prejudice
“jjﬁw. i prevldlng the efflciency of the department shall not bhe affected:
hw; SRS .qﬁﬁ-- j:(a) Baptism, Conflrmatlen,,Fraduat1on, First
LR e e ’
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It is understood that an employee seeking pre-
ferential compensatory time shall give as much notice as is
reasonable and practicable under the circumstances. Both parties
understand that because of scheduling problems it is essential
that the employee give notice as soon as possible after he learns
of the date of the scheduled event.

Section 3: For the purpose of this Article the
immediate family shall mean the following: |

Wife, child, stepchild, ward, mother, father,

step-mother, step-father, grandmother,

grandfather, mother-in-law, father-in-law,

guardian, brother, sister, brother-in-law,

sister-in-law, grandchildren.

Section 4: The "EMPLOYER" agrees to allow time off
to aﬁy employee, without discrimination, who provides a
substitute. ‘

ARTICLE XVII: LEAVE OF ABSENCE, MILITARY LEAVE

Section 1: A leave of absence without pay may be
granted to any permanent Fire Officer who has been employed for
a period of ninety (90} days. Said leave may not be arbitrarily
or unreasonably withheld.

Section 2: Employees entering the Military or

H

-14-
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"i Naﬁal Service, pursuant to the provisions of the
Selective Service Act of 1948, shall be»granted all
rights énd privileges as provided in the Act,

Section 3: Employees called to active duty

'  under the above provisions will be granted eight (8)
working days léave with pay, prior to induction,

Section 4: When the Military compensation
~ of an employee is less than his salary, the "EMPLOYER™
| maj pay the difference to the employee in monthly in-
atallﬁents pursuant to authority by law and N.J,.S8.A,

38;23-3,

 ARTICIE XVIII; REPRIMAND, SUSPENSION, DISCHARGE,
~ RESIGNATION, RETIREMENT

Seétibn 1: Any employee served with a nptice
: of charges, either written or'verbal; by which he could
be repriﬁaﬁded, suspended, orzdischarged, shall have the -
| right to be accompanied or represented by any authorized"“
\ representative(s) of the‘"UNION“”ht'said hearing, not' 
: 1imited to, nor excluding lLegal Counsel.
| Section'és The "EMPLOYER"shéll make very
effort admiﬁiétraﬁively to pay to any employeeiwha-ahall
‘ o P N



resign, be retired, or be discharged, all money due him
on the pay day immediately following the termination of
employment. Said pay shall include vacatioﬁ pay, and

cash in lieu of compensatory time due,

ARTICLE XIX: RIOTS AND POLICE DUTY

| Section 1: Employees under this agreement
 shall not be required to perform any Police duties or
f assignments except iﬁ timés of major emergency as deter-:
mined by a proclamation issued by the Mayor of the exis«
tenca‘of such emergency. |

| Section 2: Employees shall not be required ta
_use hose streams on, or take any other active part in the
quelling of a riot and/or mob. |

Section 3: The "EMPLOYER" agrees to provide

,ampie Police protection ta the employees when it is neces-

"%aary to enter a riot area for fire fighting puxposeé;;:- |

. ARTICLE XX: MUTUAL AID | |
; - . Section,l: The "EMPLOYER" will insure that

-aﬁy employee kille& or injured in the line of duty, while
rendering aidto.a neighhoring community; 18 fully covered

16«
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by pension and insurance rights, as if said injury or
death had occurred out of an accident arising out of

performance of duty while in the Town of West New York.

ARTICLE XXI: SANITARY FACILITIES -

Section 1: All duty stations and the facili-
ties within shall be maintained in good order by the
"EM?LOYER". However, it shall be the responsibility of
the employees to continue housekeeping and normal

maintenance as per past practice,

CARTICLE XXTI: PARITY

Section 1: The "EMPLOYER" agrees for the term
of this contract that there shall be parity in pay and

benefits by the employees covered by this agreement and

the Town Police Department.

ARTICLE XXIII: RULES AND REGULATIONS

Section 1: The "UNION" agrees that the "EM-
PLOYER" has the right to maintain and enforce a reasonable
set of rules and regulations covering the actions of the

employees and the operation of the Depértment.

-17-
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Department, This shall not apply to general orders.

Section 2: The "EMPLOYER' agrees that all
new, or modilication ol old ruley and regulations, will be
discussed with the authorized representative(s) of the
"UNION" prior to their promulgation, and that‘proposed
rules or regulations hereafter adppted by the '"EMPLOYER"
will not be in conflict with this or any successor

agreement,

Section 3: The "EMPLOYER" agrees to give the

I . T

"UNION" thirty (30) days notice in writing of any change

or introduction of new rulcs and/or regulations of the

Section 4: The "EMPLOYER" agrees that as soon
as practicable it willjneea'with the "UNION" to revise
the rules and regulations governing the Department, which
rules and regulations shall be compatible with the terms

of this agreement.

ARTICLE XXIV: APPARATUS INSPECTION »

Section 1: All motor vehicle apparatus will

R AL T i £ e

comply with State‘insﬁection standards. The first main-
tenance and cleanliness of the vehicle shall be the

responsibility of the émployees as per past practice.

-18-



ARTICLE XXV: INSPECTION OF RECORDS

Section 1: Any authorized representative(s)
of the "UNION" shall have the right té inspect the pay,
health and welfare and pension records of the employees,
- at a mutually convenient time,

Section 2: The "UNION" represents that each
and every member of the "UNION" has consented and does
~hereby authorize the inspection of his health and welfare
record by the "UNION" when necessary to process a grie-

vance or determine the existence of a grievance.

ARTICLE XXVI: MAINTENANCE OF STANDARDS

Section 1: The "EMPLOYER" agrees that all
terms and conditions of employment including general
-'orders, rules and regulations not covered by this agree-
ment, shall remain in full force and effect at their
highest standards until changed by negotiation with the
"UNION".

Section 2: Thel”EMPLOYER" shall not enter into
any agreement with any employee, or groups of emp}oyees,
which in any way conflicts with the terms of this

agreement,

-19-



ARTICLE XXVII: GRIEVANCE PROCEDURE

Section 1: The purpose of the grievance procedure
shall be to settle all grievances between [Fire Officers;
between the Fire Officers and the "EMPLOYER'; and between the
"UNION'" and the "EMPLOYER", as quickly as possible, so as to
insure efficiency and promote Firemen's morale.

A grievance is defined as any disagreement between
the Firemen; between the Firemen and the M™EMPLOYER'", or
between the "UNION" and the "EMPLOYER", involving the
interpretation, application or violation of policies, agreements,
and the administrative divisions affecting them. Grievances shall
be concerned with, but not limited to, employment, work conditions,
light, heat, sanitary facilities, safety, type and location of work
assignments, workeload, and attitude of supervisors.

‘All griévances shall be set forth in writing. In
the first instance, the "UNION" shall attempt to settle informally
all grievances within the chain of command.

Section 2: If the grievance is not settled informally,
the the "UNION" shall have the right to submit such grievance to

the Chief of the Fire Départment

y ~20-



or such person as he shall designate, in writing, with
notice to the "UNION" of such designation, The grievance
 shall be decided within seven (7) calendar days after
submission;.

Section 3: If the grievance shall not be set-
tled informally, or by the procedure set forth in Section
2 above, the aggrieved shall have the right to submit
such grievance to the Director of the Department of Public
| Safety., The grieﬁance shall be decided within seven (7)
calendar days after submission.

Section 4: 1If the grievance shall not be

_settled informally or by the Chief of the Fire Depart-
~_ment, or by the Director of the Department of Public
Safety, and if said grievance is not cognizable by Civil
Service, then the "UNION" may request the New Jersey
Public Employment Relations Commission to appoint an
arbitrator, who shall have full power to resolve the
dispute between the parties, and his decision shall be
- final and binding on all‘parties. The cost of arbitra-
tion shall be bornF by the "EMPLOYER" and the '"UNION"
equally. The arbitrator shall have no right to vary or
modlfy the terms of this agreement, and shall render

-21-



his decision within thirty (30) days of the close of
hearing.

Section 5: The "UNION" Presidenﬁ, or his
authorized representative, may report an impending
grievance to the Director of the Department of Public
Safety or his designee, in an effort to forestall its
occurrence. |

Section 6: Any grievance must be presented
within ten (10) days after the aggrieved person knew of
the event or events upon which the claim is based or else
such grievance shall be deemed waived.

Section 7: In the event of a dispute between
the "UNION" and the "EMPLOYER", arising under or out of
this agreement, which has not been settled by fact
' finding or mediation, the New Jersey Public Employment
Relations Commission, pursuant to New Jersey State Law
governing public employers and public employees, will
appoint an arbitrator, and all parties agree to be bound
by the decision of said arbitrator, Both parties under-
stand that thts Scction shall not apply to a dispute
over wages. The "EMPLOYER" also agrees that if perﬁis-

sive legislation is adopted by the Legislature
-22-
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permitting towns to submit pay‘disputes to compulsory
arbitration, it will agree to adopt the terms of a

compulsory arbitration act on wage disputes.

ARTICLE XXVIII: SAVING CLAUSE

Section 1: Should any part or or any provi-
sion herein contained be rendered or declared invalid
by reason of any existing or subsequently enacted legis-~
lation, or any decree of a court of competent juris-
diction, such invalidation of such part or portion of
this agreement shall not invalidate the remalning por-
tion thereof and the parties agree that with'respect to
any clause so dete;mined to be invalid the parties will

immediately renegotiate said invalid clause so as to

. bring same within legal limits.

ARTICLE XXIX: APPLICABLE LAWS

~ Section 1l: The provisions of this agreement
shall be subject to and subordinate to and shall not
annul or modify existing applicable provisions of State
} .

law,

ARTICLE XXX: MANAGEMENT RIGHTS

Section 1: The Fire Department shall have con-

=23-
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trol and direction of its operations. The employees and

‘the "EMPLOYER" shall be subject to the rules and regula-

tions of the Fire Department and the laws of the State
of New Jersey and the rules and regulations of the

Civil Service Department.

Section 2: The Fire Department shall exclu-

- sively determine all matters concerning the location of

fire stations, plant structures, training and all

~ other matters necessary to the operation of the Fire

Department, except that such determination shall not be

in conflict with this agreement.

Section 3: All members of the Department

shall be subject to emergency call to duty at the dis-

cretion of thé Chief or Deputy Chief in charge of the

" Fire Department,

ARTICLE XXXI: UNION NOTIFICATION

Section 1: Proposed new rules or modifica-
tions of existing rules governing working conditions
shall be negotiated with the representatives of the

"UNION" before they are established. Revision of exist-

" ing rules shall be commenced within thirty (30) days of
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execution of this agreement and expeditiously completed/

ARTICLE XXXII: DURATION OF AGREEMENT

Section 1: This agreement shall be effective as
of January 1, 1974, and shall expire December 31, 1975.

Both parties agree to commence negotiation for the year 1976
no later than August 1, 1975.

Section 2: In the event that negotiations are not
completed for a new agreement on the expiration date of this
agreement, all parties agree that this agreement shall remain
in full force and effect until such time as a new agreement is

reached, but not exceeding ninety (90} days.

ARTICLE XXXIII: COOPERATION

The "UNION' .and the ™EMPLOYER" agree that they will
cooperate in eliminating waste, improving training and
efficiency, combating absenteeism and strengthening good will
between the "EMPLOYER'", the employees, the "UNION" and the
public. The "UNION'" agrees to support the "BMPLOYER's"

effort to assure a normal day's work on the part of its employees.
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IN WITNESS WHEREOF, the parties hereto set

their hands and seals this 21st day of JUNE

in the Year of Nineteen Hundred and Seventy-Four

FOR THE EMPLOYER THE TOWN OF WEST NEW YORK, A

MUNICIPAL RPORATION 1IN THE COUNTY
S

OF HUD Aj?/@(Sf?%?ffjfi—m/

P Uﬁ“ﬁw ERBACH, DIRECTOR OF
HE DEPARTMENT OF PUBLIC SAFETY

FOR THE UNION

WEST NEW YORK UNIFORMED FIRE

FIGHTERS ASSOCIATION, LOCAL 1861
I.A.E.F.

. ARTHUR L. TURKOWSKY, JR, PRESIDENT
LOCAL 1861

ATTEST:

JOSEPH V. CORNETTG
VICE PRESIDENT
LOCAL 1861



