'Unmontad, &nd ic angasod in a vital publiu service in supplying

o

e

'f?-SUP?LY GOMMISSION, roforred to as "North Jersey”, and TEAMSTERS
| LocaL #286, nn affiliatq ‘of. the INTERNATIONAL BROTHERHOOD OF .

;j ployesa ia now subjeot tc the provisions of: "The New Jeraey
o Emplayor—%mplnyae Relationa Act known as Chapter 303 of the Laws,
or 1968, Bod.Sohs 34313A-1 ot seq; and

l'  apprapriate unit, a Union representing osrtain of its employees
f. compoaed primarily of 1aborara, utilitymen, oraft employees,
“Iwater” traatment and pump facility operators, sanitation and
'I;'laboratory emploxaea, but excluding the polioe, guards, auperw

{ visors, ansistant—auperviaora, forsnen, olerioal, adminiatrativa

L agroamant oonuistent with tho -provisions of tho aroroaaid Statute

'thia agreement.-ff g’- R N

_enb

PEAEY

* ' UNION GCONTRACT

THIS AGREEHENT by and between NORTH JERSEY DISTRICT WATER

TEAHSTERS, horeinafter referred to as the "Union", is designed to
maintaih and promote the harmonious relationship betwaen North
Jarsoy and such of 1ta dmployees who are Hithin the proviaions of

L

WEERE&S the relatibnahip between North Jersey and ita em«

WHEREAS North Jersey is a publlc agency existing and
operating purauant 50 NoJ.8.4, 58151 et seq. as amended and supple

potablo water'to oonaumars whioh atrecta thelr health and general
welfare, and which oPerationa cannot be lnterrupted; and

HHEREAS Horth Jeraey has for many years recognized as an

prafoasional and temporary employoea° ‘and
f

“tf,:

WHEHEAS the partiea ‘hereto have agresd tb pntér into an
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} H.J.S A. 3&.13A—1 et aeq., and .
HBEREAS thp Unian haa presented proof that it represents a
majority of ﬁho North Jersey employoos in the aforementioned ap=

propriata unit aatabliahed by prior practioe,

It 1a hereby agreed as follows?
St RECOGNITION

Herth Jaraey rooognizes the right of the Union and 1ts -

members to ba proteotad in their right, freely and without fear of

panalty or repriaal, to Join in any such employee organization;

*

' provided, however, that this recognltion shall not extend. to
”“-persona oxoapted thororrom as provided in the aforesaid Statute,

and ths eutabliahad praotice of the emplcyar.
‘7., ARTIOLE IT. |
 UNION SEQURITY

- All preaenb employeos who. are members of {the Union under

dato af axecution of thia agreoment, may be or remain wembers of

fii-tha Union.f All new employeaa who are hired during the period of
"’-bhiu agraemant, may voluntarily and without intimidation become

'and fbmain momhers of tha Union. North Jersey shall in no way
inﬁorroro with tha solicitation of meﬂbership nor diaoourago the
rovided uuch aolicitation is not dona dnring working haura

f n¢r.nnﬁthe commissinn's prsmiaea. A

i S aRmEB LT .
INGORPORATIOH OF PRIOR RESOLUTIONS OF: NORTH JERSEY

Th%Fa reaolutiona heratofore adopted by Horth Jeorssy as it

'ralatts to employarnemployoa rslationa a8 amended, supplamented,

modified op revised as ‘of the dato hereof, that are atteched

'and:made“a parthof.thia Contract. shall pontinno for the duration

|
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"or bhia agrooment except as modiried, revised or ohanged'by any

.of th- tormu oz, pgnvinionn of this agreement, and any future

' fmodirinationa or this agreemant entered into by North Jersey and

tho Unian hx mutual writtan agreement.
o . _ARTICLE IV.
' _BULLETIN BOARDS

NOrth Jorsay shall permlt the Union reasonable use of

‘Hbulletin boards for the poating of notices oonoorning Union

bueinesa and aativitiea.
IR - _ ._ARTICLE V.,
" LEAVES OF ABSENCE WITH PAY

An amployee ahall raceive a laave of absence with pay for

"-a period of43 days by reaaon of the daath of & member of the
:amployae'a immadiate ramily, which shall include huaband, wife,
'mnther, rathar, brother, sistar and ahild. A one day leave of
| Jabaenne ahall bo afrordod an employee Yy reaaon of the death in

hia family of an aunt, uncle, mothar-inplaw, father-in-law,

'fbrotherwinplaw, sisteruin—law, grand parent or grandchild and in
V.fapeo al,circumstances a fos ter parent, or,legal guardian, at the

.-diseraticn.or Horth Jersey.l

ARTICLE VI,
PROBATIONARI JRIAL OR_TEMPORARY EMPLOYEES

n’

The parties agrea that the terma of thia agreement shalll

a‘ngt apply to. any employees hired by North Jerser‘during the
”smployee'a probationary; or ‘trial pariod, nor shall 1t apply to .
,temporary er spocial halp for portions of a year,

: ll
2. Horth Jaraoy ahall have the right to diaoharge any

MR

sluah ppobationary, or temporary omployaa for any reason what=
 'aodvar hnd'uithout ¢ahae. Any such amployes 80 diacharged shall
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, '7T33. Whﬂn eny employee is assigned or promoted to & higher

o

ranking poaition, auch asslgnment or promotion shall be deemed

"to be tamporary, ‘uriless specifioally asaigred or promoted on &
'ragular basis, and while in such temporary status in the higher

position he ahall not bave recourse to the grievanno procedure As

henainaftor aet forth.

. 1;.‘,'- North Jersey 8hall not be under any obligation to re-

.employ anv non-regular amployea who may bo dismissed during a

trial. probationary ar temporary period of employment.

5 Nbrbh Jorsey may in 1ta judgmant extend a trial or

f'tsmporary pariod of any such employee but such extension or
5.tamporary employment shall not be oontinued for moro than & wonths
.without notice to tho Union. '

' .,.~J w

C ' ARTIGLE VIL.

' _VAGATION SCHEDULE

All regular employoes shall be entitled to a vaoation in

accqrdance with the following gchedule:

7*“After*émpldym$ht ror71 to B years iﬁcluaive-10 working days;

After employment Irom 6 to 15 years incluaive~15 vworking daya,
After employment ror 16. years and over=20 working days.,

.'?

Each such employee shall submit a writtan bequeat for his

praferred time of vacation which shall be subject to the approval

R

:,-°f I__I“i.g Suparviaer, 80 that %he opprationa of the Comuission shall
' not be nnduly 1mpaired. Should there be a- oonfliot between

: {:Iemplayees as ta the tima of their vacation, priority as to the
I.“ |ahoicL?“ |

f tims shall ho subjaot to aeniority. ' 'ﬁﬁ'




. ARTICLE VIII.

A_?:_SIGNED WORK_

uwhenaver an employeo is not required for the performance ol
'his regular dntias, Horth Jersey may assign auch ‘employes %0
other dutiaa buﬁ at tho prevailing pay rate for the work heing
:performad,:providad 1t ia not less than’ tho rate such employeo

is then reoaiving..

,'qf .,II- ' ' ! -

" . _ARTICLE IX.

) ;-{_ e

'HO

¢

t\f; The normal week for employees, exoapt shift employees,
shall ba 8 hours per day, 5 days per week, Monday through Friday
inclusivo. .
| 2{, The nnrmal work schedule for shift employees shall be
computed on a T day ‘basis, with the period starting at 12:01 A.M.
Saturday marning. Such shift employoos shell Wwork not more than
5 oonaeautiva dayi, 8 hpurs per day. Shirt employeea are thoae
who are ongagsd 1n a 2u hour day 7 days .a weak operation. '

ARTIGLE Xo
OVERTIHE

“wJ, 0vertime pay shall be paid for any work in excess of §

' fhoura per’day ror all employees.

Port
e

o

';£¢=ﬂ‘2;: Regular employeea ahall be paid ovartime .pay ror work .

'performed.in oxoess of 40 hours per week, & the rate of 1% times

G thair regular ratp of pay for work performed on the 6th or 7th

'.day of thauweekly work perfod. t ou

.,,"‘.

”‘ﬂﬁl 3 Shirt empluyaea shall be paid 1% times their regular
'rato of pay for any work porformed beyond their 5 day normal
sahadule porrormed‘withln the aroreaaid 7 day period.
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I"detarmined by dividing the employee'!s weekly salary by the.
'lnmmber-or houra 1n his rogular work week dnrins which uuch over-

”daaignated holidayu ahall ocour on a Saturday, the employee shall

'ahall ba 3ranted tima ofr dnring the same period ror that portion

'exiat..

'time accura. fﬁjf“

effect conaisting of 12 paid holidaya.

]
I B

hy .

u Thoaa employaea who are not shirt employees but whose

rogular dutiou raquira that they work on Saturday and/or Sunday,

of time wonked on Saturday or Sunday, without any extra compensae

tion, xcept those whore speoial conditions of employment prasentl1

IISb Hhanever any employee shall be required to work on any -
paid holiday and which is the employee's normal day ofr, he shall
.pgoeivalin additipn_to his regular pay, 1% times his regular pay

for. such wpnk;

k4

T g, In qomputins ovartima, the hourly rate of pay shall be

N i

ARTICLE XI.

“,. ' _BOLIDAY SCHEDULE

The prﬁaent hnliday schedule is to Bontinue as praaently in
Whenever any one of the

roceive ths day ofr on the preceding Friday, and whenever the
holiday ahall oocur on a Sunday, tho employea ahall reoeiva the '

-.|

d?y orr on tha rollowing Monday. ﬁ 5;*ﬂ{

. ;-'-.-JI': ,.‘"IINIEI ORMS AND AUTOMOBILES. .

K .I‘ o i A ' : . . S . I .
>'~*f~1g. Whansver tho North Jeraey qhall require an employee to

waar apeniric uniforma, uork olothaa or aocassories, the expense
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thereof ahall bs bonne by North Jersey by supplying the same %o

the aaid employae.

5 fﬂwﬁéyf Hhere Horth Jersay presently reimburses an. employee for

; uaa of his automobilo in the performance of his duties, the North
’ Jeraey resarves ths right to revise and review such automobile use
"iu,allowange moniea from timp to time, or to make othor arrangementa

'.I"' g [N
PP and diacontiuue the uao or private automobiles,

.c:. e
o

ARTICLE XIiI.

CALL-IN TIME

| 'ﬁ Wﬁeﬁéigi”an'empldyee 48 called to perfom any work on sny
day when he wnuld normally bo off dnty, he shall be entitled %o

e uinimum of h houri pay. It be 1s required to work more than

four hpurs, he &hall be paid for the numb ar of hours actually

', workod, subjeot to Artiola X

ARPIOLE XIV.

-

EMPLGIEES TIME OFF

i Tho raaolution of North Jersey of August 31, 1967 pertaining
to an employae taking time off for a personal reason, is haraby

'rescinded by North Jersey. No amployea ahall take tinme off with-
" oqt prior approval or the Oommiasionar in chargo ' Dednctions
'i'ahall.be made for any employee taking time of £ ror*personal |

| reasona oxcept whan auch time is takan for a visit to a Doctor, -

"3 ,.'»"

in whioh avbnb such time off shall be charged againat auch

'amployee's aiak leave., No . deduotion for bimé‘off shall be ‘uade

s for viaits to LT Boctor or confinsment to a hoapital or recupera-l

tion period autharized by the Gommiaaion Dootor becauss of injurie

suatainod 1n tho perrormanco of hia work.
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C—~ coe © . ARTICLE XV,
IF..'MPLOYEE'S BENEFITS
o V“__.;?The preaent Gommiqgion policy and practioes pertaining
| f,\;? Ita 11fe insuranca, aceidantal death and dismembarment benefits,
- h 'haapitalization, major medical insurance and sick leaves shall
% e bo continnad hy.North Jersey for the duration of this agreement.
% o | VThe geiaotion of the 1nsurance underwriters is roaorved to the
? ' J: ,_Gammiaaioniprov;ded equal or better oovorage 1a providad. |
AR‘;‘IGLE vz,
— e
- RIGHTS OF MANAGEMENT
) It is agreed that North Jersey retains the exclusive right
| to diraﬁtlita émployeea in the pﬁrrormanoﬁ of their duties, ox=
| 'cept as sueh right is arreotod or modiried by the terms of this
i | agreamant. This right shall 1ncluda but not be limited to the
J x‘ight to-‘:- - ' '
? | {a)ffDireot,-.lll '
j - -bf  'fTﬂif(h)'IHire, éfomota and assign; and -
§.  . I,'fffff(b).;Suspend, demote, discharge or take other diaciplinary
} S Jﬁ;gj. o ,notion, with reference to itas employeea.
'i o ’ Ths partiaa &5rao that the right to make reasonable rules and |
% ragulationa uhall be oansidared and acknowledged as the runction
; or Norﬁh Joraoy at the: employer, excapt ag auoh right nay be |
?. S }.4 mpditiad,ar arfocted by the terms of this agrnemsht. _
! t . ammeE i,
ST I "‘ ',[_"',_'.'-'_'_.g.,w_,;n::'txssmLocxoums S
ST .1Hyw5 It is agraad that the Union, its repreaentativas and em=
{; | ;ployoaa or aithar of them, 'shall not. oall or angage in a atrike
; o :'or threat bheraot for unw cause whataoover, ‘nor ahall the Union,
N its ropraaantatives or any or tho employoas, oaune or participate
e H ' 3




| 1n any piuketing or indueamsnt of others to picket, cessation

J-Fthis agreemant uithJ"

| 'fraferenco.

'.writing qithin 5 working days of its oscourrence or. ‘such grievance

’ hia immodiat

|l during thia conr ce,,thon said grievanco shall bs served upon
4

6f work, slowdown atoppaga, or interference of any kind with
‘Horth Jeraey'a operations, and North Jersey agrees not to instie

'operationa as 1t nrfeotn tho general publio and bha law of this

'be any dirfprenco of opinion, controversy or dispute ariling
'between tha partios hareto, relating to any any matter of wages,

" ahall be dsemed bo have beon waived by the employeo and the Union.) .

gggigagﬁsé_aa auoh peraonnel officer for North ‘Jersey. When &

ﬂofrioar, it ahall bb discuaaed in oonraranoe batween one Union

.: o

L I_‘I,._.‘: .

te B 1oakout. The parties agree to this because of the
inharent and essential public and governmantal nature of its

ARTICLE XVIII,

. .GRTEVANGE PROCEDURE

*" 1% A grisvanoe wibhin the meaning of this agraement shall

t
houra and working oonditiana, or any dispuba between the partles

1nv§lvins 1ntsrprotation or .the application of any provisions of

ein specified or incorporated by,.

S,

’,Za Any‘aggrieved employea shall prbaent his grievance in

3 In tha event of  such grievance, the following steps
hareinafter aet forth shd l be followed:. .
"-..\?I “ Sbola Hritton griava.noe shall be made by the employee to‘

uperviaor and if such grievanoa is not settled

T e ey,

the Ghief sdy or any other person wWlo may be

‘-_—‘_‘_'____,__—J\
writtan grievanna haa been served upon the aforesaid parsonnel

Orrinial nnd ono Uhion reproaentative, the suployee, the peraon=
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| not 1atar than 5 working days after the aroraaaid oonference.'
hulﬁGopiea af auah dotormination shall be filed with the Secretary. of
Nbrth Jeraay and lupplioa to tho Union offiolial and the Uhion

-roproaantative.__fﬂ’

1'with the Uhion's'approval, then the grievance shall ‘be the aubject
'-,or A conreranoe.between the Uhﬁfgngrioial and the Union repre=

'emplOyee's department.. =

"and the Commisaioneﬂgag Narth Jeraey, which conference shall ‘be
"held on.tha day of the next regular meeting of North Jeraey, Pro=
| viding at least 10 daya lapse ‘batween the rendition ol the commis-
,uinnerla detarmination referred to in the preceding 8%ep.

,r?salwed by the foregoi evance procedura, ﬁhdu the Union may,
:ir 1t deaires, requiro arbitration by the American Aﬁbitration
fAsaooiation in accorﬂnnne with their rles and procadures. North
'Jarnay and*the—ﬂhion ahall roqueat and obtain arbitration‘through
| »tha Amenioan Arbitrutiqn Kssociation: ror any “hmatter which cannot
‘I;bo*mutually agreed to by tha Uhion and North Jersey during the
':ﬁi'poriad or thia agreement. The dnoiuion of bho AQEEQ;;EQE:Q; .

5“§;Jﬂ; :;;;$-;ﬁ;_' I
nal officor and the suporviaor at the diﬂcrotion of the

personnel nfriner. .
| The pensonnel officer shall rendar a written determination

2 II. In the event that the employee's grievance is
not Batisfaotorily aettlad with the Unlon or if it does not meet

aentativa and the Gommiaaionor of North'Jerasy in ehnrge of the
B R

—

Step III. In the event that the Union representative is
still diasatiafied with the determination of the grievanne by the.
Gommissionar, then the griovanca ahall be the subject of a con=
reranoe betwaen the U:@ offisial and ‘the Union representative

]:': '.,,‘ v

Stag IV. , In the avent the griavanoe is not satisfactorily

L e
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ahared aqually by North Jorsoy and the Union. The parties further
R .

Il not. apply in any avent to the renewal of this agreement or the
[l o

",have raasonable opportunity 40 confer with any employee having -

";ﬂork assignment. -'f,' R o

l against any smpioyee baoauao of race, eolor”‘qpeed, ‘religion,

. 7.;¢'“ s .
and.binding—upon all partiea. In the evant or arbitrntion, the

ap——

b
ooata reea and expansoa of such arbitration proceadinga ahall o

agree that any arbitrator or arbitrators appolnted purauant to thif

e

agreement, may not change, modify or substitute, add to or sube
e R —

tract frgm the prbvisiona of thia agreement. Arbitration shall
'#_.a——-""'!-—v-n._

terma of any auch renewal agresmant unless mutually agreed to by.
Horth Jersey and 'the Union.

In the - evant that an employee shall be awarded retroactive
pay &3 a result or aﬁbitration, it 1s agreed that the wages or
salary that auch employao or employeea may have sarned olaawhero
during the poricd ooverad by the award, lhall be doduotod from
auch award.u

' and/ .
An authorized Union reprasentative /or Union official ahall

a grievance during working hours with regard to any matter
arising rrom the employer-employae relationship, but such
Iopportunity to confar shall not substantially interfere with
'the amployee's dutiea and only after such rsproaantative ahall
.hava givan timely notice and secured parmisaion from the

jemplnyee'a auporvisor borore the omployee ias absent trom his

. JURAE
ARTICLE XIX., - el

00,070 DISCRIMINATION - v

It ig agraed th&t thé part;ea hersto ahall not disgriwminate

T T
-
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nationaiity"or égi;land further that no employee shall be dise

*activitiea.-.

aotiva tn Jannarm 1, 1970.

S T oo

oriminatad against or 1nterforod'with because of proper Union

 ARTICLE XX.

" iaETnoachE FEATURES

&ll proviaions of this agreement shall beaome afrectiva as

of tha date hereor excapt that vacation allowannoa shall be retro-

'N AHTIGLE XK1 .

This agreement  ' inding upon the'partias hereato and

shall extend thruugh: - er 31, 1972; however wage negotiations

shall be instituted aaoh Ootober between the parties to thiu

agreemant.

~

. IN HITNESS HHEREOF, the partles havo ocrused this agreement
to bc axeouted by thg duly authorized officers or agents

thia 7/7 : day of -Tuly, 1970.

- TEAMSTERS LQCAL #286

o An affiliate of the INTERNATIONAL
© - . .. BROTHERHOOD OF TEAMSTERS, CHAUFFEURS
. = WAREHOUSEMEN AND HELPERS OF AMERICA

w




A e & e e ot ke s —aeFsin

%' _LONGEVITY

nébempar 21;]&967 ~ RESOLUTION

WHEREAB, it ia the Judgment of this Commission that
a program of longevity prayments is consiastent wlith a sound
employer-smployee relationship and is conducive to the attraction

.of competent career employeea and which will also provide, to &

certain extent, equitable reward to those employees who have
heretofore made’ employment in the service of the Commission

.thair oarser.

ﬁ“nuw THEREFORE, BE IT RESOLVED:

51 ) That beginning January 1, 1968, every regular.

Y employee of the Commission shall, in addition
%o his or her future basic annual salary,
: reaeiVe longevity payments during each calendar
o .Jear 'on a pro~rated basis with each salary.
-, check, to be ¢omputed on his or her annual
baaia ‘gsalary as follows: L

;ﬁ. g Aftar 10 years of service = 1%,
.. . - ba). After 15 years of service = 2%.
T 0e) After 20 years of service =~ 3%.
. de) After 25 years of service = E%.
S e.} After 30 years of service = 5%.

There ahall be no longevity service created
~.for the period an employee is on leave of
.absencs without pay or any Interruption of
service.

134} Any interruption of aervioe due to & causse.

; beyond the control of the employee, for
- military service, injury or illness, shall
“be considered as service for” the purpose of
- determining the completion of said cumulative
perioda of service with the Commission,

Longevity payments shall be considered as
part of the smployee's salary for penaiou
' puI'pDBBﬂ. .

Longavity paynents shall commence and accrue
'and be computed on salary earned in the first
. ﬂrull pay period following the completion of
: 'f'any of the said cumulative periods of “service
required for each longevity percentaga.,",

,..) Tha Comptroller shall keep a separata and

- :distinet record of the basic annual salary
apart from the records of longevity payments,
being pald to each qhalifying employees

.) Ad1 1ongevity payments shall be phld as part -
-,’ 0f the employee'!a bi~weaskly pay, or other
‘period of pay adopted by the commisaion, and
_' nnt in ono Iump aum. T

5 s

E ‘.131-
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* ... _VOLUNTARY DUES DEDUCTIONS &t /.
I Nnvemher 25, 1959 - - -

'“ﬂAny additional compensation Irom the Commiaaion
. to any euployee of any nature, including but .
~not 1limited to overtime, shift differential or
. payment for assigned additional duties, shall
- . not be included as baslic annual salary for the
. purpose of computing longevity paymenis.

a8

:ranuaryzz. 19_6é a RESOLUTION

- BE IT RESOL?ED, THAT paragraph one (1) of the Resolution

| of Deoembar 27,1967 establishing longevity paymenta to Cormmis~
sion smployeea ahall be amended as follows:

1@% ‘That: beginning Jenuary 1, 1969, every ragular

'amployee of the Commission shall, in addition to his or her

future bazic snnual salary, receive longevity payments during
each oalandar vear on & prorated basis with each salary check,
to be oomputed on his aqr her basia salary as follows:

{4) After 5 years of service 1%
o (b)- After. 10 yeara of service 2%
f;l(c) Arter 15. yeara.of service' 3%

"J(d) After 20 years of service L%

ge) After 25 years of service 5%
£). After 30 years of service 6%

; All other proviaiona of the Resolution of Decamber 21,
1967 ahall ramain 1n rull force and effect.,

'-mmmr

Dacember 21, 1967- Y
: “Th:l,a Commissionts policy forthwith shall be that all

- employees Who are called to serve on Petlt or Grand Jury duty

shall receive their regular salary, but shall turn over to the

Commission all moniss received, exclusive of mileage, to the
Comptroller. COommissionsr Gresn seconded the motion, whioh
,upan roll oall was unanimoualy adoptod. - L

' .
x -

;
WA
.

Upon,motion of' Gommiaaioner Brumale, seconded by Gommia-.
aioner Lee and. unanimously adopted, Comptroller MoLaughlin was

I suthorized>to make voluntary due® deduction from any employee
.of the Gommisaion, provided that the employee designates: the

dnte: the deductions are to commence, the amount to be deducted
and the' name of* the union or the asscciation to which the dues

"are 30 .be paids. . This is to become elfective. January 1, 1960,
Cpntil terminAtad by the individual smployea o1 by the 00mm15310n

amending or. reaﬁinding this reaalution.'
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s e TEMPORARY ASSIGNMENT

Y 'S

August 15, 1968 = =
' "BE IT RESOLVED, that it is the policy of the Commissioners
that when an employee's services are temporarily not required

in the job to whioh he hsa been aasiﬁnod Permanently because
of lack of work, sand for any resson the employes does not desire

‘or ascede to 2 request %o an agsignment to another department;

the commiasianer-inacharge has authority to suspend his employw
ment without p ? until his services are necesaary again in his
own . dapartment. o e

Ghairman Brumalo direoted that copies of the above
Resolution be posted on all bulletin boards, distributed to each
supervisor and given to all interested parties.

HOLIDAYS . >

'Jnnuary 20, 196u - -

BE IT RESOLVED that t+he following days be deaignated

&arﬁegal Holldays ror all ‘employees of this Gommiaaion.

" New: Yoar's Day Labor Day
. Lincoln's Birthday Columbus Day
;. Weshingtonts Birthday Veteran'!s Day
Good Friday , Genersl Election Day
. Memorial Day Thanksgiving Day
e July'Fourth : Christmas Day

'fﬂ'l~Any amployea who, beeause of his personal religious beliel,
does not desires to have time off for Good Friday or Christmas Day,
becsuse of such designation as a Legal Holiday, wdy obtain his -

| ;equivalent day 'or- days off as a Legal Holiday in lieu thersof.

The Rsservoir Poliee Department, Pump Operators and Treate

-ment Plant Operators, in lieu of the foregoing Legal Holidays,

shall be entitled to 12 days, at such time as may be designated

' by the department heads with the approval of the Commissioner=-

in-charge, in order that the functions of these departments may
not lack continttity.  Should the employess of these depariments
not receive saild extra day, they shall receive double time for

.working qn any*Legal Holiday.

' Employeea, other than thoso listed above and those of the
Adminiabrative Staff, when required to work on any of the afore-

- mientioned Legal Holldays, shall recelve double 'pay for such work

but. shall not beé entitled to any other time off, from their regu-

"¥ar- emplbyment by reason of being required to ork on any auch

. hOliday. B . . . e i ..
e ' YACATIONS
April 27. 196u - - ! ’

o “RESOLVED, that each employee, who has Béen in the Come
miusionls employment for at least ons year and not in excess

‘o' 15 YGara. shall be entitled to two:week's annual paid vaca=

‘tions “Each employee having been in the service of the Commisw
aion 1n pxuaas or 15 yaara shall be entitled ‘to three weeks

N .'{
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QOctober 2&, 1956 .

~

e et

paid vacation. hli vacation time shall be applied for and ap=~
proved by the Supervisor of each respective department, and
the Supervisor's vacation shall be approved by the Commission.

' Vacation periods allowed must be exsrcised within the
calendar year granted and are not cumulative. Vacation time
allowed shfll not be taken for periods of leaa than one week
at a time.' k

i Gommieaioner Green further noted that vaoat;ona should be applied’|

for at least two weeks in advance, and that the Comptroller ahoul%

- be notified by Supervisors of their vacation schedules in order

to raoilitate payroll and other processing.

wnr: 16. 196h

, When & paid legal holiday ococurs during an employee's
Tr\fvacation period, the employee will b¢ granted an addiw
" .. tional vacation day. The additional day, or days, will
u;,bg acheduled at the discretion of the employee's gupers
S visorse . ,

. It a paid Jegal holiday ocours when an employes iz on
' leave of absence, the employee will not be granted any
. Indditionalzduy or days of leave time,

SICK LEAVE

RESOLVED, that each employee shall be entitled to a slick=

‘f'leave credit on the basis of 2 days for each year of service
.with‘the Uommiaaion prior to the adoption of this reaolution}

Eaeh employee is to receive an additional one day per

J-month sick«=lpave oredit, beglnning with the adoption of this

ruaolution, fnr each full month of additional service.

"f]ﬁ" Gradits for aiuk-loava shall be cumulative.

The firat two, days of absencs for any illness shall be
‘ *without Pays

. H

In order for ‘the- employee to receive hls pay for illness

' ,artor the first 2 days absence, the employee shall furnish a
| doctorts certificate, certifying to the amployes'a illness and

tha'nature theraor.

: L '. A1l aick-leave, properly taken, shall be dharged against
t 8

amplbyee'a sick-~loave credit, except the first 2 days taken
without pay. Upon exhausting the sick-leave credit, the emw

-p;oyee shall not be paid until such time az he returns to work. :

. The foregoing shall got apply to injuries arising out of

‘and. in thercourse of employment which are compenssble under

|l the Workmen's Compensation Act. Payment of selary for absences
“for such injuries shall be limited to payments provided for in
the Workmen's Compensation Act, except that such injured eme

-playea ahnll raooivc his full salary ror the firat week.,

P §
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Tuis resolution shall be effective as of January 1, 1957

Hovpybgrl1h;f1956'

‘Upon motion of Commisasioner Lee, seconded by Commissioner
Schoen, which, upon roll call, was unanimously adopted, the
fourth paragraph of the resolution adopted on October 2l, 1956,
oonnorning siok leave, was amended to read as followa'

“Tha first two days of gbsence for any illnesa shall. be
without pay, except where medical certificate from the
Commigsion's designated physician certifies that the ill=-
ness occiurred on the first day."

In this sonnection, the Sscretary was instructed to contact

local physicians to. ascertain their willingness to serve in

| the capmecity indioated, their charges, and other pertinent
information, and to report baock to the Commiaaion at a sub=-
aaquant meeting.

!
¥

. Gommisaionar Lee called attention to the designation of
'commiasion physicians by action of the Commission at its last
meeting, In order to implement the program for sick leave
which hecomes effective on January 1, 1957, pursuant to a reaw

olution which was* adopted on October 24, 1956, and as amended
on November 1l, .1956, the Commissioner offered a motion, which
was seconded by COmmiaaionar Flanigan and unanimously adopted,

:.‘preaoribing the following procedurs:

;}.*, 1e In the event of an acecident or emergency illness on

Il .. the Job, it shall be the responsibility of the employee!s
l:supervisor to notify either of the designated physicians

i« for the purpoae of . obtainlng emergency treatment,

SR 3, When an employae is absent baoauaa of illness, it
) . ishall be the duty of his supervisor to notify one of the
. designated physicians for the purpose of obtaining veris
.. fication and certificatlon of the illnesa. When the emw
- -ployes resgides in an area not convenient for visitation
.- by, the Commission's designated physiclans, cooperation
,ﬁlbetﬂsan them and the physician in attendance for the
" .purpose of ¢btaining verification and cextifiecation, will
.» ' be acceptable to the Commlssion, It should be clearly
" understood that this action is not intended to:direct ox
< 1ldmlt the employae's gelection of a personsal ‘Physiclian

'. :"§L; ?f;for treatment of illness; the actlion ia taken for tha

-ffpuppaaes statsd hereln.

L 3. .The Comptroller shall establish and maintain reg=":
'Qforda of aick leave oredifs to which each employee is enw
1 'titled and of charges against such credits in pursuance
i of . the Commigsion's action of October 24, 1956 and as

"\ amended on Novenber 1k, 1956,

Lo Le - It shall be the duty of the _supervisop to fully ine
-+ form.all employees under his supervision with respect to
i . Yhe slcK leave program, and to place them on notice that
1jﬁerfeative as of Jamuary 1, 1957, absences.because of illa
. ness will be charged against their respective accumulated
.f'eredits 1n acoordanco with tho previons astlon of the Come




.-mission, I% should be understood that any information re~
- 'quired in connection with employees' sick leave credits

" -or charges ageinat such oredits, shall be obtained only

. by the supervigors from the Gomptroller.

i Se A copy of this action, and of previous actionsg re=~:
. lated to the subjest matter hereof, shall be furnished
- ko all of the supervisors, and to the designated physi=
¢ians, and the latter shall bill the Commission for serw
! vioes randered pursuant to the authority contained herein.

,Deoadbar 20, 1956

P Upon motion ‘of Gommiaaioner Lee, seconded by Commissioner
 Furrey, which, upon roll call, was unanlmously adopted, and in
- acoordance with the suggestion of the Chalrman, action taken
by the Commlission on December 10, with respect to implementa=
tion of the sipk leave program and with particular reference o

the first. sentenbs of sub=paragraph No. 2, was amended to read
as:. follows'

5 '“2.‘ Hhen an employee is absent because of illness, 1t
.. 'shall be the duty of his supervisor, at the requeast of the

. employee, %o notify one of the designated physicians for ,
' the purpose of obtaining vorirication and certification of
thn ‘illnau.**w. o

e

I

P At the direction of the Chalrman, and with bha conourrence
of .the Board, the minutes of the meeting of Decswber 10, 1956,
as modified, amendnd and corrected by aotion reoorded horein,
ware approvad._ . .

| ;’»ta'rdn 21, 1958_

| Upon motion of Commissioner Furrey, seoconded by Commise
8ioner Schoen and unanimously adopted, the following resolus
tion Waa approved by the Gommission: »

" WHEREAS, under present regulations, an employee injured
in the course of employment does not receive his salary, bub.
;only workmen*s ccmpansation allowance during temporary disabil-
.11-:3,1 and e .

f' | HHEREAS, thia has proved to be 1nequitable ainoe the eme
'ployee cannot utilize any of his aick-leava oredita,

, BE IT RESOLVED, that the regulations adoptad October 2&,
1956, and amendments thereto, are amended as follows: Any emw
ployee ‘disabled through injury as a result of, .or ariasing from,
his respective employment, may, with the approval of the Gomm
-mission, receive & special leave of absence with regular salary
‘for such period of dlsabllity, when certified by a physician .
approved by the Commission, Such period of special leave of
absence to*bes approved by the Commission. The regular sdlary
“recelved for such special leave of absence shall, however, be .
‘reduced by the amount of any workmen!s compensation award under .
' Chapter 15 of Title 34 of the Revised Statutes, paid or awarded
for such temporary digsebility (NOT permanent ‘dlsability), bee
.*uguse or the samo 1njnry requiring suéh speoial 1eavo, ir any.




AN

Ll.ySO% of the period of special leave of abaance 80 granted shall
, ‘Pe" aharged agalnst the employee's sick-leave credits to which

0qtbb§f;26,

the matter of the need for medical sertificates to cerify ab-
.sences because of illness.

-achaﬁ&oh and, upon roll call, unanimously adopted, the following
Irqgulatiqn is astgb;iahed to clarify the ruling on this matter:

-Fnrfher, it was diraoted that supervisors shall have discrestion
. to engage the Oormmission's physician for the sole and express
: :purpoae of detennining whether or not the employee is actually

' 1-111. i _

A f,.:ltpﬁgreianr-.};, 1 96).;,. .

,-[fconqurrenca .of the Board, the ruling concerning absence because
. ofsickness as reported in the minutes of October 26, 196&, 15
_amandod to raad*l“ L

‘the employee shall be entitled. The employee shall supply the

Commigsion with a copy of the Workwen's Compensation Award,

or verification of the same, in order to obtain these bsnefits.
Any prlor regulations of the Gommiaaion inconsistent herewith,

are hereby rescinded.

. Ohairman Green directed that, in order to avoid misunders
stending as to the intent of the foregoing resolution, the mine kt
utes should refloct the fact that the terms of the resolution
do not apply 'td, nor inolude, employees who have no accumulat=
ed aick-leave uredits. .

LY

196l

' Goumissioner Green commented upon a mesting held with ;
employee representatives to discuss various problems, including

Upon motion of Commissioner Greern, seconded by Gommlaaioner

"A doctorts cortirioata shall be required £rom employees
Mho' are’ abaanb for 2 days or mors becauss of illness."

i

Upon recommandation of Commisaioner Green and with

;gA doator'a nertifioate shall be- required from employeea
"who are absent for 3 days or more baoauaa qﬁ 111nasa "




