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P REARITE

THIS AGREEMENT cadered into this Jay of
;1984 byoand bhotweon Lhe ULLy ol Ocean Gty

in the County of Cape Mauy, o Municrval Corporatiog

auf t‘F:L‘
state o New Jdevsey, beroinalter onldbed the "Crov™, and the
Communications Workers of America, AFL-CIO, horeinaftor

called the "nioen, roepresents the nndorstonding betvoen

the Cily and the Union on all issuct contaiied heroewithin,



WITNESSLTH:

WHIREAS, that tor the panpooo o matanal aneler St ansiting
atedl in order Chat g tucrmenroun toedationcshop moay esbad batweaen
the City and the Union and to the «nd that continunus ofticioentg
selvice will be rondoerod to oand by boll partics, e the
Lenefit of Loth;

NOW, THERIFORE, 17T 15 AGREBD, as follows:



ARTICTE 1

UNION RECOGNTTION

A, The City hoereby recogonizes the Unton ae exelunave and
sole representalive of alt collective negotrarions concerning
grievancoes and termg and conditions of empbloymoont, for all
poermanent and provaes ional o tull-time o onpe o and povmanent
part-time cmployees ot the Clty as oo cated an Appendes "A",
Lut oxcluding untlormed cmpioyors of phee edres amd e

Divisions, Lifeguards, Division Ueads, Blecwed officiars,

Managerial and Protessional Fuploveo:.,

[}

B. Unless othorwls: indiecated thos torm "lrpaloyoeo!
’ ; ¥

Yowhen vsind

et o—in-atter oin o thavs Agreessent,  laall gt oo all emnlaenss
reprasented by the Unione in the nogotiatine unit as above
daefined, and voforences to male employvoes, Should include fomale

smoloyces.



ARTICLE L1 '

MANAGEMENT RLIGHTS
A. The City heroby retains and rescives anto 1t s<elf

all powers, rights, authority, datica and ressonsibilitics,

conferred upon and vested in it by thn

luws and the Constitution

of the State of New Joersey and of Lhe tnitod Stote s,



ARTICLE I11
SULLS AND RECUDTATLONS
A, Rursuant to Chapnter 123, bLULo of Noio, 1974, the City
agreces that 1t will not ostablish new work rules or rquLdtLOH;,
or modify existing wolrk cvules or regquiations governing wages,
hours, or workinag condit lons cxeept thoue oo negotiatoed in this

Agreement without priotv negotiations with the Union.

B, This Agrevmont shall not be modificed in whole or in
part by the parties oxcept by an instrument in writing duly

cxecuted by both ot tens,

C. Unloess otherwise provided in this dqgreement, nothing
contained herein shall be interpreted and/or applied o ao Lo
oliminate, roduce, or otherwise detract trom any employee

henefit existing prior to its offective date,

-ty —



ARTICLEI TV *

LEGAT REPERUNCE :

A. Nothing contarned herein ohall be construcd to deny
o restrict tooany cupdoyee auch oviehCo g e smay heeve utndees
dny otiu:rua(qﬂ peable Tows cnd reagulat rons. The rights arantod
the cmplaoyee shall b deens d to be in addition to thooe pro-

vided o lsowhore.

. The provisions of thrs Agpreemend chatl be o sobiccr o
and subordinatce to and shall not annul or modify cxisting
appiilcabile provisions ot Stote and local lawe, cxeerboas cuch
narticuler provisions of rhis contract sodiiy cxisting loecal

Toawes .



NRTICLE

UNTON REPRESENTATTVES AND MEMDELS

A. The city agrces to grant time off with pay to union
ropresentatives, not to exceod twenty {(20) doys oo the cgaregate,
per yvear for the purposes of attending Lo union business, pro-

+

vided that saxd roepreseontabivesprovide the Divicion Head with

tenir (1) working days notive,

B. Upon prior reguest and aathorizat ion of the Division
Howswd, wr biis designee, authorieed ropresentaive:s. of the bDuion
chall boe permitred to wisit the City offices Yor the purposes
of investigating altleged vielations of the Agrecwment.  Such
auvthorization shall nol be unreasonably deniced.  In no event,
stmél't there be any intericronce with the operat toa of the ity

or respective Divisions.

C. The City agrees to permit Union Shop Stewards to takce
vacation, componsatory or unpaid time of ¢ to attend shop steward
training programs, provided such training is not schedulad during
the summey scason.  The fnion agrees to aive the City advance
rotice of such trainping mograms. It is understood that usce ot

such taime is subjoect o priov approval of the City Administoal or,

. During ncgotiations, the Union representatives so
authorized by the Union, not to cxceced seven (7)), shail ba
excuscd from their normal duties for such periods of negotiations
ag may be agrecd upon by the partices.  Such eXocuscd individuoals,
howe ver, shail be avadrlable for duly in the cvent that an

gr.crqency arises.



ARTICLE VI .

RETENTION OF CIVIL RIGHTS

A. Union members shall retain all civil rights and
protections of the laws, vules and regulations of the State

of New Jorscy and of the Unitod sStatoes of America.



ARTICLE VII .

SUNR CONTRACTING (INDEPRHDENT)

A. The City shall notity the Umion at least asixtgy
(G0} days in advance of any plans o groant & sub-coutract

which afficcts the present levels of cmployvmont.

B,  The City aarees o it oand mect with L Union

represcntatives to discuss any such plans,



ARTTICLE VI

EATRA CONTRACYT AGREEMENT

A The Cility agrees not Lo ontor into any ctheor Agreemoents
or Contragis with Bargaining Unit menders wo are covered here-
nnder, individually or callectively, which in any way conflicts

with the torms and provisions ot this Agrecment.,



ARTICLE 1X

LEAVELS O ABSENCE

Ao Military Leave shall be granted in aocordance with the

1w,

B. Leaves of abscnce withont pay may boe granted by thoe

City for good rogunn.

C. Luaves ol absencee ghall be grantod without pay to an

employee to campaign tor ocv corve in a publtic office.

. dMaternity Lesve «hatll be granted in accordancoe with
the law.  dmployvees shadl ogive writien notification to the
Division Head at Jeast nincety {(90) days {(if poussible) prior

o taking physical disability leave.

oo Leaves ol aboencs shall be roguestod by cmployeos in
writing at least thirty {(30) days prior to commancement of

said leave.



ARTICIE X

WORK WEEK AND OVERTTMI

A. Hours of uarik: :
The presoent on-guing working howvrs shoall continue

for all Glae Coliar workers aand a1l Librean ey workers,

LEifective 1/1/85 all White Collar workers shall work

a thirty-five {35} hour work woeek, Monday thru Friday.

B, Overtime:
1. overtime shall be defined os time worked beyond
Phe tul b -Uime cmployees’ rogulbar work wock, Overt pne
shall be compensated, unless othorwise provided, at
the rate of time and one-half the cuployveo's roegqulor

rate of

way on the following basis:
G~ 1I5 minutes =--- no compensation
T -~ 30 minutes --- .5 hours compensation
31 - 60 minutes -=-- 1.0 hours conpensation
Thereatter, a1l overlime will be adminis-
tored in .50 hour soyments.
2. If the Employer gives Lhe emnployec at least
twenty-~Tour (24) hours notice of overtime work,
the BEmployer will then have the option of paying
comp time or pay or oa combination thoercol,  In
the ovent the notice is less than twenty—fouf (24)

hours, form of vavment will be the cmplovece's chaoice.
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If an enployee is reguested to work on a

oliday, s/he shall be pald for all tine workoed
t the time and one-half {14} rate as por paragraph

"

two (2) above, in o addition to the regutay holiday

pay. If s/he is called to duty on his/her usunl

d
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b,

ol

{

o]

ay of!, s/he shall be vaid tor all hours worked
nd shail be gquaranteed a mintmum of four {(4) hours
t tim: and one-hbalf (1Y) haa/here reguiar cate of

JY .

fooan eompboyee o recatlod te duty, o/he shiodld

fa—

coolve o minitmum of two €2) hours ot e and one-
atfr (1% of hig/hor requlavr rate of pay.

. A1l overtime in all Divisiong shall be assigned
noa tair and egqual bagis,

AT v boyec g pon heang poerdonad by st g b red ol
noemergeney, shall repert to work within thirty
30} minutes provided s/he is able to Jdo so,

therwiso, s/he shall repeort as soon as possible.

On-Call:

1

. Aany employee who 1s designatoed to e on-call

for a qgiven woeck, shall be granted one-half (Y)

compensatory day for each weeck so designated.

-1 3~



2. on=Call dnty ohall be acsraned oo oa fais and cgual
ST B .
3. 11 o vnderstood that thee on o caltl mrovioston for

compensatory time doces nol opply to Court omployecos.

~14-



o ARTTOLE X1

VACATIONS

AL Por all enrployecs bived prior Lo the .";I(I;HIEH; ol
Agveement, annual vacatlons shall be
T. Prom the date of hive 1o the ord ¢
caleadar Yar o (1) working day ror

month worked.

O YT

Lhw

grantoed as follows:

irat

eauh

2. From the heginning of thoe sccecerd oolendar

vear till ibe ond of the fifth calendar

twelve (12} working days.

Vioar

NOaE

Moendar

calendar

3. From the beginning of the siwth o

vicar till the cnd of the tenth calendar
crghteon (18 workang doayes,

4. From the boeainning of tho claventh
vieat Pt crnd of the bt irteenth o cbendon
wear = twonty-two (22 working dayvs.

G. Prom the heaginning of the sisxteenth

vear ki1l the end of the twontleth

twenty-soven (27) working days.

i, FProan they bweqguoming of the twenty=1 1 =1

vear till the date of rotirement -~ thirty

workimg davr.

B. For all enployees hired after the signing

Contract annual vaocat tons shall boe granted as

b niar

calendar

&r k‘l‘l !'

Caloidas

(30)

wf this

tollows:



L. PFrom the date »f hire to the end of the first
eatendar ;Ewr - one {1) working dav for cach month
worked. .

2. From the bLogineing of Lhe scoond caloendar

vear till the end of the tenth acalendar year -
twelve (12) working days.,

3. From the beaginning ot the oleventh calendar
vear Ll the ond of the fifteenth calbvndar yoear -
fiftcen (15) working days.

4. Prom the beginning of thoe sixteenth caloendar
vear to the ond of the twentleth calendar year -
seventeen (17) working davs.

5. TFrom the beginning of tho Lwenby-1 i st

calendar year ti11 the ond of tho twenty-1itth
calendar year - twenty (206} working davs.

6. from the beginning of the twenty-sixth calendar
voar t1i1l the date of reotiremenl - twontwyv-{ive (25)

working days.

C. 1{ an vmployee becomes sufficiently 111 50 as to reguire
in-patient hospitalizoation while he or she ig on vacaction,
he or she mav charge such period of illincss and post
hospital recuperation against sick leave at his or her
option. Said employee must submit prootl of hospitalization
and Thysician's cortificatre as to the need for p&gt

hospital roecaperat o

-16-



v, For memboers of Lhe Bargaining Unit, vaeations shall
ey picked by sconiority, within classification, in cach

individual Division. .

E. Vacation }leave shill be taken durinag thoe calendar
vear in whitch vacatton Teave is carned ot oach Gime ag
tormittod or directod by the Divisien Head anless the
Division Hoead detevimines and certiiics that 1t cannot

be taken because of pressurce of work.

F. Any unnsed vacation resulting from the proessure
of work ag determinesd by Lhe Divicion fhead oy be
caryied forwrrd intoethenext succeeding vear ondy, and
will be scheduled by the Division Head to be taken in

thoe next succesding yvedr .

G.  bEmployecs chall bee ot recallod worls aon thoeir

vacallion excopl 1 emerguncles.

H. Pormanent part-tine ecmployecs shall recelve

vacation on a pro rata basis.

-17~



ARTLICLID X1

HOLEDAYS

A. The followinag shall conctrotte patd holidoys o 1984
f by

1. New Yoar'as Doy . wacshinglon's Bilrtidday
2. Memorial bay B Good Friday
. Independonee Doy 100 frapary Dlection Day

3
4. Thanksygiving Loy 1. Columbur Day

i'!‘.l'i:'.il’!!‘i.'l SN Ly Yeteran b s Day
6. Labor Day P Rawvember BElection Day

7. Lincoln's Birthday Pa,o o oin Luther King Day

B,  The following shall conctitute paid holtdays beginning

Januacy 1, 19485:

o How Yoot bay Yo Cobombag oy

2. Mastin Luthor Kiong Doy 10. MNuvember Hlection Day
J. o Washington's dictladday Flo Vedloran's Day

4. Tancoln's Bi:thday 12, thankeqiving Day
S.oGoed Friday 13, nay Alter Thanksagiving
6. Memorial Day 14, Ch: istmas Day

7. Indeooendence Day

8. Labor hay



ARTLICLE XTLT

INJURY LEAVE

Ao TE an employce s incapacitated and upable to work
ecruse of a job o velaled dnjury, s e vholl he entitiod to
1njury leave with foll pay tor one 1) vear 1t has/hor in-

abhility o work {0 mutually certified by the crployee's doctor

and the City dector.,

B. Upoen reguest, the City Administrataion may ostoend iniury

Leave with full pay for up to one (1) additiona? vear,

—1y-



ARTICLE XIV

STCH LEAVE
A. o STok Leave stabi o continue s prosontly in effoct.

R. Sick loave shall continue 1o b aeonmulated at the rate
of fitteen (1I%) davs por yes:, without a maximom limit,
while arn caployes 1o o full-time cmplovee and only tea e
used for bonafide sickness,

.o Peroanent pa:t-time cmployoos ahall be

grantod sick lecave on a pro-ratoed bisis per year,

witiol shiall boe accumuiolod without gnasimeen Pimgt rtjot

from voear Loy o,

. VMerilitocation of orek loave shall Lo 1 cecordanco with

Civil Scrvice rules and reqgqulocions, NOJJALC. F:1-17018.

D, Terminal Leave upon ket iremenb:
To 1f an cmployee retires without using up ail his/her
stok beawe, w/he Lhall be compensatod for said sick
lTeawe at the regalar rate of pay in of{fect at the time
ol retirement In oaccordance with the tollowing:
a) Pmployvees hired prior to the si;Juing
of thirs vcontract shall have Lhe amount of
unuroad nitek Teave which was available ro them
on 12/31/83 calteulated by multiplying the total
number of unused days as of 12/31/83 times thelr

o -‘E/)_."I -

[
—a

-
-

dally vate of pay in o ffes

—-30)



By Tf the dollar amount caloulated in {i)

above 1H greater than 812,500, then thet employec
shall have his/her sick leave n‘(‘ah‘ulai.o.d based
upon the total number cf unused sick dayb:. avail-
abbe o LA/ albibrcing Lhe vate ol oy an
effoct on 12/31/85. fThese cnmplovoecs at time of
retirem~nt, shall be permitied to reoerive a terminal
le:'{vu payment which shall not exceoed the dollar
amount oo caleculated on 12/31/85. Ity ho ovent
chall any omployee receive o Lerminal Teave paymeinl
in excess of $22,500, regardless of the number of
sick leave davs accumulated.

o} In the ovent that the dollar ameunt calceculated
in {0} above 1s $12,500 or less, then that employece
shall Lo pewmitted to receive a terminal leave
payment which shall not exceod $12,500.

d} PFmploycees hired subscguen! to the signing of
this Agreement shall be pormitted to roceive o
torminal leave payment whaich snall not excoed
86,000,

o} PEmplovecs, roeygardless of date of hire, also
Bove Ahe option o romaining on the Cily payiral)
for as many days as the dollar amount refercenced
in the respective paragraph a - d above permits.

£} Employces who get sick prior to retirement
continuce to have the right to utiliza sick days

b oaccordance wilh vl Service yeaulat pons .

~21-



g} in Lhe cventoan oniptoyee diog withaul
utiliving his/her accumulated sick leave,

his/her estate chall be compoensaled Yor any

vnused sick lcave per paragraphs a - d above.

F. Prior to going on terminal lcave, all cmplovees shall
receive accrucd benefits, but while on terminal leave such
employee shall not be entitled to any additional sick leave,

vacation time, or other beonefits oflorved active omployoees.

-21h~



ARTICLE XV

INGURANCL, HEALTH AND WELEPARL

A. “Qhe City shall provide a comprchensive health benefit
program including heogpitalization, medical treatment, major
medical coverage, surgiceoa] fees, office vicitys, and all of
the bcnofits which ave currently included in the health
benetit p;'cn_;r'r‘nn, at the datoe of this agreepent, for the

member and his family,

. The City shall continue to provide dental insorance
fFor the individual membor and family, At the Tevel of

Lboenetit that s in ol feot ot the dale ol this agrecmoent,

L. Thoe City shell provide a $10,000.00 11te insurance
nolicy on the 1ife of cach member.  ‘the cmployee shall
Aesignate the beneficiacy thereof,  Upon seponal don o
sorvice of the mewmbor, and al hiis oplion and cost, oy

convert satd 1ife invarance policy on an individual baoslis.,

D. The City rhall provide legal rerrosentation for all
cmplovees, 1§ litigation should develop as a result of
actions perforacd in the eourse of duty, as a City

cmnloyoo,

. The City shall provide o co-pay Prescription 'Plan
($1.00 co-pay) for the individual and his family. Said
nlan shall be in accordance to that agreed (o helween

the City and tho Nnion as indicated in “"side-agreement.”

-2 S =



F. An employee uponh rotirement and at his own expensc,
shall be permitted to continee the comprehensive health

*

benefit program, cxcluding the dentael nd the prescription

coverages.

G. At least sixty (603 days prior to the City's ohanging
the existing insurancs carrier of any benefit, they shall
notify the Union, In writing, and provide the Union with

A full desceription of tvhe wvroposed insurance rlan.

0l

..23...



ARTIUTLE XVI

AGENCY  SHOE AND nm-:g_:__‘rn-:_mr‘("r__[_om'
A. In order to wdoguately oftsct the por caplita cust of
services rondored byothe Dnion as the ma oty reproesentative,
the City agrees to dedact fvom cach monber's pay the dues
in the amount coriiyied by the Union to Lhe City. Eifective
the month toblowing (e wonth in which this contract i
ratificd the ducs amount will e T005% of an coployee'y
salary.  The Caty agrec s bo torward such dues to Lhe addroess

certified by the Ooion,

8. A represcentatoen fee in the anount of 8L, of the reqular
moembership ducs chall be dedoectoed in o0 nearly a3 egual in-
stallments from the paycheck paid to cach employece who has

chosen not to beeowe a0 full ducs paying moembor of thoe Union,
Said deduction shell begin thirvty {303 days after the tirst

day ot his/hey emgboynent

C. ln compliance with Chapter 477, Pl 1979, ol) Agency Fodo
payers shall be notifosd by tie Unton of and have & right

tor ubtilrze a demared and roturn systom,

-



- ARTICLE XVII

e —————— . — = =

CLOTHING ALLOWANCE

M. ITn 1984, a1l Blue Tollor cmployees shall roceive
g Two Hundrced ($200.00) Dhollar clothing allowance as

follows:

5 92.50 pavable on May 15

SI07.00 pavabte on Seoptember T

B. Beginning in 19285 and thcreafter, all iBlue Collar
eniplovers shatl recelve a Two Hundred twelee Dollar
and Fifty Cents ($212.590) clothing allowance to be

payable by Jduly 1.

C. All uniforms and work clothes damaged in the line
of duty shall be replaced by the City, after inspuction

and certification by tho bivision llcad.



D. &All personal items that ave damaged, lost or
destroyed in the line of duty, which are not covered
v insurance, shall be replaced by the City, after

ingpection and certification by the appropriate

Division tlcad. The City's liability shall not be

nore than Thres Hundred {($300.00) Dollars per incident.

-26—



ARTLULE XV

LME T

A Eroploycss ohaat b bee granied time o withoul deduction

from.pay or time nwed tor the follewing roguests:
oo Death dn i b trmediate famrd s, trom thoe date
of death to g including zhe Jday of the funeral,
with a maximuem ot tive (53 doys o seven (7)) deyas
in the event ot lLravel, Proper notification shaill
Lo gaven to Lhe approprliate Division Heod as o soon
as possibteo. Propor notifiesteon chall mean nuamler
o days borng ueed and cxpeclod d ot b return and
any applicable trave ]l intormat jon.
2, Sorious 1lines. (including chitdblirth} 40 the
immediate tamily rosiding with the omployeo no more
than threes (3 days,
3. oImgnediabe familly shall congist ot wite, husband,
Shaild, mother, tother, brother, giator, stepniothoer,
stinfather, ovardian, mothoer—-in-Jaw, {ather-in=-low,
grandmother, grandfather, grandebildren, sistoer-in-
Law, brother-in=-law and spousc's giandparents.
4. any time ofit under this article shall not be deducted
broi any ofbor Lime o benef ity awed Lo the cmployee

and 1tems 1 and 2 are not Lo bo accuamulative,

_27...



ARTICLE XIX

LIBRARY EMPLOYEES

A. The full time employecs of the Library shall continue
to work the came number of hours per week as is the prosont
and past practice. The work year and calendar shall be as

directed by the Library Director.

B, The Library employees shall utilize the same grievance
procedurce as sct torth in this Agreoemont, with coxception
that Step One shall be the Library Director, and Step Two

shall he the Library Board.

C. rull time employces shall be grantod thoe same nunber of
holidays during cach yvear as other Cilty enployees, all of
which are to be dosignated by the Library Beoard. Such

designations shall be posted by January 2nd of ecach year.

D. Full time Library employeoes ghall be entitled to the
same benofits and protections stated elsowhere within this

Agreement, unless otherwise provided for within this Article,

E. Permanent part-time employees who work at least twenty
{20} hours per weck shall reoceive the benefits on a pro-rated
basis in accordance with amount of time worked except for
medical insurances, for which they shall receive 100% coveréqe.
Said cmployees shall be entitled to the same protections of
this Agreement afforded other members represented by the

Union.



Fo Permiancet part-tine cmpfoyee:s sitall work the hours so

e Libirary Brrector and they shall vork the

dosigrabod by ot
schoedule and calendar o desivgnatod by “he Library Direcctor.
Howewver, the Librarvy birvector hould, in making such gchedule:
take Into consideratien Jength of e viee and employee's
redpient el oy mak ey any chamoes dne o s g sohedhdon,

Gdevaitdcrs concer ity thee e beme st at ron ot thirs o sgraph

shall not Lo permitted to go to Avetbitration,
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AT TORE NX '

GRIDVANCE PROCEDURK

A. The purposc ot this procoedure is to secure, at the lawes
possible level, an chguitable solution to the problems which
may drisee cftecting the toerms d conditiang ol employment

under this Agroement.

B. Nothing herein chall be conotrucd s Limiting the right
ol any vmploycce having a gricevance Lo discuss the marber

informally with any appropriate member of the Division.

C.oooA "yrievance™ as used herodn, neans any controversy aris

t

in

Over fhe oantorpac ot ron, apibrbread borr, o v ol ran ol o] fetre

aureement L, or adminintrative decisions atiocting the terma

gl condit tons of cmpeioeyment ol oan o onployoc, groups ob cmployes

ol the Union.

. The following conat idat ey Ll sobe cened exobunive st hasd
for renxobving gricevancen botween the partics covered by this
Agrecment, and chall be followed in its enlivety unloss a
step s walved by mutual consoent:
1. Step One - Division Head (Library Dircctor)
Aa. The aggricved party may file his grievance
In wriling to the approptiate pivision Head within

seventoen (17) calondar days aftor the occurrence

of the ~wvent giving rise ko the grievance. (Gricrvance

form to be usced).



II.

I11.

b.d}he Division Hcad (Library Dircctor) shall have
ten (10} calendar days to meet with the grievant
and to render a written decision to the grievance.
Step Two = Adminigirator or pesignee (Library Board)
a. If the grievant is not satisficd with the
deeision rendered at level One, he may advance the
grievance to Level Two within five {5) calendar days
after recelving the Level One answer, or if no Level
One answer has been rendered, within fifteen {15)
calendar days from the day the grievance was submitted
at Level One,
Step Three = Binding Arbitration
a. In the event the grievance hag not been satisfact-
orily resolved at Step 2, the Union and only the Union
may submit the matter to arbitration on the following
conditions:
1. The request for arbitration shall be filed only
by the International Representative of the Union,
2. The request for arbitration must be filed in
writing with the Public¢ Employment Relations Commissic
(PERC) no later than forty-five (45) working days
after receipt of the regponse or expiration of the
time to respond at Step 2.
b. Nothing in this Agreement shall be construed as
compelling the Union to submit a grievance to arbit-

ration or to represent an employee before Civil Service.

wl] -



The Inion's decesion to reqguest the movemont of a

at _i_"‘;.’.lnt“' to wrbitration or to terminate the grilowvanc.
rrion to cubmission to arbitvation shall b final.

. For all non-disciplinary q11wvanéus, the cost for
the sorvice of the arbitrator chall be Larne cqually
by thoe City and the Union.  Any orher expenscs, in-
cluding bot net limited to the presontation of witnos:
atcl the propan gt ronc oF transer s, nhat b e saaid

by thos party incorring came,

AL ror dicciptinavy griovance: o the coust oof th

vt two oo bhitaatron oo oy, e e, cdia bt b
boromes cqually by the City owd the Unidon. feeooat e,
any additional arbilration co-ts beyond the first $wo
pot o year shall be paid by the Joxing party.

v T arbitrator shall by bowned by the provicions

ol Phis Agreement oapd Chee come D tal resn e Faow:r, el
the State of New Jersey, and Lo o restricted (o the
application of the facts proscntoed to bim involvaed
in tho gricvance. The arbitrator snall not have the
aunthority to add to, modify, rubtyact from or alter
in any way the provisions of this Aagreemnnt or any
amendmont to supplement, therso to. The decision of

the arbitrator shall be Final and binding,

F. The designatod Union representatives shall be permitted
as membors of the ariovance committoo to contor with oemployee:
and the Uity on specitic ariovances in arcordance with the

grievance procodule set forth heroin during work hours of

employecs, without the loss of pay, provided the conduct of



said buciness shall not Jdimtsh the of fectivenesys wf the
designated represeontative's Division or require the re-
call of orf-duty cmployces, oand further providoed that
pormission ooy anted in oadvance by the approprjate

Division Hoead or his doeslanoe.

. Any aggrieved party may bo orepresentoed by the Union's
reptossntatives af ar! o stages o) the grievanes: procoduanre
and nooocprarsalas o o!b oy Kand o shoabl o be Yoken by the Oty
agd it oany party or reporesentat ive ionvolvod 1o the
e e L A o oty cropaaaal o o ot ondde o Ly may

not Ceprosont anyone alboany olage of the goievance procodurc.

. AL vninloyeon who have filed a aricvance under this
Agroement shall continuce Lo work in aconrdane. with the
directicon of the Divicion Head ot other cuperviaory personm)

until such gricvance is proporly deternined.



AT ICHE JXT

DISCIPLINE AND EVALUATION PROCHDUREFS

A, Loployees shall be evatoared by their supervisora or
Dt!h}{hLHJSiUIP‘U at least once cach vontract year which g
to bue followed by a writton cvalnation repart and by a con-
forenee betweeon the cmployew and the evaiuator {or the pur-

pose o tdentifying strengths and weakaoooen,

B. An omployee shall be given o cony ot apy evaluation
report proeparcd by his evalawaddor ab teas bt onee (1) day boefore
any conforonce to discuss ib. Ho such rovert shall Lo sub-
piztred to the poravmnel olfiee opF placod o the coplogocsts
Tlle without, prior contforence.  The emsloves hall cign the
evabliation report od date it when 10 P presontea toe o him,
Said signature shall mervely indicate that the employve has

peaeiviad o copy ol the report .,

. An cmployes shall have the 1ight to review the contents
ot his/ber pecsamned [ilec An cmployee shall have the right
o have o teprescntative of the Unlon accompany bhim/hor during

such roview.

D. No matorial derogatory to an emplovees’s conduct, service,
character, or porconality shall Le placed in his/her personnel
file unless the cnplovee has received a copy of it which shall

be indicated by the employee's signeture on the document

in the file-foldor of the cmployee.
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E. No employce shall be aiscoip Hined o redliecd in compensatico:
without junt caouse and cuch action Jh:lt o mulbjoct to the
gricvance proceduare as fol tow: :

T, For permanent cmpdoyoes, dJdiocerniine of o more than

T rver (%) daye shaltl not e ub v et to binding arbitrdcion
DTl ine ol i {H) o Deee ddarre shall e sabyect to
binding arbitration.
2. Vor grovisional cmployoes, discipline and diceharge
shall not be subijcct to binding arbitration for the

Tivst forty-five (45} days of emplovaent.  ThereaBLor,

A1 discipline shall bo subjoct to binding asrbitration.

(R A ocmployes may have o sepresentat cve of the Union present
in any meeling where the matter counid wlversely afroot
centinaed cmployment, withholding of increment, or disciplinar:

act.ion.

-1n.



ARTICLE XXII

COMMENDATION

Up to two (2} days compercatary time b0 shall be agranted

to an employec who hars veceived oowettten coun oot tan Trom the

ity Administrator,

— 34



ARTICIE XXIII

WAGES

A. Effective January 1, 1984 all employees shall be placed
on Compensation Schedule A, Schedule A shall represent a §1,200 :

increase over the compensation schedule in ceffect on,l2/31/83.

B, Effective January 1, 1985 all bluc cvollar employees shall
be placed on Componsation Scohedule Bt sebedule -1 chall deprenemt

a $1,200 increasce over Schedule Al

. Effcctive January 1, 1985 all white collar
Qmployccs shall be placed on Compensation Schedal B-2.  Schedule B-2

shall represent a $1,33% increase over Gchoedule Al

D. Effective Janvary 1, 1986 all bluc collar employees shall be
placed on Compensation Schoedule C-1.  Schedule €-1 shall represent a

8600 increase over Schedule B-1.

E. Effective January 1, 1986 all white collar employees shall be
placed on Compensation Schedule €-2. Schedule C-2 shall represent a

SHE00 increase over Schedule B-2.

F. In the cvent an cemployee is officially designated to work
out of title, s/he shall be paid at the rate of pay for the higher
title in accordance with the following:

1. Employeces who have a Civil Scrvice job title
which includes the torm "senior™ or "assistant"
must work out-of-title for thirty (30) consccutive

days befreo bef - eligible for ocut-of-titie vay.

. .



If the thirty j30) day threshold is met, pay shall
be retroactivé to the fifteenth {(15) day.
2. Employeecs whose Cilvil Scrvice job title does not
contain the term “scnior® or “assistant™ and who work
out-of-title a total of fiftceen (15) days (which necd
not be conscecutive) in any prior aix (6) wmonth period will
be compensated yetroactively for the total time
worked out-of-title.
G. The present number of increments in each salary range for
each job classification shall remain in cffect, and all ecmployees

shall advance accordingly provided they have received a satisfactory

rating the previous year.

1. All employees hired prior te July 1 in any given year shall
be eligible to receive the appropriate increment. All employees hired
from July 1lst through bDecember 31st, shall not be eligible for
increment until the second January lst they have been in the cmploy
of the City. All other increments shall be payable January lst of

any given year.

~3Pw



ACPTCLE XXV .

LONGEV LY

A. Enmplovecs shall receive longovity compensation which shall
e computod ot the rate of two (29) porcent of the el oy s
base pay for overy {ive (5) years of service with a maxinumn
limit as follows:

1. Emplovoees may recelive up to Lwelves (12%9) poroont

ti thay hawve achicvoed twelve (129) percent by 6/30/860.

2. Tt an oomploeyee is nobt pocelvin: fwelve (120} poercant

v HS30/86, then thalt cmploveoe andd o3l foture cnployees,

cat only oo o maxemum of ten {10%) wercent longoevity

B, AV cmedeoyees hiired trom Januvary st Lhirough Junee 30th
shal L oreceive thear tongevity relrooct ive Lo Jaauary st of
the year hired. All cmployees hired from July 1st through
Decomber 31at shall rveceive their longovity pay which shall
be computed from Lhe Jannary lst next following the date of

Phovly hipre,

~3%-



A, Theo

- ARTICLE XXV

HEALTH & SAFPRTY

City agreces to provide a safe and healthful

place to work.

li. The

City oqroees oo provide e Unron and cmplosyoe

who so requests the chemical names of any substances

ugsod in

the workplacoe.

C. 'There shall be a Health & Safcetv Committee as

follows:
1.

2.

Two (2) CWA memboers on the Committeo.
The two (2) CWA committeoo members <an
visit job gites when employees from that
site have submittod safety or health
probleoms, in writing, to the City
Adminictrrator in advance.

The number of such remuests shall be

Poewsssoatabs o T e,
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ARTICLE XXVI

COURT FIME

A. If an cemployoe 1o regquired to appear in Court on City
rolated busimess on hos day ot o b of £, he shall Lie

compoensated accoriiing Lo Artaicle N, Gueertime.

B, I1f an employveo ia regquirved to appoear in Court on City

related business he ts cxpected to e dreossed in sultable

fashion, and soid cmployeo shall sutfor no loss in pay ducinn

workinyg hours,

-4]-



ARTICLE KXV

SCHOVLING

A. The City shall pay for tuirtion and reasonable related
expenscs for any cmployee who attonds course work approved
. i

by the Division ilead.

B. Persons precently recoiving componsation for earned

oY loge orvedits Sl continue Lo ot cerve sante for the

vear 1984,  In Uhe vear 1985 they shall recciwvee fifly (90%)
percent of theie 1983 ratoe and in 1986 thic shell o

el irnin.:?.tt.‘\} .
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ARTICHLE XXVILE *

MUTUAL, COOPERATION PLEDGE

A. Tha Union herveby agrees that during Lhe torm of this
Agraement, it will not autuorize o strike or illegal job

action against the City.

B. Nothing contained in this Acccocment shall e onnstrusd
to limit or restrict the City in tts right to seck and obtain
such judicial rclief as it may boe entatled to have under thae

law.

-4 3=



ARTLICLE XXIX

MESCELLANEOUHS DHRSONNDTL CRACTLORS

PN Fach cmployver shall have aceess to hies personnet fife
dbt reancnable Lo and upon cogues b oand ool o aproaoval of

the Division Hoad,

B. All acmployees shall be made awarce i oany reporis or
chargoa made egainst him.  He shall have the vight to remain

gilent oncild b copsults with an attorooy or the Unior,

C. All disciplinaiy action, tactuding suspension, taken
against any cmployvoee shall boe done an o accordanes with Civil
Service Puler and Hegulationas. I ecases whien Live Davigion
flead decms the s penslon of an ereploy o Lo booon immediate
necessity for the vatoety of the public or the welfare of choe
.City, he shall sabmit o report explaining cuch action to the
City Admintatrations A copy ol satd roport ohall bhe piven

immoedizxtely to the omployeoe.

D, 1. ¥mplov-es shall, within thigty (30} days of cengaging
in outside employment, notify thedir Division Head in writing
ot the cmployment. 5/he shall provide inothas betea o Tistin
of the position hld, the namne of the t;uLsid‘r.:- cuployer, and
the hours of cmpioyaent.

2. Fmploveces shall be entitled to (ngadge in cutside
wag-ovyment during off duty hours provided that such employment
does not conflict with his/her cmployment rosponsibilitios ax

an «mploven af Ocoan ity



E. All cmployoes shall be centitled to two (2} fifteon

{15) minute coftoee breaks for cvery otgbht (8) hour shife.
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ARTICLL XXX

SEVERABILTTY AND SAVINGS

-

A. If any provision of this Agrecment or anv application

-

of this Agreement to any cmployvee or group of emplovees
15 held invalid by operation of law, or by a Court or
pther tribunal of competent Jurisdiction, such provision
shall be inoperative but all other provisions ghall not

bo affected thereby and shall continuce in tull forcoe and

offoct.



ARTICHE XXX {

JOR PO NG AND VACANC N

A. All 3ob vacancaes shall bhe posted on the Personnel
Department's bulletin boards for o minimum of five (%)

working days prior to {1lling thoe position,

B. The Union president shall be provided with a copy of

the posting.



AT EOLE NRXT

UNION BULLETIN BOARDS

The City hereby grecn to o wnstall in oo prominent pon-pubiie
location in caca wolk sred o bulletio board for the ouclunive ase

-

othe fnven. The tnon shad b osapply the Dbattetin heaarda.
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- ARTICLE XXXTYT
SCHOOT. CROSSING GUARDS
school Crosssing Guards shall be cntitled‘to all the
provisions of this Contract coxcept as modificed below:
A. Effective with the beginning of the 1984 school
vear, all crossicg gquirds will receive a $.25 por

hour increase in salary,

3. Effective with the beginning of the 1985 school
=) -
vear, all crossing guards shall recelve a §.25 peoer

hour increasce over the 1984 salary.

C. The City will provide each school crossing guard
with o work unitorm as determined and defined by the

Ocean City ol oo Chief.

.  Biach school crossing guard shall rececive six and
onc-guarter (6%) sick leave davs per school year, which
shall be accumulated without maximum limitation from
vear to year. For purposes of this sub-section, o

sohool year shall consist of two contigquous semestors.,

Fo. The City will contribute to the New Jorsey Puablic
Eaployee Relivewent Svelem, those amounts slatulorily

mondated for cach of the crossing guards.

'.  The City shall provide to Lhe four {4) regular
crossing quards, health benetits as defined in

Article XV, Paragraph (A) of the Agreemont botween the
City and the Union tor the period Januvary 1, 1984

tLhrough June 30, [986.

-G



G.  Gchool crossing quards shall not be entitled to

vacations (Article XI) and holidayvs (Article XII).



ARTICLE XXXIVv

DURATION

A. This Agreement shall be in full force and ecffect as of
January 1, 1984, and shall remain in effect to and including
June 30, 1586, without any reopening date., <This Agreement
shall continue in full force and effect from year to year
theveafter, unless one party or the other gives notice, in
riting, no sooner than one huadred fifty (150), no later than
one hundred twenty (120} days prior to the expiration of this
Agreement of a desire to change, wodify or turminate this

Agreemant.

o IN WITNESS WHEREQOF, thge parties have horeunto set their

hands and seals at the City of Occean City on this day
of .
FOR THE UVION FOR THE CITY;

TS
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APPLNDLL A

Aminiztrative Secretery
Embutance Oriver

Asslatant Corpanter Foremin
Assersing (lork

seistant Wgrden
Azshitant petnier Foremin
Assist, Recraption daint. Foremam
Assist. Superintendent of Recrwdtion

byt
tovkteping Paching Operator
Bullding Matnterance Norkgr
Building Raintenance Workgr, Forgmas
Clerd
Clerk Eockiegser
Clers (P.1.)
Clerh $teniripher
Llerd Typist
1

Sk hewd
Qaputy City Clerh
Loputy Punicipal Cowt CYerk
bog sarden
sxadpe-fnltreer
T F

Heehinle

Lasdyw
Engineering Ride
Eowipsent Uperator
Equipmgnt Operator Seeiier
Garage Atterdant
Growdinseprr Foroean
Heavy Equipment Qoerator
Huavy Equipment Gperacor, Foroman
Junter L Ibrarian
Junitdr [ibrarige As3iztant
Jonior Librgeisn Aritztant {P.T.)
Laboree
S bdrrgr-Prrgmpn
Laborar, Heavy
Hatntgrance & Constrctiion Carpentar
faintenance L Construetion Larp., Foreman
Faintanance & Construction Masca
Malntenancs & Canslex Kion Pelnter
Hyintenance & Conste. Palnter., Forman
Eitatenance & Constryction Fluzber
Maintenance & Conste, Pluzber, Forguen
Katatenanse § Coodtructioa Malder
Maintansace Repsirer
Hatntenance Kepatrer Corpentar
Matntengaca Repairnr Electricion
Mainlenance Kesairer Paintas
Paintenznce Repairer Plumbes
mchunteal Repairer {Mechantc)

(3. 5. ¥itle: Auto Mechanic)

Mechanicil Repsirer, Foreman
Mechanical Repaiecr, Helper
Hunicipe) Cowk Clerk

fantbus Cperator Clads 03

Park Foreran

Parking Yiglations Officer

# 4 F Signal System Rapaiver

P& ¥ Signal Systen Fortman
Personna) Tachaigtan

Fhatographer

Polica ldentification {lerk
Preincipal Accaunt Clevh Typpist
Prinztpst Bookkeping Maching Opersior, Typ.
Priacipal Clark

Pringipal Llerk Typist

principal Clard Bockkeepor
Fringtpas Clerk Stencqrapher
Purchasing Azjistant

fadio Technician

Rocreation Leacer

Recraatlion Maintengnce Sudersiior
Recraation Hyiatengace Foraman
Recrgstion Mayntanance harkers
Recraatian Parks & Gardens Fureman
ncraaticn Suparviscer Bpart
Saecrotarial Aasintaal, Yteniyraphy
Senior Alcountani

Sanlor Account Clerd, Typlog

Sentor Assesring (lera

Sanlor Poskkesging Fachine Cperator
Sanigr RButiding Mainterantw ¥orde?
Senigp (lark Rookieeper

Sentor Clerk Stanographer

Senfor Eoginearing Alde

fenlpr Library Afstitant

Senigr Kilntenence ACpaily Carpentar
Sentor Mechanice) Ragsirere

Sanior Mochuaical Ripairer, Auto,
Senlogr Kalnteaance b Construction Platyr
Senfor Kecraation Madntenence Korher
Siga festgner Procavsor § Lettarer
$4gn Dostgner Procassar | Lettorer, Nalpie

dherowe
Lpectsl Police Skhcod Cravaing Guore {F )

Starekerper

Streat Foravan

Swerviser ibrary, 353istanl
Suparvisor Malc Fier
Telephone Cowrator
Telephone Qperator, (P.1.)
Tratfic Raintensnca Worrer
Trafiic Haimtgnance Foraman
fruch Drivee

¥iolations Clerk

e lder

"ienior Clerk Typhst

D=
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