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AGREEHRNT

AGREENENT ENTERED INTO THIS | DAY OF
197, BETWEEM_LOG&L,UﬁIOHWﬂQ,M§55 AFPFILIATED WITH THE
ZngEﬁéTIONAL BROTHERHOOD OF TEAHUSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS OF ANERICA, HRARINAFTER REFERRED
70 45 rEx "UNION" awp DIVISION OF WATER UTILITY, DEPART~
;ﬁgﬁf_OF"PUBLIC YORKS, CITY OF_ELIZASETH}"ﬁEW'JEHSEY,
. HEREINAFTER REFERRED TO A8 THE "ENPLOYER",

THE EFFECTIVE DATE OF THIS ﬁGRéEMENT‘IS Javvany 1,
1873,

Turp EMNPLOYER avp 7aE UNION 4GREE 4S FOLLOWS:

IRTICLE T

REECOQNITION

1. _THENEHPLOYER RECOGNIZES LOCAi Uwrow Ho, 8668, I.3.
4S THE SOLE AND EXCLUSIVE BARGAINING AGENCY FOR COLLECTI"E
NEGOTIATIONS CONCERNING SALARIES, HOURS 0F WORE, BENEFI™.
AND OTHER TERMS AND CONDITIONS OF ENPLOYMENT FOR ALL'WETEE
REeparrmery, Sevrorn Waivern MNer ER REpiirMEN, Haren Herer Screr
AND Laponers, _ .

2. EXCLUDED 4RE ALL PROFESSTONAL (ofﬁrég), STPER™
vISORY, HarTcHuEN, GUARDS AND OTHER ENPLOYEES EXCLUDED

UNDER THE Pyprre EuproyvEntT RELATTONS AcT,

NJ

fr s N Y ™ - T o oy — - f'r!—: o T Frsd i
So 0 Unwpess orasrwise INDICATED, THE 7gam "sprrove

{7
by

E{)

O “@MPLOYEES“ WHEN USED IN THIS AGREENENT RAEFIRS TO ALL

PUONS ARPARRSINTED RY THE Unrow i TH? SROVE-DEFINED

VEGOTTATING UNIT.
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¥

n
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ARTICLE IT

DUES CHECK OFF

1. 7THe UNrioN WILL FURNISH THE ENPLOYER 4 MRITTQN
STATENENT OF.THE DUES AND INITIATION FEES T0.BE DEDUCTED..
2. Terp FMpPLOYER AGREES THAT IT WILL DEDUCT THE
Urvrow DUES FROMN THE PAY OF EACH EMPLOYEE WHO HAS FURNISHED
rrr CITY WITH WRITTEN AUTHORIZATTON PO DO S0, AND TRANSMIT

THE SAME WITH A LIST OF SUCH EMPLOYEES TO THE SECRETARY=
TrREisvrer o Locan Uwrow No. 866. .

" 3. Tup UNIOWN A4AGREES TO FURNISH WRITTEN AUTHORIZATION,

IN ACCORDANCE wITH THE sSrarvre (R.S. 52:14~15.9r) rron

T

ACH EMPLOYE

&3]
&

AUTHORIZING THESE DEDUCTIONS.
4, ASSIGNEES SHALL HAVE NO RIGHT OR INfERESTKNHATH

SOEVER IN ANY MONEY AUTHORIZED WITHHELD UNTIL SUCH MONEY

IS5 ACTUALLY PAID OVER TO THEWN. _THE Croy OR 4Ny oF ITS
, OFFICERS. AND EMPLOYEES SHALL NOT BE LIABLE FOR ANY DELAY

IN CARAYING OUT SUCH DEDUCTIONS, AND UPON FORWARDING

CHECK IN PAYMENT OF SUCH DEDUCTIONS BY MAIL TO THE ASSIGHEE'S
LAST KNOWN ADDRESS, THE (ITY AND ITS OFFICERS Eyb'énp:oyégs'
SHALL BIE RELEASED FROM ALL LIABILITY TO THE;:I‘IPLOYEE—

ASSIGNORS AND TO THE ASSIGNEES UNDER SUCH ASSIGNMENTS.

ARTICLE I1T

NOTIFTOATION TO THE UVIQON
1. Tar EvprLOoYER WILL NOTIFY PHE UNION IN WRITING OF
ALL PROMOTIONS, DEMOTIONS, TRANSFERS, SUSPENSIONS, AND

DISCHARGES.



2. Twe Emprover wrLi worrry THE UNrow In WRITING
45 CALENDAR DAYS PRIOR TO 4 LAYOFF,

5. Tor EMPLOYER WILL PROVIDE THE UNION WITH AN

&

UPDATED LIST. OF COVERED EMPLOYEES SHOWING NAME, ADDRESS,
CLASSIFICATION 4ND Socrial Securrizy lo,

4. THE EMPLOYER WILL NOTIFY THE UNION OF ADDITIONS
AND DELETIONS TO THE PAYROLL OF COVERED EMPLOYEES A4S

HEY O0CCUR,

i-g]

ARTICLE IV }

ACCESS

I. 4 DULY AUTHORIZED REPRESENTATIVE OF THE UNL&N
DESIGNATED IN WIRITING, AFTER REPORTING TO THE OFFTCE
o THE DIRECTOR, SHALL BE ADMITTED TO THE PRENISES FOA
THE PUAPOSE 0F ASSISTING IN THE ADJUSTMENT 0F GRIEVANCES
AND FOR INVESTIGATION OF COMPLAINTS THAT THE CONTRACT IS
BEING BEEACHED. Urow REQUEST, THE UNnToW REPRESENTATIVE
SHALL STATE THE PURPOSE OF HIS VISIT. LEXCEP? TN gﬁ
EMERGENCY, AT LEAST FOUR (4) HOURS 4DVANCE NOTICE MUST
BE GIVEN., SUCH VISITS SHALL NOT BE ﬁEuH:TTED fb'r&TER- ’
\FERE WITH, HAMPER OR OBSTRUCT NéRHAL opERﬁTiéms, |

ARTICLE ¥

JOR STEW&RDS

Tuw EMPLOYER RECOGNIZES THE RIGHT ofF 7HE UNTON TO
DESIGHNATE J0B STEWARDS AND ALTERNATES,
Tar aveHORITY or JoB STE9ARDS AND ALTERNATES S0

DESIGNATED BY THRE Uwrow smALL BE LIMITED T0, AND SHALL

.



NOT EXCEED, THE WoLLOWING DUTIES AND AGTIVITIE&:

1. THE INVESTIGATION AND PAESENTATION OF GRIEVANCES
o IN ACCORDANCE WITH THE PROVISIONS OF THE COLLECTIVE BARGAIN=
ENG'AéﬁgzﬁéNT

2. THE COLLECTION OF DUES WHEN AUTHORIZED BY APPROPRIATE
Locar Unrow 4crron

3., THE TRANSMISSION COF MESSAGES AND INFORMATION WHICH
SHALL_ORIGrNaTE WITH, AND ARE AUTHORIZED BY THE LocaL Unroy
OR ITS OFFICERS, PROVIDED SUCH MESSAGES AND INFORNMATION

_(ﬁ) HAVE BEEN REDUCED TO WRITch, OR

(B) 1# NOT REDUCED T0 WRITING, ARE OF A ROUTINE
NATURE AND DO NOT INVOLVE WORK STOPPAGES, SLOWDOWNS, REFES&@
T0 HANDLE GOODS, OR ANY OTHER INTERFERENCE WITH THE EMPLOYER'S
BUSINESS.

Jon STEWARDS AND ALTERN&TES HAVE NO AUTHORITY TO TAKE
STRIKE ACTION, OR ANY OTHER ACTION INTERRUPTING THE Frurrorer's
BUSINESS. ‘

THE EMPLOYER REC@GNIZES THESE LIMITATIONS UPON THE
AUTHORTITY oF JoB STEWARDS AND ALTERNATES,-AyD Sngb Nor
HOoLD THE UNION LIABLE FOR ANY UNAUTHORIZED g&fs. Tz
EnMPLOYER IN SO RECOGNIZING SUCH LINMITATIONS SHALL HAVE
THE Avfﬂbérfy 70 IMPOSE pﬁ&pga brscszzNE, INCLUDING DIS—

A

TCHARGE, IN THE EVENT THE JOB STEWARDS OR ALTERANATE HAS

)

3

AXEN UNAUTHOQORIZED STRIKE ACTICN, SLOWDOWN, OR WORK

STOPPAGE IN VIOLATION OF THIS AGREENENT.



STEWARDS SHALL BE PEAMITPED TO INVESTIGATE, PRESENT
ANb PROCESS GRIEVANCES ON OR OFF THE PROPERTY OF T%E_-
EMPLOYER, WITHOUT LOSS OF TINE 0i PAY. SUCH TIME SPENT
IN HANDLING GRIEVANCES DURING HIS REGULARLY SCHEBULEG-
HOURS SHALL BE CONSIDERED woekrgc TI&E.

ARTICLE VT

SUPERVISORS

1. IN ORDER TO ASSURE AN ORDERLY UNDERSTANDING OF

AUT&O ITY OF SUPERVISORS FOR J0GB ASSIGNMENTS AND INSTRUCTIONS,

kg

M

)
;It
=
Enl
g}
]
=1

ESIGNATE BY NAWNE THOSE PFPERSONS WITH SUGCH

U

AUTHORITY IN EACH DE

M

P Al

1y

THMENT A4AND POST NOTICES OF SUCH DES-
IGNATION IN EA4ACH DEPART&ENT.

2. SUPERVISORS SHALL NOT PERFORIT UN?T WORK UNLESS
MANPOWEZR ABLE AND WILLING TO DO THE. JOB IS NOT AVATLABLE.
THIS SHALL NOT ME AN‘”HAW SUPERVISORS CANNOT HELP OUT IN
ENMERGENCIES AND RENDER ASSISTANCE WHEN NE&ESSARY TQ OVER-
COME DIFFICUL”ISS THAT INTERRUPT WORK FLOW, NOR SHALL IT -
BE CONSTAUED TG‘PROHIBIT SUPERVISORS'FROM ?ERFOR%;NG WORK

WHILE INSTRUCTION, EX?ERIHENTING, OH DOING RESEARCH AND

DEVELOPHENT FOR IHPROV&M NT OF METHODS 4AND PFOCWDURES

HANAGEUENT RESPONSIRILITY

I7T I5 RECOGNIZED THAT THE HANAGEMENT OF TIE Jrry,
THE CONTROL OF ITS PROPERTIES AND THE MATNTENANCET OR
ORDER AND EFFICIENCY, ARE SOLZLY RESPONSIBILITIES OF

raE Ozry. AccorprveLry, oHE OrTY RETAINS THE FOLLOWING



chéfs, BYCEPT A4S THEY MAY BE SPECIFICALLY ABRIDGED
v THIS AGREEMENT, INCLUDING, BUT NOT LIMITED TO SELEGTION
AND DIRECTION. OF THE FORCE: .TO HIRE, SUSPEND OR DISCHARGE
FOR CAUSE, 70 MAKE REASONABLE AND BINDING AULES WHICH
SHALL NOT BE INCONSISTENT WwITH THIS AGREEMENT, TO ASSIGH,
PR ONOTE OR TRANSFER, TO DETERMINE THE AMOUNT OF OVERTIME
v0 BE WORKED, TO RELTIEVE EHPLOYEES FROM DUTY BECAUSE OF
LACK OF WORK OR FOR OTHER LEGITINATE REASONS, TO DECIDE
ON THE NUMBER AND LOCATION OF FACILITIES, STATTONS, ETC.

T0o DETZANMINE THE WORK TO BE PERFORNMED, AMOUNT OF SUTRER-

©

FTISTON NECESSARY, EQUIPHENT, MNETHODS, SCHEDULES, TOGETHER
WITH THE SELECTION, PROCURENENT, DESIGNING, ENGINEERING
AND THE CONTROL OF EQUIPMENT AND wATERIQLS, AND TO PUR=
CHASE SERVICES OF OTHERS, CONTRACT OR OTHERWISE,

ARTICLY VITT

WORK ASSIGINENTS

1. Tue EMPLOYER AGREES NOT TO DIRECT OR REQUIRE
EMPLOYEE{S) TO PERFORM ANY WORK OTHER THAN THE WORK-
PRESCRIBED OF THE INDIVIEUAL.EHPLOYEE(S) CLASSIFICATION,
UNLESS OTHERWISE SPECIFICALLY PROVIDED FOR fﬁ THIS
AGREEIENT.

2. Tup DIrzcroR WILL ASSIGN WORK orry To Uwrr
"FMDPLOYEERS EXCEPT IN CASES OF EXTRENME EHERCGENCI.

3. SupERVISORS SHALL NOT REPLACE OR DISPLACE UnwrT
EMPLOYEES, NOR SHALL THRY DEpRIvVE UNIT EHPLOYEES OF
OVERTINE. THEY SHALL AE UTILIZED TO SUPERVISE, TR

i vawp assrst UNir EMPLOYEES, .



ol THE EMPLOYER AGREES THAT THE NORHAL'WORK:
SCHEDULE "FOR EACH ENPLOYEE SHALL BE EIGHT (8) HOUAS
PER DAY, FI%E (5)1DAYS PER WEEK’FRO% 8:00 £.M. To 4:30 P.H.,
Hownay tHROUGH FRIDAY. THIS DOES NOT CONSTITU?E 4 GUARANTEE.
2. - Worx SCHEDULES SHALL BE AT THE DISCRETION GF‘THE
Drrecror or Punrrc Woanxs.
3. Waéy SPECIAL PROGRAMNS REQUIAE Néw SCHEDULING,

L

THE DIRECTOR WILL GIVE NOTTC ro rrE Unrowy WHENEVER

3]

PRACTICABLE. OHA&GES ON WORK SCHEDULES WILL NOT BE
MADE TO CIRCUNMVENT THE ASSIGNMENT OF OVERTIﬁE TO EMPLOYEES,
4, THE EMPLOYER AGREES TO ALLOW ENMPLOYEES SUFFTCIENT
TINE T0 RETUAN TO THE GARACE FOR fHT AFTERNOON NEAL pzﬂzob._
Use oF UTILITY EQUIPMENT SHALL NOT BE MNADE DURING LUNCH
PERTOD WITHOUT THE SUPERiNTENaENT’S OR THE ENMPLOYEE'S
svpinrrsaﬂ’s AUTHOQZT?. ' : 5
5, Tus EMPLOYER.AGREES O ALLOW-A rEn - (10) NﬂNU%E
‘BREAK ONCE DURING EACé rovr {(4) HOoUR wWoRK PEEIOD,.UNLESS
THERE IS AN EMEARGENCY. SHOU&D.TLERE BY OVERTINE, THE
ADaITIbNAL TEN (iO)_MINUTE BREAX WILL BE CRANTED AFTER
owre (1) HovmR OF SUCH OVERTINE AT THE SUrenvrison's DISCRETION.
6. Tur ENPLOYER AGREES TO ALLOW & FIFTEZN (15) wrnvrs
CWASH-UP TIME FOR EMPLOYEE’S AT THE GARAGE. Wapnm EMPLOYEES

WORK IN THE FISLD, THEY ARE REQUIRED T0 BE IN THE GARAQT

7.



TO PEZRNIT FPIFTEEN (15) MINUTES WASH~UP TIMNE IMMEDIATELY
PRIOR T0O QUITTING TIME.
7. KuPLOYER AGREES TO GRAnT A PAID owE-HALF (%) Houn

LUNCH PERIOD WHENEVER . Al

can

IPLOYEE IS REQUESTED TO WORK
sEYOND TEN (10) CONSECUTIVE HOURS, {For suvcH OV ERTINE
BEYOND THE EIGHT (8) HOURS, ENMPLOYEES WILL RECEIVE TINE
AND ONE-HALF (1%) THEIR BASE SALARY WITHOUT ANY BREAK PERTIOD.
8. EMPLOYE$$ WILL BE ASSIGNED TO STANDBY ONCE EVERY
THRES (3) WEEKXS FoR PERIODS OF ONE WEEK UNLESS EXCUSED
BY MANAGENMENT., SUCH EMPLOYEES ASSIGNED To STANDBY SHALL
HAVE PREFERENCE 70 CALL-0UT TINE.
VeTLE ON STANDBY THE EMPLOYEE NEED NOT STAY 4T HQEE,
HOWEVER HE SHALL PROVIDE 4 MEANS ro BE CONTACTED FORké
CALL-OUT 4SSIGNMENT, - ;

ARTICLE ¥

RATES OF P47 .

ENPLOYEES WILL BE CLASSIFIED IN ACCORDANCE wryé
SKILLS USED AND SHALL BE PATD NOT LESS T4l THE MINIMUM
FOR SUCH CLASSIFICATION IN ACCORDANCE WITH.THEﬁTAQLE oF
JoB Crassrrrcarrons awp Rares or Par 1y ScxepuLz 4,

WHICH IS ATTACHED HERETO AND MADE PARYT OF THIS AGREEHENT.

UO”7IM; AT DIFFERENT RATES

ErnprLoveEs worxrwvg ov 4 HIGHER RATED JOB IN EXCESS
or rrve (5) wourRs TN 4nv own DAY SHALL BE COMNPENSATED

AT THE HIGHER RATE FOR THE ENTIRE WORKDAY.



SHOULD HE BE ASSIGNED T0 WORK LESS THan F1vE (5) mours
O THE HIGHER RATED JOBR HE SHALL BE CONPENSATED AT THEE
HIGHER RATE OF PAY FOR THE TINE SO WORKED,

CARTIOLE XIT

JOB GLASSIFIC%TIOﬁ‘SHEETS

1. Twe Eurrovern wrLL PREPARE AND MWAKE AVAILABLE TO
7HE Unrtonw Jos OLASSIFICATION SHEETS DEFINING THE PRINCIPAL

LASSIFICATION COVERED BY THEIS

Q1

FUNCITONS OF EACH 403
AGREEMENT AND ANY NEVW CLASSIFICATION COMING UNDER THTS
AcrEEMNENT,

g. AT LEAST THIRTY (30) pavs BErorE PUTTING A NEW
VCLASSI?IGATION INTO EFFECT, THE EMPLOYER SHALL GIVE THE
Unrow 4 Jos CLassSIrrcdrron SHEET FOR DISCUSSION AND FOR
THE PURPOSE OF NEGOTIATING A RATEZ.

'3, Awy svcH CLASSIFICATION OR RATE NEGOTIATED SHALL
¥OT BE IN CONFLICT WITH Crry ORDINANCES.

ARTICLE XITT

PAY DAY

1. EMPLOYEE WILL BE P4TD ALL EABRNINGS BY “CHECH
E4CE . THURSDAY,
&. EupLover wrni mm PAID DURING WORKING HOURS,

8. WuEN Pa¥Day Farns ow a Horrpay, ruEN THE

PRECEDING DAY WILL BE pPay D4y,

A DT Pl LT
ARTICLE XT7
ha InEal
FAGES

1. NEGULAR, FPULL-PIMNE EFPLOYEES COVERED BY THIS

9.



AGCREENENT HALL BE ENTITLED T0O AN ACRQOSS—THE—=DROARD IN-—

crREAST oF mown mnuvbapp ($400,00) poLnAns pen YEAR CRE-
TRo4cTIVE 7O Jawvany 1, 1971, THOSE COVERED EMPLOYEES

txy
[
I~y
[}
Ty
n

SLE WITHIN THE TERMS 0F THE 0ITy?S PRESENT SALARY
SCHEDULE SHALL RECEIVE ong (1) INCREMENT.

g. HKEGULAR, FULL-TINE EMPLOYEES COVERED BY THIS

Sra,

WGREEMENT SHALL BE ENTITLED TO 4N ACROSS~THE—BOARD WACE

INCREASE OF FOUR HUNDRED (5400.00) DOLLARS PER YEAR,

[y

RETROACTIVE TO JﬁNUARY 1, 1872, Twose CovERED EMPLOYEES
ELTGIBLE WITHIN THE TEANS 0F 7HE (1Tv's PRESENT SALARY
SCHEDULE SHALL RECEIVE onE {1) INCRENENT,
3. ALL OVERTINE WORKED DURING THE ABOVE S§ATEB
PERIODS SHALL BE PAID AT THE RATE PROVIDED IN THIS
CONTRACT RETROACTIVE T0O Janvany I1ST, EACH YRAR.

BITCLE A

Forn 7HE PURPOSE OF PRESERVING WORX AND JOB OPPORT

!

UNTTES FOR THE EMPLOYEES COVE TD BY THIS AGREENME
EMPLOYER AGREES THAT NO WORK Oé SERVICHES PRFSEHTLV PE

FORMED OR HEREINAFTER ASSIGNED TO0 THE COLLf&TIVE BER—;:
G%INING UNI% NILL BE SUBCONTARACTED, TRANSFERRED, LEASEB,
.ASSIGNED.OR CONVE?ED IN WHOLE OR IN PART TO AN OTHERf
PLEﬁT, VENDbR, PEASON OR NON—-UNIT FEMNPLOYEES UNLESS TéERE

IS NO MANPOWER QUALIFIZD, AVAILARLE AND WILLING TO Do



ARPLOLE XV T

PROBATICHARY FHPLOYERS

AT

- HEw EMPLOYRES SHALL REMAIN PROMﬁiIOﬁAﬁY UNTIL AFTER
‘GonpnETroN o NINeTY (90) CALENDAD DAYS OF SERVIQE FROM
THR DATZ OF LAST'HI&ING. Upow COMPLETION OF SAID PERTOD,
SUCH LNPLOVEES SHALL ENJOY SENIORITY STATUS FROM THE DATE

OF LAST HIRING. EMPLOYEES SHALL HAVE O SENIORITY RIGHITS

[ -~y ey 4 vy 47 T - mr R
DURING THIS PROBATIONARY PERICD, THETR EMPLOYMENT MAY
BR TERMNINATED AT ANY 7TIME IN THETSOLE DISCRETION OF THE

Orev,  DISCHARGES DURING THE PROBATIONARY PERICD SHALL
NOT BE SUBJECT TO THE GRIEVANCE AND ARBITRATION PROCEDURE.

ARTTCLE XVIT

SENIORITY

SENTORITY IS DEFINED TO HEAN THE ACCUNULATEL LENGTH

OF'CONTrNUGUS SERVICE WITH THE GITY,-COHPUTED FrRoM THE

]

LAST DATE OF HIRE., Ay Euprovyrzrz's LENGTH OF SERVICE

SHALL NOTF B

x|

RED

5

CED BY ©¥INE LOSY DUE T0o AUTHORIZED
LEAVE OF ABSEHCE OR ABSENCE FOR J0NA FIDE.ILLﬁESS_O“
INJUR? CERTIFYED BY A PHYSICIAN NOT IN EXCESS OF CﬁE
(i) YEAR. SENTORITY SHALL BE LOST AND EHPJG;fENT
TERMINATED IF ANY OF THE FOLLOWING GPCUR

- DISCHARGE

7
&. RESIGNATION

Oy
*

NQAGING 1IN ANY QOTALNRE ENPLOYMENT DURING 4 PERIOD
- ;

. 4BSENCE FOR ILLNESS 02 INJE'Y FOR MORE THAN ONE
(1) CowTINOUS YEAR.



5, Lavorr FOR LONGER THAN TweLve (12) CONSECUTIVE
MONTHS

- b, Assence For FIVE (5) CONSECUTIVE WORKING DAYS WiTHOUT
L FAVE OR NOTICE

FAILURE TO RETURN PROMPTLY UPON EXPIRATION OF AUTHORIZED
LEAVE WITHOUT REASONABLE NOTICE SATISFACTORY To THE DIRECTOR OR HIS
DESIGNEE SHALL SUBJECT THE EMPLOYEE TO DISCIPLINARY ACTION UP TO AND
INCLUDING DISCHARGE. |

ARTICLE YYIIT

POST_AMD BID PROCEDURE

1o THE EMPLOYER AGREES TO FILL ALL JOB VACANCIES FROM WITHIN
THE BARGAINING UNIT BEFCRE HIRING FROM THE OUTSIDE PROVIDED THE EMPLOYEES
IN THE BARGAINING UNIT ARE QUALIFIED, AVAILABLE AND WILLING TO DO THE JOB,

2. THE EMPLOYER SHALL POST ALL VACANCIZS, THE EMPLOYER SHALL
POST A NOTICE STATING THE MAME OF THE JOB CLASSIFICATION, LOCATION OF
ASSIGNMENT AMD THE REQUIREMENTS, IN ADDITION, THE NOTICE SHALL INVITE BIDS
FROM THE EMPLOYEES, THIS NOTICE SHALL REMAIN POSTED ON ALL BULLETIN BOARDS
FOR ELEVEN (11) WORKING DAYS PROVIDED THAT THE EMPLOYER MAY FILL THE JOB
“TEMPORARILY DURING THE JOB PERIOD,

3, PROMOTIONS SHALL BE TEMPORARILY AWARDED TO THE MOST SEMICR,
QUALIFIED EMPLOYEE WHO IS AVAILABLE AND WILLING TO DO THE JOB PROVIDED SUCH
EMPLOYEES ARE IM THE UNIT; SEMIORITY SHALL BE GIVEN PRIMARY CONSIDERATION,

PERMANENT PROMOTIONS SHALL THEN BE MADE ON A BASIS NOT INCONSISTENT
* WITH STATE LAW GIVING PRIMARY CONSIDERATION TO SENIORITY,

-~ 17 -



11': . THE SUCCESSFUL BIDDER SHALL RECEIVE A TRIAL PERICD OF NINETY -

= (50) DAYS (ON 18 NEW ASSIGNMENT: SUCH EMPLOYEE SHALL'BE COMPENSATED AT THE
RATE OF PAY OF HIS NEW CLASSIFICATION, THE EMPLOYEE'S NEW PAY RATE SHALL BE
THE RATE STEP WITHIN THE NEW CLASSIFICATION WHICH IS IMMEDIATELY HIGHER THAN
HIS CLD RATE STEP,

ARTICLE XIX
[AYCFFS AMD RECALL

HE EMPLOYER MAY REDUCE THE WORKING FORCE ONLY DUE TO LACK OF
WORK OR LACK OF FUNDS, IN SUCH EVENT, THE FOLLOWING PROCEDURE SHALL
APPLY:
1, EMPLOYEES SHALL BE LAID OFF IN THE ORDER OF LEAST TOTAL
EMPLOYMENT SENIORITY PROVIDED THERE ARE MORE SENIOR EMPLOYESS QUALIFIED,
mmnﬁﬂﬁzwmwaneTODOﬂﬁ‘mB,'ﬁEOﬂERGFﬁﬁ[ﬁWﬁFSw&LNUT
CBE IN A MANNER INCONSISTENT WITH STATE Law,
| 2, [OTICE OF LAYOFFS IN A PARTICULAR CLASSIFICATION WILL BE
GIVEN AT LEAST 45 DAYS BEFCRE THE SCHEDULED LAYOEF,
3. A LAID OFF EMPLOYEE SHALL HAVE PREFERENCE FOR RE-EMPLOYMENT
FOR A PERIOD OF LIFE, '
B, THz EMPLOYER SHALL REMIRE LAID OFF EMPLOYVEES IN THE CRDER
OF GREATEST EMPLOYMENT SENIORITY PROVIDED THEY ARE QUALIFIED, AVAILARLE
AND WILLING TO DO THE J0B, UNDER MO CIRCUMSTANCES WHATSOSVER SHALL THE
EMPLOYER HIRE FROM THE OPEN LABOR MARKET WHILE ANY EMPLOVEE HAS AN
UNEXPIRED TERM OF PREFERENCE FOR RE-EMPLOYMENT PROVIDED THEY ARE QUALIFIED,
AVALLABLE AND WILLING TO DO THE JOB., [HE ORDER OF THE RECALL SHALL NOT
BE IN A MANNER INCONSISTENT WITH STATE Law,
- B —



-5, NOTICE OF ‘RE-EMPLOYMENT TO AN EMPLOYEE WHO MAS BEEN LAID - -

70 OFF - SHALL BE MADE BY REGISTERED OR CERTIFIED MAIL TO THE LAST KNOWN

ADDRESS OF SUCH EMPLOYEE,

0. THE EMPLOYER RESERVES THE RIGHT TO REQUIRE AN EMPLOYEE
RETURNING FROM LAYOFF TO SUBMIT TO A MEDICAL EXAMINATION BY THE CITY
-Prvsictan; sucH EXaMINATION TO BE PAID FOR BY THE CITY,

DISCIPLINE AMD DISCHARGE

L. It IS AGREED THAT NOTHING HRERIN SHALL IN ANY WAY
PROHIBIT THE CITY FROM DISCHARGING OR OTHERWISE DISCIPLINING ANY
* EMPLOYEE, REGARDLESS OF HIS SENIORITY, FOR JUST CAUSE, - GROUNDS
FOR SUMMARY DISCHARGE SHALL INCLUDE, BUT NOT BE LIMITED TO, PROVEN
DRUNKEMNESS N THE JOB, PROVEN DISHONESTY, ILLEGAL USE OF DRUGS,
. GROSS INSUBCRDINATION AND WILLFUL DAMAGES TO PUBLIC PROPERTY,

2, IN THE EVENT THAT A DISCHARGED EMPLOYEE FEELS THAT
HE HAS BEEN UNJUSTLY DEALT WITH, SAID EMPLOYEE OR THE UNION, WITH
PERMISSION OF THE EMPLOYEE, SHALL HAVE THE RIGHT TO FILE A COMPLAINT
WHICH MUST BE IN WRITING, WITH THE CITY WITHIN THREE (3) WORKDAYS
FROM THE TIME OF DISCHARGE, SAID COMPLAINT WILL BE TREATED AS A
GRIEVANCE, SUBJECT TO THE GRIEVANCE AMD ARBITRATION



PROCEFDINGS HERFIN PRCVIDED, IF N0 COMPLAINT IS FILED
WITHIN THE TINE SPEGfFIED, HEN SA4ID DISCHAAGE SHALL BE
DEENED TO BE ABSOLUTE,

ARTICLE XA T

GRIFVANCE PROCEDURE AND ARBITRATION

Iy 7uE EVENT THAD 4ANY DIFFERENCE OF DISPUTE SHQOULD

ARTSE BETwEEN THE (rry anvp rmz Uvrow, orR r78 MENBERS
ENPLOYED BY THE (ITY, "OVER ﬁPPLICATION AND INTERPRETATIONT =
OF THE TERMNS OF THIS AGREEMENT, AN EARNEST EFFORT SHALL

BE MADE 70 SETPLE SUCH DIFFERINCES IMMEDIATELY AND TN
THE FOLLOWING NANNER, PROYIDED THAT THE GRIE?ANCES.
-!REuFfiéﬂgIH'WRITINé wrrary tEy (10) pays orF I7S 0CCURREN
OR EEPLOYEE KNOWLEDGE THEREOF.

Step . 1.  BETWEEN THE 4

CGRIEVED EMPLOYEE AND HIS
INMEDIATE SUPERTICOR, IN THE PRESENCE OF
rHE SEop STEwaRD. 1F NO SATISFACTORY
AGREEMENT IS REALCHED WITHIN FIVE (5)
CALENDAR DAYS, AND THE UNION SO NOTIFIED

Srep 8. BETWEEN AN OFFICIAL o0& THE Uwrow, IN
: CONFERENCE WrTH 7Hz DrRECTOR OR HIS
DESIGNEE. .SHOULD NO ACCEPTABLE AGREEMENT
PE REACHED WITHIN AN ADDITION4L Frve (5H)
CALENDAR DAYS, 4nD THE Unrow so NoTrrIED
IN WRITING a .
Stzp 3. THE MATTER /f4Y BE REFERRED TO ARBITRATION
py rxz (rry or 7r Uwriow owny.
FrTgER PARTY MAY NOTIFY THE OTHER IN WARTTPING, CERTIFIED



FATLING TO AGRER ok A SATISFACTORY ARBITRATOR WITIHIN
rrveE (5) CALENDAR DAYS, THE MOVING PanTY HAY REQUEST
THE FEDERAL ﬁ SDIATION AND GOﬁCiLifTIOM SERVICE, T0

DESIGNATE THE -ARBITRATOR IN ACCORDANCE WITH RULES AND;

Tram ARBITRATOR SHALL BE LIMNITED 70 THE ISSUES
PRESENTED AND SHALL HAVIE NO POWER TO ALD ro, sunrnasct

FROM, OR MODIFY 4ANY OF THE TEAMS OF THIS AGREEHENT, 2R

t1 J

7O EsmgaLroF'QR CHLNGE ANY WACE RuaTE, TuE Drcrsron or
THE ARBITRATOR SHALL. B8 FINAL AND BINDING UPON BOTH

PARTIES. Torp spmry

by

S

=3

13
|
=

RATIVE EXPENSE
SHALL BE BORNE EQUALLY BY BOTH DARTIES,

UvLESS EXTENDED BY HUTUAL AGREEMENT, THE FAILURE
TO OBSERVE THE TINE LINIT HEREIN SHALL CONSTIPUTE

ABANDONMENT OF THE GRIEVANCE AND SETTLENENT ON THE RBASIS

)

WER,

!

OF THE LaST 0ITYy 4w
I7 IS SPECIFICALLY UNDERSTOOD AND AGREZD THAT ARBIT—

BRATITON SHALL NOT 8E OBTAINABLE AS 4 MATTER OF RIGHT IF

THE GR

by
tx]

vANCE {A) INVOLVES THE gxISTENCE OF .ALLEGED

VIOLA I OF ANY AGREEMENT OTHER UHAN TEE PRESENT AGREZ-

’—~1

e FET - -t 3 - T - e -
MENT BETWEEN THE PARTIES, (B) INVOLYES ISSUES WHICH
WERE DISCUSSED AT NEGOTIATIONS BUT NOT CQVFVERED RBY THE
TERMS AND CONDITIONS OF THIS AGREENENT, (C) PERTATNS

LN ANY WAY T0 THE ADHINTISTRATION, INTERDREPATTION O0=R
3



BENEFIT PLANS IN WHICH COVEIRED ENPLOYEES ARE ELTCIBLE
TO PARTICIPATE.

ARTICLE XXIT

LONGEVITY

ALL PERNMANENT EMPLOYEES OF THE WATER UTILITPY CQVERED

\CREEMENT SHALL BE INTITLED ©T0 BE PAYD LONGEVITY

ty
g
-3
e
i
0
s

PAY IN ACCORDANCE WITH THE SCHEDULE CONTAINED IN THIS

tn

A - -
ARTICLE. LoNcEvITY PAY SHALL BE APPLIED QN THE BAST

t

OF THE EMPLOYEE'S ANNIVERSARY DATE QF EMPLOYMENT, AS

FOLLOWS—~IF THE EHPLOYEE’S ANNIVERSARY FALLS BETWEEREI

o

ARDJTSTED

v
H

LONGEVITY PAY RETROACTIVE T0 Jsinvany 1, IF THE EMPLOYEE'S

Javvary 1 anp Juwe 30, Br SHALL BE ENTITLED T

ANNIVERSARY DATE FALLS BETWEZEN JULY 2 Awp DecemrseEn 31,

HE SHALL BE ENTITLED TO ADJUSTED LONGEVITY PAY RETBO?CTE?E
70 JuLy 1. LoweEyrvy pPAYy, IN THE casE OF SALARY Iﬁc REZSES,
WILL BE CREDITED RETROACTIVELY T0 THE JawysrRy 1St DarTE
OF THIS CONTRACT AND WILL ACCORDINGLY 8% COMNPUTED ON THE
NEW BASE SALARY, IF 4N EMPLOYEE RECEIVES 4NV ADJ&STMEN?
IN HIS SALARY DUE T0 PROMOTION DURING THE CA@ENDAR;YEAR,)
LONGEVITY PAY WILL NOT BE CHANGED UNTIL THE:FOLLGWING
JaNUaRY 1ST. 4S OF THE FOLLOWING Jangary 1sv, THE r0NG—
EVITY P4Y WILL BE COMPUTED ON‘THE NE# BASE SALARY,

~TuE SCALE oF ONGmVTiy PAY BH BE A5 FOLLOWS:

N
1
4

¥
r

YAl oOoF IEMPLOYHENT ,
TO COMPLETION OF OTH YEAR . .2 0useeneseeesh

0Ty YE4R OF EMPLOYMENT )
TO CONPLETION OF I4TH YEAR.....vevsuuos. .2

17.



377

| .
N OF 19TH YEAR . e sasaeeswsli

7

T Frad

) A

—_ A g orm ¢
TTTON OF A4TH YEAR. o ve ' onoensesOb

110
[
e
I

YZAR OF EMNPLOYNENT
AE\ID OVERI"’O.’JOPO.-..'.DSI".'0,0.-0.10%

ARTICLE XXTIT

REPORT. TIHE

ANY FHPLOYEE WHO REPORTS FOR HIS REGULARLY SCHEDULED
SHTFT SHALL RECEIVE 4 MININUM 0F rouR (4) HOURS WORK OR
DAY AT HIS REQULAR RATE. HoweEvirR, THE FOREGOING OBLIGATION
ON. THE PART OF THE Urrprry SHALLIBOT 4PPLY IN THE EVENT
THE FATLURE TO PROVIDE WORK IS DUE TO AN ENERGENCY, AN
4c? or (op, POWER FAILURE OR CONDITIONS BEYOND THE CONFROL

oF THE UTILITY, NOR BHALL IT APPLY IN THE EVENT THE

Q
3!
s
[}
o
=3
=3
<
T
Q
e
2
oy
w

EMPLOYEE WAS PREVIOUSLY NOTIFIED NOT T
THE UTIL ITY W4AS PRE V'E NTZD BY CONDITIONS BEYOND ITS CONTRCL
FRONM NOTIFYI?"G HIM NOT 70 REPORT, AND PROVIDED F’UR?F_Z‘E’R,
THAT AN INDIVIDUAL ACCEPTS ANY JOS IN HIS CLASSIFICATION
70 WHICH HE MAY BE ASSIGNZD. F2TLURE OF A.]‘f EMP'LOYE"-E T.{”}

REPORT FOR WORK ON ACCQUNT OF AN UNAUTHORIZED WORK STOPP-

t

AGE OR STRIXE SHALL BE CONSIDERED A CAUSE OVER WHICH TH

UTILI‘I_’Y HAS NG CONTROL.

OUT FOR WORK AT 4 TINE QOTHER THAN HIS REGULAR WORK PERIOD,



INCLUDING CALLS WHILE ON STANDBY, HE SHALL BE PAID THE
PREVAILING OVERTIME RATES BUT WITH 4 MININUN PAY EQUIVAL-
ENT TO THéEE_(S) HOURS PAY AT THE PREVAILI?G-P;E[IUh
RATE OF PAY.

THE DETERNINATION 0F THE NUNBER OF - ENPLOYEES T0 BE

CALLED OUT SHALL WITHIN

INTENDENT OR HEIS DESICNEE.
AATIGLE_KX?
PEENIUMN PLY
Tarp EMPLOYER AGREES TO PAY PRE

MIUM GJGG’S Iy

2 FOLLOWING RULES:

ANCE WITH TF

ONE AND oNE-HiLF (12) TIMES THE STRATCHT
HOURLY RATE SHALL BE PAID FORI

1. ALL HOURS SPENT I¥ THE SERVICE OF THE
N EXCESS oF EIGHT (8) HOURS IN ANY TWENTY—FOUR
HOUR PERIOD.

2. ALIL HOURS SPENT IN THE SERVICE OF
PRIOR T0 THE SCHEDULED STARTING TINME.

3. Arnr HOUES SPENT IN TEE SERVICE OF THE
FOLLOWING THE SCHEDULED QUITTING TIME,

4

ALL HOURS SPENT IN THE SERVICE OF THE

ON ANY SATURDAY

“EMPLOYER

THE DISCRETION oF THE Suprmo-—

ACCORD—

TINE BASE

ErpPrLoyER

(24)

Eah

PROVIDED THE Er YEZE DOES NOT HAVE Al
UNEXCUSARBLE ABSENCE DURING 9PHAT WEEK.
Two (2) wINES THE STRAAIGHT TINE HOURLY B4ASE RATE
OF PAY SHALL BE PAID FOR ALL TINE SPENT IN THE SFoYIcCeE
OF THE Evprnoven ow any Suwpav.

| S



OPPORTUNITY TO EARN PRENIUN PAY SHALL BE ROPATED
WITH THE INTENTION 70 ACHIEVE LQUITABLE DISFRIRBUTION
CWHERE PRACTICABLE OF[PREHIUH.PAY.EARNINGSMWITHIN EACH
L CLASS o WORK, PROVIDED THE ENPLOYEE IS QU)’ILIF’Z'ED,
-AVAILABLE AND WILLING TO PERFORI THE OVEHTIMEVASSIGNHENT.

ARTICLE XXV T

HOLIDAYS
1., AN ENPLOYEE NOT REQUIRED TO WORK SHALL NEVER—
THE LESS RECEIVE WAGES BASED uvprow EIGHT {(8) mouns srRsrcu®

PINE HOURLY RATE OF PAY, FOR FACH OF THE FOLLOWING HOLIDAYS?

New Year's Dav Heronzar Dav Frecrrow Day
Lrnconnis Braranasy InvpzpEnpEncE Day VereEran's Dazx
Hesomrworonw BIRTHDAY Lspon Day Toawrscrrine Dax
Goop Farpar . ' Corvwnus Dax Cranrsrrss Day

AND ANY ADDITIONAL HOLIDAYS WHICH MAY BE DECLARED BY
EXECUTIVE ORDER OF THE Pagpsrpzwyr, Goverion, or [{ivor.
&. WHEN ONE OF THE AROVE DAYS F4LL ON S4TURDAY,

ENPLOYEES WHO NORMALLY HAVE SATURDAY OFF WILL BE 0O

7 IfArpax.
Fuprovers weo MoéK O SALJR DAY WILL TAKE THAT DAY OFF.

3. Ir any oF THE ABQ%E HOLIDAYS FALL ON SUND@Y;
HoNDAY SHALL BE CONSIDERED AS THE HOLIDAY IF IT TS
GENERALLY OBSERVELD AS SUCH IN THE COMNMUNITY.

4, lYyeag THE Depanrpsyr O‘Epﬁ TES ON ANY OF THE
4ABOVE fHonrpavs orR HOLIDAY PERIODS, WORKING ENPLOYEES
SHALL RECEIVE THEIR HOLIDAY PAY PLUS ADDITIONAL TINME

AND ONE—-HALF FOR ALL HOURS WORKED nBerweniw Q:00 A.K.

a0,



ro 4:50 P.H. Worx perwormsp Prron o 8:00 £.H. o0n srvzm
<:50 PM., ON 4 HOLIDAY, SHALL BE CONPENSATED AT DOUBLE
TIME THE BASE RATE OF PAY. J
ARTICLE XAVIIT
VACLTIONS
I. EMPLOYEES COVERED BY THIS AGREEMENT SHALL BE
ENTITLED 70 VACATTON LEAVE WITH PAY ACCORDING TO THE

FOLLOWING SCHEDULE:

~ 1 worxrine pav/monTH

21,

DaArs
DATS
DATYS
DAY
D4Y 5

Cron

1s7T yEA4R
IsT 3 MONTHS — EARNED BUT CANNCT SDEND
BEGTHNING FE)
END YEAR . i07rg vean 13 workrrc
I117a vran 157y yran 18 workrNG
18ty vEan S07Ts yEAR 18 womzxrie
21ls7m vE4R 20rp vEsn 21 worrryg
AFTER 25 YE4RS 24 woRxING
DON COMPLETION OF TWENTY-rIVE O) YEARS OF CONTIN=-
0US SERVICE, THE EMPLOYEE SHALL RECEIVE rIve (5) mxras
DAYS OF VACATION FOR THAT ANNIVERSARY YFAR ONLY.
8. VACATIONS SHALL NORMALLY BEGIN FOLLOWING THE
RECULAR 'Davs o or THE EMPLOYEE.
3. VacaTrow TINE MUST BE USED IN THE YE LR THAT
"IT IS E4RNED., HoOWEVER, ONE YELR'S ACCUNULATION MiAY BE
CARATED INTC THE NEXT SUCCEEDING YEAR., SUcULD CInCcyiHsST—
ANCES WARRENT, THIS PROVISION MAY BE WAIVED BY TEH: DimREp
AND THE BysInEss ADMINISTRATOR,
4. Tuep Vacs47TION PERIOD SHiLL n& 7H CALEND#R YEAR,
FROM THE FIRST DAY OF JANUARY T0 THE 3157 pavy or Dsczyams
VACATIONS SHALL BE SCHEDULED 8y raz Drrzcron, ervive



PREFERENCE 70O AHPLOY R CHOTCR ACCORDING 70 SENIORITY,

WHERE PRACTICABLE AND WHER R CONSTSTENT VITH CONPINUED

by
o

FICTENT OCPERATTIONS.
p

5. ANY EHPLOYEE CEF TER DEPALTHENT, COVEREB_BY rTEIrs

V LEAVE AT THE 7I1mnE

F‘t

AGREZENENT, wio 1s ENTITLED TO VACATIO
OF RETTIREMENT, SHALL RECEIVE THE EARNED VACATTON WHICH
HAS NOT BEEN TAKEW, EFFECTIVE 50 Dars prRrom 7o THE DATE

oF RETIRENENT, L THE BEvENT THAT AN EMPLOYEE 185 ENTITLED

OR HI3Z ES7svm SHALL REorrpm THE Baanmn VACATION PAY ON
THE SAmm BASTS A4S ax EZMPLOYEE WHO T8 RETIRING,

8. Twewryr-rouve moys NOTICE SHALL BE Gryemy TO THE

SUPERIWTENEENT(BY THE EMNPLOYEE BEFORE 4 VACATION DAY

1

. L THE EVENT 4 HOLTIDAY HNiMED IN THIS AGREEhEﬁT

FALLS DURING AN EMPLOYEER'S VACAT IO PZRIOD, Suce ENPLOYER

-

SHALL RECEIVE AN ADDITTONAL Dax’s TACATTON,

8. Vaicarrow PAY WILL BE PAID oN THE PAY DAY PRIOR

TOo THE START OF THE ¥YACATION PERTIOD, UPon REQUESY oF 7z

INDIVIDUAL EMPLOYTEE, Ter rprenoven REQUIRES 4 Two (2)

WEEx s NoTIrCcHE oF SUCH REQUEST,

A RECUL AR FULL—~PIME ENPLOYER ONLY, WHO LOSHS e
FROM HIS JoB BECAUSE oF JURY DUTY 45 CERTIFIED 2y THE

N
-
b
"‘i':
(:4
o]
s



i~

hA4

43

AY
F UP 70 4 MaAXINUM OF EIGHT (8) HOURS AND THE DAILI
LJURY FEE FOR 4 Haxinur or TRy (10) WORXDAYS EVERY THO
2 (2) CALENDAR YEARS, SUBJECT T0 THE FOLLOWING CONDITIONS!

1. Wegw JURY SERVICE IS COMPLETED PRIoR 7o 1:00 P.I.

THE EMNPLOYEE IS ;E@UIREQ 70 TELEPHONE THE (ITY OFFICE AND
REPORT T0 WORK IS REQUESTED.

2. Triur LOST BECAUSE OF JURY SERVICE WILL NOT BE

CONSIDERED TIME WORKED FOR PURPUSES 0F CONPUTING OVERTINE,

3. Tre EMPLOYEE MUST NOTIFY HIS SUPERVISOR IMMED-—

TATELY UPON AECEIPT OF A4 SU MONS FOR JURY SERVICE,

4, THrS SECTION DOES NOT APPLY WHERE AN EMPLOYE

iy

VOLUNTARILY SEEKS JURY SERVICE.
5. /o REIMBURSEMENT OF WAGES WILL BE MADE FOR

E DURING HOLIDAYS GR VACATIONS,.
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6. Ar vzg (r7ry’s REQUEST, ADEQUATE PROOF MUST #E

:0
2]
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&
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i
oy
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TIME SERVED ON 4 JURY AND THE £AMOUNT REGEIVEB

i

FOR SUCH SERVICE,

1. A REGULAR FULL-~TINE ENPLOYEE WHO IS EXCUSED
FRAOM WORK BECAUSE OF DELTH IN HIS INNEDIATE FANILY

SHALL RBE CGRANTED ADDITIONAL SICK LEATH, AND RE bPaID

SCHEDULED WORKXING HOURS MISSED DURING THZ FIRST SEVENTY -
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Hor worm

TOTAL OF

PWNETY

rrsn sreur (&) movas' pav PER

Exd

-sour (B84) Hovas' piv, WILL BE

HENEFITS WILL TERMINATE 47 THE SUD 0F THE DAY OF THE
FUNERAL, THE EMPLOYEER WILL BE EXCUSED WHEIN HE NOTIFIZS

HIS SUPERVISOR THAT 4 DEATH HAS OCCURRED IN HIS IHHEDTATE.
FAMILY AND THAT HE WISHES T0 DE £xCUsSEDn. THE ExrLorze’s.
ITHMEDIATE FAMILY IS_CONSIDERED 70 INCLUDZ: SPOUSE, CHILDREN
BROTHERS, SISTERS, PARENTS, PARENT=IN~L.AVW, BROTHER=IN~LLW,
SISTER=IN=LAW, GRANDPARENTS AND GRANDCHILDREN OF ENPLOYER
OR SPOUSE,.

UNDER THE PROVISIONS OF THIS SECTION,

THIS PROVISION ALSO APPLIES FOR ANY OTHEAR RELATIVE
/O RESIDZS WITH THE EHPLOYEE. SPECIAL CASES MAY BE
REFERREZD TO THE DIRECTOR.

ey TN .
6’0* LEAVE|WITH P4Y 4S PROVIDED FOR TN THIS SZCTION
S INTENDED T0O BE USED FOR THE PURPOSE OF HANDLING NEC-—

ESSARY ARRANGENENTS AND ATTENDING THE FUNEAAL OF THE
DECEASED NMENMNBER OF THE ITHMMEDIATE FAMILY AND SHALL NEITHER
BE ACCUNMULATED TO NOR DEDUCTED FROM EIS NORMAL “SICK LEAVE
AB0VvE.,  IF THE EMPLOYEE DOES NOT ATTEND THE FUNERLL OF

THE DECEASED PAY ALLOWANCE

{45 PROVIDED

WILL NOT BE ALLOWED.
ARTIOLE XXX
HILIVAR j LRAT
1. ANY REGULAR ENPLOYVEEZ WHO IS CALLED INTC ACTIVE
SERVICE, OR WHO VOLUNTEERS FOR SERYICE, IN THE ARKED



n STaTES, SHLLI BE GIVEN 4 LEAVE OF
2

gy

Forpezs or mEHE Uyrms
ABSENCE FORy, 4AND WILL ACCUNULATE SENIORITY DURING SUCH

hY
PERIOCD OF SERVICE NOT T0O EXCEED wounr (4) veEins. Upon

-3

fE TERMNINATION OF SUCH SERVICE HE WILL BE RFEI'PLOVI:.D

RATE OF PAY PREVAILING FOR WORK T0O WHICH PE: s

N
M
k3
oY

2

Y

SSTGNED AT THER TINE OF HIS REENPLOYMENT, PROVIDED, HOW-

v
o,

iy

3

s HE -H4S8 NOT BEEN DTSFOF?'OPABLV DTSC:IARGLD, HITS J02
OR 4 COMNPARABLE JOB IS AVAILABLE, HE IS5 PAYSICALLY,

HENTALLY AXND E"OTIO‘I LLY ABLE 70 PERFORM SUCH WORK,
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AND HE MAKES WRITTELN

THE DIFFERENCE RBETWEEN BASE RATE FOR MILITARY DUTY AND
.3

THEIR REGULAR STRAIGHT~TINME RATE FOR SUCH ANNUAL LCTIvE

Uvry Trarwrnce, Proow 0F REQUIRED SERVICEH AND OF DaY

tx

1. STCKX LEAVE MEANS THE ABSENCE OF 2N ENPLOYE

ILL AND RERU ING THE C4AE COR ATTENDANCE OF SUCH BNPLOY
AN .
LWL
s, STCKx LEAVE SHALL ACCUREZ T0O FULL-TINE BiPLOYIES

ON THE BASIS OF ONET WORAKING DAY PER NONTH DUSING THE

RENAINDER 0 THE FIRST CALENDAR YFEAR OF ZNPLOYNENT



.

ERCINITIAL EMNPLOYMENT AND AL

b S

crzan (15) wonkine pavs

o

TN EVIRY . CALENDA YELL PTHERZAFTER., WDICK LEAVE ALLOW-—

;
l;r}

CANCE \HOT USED IN . .ANY CALENDAR YEAR SHALL ACCUNULATE TO
PHECEMPLOYEE'S CREDITFROM YEAR YO YEALR TO BE USED IF
AND WHEN NEEDED FOR SUCH PURPOSE, IF 4N EMPLOYEEZ IS5
ABSENT FOR REASONS THAT ENTITLE HIN TO SICK LELVE, HI%
SUPERVISOR SHALL BE NOTIFIED NO LATER THAN 8:00 A.H.
OF THE DAY TO BE TAKZN. FAILURE.TO 50 NOTIFY HIS SUéER—
YISOR MAY BE CAUSE OF DENIAL OF THE USE 0F SICK LIAVE
"FOR THAT ABSENCE AND CONSTITUTE CAUSE FOR DISCIPLINARY
ACTION,

3. AN EMPLOYEE WHO SHALL BE ABSENT ON SICK LEAVE
FOR FIVE OR MORE chSECUTI?E WORKING DAYS SHALL BE RE~

QUIRED TO SUBHMIT ACCEPTABLE MEDICAL EVIDENCE SUBSTANT-

4. AN EMPLOYEE WHO HAS BEEN ABSENT ON SICK LEAVE
FOR PERIODS ToT4LING TEN (10) DAYS IN ON CALENDLR YEAR
CONSISTING OF PERTODS OF LESS TH4AN FIvE (8) Davs, mavr.

BI REQUIRED TO SUBNMNIT 4CCEPTABLE MED

hy
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ANY ADDITIONAL SICK LEAVE IN

-3

HAT YE4R WHENZVER SUCE

I8 0F 4 CHRONIC 0OR RECURRING NATURE REQUIRING RECURRING
ABSENCE OF ONE DAY OR LESS IN WHICH CASE ONLY 0N CERT-

ITERICATE BHALL BE NECESSARY FgR 4 PERFOD ©OF SIX MNONTHS.

A, STCcK LE4VE MAY NOT BE USED UNTIL IT E4S BEEN
- T - -y TeoTt oy P prEpe - e & oo
EARNED, HOWEVER, IN: SPECITAL CASES WHERZ AN ENPLCOYED'S



- SICK LEAVE -I5 EXHAUSTED THE ENPLOYEE MAY APPLY FOR.

A

i

ADDITIONAL SICK LEAVE WITH PAY, - - R
C“‘WJ‘M(

C.. An ENPLOYEE SHALL NOT ‘BE REINBURSED FOR ACCURZD - -
©SICK LEAVE - AT THE TIME OF TERMINATION OF HIS ENPLOYHENT..

ARTICLE XXXIT

PERSONAL DAY

AETERVONE,(i) YEAR OF SERVICE COMPUTED FROM THE
LAST DATE OF HIRE, FULL=TINE EMPLOYEES IMAY ag'cngwfap
onE (1) PERSONAL LEAVE DAY DURING EACH YEAR OF THTS
caﬁfégCT FOR ANY 0F THE FOLLOWING REASONS:

i. RELIGIrous OBSERVANCE

2., DEATH 0F 4 BLOOD RELATIVE NOT INCLUDED IN THE
FPUNERAL LEAVE SECTION.

3. PERSONAL, LEGAL, BUSINESS, HOUSEHOLD OR FAMILY
MATTERS OF AN ENERGENCY NATURE, NOT COVERED
ELSEWHERE IN THIS AGREENENT PROVIDED THE
EMPLOYEE STATES THE SPECIFIC REASON FOR THE -
REQUEST AND SUCH IS APPROVED BY THE DEPART=—
CMENT HEAD OF WHICH 4 RECORD WILL HE IMADE.

f

EMPLOYEES WILL BE GRANTED ONE (1) PERSONAL LEAVE

. DAY PER CONTRACT YEAR, UNACCUMULATIEBLE.

-

SUCH LEAVE WILL BE GRANTED ON A TWENTY=-570UR (524)
. * H
HOUR NOTICE 70 THE SUPERINTENDENT,

ARTICLE XXXIIT

HEALTH CARE INSURANCE PROGRAM

THE EMPLOYER SHALL PROVIDE EACH EMPLOYEE THE FOLLON=-

NG HEALTH C4RE INSURANCE WITH DEPENDENT COVERAGE?

a7,



1 Bnie-(noss HosprrTiAL INSURANCE

2. Bruz-Surznp SUAGICAL [NSURANCE

4 Hagor [HEDrcal
Tum EuprnoYER AGREES TO PAY THE FULL £0ST FOR THE
4povE DEScrRIBED Hzanrte C4rE InsurAncE PrograH.

ARTICLE XXXTV

PROTECTION QF RIGHTS

Ir SHALL NOT BE 4 VIOLATION OF THIS AGREEMENT,
AN .IT S5HALL NOT BE CAUSE FOR DISCHARGE OR DISCI pﬁxwgh_
ACTION IN THE EVEN? AN EMPLOYEZ REFUSES TO ENTER UPON
4NY PROPERTY INVOLVED IN A PRINARY LABOR DISPUTE OR
REFUSES TO CO THROVGH OR WORK BEHIND ANY LAWFUL PRINARY
PICKET LINE OF UNIONS PARTY TO THIS AGRERIMENT, 4AND
INCLUDING PRINARY PICKET LINES AT THE EMPLOYER'S PLACES

OF BUSINZSS.
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R ) - - ey ey F TTTNG IR Y B s Al O YN AN
Fase Jepnsny Stnppe, wod THE POSTING 0F NOTICHS RELATING

Toam FEvPLOYER SHALL PROVIDE AND MAINTAIN AT NO COST
o THE ENPLOYRES THE FOLLOWING UNIFORMSEZ
SUNMER TROUSERS AND SHIRT

o
oF WINTER TROUSERS 4ND LONG SLEE?E SHIRTS
Y~-TWILL LINED FINGER-TIPPED LENGT o
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Tus EMPLOYER MUST NOT USE ﬁif UNITFOBRMS OR EQUI PHIN
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pROoMPT SETTLEMENT OF ENPLOYEE ON-THI-JO3 ITNJURY CLAaL

o A8 REQUIRZD ¥ LAY,
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WHEN SUCH CL4 ' THS ARE DUE &AND COWIH
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ARTICLE XL

SAFETY | ;

i
i

Tar EnPnoYER SHALL NOT REQUIRE, DIRECT, OR ASSIGHN

CANY  ENPLOYEER TCQC WORK UNDER UNSAFE OR HAZARDOUS CONDIT:GNS,

HE EMNPLOYEE UPON DISCOVERING AN UNSAFE OR HAZARDOUS |

¢

by

i
H
¢
i

i

CONDITION WILL IMMEDIATELY TELL HIS SUPERVISOR. Tam

. SUPERVISOR WILL EITHER DETERMINE AND ADVISE HOW THE

&4
2

WORK CAN BE PERFORMED SAFELY OR WIihir DIRECT TH: ESSATION

OF THE WORK IF HE FINDS CONDITIONS WARRANT SUCH DETEAMINATION.

-

ARTICLE XLT

SEVERARILITY

In THE EVENT THAT ANY PROVISION OF PHIS AGREEMENT
SETWEEN THE PARTIES SHQLL BE HELD BY OPERATION b? LA,
OR BY 4 COQURT OR_ADHINISTRATIVE AGENCY OF CONPE%ENT AN?
-FINAElJUﬁISDICTION TO-BE INVALID OR UNENFORCEABAE, THE
 REMAINDER .OF THE PRO?ISIONS OF SUCH AGREEMENT SHALL
WNOT BE AFPECTED THEREB?.BUT SHALL BE CONTINUED IN FULL
fORCE AND EFFECT, I? 18 FURTHER AGREED THAT IN THE
EvENT ANY'RRG?ISfON IS8 FINALLY DECLARED TO BE fNVAbID

OR UNENFORCEABLE, THE PARTITES SHALL MEET WITHIN THIRTY

(30) DAYS 0F WRITTEN NOTICE BY EITHER PARTY TO THE OTHE!

¢

TO NECOTIATE CONCERNING THE NODIFICATION OA REVISION

OF SUCH CLAUSE OR CLAUSES,



ARTICLE XLI]
- ECONGAIC_STABIL TZATICH PROGRAM

S PAY‘“”T OF ANY WAGE, SALARY CR OTHER FINANICAL BENEFIT AS

(PROVIDED ‘FOR HEREIN, IS SPECIFICALLY SUBJECT 70, AMND COMDITIONED UPON,

- - THE PROVISIONS HEREIN BEING APPROVED AND IN CONFORMITY WITH THE REQUIRE— &

MENT AND GUIDELINES AS ESTABLISHSD BY THOSE AGENCIES CREATED AS A RESULT
OF PresIDenT RicHaro M. Hoxon's Econowic STABILIZATION Prosram, [T Is
SPECTFICALLY INTENDED THAT NO PROVISION CONTAINZD HEREIN SHALL BE IN
VIOLATION, OF ANY REQUIREMENT OR GUIDELINZ IMPOSED AS A RESULT OF ThE

ECONOMIC STABILIZATION PRocaam oF Tes Pas ESIDENT OF TH= UN1TED StaTEs,

ARTICEE ALIT]
APPROPRIATICY OF FUES

- ALL WAGES AND OTHER FINANCIAL BENEFITS ACCRUING TO EMPLOYEES

COVERED BY THIS AGRESVENT SHALL BE SP=CIFICALLY SUBJECT TO TH

I

APPROPRIATION OF ADZQUATE AND NECESSARY EUMDS THEREFOR BY THE ELIZADTTH
Crty CouncIL IN 1TS AMNUAL MuNICIPAL BuDgsT OR AS OTHERWISE ALLOWED BY
LA,

ARTICLE XLIV
20 STRIKE - N0 1 OCKOUT
THE EMPLOYER AGREES THAT IT WILL NOT LOCK OUT ITS EMPLOYEES AND

THE UNION AGREES THAT IT WILL NOT SANCTION A STRIKE, SLOWDOWN, OR WORK
STOPPAGE DURING THE LIFE OF THIS AGREEMENT.

ARTICHE XUV
TERMIFATION CLAUSE

THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT FROM January 1, 1671

TO AND INCLUDING Decevazr 31, 1972 AND SHALL CONTINUS FROM YEAR TO YEAR
THEREAFTER UNLESS YRITTEN NOTICE OF DESIRE TO CANCEL OR TERMINATE Th=
AGREEMENT 1S SERVED IN WRITING BY EITHER PARTY UPON THE OTHER AT LEAST

S:x7Y (C0) DAYS PRIOR TO DATE OF CXPIRATION,



I WITHESS WHEREDF, THE UNDERSIGNED PARTIES DULY AUTHORIZED TO
DO S0, HAVE EXECUTED THIS AGREEMENT THE . ., = DAY OF peéss 1972,

;
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