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WILLIAK F. SMITH
NICE-PRESIOLNT

ADMIMISTRATICN & PERSGLNNEL
i

September 8, 1978

Mr. John Hughes, President
Local 440 - T.U.E.-AFL-CIQ

Dear Mr. Hughes:

This will confirm the fact that the College will continue
to supply uniforms to the permﬁnent‘fu]f time Security Guards
for the duration of the Current Collective Bargaining Agreement
July.1, 1978, through June 30, 1980.

S1ncere1y fouT %5)
ol T /
HWilliam F, Sm1th,

‘Vice President,
Administration and Fersonnel

btl .

cc: M, Michael Guitiano
Mr. Raymond Puatto
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“AGREEMENT -

‘ THE LOARD OF TRUSTEES OF CAMOEN CCUNTY COLLéGE operafing under
the provision of Public Laws of 1968, Chapter 203 of the State of
Neﬁ.dersey %s amended by Chapter 123, Pu51ic Laws of 1974 of the
State of Neﬂ Jersey and SECURITY GUARD LOCAL UNION OF CAMDEN COUNTY
COLLEGE. -~ .

THIS AGREEMENT eqtered'into this first day of July 1978? between
the CAMDEN COUNTY COLLEGE, hereinafter called the Board, and tﬁé
INTERHATIONAL UNTQH QOF ELECTRICAL, RADIO AND MACHINE WORKERS, AFL~C£0,

by and in conjunction with LOCAL 440, hereinafter called the Union.

There shall be no strike or lockout during the term of this

Agreement.

ARTICLY 1 - PURPOSE .

It is the intent and purpose of the pérties hereto to set forth herein
the Agreemeht covering rates of pay, hours of work and conditions of .
employment fo be observed by the parties hereto, and to secure closer

and more harmonious relations between said parties.

ARTICLE 1T - RECOGHITION

The College recognizes the Union as the exc]us1ve barga1n1ng
agent for all its emp1oyees for the purpose of col]ect1ve bargaining
in respect to wages, rates of pay, hours of enployment and other
conditions of employment.

The term “employees™ as used in this Agreement shal? include all

full-time permanent security guards but excludes all other emp]éyees

of Camden County College,

“1 -



CARTICLE 111 - DISCRIMTIATION

There shall be no discrimination, interference, restraint, intimidation
or coercion by the College and its representatives or by the Union and its
representatives on account of any employee's sex, age, race; color, crged or
national origin, handicap, or veteran's status.

There shéil-be no discrimination against any employee on account of.
membership in the Union ar on account of emﬁ]oyeé's participation in any
Unioﬁ activities, defined to mean the fulfillment of steward functions.

ARTICLE TV - MANAGEMENT

Recoanition of Rights and Function of Manacement '

I. Subject to the provisions of this Agreement, the Unijon agrees'that
supervision, management and control of the Camden County College
operations are exclusively the function of the College and that the
College has the right to make such_reasoﬁéble rules and regulations as
it considers necessary or advisable for the orderly and efficient conduct
of its operations.

II. It is the prerogative of the College from time to time to modify, change,
to select and determine all qualifications of new employees, and the
methods by which such qualifications are to be determined; to assign |

_Union members as the College shall in its judgment determine proper;’
to fix all or any assignments as to wages and hours which need be
uniform.

111, Subject always tc the right of the Union to bargai; collectively with
the College with respect to salaries, grievances, and other terms
and conditions of employment, the exercfse by the College or any cne
or nore of its prercgatives, as set'forﬁh above, shall not at any

time be subject to collective bargaining as provided in this Agree-

ment,



ARTICLE ¥ - RIGHT TO CRGANIZE

AY) present and newly hired employces, covered by this agreement,
may on the thirtieth (30th} day of iheir cmiployment becomé members in good
standing of the Union and may maintain such membership in the Union during
the Tife o} this Agrecment.

The Co]1egé shall, upon hiring new cmployees, inform them of their
working conditions. .

ARTICLE VI - CHECKOFF

For the duration of this Agreement, the College shall deduct from
the first péy of edch month, the monthly Union dues and initiatioﬁ'fee$;
_if payment is payable, for those employees in the bargaining unit whose
written and signed authorizations are received by the College,

The College shall forward a check for the total of such deductions
to the Financial Sacretary of the Union by the fifteenth (15th) day of the
month for which the deduction is made. The following dues deduction -
authorization shall be in the form as follows: | |

CHECKOFF AUTHORIZATION

TUE LOCAL 440

T0:

{Name of College & Location) ' (Effective Date)
I authorize and direct that you checkoff from my first pay of each
month an amount ecqual to IUE Local 440 Fembership dues, including initiation
fee {if payable) and to promptly remit same to Local 440, International

Union of Elcctrical Workers (Affiliated with the AFL-CIO0).

This checkoff is valid and is not revocable until:
(A) The expiration of contract; or

(B} One yecar from signature.



Revocation shall be in effect only if 1 give you and Local 440,
Intefnationa] Union of Electrical, Radio and Machine Workers written
notice by individualicértified mail, return receipt requested.

¥

Date ‘Employee's Signature

INITIATIGN DUES:

ARTICLE VII ~ GROUP LEADERS

Group Leaders shall be chosen by the Vice President of Administra-

tion and Personne?l wheneve% he deems it necessary. In the selection of a

Group Leader, the Vice President of Administration and Personnel will give
weight to sen%ority in'his choice, | h
Group Leaders shall be paid an additional $500.00 per year ovér

and above their regular salary.
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Employees assigned to night shift work shall be paid an additional $650.00
per year over and above their regular salary. '

ARTICLES IX AHD X - HOURS AND OVERTIAE -

SECTION 1
The standard work week.shall be forty (40) hours per week, eight (8) hours -

per day, ﬁnd five {(5) days per week from Monday through Friday,

SECTION 2

The Union shall be notified of any proposed changes in the aho;e,working
schedule. Any difference or disputes concerning any such proposed changes
shall be handled through the grievance procedures.

" SECTION 3

A1 work performed in excess of eight (8) hours in a sfngle day, in excess of
forty (40} hours in any given week. and a1l work performed on Saturday shall
be paid for at one and one-half {1-1/2) times tﬂe regular straight time rate.
SECTION 4

. Double time shall be paid for all work performed on Sunday. WYork performed
on listed holidays shall be paid for at double time and a ﬁalf which shall

include all remuneration including pay for the holiday and overtime premium.

Any employee who is required to work on a Snow Day when the Collece is officially
closed will receive their regular days pay and in addition will receive straight X
time for the hours worked. Employvees who are not required to work on a Snow

Day whén the College is officially closed will receive tﬁéir regular days

pay.

SECTION 5

There shall be no pyramiding of overtime. .’

SECTION 6

No cuployee will be asked to work on holidays that are observed by the College

and Tistod in this Agreement,
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IT the College knows of its overtime reduirements. it will endeavor

to give notice of twenty-four (24) hours of overtime requirements and
forty-eight {48) hours notice of requested SaturdayIOVErtime.

SECTION 7 - B

Employees who are called in on an emergency basis are to receive a minimum
of four {4) hours pay.

SECTION 8

If any emp]byee is injured during the course of the work day and rbquires
.medical or surgical attention, he will be paid the balance of the regular

work day on which such injury occurs at his regular hourly rate.



ﬂRTICLE X1 - SENIORITY .

SECTION 1 '

Seniority shall be definéd as the employee's length of continuous-service

beginning with his original date of hire. '

SECTION 2

In the event bf a layoff, the least senior employee in the Security Suard

Unit is to be laid off first.

SECTION 3 |

Recall from.]ayoff'shall be accomplished in the inverse order of the layoff.

Employees shall be requ{red to be able to perform the work.

* SECTION 4

A1l employees shall be notified by certified mail, difected to the address

of the employee as stated in the Cbllege records, to return to work and be

allowed five (5) days in which to report to work after such notice before,

any loss of seniority occurs.

SECTION 5

Employee shall be eligible for recal) when on layoff for a period not to

exceed the following: _ “ .
Seniority up to three (3) years - twelve {12) months
Senjority three (3) years and up to five (5) years - eighteen (18) months,
Senjority five (5) years and up to ten (10) years - twenty-four (24)months.
Seniority ten (10) years and up to fifteen (15) years - thirty (30} months.

Seniority fifteen (15) years and up to twenty (20) years - thirty-six {36) month-
Seniority twenty (20) years or more - forty-two {42) months,

SECTION 6

The Shop Steward and one (1) other elected officer shall have super seniority
for the‘purpose of layoffs, during the term of office to which they are
efected. They will be returned to their regular standing on the seniority list
upon termination of office.

SECTION 7

————— e

The College shall send notification to the Union cach month of all new hires

and terminations showing name, address, date of hire, job title and salary,

-7 -



SECTION 8
Seniority shall cease upon voluntary termination, discharge; for just
cause, failure to return to work when recalled,expiration of time limit

-

on recall rights,

SECTION 9 ‘

Any member being'eléétéd or delegated to any Union activities necess-
jtating a temporary leave of absence without péy shall be granted same
and at the end of such Teave shall be reinstated to their former job
and rate, plus any increases granted in their-ab;ence without Toss of
other benefits. '
SECTION 10

A1l military Yeaves shall be dealt with in accordance with applicable

Federal and Local requlations.



ARTICLE XIT - GRIEVANCE PROCEDURE

Any differences, disputes or grievances that may arise between the Union ‘and
the College regarding interpretation of this Agreement shall be taken up as follows:

STEP 1

Between the aégrieved employee and the steward on the one hand and the immediate
supervisor on the other hand. If no satisfactory agreement is reached between
them in eight (8) hours, the grievance shall be reduced in writing and referred to:
STEP 2
The Union Chajrman and the Steward, or their Hesignees on the one hand, the
College President and tﬁe supervisor, or their désignees, on the ;theﬁ'hahd.
_If no satisfactory agreement is reached between them within five {5) working
days, the matter will be referred to:
STEP 3
The Grievance Committee with the Union Representative on the one hand and the
College and its representative on the othér hand. If no satisfactory agreement
is reached between them within five (5) working days, the matter shall Eé &ealt
" with as hereinafter set forth.
stepa
All differences, disputes or grievances between the‘parties that are not
satisfactori]y settled after following the grievance procedure set forth .
above, shall at the request of either party, be submitted to arbitraticn
within fifteen (15) days to the American Arbitration Association,
(A} The decision of the arbitrator shall be final and binding on bofh parties.
'(B) A1l time spent in the adjustment of grievances, "The negotiating of
the labor contract” and arbitration will be paid for by the College at
straight time.
(C) The time for meetings or for giving 6ftdécisions at cach step above set
forth may be exiended by mutual agreement of the parties involved

in the particular or respective steps,

-0 -



(D)

(E)

(F)

(6)

The Union and the College shall have the right to bring in the aggriéved

person{s) in any of the steps of the grievance procedure as outlined

above.

A grievance must be filed in writing within fi%teen (15) calendar ddys
from the date on which the act &hich is the subject matter of the
grievance occurred or fifteen (15) calendar days from the date on

which grievant should reasonably have known of its occurrence or
thereafter be barred.

Anything to the contrary notwithstanding, any challenge to the propriety
of a discharge must be filed in writing to the College within five (5)
days from the date of the discharge or the same will be deemed to have
been waived.

Without limitation, the Cbl1ege shall have the right to discharge

employees within the first sixty (60) calendar days of employment.

ARTICLE XIIT - NOTICE OF DISCHARGE

SECTION 1

Employees shall be discharged only for just cause.

SECTION 2

The Shop Chairman shall be notified immediately of all discharges.

SECTION 3

It is agreed that a discharge grievance shall be processed” immediately with

the College Vice President of Administration and Personnel or his representative.

SECTION 4

31T any discharge is fouad to be unfair or discriminatory, the employee shall

be reinstated,

SCCTION 5

Any caployee with at least one (1) year's seniority will receive thirty {(30)
days notice of layoff or in licu of notice two {2) wecks pay.

- 10 - .



ARTICLE XIV --POSTING OF VACALCIES

§ECT10N 1
A1 vacancies in the Camden County College shall be posted at a place
acceptable to the Unioﬁ.

SECTION 2 .

Bargaining unit emp]éyees shall have the opportunity to apply and fill the
vacancy posted, based on seniority and ability to perform the position.

The Union representative may be present at the gualifiying interview.
SECTION 3

. \
vacancies will be posted for a period not to exceed one (1) week.

ARTICLE XV - REPORTING TIINME

Employees who report to'work at their regular starting time and have not
been given at least one day's notice not to report, shall be quaranteed at
Jeast four (4) hours work or pay, except when the inability to provide four (4)

* hours work is due to an “Act of God" beyond the control of the College.

~ ARTICLE XVI - BEREAVEMENT LEAVE

In the event of a death in the irmediate family, the College may grant .

leave with pay not to exceed five (5) days. An employee's immediate faﬁi?y
shall be cohsidered as husband, wife, children, brother, sister, stepchildren,
grandéhi1dren. father, mother, mother-in-law, father-in-law, grandfather and
grandmother. _ .
Additionally onc (1) day off with pay may be granted by the College in the event of a

death of an employee's aunt, uncle, brother-in-law, sister-in-law, nephews,

nieces and cousins,:

-1 -



ARTICLE XVvII - SICK LEAVE

A1 full-time employces are entitled to take time off from work bécause of
persbﬁal illness in the immediate family (father, mother, spouse, or children)
without any loss of pay according to %he following schedule:
(a) Employees are allowed twelve {12) days of sick leave
per year,
(b) Accumulated days of sick leave will be unlimited.
(c) A sick leave is subject to medical verification if
requested by the immediate supervisor.
(d} Sick leave will be allocated from the time of
employment for those starting other than at the
start of the College school year.

ARTICLE XVIII - PERSOHAL LEAVE

Employees will be granted a personal leave with pay ndt to éxceed five (5)'

. days per year for matters which cannot be cqred for in other ways; Personal
leave may not be used for vacation or work for pay for another Employer; Unused
personal leave days will be added to accumulated sick Teave entitlement. 'The
employce requesting personal leave will give at least twenty-four (24) hours

advance notification to his/her supervisor except in case of emergency.

ARTICLE XIX - VACATIONS

u

The College agrees to grant to ecach employee on the payroi] as of July 1
. of each year a vacation with pay, in accordance with the following schedule,
according to the length of service of each individual:
(a) Employees who have worked one {1)-ycar shall receive two (2)
weeks vacation, ‘
{b}. [mployees hired after September 1 will receive credit at the

rate of one (1) day per month for the time cmployed.

=12 -



(¢) Employees who have worked five (5) years shall receive three (3)
weeks vacation. Employees who have worked six (6) years
shall receive three (3) weeks plus one (1) day vacalion.. Employees
who have worked seven (7) years shall receive three (3) weeks
plus two days vacation. Employees who have worked eight (8)
years shall receive three {3) weeks plus three (3) days vacation.
Employees who have worked nine (9) years ;hall receive three (3)
weeks plus four (4) days vacation.

(d) Employees who have worked ten {10) years shall receive-fPur {4) '
weeks vacation. o

(e} Part-time employees shall have their time prorated and receive
vacation time accordingly.

{(f) It is understood that vacation time will be used within any
two (2} year period. Vacation time should be taken so that
it is mutually satisfactory Wwith his/her immediate ;upervisor.af_

(g) An employee who retires at any age shall receive a pro rata vacation
pay.as of the date he/she Teaves the employ of the College. |

(h) The pro rata vacation pay of an employee who Qies while in the
émp]oy of the College shall be paid to the beneficiary of his/her
group 1ife insurance policy. ‘

ARTICLE %X - HOLIDAYS

The College agrees to pay to each eligible employee e1ght (8} hours pay for
each of the following holidays:

1. July 4 7. Christrmas Day 13. Martin Luther Kin-
2. Labor Day 8. New Year's Eve Day Birthday.

3. Employce's Birthday 9, New Year's Day

&, Thanksgiving Day 10. Good Friday

5. Day after Thanksgiving 11. Easter Monday

6. Christmas Eve Day 12, Memorial Day

- 13 -



P&rt-time employees shall receive pro-rata pay for holideys they would

normally be scheduled to work.

SECTION 2

Eligible employees sha}] include all those who are at work within the work
week in which the holiday falls or absent for bonafide reasons.

SECTION 3 -

Should a problem arise with a holiday because of scheduling both the Union

and the College shall meet and resolve the problem. \

ARTICLE XXI - HOSPITALIZATION AND PRESCRIPTIOHN

"The Board of Trustees shall pay all premiums to provide for full Bluez Cross/
Blue Shield coverage, with Rider J premiums for empToyées and eligible
dependents and Major lMedical.

The College will ﬁrovide a prescription plgn ($1.00 per prescription) for each
employee and spouse, and his/her unmarrigd elioible dependent§ effective

October 1, 1978, or as soon thereafter as possible.

ARTICLE XXIT - WORKMEN'S COMPENSATION ITHSURANCE

A1l employees are covered by Workmen's Compensation Insurance, .

SECTION 1

In the event of an accident, the employee shall immediately notify his
jmmediate supervisor,

SECTION 2

Time lost from work due to an injury occurring while at work shall not

“be taken from the employee's allowed sick days until clarified under the
Workmen's Compensation Insurance Program,

SECTION 3

fmployces shall be allowed time off from work, without loss of pay, to attend

compensation hearings which occur during their regular work day.,

-4 -



ARTICLE XXIIT - DISABILITY INSURANCE

If the Union secures a disability insurance program for the employees
-covereg by this agreement, the premium'is to be fully paid for by each
covered employee, The College will act merely as a conduiti in with-‘
ho]diﬁg pfem%ums from the employees' wages and forwarding same to

the Insurance Company designated by the Uﬁion upon receipt of proper
authorization from the Union and the employees,

ARTICLE XXIV - BULLETIN BOARDS

. ‘ .
The College shall make available to the Union a bulletin board for. the

purpose of posting official Union notices.

ARTICLE XXV - UNION VISITATION

Qfficers or representatives of the Union shall, upon request of the
Union, be admitted to the College during working hours for the purpose
of ascertaining whether or not this ééreement is being observed by -
the parties or for assisting in the adjustment of grievances upon
permission of the College President.

ARTICLE XXVI - SAFETY CONDITIONS

The College President or his designee and the Union Chairman or his
désignee shall comprise the Safety Committee. They shall meet when
deemed necessary to discuss and rectify.any safety conditions which
are brought to their attention or any safety condition they feel
necessary to institute. P

ARTICLE XXVIT - REST PERIOD

Employees will be given a fifteen (15) minute rest period in the

morning and a fifteen (15) minute rest.period in the afternoon without

loss of pay.

-16-~



ARTICLE XXVITL - WASHUP TIME

A1 employees shall receive five (5) minutes washup timé before the regular

Junch period and before quitting time, or supper time if working overtime. |

ARTICLE XX1¥ -JURY DUTY

An emp]ofee who is required to be absent from his scheduled work in order
to serve jury dﬁtj shall receivé from the College the difference between
the daily jury duty pay and the amount payable-at his reqular straight time
earnings for a normal work day. '

ARTICLE XXX - TUITION TO COLLEGE COURSES

A1l employees and their immediate family (spouse and chi]dre53 are’eligible
for enroliment in Camden County College courses tuition free.

ARTICLE XXXI ~ PART TIME TEMPORARY EMPLOYEES

It 1s understood and agreed that the College continues to have the right to
use part time temporary employees for Saturday, Sunday, and Holiday coverage.
For special occasion coverage the College will first ask permanent foll time

security guards to work before assigning temporary or outside employees.

ARTICLE XXXIT - SALARY SCHEDULE

A1 full tihe permanent security guards on the College payroll ag-df
July 1, 1978, shall receive an increase in their base wages of 5806.00 .
A1l full time permanent security guards on the College payroll as of
July 1, 1979, shall receive an increase in their base wages of 5813.05.

ARTICLE XXXIIT - TERMINATION QR MODIFICATION

This agreement shall remain in full force and effect to and including
~June 30, 1980, and shall thereafter be continued for one (1) year unless
notice of modification or termination is given by certified mail by either

party at least sixty (60) days before the expirvation date of this agreement.

- 16 -
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