£
‘Shagement and

T ‘%e;aﬁcns

y
.
% H

Agreement

THUTs5 AGREEMENT, made this<lﬂ%Gay of August, 1980, by and be-
tween the BOARD OF EDUCATION FOR THE BOROUGH OF LAWNSIDE, Lawnside,
New Jersey, hereinafter referred to as the "BOARD", and the

LAWNSIDE EDUCATION ASSOCIATION, of Lawnside, New Jersey, herein-—

after referred to as the "ASSOCIATION."

WITNESSET H:
For and in consideration of the mutual promises and covenants

herein contained, it is agreed as follows:

ARTICLE I. RECOGNITION OF BARGAINING UNIT

A. UNIT

The BOARD hereby recognizes the ASSOCIATION as the ex-
clusive and sole representative for collective negotiations con~
cerning terms and conditions of employment for all full-time,
degree holding, permanently and provisionally certified teachers
and nurses regularly employed by the BOARD, excluding, however,
the Principal, Assistant Principal, and all other supervisory and
non-professional employees of the BOARD.

B. DEFINITION OF A TEACHER

The term "teacher', when hereinafter used shall refer to)

those individuals for whom the ASSOCIATION has the exclusive right
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to negotiate as defined in Paragraph "A" above.

ARTICLE.II. GRIEVANCE PROCEDURE

A. DEFINITION OF GRIEVANCE

A grievance is a claim processed in accordance with the
terms  of this Agreement, wherein the grievant (s) acserts that a
term or condition of this Agreement, a Board policy or an admin-
istrative decision has been misinterpreted or wrongfully applied
and affects a term or condition of émployment.
B. PROCEDURE

1. Time Limits

A grievance, whether formal or informal, must be
initiated by the grievant in writing within fifteen (15) days from
the occurrence of said grievance-or within fifteen (15) days from
the time when the aggrieved became aware or should have become
aware of the alleged grievance.

2. Step 1 - Administrative Principal, Informal

A teacher who has a grievance may confer with the
Administrative Principal in an attempt to resolve the matter
informally. At the conclusion of this conference, a grievance
report indicating the result of said conference shall be execuied
by both parties.

3. Step 2 — Administrative Principal, Formal

(a) If the result of grievant's informal confer-
ence (Step 1) is not satisfactory to grievant, then grievant must

reduce the grievance to writing and file same with the Administra-




tive Principal and the Lawnside Education Association within three
(3) school days of the execution of grievance report mentioned 1in
Step 1.

(b) If Step 1 is not utilized by grievant, then
grievant chall file his written grievance with the Administrative
Principal and the L.E.A. within the time period set forth in
paragraph (B,1).

(c) All written grievances shall specify:

1. The term or condition of this Agreement
or Board Policy or Administrative Decision
which has been violated, misinterpreted or
wrongfully applied and which affects a term

or condition of this Agreement, and

2. The extent of the injury, loss, or incon-
venience resulting from the alleged violation
of the term or condition of this Agreement,
and

3. The remedy sought.

Within seven (7) school days from the receipt of
a written grievance in the form described above, the Administra-—
tive Principal shall provide grievant with a written decision.-

4, Step 3 - Board of Education

If the grievance is not resolved to the grievant's
satisfaction after completing Steps 1 and 2, the latter, which is
achool
mandatory, then within five (5)/days after the receipt of the

Administrative Principal's decision, said grievant may request
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a review by the BOARD. This request must be submitted in writing
directly to the BOARD throﬁgh its Secretary.

The BOARD, or committee thereo%, shall review the grievance
and shall within thirty-five (35) days of the recéipt of said"
grievance, render a written decision.

5. Step 4 — Right to Arbitration

If the decision of the BOARD does not resolve the
grievance to the satisfaction of the grievant, the grievance may
be submitted to the arbitration except when it relates to admin-
istrative decisions or Board policy. 1In the latter case, the
Board's determination is final. If arbitration is to be requested
the grievant shall notify the BOARD and the American Arbitration
Association within ten (10) school days of the receipt of the ‘

BOARD'S decision in Step 3 of the grievance procedure.

6. The Year—end Grievances

In the event a grievance is filed at a time that it
cannot be processed through all the steps in this grievance pro-
cedure by the end of the school year, then, in that event, the
BOARD shall, at its next regularly scheduled meeting or special
meeting, whichever first occurs, review and decide said grievance.
The decision of the BOARD under these circumstances shall be com-—
municated in writing to the grievant within ten (10) school days
of the decision.

7. Group Grievance

If, in the judgment of the ASSOCIATION, a grievance

directly affects a group or class of teachers, the ASSOCIATION,




pursuant to Section B (8) hereof may submit such grievance in
writing directly to the Administrative Principal with the proces-
sing of said grievance commencing at Step Two. A group grievance
shall be defined as the filing of two or more persons of a griev-
ance pursuant to the terms of this Agreement.

In determining the number of grievances filed during any
period of time specified within this Agreement, a group grievance
shall be considered as one grievance and all grievances emanating
from the same facts shall be considered as part of the one filed
even though an individual grievant does not desire to be heard.
Any decision rendered by the BOARD or final arbiter shall be
binding upén the unit as heretofore defined.

8. Association - Party in Interest

Where the ASSOCIATION is not representing an indi-
vidual grievant or group of grievants but during the determination
of any grievance the interpretation of the terms of this Agreement
are in issue and the result thereof can adversely affect teachers
as a class, said ASSOCIATION may, and is hereby granted standing to
be heard prior to the rendition of any decision, upon ASSOCIATION

giving BOARD two (2) days' notice of their intent to invoke the

privilege of standing, subject, however, to the right of the ag-
grieved party to exclude all persons where his or her personal
matters are in issue and being discussed.
9. Forms
The forms for filing grievances, certain notices,

taking appeals, making reports and recommendations, shall be those
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annexed to this Agreement and marked as Exhibit "A".

10. Meetings and Hearings

All meetings and hearings under this grievance
procedure shall not be conducted in public and shall include
only such parties in interest and their designated or selected
representatives heretofore referred to in this Article, unless
otherwise excluded hereunder.

11. All time periods set forth under the grievance
procedure are mandatory and irrevocable unless waived by the
mutual written consent of the parties hereto.

12. Separate Grievance File. All documents, communic-—
ations, and records dealing with the processing of a grievance
shall be filed in a separate grievance file and shall not be kept
in the personnel file of any of the participants.

C. ARBITRATION PROCEDURE

The following procedure shall be used to secure the
services of an arbitrator:

1. A request will be made to the American Arbitration
Association to submit a roster of five (5) persons qualified to
function'as an impartial arbitrator in the dispute in question.

2. I1f the parties are unable to agree upon a mutually
satisfactory arbitrator from the submitted list, they will request
the American Arbitration Association to submit a second roster of
names .

3. If the parties are unable to agree upon a mutually |

|

satisfactory arbitrator from the second list, either party may
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request the American Arbitration Association to designate an
arbitrator within ten (10) échcol days from receipt of such list.

4, The arbitratof shall limit-himself to the inter-
pretation and application of the terms of this Agreement, to the
issues submitted to him, and shall not add to nor subtract any-
thing from the Agreement between the parties;

5. The opinion of the arbitrator shall be advisory
only. If, however, during the term of this Agreement, the BOARD
rejects five (5) advisory opinions, the results of which were
fully acceptable to the grievant, then in that event the next
opinion shall be binding unless otherwise excluded hereunder.

6. The costs for the services of the arbitrator, in-
cluding per diem expenses, if any, and actual and necessary travel,
subsistence expenses; and the cost of the hearing room shall, in
the case of advisory opinions, be borne by the party who has re-
ceived an adverse ruling. The abcve—mentioned costs shall be
equally shared in matters invelving binding arbitration and those
matters involving a split decision.

D. RIGHTS OF TEACHERS TO REPRESENTATION

A grievant may be represented at all stages of grievance
procedure by himself or, at his optlom, by a representative se-—
lected or approved by the ASSOCIATION.

ARTICLE III. TEACHER RIGHTS

A. STATUTORY SAVINGS CLAUSE

Nothing contained herein shall be construed to deny or




restrict to any teacher such rights as he may have under New
Jersey School Laws or other applicable laws and regulations.

B. MAINTENANCE OF BENEFITS

Those benefits the teachers are presently receiving and
which are not a matter of contract but of apparent privilege shall
be maintained by the BOARD during the term of this Agreement.
These benefits, if a matter of administrative decision or BOARD
policy, shall not be the subject matter of, and are expressly ex-~
clﬁded from that portion of the grievance procedure beyond BOARD

level.

C. REQUIRED MEETINGS OR HEARINGS - NOTICE AND REPRESENTATION

| Whenever any teacher 1is required to appear before the
BOARD, or any committee or member thereof, concerning any matter
wherein the Administrative Principal or BOARD contemplates term—
inating a teacher in his office, position, or employment or reduc-—
ing the salary or withholding any increments pertaining thereto,
then he shall be given prior written notice of the reasons for
such meeting or interview and shall be entitled to have a repre-
sentative of the ASSOCIATION present to advise and represent him
during such meeting or interview.

D. EVALUATION OF STUDENTS

Teachers shall continue to have the sole responsibility
fo determine grades and other evaluations of students within the
grading policies of the Lawnside School District. However, students
grades may be changed by the administration when deemed necessary |

after consultation with the teacher. If a change is made and the




teacher disagrees with said change, said teacher still is respon-—
sible for filling out all réports of evaluation; however, ultimate
responsibility for the changed graae rests with the Administrative
Principal.

E. CRITICISM OF TEACHERS

Any criticism by a supervisor, administrator, Or BOARD
member of a teacher and his instructional methodology shall be
made in confidence and not in the presence of students, parents,
or other public gatherings.

F. ASSOCIATION IDENTIFICATION

No teacher shall be prevented from wearing regular mem-—

bership pins of the ASSOCIATION or its affiliates.

ARTICLE 1V. ASSOCTIATION'S RIGHTS AND PRIVILEGES

(a) At the ASSOCIATION'S expense, the BOARD agrees to
furnish to the ASSOCIATION, at the ASSOCIATION'S request, all
information to which it is entitled by law.

(b) Release Time for Meetings

Whenever any representative of the ASSOCIATION or
any teacher participates during working hours in contract negotia-
tions, grievance proceedings and conferences or meetings relating
to contract negotiations or grievance procedures where the BOARD

is a participant, he shall suffer no loss in pay.

(c) ASSOCIATION shall have the right to urilize the
school building if its use conforms to the enunciated policy of

the BOARD and all other requirements for its use are complied with




ASSOCIATION may have the use of the bulletin board in the teacher's -
room for its communicative purpose. Under no circumstance shall
the ASSOCIATION or its individual members utilize any of the

machinery, equipment, or other personal property or supplies of

the district without the written consent of the BOARD.

ARTICLE V. TEACHING HOURS

A. CHECK-IN PROCEDURE

As professionals, teachers shall devote to their assign-—
ments the time necessary to meet their responsibilities. Teachers
shall indicate their presence for duty by placing their initials
in the appropriate column of the faculty "sign—in' roster. |

B. LENGTH OF DAY

The normal work day for teachers shall not be more than
seven and one—half (7%) hours, including a duty—free thirty (30)
consecutive minute lunch period, subject to the operational needs
of the school and the safety of the students.

C. ARRIVAL AND DISMISSAL TIME

Teachers shall be on duty at least thirty (30) minutes
before school begins and shall remain after dismissal of their
classes for such time as 1s necessary to meet their professional
responsibilities, but in any event for at least thirty (30) min-
utes. Teacher dismissal shall be fifteen (15) minutes after
student dismissal on every Friday and on the days prcceding a

holiday.

...10._.




Principal shall give two (2) days notice of such meeting. The

D. MEETINGS

1. Teachers may be required to remain after the end of
the regular work day without additional compensatién for the
purpose of attending faculty or other professional meetings; said
meetings, however, must convene within twenty (20) minutes of
normal student dismissal time.

2. Meetings which take place after the regular in-
school work day and which require attendance shall not be called
on Fridays or on any day immediately preceding any holiday, or
other day upon which teacher attendance is not required at school,
so far as practicable.

3.  Teachers shall have the opportunity to suggest

items for the agenda of any faculty meeting. The Administrative

notice, where practicable, shall set forth the agenda.

4. No faculty meeting shall extend beyond one hour of
the normal and regular work day.

5. There shall be no more than three (3) meetings per
month. If a fourth meeting is deemed appropriate, the Administra-
tive Principal may call the same but not without first consulting
with an appropriate representative of the faculty.

E. LEAVING THE BUILDING

Teaching staff members may leave the building during
their duty free lunch period without requesting permisssion, SO

long as they sign in and out on the duty roster.
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F. PREPARATION TIME

All classroom teaéhers shall have one forty-five (45)

minute preparation period per full school day.

ARTICLE VI. TEACHER EMPLOYMENT

A. CERTIFICATION

The BOARD agrees to hire fully certified teachers hold-
ing standard certificates issued by the New Jersey Board of Exam-
iners for every teaching aésignment. However, the BOARD reserves
its right to employ such teachers as it is authorized by law to
employ in the event it 1s unable to fill openings with fully
certified teachers holding standard certificates.

B. NOTIFICATION

Teachers will be notified of their contract and salary
status for the ensuing school year by April 30, Teachers shall
advise the BOARD of their acceptance or rejectlon of the BOARD'S
employment offer by June 1. |

C. WORK STATIONS

1. All teachers shall be given written notice of their
class or subject stations, building and room stations for the
forthcoming year, not later than June 15.

2. In the event that changes in said previously pub-
lished class, or subject schedules or building or room stations
become necessary, the affected teaching staff member shall be no-
tified in writing within ten (10) working days said change becomes

necessary. Notice shall be considered as given if mailed to the
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last address set forth in the personnel file of said teach-

ing staff member.

D. IN-SCHOOL WORK YEAR

1. The in-school work year for teaching staff mem-—
bers employed on a ten (10) month basis shall not exceed one

hundred and eighty-six (186) work days.

ARTICLE VII. SALARIES

A, SALARY SCHEDULE

The salary of each teacher covered by this Agree-
ment is set forth in Schedule "A" which is attached hereto

and made a part hereof.

B. SALARY ADJUSTMENTS

Teachers who complete degree requirements or credits
which change their salary status during spring or summer shall
be placed on the appropriate level of the salary guide in
September. Teachers who complete degree requirements or cred-
its which change their salary status during the fall semester:
shall be placed on the appropriate level of the salary guide

in February of that year.
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C. METHOD OF PAYMENT

1. Teachers employed on a ten (10) month basis shall
be paid b;—weekly.

2. When a péy day falls on or during a school holiday,
vacation, or weekend, teachers shall receive their pay checks
on the last previous working day, unless unforeseen emergencies
preven£ payment being made.

3. Each teacher may individually elect to have ten
pefcent (10%) of his monthly salary deducted from his pay. These
funds shall be deposited by the BOARD in a savings account in a

financial institution of the BOARD'S selection.

ARTICLE VITII. TEACHER EVALUATION

A. GENERAL CRITERTA

1. All monitoring or observation of the work perfor-
mance of a teacher shall be conducted openly and with full know-
ledge of the teacher.

2. Teachers shall be evaluated only by persons quali-
fied to do so in accordance with the laws of the State of New
Jersey.

B. FREQUENCY

Efforts will be made to conduct classroom observations
of the work performance of all teachers as often as deemed neces—
sary for a proper evaluation of the teacher's perform:.ce but at
least twice a year for tenured teachers and three times per year

for non—tenured teachers.
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C. EVALUATION REPORT

1. The written report shall indicate the teacher's
strengths and weaknesses and include specific recommendations as :
to measures which the teacher must take to maintain and improve
the indicated strengths and correct indicated weaknesces. A
teacher shall receive a copy of any evaluation report prepared
by the evaluator at least one day before any conference to discuss
said report.

2. Teachers shall be afforded the opportunity to
review, with the individual making a written report of the obser-—
vation, the contents thereof and to append his or her comments
with respect to such contents. The teacher shall sign such report
to indicate that it has been shown to and read by him. The sub-
stance of said report is not subject to arbitration or other terms
of this Agreement.

3. File - A teacher shall have the right, upon request,
to review the contents of his personnel file and to receive copies
at his expense of any documents contained therein.

No material derogatory to a teacher's conduct,
service, character or personality shall be placed in his person~
nel file unless the teacher has had an opportunity to review the
material. The teacher shall also have the right to submit a
written answer to such material., His answer shall be reviewed by
the Administrative Principal and attached to the file copy.

Although the BOARD agrees to protect the confidentiality of

personal references, academic credentials and other similar docu-
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ments, it shall not establish any separate personnel file which

is not available for the teacher's inspection.

ARTICLE IX. COMPLAINT PROCEDURE

Complaints regarding a teacher made to any member of the
administration by a parent, student, or other person which
may be used in any manner in evaluating a teacher shall be prompt-
1y.investigated and called to the attention of the teacher. The
teacher shall be given an opportunity to respond to such complaint
and shall have the right to be represented by the ASSOCIATION at

any meeting or conference regarding such complaint.

ARTICLE X. TEACHER-ADMINISTRATION LIASON

The ASSOCIATION may select a committee of not more than three
(3) faculty members to meet, in an advisory capacity, with the
Administrative Principal or his representative to review and dis-
cuss current school problems.

These mestings shall take place in November, January, and
April of each school year on dates mutually agreed upon.‘

Current school problems as envisioned by the ASSOCIATION
and covered by this article should not be the subject matter of
the meetings called by the Administrative Principal unless he,

in his sole discretion, elects.

ARTICLE XI. SICK LEAVE

1. Employees covered by this Agreement will be allowed
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ten (10) sick leave days per year. Any unused sick leave remain-
ing at the end of a given year shall be credited as additional
days of sick leave for the following year and shall be cumulative
from year to year.

2. Teachers retiring at age sixty-five (65) or over

shall be compensated for accumulated sick leave as follows:

(a) With ten (10) years or more of continuous
service in the school district, the retiring teach-—

er shall be paid at one-third (1/3) day's pay for
each day accumulated at the time of retirement.

(b) With twenty-five (25) years oY moIre€ of con-

tinuous service in the district, the rate shall be
one—half (1/2) day's pay.

ARTICLE XIT. TEMPORARY LEAVES OF ABSENCE

A. PERSONAL
Two (2) days' leave of absence with pay will be allowed
for personal matters which cannot be handled outside of school
hours. The granting of such leave will be subject to prior approv-
al of the Administrative Principal and the operational needs of
the school system, but in all cases, at least two (2) days' notice
must be given to the Administrative Principal.

B. DEATH

Up to five (5) days' leave of absence with pay at any
one time will be allowed in the event of death of a teacher's
spouse or natural or legally adopted child or children; three (3>
days' leave for mother or father; two (2) days' leave for sisters

or brothers and one (1) day leave for in-laws of above category-

...17._.
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C. SCHOOL VISITATION

Up to two (2) days for the purpose of visiting other
schools or attending meetings or conferences of an educational

nature with the prior approval of the Administrative Principal.

ARTICLE XIII. EXTENDED LEAVES OF ABSENCE

A. MATERNITY
The BOARD shall grant maternity leave without pay to any
téacher upon request subject to the following stipulations and
limitations: -
1. The BOARD may remove any pregnant teacher from her
teaching duties on any one of the following basis: |

a. Her teaching performance substantially de-
clines from the period preceding pregnancy.

b. Her physical condition or capacity renders
her incapable of performing her assigned duties
which shall be deemed to exist if:
(1) The pregnant teacher fails to produce
a physician's certificate that she is medical-
ly able to continue teaching, or

(2) The BOARD'S physician concludes she is
unable to continue teaching.

c. Any other just cause that is found to exist
in N.J.S.A. Title 18A.

2. The BOARD shall grant a leave of absence for medi-—
cal reasons associated with pregnancy and birth to pregnant teach-
ers on the same terms and conditions governing leaves of absence

for other illness or medical disabilities, as set forth in N.J.S.A

Title 18A:30-1, et seq.

3. Any tenured or non-tenured teacher seeking such
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leave shall apply to the BOARD thirty (30) school days prior to
the beginning of leave. At the time of application, the teacher
shall specify in writing the date on which she wishes to commence
leave and the date on which she wishes to return to work after
birth. The BOARD may require any teacher to produce o certificate
from a physician in support of the requested leave dates.

The physician's certification is subject to agreement by the
BOARD'S physician. Where medical opinion is supportive of the
leave dates requested, such leave shall be granted by the BOARD,
except that the BOARD may change the requested dates upon finding
that the grantingof leave for the dates stipulated and medically con-
firmed would substantially interefere with the administration of
the school.

Following the grentingof such leave to any teacher, the commenc
ment and termination dates thereof may be further extended or reduced
for medical reasons upon application by the teacher to the BOARD.
Such extension or reduction shall be granted by the BOARD for an ad-
ditional reasonable period of time except that the BOARD may alter
the requested dates upon finding that such extension or reduction
would substantially interfere with the administration of the ichool,
and provided that such date change is not medically contra—i;%icated

The BOARD may require any teacher to produce a physician's
certificate in support of the requested change and is subject to
agreement by the BOARD'S physician.

4. Upon return from a maternity leave of absence,

the teacher shall be reinstated in her same position or a similar
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position for which she is certified.

5. The BOARD is under no compulsion to continue the
employment of a non-—tenured employee:beyond the contracted period
so long as the non-renewal of employment is not i .ed solely upon
a condition of pregnancy or childbirth. The maternity leave period
shall not be counted for tenure purposes.

6. Advancement on the salary guide shall be based upon
the date of commenéement of the leave of absence. The teacher
will be granted a full salary guide step if she qualifies and if
she works more than ninety (90) days. Working ninety (90) days or
leés shall result in no advancement on the salary guide.

B. GOOD CAUSE

Other leaves of absence without pay may be granted by.
‘the BOARD for good reason. A request must be made to the BOARD

fifteen (15) days before their regular meeting.

ARTICLE XIV. SABBATICAL LEAVE

A, MINIMUM TIME TO QUALIFY

Teachers who are permanently certified and who have
completed a minimum of seven (7) years of continuous service 1in
the Lawnside School District may apply for sabbatical leave for

the purpose of graduate study in the field of education.

B. CONDITIONS
Sabbatical leave may be granted, subject to the follow-

ing conditions:

.....20...




1. No more than one (1) member of the faculty will
be eligible for sabbatical leave during any one year.

2. Sabbatical leave shall normally be for a full
year, however, a one-half year leave may be granted providing
adequate provision can be made for filling the one-half year
vacancy.

3. Teachers will be awarded half pay for a full year's
leave or full pay for one-half year's leave.

| 4. All awards are contingent upon the teacher remain-

ing a member of the Lawnside faculty for a minimum of two (2)
full years following his return from sabbatical leave.

5. Upon returning from sabbatical leave, the teacher
shall present a written report to the BOARD on the results of
his year of study and show satisfactory completion of the proposed
program of study by exhibiting a transcript,

6. The sabbatical leave shall be computed as equiva-

lent to teacher experience in determining future salary status.

ARTICLE XV. MEDICAL INSURANCE PROTECTION

1. The BOARD agrees to provide, without cost to the
teacher, medical insurance protection by enrolling said teacher
into what is commonly referred to as the Blue Cross Blue Shield
plans for the teacher, and where appropriate, the spouse and
child of said teacher.

2. The BOARD agrees to provide, without premium cost

to the teacher, a medical drug prescription plan for said teacher
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and family to be effective in the 81/82 school year.

ARTICLE XVI. VOLUNTARY PAYROLL DEDUCTIONS

The BOARD agrees to deduct dues from the salaries of its
teachers for the Lawnside Education Association, the Camden County
Education Association, the New Jersey Education Association, and
the National Education Association, or any one or any combination
of such Associations, as said teachers individually and voluntari-

ly authorize the BOARD to deduct.

ARTICLE XVII. EDUCATIONAL IMPROVEMENT

1. The BOARD will reimburse thése teachers who contin-—
ue to improve their skills and educational background for their
tuition costs up to a limit of six (6) credits per year.

2. The amount paid by the BOARD for said credits shall
be limited by the per credit costs assessed by New Jersey col-
leges and universities in the school year the credits are earned.

Teachers must receive prior written approval of the
selected courses from the Administrative Principal.

3. Required Training - The BOARD agrees to pay the full
cost of registration incurred in connection with any courses,
workshops, seminars, conferences, in-service training sessions, OT
other such sessions in which a teacher is required and/or request-—

ed to take by the administration.
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ARTICLE XVITI. MANAGEMENT'S RIGHTS

The BOARD reserves to itself sole jurisdiction and authority
over matters of policy and retains the right, subject only to the
1imitatioﬁs imposed by the language of this Agreement, in accor-
dance with applicable laws and regulations; (a) to direct employ-—
ces of the school district; (b) to hire, promote, transfer, assign,
and retain employees in the school district and to suspend, demote,
discharge, or take other disciplinary action against employees;
(c) to relieve employees from duty because of lack of work or for
other legitimate reasons: (d) to maintain efficiency of the school
district operations entrusted tO them: (e) to determine the meth-
ods, means and personnel by which such operations are to be con-
ducted; and (f) to establish reasonable work rules; and (g) to

take whatever actions may be necessary to carry out the mission

of the school district.

ARTICLE XIX. UNDERSTANDING OF THE PARTIES

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargain-—
able issues which were or could have been the subject of nego-~
tiations. During the term of this Agreement, nelther party will
be required to negotiate with respect to any such matter, whether
or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the

time they negotiated or signed this Agreement.
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All terms, conditions, dates, and times set forth in this
Agreement have been specifically bargained and negotiated for and

shall not be the subject of the principle of waiver.

ARTICLE XX. MISCELLANEOUS PROVISIONS

A. SEPARABILITY

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held to be
contrary to any law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications shall continue
in full force and effect.

B. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER
AGREEMENT

Any individual contract between the BOARD and an indi-
vidual teacher, heretofore or hereafter executed, shall be subject
to and consistent with the terms and conditions of this Agreement.
If any individual contract contains any language inconsistent
with this Agreement, this Agreement shall be controlling.

C. NON-TENURE

Non-tenured teachers who are not re—employed by the
BOARD will be afforded such rights to notice and hearing as the
New Jersey Laws and Regulations may prescribe.

D. NON-WAIVER

Anything to the contrary notwithstanding, nothing in

this Agreement shall be deemed to constitute a waiver by the
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1 able statutes.

E. MODIFICATION

by the parties except by an instrument in writing duly executed
by both parties.
F.  NOTICE
Whenever any writing, report, decision, or notice is

required to be given by either of the parties to this Agreement

addresses:
1. 1f by the ASSOCTIATION to the BOARD:

Lawnside Public School
426 Charleston Avenue
Lawnside, New Jersey 08045

2. 1f by the BOARD to the ASSOCIATION:

Lawnside Pnblic School
426 Charleston Avenue
Lawnside, New Jersey 08045

¢/o Lawnside Education Association

G. COUNTER PARTS

each of which so executed shall be deemed to be an original and
such counterparts shall, together, constitute and be one and the
came instrument. BOARD agrees to provide ASSOCIATION with three

(3) copies of this Agreement.
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BOARD of, or to deny OT restrict the BOARD in the exercise of the

rights, responsibilities, or authority granted to it under applic-

This Agreement shall not be modified in whole or in part

to the other, pursuant to the provisions of this Agreement, either

party shall do so by telegram or certified letter at the following

This Agreement may be executed 1n several counterparts,

!

e

i g
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ARTICLE XXI. DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1979, and
continue in effect through June 30, 1982.

IN WiTNESS WHEREOF, the Parties have caused this Agreement
consisting of 26 pages plus exhibit and schedules attached to be

executed by their proper officers.

BOARD OF EDUCATION FOR THE
LAWNSL%Z EDUCATION IATION BOROU 0 B},WNSIDE

e WL/\ UALO BY: Mo ,
re51dent : President
Lobrin it Modicen st

Secretary ﬁecretary
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EXHIBIT "A"

GCrievance # Lawnside School District

GRIEVANCE REPORT

Building .~ Assignment Name of Grievant Date Filad
STEP 1
A. Date Cause of Grievance Occurred
B. 1 Statement of Grievance
(a The term or condition of this Agreement which has been
violated, and '

b The extent of the injury, loss, or inconvenience re-
sulting from the alleged violation of the term or
condition of this Agreement, and)

2. Relief Sought
Signature . Date
C. Disposition by Administrative Principal or Immediate

Superior

Signature Or Pr}nc1pa1 or Date
Immediate Superior




Position of Grievant and/or Association

Signature Date

STEP 11

Date Received by the Board

Disposition of the Board

Signature Date
STEP 111

Date Submitted to Arbitration

Disposition & Award of Arbitrator

Signature Date

Distribution of Form

1
2.
3.
4

Board

Administrative Principal
Association

Teacher




. TEACHERS

SCHEDULE A

BA
79/80 80/81 81/82
10,700 11,415 12,325
(400) (&450) (500)
11,100 11,865 12,825
11,500 12,315 13,325
11,900 12,765 13,825
12,300 13,215 14,325
12,700 13,665 14,825
13,100 14,115 15,325
13,500 14,565 15,825
13,900 15,015 16,325
14,300 15,465 16,825
14,700 15,915 17,325
15,100 16,365 17,825
15,500 16,815 18,325
15,900 17,265 18,825
17,765 19,325

+20

12,525
(500)

13,025 e,
13,525
14,025
14,525
15,025
15,525

Vi

16,025
16,525
17,025
17,525
18,025
18,525
19,025
19,525



<

79/80

1 11,200
(400)

2 11,600

3 12,000

4 12,400

14,000

14,400
10. 14,800
11. 15,200
12. 15,600
13. 16,600
14. 16,400

TEACHERS

SCHEDULE B

de,




