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THIS AGREEMENT, between the TOWNSHIP OF EDISON,
P

hereinafter referred to as the "TOWNSHIP" and THEE INTERNATIONAL ASSCCIATION

OF FIREFIGHTERS, LOCAL 1197, hereinafter referrad to as thz "Union" is designad
) 3 o
to maintain and promote a harmonicus relationship between thz Towmship of

Edison and such of its employees who are within the provisicns of this agreement

in order that a more efficient and progressive public serviza =2y be raudared.
[~} by

ARTICLE I

RECOGNITION
SECTION TI. The Township recognizes the Union as ths Exclusive
Bargaining Agent for all employees of the FIRE DEPARTMENT for collective

negotiations concerning salaries, hours and o
employment for all Firefighters, Captains and Fire

i;2s as defined

[
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such as, Fire Prevention, but, excluding managerial exec

in the Aczct.

SECTION II. Unless otherwise indicated, the terns "Iirefightexr”
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to all persons represented by the Union in the above definzd negotiat t
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SECT +#1.

SECT #

DURATION

This agreement shall be effective as of January 1,578

and shall remain in full force and effect until LECENRU

It shall
party to

negotiate the agreement or parts thereof. In thz svent thzt such notices are
givan, nsgotiations shall begin no later than 6C davs orior to the
anniversary date., 1If this present agreemani expires before 2 nsw agreemant
is reached, the terms of this agreement shall rz=2in in effz-t until the
employees are covered by a subsequent agreement.

In the event that the parties have no: achieved a2 =utuzlly satis-
factory Agreement by ron3i '1952? parties will file a joint reguest, in

writing, for the appointment of a mediator with tha Public Zmpnlovezes Relations
Commission as spelled out by the appropriate lazw. The aforzzantioned date

for filing may be extended by mutual agreement of both partiss.

AGREEMENT BINDING ON SUCCESSORS AXND ASSIGN
ON BOTH PARTIES, REGARDLESS OF CHANGES IN
MANAGEMENT, CONSOLIDATION, MERGIZIR, TRANSFER,
ANNEXATION AND LOCATION.

b

parties hereto, and no provisions terms, or obligations harzin contained

shall be affected, modified, altered of changzd any respsct whatsoevar by
) > =4 J P J

the consolidation, merger, annexation, transfer or assi
3 o 3

party hereto, or by anychange geographically or othszrwiss in tha location

or place of business of either party hereto.
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DUTIES OF FIREFICHTERS

Employees may be assigned to perfo

fighting, rescue, salvage, care and limited

equipment apparatus, overhaul work, care, maintenznce or houszkzeping of
. 'Lé";?( CCE~TLO N'“TZ"?«/VH"‘]
firehouses and community relations "It is understood that this will not

encompass construction, plumbing, electrical, painting, carszniry, zasonry

or other such maintenance work and mechanical work normzlly parformad by

non-unit employees.,

The Township shall not require employses to periorm any police

duties.

The Township shall not require any employzs to uss hosz streams
or any other method to take part in quelling any riot, strike or civil

disturbance,

In the event of an alarm in a riot, strike or ¢
adequate police protection shall be made availaeble immadiataly upon re-

sponding

DUTIES OF A CAPTAIN
Duties of shift Captains shall co
command, and control of all fire fighting cperations at the
fire scene, as well as the stations and eguipment that they are
assigned to. All fire reports shall be £illed out by the
Captains. In the abssnce of a Captain an Acting Captain shall

assume the duties.



9%
[ 3
“w
WORK VWEEK

SECT #1. The work week for all employees who pzriorm fire Zignting duties
shall be an average of not more than forty-two (£2) hours comoutzd ovar a
period of one (1) fiscal yesar, based on the schzdule of 2 tzn hour days,
followed by 48 hours off, followed by 2 nights of Zourtean hours each, fol-
lowed by seventy-two hours off, followed by 2 dzvs of tan hours zach and
so on.

SECT #2. In accordance with the needs of the Dzoartmant thz work wesk of

be forty (40) hours per week, with the exception of holidays as dasigznated

by the Township.

the last payday of October. For those whose Employment

the completion of the year, payment shall be made on a pro-rated

Holiday shall be computed on a forty hour work wzelk,
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CT #4

HOLIDAYS
The fifteen paid holidays are as follows:

a. New Year's Eve (1/2 day)

b. ©New Year's Day

¢. Lincoln's Birthday

d., Washington's Birthday

e, Gocd Friday

f. Memorial Day

g. Independence Day

h. Labor Day -
i. Columbus Day

j. Election Day

k. Veteran’s‘Day

1. Thanksgiving Day

m. Friday Subsequent to Thanksgiving Day
n. Christmas Day

0. Christmas Eve (1/2) day

p. Martin Luther King's Birthday

When the Mavor of Edison declares a holiday or wh2n thz rmunicipal
y I

offices are closed due to emergencies, weather or any othar rsason, the

Employees of this Department shall receive monatary compsnsziion as provided

in this Article.

N

The holiday pay factor shall be computed on tha basis of 243

days per year and fifteen holidays.

In the event an employese leaves his employment in the niddle

calendar year, they will be paid on a pro-rated basis for the previous

work

of a

holidays.



SECT #1.

SECT #2.

SECT #1.

FUNERAL LEAVE

(4) calendar days funzsra
of pay starting from the date of death

the employee: Tather, Mother, VWife,

mother, Stepfather, Mother-in-law, an

In addition, each employee covered by this agreemsnt, shall be

anted funeral leave without loss of regular pay of ones (1) working

Qo
[a]

ttend the funeral sarvices of his guardian, grandparent, grand-child, aunt,

0
(=¥

uncle, niece, nephew, sister-in-~law and brother-in-law.

MILITARY CLAUSE

Any regular employee who enters upon active service or duty with the
military or naval service in time of war or emargency shall be given a leave
of absence for, and will accumulate seniority during, such pzriod of service

he will

,
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not to exceed four (4) years. Upon the termination of suct

be re-employed at the rate of pay prevailing for work to which h2 is assigned

) . . .
at the time of his re-employment, provided, howawvar; hs has not been dishonorably
discharged, there is work available, he is physically, mentally, and emotionally

able to perform such work, and he makes written application for reinstatement

within ninety (90) days of his discharge date.



ACTTING OFFICERS

No firefighter is eligible to serve as actin

1

has completed five (5) years service in the Fire Deaparizant, Vhenavar any

.

firefighter is required to serve as an Acting Captain, such =mployee shall
receive the rate of pay of that rank for each dz he szzrves =3

Captain for any portion of that day.

211 acting assignments in tho/claSSL:lca ion o Czotain shall be
) ,-‘:,/f'“,)',»'f::I“'
« . . £% 1 - : [
at the discretion of the Aqu“,gw,;é F Such discration shzall not bz ynreason-

ably exercised in favor of or against any particulsr individual.

WORKING OUT OF CLASSIFICATION

Any person covered by this agreszment who is required to accapt
the responsibilities and carry out the duties oI a position or rank zbove
that which.he normally holds, shall be paid at the rate for that position

or rank while so acting.



LEAVE UITHOUT PAY

SECT #1. Any employee shall be granted, with tha approwal of thz Dirzctor
or Acting Director of the Department of Public 3afazy without opay
R T Pl
up to a maximum of six (6) months provided he shall maks suzh re-uast of

the officer in charge at least two (2) weeks in zadvance of zhz Zate Zor which

such leave is desired except in the event of emsrgency, in only
reasonable notice for such request shall be reguirad,
SECT 2. Leave of absence beyond a total consecutive maxizor periocd of six

.

(6) months may be granted only by the approval cf the Director or Acting Director

of the Department of Public Safety and the municipal council, which aoproval

may not be unreasonably denied. ’ -

EXCHANGE OF SHIFTS
*ZCT #1. Any employee may, upon request to the officer in chargs and with
the approval of the Chief of the Department or his reprzsentativa bz zranted

b

special leave with pay for any days on which he is able to =zcure ansther

employee to work in his place provided:

(a) Such substitution does not impose any additicnzl costs oo 7 ‘ %
! -
; v
the township. ; Yl
| . /\’_ ~
(b) Such substitute shall be qualified to perform the <uziss —

of the employee he replaces.

SZCT #2. Such requests shall not be unreasonably denisd. 2any exzployze shall

=L

be permitted to exchange tours with another employee of the szz2 rank.



SENIORITY LIST

The township shall establish a seniority lis
uniformed Fire Department and it shall be brought up to

ship on January 1lst of each year and immediat

fire stations Red Books, and a copy of sams mailed to the Szorezary of tha
Unicn. Unless an objection teo the seniority list as pcszad I3 zzls o the
township by an employee within ten(l0) days from the datz such :ii
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posted, the list will be Ffinal,

PROBATIONARY PERIGD

All employees shall serve a probationary period of 8iX (6)
months and shall have no seniority during this period but shall bes subject

to all other provisions of this agreement. The probaticnary period shall

be considered part of the seniority time.



ZCT #1.

ZCT

" e s

BAN O STRIKES

It is recognized that the need for continusd and

opaeration of the township's departments and agsacizs Is of
importance to the citizens of the community and that thesre

nterference with such operations.

fte

Adequate procedures having been provicdad Ior the

settlement or grievances arising out of this agresmant, parties
agree that there will not be and that the Union, its ozfice

agents or principals will not engage in or sanction strikes

cninTarruniaed
szramount
3mould b2 no
z-uizzhla
hereto

The Union and its officers shall not bz hald liable

authorized acts of employees.

PREVAILING RIGHTS

All conditions of employment that now exist but ara

by this agreement shall remain in full force and effect

this agreement.

The Township shall not enter into any

which in any way conflicts with the terms of this contract

recognize only officials of Union as official represzanta:

for
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SAVINGS CLAUSE
If any provision of this agreemant, or ths apslicztion of any
such provision, shall be rendered or declared invalid by any court action
tne
remaining parts or portions of this agreement shall remzin in full force
and effect. In the event any provision is 2s azoresaid,
the parties agree to negotiate a new provision to rzplace szid invalid
provision.
FULLY BARGAINED PROVISIONS
I Ik ) . e . N .
SECT #1. This agreement shall not be modified in whole or in part

by the parties except by an instrument in writing only exscuted by both

UM R aeaan

S,



UNTON BUSINESS LEAVE

SECTION I. The membars of ths Unicn

not to exceed five (5) in number shall be granted

and shall suffer no loss of regular pay for all meetin:s

Township and the

embers are scheduled to be on duty.

SECTION 1II. wo (2) representatives of

president or his designee's) shall be granted time

suffer no loss of regular pay for all meetings bet
Union for the purpose of processing grievances, when such mzatings tzake
place at a time during which such Union representativas is schedulad to be

on duty.

SECTION III. Four(4) officers of the Union {(President, Vice

President, Recording Secretary, Treasurer) shall be granted time off from

duty and shall suffer no loss of regular pay for all ms=tings of thsz

Executives Board and the membership meetings of the Union whan such maatings

take place at a time when such officers are scheduled to bz on Zuty.

SECTION 1V. The Union agrees to use every efrfort to schedule

o
meetings so as to minimize the number of employees granted time off from duty.

SECTION V. Appointed Union delegates not to exczed Zive (3) in
number, shall be granted leave from duty and shall suffzr no loss of regular
pay to attend state meetings, annual union convenitions znd saminars. {Maximum

four (4) working days.)



VACATIONS

SECTION I. The Vacation period for th2 0fficars a=d YMaohars of
the Dspartment shall begin on January lst of each ye2zr z20d continus in
effect until December 31lst of that year.

The following Schedule shall be observad:

1 - 5 years 2 weeks vacation (1G

6 - 10 years 3 weeks vacation (13

11-15 years 4 weeks vacation (25

16-20 years 5 weeks vacation (25

2l-retirement 6 weeks vacation (36

SECTION II. Member of the Uniformed forca assignzZ to Special
details, Fire Prevention, Training, shall be granted szven 77) days for
each week vacation.

SECTION ITI. 1In the event a firefighter dies without having
taken his vacation in any calendar year, his estate will reca2ive his pay
for two (2) pay periods. In the event any vacation has been taker in that
calendar year, a pro-rated adjustment shall bz mads,

SECTION IV. 1In the event your last work week falls in two calendar
years, that week shall be considered one week.

SECTION V. Calendar year shall be definsd as Januzry 1st to

December 3lst.
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ECT #2.
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UNION PRIVILEGCES

The Union shall have the right to visit ot
hours for union business. The union will not abuse this rizht.
oTX

visitation shall not interfere with the normal conduct ci @
t

Department.

Copies of all general orders, rules anc

affecting wages, hours, and other terms and conditions of Zzplo

employees covered by this agreement shall be furni

twenty-four (24) hours of their promulgation.

The Union may use the Fire Department =mzil

ot
4
i}
fadl
)_J

system and may use firehouse and Fire Department

be reasonable.

IDENTIFICATION CARDS

identification card. The cost involved for the =naking of &

borne by the Employer.

ol

routl
uch use



ECT #1.

=CT

552,

SECT 3#3.

R RS TEEETY

UNION PRIVILEGES

The Union shall have the right to visit
hours for union business., The

visitation shall not interfere with the normal con

Department.

Copies of all general orders, rules an

affecting wages, hours, and other terms and cond

employees covered by this agreement shall be fur

twenty-four (24) hours of their promulgation.

be reasonable.

IDENTIFICATION CARDS

Employees shall be provided with a valid U

identification card. The cost involved for the making of thass

borne by the Employer.



VACATIONS
SECTION T. The Vacation period for thz 0fficzrs azd Mamha

o
the Department shall begin on January lst of

3
1

effect until December 31lst of that year.

The following Schadule shall be obsarved:

1 - 5 years 2 weeks vacation (1C working <avs)
6 - 10 years 3 weeks vacation {15 sworzing Zars)
11-15 years 4 weeks vacation (25 2 Zz27s)
16-20 years 5 weeks vacation (25 lzys)
21-retirement 6 weeks vacation (3G 2273}

SECTION IT. Member of the Uniformed force assignzd to Spe
details, Fire Prevention, Training, shall bes granted saven 7) davys
each week vacation.

3

b A A ved iy 5
nizry dies wicnout navi

SECTION ITI. 1In the event a firefig

taken his vacation in any calendar year, his estate will racaive his
for two (2) pay periods. In the event any wvacation has been taker in
calendar year, a pro-rated adjustment shall bz made,

¥

SECTION IV. 1In the event your last work week falls in
years, that week shall be considered one week.

SECTION V. Calendar year shall be defin=sd as Januzry lst

December 3lst,

rs of

calendar

to
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LONGEVITY

In addition to salary a longevi

Such longevity pay to be considerad as ad:

shall be considered pawt of the emnloyee

benefits.
salary.

prd - —,

% alter T
after 6 years
% after 7 years
7 after 8 years
» after 9 years
after 10 years
> after 11 years
aLuer 12 years
a ter 13 years
ter 14 years’
”ter 15 years
tor 16 years
fter 17 years
A after 18 years
after 19 years
% after 20 years
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All Officers and

Longevity shall be paid

every

PERSONAL DAYS

(2) personal days per year.
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Members of the Department shall ba

b

Papes

Sk

211 be paid.

T
angation and
retirement
cart of

ranted three
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PAY PARITY

The Township agrees to maintain the existing parity

between all current ranks in the Fire and

adjustment of pay for any rank will be appl

other ranks.



-& »
SICK TDE

3CT #1l. : Each member shall be granted one and one-guarter {1-1/%) sick days
per month for a total of fifteen days per year up to thz time of termination
of employment. Sick time shall be cumulative
for such accumulated ti in the following

e Members will be paid for one
days accrued from the ysar 1Y
ment, if termination occurs i
equal to the highest salary at
of employment by that membar
ing overtime.

o Members will be paid the remainin
accunulated sick days as termin
a rate equal to the hlghost sal
minating his employment, if term
standing and excluding overtime.

o Paywents made in accordance with above shz1l ba maiz by lump sum
on the day of termination of employment or thes nearast payday
thereafter.

SECT #2. The heirs, assigns or designess of a member whosa employment 1s

> & S z Y
terminated by death and while in good standing, shall raceive thz paymentis
as set forth in Section 1,o0f this Article.

SECT #3. Members who receive a disability retirement or a daferred retirement
shall receive payments in accordance with Section 1 of this Article. If an
Employee takes a deferred retlremenb, payments hareuncs r shall b2 made on the
date that said Employee would haves been eligible for rat
a member of the Edison Fire Department or payments shall
payday thereafter.

SECT #4. After all accrued sick time is taker members will be grantad an
extension for illnesses which are not service connascted for an additional
forty-five (45) days. Time taken after such extension shall bz deducted from
their salary.

SECT #5.

Sick days taken in excess of Llfuodn (15) days par yzar and after the
extension is granted pursuant to Soctlon & abOJﬂ mu

accruad time will begin again.



ICT #10.

Hospital confinement and major illness
J

in the following mannar:

a. non-relatad
service injuries, or major illmess, for any paricd up Lo onz yzar, will
not be charged under sick time. Any time over cns year will b2 sudjsct to

review and time amy or may not be deducted.

b. Members who enter the hospital a
shall request, as soon as possible, a letter f
indicating the type of illness and recommazndad
letter shall be sent to the Chief of the Fira

c. After verification of the reccmmandad
by the Township Appointed Physician, if such ver
such recuperation time is completed, the firet
A firefighter failing to return to duty after coo
have sich time deducted for each day he fails to

d. Reasonable recuperative time shall not bz dadivcted Irom accrued

e. The Employee shall receive full pay curing thz pariods as set
forth herein. ‘

Service connected disabilities shall bz treated in tha following

manner:
a, Members who are injured while in the performance oI duty or who
sustain an illness directly related to the fire occupation, will recsive up
to one (1) year sick leave, not chargeable under sick tize ragulations. After
T <

a period of ome year, the illness will be reviewed on a month
further sick leave will be approved or denied.

b. Any service connected disability must be verified by Iire reports
and verified by the Township Appointed Physician.

c. The Employee shall receive full pay during the pzriods as sat forth
herein but will endorse and turn over to Employer any Lemporary cisability
compansation checks received during said time of disability.

Any member of the Department who reporis inm : cuts bsequencly

reports off duty due to illmess within hall Ine
charged against sick time only those hours actuvally =n
report off sick after this four hour limit will not 1

who

Whenever certification of illness is re
Township Appointed Physician under the terms of this Articl:
decision shall be final.

The Employee Association and/or indivic
1963 cut-off date reserve the right to bring an
concerning said cut-off date,
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SICK TIiNs

At the start of each c:

alendar year ever,y employse
shall receive, in writing, the totzl accumulated silz¥x d2yss
he has to his credit. This shall b2 sent %o sach emnloyes t%
during the month of January. /‘\\\\\

There shall be one Edison Fire Despt. smdloyee fille.
This file shall consist of all personal datza concerning ithe employes
The Chief of the Fire Dept. shall assign a member of the Dept.

to act as custodian of these files. The emplo

be detrimental to the employee which is to be inciuded in the file.
The employee shall have the right to examine s=aid mazerizl and
include in the file a rebuttal.

Ry Any employee shall have the rizht to review his file

{ .

sttt giving notice during regular buslness nocurs. 4dny detri-
mental material can be removed through the grlevance procadure.

it b H 5

No person shall be premitted To revisw szid versonnesl

file except the Chief and Deputy Chief of Dept., The custodian of

the files, the Director of Public Safety or his Zssiznese{s) and
the employee. Civilian assistants may add data 1o the personnzl

5
files under the direciion and control of the cusifsctizn of the files.

A log indicating the date, time, and p2

"

son reviewing
the files shall bz kept in each file.

T N R
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OVERTIME

ECT 371, Whenever an employee works in excess

o
work week or schedule, (see work week), he shall be paid <{for such ovar-
time vork at one and one-half times the hourly rate which he recaivas

for his regularly assigned duty, except when two emplovzas sw
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duration shall not be compensated for. Overtim

thirty (30) minutes, and up to and including one (1) hour shall be paid 7
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for in the amount of one hour. Thereafter, overtim
segments of thirty (30) minutes.

'

SECT #2. Tn the event that overtime is authorized by the Chief of the

Department or his representative, it shall be worked by an employee of
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employees on a seniority basis. Whenever overt

L]

q
rotated among employees on the roster with the goal of equalizing firefighting
overtime. If an employee refusés an assignment to work ovartime, he shail
be considered as having wbrked such assignment for the purpose of maintaining
a proper order of rotation for any future assignment. The Dapartment shall

provide an up-to-date roster so that employees will know whan their turn is

approaching The roster shall show the date of call and responsa for each

z.
erson called as to whether it was refused, on dut no answ2r, sicknas
2 2 .

s
d from

14

vacation. The members of the Fire Prevention Bureau shall ba exclud

[49)

this ovartime roster. Their overtime duties shall be limited to the activities

of the Fire Prevention Bureau.

SECT 4. All special off duty details, i.e. fira watch, dances, etc. shall

be considered overtime.
SECT #5. ~ All special details should be assigned to off-duty parsonnal when-

ever possible,.
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CT §6. Employzes who are ordered to remain at hozz or within the Township
11m1t° on off-duty hours shall be compensated for such time =t the rate of
eight (8) hours straight time per 24 hr. period, and in addizicn, shzll
receive overtime pay 1f so called.

CT #7. Employees shall be excluded from the overtime rostzr whan they are
on vacation or on sick leave.

WELPARE AND PENSICN BENETITS

act. 1 The Employer agrees to provide zand cover zall Zmployees
in the Unit, including their dependents, with 3lue Cross, Blue
Shield, Rider J., and Major Medical Insurance or a Health
Mzintainence Organization (Rutgers Community Health Plan), and to
pay for same, in accordance with present practices.

2ct. 2 The Employer agrees to provide and cover all employees
with Blue Cross Dental Plan, and to pay for szme: Also o include
depandents.

zct. 3 The Employer agrees to provide and cover all exployees
in the Unit, including their dependents, with a Perscription Plan

Ject. & A1l health benefits under this ariicle shzll be continued

upon retirement.

s ST
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CLOTHING ALLO”AUL4

All employees of the Fire Department covarad
shall be entitled to an annual clothing allowancz 2as I
OFFICERS
INSPECTORS
FTIRE DISPATCHIRS

FIRE FIGHIERS
The clothing allowance shall be

o

The Township shall supply each employszs of tha Firz Dapartoent wit
Nomex turnout coats, rubber fire boots, fire fighter type halmats, gloves, &»
< - 4

2nd Womex turnout pants with boots, as ray be n2edad from tiza Lo time.

Any clothing, either dress or w
damaged while in the porfor nance of presc
compansated by the township.

Tn addition to this allowance, the Township will pay for replace-
ment or repairs to any part of a uniform damaged in tha linz of duty, in
cluding prescription glasses, and watches or tizs-pieczs, tha payment for
watches not to exceed Flrty Dollars ($50.00) and other pay—=uts not to excead

replacemsnt cost.

It must be clearly demomstrated by the Employee that saild watch
or time-piece was damaged in the line of duty.

.,



ANNUAL SALARY

 SECT. #1.

First Year Firefighter $10,943.13
Second Year Firefighter 13,435.00
Third Year Firefighter 14,590.12
Fourth Year Firefighter 15,889.58
Fifth Year Firefighter 17,332.96
Inspector 19,066.26

- Captain 20,972.89
SECT. #2,., "HAZARD DUTY PAY

It being recognized that the emplovment as a I
is a difficult and hazardous occupation, esach and eve y gmp*oyee
covered by this agreement shall receive the sum of Two Hundred
($200,00) dollars per year payable in a one lump sum on Or
before April 15% of that year which monies shall be cesignated asr

Hazard Duty Pay
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ECT #5.
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Any Employee wno attends school shall be

of his tuition and academic fees for all courses

Science or in the pursuit of a formal Fire sciencs

degree. Such courses and programs shall be subject

the Chief of Dept. with prior approval by the Director of Fubiic 3afaty,

A copy of the paid tuitiom and fee bill shall be submizzed > thz Business

Administrator for reimbursement. Tuition and acadsmic

reimbursed in cases where a grade of less than "C" is zttzinzd.

Tuition and fees will not be reimbursed where o

programs pay such costs.

Text books reimbursement for courses meeting tha raguirements

o
Section 1 of this Article shall only be for those text books that are officially

required by the school. Reasonable attempts shall be zzde to zaccommodate an
Employee including revising his hours of employment in order that said course

or courses may be successfully completed.

Any Employee who attains a Fire science degraea shz2ll reczive, in

addition to his specified salary, educational incentive pay to b2 added to such

base salary for each and every year thereafter servad the Zaparizent. The
1

amount of such educational incentive pay shall be E£1000 {ten aollars)

per credit.

e ) , Seic educational in-

centive pay shall be paid initially inm the first calencar

Employee attains the degree.

prior to application to the Employer for reimbursezant. aterizls concerning
such opportunities will bes posted by the Employer om an appropriate Bulletin

Board.
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STEP

STEP #k.

STEP #5.

SRIEVANCE PROCEDURE

Grievances or disputes which may arise, incluling the inter-

of this agreement, shall be settled in thes zZolilowing

The union grievance committee, upon

signed petition shall determine if a grievancs exists. 1II,
in their opinion no grievance does exist, no Iurthar action

is necessary. The union may submit a grisvance for a2 employee

I1f a grievance doas exist, they shall, with thz employes,
present this grievance to the Chief of tha Dzpart=ent or his

Representative for adjustment.

If no satisfactory agreement is reached within ten (13) bus
days, it shall be submitted to the biTector oI puodilic
shall submit his decision within ten (l0) days pertaining to

the grievance.

If within two (2) weeks of the transmittal of the written ans-

is not ssttled

]
3
0O
o

wer by the Business Administrator, the griev

to the satisfaction of both parties, eithar party to the agree=-

In tha event of any unresolved grievance, either party may subm

it to P.E.R.C. for the appointment of an impartial arbitrator in

accordance with their rules and regulations.

have the authority to hear and determine the griewvancs, and his

decision shall be final and binding on all parties. The arbitrator

shall have no right to vary or modify the terms and cond

itio
the agreement and shall decide the disput within thirty (30) day

after the hearing has been closed. The expsnse of arbitration shall

he arbitrator shall

be borne equally by the parties. At all times through the griev-

ance procedure, the aggrieved employee shall have right to repr

sentation by the unicn officials.

o
(54



STEP #6. Crievances initiated by the Township shall be filed with thz union within

ten (10) days after the event giving ri 24
A meeting shall be held within n (10) days zfter filing the zrievance
between the representative of the Township and the Unilon in zan 2armest
effort to adjust the differencss between the parties Involvai. 1In the event
no such adjustment can be satisfactorily made, either party zay fila for
arbitration in accordance with the provisions oI this article,

rievances shall be defined as complaint, view, or dispute i:vdlving the

interpretation, application or violation of policies, agree=zsnis and admin-

istration decisions affecting then.
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MILEAGE ALLOWVANCE

Employees required to use their privatzs vehicles Zor
Department business or as a necessity in the chan

be compensated at the rate of $0.12 per mile,

INSURANCE CLAUSE: i 3

v it Aot

The employer agrees to have employess autos coverad by liability

and collision Insurance when said employee is diracted to usz his car to

-

report to another statlon after his tour of duty has taken e2ifect.



In order to protect the health 2nd szfetv ¢ the ..
employees, there shall be a minimum of /i Firsfizntizrs S
“during any tour of duty manning stations z2nd szulirzment T
currently staffed by bargalning unit smvlorssas.

Sect. #b,

There shall be a minimum C
duty during any tour of duty. Vne: oia
to work overtime an Acting Captzain T2

with the Acting Captain clause of this ag

In the event that manpower shall for any rezson
fall below the minimum strength as provided in ssciion #1
and section #2 of this article, such shorizze shall btz filled
by overtime work in accordance with the Arzicie entitled

Overtime.

No Firefighter shall work alone a2t any tis= on any
tour of duty.
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DEPARTYMENTAL TRAINING

In-Service Training shall be made availzble to all emsloye2s on
departmental time as scheduled by the Chief of the Deparimant cr his desighza’

and approved by the Director of Public Safety.

RULES AND REGULATIONS

The employer shall name three representatives and the Unicn
shall name three representatives to sit as a cozmittee to up-date th
Fire Department Rules and Regulations.

mutual consent during the term of this Agreement.

This will be accomplishad tthﬁfi_ﬂ//,////

g



IN WITKESS WHEREOF, THE PARTILS HERETO SET THRRL HANLS
AND sEsLs THIS 3% Day oF \nmﬁb& 1978

FOR THE EMPLOYLK:

ATTLST

S o Sl

LUCILLE TUCKER, ° o
TOWNSHIP CLLRK»;;

" FOR THE UNION

ATTLST:

b A

GLOKGE R. CAMPBELL, SECRETARY
TAFF LOCAL 1197

THE MAYOR
TOWNSHIP OF BLDISON

L

&= \
ANTHONY } YhLthuICb
MAYOR

INTERNATIONAL ASSN.OF
FIRLFIGHTEKS, (AFL-CIQ
LOCsL 1197

BY:
/C%;/: Mé « Mz’;

’HENRY "BULKG®L, PRiuS Lol
IAFF LOCAL 1197

zz,%W a. ks
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