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PREAMBLE

THIS AGREEMENT made this 8thday of April in the year Nineteen
Hundred Ninety-Two, by and between BOROUGH OF TINTON FALLS, NEW JERSFY,
hereinafter referred to as the "EMPLOYER" and INTERNATIONAL BROTHERBOOD OF
TEAMSTERS, LOCAL 177, hereinafter referred to as the "UNTON",

WITNESSETH;

WHEREAS, it is the desire of both of the parties hereto to promote
and secure harmonious relations between the above-named Employer on the
one hand and the Union, as representing the Clerical workers and Police
Dispatchers, on the other hand; and

WHEREAS, the parties have negotiated and have reached an agreenment
with respect to wages, hours and other terms and conditions of employment
under which the emplovees work for the Employer; and

WHEREAS, the parties desire to reduce said agreement to writing;

NOW, THEREFORE, in consideration of the mutual covenants herein

contained, the parties agree as follows:



ARTICLE 1

RECOGNITION

A. The Emplover herewith recognizes the Unlon as the sole and
exclusive bargaining agent in regard to wages, hours, and all other terms
and conditions of employment for the Clerical Workers and Police
Dispatchers, but excluding the Borough Clerk, Tax Assessor, Department
Directors, Division Directors, Fire Officials, various Sub~Code Officials,
Code Inspectors, sworn Police Officers, 8pecial Police Officers, School
Crossing Guards, non-clerical {blue ccllar) employees of the Department of
Public Works, seasonal and part-time employees of the Department of

Health, Welfare and Recreation, and all Ceonfidential Employees.

B. Notices required to be given under this agreement shall be made
by mail to Local 177, Internaticnal Brotherhood of Teamsters, 282 Hillside

Avenue, Hillside, N.J. 07205.



ARTICLE 11

UNION SECURITY

A. All present employees who are members of the Local Union on the
effective date of this Agreement, or on the date of execution of this
Agreement, whichever is the latter, shall remain members of the Local
Uniecn in geod standing. This membership shall not be a.condition of
employment.

B. The Employer agrees to deduct eighty-five percent (85%) of the
dues, initiation fee, and assessments assessed to each Union member from
the wages of each employee who is not a member of the Union, pursuant to
provisions of Assembly Bill #688, known as Chapter 477 of the Public Laws
of 1979. This deduction shall begin in the second month of continuous
employment for Dispatchers and &)l other Clerical bargaining unit
Iemployees and in the fourth month of continuous employment for temporary,
seasonal employment. This deduction shall apply also to present members
who terminate their membership in the Union.

C. Union membership shall be available to new employees on the
same terms and conditions generally available to other members.

D. In the event the Employer finds it necessary toc employ
additicnal employees, it may or may not, as it sees fit, call on the
Union. In the event the Union is unable to supply the employees within 24
hours after said request is made by the Employer, the Employer may hire

any employee.



E. LUnion asrees to indemnify and hold the Borcugh of Tinton Falls
harmless from any claims that may be made by an individual employee
against the Boreough in the event it is determined that the dues are
reimbursable to the employee. The Union agrees to defend all claims, pay
all legal fees incurred by the Borough and to insure a return of the funds
ta the Boreough in the event a Court should so order.

F. Not withstanding any other provision of this contract, the
Borough of Tinton Falls may employ a maximum of two part time temporary
employees who will not be considered part of the bargaining unit. These
employees may be retained in excess of the specified probationary period
providing they do not exceed the equivalent of three months of full time
work during any one calendar year. Said employees may be retained not to
exceed the equivalent of six months of full time work during any one
calendar year by mutual agreement of the Union and Borough.

G. In the event that work study, work release, community service,
job training, or senior citizen employment programs are available which
are specifically funded by agencies of the federal, state, or county
government, individual way be employed by the Borough for the length of
the specified program and not be considered part of the bargaining unit.
Individuals so employed by the Borough after the termination of said
specified program shall be subject to the terms and conditions of this

agreement.



ARTICLE [I}]

DISCHARGE, PROBATIONARY PERIOD

A. The first six (6} months of employment of any newly hired
employee shall be deemed to be a probationary period during which time the
terms of this Contract shall not apply.

B. After the probaticnary period, the Employer shall have no right
to discipline or discharge any employee except for just cause.

C., Immediately upon discharge, the Empleyer shall notify the Union
in writing, by mail, the reason for the discharge. Should the Union
dispute the discharge and the matter cannot be adjusted between the
parties within forty-eight (48) hours, it shall be settled as hereinafter
provided. B8Should it be determined that the grounds for discharge or
discipline were inadequate, emplovee shall be reinstated immediately with
full back pay from the date of discharge.

D. Should the Employer have a grievance or complaint other than
those set forth above, he shall notify the Union, in writing, of his
complaint., If the parties cannot adjust the same within forty-eight (48)
hours, it shall likewise be resclved in the same manner hereinafter
provided.

E. WNotwithstanding any other provision of this Contract to the



contrary, it is understood and agreed that first echelon discipline may bhe
imposed by the employee’s immediate supervisor againsl any employee for
violation of those malters which would cause a basis for discipline,
Discipline imposed by the immediate supervisor may consist of private
reprimand, public reprimand, or suspensicn without pay for a period not
exceeding five (5) days. If the employee is dissatisfied with the
punishment imposed, employee shall follow the grievance procedure (Article
IVI). All other discipline shall only be imposed by officials of the
Borough authorized to undertake such by state statutes.

F. Notwithstanding any of the provisions of Paragraphs B, C, D,
and E of this Article to the contrary, the Dispatchers shall also be
subject to such disciplinary rules and regulations as are found in the
police manual as they now exist or as they may be revised.

G. Any employee who fails to report to work for five (5)
consecutive working days without notice and/or approval shall constitute

attomatic termination with no recourse under this Agreement.



HOURS OF WORK AND QVERTIME

A. No overtime pay shall be paid to any Employee who shall work in
excess of eight hours in any one day or forty hours in any week without
approval of immediate supervisor. It is understood that all employee’s
schedules are intended to be at or less than this maximum work period.
However, the Berough and Union recognize that extraordinary occasions
arise which require the employee to provide additional services to the
Borough which shall be coordinated with and approved by the Director of
each Department and shall be compensated by the equivalent compensatory
time off provided to the employee in conformance with the Federal Fair
Labor Standards Act.

Compensatory time earned above 40 hours per week to be earned at 1
1/2 times base salary and longevity. Employee to choose at their option
either payment or compensatory time off if employee is carrying less than
35 hours of compensatory time at straight time or equivalent.

Compensatory time for hours worked between 35 and 40 on a straight
time basis.

No payment to be made for excess accrual in place at contract

ratificaticn.



B. The Borough and Union recognize that due teo the present size of
the Borough, each employee has a specific and unique function within the
Borough so that. Lhere is no present need to prepare a schedule for
prescribing overtime benefits on a rotating basis within an emplovee’s
respective work category. In the future, if there shall be more perscns
employed by the Borough with identical work categories, overtime shall be
afforded to the employees on a rotating basis within the work category,
with the first employee selected being the one with the most seniority.
The employer reserves the right to assign cmployees with specialized
skills specific overtime.

C. Dispatchers shall work forty {40) hours per week. Whenever a
dispatcher is required to report to werk with less than sixteen (16) heours
off, suid dispatchers shall receive time and one-half (1-1/2) for that
eight (8) hour shift. Dispatchers shall receive time and one-half (1-1/2)
after eight (B8) hours in any day or forty {(40) hours in any week.

1. Those employees receiving time and one-half salary payments
shall have those payments computed on the hourly rate of the employee’s
base salary together with the hourly rate on the employee’s longevity.

2. Those employees assigned to the Division of Municipal Court and
police clerical personnel who are required to be contacted to process
incarcerated individuals shall be eligible for two hours minimum call in
time for reporting to work before their normal work schedule and two hours
for call in time (no report) after 10:00 P.M. or on weekends where such
duty does not require their physical presence in order to conduct actions

of the Court.



D. Directors of Departments and Divisions shall be those
individuals appeointed to such positions pursuant Lo the Administrative
Code of the Borough of Tinton Falls.

E. In the event that the Director set forth in Paragraph "D" ahbove
is not available because of accident, illaness, vacation, or vacancy in
position, the person designated by the Employer and serving in an acting
capacity shall be the Director,

F. Effective January 1, 1990, the work week shall be reduced t¢ 35
hours per week.

G, All full time employees of the Divisien of Municipal Court
ghall be granted a lunch break during days in which Municipal Court is in
session. Court personnel shall be able to use comp time the same as other
bargaining unit employees.

H. After the initial issue eof uniforms has been supplied Lo
dispatchers, replacements shall be supplied annually on an as-needed

basis. The above shall also include shoes.



ARTICLE V

WAGES AND CLASSIFICATIONS

A, Balaries to be paid to the employees shall be authorized hy
FExeculive Order pursuant to statute.

B. New hires are to be pald on the basis of a one week delay as
established by the Borough,

C. Existing employees may be transferred to one week delay at
discretion of Borough providing there is no loss of money to employee,

D, Effective January 1, 1992 all employees shall receive a 5% wage
increase exclusive of increments.

E. Effective January 1, 1593 all employees shall receive a 5% wage
increase exclusive of increments. \

F. Effective January 1, 1594 all emplovees shall receive a 5% wage

incrcase exclusive of increments.

-10-



H. The base salaries and wages for 19%2, 1993, and 1994 shall be
as follows:

1892
GRADE Step A Step B Step C Step D Step E
1 17,022 17,977 15,128 20,272 21,489
2 17,874 18,344 20,083 21,289 22,565
3 18,609 15,891 21,087 22,353 23,692
4 159,705 20,887 22,143 23,469 24,877
4] 20,691 21,931 23,247 24,641 26,124
6 21,726 23,030 24,410 25,875 27,425
7 22,808 24,182 25,608 27,158 28,809
8 23,954 25,387 26,914 28,527 30,240
9 25,148 26,655 28,254 29,951 31,750
10 26,410 27,995 29,674 31,455 33,345

1993
GRADE Step A Step B Step C Step D Step E
1 17,873 18,876 20,084 21,286 22,564
2 18,768 19,891 21,088 22,353 23,693
3 15,540 20,886 22,142 23,471 24,877
4 20,691 21,931 23,251 24,642 26,120
5 21,726 23,028 24,408 25,873 27,430
6 22,812 24,181 25,631 27,169 8,796
7 23,949 256,391 26,889 28,526 30,240
8 25,151 26,656 28,259 29,954 31,752
9 26,405 27,988 29,667 31,449 33,337
10 27,730 29,395 31,158 33,028 35,012

1994
GRADE Step A Step B Step € Step D Step E
1 18,767 19,820 21,088 22,350 23,692
2 19,706 20,886 22,142 23,471 24,877
3 20,517 21,930 23,249 24,645 26,121
4 21,725 23,027 24,413 2b,874 27,426
3 22,812 24,179 25,630 27,187 28,802
6 23,952 25,350 26,912 28,527 30,238
7 25,1486 26,660 28,233 29,952 31,752
8 26,409 27,989 29,672 31,452 33,340
9 27,725 29,387 31,151 33,021 35,004
10 29,117 30,865 32,718 34,679 36,763

11



GRADE

10

CLASSTFTCATION

Clerk Typist, Clerk

Senior Clerk, Senior Clerk Typist,
Data Entry Clerk

Clerk Stencgrapher, Records Clerk

Secretary Stenographer, Bookkeeper Clerk,
Recording Secretary, Violations Clerk

Senior Secretary Stenographer

Bookkeeper Computer Operator, Deputy
Court Administrator, Dispatcher
Boockkeeping Secretary

Purchasing Assistant, Corresponding
Secretary, Senior Account Clerk, Payroll
Clerk

Administrative Officer, Administrative
Secretary Stencographer, Assessing
Assistant

None

Assistant Collector Treasurer,
Administrative Assistant

-12-



I. The Borough may at its discretion, create additional titles and
assign grades to them should such oilher job classifications he necessary.

J. The existing step system is tc be maintained for the contract
period. This system provides for annual step increments as a minimum
until grade maximum is reached based upon favorable recommendation by the
Director of the Department to which the employee is assigned. The Borough
may accelerate the granting of step increments and may withhold same if

favorable recommendation is not forthcoming.

~13-



ARTICLE VI

MANAGEMENT_RIGHTS

A. The Borough of Tinton Falls hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the signing of
this Agreement by thec laws and constitution of the State of New Jersey and
of the United States, including, but without limiting the generality of
the foregoing the following rights:

1. The executive management and administrative control of
the Employer and its properties and facilities and activities of its
employees utilizing personnel methods and means of the most appropriate
and eftficient manner possible as may from time to time be determined by
the Borough.

2. To make rules of procedure and conduct, to use improved
methods and equipment, to determine work schedules and shifts, as well as
duties, to decide the number of employees needed for any particular time
and to be in sole charge of the guality and gquantity of the work required.

3. The right of management to make such reasonable rules and
regulations as it may from time to time deem best for the purpose of
maintaining order, safety and/or the effective operation of the various
Departments after advance notice thereof to the Union and the employees to

require compliance by the employees is recognized.

~l4-



4, To hire all employees, whether bermanent, temporary or
seasonal, to promote, transfer, assign, or retain employees in positions
within the Borough.

5. To =zet rates of pay for temporary seasonal employees.

6, To suspend, demote, discharge or take any other
appropriate disciplinary actions against any employee for good and just
cause according to law in accordance with any procedures not set forth in
this agreement. Disciplinary action to be taken by management supervisory
person cutside of bargaining unit.

7. Nothing contained herein shall prohibit the Borough from
contracting out any work.

8. To lay off employees in the event of lack of funds or
under conditions where continuation of such work would be inefficient and
non-productive.

9. The Borough reserves the right with regard to all other
conditions of employment not reserved to make such changes as it deems
desirable and necessary for the efficient and effective operation of the
Borough.

B. In the exercise of the foregeing powers, rights, authority,
duties and responsibilities of the Borough, the adoption of policies,
rules, regulations, code of Conduct and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be
limited only by the specific and express terms of this Agreement and then
only to the extent such specific and express terms hereof are I1n
conformance with the Constitution and laws of New Jersey and of the United
States.

-15-



C. Nothing contained herein shall be construed to deny or restrict
the Borough of its rights, responsibilities and authority under R.S. 404A:
1-1 et seq. or any national, stale or local ordinances.

D, The parties recognize that the exercise of managerial rights is
a responsibility ¢f the Borough on behalf of taxpayers and that the
Borough cannot bargain away or eliminate any of its managerial rights. No
grievance may be Filed under this Agreement which in any way interferes
with, undermines, or restricts the exercise of any managerial right by the
Borcough or any of its autherized managerial executives or supervisory

personnel.

~-16~



ARTICLE Vil

SENTORITY

A. Seniority shall be defined as total length of continuous
service during which the employee has heen employed by the Borough of
Tinton Falls.

B. In the event of a layoff, there shall be a presumption that
seniority shall prevail. The employee with the least seniority shall be
the first laid off. Upon any rehiring, the laid~off employee with the
greatest seniority shall be the first rehired providing the laid off
employee has the ability to perform the job functions.

C. If the Borough determines that the procedure for laying off
persons first with the least seniority and rehiring persons with the
greatest seniority cannot be honored in the case of a particular employee
hecause of the needs of the Municipality, and the skills, or lack of
skills, of the person being laid off eor rehired, the Borough shall notify
the Union of its intentions and the reasons therefor. 1f the Union
disagrees with the intended action of the Borough, it shall have the right
to file a grievance pursuant to Article XVI within five {5) days from the
mailing of the Borough'’s Netice of Intended Action. Failure of the Uniomn
to file a grievance shall be determined a waiver thereof and the

acceptance of the position of the Borough.

-7



D. SBeniority shall prevail, all skills being equal, as to
promotions, the assignment of vacation, leave and overtime,

E. A Seniority List by classification will he given to the Union
upon the execution of this Contract.

F. The Union shall be advised of the names of all new hires.

G. Allocation of overtime has been previecusly defined in Article
IV-D., If all employees refuse overtime, the Empleyer may order overtime
performance by the employee with the least seniority.

H. 1In the event of a layoff, those employees terminated by the
Borough shall be entitled to two (2} weeks of base salary and longevity as

severance pay.

-18~



ARTICLE VIII

BULLETIN BOARD

The Employer agrees to furnish a bulletin board for the use and
benefit of the Unlon. The bulletin board shall be placed in & conspicuous
place at the Municipal Building and may consist of either a bulletin board
solely for the Union purposes or may be a portion of the existing bulletin
board which shall be separately designated and used sclely for Union
purposes. No salacious or defamatory materials or materials not related
to Union business to be placed on bulletin board.

The Employer further agrees to post all job openings on one

designated bulletin board at Berough Hall.

-19-



SAFETY PROVISIONS AND LOST TIME PAY

A, The Employer will make reasonable provisicns for the safety and
health of his employees and shall comply with all Federal, State and local
requirements for occupational safety and health. Should an employee bhe
injured at work and is unable te continue working as a result of the
injury, employee shall be paid for the entire day. If employee is
physically able to perform employee’s job after employee has recovered
from the injury, employee shall be entitled teo resume the job. 1f an
employee is able to work and a job opening exists that the employee is
qualified to fill, the employee shall be offered such position. Whatever
safety equipment shall be made necessary either by Statute or regulation
or in such cases as the Employer shall deem to adopt it at the suggestion
of its insurance carrier, such equipment shal% be provided, at no cost to
the employee, but without further negotiation.

B. In order to be eligible for benefits under this Agreement, the
employee must report the injury within forty-eight (48) hours of the
injury.

C. All employees of the Borough who shall sustain a disabling
injury, which shall mean an injury arising out of an accident that
occurred out of and in the course of employment with the Borough, the
nature of which entitles the employee to receive compensation pursuant to
the New Jersey Workers' Compensation Act, N.J.S.A., 34:15-1 et seq., shall

receive such benefits as are prescribed in Paragraph D.

-20-



D. The disabled employee shall receive from the Borough, during

the peried of disability, in addition to the benefits paid directly to

emplovee from the woerkers' compensation insurance carrier, an amount

which, when combined with the insurance payments, shall be equal to said

employee’s basic weekly wage based upon length of service according to the

following schedule:

Length of Service
LLess than & months
6 months to 1 year
1 to 5 years

6 to 10 years

11 to 15 years

16 to 20 years

21 or more years

Weeks of Benefits
at Full Pay

None

16
20

26

E. The schedule set forth in Subsection D above shall not be

cumulative, so that if not exhausted in a calendar year, it shall lapse.

However, if a disabling injury shall occur inr one calendar year which

carries into the next succeeding calendar year, the employee shall have

the salary continuation benefits in each year.

It is specifically

intended that the number of weeks of salary continuation shall be on a

calendar basis and shall be the total sum which an employee may receive

that year, irrespective of the number of disabling injuries the employee

may have incurred.

in



F. The rejection by the workers’ compensation insurance carrier of
the employee’s claim for temporary disability benefits shall be a
conclusive presumption that the employee is not entitled to the salary
continuation benefits under this section.

G. The salary continuation benefits under Subsection D of this
section shall enly apply to that period when the employee is entitled to
temporary disability benefits under N.J.S.A. 34:15-1 et seq. It is not
intended that the qualification of the employee for permanent benefits
under said statute shall also qualify the employee for salary continuation
benefits.

H. If ar employee is 100% totally and permanently disabled as
determined by the insurance carrier rendering workers’ compensation
benefits as the result of one (1) accident while employed by the Borough,
or if the employee qualifies for benefits under the Second Injury Fund as
being 100% totally and permanently disabled pursuant to N.J.S.A., 34:15-1
et seq., or if the employece is determined to be 100% totally and
permanently disabled as a result of the odd lot doctrine as defined by the
case law of the State of New Jersey under N.J.S85.A, 34:15-1 et seq., the
employee’s maximum salary continuation benefits shall be that prescribed
under Subsection B of this section for the year in which the accident
occurred. Tt ig not intended tﬁat salary continuation benefits shall
apply to said employvee for any succeeding year.

I. All payments by the Borough to the disabled employee shall

-39



cease upon termination of payment of temporary disability benefits by the
workers' compensation insurance carrier or the termination of period of
salary continuation benefits permitted by this chapter under Subsection D

of this section, whichever occurs first.

~-23-



ARTICLE X

MILITARY SERVICE

All military leave shall be as provided by law. In any event,
employees, upon returning from military service shall be restored to their

former positions at the prevailing rate of pay on the basis ef seniority.

—-24-~



ARTICLE XT

DISCRIMINATION

The employer agrees that he will not discriminate in the hiring of
employees or in their training, upgrading, promotion, transfer, layoffs,
discipline, discharge or otherwise, because of race, creed, coclor, age,
national origin, pelitical affiliation, sex, marital status, or physical

condition.

-25-



ARTICLE X[

FUNERAL LEAVE

A. In the event of death in the employee’s immediate family, or of
any relative who resides with the employee, the employee shall be granted
time off without loss of pay from the day of death up to and including the
day of the funeral, but in no event shall said leave exceed three (3)
calendar days.

B. The "immediate family" shall include only husband, wife, or
child, parent, grandparent, brother, sister, grandchild and the following
in-laws: parent, grandparent, brother and sister.

C. Reasonable verification of the event may be required by the
Borough.

D. Such bereavement leave is not in addition to any heliday, day
off, vacation leave or compensatory time off falling within the time of
the bereavement.

E. An employee may make a request of the Department Head or his
designated representative for time off to attend a fumeral separate and

distinct from bereavement leave.

-26=



ARTICLE XIII

UNICN REPRESENTATIVES

A, Only duly authorized representatives ot the Union shall have
accesas during working hours to the premises of the Employer or any other
place of work to which bargaining unit employees are assigned, and shall
be permitted to make inspection of membership cards of all employees and
the Employer's payroll records of the unit covered hy this Agreement for
the purpose of ascertaining whether the provisions of this Agreement are
being duly complied wilh the Employer in good faith, or in regard to any
matter connected with the terms of this Agreement. Notice of inspectien
by authorized representative to make the ilnspections provided herein must
first be announced to the Directer of the Department who may then
determine an adequate and convenient time for the exercise of these
functions.

B. The president, secretary-treasurer, or their duly suthorized
representatives so designated in writing, shall be the representatives of

the Union, and no other person or persons.

-27-



SHOP STEWARD

A. There shall be at all times one shop steward designated by the
Union and an alternate shop steward designated by the Union authorized to
act in the absence of the shop steward. All references herein to
responsibilities and duties of the shop steward shall apply to the
alternate shop steward in the absence of the shop steward.

B. Shop stewards shall suffer no loss of pay for time spent during
working hours in the performance of their duties, providing the supervisor
has approved his/her deviation from his/her work in advance. The
supervigor shall not withhold such permission unreasonably when it does
not. interfere with the normal routine of work. The Employer shall
recognize an employee as shop steward only after having received written
notice of this selection or designation by the Union. The shop steward
shall be the last to be laid off by the Employer in case of insufficient
work and the first one rehired. Under no circumstances shall the shop
steward be discriminated against by the Employer.

C. Neither the shop steward nor any shop committee or group of
employees covered by this Agreement is authorized to cause or engage in
any strike, slow-down or stoppage in the place of business of the Employer

nor order the discharge of any employee.

-28-



D. The shop steward shall be authorized to discuss grievances with
the Employer or his representative and to transmit messages from the Union
to the Employer and the Employer to the Union. No settlement of a
grievance shall become final and binding upon the Union unless an officer

thereof has approved same.

~-20~



ARTICLE XV

CHECKOFE OF UN1ON DUES

A. The Employer will accept a signed aunthorization from any
employee covered by this Agreement directing the Employer to deduct from
the wages of said employee the regular monthly membership dues and
initiation fee of each new member. Written notice must be sent by the
Union Secretary-Treasurer to the Employer advising the Employer of the
amount of the meonthly union dues and initiation fees.

B. The said deductions shall be made on a bi-weekly basis in
accordance with the payroll schedule of the Borough., All monies so
deducted shall he remitted to the Union, together with a duplicate list of
the employees whose dues and initiation fees have been deducted no later
than tifteen (15) days after receipt of Union checkoff hilling statement.

C, The provisions of A and B above shall be subject, subordinate
and limited by the language of Assembly Bill #6B88, known as Chapter 477 of
the laws of 1979,

D. Article II, Paragraph E is applicable to this article.

-30~



ARTICLE XVI

GRIEVANCE PROCEDURE

A. The purposc of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may arise
affecting the terms and conditicns of employment under this Agreement.

B, Nothing herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any
appropriate member of the Department.

C. With regard to employees, the term "grievance" as used herein
means an appeal by an individual employee or group of employees, from the
interpretation, application or violation of the terms and conditions of
this Agreement. With regard to the Borough, the term "grievance" as used
herein means a complaint or controversy arising over the interpretation,
application or alleged violation of the terms and conditions of this
Agreement only.

D. The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement, and
shall be followed in its entirety unless any step is waived by mutual
consent:

Step One: The aggrieved or the Union shall institute

action under the provisions hereof within five (5} calendar days

after the event giving rise to the grievance has occurred, and an

earnest effort shall be made to settle the differences
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between the aggrieved employee and the immediate supervisor for the
purpcese of resolving the matter informally. Failure to act within
said five (5) calendar days shall be deemed to constitute an
abandonment of the grievance,

Step Two: If no agreement can be reached orally within
five (5) calendar days of the initial discussion with the immediate
supervisor, the employee or the Union may present the grievance in
writing within ten (10) calendar days thereafter to the immediate
supervisor or his designated representative. The written grievance
at this Step shall contain the relevant facts and a summary of the
preceding oral discussion, the article of the Contract which was
violated, and the remedy requested by the grievant. The immediate
supervisor or his designated representative will answer the
grievance in writing within five (5) working days of receipt of the
written grievance.

Step Three: If the Union wishes to appeal the decision of
the immediate supervisor, such appeal shall be presented in writing
to the Borough Administrator within five (5} working days
thereafter., This presentation shall include copies of all previous
correspondence relating to the matter in dispute. The Borough
Administrator shall respond in writing to the grievance within
thirty (30) calendar days of the submission. Such decision shall
be final and binding on the parties except as noted elsewhere in
this Agreement.
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E. The time limits expressed herein shall be strictly adhered to,
If any grievance has not been initiaked within the time limits specified,
then the grievance shall be deemed to have been abandoned, If the
grievance is not processed to the next succeeding step in the grievance |
procedure within the time limits prescribed thereunder, then the
disposition of the grievance at the last preceding step shall be deemed to
be conclusive, If a decision is not rendered within the time limits
prescribed for decision at any step in the grievance procedure, then the
grievance shall be deemed to have been denied., Nothing herein shall
prevent the parties from mutually agreeing to extend or contract the time

limits for processing the grievance at any step in the grievance

procedure,
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ARTTCLE XVII

NO STRIKE; NO LOCKOUT

A, During the life of this Agreement, the Union agrees that it
will not authorize any strike of any kind, slow-down, sit-down, sbay—in,
boycott, picketing, work stoppage, or any other type of organized
interference, coercive or otherwise, with the Borough's operation, and
further that the Uniou will do everything in its power to prevent its
members [rom participating in any unauthorized strike, work stoppage,
slow-down or other activity aforementioned, including, but not limited to,
publicly disavowing this activity and setting forth, in writing on Union
stationery, at the request of the Employer, such disapproval of any of Lhe
alorementioned unauthorized activity and ordering all such members who
participate in such unauthorized activity to cease and desist from same
immediately and to return to work along with such other steps as may be
necessary under the circumstances to bring about compliance with its
order. The Union must furnish such written disapproval of such activity
after twenty-four (24) hours written notice from the Employer, except that
if such activity occurs on a weekend, forty-eight (48) hours notice will
be required. I[n case of unauthorized activity described herein, the
Employer may impose disciplinary measures or discharge the employee
directly or indirectly involved. In consideration of the foregoing, the
Employer agrees not to lockout or cause to be locked ocut any employees
covered under the provision of this Agreement.
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B. The Employer agrees, in consideration of the performance hy the
Union of the aforesaid undertakings, to absolve the Union or its officers
from any liability by suit for damages for breach of contract, or of any
kind or character for any unauthorized strikes, individual acls or actions

of any employee or group of employees,
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ARTICLE XVIII

MODIFICATION OF AGREEMENT

A. Neither the Employer nor any individual employee or group of
enployees shall have the right to modify or waive any of the provisions of
this Agreement. The Employer will not enter inte any individual agreement
or arrangements with any of his employees covered by this Agreement.

B. Any modification of this Agreement must be in writing duly
executed by an anthorized agent of the Employer and by the President or
Secretary~-Treasurer of the Unien. The Union may request that all
negotiations for modification be held in the presence of a Union

negotiating committee, such committee not Lo exceed two (2) in number.
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ARTICLE XIX

LIFE INSURANCE BENEFITS

The Employer shall provide a $%20,000.00 term life insurance policy
for the benefit of each emplovee, cost of which to be included in

Insurance Cap, Article XXII.
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ARTICLE XX

MEDICAL EXAMINATIONS UPQN REQUEST OF BOROUGH

Upon request of the Borough, an employee applying for sick leave
benefits, temporary disability benefits or workers®’ compensation henefits
or on an annual basis shall be required to submit to an examination by a
physician or physicians designated by the Borough, the cost of said

examinations to be borne by the Boreough.
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ARTICLE XXI

LONGEVITY

A. In addition to salaries, members shall receive longevity as
follows:

1. Less than five {5) years of
continuous service D%

2. From six (6) years through

ten {10} years of continuous

service T
3. From eleven (11} years through

fifteen (15} years of continucus

service 5%
4, From sixteen (16) years through

twenty (20) years of continucus

service 7%

5. Twenty-one (21) or more years
continuous service 9%

The present lengevity program shall remain in effect for all
bargaining unit employees hired before the effective date of this
Agreement.

For all employees hired after the effective date of this Agreement,

the following longevity program shall be implemented:
' Cumulative

Less than 5 years 0

6 Years through 10 years $ 500.00 $ 500.00
11 years through 15 years £ 500.00 $1,000.00
18 years through 20 years $ 500.00 $1,500.00
21 years through 25 years $ 500.00 $2,000.00
26 years or more $ 500.00 $2,500.00
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ARTICLE XXI11

INSURANCE

A. The Borough shall retain the right to withdraw from the State
Health Benefits Program.

B. The Borough retains the right to change insurance carriers so
long as substantially similar benefits are provided.

C. Effective January 1, 1992, any increase in the monthly cost of
health insurance coverage shall be borne by the Borough.

Effective January 1, 1993, any increase in the monthly cosbt of
health insurance coverage for the employee shall be borne by the Borough.
Any increase in the monthly cost of dependent health insurance coverage
over the monthly cost in effect on December 3L, 1992 shall be borne by the
employee,

1. Upon written notice Lo the Union, the remaining sums shall be

deducted through payroll.
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ARTICLE XXIIT

HOLIDAYS

A. All employees shall receive credit for a day off for the
following eleven {11) holidays:

1. New Year’s Day

2. Washington's Birthday
3. Good Friday

4. Memorial Day

5. Independence Day

6. Labor Day

7. Columbus Day

8. Thanksgiving Day

9, Day After Thanksgiving
10. Christmas Eve

L1. Christmas Day

B. Employees shall be entitled to twe fleating days off one of
which is in lieu of Martin Luther King Day. A new employee must have a
minimum of six (6) months service credit within the calendar year before
they are eligible for this benefit in the calendar year. Temporary

employees and part time employees are not eligible for this benefit.

C., If a holiday falls on a Sunday, it is ordinarily observed on
the following Monday. [f the holiday falls on a Saturday, it is
ordinarily observed on the previous Friday.
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D. Any clerical employee(s) working in the offices of the
Department of Public Works will observe those holidays observed by the

Public Works unit.
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ARTICLE XXTV

JURY LEAVE

A regular full-time employee who loses time from their job because
of jury duty as certified by the Clerk of the Court shall be paid by the
Borough the difference between their daily base rate of pay (up to a
maximum of eight (8) hours and the daily jury fee, subject to the
following conditions:

1. The employee must notify the department head immediately
upon receipt of a summons for jury service,

2. The employee has not voluntarily sought jury service.

3. The emplayee is attending jury duty during other time off
from Borough employment.

4. The emplovee submits adeguate proof of the time served on

the duty and the amount received for such service.
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ARTICLE XXV

PERSONAL LEAVE DAYS

A. Each employee shall be entitled fto two perscnal leave days
annually, without loss of pay.

B. Persconal leave days may not be accumulated or carried from year
to year. The parties shall make every effort to cooperate in order that
these days will be scheduled during the course of the year.

C., Personal leave days shall be requested in writing five (5) days
in advance of the day except in case of an emergency. A reply to the
request shall he provided two (2) days after the reguest, in writing.

D. In the event that two {2) or more employees request the same
personal leave day, that employee with the greater seniority shall have
first priority to the day requested.

E. A new employee must have a minimum of six (6) months service
credit within the calendar year before they are eligible for this benefit
in the calendar year.

F. Temporary emplovees and part-time employees are not eligible

for this benefit.
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ARTICLE XXVI

VACATIONS

A. The following vacation schedule shall be followed:

Less than one vear 0

1 - completion of 5 years 2 weeks
6 - complebtion of 15 years 3 weeks
168 or more years 4 weeks

B. The vacation shall be taken in the year earned. Vacation time
may not he accrued without the prior written approval of the Borough.
Scheduling of the date of vacation shall be coordinated by the employee’s
department head.

. Compensation shall not be allowed in lieu of unused vacation
without the prior consent of the Borough., It is desired that each
employee take advantage of the annual vacation period for health, rest,

relaxation and pleasure.



ARTICLE XXVII

SICK LEAVE

"Sick leave" shall mean paid leave Lhat may be granted to each
employee who, through sickness or injury that is non-job-related, has
become incapacitatoed to a degree that makes it impossible for them to
perform the duties of the position or who is guarantined by a physician
because of exposure to a contagious disease. 8Sick leave may also be used
to care for a sick member of the immediate family or a relative residing
in the household.

A. To be eligible to receive regular compensation during any such
periocd of sick leave, the employee shall provide the following:

1. Notify their immediate superior at or before the time
they would normally begin their work. The notice shall state the nature
of the illness or injury, the inability to report to work and the probable
duration of the illness or injury.

2. A certificate from a licensed practicing physician or
dentist may be required when absence caused hy an illness or injury
exceeds three {(3) consecutive working days in duration, but shall be
required when absence caused by illness or injury exceeds five (5§}
consecutive working days in duration. If the employee has had three
absences in a calendar year due to illness or injury which may not be
verifiable, the employer may, after notice to said employee, require said

certification for the first day of all absences due to illness or injury.
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3. The empioyee shall not be eligible to receive their usual
campensation unless the employee files with their immediate supervisor the
certification reguired by Subsection A{2) hereof, setting forth precisely
the nature of the illness or injury, the inability to work and the
probable duration of the disability.

B. Each full-time regular and part-time regular employee shall
earn sick leave of one {1) day per month of service in each calendar
year. If the employee did not qualify as a full-time regular or part-time
regular employee until sometime after January 1 of the calendar year, they
shall earn one (1} day of sick leave for every thirty (30) calendar days
of that year, commencing with the date that they received the required
employment status. Until the completion of one full calendar year
(January 1 - December 31) of employment, the employee shall earn twelve
(12} sick days based on accrual one every thirty (30) calendar days of
that year or pertion thereof. Thereafter, in each successive year, the
employee shall earn the full twelve {12) sick days on January 1.

C. If an employee does not use all of their sick days in a
calendar year, they shall be permitted to accumulate the unused days to a
maximum of ninety {(90) days.

D. Unless the employee is terminated for cause or is terminated
due to failure to continue employment, an employee terminating employment
shall be entitled to payment of one sick day for every four (4) days of
unused accumulated sick leave if said employee is eligible for transfer or
retirement through the Public¢ Employvees Retirement System for Service,

Early, Deferred, Ordinary Disability, or Accidental Disability Retirement.



ARTICLE XXVIII
TEMPCRARY DISABILITY

A. A group policy for temporary disability for non-job-related
injuries or illnesscs is provided to all full-time regular and part-time
regular employees. The cost is paid in full by the Borough.

B. In addiftion to the benefits payable under the group policy for
temporary disability, the Borough shall pay to the employee the
dif ference between their regular salary and that which they received under
the group policy for a period of time dependent upon their length of
service as set forth in the following schedule:

Weeks of Benefits

Length of Service at Full Pay
Less than 6 months None

6 months to 1 year 2

2 to b vears 4

& to 10 years 12

11 to 15 years 16

i6 to 20 years 20

21 or more years 26

C. For an employee to receive the benefits of this section, they
must complete the necessary application and be approved for payment
under the group policy maintained by the Borough. If payment is rejected
by the insurance carrier, it shall bhe conclusively presumed that the

employee is not entitled to the benefits set forth in Subsection B above.

~38-



D. The schedule set forth in Subsection B above shall not he
cunelative, so that il not exhausted in a calendar year, it shall lapse.
llowever, if a disabling injury shall occur in one calendar year which
carries into the next succeeding calendar vear, the employee shall have
the salary centinuation benefits in each year. It is specifically
intended that the number of weeks of salary continuation shall be on a
calendar basis and shall be the total sum which an employee may receive in
that year, irrespective of the number of disabling injuries they may have
incurred.

E. When the employee is receiving temporary disability benefits,
they shall be responsible for payment of contributions toward the pension
system and life insurance. For convenience, the Borough will handle the
payments through payroll deductions. However, if the salary is
discontinued due to temporary disability, a leave of absence must be
requested and approved to maintain coverage under the life insurance and
membership in the pension system.

F. All usual employee benefits will continue in effect while an
employee is receiving temporary disability benefits under this chapter.

G. The "weeks of benefits" shall be the maximum benefits that the
employee may receive for a single accident or illness regardless of the
duration of the accident or illness and shall be the maximum benefits
regardless of the number of accidents or illnesses occurring in each year,
The benefits shall not be cumulative to the next year and shall lapse at
the end of each calendar year.
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ARTICLE XXTX

GENERAL _SAVINGS

A. IT any article or section of this Agreement should be held
invalid by operation of law or by any tribunal of competent jurisdiction,
or if compliance with or enforcement of any Article or Section should be
restrained by such tribunal pending a final delermination as to its
validity, the remainder of this Agreement or the application of such
Article or Section to persons or circumstances, other than those as to
which it has been held invalid or as to which compliance with or
enforcement of has been restrained, shall not be affected thereby,

B. 1In the event that any Article or Section is held invalid, or
enforcement of or compliance with which has been retained as above set
forth, the parties affeccted thereby shall enter into immediate collective
bargaining negotiations, upon the request of the Union, for the purpose of
arriving at a mutually satisfactory replacement for such Article or

Section during Lhe period of invalidity or restraint,
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IN WITNESS WHEREOQOF, the parties have hereunto set their hands and

seals the day and year [irst above written.

ATTEST: BORQUGH OF TINTON FALLS
/“(h‘ Zzag/yvma,ﬂﬁ_

A &<
V}Csswm \ outl By:_ﬁ/wﬂ Q 4)7?

(U N I
Karen Mount, Borough Clerk Ann Y. McNamara, Mayor
ATTEST: INTERNATIONAL BROTHERHOQD OF

. - ; TEAMSTERS,.-LOCA 77

- Ef{ éi;d- ARy Gf e 8 L g

Charles Carey 67Lf Richard 6£;unchio
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Borough of Tinton Falls R-92- 141
County of Monmouth

RESCLUTION - RATIFICATION OF CLERICAL EMPLOYEES
COLLECTIVE BARGAINING AGREEMENT

WHEREAS, the Borough of Tinton Falls has rendered agreement with
Teamsters Local §177 on settlement of terms and conditions of a collective
bargaining agreement for the years 1992, 1993, and 1984, and

WHEREAS, said agreement is subject to ratification of Borough
Council,

NOW, THEREFQRE, BE IT RESOLVED by the Borough Council of the
Borough of Tinton Falls that the attached Agreement ( 51 pages} between the
Borough of Tinton Falls and the effected employees of Teamsters Local #177
Clerical Unit are hereby approved and ratified.

BE IT FURTHER RESOLVED that the Mayor and Borough Clerk are hereby
authorized to execute on behalf of the Borough of Tinton Falls an employee
agreement with the International Brotherhcod of Teamsters Local #177 for
said effected clerical employees of the Borough.

RICHARD BRANDSTETTER, Council President

ROLL CALL:

MOVED BY: Mr. Maher

SECONDED BY: Mr. Robinson

AYES: Mr. Gagliano, Mr. Maher, Mr. Robinson
NAYS: Mrs. Taylor

ABSENT: NONE

ABSTAIN: Mr, Brandstetter

1 hereby certify the above resclution was duly adopted by Borough Council
of the Borough of Tinton Falls at a Regular Meeting held April 7, 1992,

Hasea [ Nquamt

KAREN MOUNT, Borough Clerk

' HEREBY CERTIFY THE ABGVE T0 BE A TRUE COFY OF
A RESOLUTION ADOPTED BY THE BOROUGH COUNCIL

?{; EDHE SO gl;a‘l;ll F TLD‘T.(;N 'ri%lé_ﬂ;h MEETING

Bonum TN owek

i BOROUGH CLERK






