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CL.OSSARY OF TERMS

The definitions below have been agreed tbd by the parties
concerned and will apply throughout the Agreement between the Board of
Education of the Borough of Glen Rock and the Glen Rock School Administra-
tors Association.

"CEPENDENT"” shall mean Emplovee’s spouse and domiciled minor
offspring or non-domiciled offspring no longer minor who are totally
dependent.

"EMPLCOYEE" shall mean any regularly contracted Employee of the Glen
Rock Board of Educatiocon employed in the classification set forth in
Article 2.

"GRIEVANCE" shall mean a claim by an Emplayee that the provisions of
this Agreement have been violated, misapplied, or misinterpreted.

"IMMEDIATE SUPERIOR" shall mean the person responsible for the
supervision of the Emplovee.

"REPRESENTATIVE" shall mean counsel and/or other persons designated
in writing by the Employee, the Immediate Superior, the Superintendent
and/or the Bocard.

"SCHOOL DAY"™ shall mean any day that the Central Office is open to
transact business.

"SUPERINTENDENT" - In the evaluatien sequence or grievance procedure,
shall mean “"superintendent or designee”.

PREAMELE

THIS AGREEMENT is made and entered into by and between the GLEN ROCK
BOARD OF EDUCATION (hereinafter referred to as the "Board") and the GLEN
ROCK SCHOOL ADMINTSTRATORS ASSOCIATION (hereinafter referred to as the
"Association").

ARTICLE 1
PRINCIPLES

While in effect, this Agreement establishes the terms and conditions
of employment of those Employees of the Glen Rock School District set forth
in Article 2.

ARTICLE 2
RECOGNITION

The Beard recognizes the Association as the sole and exclusive bargaining
agent for the purpose of collective negotiation on terms and conditions of
employment for those Employees covered by this Agreement.

Principals

Director of Guidance, Junior-Senior High School
Director of Special Education

Vice Principals
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ARTICLE 3
TERMS AND CONDITIONS OF EMPLOYMENT

Section 1. Medical Insurance

1.1 During 1977-78 and thereafter for the life of this contract,
any increase in health insurance premium effective after July 1, 1977,
shall be contributed to by Employees to the extent of 50% of such increase.

1.2 Upon execution of this Agreement the Dental Insurance plan
agreed upon by the Board and the GREA shall be implemented for all personnel
covered by this Agreement. The liability of the district shall be limited
te a maximum annualized cost of $£100 per unit member. The cost to the
district for Pental Insurance shall be considered as part of the total wage
package.

Section 2. Tuition Reimbursement

An Employee is entitled to a reimbursement of 50% of tuition costs
up to a maximum of three hundred dollars ($300) per annum for approved
courses taken while under contract in Glen Rock. This reimbursement will
be non-accumulative.

Section 31, Comments of Commendation and Complaint

3.1 General. When any comment of commendation or complaint about
an Employee comes to the attention of the Emplovee's Immediate Superior,
regardless of source, the Immediate Superior shall make the comment known
to the Employee with 311 due dispatch and in a private and personal con-
ference. The purpose of the conference is to make the Emplovee aware of
the comment, to afford the Employee the opportunity to rebut any complaint,
to afford the Employee the opportunity to take appropriate action in response
to the ¢omplaint, and to minimize gossip.

3.2 In communigcating the specific comment to the Employvee, the
Immediate Superior shall reveal the name of the person originating the
comment, if the Employee requests it, or if the Immediate Superior believes
it would be helpful, and if the perscn originating the comment gives permission
to reveal his name. In the event that the person originating the comment
does not wish his name or comment revealed to the Employee, the Immediate
Superior shall be responsible to investigate the validity of the comment. In
such cases the Immediate Superior becomes the complainant.

3.3 Further Conference - In the case of comment of complaint, 'the
Employee has, within a reasonable time, the right to present evidence in
his own behalf at a further conference with the appropriate Immediate Superxors
and, at his discretion, the criginator of the comment if known.

3.4 Written Summaries - The Immediate Superior shall prepare in
duplicate written summaries of both conferences. The coriginal copies are to
be placed in the Pmployee's personnel file and the duplicates are to be given
to the Fmployee. The Employee may have placed additional relevant material
in the file.




Section 4. Sick Leave

Administrators shall be granted eleven sick leave days per year.

ARTICLE 4

Section 1. Evaluation Sequence

1.1 At a conference khetween the Superintendent and the Employee
on or before October 1, individual goals, instituticnal goals, and
performance objectives shall be mutually established relative to the
Employee's discharge of his duties and responsibilities.

1.2 In addition to informal and joint assessment of progress
during the contract year at least one formal “"progress conference" between
the Superintendent and the Emplovec shall be held at least sixty days
after the goal setting conference. Such progress conferences shall
commence not later than six calendar months after the beginning of the
contract year. Additional formal progress conferences may be held at any
time at the request of either the Superintendent or the Employee.

1.3 After February 1, and at least sixty days after the first
formal pregress conference, a formal “evaluation conference" shall be
held between the Superintendent and the Employee during which the results
of the evaluation of the Employee's performance and goal attainment shall
be discussed. This will be so stated and specific documentation shall be
provided supporting such findings.

1.4 1In cases of disagreement about evaluation of a criteria both
the Superintendent and the Administrator will be required to furnish docu-
mentaticn supporting his position which shall be included in the evaluation
file. '

1.5 The Superintendent of Schools shall report his evaluation of
each Administrator and his recommendation for salary purposes to the Board
of Education. The evaluation and recommendation shall alsc be reported to

the Employee.

ARTICLE 5
SALARIES

Section 1. The salaries for all Employees covered by this Agreemenﬁ
are set forth in Appendix "A".

Section 2. The Beard will determine the placement of new Emplovees
on the Guide within the Group. Provided a new Employee's performance is
satisfactory, the Employee will progress up the Guide one increment a yeaxr
within the Group until the top of the Guide is reached.
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ARTICLE &
GRIEVANCE PROCEDURE

Section 1. General Provisions

1.1 The Grievance Procedures purpose is to provide for an
orderly settlement of differences between the parties of the Agreement
in a fair and equitable manner.

1.2 The Employee has the right to present his Grievance in
accordance with these procedures, within thirty (30} days <of the alleged
grievable action, free from cecercion, interference, restraint, discrimina-
tion, or reprisal.

1.3 The Employee has the right to have a Representative at any
step of these procedures.

1.4 Aall hearings shall be confidential,
1.5 If the Grievance is not resolved within the prescribed time,
the Employee has the right to move directly te the next step as described

below in this Article.

1.6 Each party has access to all official statements and records
pertaining to the Grievance.

1.7 All reccords pertaining to the Grievance shall be filed
separately and shall not be kept in the personnel file of an Emplovee.

Section 2, Informal Presentation of the Grievance

2.1 Any Employee who has a Grievance shall present the Grievance
to his Immediate Superieor in an attempt to resolve the Grievance informally.

2.2 TIf within ten {10) school days the differences are not resolved
satisfactorily after a conference or conferences with the Immediate Superior,
the Employee may present the Grievance to the Superintendent.

2.3 Within ten (10) school days the Superintendent shall have at
least:
.one private conference with the Employee
.one with the Immediate Supericor, and
.one joint conference with both parties.

2.4 If within the ten (10} scheoel days and after at least one joint
conference the differences are not resolved satisfactorily, the Emplovee
shall notify the Superintendent and his Immediate Superior that he is going
to proceed to the formal presentation of the Grievance.

2.5 If the Tmmediate Superior is the Superintendent,
2,51 2.2 and 2.3 above do not apply.

2,52 the number of school days in 2.4 changes to twenty (20}
2.53 Section 3; paragraph 3.12 below does not apply.




Section 3. Formal Presentation and Hearing of the Grievance

3.1 wWithin five {5) school days after the Emplcoyee has notified
the Superintendent of his intention to proceed to the formal presentation,

3.11 The Employee shall present to the Superintendent a
copy of the written Grievance which states the nature,
the recourse sought, the results of the informal conferences,
and the reason for the Employee's dissatisfaction with the
decision or decisicns previously rendered.

3.12 The Immediate Superior shall present to the Superintendent
a written copy of his decision and the reasons for it,

3.2 A hearing shall be held no later than ten (10} school days
after the Employee has informed the Superintendent of his intention to
proceed to formal presentation. All parties involved shall be notified by
the Superintendent of the date, time, and place of this hearing. Oral and
written statements may be presented by all parties and guestions may be
asked by the Superintendent to clarify issues, elicit facts and contentions.

3.3 At least three (3) school davs prior to the hearing, each
party shall notify the other parties in writing of the name and affiliation
of his Representatives who will be present,

3.4 Within five (5} school days of the hearing above, the Super-
intendent shall present his determination in writing to the Employee.

3.5 If the differences are not resolved satisfactorily through the
hearing above, the Employee may appeal to the Board.

3.6 If the differences are resclved satisfactorily through the
hearing above, the Superintendent shall not earlier than five (5) school
days after the hearing give the Board a report of the Grievance, the hearing,
and his determination.

Section 4. Appeal to the Board

. . ' . .
4.1 Within five (5) schocl days of the presentation of the Superin-
tendent's written determination to the Employee, the Employee may appeal in
writing to the Board for a hearing to review the Superintendent's determinaticn.

4.2 Within fifteen {(15) school days of the receipt of the Employee's
appeal by the Board, a hearing shall be held.

4.3 The Superintendent shall submit all official records pertaininé
to the Grievance to the Board.

4.4 The Employee, the Immediate Superior, the Superintendent, and
their Representatives shall have the right to be present at the hearing and
to present testimony.

4.5 Within fifteen (15) school days after the conclusion of the
hearing, the Board shall deliver its decision in writing to the Emplovee.

4.6 If the Employee and the Association are not satisfied with
the Board's decision, the Association may appeal to advisory arbitration.
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Section 5. Advisory Arbitration

5.1 Within ten (10} school days after receipt of the Board's
decision, the Association may notify the Board in writing that it wants
the Employee's grievance submitted to advisory arbitration.

5.2 Within ten (10) school days after receipt of the Association's
notification by the Board, the Board and the h<esociation shall:

5.21 Jointly agree upon an accep:-bhle arbitrator:;
5.22 Obtain a commitment from th. Arbitrator to serve;

A 5.23 Request, if agreement on either 5.21 or 5.22 is not
reached, of the American Arbitration Association a
list of arbitrators. This action binds the parties by
the rules and procedures ¢©f the American Arbitration
Asgsociation in the selection of an arbitrator.

5.3 The Arbitrator, within twenty (20) school days after
.conferring with the Bocard and the Employee or their
representatives, or
.receiving final statements and proofs from the parties
if the conferences are waived,
shall deliver his written recommendation to the Board and the Association.

5.4 The Arbitrator may not recommend any action that

5.41 is prohibited by law
5.42 wviolates the terms of this Agreement
5.43 amends any provision of this Agreement.

5.5 The Arbitrator's recommendation is advisory and not binding on
the Board.

5.6 Within fifteen (15) school days after the receipt of the
Arbitrator's recommendation, the Beoard shall deliver its written decision
to the Asscociation. This decision shall be conclusive except for appeals
as may be provided for under New Jersey Statutes.

5.7 The Arbitrater's fees and out-of-pocket expenses for his services
shall be borne jeintly by the Board and the Association.

ARTICLE 7

MODIFTCATION OF AGREEMENT
AND NEGOTIATION OF SUCCESSOR AGREEMENT

Not later than October 15, 1279, the Board agrees to enter into
negotiations with the Association over a Successor Agreement. By the same
date, the Associaticn agrees to present to the Board its proposals for the
Successor Agreement. The new negotiated Agreement will be written, apply to
all members of the negotiating unit, and be signed hy bhoth parties,




ARTICLE 8
DURATION
Section 1.

The provisions of this Agreement shall become effective as of
July 1, 1978, and remain in full force and effect until June 30, 1980.

Section 2,

. Both parties agree not to propose cther changes for negotiations
until.the opening of negotiations for the 1980-8l contract year.

In witness whereof the parties have duly executed this Agreement.

GLEN RCCK BOARD OF EDUCATION

By

President

GLEN ROCK SCHOOL ADMINISTRATORS ASSOCIATION

By

President

DATE




APPENDIX "AY

$900 differential shall be added to the base salaries for a Doctorate
degree.

Grovp I ~ Vice Principals and Directors
Group II - Principals
Group III -~ Junior-Senior High School Principal

No employee may progress to step 9 unless he/she has reached the MA+45
training level.

1278-79

Effective July 1, 1978, the total wage package for administrators

~

shall be equal to 8.5% ol their guide salaries in effect as of April 34, 1978.
This package shall include:

2. The $100 annualized per person dental contribution set forth
in Article 3, Section 1.2

B. Any increments from one experience step to another, excluding
lateral movement.

Medical expense increase shall be deducted as per Article 3,
Section 1.1.

A salary guide will be calculated in accordance with the above formula.

1979-80
Effective July 1, 1979, the total wage package for administrators
shall be equal to 5% of their guide salaries in effect as of April 30, 1979.
This package shall include:

A, The £100 annualized per person dental contribution set forth
in Article 3, Section 1.2.

B. Any increments from one experience step to ancother, excluding
lateral movement.

Medical expense increase shall be deducted as per Article 3,
Section 1.1.

A salary gyide will be calculated in accordance with the above formula,
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GLEN ROCK PUBLIC SCHOQOLS

Glen RDC':I'kHISN %:Oi%ri?es,r

CIRCULATLE

-‘ADMINISTRATOPS' _SALARY GUIDE

-1978-79
g
Step Group 1 Group 2 ,Froug 3
. 1 21,434 22,786 . 25,064
2 23,724 24,076 26,354
3 24,074 25,426 27,704
4 25,424 26,776 29,053
3 26,773 28,126 30,404
6 28,123 29,476 31,753
7 29,473 30,826 33,104
-8 30,823 32,176 34,453
9 32,234 33,586 35,863

]

$900 differential shall be added to the above base salaries for a
Doctorate degree

Group 1 - Vice Principals and Directors
Group 2 - Elementary School Principals
Group 3 - Junior-Senior High School Principal

' Ne employee may progress to step 9 unless he has reached the MA+45 training
level-

Medical insurance increase as per Article 3, Section 1.1.

-

Community Scheool principal as per the attached memo_ of agreement

,f::”};?a/ <l[‘u,h w “’zJ

Date E%fi%dent Cf;h Rock Board of Education

¢ fos & i, TS e
Dyée

resident Glen Rock School
Administrators Association
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April 21, 1978

MEMOPANDUM COF AGREEMENT

The salary of Priﬁcipal of the Community School shall be egual to
that of Step 9, Guide I,.on July 1, 1973, and shall remain at the same
dollar amocunt for the duration of this agreement until June 30, 1980,
Tﬁis memerandun shall in no way serv; to prejudice the position
of either party with regard to any action kefore the_Commissioner of
Education regarding the tenure status of the position of "Principal of

the Community Schoel” or the incumbent's right to pursue clarification

. of his stetus as a tenured principal within the district.

Presidenﬂfof Glen Rock School
/,- (;j:mlnlstrators Asgocnatlon

Uecceresl 7/2 G128

Prcs;dent of Board of Education

Rlrtd ) Ml #1247

Principal, Comﬁpnity School

-
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