
New Jersey Public Employment Relations Commission 
NON-POLICE AND FIRE 

COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM 
Line # 
 SECTION I:  Parties and Term of Contracts 

1 Public Employer:  County:      

2 Employee Organization:  Number of Employees in Unit:  

3 Base Year Contract Term:  New Contract Term:  

 SECTION II:  Type of Contract Settlement (please check only one) 

4   Contract settled without neutral assistance 

5  Contract settled with assistance of mediator 

6  Contract settled with assistance of fact-finder 

7  Contract settled with assistance of super-conciliator 

8 If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?     

Yes     No  

 SECTION III:  Salary Base 
The salary base is the cost of salaries in the final year of the expired or expiring agreement.  This is the base cost from which 
the parties negotiate the salary increases. 

9 Salary Costs in Base Year   $  

10 Longevity Costs in Base Year  $  

11 Total Salary Base    $  

SECTION IV:  Salary Increases for Each Year of New Agreement* 
  Year 1 Year 2 Year 3 Year 4 Year 5 
12 Effective Date 

(month/day/year)      
13 Cost of Salary 

Increments ($)      
14 Salary Increase Above 

Increments ($)      
15 Longevity Increase ($) 

     
16 Total $ Increase 

(sum of lines 13-15)      
17 New Salary Base ($) 

     
18 Percentage increase 

over prior year % % % % % 
 

*If contract duration is longer than five years, please add an additional page. 
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 SECTION V:  Increases in Other Contractual Economic Items or Newly Added Economic Items* 
 

19 Item Description Base Year 
Cost ($) 

Year 1 
Increase ($) 

Year 2 
Increase ($) 

Year 3 
Increase ($) 

Year 4 
Increase ($) 

Year 5 
Increase ($) 

 

 
      

        
        
        
        
        
        
        
20 Totals($): 

      
        

*If contract duration is longer than five years, please add an additional page. 

 

 SECTION VI:  Medical Costs        
        Base Year Year 1 

21 Health Plan Cost      $  $  

22 Prescription Plan Cost     $  $  

23 Dental Plan Cost      $  $  

24 Vision Plan Cost      $  $  

25 Total Cost of Insurance     $  $  

26 Employee Insurance Contributions    $  $  

27 Employee Contributions as % of Total Insurance Cost % % 
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Section VI:  Medical Costs (continued) 

 
SECTION VII:  Certification and Signature 

29 The undersigned certifies that the foregoing figures are true: 
 

 Print Name:  

 Position/Title:  

 Signature:  

 Date:   

 

 
Send this completed and signed form along with an electronic copy of the contract and the signed certification 
form to:  contracts@perc.state.nj.us 

   

 
 NJ Public Employment Relations Commission 

 Conciliation and Arbitration 
 PO Box 429 
 Trenton, NJ 08625 
 Phone:  609-292-9898         Revised 8/2016 
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28 Identify any insurance changes that were included in this CNA. 
 

 

mailto:contracts@perc.state.nj.us

	28 Identify any insurance changes that were included in this CNA: Article 33 - Health Benefits

Revise §2 to remove Aetna Freedom 15/25 Plan since the NJ SHBP removed Aetna as a provider.

Add the following to §4(c):

c. Receives prescription coverage as a retiree through the SHBP.

It is the retired employee’s responsibility to notify the City’s Personnel Office upon the occurrence of any event as described in this section above.
	Text1: City of Vineland
	Text2: Cumberland
	Text3: IBEW, Local 210, Unit-3
	Text4: 57
	Text5: 1/1/2018 - 12/31/2021
	Text6: 1/1/2022 - 12/31/2025
	Check Box7: Yes
	Check Box8: Off
	Check Box9: Off
	Check Box10: Off
	Check Box11: Off
	Check Box12: Off
	Text13: 4,965,502
	Text14: 0
	Text15: 4,965,502
	Text20: 
	Text171: 
	Text181: 
	Text191: 
	Text201: 
	Text172: 140,306
	Text182: 152,028
	Text192: 156,437
	Text161: 
	Text162: 136,551
	Text163: 
	Text173: 
	Text183: 
	Text193: 
	Text203: 
	Text164: 136,551
	Text174: 140,306
	Text184: 152,028
	Text194: 156,437
	Text204: 
	Text165: 5,102,053
	Text175: 5,242,359
	Text185: 5,394,388
	Text195: 5,550,825
	Text205: 
	Text166: 2.75
	Text176: 2.75
	Text186: 2.90
	Text196: 2.90
	Text206: 
	Text7: City of Vineland
	Text8: IBEW, Local 210, Unit-3
	Text16: 1/1/22
	Text17: 1/1/23
	Text18: 1/1/24
	Text19: 1/1/25
	Text9: 
	Text10: 
	Text11: 
	Text12: 
	Text21: 
	Text22: 
	Text23: 
	Text91: 
	Text101: 
	Text111: 
	Text121: 
	Text211: 
	Text221: 
	Text92: 
	Text102: 
	Text112: 
	Text122: 
	Text212: 
	Text222: 
	Text93: 
	Text103: 
	Text113: 
	Text123: 
	Text213: 
	Text223: 
	Text233: 
	Text94: 
	Text104: 
	Text114: 
	Text124: 
	Text214: 
	Text224: 
	Text234: 
	Text95: 
	Text105: 
	Text115: 
	Text125: 
	Text215: 
	Text225: 
	Text235: 
	Text96: 
	Text106: 
	Text116: 
	Text126: 
	Text216: 
	Text226: 
	Text236: 
	Text97: 
	Text107: 
	Text117: 
	Text127: 
	Text217: 
	Text227: 
	Text237: 
	Text108: 
	Text118: 
	Text128: 
	Text218: 
	Text228: 
	Text238: 
	Text231: 
	Text232: 
	Text241: 299,715
	Text242: 35,015
	Text252: $36,136 
	Text243: 0
	Text253: 0
	Text244: 1,290,093
	Text254: 1,312,336
	Text245: 271,725
	Text2556: 286,301
	Text256: 22
	Text246: 21
	Text251: $300,504 
	Text26: City of Vineland
	Text27: IBEW, Local 210, Unit-3
	Text24: 955,363
	Text25: 975,696
	Text28: Gregory A. Gallo
	Text281: Legal Analyst
	Text282: Gregory A. Gallo
	Text283: May 19, 2022
	Text202: 


