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PREAMBLE

This agveement entered into the day and year set opposite the

signaturcs of the parties, by and between the City of Plainfield,

a municipal corporation of the State of Wew Jersey, hereinafter

icalled the “City", and Local 37, an gﬁﬁiliate of the International |
|
‘Brotherhocd of Teamsters, Chauffeurs, Warehousemen and Helpers of

i, e s e,

i

‘Mmerica, hereinafter called the "Union”.
i ) WITNESSETH :

!
i WHEREAS, the City and the Union recognize and declare that pro-

viding gquality to the public is their mutual aim: and

!
h WHEREAS, the City Council and the City Administration retain
I

|
E WHEREAS, it is the purpose of this agreement to prescribe the
i

i

‘legitimate rights of those municipal employees working in the Main-
¥

tenance Force of the Recreation Division and those working in the
B
‘Public Works bivision who are members of the Union and to provide
fi
%orderly and peaceful procedures for presenting employee grievances

&and proposals and to protect the rights of the public in the City
I .

yof Plainfield.
i

WHEREAS, the parties have reached certain understandings which
they desire to confirm in this agreement.

In consideration of the following mutual convenants, it is

ihereby agreed as follows:

|
E : ARTICLE 1 - RECOGNITION

- The City hereby recognizes the Union as the exclusive and sole

irepresentative for collective negotiation concerning the terms and
|l

conditions of employment for employees of the Maintenance Force of
l} e mR——— e aw e -

l : .y
ithe Recreation Division and those of the Public Works Division and

- e T———
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: not emloyees
including of clerical employeesb“tn at salary grade 14 or above

whether on active employment or leave of absence authorized by the
‘City. This in no way means that heads of divisions and those em-

ployees in management positions are to be represented in thesc col-
i

lective ncgotiations.
: .
i

ARTICLE 2 - NEGOTIATION PROCEDURE

2-1. The parties agree to enter into collective negotiations gver

?a successor agreement in accordance with N.J.S.A 34:13A-1 et. seq.

t

 a5 amended in good faith efforts to reach agreement on all matters

?concerning the terms and conditions of employment.

4]
ls ) C e
"2-2. Neither party in any negotiations shall have any control over

[

Ethe selection of the negotiating representatives of the other party

©2-3, Continuing Review of this Agreement

ﬂ Representatives of the City and the Union negotiating committee
i
Eshall meet at least once each month, unless waived by both parties,

ffor the purpose of reviewing the administration of the agreement,
“and to resolve problems that may arise. These meetings are not in-
“tended to by-pass the grievance procedure.

i , . . .
,2~4. Except as this agreement shall hereinafter otherwise provide,

e

}
;all terms and conditions of employment applicable on the effective
't

‘date of this agreement to employees covered by this agreement as

il

a! H

~established by the rules, shall continue to be so applicable during

4

it : * 1 3 3
“the term of this agreement. Unless otherwise provided in this

t

ragreement, nothing contained herein shall be interpreted and/or ap-

.plied so as to eliminate, reduce or otherwise detract from any neg-

i

‘otiated benefit reduced to writing and existing prior to its ef-
i

' fective date. This document constitutes the sole and complete a-
“
i
ﬁtions governing the @nployment of employees in the unit. The partiﬁs

greement between the parties, and embodies all the terms and condi-

{1t
! . .
%acknowledge that they have had the opportunity to present and dis-~

1

;cuss proposals on any subject which is (or may be) subject to colljc—

|

tive bargaining. Any prior commitment or agreement between the Cihby

it
i
[
I

{'.
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“2-5. This agreement incorporates the entire understanding of the

{

t

i

i

N3

lat the time they negotiated or executed this agreement.

|

2-7. This agreement shall not be modified in whole or in part by

‘'wages of each employee who is a member of the Union and to forth-

ilof amounts provided herein, with a sufficient and proper written

nauthorization from each employee from whose salary such deductions

‘with Section IT of the Municipal Code of the City of Plainfield.

‘employees in the Division of Public Works.

i
: II
and the Union or any individual employee convered by this agreement

is hereby superseded.

|
b
y

1
i

‘parties on all matters which were or could have been the subject
fof negotiation. During the term of this agreement, neither party
'shall be reguired to negotiate with respect to any such matler

!

whether or not covered by this agreement and whether or not within!

‘the knowledge or contemplation of either or both of the parties

the parties except by an instrument in writing duly executed by
both parties.
ARTICLE 3 ~ CHECK-OFF
The employer agrees to deduct, effective January i, 1976 and

1977, the initiation fee and/or dues of $9.00 per month from the

'with remit the same to the Union office. The employer shall he

‘furnished by the Union, as a condition precedent to the deduction

‘are to be made authorizing the deduction of fees and dues as here -
tofore provided.
. ARTICLE 4 — GRIEVANCE PROCEDURE
4~1, Procedures governing grievances by employees shall be in ac-
‘cordance with Section iI of the Municipal Code of the City of Plain-
field and amendments thereto.
ARTICLE 5 — EMPLOYEES RIGHTS AND RESPONSIBILITIES

Employees rights and responsibilities shall be in accordance

The City agrees to provide specific Rules and Regulations for those

-3




ARTICLE 6 ~ CITY'S RIGHTS AND RESPONSIBILITIES
6-1. Management Responsibilities
It is recognized that the management of the City Government,

“the control of its properties and the maintenance of order and ef-

-~z I

fficiency, is solely a responsibility of the City. Accordingly,
“the City retains the rights, including but not limited, to select
‘and direct the working forces, including the right to hire, sus-

jpend or discharge for just cause, assign, promote or transfer, to
?determine the amount of overtime to he worked, to relieve employees
N -

}from duty because of lack of work or for other legitimate reasons
i’as; set forth in state law, local ordinance or applicable rules and

regulations; decide the number and location of its facilities, sta+

i
|
|
fitions, etc., determinc the work necessary, machinery and tool equip-
i

‘ment, methods, schedules of work together with selection, procure-

* , \ . .

“ment, designing, engineering and the control of equipment and ma-
|

ﬁterials; purchase services of others, contract or otherwise, except
4
H

tas they may be otherwise specifically limited in this agreement an

ﬁto make reasonable and binding rules which shall not be incensistent
1

ﬁwith this agreement.

i
45~2. Ban on 8trikes and Lockouts

h It is recognized that the need for continued and uniterrupted
4 .
Foperation of the City's department and agencies is of paramount
:i .
i

iimportance to the citizens of the community and that there should

}

i
§
i
members, agents, or principals will not engage in strikes, slow-
|

(F
Il

ﬁdowns, lockouts or organized mass absenteeism. The City shall have

- —

!
ﬁthe right to discipline or discharge any employee participating

!

'in a strike, slowdown, lockout or organized mass absenteeism. The

0
%City agrees not to lock out or cause to be locked out any employee

,covered under the provisions of this agreement. |
2 ARTICLE 7 - SALARIES
i
f
L

7.1 The salary range of all employees will be set forth by City

-




|
i
: | |
‘salary guide system which contains eleven (11) step increments |

Ordinance, whereby the 1976 salary ranges will he reflected in a

"which are approximately three percent (3%} apart. Employees who

4

‘were not at maximum for their range in 1975 will be placed in the

'new galary guide at the closest figure above their current salary

fand be eligible for two (2) increment steps in 1976 and onc step

i . )
fincrement in 1977. Ewmployees at step 4 1/2 and maximum of their

3| .
(Tanges in 1975 are the lone exception to this article. Employees

I
fat step 4 1/2 will be moved to step 8 in the new guide and employ-

lees at maximum will be moved to step 9 in the new guide, both
groups will be eligible for cone (1) step in 1976 and another in
1977.

7-2. The 1977 salary guide reflects an increase of approximately

‘four percent. (4%) on each step of the salary system. The changes

mn et i A sy
-

%in 1976 salary guide are reflected on the attached guide and shown
|
!

as "stipulation #1", the 1877 salary guide is attached and shown

as "stipulatonf#2". Employee salary increments for 1976 and 1277

;will be based on the aforementioned ranges, utilizing the method

'

i

;?established by Section 11:7-5 of the Municipal Code of the City of

Y

‘Plainfield.

Jeiehts

F r——.

7-3. The City agrees to provide, for the year of 1976 only, a

O p——

transition payment of §100 (one hundred) to all employees at step
!4'1/2 and maximum of their ranges prior to January 1, 1976. This
payment is to be paid in one lump sum in December of 1976.

7-4. The City agreesrthat if any other employee group. is granted

salary increases in excess of the provisions of Article 7, above,

e p——— ey e

or receive additional fringe benefits, whichwould be applicable to

all City employees, that said increases, in salaries and/or bene-
fits, shall also apply to Union Membership.

ARTICLE 8 — LONGEVITY
gig_l. In addition to the salaries established pursuant to the pre-

:‘ceding sections, longevity pay shall be paid to each employee of

| 5e




_'the City of Plainfield who has completed the number of years shown

‘on the following schedule, which lonc.vity pay shall be payable to

|

1
such employecs at the same time and in the same manner as his or

;her regular pay.

- 8-2. Longevity pay shall be paid for the full calendar year only
“and shall be paid to such employees who will qualify for the lon-

1{gevity pay on or before June 30th of the calendar year.

3
i

4 . . .

" 8~3. Longevity pay shall be subject to the merit conditions set
i -
}fforth in Section 11:4-1 and shall be paid in accordance with the

8~4. 1In addition, the City agrees that for the duration of this

élfollowing schedule in 1976;

% 10 years service $300

E 15 years service $600

% 20 years service $900

E 25 years service $1,200
. 1977

% 10 years service 5300

§ 15 years service 5800

§§ 20 years service 51,100
?i 25 years service 51,400
!

! !

i

=ic0ntract the followinq exceptions shall be observed;

A, Employees now receiving longe?ity at 8 and 9 years would
be paid in accordance with the aforementioned schedules as if they
éghad served 10 (ten) years under the new system.

3 B. Employees eligible for longevity in 1976 (completed 8 years
of service) would receive longevity payments as if they had completi

ed 10 years of service.

C. Employees eligible for longevity in 1977 (8 vears under

G-




'
1 ' ‘
‘as employment by the City for a continuing period preceding the

entitlement for longevity pay, plus fifty per cent (50%) of the
;eriod of any other employment by the City of Plainfield. Payment
of longevity is.permissible for certain part-time employees as pro-
;ided in Section 11l:4-1.

g ARTICLE 9 -~ INSURANCE PROTECTION

égul. The City shall pay the entire cost of providing health bene-

i .
'fits for employees covered by this agreement in the New Jersey

]
v
Ji
i

ifits Program includes Blue Cross, Blue Shield, and Major Medical

State Health Benefitg Program. The New Jersey State Health Bene-

ilnsurance as well as “rider J" benefits under the Blue Cross/Blue
| '
“Shield Plan. The City further agrees to provide at no cost to the

13

———

employee a disability income insurance plan. Such plan shall pro-

P

ivide, when combined with other existing benefits, at least 50% of
¢

i

i . .
ithe employees salary. However, such plan will not become effective
'|

?until such time as the employee has exhausted all of hisg sick leavé
‘vacation, werkmen's compensaton benefits and the 180 day waiting
]

"period, whichever coverage lasts the longest.

t

i

!
“9~2. The City agrees that during the duration of this agreement it
i

Lwill neither seek nor negotiate changes that will result in a re-

1

&

i -
i H

nduction of the coverage or benefits as provided by plans listed in
i

nthis article.

% ARTICLE 10 - VACATION and HOLIDAYS

ilo-l. All members of the Teamsters Union Local #37 shall earn va-
ﬁcation as set forth in Section 11:9-1 & 11:9-3 of the Municipal

Code of the City of Plainfield. Vacation schedules shall be estab-

i
j
b
t
;
1

?lished taking into account the desires of the employees and the
|

ineeds of the municipality. Where there is conflict in choice of
fvacation time among employees, job seniority shall prevail.

i10—-2. All full time and unclagsified members of the Teamster's
i

1

:Union shall earn wvacation on the basis of the following schedule:

} -7~




1-5 years of service 13 days

N 6-10 years of service 16 days
|

! 11-15 years of service 19 days
j 16-20 years of service 22 days

s 21 yrs. of sexvice & over 26 days

LlO-B. The City agrees to grant the following official holidays
?%ith pay to members of the Teamsters Union Local #37, in accord-
ﬁance with Section 11:8-2 of the Municipal Code of the City of
?Plaiﬁfield:
(1). New Year's Day

(2). HWashington's Birthday
(3). Good Friday

(4). Memorial Day

{(5}). Independence Day

e iR A iw e el p— e

ﬁ {(6). Labor Day

i (7). Columbus Day

! {8). Veteran's Day

i {9). Thanksgiving Day

: (10) . Friday After Thanksgiving

: {11). Half day Christmas Eve and Half day New Year's Eve

(12} . Christmas Day

110-4. Wherein the City and Union both agree to the language and
its implications as stated in paragraph 10-4 of this Article, they
agree to the following exceptions:

ia For the year of 1976 only, the City agrees to the following

‘exception to the aforementioned schedule; Friday, July 2, 1976,
!

H

'will be declared a holiday in order that all City employvees may

renjoy an extended weekend. This privilege is granted in order
cthat our employees may observe the 200th birthday of the nation.
ARTICLE 11 - MISCELLAHREOUS

11-1. 7This agreement constitutes City policy for the term of
1
t

~8-
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1

1

'said agreement, and the City shall carry out the commitments con-
tained hercin and give them full force and cffect as City policy.
fll—Z. If any provision of this agreement or any application of
ﬁthis agreement to any employee or groups of employees is held to
N

fbe contrary to law, then such provision or application shall not

fbe deemed valid and subsisting, except to the extent permitted by

i

"law, but all other provisions or applications shall continue in
b

.‘; .
full force and effect.

H B
i

11-3. The City and the Union agree that there shll be no discrim-
ination and that all practices, procedures and plicies of the

City system shall clearly exemplify that there is no discrimina-
tion in the hiring, training, assignment promotion, transfer or

‘discipline of employees on the basis of race, creed, color, re-

ligion, national origin, marital status or sex.

411~4, Copies of this agreement, together with copies of the City

Personnel Ordinance, shall be available for review to members of

!

the Union.

11-5. If there is any conflict between the terms of this agree-
A
g

iment and any ordinance hereafter enacted, the terms of this agree-

1

b

.ment shall prevail. Reference to any ordinances shall mean those
iordinances in effect ét the time of the adoption of this agreement.
ﬂreferring to matters contained herein, shall have no effect upon
‘this agreement without consent of all parties hereto.

i11-6. Any member working twenty (20) consecutive hours or more in
'the course cf any one work week in a higher classification shall
receive the rate of pay of the higher classification as provided

in Section 11:7-5 (¢) of the Municipal Code of the City of Plain-

field for all hours actually worked in that classification during

"the particular week, provided the individual is gualified to per-
| :
iy form the duties of such classification and provided that the indi-

fvidual is authorized to perform the duties of the higher classifi-

2cation by his/her Department Director. This shall not apply to

-g9-




those employees who are considered Public Works Trainees. In
cases where trainces are assigned to perform a particular higher

“function for one month or more they shall be paid at the higher

‘classification for the entire month.

PAB—

11-7. The City agreces that two men will be assigned to snowplows

while plowing during night hours of darkness. Further, the City

1

fagrees to pay $1.50 meal money to each Teamster employee who works

two (2) hours over the normal shift in performing snow removal du-
I

ties. BSaid employees will receive $1.50 for each additional two
(2) hours worked over the normwal shift as long as such hours are

i
it
|
éln consecutive order.
]
gll 8. Upon retirement an employee shall be entitled to pay at
I
ithe prevailing rate at the time of retirement on the basis of
]
(ﬁg—ﬁﬁxd (1/3) day per full day of verifiable sick leave accu-
mulated and not previously used, upon separation the prevailing rate shall
’be one~fourth {%).
ARTICLE 12 - BULLLTIN BOARD

f12—1. One bulletin board will be made available to the Union for
H
i . . . . .
hthe purpose of posting Union notices relating to meetings, dues,
i .
"entertainment, health and safety, and general Union activities, at
”each location where men assemble for work assignments. The City

i

:shall post job vacancies on the bulletin board as vacancies arise.
i

"Notices of said job vacancies will be sent to Union shop steward.

|
h
i ARTICLE 13 - UNIFORMS

+13~1., The City shall furnish two (2) pairs of safety shoes as
ir
fneeded to each member each year.

!

513—2. The City shall supply gloves to members as needed up to a

}
max1umum of four (4) pairs per vear,

o prrm———-

13-3. The City shall supply rental uniforms to members each year,

which will include an overcoat. Those employees of the Sewer and

i
f
T
Sanitation units will be provided an extra set of uniforms.

it ARTICLE 14 - WORKWEEK

‘14-1. Standard work hours shall be 7:00 a.m. to 3:30 p.m., pro-

i

i -10-




1

vided that during the wintcer months there are no complaints or

‘other cperakting problems as a result of the earlier work hours.

'Lunch shall be observed from 11:30 a.m. to 12:00 noon.

@14~2. There shall be fifteen (15} minute rest period during the

Imorning hours worked and another fifteen (15) minute rest period

|

“during the afternocon hours.

14-3. When an employee is requested to work twelve (12) or more

. consecutive hours, he shall be granted a second lunch period of
ﬁone—ﬁalf {1/2) hours duration at no loss of pay, and he shall be

Hgranted an additional one-half (1/2) hour lunch period for each

five (5) consecutive hours over the above mentioned twelve (12)

consecutive hours at no loss of pay.

ARTICLE 15 - DURATION OF AGREEMENT

: This agreement shall be effective as of LJanuary lst._ 1976, and

shall continue in effect through December 315t 1977, subject to

r et e T bl

+the Union's and the City's right to negotiate over a successor

agreement as provided in Article 2. This agrecement shall not be

extended orally, and it is expressly understood that it shall ex-~

" pire on the date indicated.

LOCAL UNION NO. 37 AFFILIATED WITH THE
THTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
AMERICA

(/ %XJ ;% g@f/éz/

President

3 ATT£:517 /

/

Sccreta%y

K ?,g?// 1 At / L,(Z{zg%f_,
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147 197, lary Guide k
.~ L v N
GRADE _ _ IMCREMENT ! 2 3 4 5 6 7 8 9 10 11

1 204 5864 5768 5972 6176 63480 6584 6788 £992 7196 7h00 760k
2 213 6324 6037 6250 6463 6676 6839 7102 7315 7528 2750 7954
3 223 6090 6313 6536 6759 6982 7205 7428 7651 7874 8037 8320
4 233 6377 6610 68u3 7076 7309 75402 7775 2003 8241 8474 8707
5 244 6679 6923 7167 7411 7655 7329 8143 8387 8631 8375 9119
F 256 6986 7242 7498 7754 8010 8266 B522 8778 9034 290 ashé
7 268 7313 7581 7849 8117 8385 £653 4921 9189 9457 9725 9293
8 281 7661 79k2 8223 &504 3785 a0é6 9347 9628 99G9 10180 10471
9 293 2025 8318 8611 8904 9197 9hgo 9783 10076 10369 10662 10955
10 308 3401 8709 017 9325 9633 994 ] 10249 10557 10365 11172 11481
b 322 2606 9128 g450 9772 100394 10416 10738 11060 11382 11704 12026
12 337 9215 9552 9839 10225 10563 10900 11237 11574 Hign 12248 12585
13 354 9659 10613 10367 10721 11075 11429 11733 12137, 12491 12845 13199
14 371 10120 10491 10362 11233 11604 11975 12346 12717 13088 13459 13830
15 388 10608 10936 11334 11772 12160 12548 12936 13324 13712 14100 14488
14 407 11117 11524 11931 123383 12745 13152 13559 13966 14373 14720 15187
17 bt 11657 12083 12509 12935 13361 13767 14213 14639 15065 1549) 15917
18 447 12217 12664 REARR 13558 14005 14452 14899 15346 15793 16240 16687
19 Lég . 12806 13275 13744 14213 14682 15152 15621 16090 16559 17028 17487
20 L9i 13424 13915 14406 14897 15383 15879 16370 16361 17352 17843 18334
21 515 14071 14586 15101 15616 16131 16646 17161 17676 18191 18706 19221
22 540 14756 15296 15836 16374 16916 17456 17996 18536 19076 19616 20158
23 567 15473 16040 16607 17174 17741 15303 18875 19442 20009 20576 21143
24 gal 16225 165619 17413 18007 18601 19185 19789 203383 20977 21571 22165
2 623 17017 17640 10263 . 18838 19509 20132 20755 21378 22001 22624 23247
25 £53 17849 18502 la1ss 19803 20461 21114 21767 22420 23073 23726 24379
27 685 16724 19409 20094 20779 21444 22149 2281% 23519 24204 24889 25544
28 719 15633 20352 2107V 21790 22509 23228 23947 24666 25385 26104 26823
29 754 20595 21349 22103 22857 23611 24345 25119 25873 26627 27381 28135
30 730 21607 22397 23187 23977 24767 25557 26347 27137 27927 28717 29507
31 830 22664 23494 24324 2515k 25934 26514 27644 28474 29304 30134 20964
32 870 23781 20651 25521 26391 27261 28131 29001 29871 30741 21611 3248
33 313 25956 25859 26772 27685 £598 29511 304124 31337 32250 33163 34076

Comment:
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2,

Addendum to Contract

Replace Section 7-1 with;

7-1

The salary range of all employees will be set forth by
City Ordinance, whereby the 1976 salary ranges wlll be
reflected in a salary guide system which contains
eleven (11) step increments which are approximately
three percent (3%) apart. Employees who were at Step
4 or below in 1975 will be placed in the new salary
guide at the closest figure above their current salary
and be eligible for two (2) increment steps in 1976
and two (2) increment steps in 1977. The same procedure
will be followed for employees at Step 4% in 1975 except
that such employees will be eligible for ome (1) in-
crement step in 1976. Employees at maximum salary in
1975 will be moved to Step 9 in the new guide and be
eligible to move to Step 10 effective January 1, 1976,
and Step 11 effective September 1, 1976. It is under-
stood that the City will attempt to generate savings
in 1976 to fund the movement from Step 10 to Step 11
effective September 1, so that it can be paid to
employees in December of 1976. If the City is unable
to make this payment in December of 1976, it will be
issued in January of 1977,

Create Section 7-1A as follows;

7-1a

Not withstanding 7-~1 above, employees hired after July
L, 1976 and before September 30 will be eligible for one ‘I
increment Step in 1977. ‘

Create Section 7-2A

- 7-2A

The City agrees that should the percentage’ increase in

the Cost of Living for the twelve month period from .
October 1, 1975 through September 30, 1976 exceed 8.5%

as determined by the United States Department of Labor,
Bureau of Labor Statistics, Consumer Price Index for

the New York, North East New Jersey Standard Consolidated
Area each Step in the 1977 salary guide will increase by ‘
.5% for each full percent increase over 8.5%. This in-
crease is applicable only to full 1% increases, not

portions thereof.
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4. Replace Section 7-3 with;

7-3 The City agrees to provide, for the year 1976 only, a
transition payment to the ncw salary guide in the amount
of $150.00 to all employees. The City will make every
effort to make this payment in December 1976, but if
there are not sufficient funds available at such time,
said payment will be made in January 1977, The benefits
conferred by this subsection are applicable to thoge
individuals who were full-time employees of the City as
of July 1, 1976 and who continue to be full-time
employees in good standing through December 31, 1976.

5. Create Section 8-4D

8-4D Employees employed with the City of Plainfield om July
1, 1976 will be eligible for longevity payments under
1975 terms of eligibility (completed 8 years of service),
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RESOLVED, That the Plainfield City Council hereby ratifies
the execution of the attached agreement between the City of
Plainfield and Local 37, an affiliate of the International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers
of America., F:\:'“ +he perioq _g_gmlarx_l,__lBlﬁ,_th;augh .

December 31, 1977, and authorizes the Mayor and City Clerk to

execute same.

Adopted by the City Council  June 1, 1976
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CLASSIFICATION

Account Clerk

Building Malntenance Vorker
Chief Pumping Station Qperator
Equipment Operator

Equipment Operator {Sweeper)
Laborer

Maintenance Repairer
Maintenance Repairer Foreman
Mechanic

Principal Account Clerk

Principal Account Clerk Typing

Principal Timekeeper

Public Works Foreman

Public Works Repairer

Public Works Trainee

Pumping Statton Operator
Recreation Maintenance Foreman
Recreation Maintenance Yorker
Sanitation Foreman

Sr. Buildipg Maintenance Worker
Senjor Maintenance Repairer
Senior Mechanic

Senior Public Works Repairer
Senior Recreation Maintenance Worker
Senior Traffic Maintenance Worker
Senfor Tree Clinber

Sewer Foreman

Sewer Inspector

Sewer Maintenance
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Traffic Mainenance Foreman
Traffic Haintenance VWorker
Tree L]imber

Truck Driver
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