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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

2 = £ TOWNSHIP OF NUTLEY
= E -AND-
LOCAL 1158
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS
AF.L.-CLO.

JULY 1, 2004 THROUGH DECEMBER 31, 2007
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This AGREEMENT, made this day of At 2006 between

the Township of Nutley, hereinafter referred to as the “TOWNSHIP” and Local 1 158,

International Brotherhood of Electrical Workers, A.F.L.-C.LO., hereinafter referred to as
the “TUNION?.
WITNESSETH

Whereas, The parties have carried on collective bargaining for the purpose of
developing a contract covering wages, hours of work and other conditions ol
employment;

NOW, THEREFORE, in consideration of the premises and mutual agreement
herein contained, the parties hereto agree with each other in respect to the
“EMPT.OYEES” of the Township recognized as being represented by the Union as
follows:

1. RECOGNITION OF BARGAINING UNIT

The Township hereby recognizes the aforementioned Local 1158 as the exclusive
representative for all communications operators employed in its Police Department
excluding all other employees.

TI. REPRESENTATION FEE

1f an employee does not become a member of the Union during any membership
year (i.e. from January 1 to the following December 31) which is covered in. whole or in
part by this Agreement, said employee will be required to pay a representation fee to the
Union for that membership year. This fee shall be the maximurm allowed by law.

1. Notification. Priorto March 1 of each year, the Union will submit to the
Township a list of those employees who have neither besome members of
the Union for the then current membership year nor paid directly to the
Union the fall amount of the representation fee for that membership year.
The Township will deduct from the salaries of such employees, in
accordance with Section 2 below, the full amount of the representation fee
and promptly will transit the amount so deducted to the Union.

2. Payroll Deduction Schedule. The Township will deduct the representation

fee in equal installments, as nearly as possible, from the paychecks paid to
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each employee on the aforesaid list during the temainder of the
membership year in question. The deductions will begin with the fust
paycheck paid:

(2) Ten (10) days after receipt of the aforesaid list by the Township; or
(b) Thirty (30) days after the employee begins his employment in a

bargaining unit position.

. Termination of Employment. If an employee who is required to pay

representation fee terminates his eruployment with the Township before
the Union has received the fill arount of the representation fee to which
it is entitled under this article, the Township will deduct the unpaid portion
of the fee from the last paycheck paid to said employee during the

membership year in question.

. Mechamics of Deduction and Transmission of Fees. Except as otherwise

provided in this article, the mechanics for the deduction of the
representation fees and the transmission of such fees to the Union will, as

nearly as possible, be the same as membership dues to the Union.

. Changes. The Union will notify the Township in writing of any changes

in the list provided for in Section 1 above and/or the amount of the
representation fee, and such changes will be reflected in any deductions

made more than ten (10) days after the Township receives said notice.

. New Employee. On or about the last day of each month, beginning with

the month this Agresment becomes effective, the Township will submit to
the Union a list of all employees who began. their emuployment in a
bargaining unit position during the preceding thirty (30) day period. The
list will include pares, job titles and date of employment for all such

employees.

. Indemnification of Township. The Union agrees that it will indemnify and

save harmless the Township against any and all actions, claims, demands,
losses or expenses (including reasonable attomney”s fees) in any matter
resulting from action taken by the Township at the request of the Union

under this article.
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IIL. MANAGEMENT RIGHTS

1. The Union recognizes that there are certain functions, responsibilities and management
rights exclusively reserved to the Township. All of the rights, power and authority possessed by
the Township prior to the signing of this agreerent are retained exclusively by the Township
subject only to such Jimitations as are specifically provided in this Agreement

2. Proposed new rules ot modification of existing rules governing working conditions

shall be negotiated with the majority representative before they are established.

V. RETENTION OF BENEFITS

1. Exoept as otherwise provided herein, all rights and benefits which the employees have
heretofore enjoyed and are presently enj oying as contained in Township ordinances or police
| rules and regulations, shall be maintzined and continued by the Township during the term of this
| Agreement at not less than the highest gtandards in effect at the commencement of these
negotiations resulting in this Agreement.

2. The provisions of all applicable State statutes, rulcs and regulations of the New Jersey
Public Employment Relations Commission, municipal ordinances and resolutions, except as
specifically modified herein, shall reroain. in full force and effect during the term of this
Agreement and shall be incorporated in this Agreement as if set forth at length.

V. GRIEVANCE PROCEDURE
1. Definition. A gricvance is defined as an alleged violation of this agreement, ot
| dispute concerning an administrative police decision. A grievance shall not
l include disciplinary matters appealable to the Merit System Board.
| 2. Purpose. The purpose of this procedure is to secure a resolution at the lowest
possible level of grievances which may arise between the parties. Both parties
agree that these proceedings will be kept as formal and confidential as may be
appropriate.
Nothing berein shall be construed as limiting the right of any employee
having a gricvance from discussing the matter informally with any appropriate

members of the police administration aud having the grievance adjusted without
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intervention of the union provided the adjustment is not inconsistent with the
provisions of this agreement. The union will have the right to be presept at such,
meetings provided the grievant so requests.
The duly authorized shop steward shall be given time off without loss of
compensation to attend grievance proceedings.
3. Procedures. An agerieved employee shall institute action under the provisions
of this procedure within twenty (20) calendar days of the ocourrence which gives
rise to the grievance. Failure to act within said twenty (20) days shall be deemed
to be an abapdonment of the grievance.
Step 1. An employee with a grievance shall reduce the claim to writing
and submit it to the Chief of Police within twenty (20) days of the cvent
giving rise to the grievance.
Step 2. Tf the grievance is not resolved to the satisfaction of the grievant at
Step 1 or if there is no responsc by the Chief of Police within the time
permitted, then, the grievant may subsnit the matter in writing, no later
than five (5) days from the time a response was due or received at Step 1,
to the Director of Public Safety.
Step 3. In the event the gricvant is not satisfied with the decision of the
Director of Public Safety, the union and only the union may submit the
matter to binding arbitration pursuant to the rules of the New Jersey State
Board of Mediation, provided the matter jn dispute relates to a term or
proviéiou of this contract. It is understood that grievances Concemung
administration policies and decisions may not be submitted to binding
arbitration. |
4. Arbitration. The arbitrator shall be selected by the parties in accordance with
the rules of the New Jersey State Board of Mediation. The arbitrator’s decision.
shall set forth findings of fact, reasons and a conclusion, shall be in writing and be
limited to the issue submitted for decision. The arbitrator’s decision shall be
binding on the parties. The costs for the services of the arbitrator shall be borne
equally by the parties.

B6/1E
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5. Group Grievance, A grievance affecting a group of employees may be

submitted by the union on behalf of the named group at Step 1 of the grievance

procedure.
V1. SEPARABILITY CLAUSE

In the event that any federal or state legisiation, governmental regulation or court

decision causes invalidation of any article or section of this Agreement, all other articles

and sections not so invalidated shall remain in full force and effect, and the parties shall

renegotiate conceming any such invalidated provisions.

VTI. PERSONAL DAYS OFF
1. Effective January 1, 2006, in addition, to other time off provided herein,

employees shall enjoy the following personal day schedule:

(2)
(b)
©
(D

0tol year -0 Days
1to3 Years -1 Day

3to5 Years -2 Days
After completion of 5 Years -4 Days

2. Notification. The employee seeking personal leave shall give at least forty-
eight (48) hours notice to the tour commander. The tour commmander shall be
responsible for seeking a replacement if it is deemed n.ecessarj. The Chief of
Police may waive the 48 hour notice requirement in personal emergency
situations. The Township reserves the right fo deny requests for personal days as
conditions warrant, but anthorization shall not be unreasonably withheld.
Personal Days Off, (PDO’s) shall be granted by order of requests. If enough
advance potice is given, requests shall be approved or denied fourteen (14) days
prior to the requested date(s). Once the request has been approved, the
department will assume the responsibility for a shortage of manpower.

3. Camry Over. Unused personal days, denjed for reasons of manpower needs,
shall be carried over to the following year provided that such day or days shall be
used within the first ninety (90) days or be forfeited. However, if a carried over
personal day is denied during the 90-day period, the period for use of such day

shall be extended as many times as necessary in the event of further denials.
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VII. SICKLEAVE
1, Number of Days. An exoployes is entitled to one (1) day’s off leave pay for
each month of service during the first year of employment. Thereafter, fifteen ( 15) days
of paid sick Jeave shall be granted in each calendar year. Sick leave shall accurulate

during cach employee’s tenure.

5 Use of Sick Leave. Sick leave may be used by an employee for a personal

illness or when a member of his immediate family and household is seriously ill requiring
the care or attendance of such employee. Sick leave may also be used by an employee at
the birth of his child provided however that gick leave on each such oceasion shall be

limited to no more that three (3) dayé and provided further that the employee bas

accumulated such time. A certificate of a reputable physician in aftendance, ot the
Township Physician, shall be required as sufficient proof of need of leave of absence of
the employee or the need of the employee’s attendance upon a member of the employee’s
immediate family ot household. A certificate fro.rh the Township Physician shall suffice
as sufficient proof of need for an employee’s leave of absence for a personal illness as is
present policy.

3. Yjck Leave Incentive. Employees that do not use any sick time in any six-
month, period shall be awarded an additional personal day off (PDO) to be taken in the
succeeding six-month period (unless depied for manpower xeasons in which case the
PDO shall be carried over for another six-month period). An eligible employee shall
: submit written notification of such eligibility to the Chief’s sccretary.

! IX. BEREAVEMENT LEAVE

l In accordance with existing policy four days bereavement leave shall be granted

! in casc of the death of a relative defined as: mother, father, sister, brother, spouse, child,
| grandparents and corresponding step relatives and in-laws. Bereavement leave of one
day shall be granted upon the death of an aunt or uncle or comresponding in-law.
Bereavement leave pursuant to this provision shall commence with the day of
death or the day of the funeral, shall be calendar days, and shall not be in addition to any
other holiday, day off, or compensatory time falling within the period of bereavement.
The Township may require reasonable verification of the event.
X. MEDICAL INSURANCE PROGRAM



Higs 294 20¥b LLIWb 4/3bb13764 NUTLEY POLICE PAGE

1. Hospital and Medical, The Township shall provide for hospital and medical

insurance, inclusive of major medical, for all employees and their families at no cost to
the enoployee. The benefit coverage shall be provided upder the New Jersey State Health
Benefits Prograw. There will be no reduction in any benefits or coverage presently in
effect. The Township shall provide for hospital and medical msurance for all retirees and
their spouses, excluding employess who elect deferred retirement, for the life of the

retivees.
2. Family Dental Plan, The Township shall provide a family dental plan for all

employees with the UCR rate schedule and at a cost not to exceed 1 %% of salary costs.
The level of coverage shall be mutually agreed upon and annexed to the Agreerent. All
eroployees who retite within the meaning of the Public Employee’s Retirement System,
excluding those employees who elect deferred retirements, shall enjoy 2 fully paid family
dental plan until they reach the age of 63.
XI. JUST CAUSE PROVISION
No employee shall be discharged or disciplined without just cause.
XI(I. PERSONNEL FILES

Subject to the supervision. of the Township, each employee shall be permitted to
review their personuel file. From that date forward, the Township shall notify said
employees prior to inserting any future additions, memoranda, citations, etc., to the file
and shall provide him with a copy of same. The employee shall have the right to submit
a written answer to such material and his answer shall be reviewed by the Chief of Police
or his designee, and attached to the file copy.

XTJ. SAFETY REGULATIONS

The Township agrees to meet with representatives of the union concerning any

matter of safety.
XIV. NEGOTIATIONS PROCEDURES

1. The parties agree to enter into collective negotiations over a successor
Agreement in accordance with the New Jersey Public Employment Relations Actin a
good faith effort to reach agreement on. al.l matters concerning the terms and conditions of

cmployment of the employees included in Article I Such negotiations shall begin not

89/18
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ater that May 1% Any Agresment so negotiated shall be reduced to writing and signed,
by authorized representative of the Township of Nutley and the union.

2..  The Township agrees that there shall be no change in the terms and
conditions of emplovment as provided by this Agreement during the lifetime of this
Agreement, except through negotiations between the parties.

3. Whenever any representative of the upjon is mutnally scheduled by the
parties 1o participate in negotiations during the employee’s scheduled working hours, he
shall suffer no loss of pay or other fringe benefits. Provided, however, should more than
two (2) employees from any shift be required to attend negotiating sessions during their
scheduled working hours, tben, and in that event, the union shall supply substitutes so as
1o insure adequate manpower requirements.

XV. VACATION LEAVE.
1. Effective January 1, 2006, eroployees shall be granted the following annual

leave with pay:

Up to five (5) years of service: Twelve (12) days
After five (5) years of service and up to twelve (12)

years of service: _ Fifteen (15) days
After twelve (12) years of sexvice and up to fifteen (15)

years of service: ' Eighteen (19) days
After ffteen (15) years of service: Twenty-one (21) days

2. One employee per shift shall be permitted to be on vacation at any given time
without regard to the number of police officers available to work, provided that the
selection is made prior to March 1™, After March 1%, requests for vacation will be
evaluated in comsideration of total manpower availability. Approval will not be withheld
in circumstances wherein sufficient police manpower exists to accommodate the request.

3. Carry Over. Unused vacation days may be carried over until September 1%
of the following year when the employee has been denied his vacation request due to
the Township’s manpower tequirements. Up to five (5) days of vacation may be

carried over at the option of the employee.

1l8/18
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XVI. WAGES

Wages shall be increased by 4% as of July 1, 2004; by 4% effective January 1,
2005 and by 4% cffective Jamuary 1, 2006 and 4% effective J annary 1, 2007, unless in
2007 the non-union clerical cmployées of the Township receive a greater wage increase,
in which case, these employees shall reccivé the same percentage wage increase. The
base salary for all employees recognized as being represented by the I.B.E.W. shall be as
set forth below:

07-01-04  01-01-05 01-01-06 01-01-07
Dispatcher 3 Year $35,776.58  $37.207.65 $38,695.95 $40,243.79
Dispatc}a,erz"d Year $33,276.58 $34,707.65 $36,195.95 $37,743.79
Dispatcher 1% Year $30,776.58 $32,207.65 $33,695.95 $35,243.79

Salaries for new employees (Step Placement) shall be at the discretion of the

Director of Public Safety based upon the experience and training of such employee.

XVI. WORK SCHEDULE
1. Work Schedule. Except as mutually agreed to between, an individual

employee and the department, in accordance with the existing practice, employees shall
work the so-called (4 and 2) schedule comsisting of four (4) consecutive days on duty
followed by two (2) consecutive days off-duty.

2. Overtime Rate, Tn the event an employee is called to work at a time other

than regularly scheduled hours of woﬂ:,’ but eﬁcluding disciﬁﬁnary hearings, the
erployee shall be paid at the rate of time and one balf the employee’s base rate of pay for
all such hours worked, with a guaranteed minimum of two (2) bours, provided, however,
that the two hours minimumn guarantee shall not apply to overtime work contiguous to
the employee’s regular work hours.

All overtime payments made pursuant to this Article shall be made no Jater than
the second pay period from the time worked and no longer than four (4) weeks in total.
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3. Bxchange of Shift Assignment, Employees shall be perrnitted to
voluatarily swap their touts of duty subject to the approval of the Chief of Police

which approval shall not be unteasonably withheld.

XVIO HOLIDAYS.
These employees shall be compensated for fourteen (14) bolidays per year as

follows:

New Year’s Day Columbus Day

Lincoln’s Birthday Election Day
Washivgton’s Birthday - Verteran's Day
} Good Frday Thanksgiving Day
| Memorial Day Thanksgiving Friday
i Independence Day Christmas Day
| Labor Day Martin Luther King Birthday

XVIX. UNIFORM ALLOWANCE & MAINTENANCE

1. Clothing Account. The Department shall establish, with a vendor to be selected
by the Township, an annual clothing account in the amount of $350.00 against which
emmployees shall be permitted to malte purchases. All unexpended funds shall, at the
end of each calepdar year, revert to the Township. The clothing account shall be
made available to employees in the first pay period following adoption of the annual

budget.

2. Maintenance Allowance. In additdon to the annual clothing account as sct

forth above, each employee shall receive an annual clothing maintenance

allowance in the amount set forth helow which shall be payable in the first pay
period following adoption of the annual budget.

Effective 7/1/04 $400.00

Effective 1/1/05 $450.00

10
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Effective 1/1/06 $500.00
Effective 1/1/07 $550.00
3. Replacement Costs. In addition to the aforeméntioned clothjng account and

maintenance allowance, each employce shall be entitled to be reimbursed the
replacement cost of any clothing or apparel damage or destroyed while employed in
theit capacity as a Dispatcher provided it is reported to the Chicf of Police In writing
withio. forty-eight (48) hours of occurrence. Replacement costs shall not apply in any
instance wherein employee negligence contdbuted to the destruction of said clothing
appatel, nor shall it apply ro items of personal jewelry, excepting wrist watches which
shall be covered to 2 maximum of $75 pet occurrence. Prescription eyeglasses shall

be covered to a maximum of $250.00 per occurrence.

XX. UNUSED SICK DAYS AT RETIREMENT
Pay for accumulated unused sick days, computed in accordance with the
municipal ordinance, which shall nevertheless not exceed a payment of one hundred
(100) such days on retirement and shall be paid in one lump sum to the employee upon
retirement.
XXI. MISCELLANEOUS
1. SHOP STEWARD. The shop steward shall be released for up to two (2) hours each
month without loss of pay for union 'business Up 10 & maximum, of twenty (20) hours per

year. The Department may assign any qualified employee to fill in for that period.

2. RIGHT OF FIRST REFUSAL Overtime tequired to fill desk vacandies cteated by
the shortage of a dispatcher shall initially be offered to dispatchers. In the event thar

o dispatcher wishes to voluntadly accept such overtime, an offering will be made to
police officers. In the event that the vacancy is not voluntarily filled by dispatch or
police personnel, 2 dispatcher will be ordered in 1o fill the vacancy.

X0, LONGEVITY PAY

11
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The longevity pay program shall continue in all respects as presently constituted

for all employees.
XXIMI. DURATION OF AGREEMENT

This Agreement shall remain in full force and effect until December 31, 2007 and
thereafter from year to year until terminated. If either party wishes to terminate, amend
or otherwise modify the terms and conditions set forth herein, at the time of expiration, it
must notify the other party in writing. This Agreement shall, however, remain in full
force and effect on a day to day basis during collective negotiations between the parties

extending beyond the date of expiration set forth herein.

IN WITNESS WEREOF, the parties have hereunto affixed their signatures

TOWNSHIP OF NUTLEY LOCAL 1158, L.B.E.-W. AFL-CIO
CARMEN A. OREC JO DIRECTOR stop STE(WARD
Department of Public afety

DATE: _ 3/ /f/ff

JOSEPH P. CALABRO

BUSINESS MANAGER
DATE: )
C ' = U cass
LOUIS GRAZIANO
BUSINESS REPRESENTATIVE
DATE:

12
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THE SALARIES OF CERTAIN OFFICERS AND EMPLOYEES OF THE TOWNSHIP OF

SEX, STATE OF NEW JERSEY, EFFECTIVE JULY 1, 2004.
BOARD OF COMMISSIONERS OF THE TOWNSHIP OF

AN ORDINANGE TO FIX

NUTLEY, COUNTY OF ES
BE [T ORDAINED BY THE

6613784

ESSEX, NEW JERSEY, AS FOLLOWS:

SECTION 1: The salartes

NUTLEY POLICE

of certzin oficers and employees, either permanent or temporary, as the
the Township of Nutley, herein mentioned, shall be as follows:

DEPARTMENT OF PUBLIC SAFETY

&GE 15718

NUTLEY, IN THE COUNTY OF

BASE LONSEMITY | | ONGEVITY 14 PAID TOTAL

TITLE AL R | OB e |  AMOUNT HOLIDAYS SALARY
Communications Operator ~ $35,776.58 10% $3,577.66 $2,102.94 $41,457.18
Commumicstions Operator $35,776.58 8% $2,862.13 $2,064.72 $40,703.43
Commurnications Operator ~ $35,776.58 6% $2,146.59 $2,026.36 $39,949.53

: Cammunicafions Operator $35,776.58 4% $1.431.06 $1,8688.14 $30.195.78
| Gommumications Operatpr $35,776.58 2% $715.53 $1,949.92 $39,442.03
| Communications Operator $35,776.58 - - $1,913.70 $37,688.28

| . ‘ : ‘

iECTION 2: All ordinances or parts of ordinances inconsistent with the
spealed and this ordinance shall take effect twonty

a;:cordance with the kawr.

provisions of this ordinance are hereby
(20) days after publication and aftsr final passage in

case may be, of
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AN ORDINANGE TO FiX THE SA
NUTLEY, COUNTY OF ESSEX, STA
BE IT ORDAINED BY THE BOARD OF

6613784

ESSEX, NEW JERSEY, AS FOLLOWS:

| SECTION 1: The salaries of certain officers and employees, either permanent or femporary,
the Township of Nutley, herein mentioned, shall be as Tallows:

NUTLEY POLICE

DEPARTMENT OF PUBLIC SAFETY

PLGE 16718

LARIES OF CERTAIN OFFICERS AND EMPLOYEES OF THE TOWNSHIP OF

TE OF NEW JERSEY, EFFECTIVE JANUARY 1, 2005.
COMMISSIONERS OF THE TOWNSHIP OF NUTLEY, IN THE COUNTY OF

as the case may be, of

BASE LONGEVITY EVITY T
e AR R | O HRMOUNT HOLIDAYS SALARY
Cummunications Operator $37.,207.65 10% $3,720.77 $2,203.88 $43,132.30
Communicafions Operator $37,207.65 8% $2.976.61 $2,163.77 $42.348.03
Communications Operatar $37,207.65 8% $2,232.46 $2.123.70 $41,563.81
Communications Operator $37.207.65 4% $1.488.31 $2,083.62 $40,779.58
Communications Operator $37,207.65 2% 374415 $2,043.58 $38,995.33
Communications Operafor  $37,207.65 - ' - $2,003.54 $39,211.19

SECTION 2: All ordinances or parts of ordinances incongistant with the provisions of this ordinance are hereby

repealed and this ordinance shall take effect twanfy (20) days after publication and after final passage in

‘ccordance with the law.
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' AN ORDINANCE TO FIX THE SALARIES OF CERTAIN OFFICERS AND EMPLOYEES GF THE TOVWNSHIP OF
'NUTLEY, COUNTY OF ESSEX, STATE OF NEW JERSEY, EFFECTIVE JANUARY 1, 2007.
BE IT ORDAINED BY THE BOARD OF COMMISSIONERS OF THE TOWNSHIP OF NUTLEY, IN THE COUNTY OF
ESSEX, NEW JERSEY, AS FOLLOWS:

SECTION 1: The salaries of certzin officars and employees, either permanent or temporary,

the Township of Nutley, herein mentianed, shall be as follows:
DEPARTMENT OF PUBLIC SAFETY

as the case may be, of

BASE LONGEVITY | | ONGEVITY 14 PAID TOTAL
TITLE A | T | AMOUNT HOLIDAYS SALARY

Communications Operator  $40,243.79 10% $4,024.38 $2,374.54 $46,642.71
Commumications Operator ~ $40,243.73 8% $3,219.50 $2,331.36 $45,794.66
Communications Operator $40,243.79 6% $2.414.63 $2.288.19 $44,946.61
Communications Operator ~ $40,243.79 4% $1,609.75 $2,245.04 $44.098.58
Communications Operator  $40,243.79 2% $804.98 $2,201.78 $43,250.45
Communications Operator ~ $40,243.79 3™ Year - $2,158.66 $42,402 45
Communications Cperator ~ $37,743.79 2™ Year - $2,004.54 $39,768.33
Communications Operator ~ $35,243.78 1% Year - $1,890.42 $37,134.21

SEGTION 2: All ordinances ar parts of ordinances inconsistent with the provicions of this ardinance are hereby

repealed and this ordinance shall take effect twenty (20) days afier pubiication and affer final passage in

accordance with the law.




