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PREAMBLE

This Agreenent is entered into this the

2004, by and between BOARD OF FI RE COW SSI ONERS FOR CHERRY HI LL
TOMSH P DISTRICT NO 13 in the County of Canden, New Jersey, a
muni ci pal body of the State of New Jersey (hereinafter referred to
as the "Board", and CHERRY HI LL PROFESSI ONAL FI REFI GHTERS
ASSCOCI ATI ON, | AFF LOCAL NO 2663, AFL-CQ CLC (hereinafter

referred to as the "Local").
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PURPOSE

This Agreenent is entered into with the Board to pronote and
ensure harnoni ous rel ati ons, cooperation, and understandi ng bet ween
the Board and its Local represented enployees; to provide for the
resolution of legitinmate grievances; all in order that the public
service shall be expedited and effectuated in the best interests of
the residents of Fire District Nunber 13 and the Township of Cherry
Hll, the Board of Fire Comm ssioners District Nunber 13 and its

enpl oyees.
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ARTI CLE |

RECOGNI T1 ON

A.  The Board, pursuant to Resolution 93-10-14, dated Cctober
18, 1993, recognizes the Local as the representative for the
pur pose of collective negotiations for all enployees covered in the
af orenenti oned Resolution and nore specifically, the PAID
FI REFI GHTERS, BATTALI ON CHI EFS AIDE, FIRE | NSPECTOR/ SPECI ALI ST,
FI REFI GHTER/ MECHANI C, and PUBLI C EDUCATI ON OFFI CER of Fire District
13, Cherry Hill, New Jersey.

B. Unl ess otherwise indicated, the ternms "Firefighter,
Menber, Menbers, and Enployee or Enployees”™ when used in this
Agreenent, refer to all persons represented by the Union in the
above defined negotiating unit.

C. This Agreenent excludes Fire District Nunber 13 Fire
Chi ef, Assistant Chief, Executive Assistant to the Fire Chief,

recogni zed nenbers of | AFF Local 3198 and EMS Personnel .

ARTI CLE 1|

NON- DI SCRI M NATI ON
6
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There shall be no discrimnation by the Board or the Loca

agai nst any enpl oyee because of race, color, creed, age, sex,
national origin, marital status, nenbership or non-nmenbership in
the Local, and participation or the lack thereof in |egal Local
activities as permtted herein. The Board shall not discrimnate
agai nst any enpl oyee because of political affiliation or activity,

except as is consistent with State and Federal Laws.
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ARTI CLE 111

LOCAL RI GHTS AND RESPONSI BI LI TI ES

A.  Authorized representatives of the Local, whose nanes shal
be filed in witing with the Board, or their designee, shall be
permtted to visit any fire facility within Cherry H |l Township
wi t hout | oss of pay for the purpose of processing or investigating
gri evances, provided that prior approval has been secured fromthe
Fire Chief, or such other individual designated by the Board in
witing to performsuch task, on condition that such prior approval
shal |l not be unreasonably withheld. Only one (1) authorized Loca
representative shall be granted such perm ssion. The Local
representative shall not unreasonably interfere with the norna
conduct of the work within the fire facility.

B. Oficial representatives of the Local will be granted
admnistrative l|eave wth pay 1in accordance wth contract
provi sions covered in this agreenent.

C. Ub to a maximum of tw (2) authorized Loca
Representatives shall be excused fromtheir normal duties w thout
| oss of pay to participate in negotiations for the renewal of this
Agreenent or the execution of a new Agreenent. Such
representatives shall attend negotiations sessions, if on duty, in
t he appropriate uniformand be available for duty in the event the
need ari ses.

D. The President, or in his/her absence, any designated
nmenber of the Local shall have the right while on duty w thout |oss

of pay to investigate and/or process grievances, and to attend
8
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Local Union business functions within Cherry H Il wupon direct

application to the Fire Chief, or his designate.

E. Copies of disciplinary charges or other notices relating
to disciplinary action shall be furnished to the Local upon witten
authorization to the Board by the enployee. The Board shall
maintain a file of witten refusals by nmenbers to authorize the
Board to forward such docunents to the Local. Copi es of all
di sciplinary charges or notices relating to disciplinary action
shall be furnished to the President or Shop Steward of the Local
against any nmenber or non-nenber wthin 72 hours of the
presentation of charges.

F. The Local will be responsible for acquainting its nenbers
with the provisions of this Agreenent, and shall be responsible
insofar as possible for the adherence to the terns of this
Agreenent by such nenbers, and the Local recognizes that the
conditions set forth in this Article shall be subject to the
m ssi on of the Board.

G  Menbers of the Local shall be permitted to attend Local
Meetings in their Local response district within Fire District 13
while on duty without |oss of pay. Menbers shall remain avail abl e
for inmmedi ate return to duty should the need arise. Prior approva
for said attendance shall be granted by the nenber(s) on-duty shift
commander, but may be reasonably deni ed.

H. The President, or designee, and the State del egate of the
Local shall be granted admnistrative |eave not to exceed an

aggregate of ten (10) days per annum for attendance at State and/or
9
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International neetings. The Local shall submt a witten

expl anation for the purpose of attending said affairs upon request
of the Board representatives.

|. The Shop Steward/ Representative shall be present when it
is felt by the Firefighter that he/she is being questioned for
discipline or investigation purposes. No formal or infornal
di scussions wll take place wth a supervisor until the
Firefighters representative is present. A nenber of the |ocal nust
witness this interview and will not constitute as representation of
the nenber in question. In extreme cases only an interview wll

proceed w thout representation.

10
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ARTI CLE |V

MANAGEMENT RI GHTS AND RESPONSI BI LI TI ES

A.  The Board hereby retains and reserves unto itself, wthout
[imtation, al | power s, rights, authority duti es, and
responsibilities conferred upon and vested in it by the Laws and
Constitution of the State of New Jersey and of the United States,
including, but not limting the generality of the foregoing, the
following rights:

1. To the executive nmanagenent and admi nistrative control of
the Board and its properties and facilities and the activities of
its enpl oyees;

2. To hire all enployees, and to the provisions of the |aw,
to determne their qualifications for continued enploynent. O
assignment, and to pronote and transfer enpl oyees;

3. To suspend, denote, discharge or take any disciplinary
action for good and just cause according to |aw,

B. Pursuant to the Laws of the State of New Jersey and of
the United States, the exercise of the foregoing powers, rights,
authority, duties or responsibilities of the Board, the adoption of
policies, rules, regulations and practices in furtherance thereof,
and the use of judgnent and discretion in connection therewith
shall be limted only by the terns of this Agreenment, and then only
to the extent such ternms hereof are in conformance with the

Constitution and Laws of New Jersey and of the United States.

11
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ARTI CLE V

LEAVE OF ABSENCE
A Leave of absence without pay in the discretion of the
Board may be granted for good cause to any enpl oyee who has been

enpl oyed for a period of ninety (90) days, after the one (1) year

probationary period. This |eave of absence will be limted to one
(1) year.
B. During a |eave of absence, the Board wll not be

responsible to provide the enployee with the benefits provided
wWthin Article XXI. However, if the enpl oyee wi shes that coverage
to be extended to hinfher during that | eave, the Board will provide
said coverage. The fee for the coverage nust be reinbursed by the
enpl oyee prior to the Board being billed.

C. The tinme period during a |eave of absence will not be

credited towards that enpl oyees years of service.

12
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ARTI CLE VI

MAI NTENANCE OF OPERATI ONS

A It is recognized that the need for continued and
uni nterrupted operation of the Board' s Departments and Agencies is
of paranmount inportance to the citizens of the community and that
there should be no interference with such operation.

B. Neither the Local nor any person acting on its behalf wll
cause, authorize, engage in, sanction, assist or support, nor wll
any of its nenbers take part in any strike (i.e. the concerted
failure to report for duty, or stoppage of work or abstinence in
whole or in part fromthe full, faithful and proper performance of
the enployees duties of enploynent), work stoppage, slowdown,
si ckout, wal kout, or other illegal job action against the Board.

C. The Local agrees that it will do everything in its power
to prevent its nenbers from participating in any strike, work
st oppage, slowdown or other activities aforenentioned, or support
any such action by another enployee or group of enployees of the
Boar d.

D. In the event of a strike, slowdown, work stoppage,
sickout, or other activity aforenmentioned, it is agreed that
participation in any such activity by any enployee covered under
the Agreenent shall entitle the Board to take | egal and statutory
renedi es.

E. Nothing contained in this Agreenment shall be construed to
l[imt or restrict the Board in its right to seek and obtain such

judicial relief as it may be entitled to have in law or equity for
13
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i njunction or danmages, or both in the event of such breach by the

Local or its nenbers.

F. “Sick Qut" shall be defined as the unexcused absence of
forty (40% percent or nore of the nmenbers of the Bargaining Unit
schedul ed and assigned to work that day.

1. Upon the occurrence of a "sick out" as defined above,
each nmenber who has reported in sick shall be examned by a
physi ci an of his/her choice within 24 hours of the tine reporting
sick and such nenber shall submit a report from said physician
i ndicating the nature of the enployee's illness and reconmendati ons
therefore. Said report is to be delivered to the Chief of Fire
District 13 within 24 hours of the tinme of his/her exam nation by
hi s/ her physician. The Chief shall have the option to request the
enpl oyee be exam ned by a physician of the Chief's choice with the
cost to be borne by the Board.

2. A determ nation of whether such enployee is of
sufficient good health to carry out his/her assigned duties shal
be made by the Chief of Fire District 13 taking into account said
physician's report and recommendations. A determ nation that such
enpl oyee is not of sufficient good health to carry out his/her
assigned duties shall be an excused absence.

3. In the event that the Chief of District 13 determ nes
that the enployee was in sufficient good health to carry out
hi s/ her assigned duties, said enployee shall be subject to
di sciplinary action upon to dismssal. Procedures as outlined in

the District's Rul es and Regul ati on Manual shall govern except that
14
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the Board's deci sion may be appealed to Binding Arbitration. Said

appeal nust be filed within ten (10) working days of the Board's
decision. The Arbitrator shall be chosen in accordance with the
rul es of the Public Enpl oyees Rel ation Conm ssion. The costs shal

be borne equally between the Board and the appealing party.

15
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ARTI CLE VI |

GRI EVANCE PROCEDURE
A PURPCOSE

1. The purpose of this procedure is to secure, at the
| owest possible level, an equitable solution to the problens which
may arise affecting the terns and conditions of this Agreenent.

2. Not hi ng herein shall be construed as |limting the
right of any enployee having a grievance to discuss the matter
informally with any appropriate nmenber of the Departnment staff.

3. Nothing herein shall be deened to deny the enpl oyees
of their statutory or other l|legal rights concerning discipline.
Not hi ng herein shall be deened to deny enpl oyees of their rights to
pursue any other statutory or legal renedies in lieu of resort to
the Gievance Procedure.

B. DEFI NI TI ON

The term grievance as used herein neans any controversy
arising over the interpretation, application or alleged violation
of policies, Agreenents and adm nistrative decisions affecting the
terms and conditions of enploynent, and shall be raised by an
enpl oyee, the Local on behalf of an individual or a group of
enpl oyees, or the Board.

C. STEPS OF THE GRI EVANCE

In order to resolve grievances covered by this Agreenent
between the parties, this procedure shall be foll owed unless any
step is waived by nutual consent.

1. STEP ONE

16
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a. An aggrieved enployee or the Local on behalf of any

aggri eved enpl oyee or enployees or the Board shall institute action
under the provisions hereof wthin thirty (30) days of the
occurrence of the grievance and an earnest effort shall be nade to
settle the difference between the aggrieved enpl oyee and hi s/ her
i mredi ate supervisor, for the purposes of resolving the matter
informally. Failure to act within said thirty (30) days shall be
deened to constitute an abandonnent of the grievance. If a
resolution of the grievance has not been reached within five (5)
days of the informal discussion, the grievance may proceed to STEP
TVO.
2. STEP TWO

a. In the event a satisfactory settlenent has not been
reached at STEP ONE, the grievant may within ten (10) days of the
i mredi ate supervisor’s decision, file his/her witten grievance
with the Chief of District 13. The witten grievance at this Step
shall contain the relevant facts and the summary of the preceding
oral discussion, the applicable section of the Agreenent viol ated,
and the renedy requested by the grievant.

b. The Chief of Fire District 13 shall review the matter
and submt a determination in witing within ten (10) days of
recei pt of the grievance.

3. STEP THREE.

a. In the event a satisfactory settlenent has not been

reached at STEP TWO, the grievant may within five (5) days of the

Chief’s decision, file his/her witten grievance with the Board of

17
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Fire Comm ssioners. Referral of grievance at this Step shall

contain and include copies of all documents previously submtted by
and between the parti es.

b. The Board of Fire Conm ssioners shall review the
deci sion of the Chief and within ten (10) days fromthe receipt of
the grievance make a written determ nation

4. STEP FOUR

a. In the event the grievance has not been resol ved at
STEP THREE, the Local may within ten (10) working days of the
Board s decision, request arbitration. The arbitrator shall be
chosen in accordance with the Rul es of PERC.

b. However, no arbitration hearing shall be schedul ed
sooner than thirty (30) days after the final decision by the Board.
In the event the aggrieved elects to pursue other renedies, the
arbitration hearing shall be canceled and the matter w thdrawn from
arbitration. The Local shall pay whatever costs it may have
incurred in processing the case to arbitration.

c. The arbitrator shall be bound by the provisions of
this Agreenent and restricted to the application of the facts
presented to himinvolved in the grievance. The arbitrator shal
not have the authority to add to, subtract from or otherw se
nodi fy this Agreenment (or any anendnent or suppl enent thereto) or
render any decision in conflict with this Agreenent. In
formul ating his/her decision, the arbitrator shall adhere to the
statutory and case |law of New Jersey and the United States where

appl i cabl e.
18
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d. The costs for the services of the arbitrator shall be

borne equally by the Local and the Board, unless the Local elects
to withdraw, in which case and fees of the PERC shall be paid by
the Local. Any other expenses incurred, including but not [imted
to the presentation of wtnesses shall be paid by the party
i ncurring the sane.

e. The arbitrator shall set forth his/her findings of
fact and reasons for making the award within thirty (30) days after
conclusion of the arbitration hearing, unless agreed to otherw se
by the parties. The decision of the arbitrator shall be final and
bi ndi ng.

5. No response at any step in this procedure by the Board or
its agents shall be deened to be a negative response. Upon the
term nation of the applicable time limts the grievant nmay proceed
to the next step.

6. Goup grievances which shall be defined as those affecting
"substantially" all of the nenbers of the Local shall be filed by
the Local and by the Local only at STEP THREE

7. Time limts my be extended by the parties by witten

nmut ual agreenent.

19
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ARTI CLE VI I |

COVPENSATI ON

A. Effective January 1, 2005 Firefighter Salaries will follow
Appendi x A.

1. Ef fective January 1, 2005 there will be a four and one
quarter (4.25% increase across the board per step and rank for
enpl oyees covered by this Agreenent. The wage scale is as
reflected in Appendi x A annexed hereto.

B. Ef fective January 1, 2006 there will be a four and one
quarter (4.25% percent increase across the board per step and rank
for enployees covered by this Agreenent. The wage scale is as
reflected in Appendi x A annexed hereto.

C. Effective January 1, 2007 there will be an additional four
and one half (4.5% percent increase across the board per step and
rank for enployees covered by this Agreenent. The wage scale is as
reflected in Appendi x A annexed hereto.

D. Ef fective January 1, 2008, there will be an additiona
four and one half (4.5% percent increase across the board per step
and rank for enployees covered by this Agreenment. The wage scal e
is as reflected in Appendi x A annexed hereto.

E. Each nenber of the bargaining unit who has conpleted five
(5) full years of continuous service, excluding one (1) year

probati onary period, shall receive |longevity pay as foll ows:

20
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Longevity Scal e 2001- 2004

begi nni ng 72 nont hs- 108 nont hs i ncl usi ve 7. 0% of annual base;
begi nning 10 - 14 years inclusive 7.5% of annual base;
begi nning 15 - 19 years inclusive 8. 0% of annual base;
begi nning 20 - 24 years inclusive 8. 5% of annual base;
begi nning 25 - until retirenent 9.0 % of annual base.

Such | ongevity pay shall begin on the enployee’ s anniversary
date (beginning 72 nonths of Cherry Hill Fire Departnent service)
up to their retirement or separation. Longevity pay shall be paid
in regular pay periods as stated in Section F. The longevity scale
is as reflected in Appendi x B annexed hereto.

F. Under normal circunstances, payroll will be distributed
every other week at 1500 hours on Thursdays. Overtinme and Actor’s

pay will be paid every other week with regular pay.

21
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ARTI CLE | X

SI CK LEAVE
A 53 HOUR EMPLOYEES
1. Paid sick |eave shall be earned at the rate of 168
hours per year subsequent to January 1, 2001
2. Sick leave is defined as a tenporary inability to

perform one's duties by reason of personal or imediate famly

injury, illness or disease.

3. In utilizing sick |eave for non-service connected
injury, illness, or disease, the sick tinme earned in the year in
whi ch the enployee is injured or ill shall be used first. After

the current year's sick | eave is exhausted, non-service connected
illness or injury shall be charged against sick time earned prior
to January 1, 1994 starting with the ol dest hours.

4. For all enployees, unused sick | eave shall accunul ate
without Iimtation fromyear to year of enpl oynent.

B. 40 HOUR EMPLOYEES
1. Paid sick |leave shall be earned at a rate of 100 hours per
year subsequent to January 1, 2001.

2. Sick Leave is defined as a tenporary inability to
perform one’s duties by reason of personal injury, illness or
di sease.

3. In utilizing sick |eave for non-service connected
injury, illness or disease, the sick time earned in the year in
whi ch the enployee is injured or ill shall be used first. After

the current year’s sick | eave is exhausted, non-service connected
22
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illness or injury shall be charged against the enployee’ s sick tine

bank.
4. For all enployees, unused sick |eave shall accunul ate
without Iimtation fromyear to year of enploynent.
C. PAYMENT FOR ACCUMULATED SI CK LEAVE

Goup | - Enployees Hired Prior to January 1, 1983

1. Si ck Leave accunul ated up to Decenber 31, 2000 shal
be capped for the purpose of paid reinbursenent at retirenent.
Payment for those hours remaining in this bank will be nmade at the
2000 rate of pay. Enployees will have the opportunity to repl enish
their conpensable sick tine bank if the total anmount of hours falls
bel ow t he maxi num al | owabl e cap. However, the nunbers of hours to
recei ve conpensation at retirement can never exceed the maxi num
al | owabl e cap.

Goup Il - Enployees Hred Prior to January 1, 1985

1. Si ck Leave accunul ated up to Decenber 31, 2004 shal
be capped for the purpose of paid reinbursenent at retirenent.
Paynment for those hours remaining in this bank will be nmade at the
2000 rate of pay. Enployees will have the opportunity to repl enish
their conpensable sick tine bank if the total anmount of hours falls
bel ow t he maxi num al | owabl e cap. However, the nunbers of hours to
recei ve conpensation at retirement can never exceed the maxi num
al | owabl e cap.

2. Each nenber in this group is entitled to accunul ate
a maxi mum of forty-eight hundred (4800) hours for 53-hour enployees

or a maxi mum of si xteen-hundred (1600) hours for 40-hour enpl oyees.
23
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Goup Il - Employees Hred After January 1, 1985

1. Si ck Leave accunul ated up to Decenber 31, 2004 shal
be capped for the purpose of paid reinbursenent at retirenent.
Payment for those hours remaining in this bank will be nmade at the
2000 rate of pay. Enployees will have the opportunity to repl enish
their conpensable sick tine bank if the total anmount of hours falls
bel ow t he maxi num al | owabl e cap. However, the nunbers of hours to
recei ve conpensation at retirement can never exceed the maxi num
al | owabl e cap.

2. Each nenber in this group is entitled to accunul ate
a maximum of twenty-four hundred (2400) hours for 53-hour
enpl oyees, or a nmaxi mum of eight hundred (800) hours for 40-hour
enpl oyees.

Goup |V - Enployees Hred After January 1, 1987

Each nmenber in this group (Refer to Appendix F) sick tinme bank
shal | be capped at Decenber 31, 2000 and will be reinbursed at the
2000 rate of pay at retirenent. These enpl oyees are covered in the
uni on agreenent dated January 1, 1997 through Decenber 31, 2000.

D. SI CK BANK REPLENI SHVENT

Enpl oyees w Il have the opportunity to replenish their
conpensabl e sick tinme bank if the total amount of hours falls bel ow
the all owabl e cap. However, the nunbers of hour’s accumnul ated can
never exceed the all owabl e cap.

E. SI CK | NCENTI VE PLAN

1. Tier I - Menbers who utilize less than the after

menti oned anounts of sick leave will be entitled to the foll ow ng
24
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sick incentive on an annual basis. This incentive will run in

conjunction with annual |eave January to Decenber and will be paid

in the next pay period after January 30th of each year.

2. For purposes of this incentive utilizing a portion
of a day will constitute a sick day.
53- Hour Menbers "0" days - $1, 000
"1" day - $750
"2" days - $500
40- Hour Menbers "0" days - $1, 000
"2" day - $750
"4" days - $500
3. Tier Il — Any enpl oyee who did not utilize any sick

| eave in the proceedi ng cal endar year will be eligible for the Tier
Il incentive pay. However, once an enployee utilizes any sick |eave

in a succeeding cal endar year they will only be eligible to receive

Tier | incentive pay.
53- Hour Menbers "0" days - $1, 250
"1" day - $1, 000
"2" days - $750
40- Hour Menbers "0" days - $1, 250
"2" day - $1, 000
"4" days - $750
4. Tier 11l — Any nenber who has not used any sick tine

for a period of 60 nonths retroactive to the inception (01/01/01)
of the incentive program will receive a one thousand doll ar

($1, 000. 00) bonus.
25
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F. LEAVE FOR FAM LY NMEMBERS

1. Menbers may use sick leave to care for famly
menbers if they have nmajor surgery or a critical illness requiring
hospi talization.

2. Notification of this event nust be nade through
channels, with as much notice as is reasonably possible.

3. Fam |y nenbers covered under this provision are the
menbers; spouse, child or parents.

4. Al famly leave will follow Federal (FM.A) and
State (FLA) Laws, which provisions are covered in the Departnent’s
Policy Directive on FMLA

5. The Departnent hereby incorporates all of the terns
of its Famly and Medi cal Leave Policy.

G CHI LD BI RTH

Mal e menbers of the bargaining unit are entitled to use
40 hours for 8/10 hour enployee shifts or 72 hours for 24 hour
enpl oyee shift for the birth of a child. This will include those
tours fromthe day of delivery forward. Any work days within this
period will cone fromthe nmenbers sick | eave.

2. Femal e nmenbers of the bargaining unit are entitled to
five (5) days Maternity Leave. This will include those tours from
the day of delivery forward. This |l eave is independent of the
nmenbers sick | eave.

H LI GHT DUTY ASSI GNVENT

1. Any Local nenber, who has sustained an injury or

contracted an illness which nedically precludes his/her regular
26
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performance as a Fire Fighter, nay at the discretion of the Fire

Chief or his designate, be assigned to light duty detail with the
approval of the fire surgeon and enpl oyee=s treating physician.

2. Local nenbers injured in the line of duty may be
ordered to report for a light duty assignnent once approved by the
treating fire surgeon

3. Local nenbers with non-duty related injuries who are
off on injury |eave for 90 cal endar days may be ordered to report
for a light duty assignnent once approved by the treating fire
sur geon. If there is a dispute between the two physicians a
nmut ual |y acceptable third physician will be utilized. The cost of
the third physician will be borne equally by both parties.

4. Local nenbers with non-duty related injuries may ask
in advance for a light duty assignnment to save accumnul ated sick
| eave. Aut hori zation by the Fire Chief wll be based on
availability and nust be approved by the treating fire surgeon and
enpl oyee=s treating physician.

5. The placenment of a Local nenber on |ight duty
assignment shall not be counted as part of a fire suppression
conpany for purposes of mninmum staffing. The Board understands
and agrees that the highest degree of efficiency is achieved by
assigning at least four (4) fire fighters to each fire suppression
conpany, which m nimum staffing standard shall be foll owed whenever
possi bl e, and the placenent of an injured or ill fire fighter on
light duty shall not count towards satisfying such standard.

DOCTOR' S CERTI FI CATE
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| . Firefighters shall be required to furnish a doctor's

certificate to substantiate requests for approval of sick |eave,
when sick | eave exceeds three (3) consecutive work days for 40 hour

wor k week enpl oyee or exceeds two (2) consecutive work days for 53

hour a work week enpl oyee.
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ARTI CLE X

COLLECE | NCENTI VE PROGRAM

A Each enpl oyee who enters The College Incentive Program
pl edges to achieve an Associates Degree in Fire Science, Fire
Adm nistration or a related field of study in Fire Protection as
designated by an institution of high learning or the Fire Chief as
being within their fire science degree program Each enpl oyee
shall give witten notice to the Assistant Fire Chief of their
intention to enter into the college incentive program

Al'l enployees currently receiving College Incentive Paynent
(under Article X) prior to January 1, 1997, wll continue to
recei ve such paynments for the duration of this Contract. The nanes
of said enployees are listed in Appendi x D

B. Each enpl oyee shall be conpensated at the rate of One
($1.00) Dollar per nmonth for each successfully conpleted credit
earned at an accredited institution of higher |earning provided the
courses studied had the prior approval of the Board.

C. Upon presentation of proof of successful conpletion
through institutional records, paynents shall be added to the
salary in the first pay period of Novenber of each year.

D. In the event an enpl oyee does not earn any additiona
credits for three (3) consecutive senesters, all paynents hereunder
shal | cease. The enployee may reinstate hinself in the program but
credits earned prior to his/her reinstatenment shall not be
conpensated until the attainnent of the Associates Degree. The

enpl oyee may nake application to the Fire Chief for relief fromthe
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provi sions of this Section.

E. Credits earned prior to appointnment to the departnent
shall not be conpensated for until the attainnent of the next
hi ghest degree, either Associates or Bachelor's or Mster's.
However, any Firefighter that possesses an Associ ates or Bachel ors
or Master's Degree, prior to appointnent, as defined in Section A
of this Article, will be conpensated for the Degree as defined in
Section C of this Article.

F. An enpl oyee may either choose the incentive program as
described in Sections A through E of this Article or be conpensated
for the tuition and book cost of said courses, upon presentation of
proof of satisfactory conpletion through institutional records.

G The highest |evel of conpensation under this program shal

be those credits up to and including the Master’s Degree.
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ARTI CLE Xl

EXCHANGES OF HOURS OF DUTY

A. The request for exchange of hours of duty by an enpl oyee
w th another enployee may be granted by the Fire Chief or his
desi gnee, provided such request has been nade through channels and
is in conformance with the needs of the District.

B. In volunteering to exercise the provisions of this
Article, no enployee shall work nore than two (2) shifts and the
provisions of Article Xl shall not apply to the second shift
unl ess the enployee is ordered to work hours in excess of his/her
shift, in which case Article XIl shall be applicable to those
excess hours. Such exchange of duty hours shall not be authorized
shoul d same create an overtime situation

C. No enployee shall exceed a maxi mum of twelve (12) hours
bet ween hi s/ her assigned consecutive or twenty-four (24) hour tour
of duty.

D. Exchange of hours of duty by an enployee with another

enpl oyee will be limted during each 27-day cycle as foll ows:
24- hour enpl oyee - 48 total hours
8 or 10-hour enpl oyee - 30 total hours

Enpl oyees enrolled in the College Incentive Program can
request additional hours for exchange wth another enployee
provi ded such request is made in witing to the Assistant Fire
Chief. This may be permtted during the semester with appropriate
docunent ati on.

ARTI CLE XI |

HOURS AND OVERTI ME
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A. 53 HOUR EMPLOYEES

1. Each enployee will be scheduled to work three (3)
twenty-four (24) hour tours of duty within a nine (9) day work
cycle. It is mutually agreed that the schedule of work day
assi gnnments shall provide each enployee with the follow ng pattern
of duty tours: One (1) twenty-four hour tour of duty; followed by
one (1) twenty-four (24) hour day off period; foll owed by a second
twenty-four (24) hour tour of duty; followed by a second twenty-
four (24) hour day off period; followed by a third twenty-four (24)
hour tour of duty; followed by four (4) twenty-four hour days off
period. It is mutually understood that the Fair Labor Standards Act
requires enployers to pay overtine conpensation to enployees in
fire suppression service when nore than two hundred four (204)
hours are worked within a twenty-seven day work period. To avoid
such overtime mandate, the parties further agree that the Fire
Chief or his designee will schedule an enployee to a tour of duty
of less than twenty-four hours (twelve 12) within any such twenty-
seven (27) day work period. Enployees will continue to receive
weekly pay conmputed without reference to the actual hours worked
under this schedule arrangenent, and the weekly pay shall be
conputed on a yearly average basis wth increment only for
overtime. Meal and break tine are included within the twenty-four
(24) hour tour of duty.

2. Enpl oyees required to work nore than seventy-two
(72) hours within a nine (9) day work cycle or required to work

nore than twenty-four (24) hours within a forty-eight (48) hour
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time span or required to work on any day inconsistent with the duty

pattern referenced in Paragraph No. 1 supra, shall be afforded the
option to receive either premum pay or conpensatory tinme as

conpensation therefore, which election shall exclusively be made by
t he enpl oyee, conputed at a rate of tine and one-half (12) for each

hour worked. Notification of said decision is to be nmade at the
time of occurrence. Prem um pay or conpensatory tine owng to the
enpl oyee hereunder shall be conputed by reference to the hourly
rate conputed on a standard forty (40) hour work week.

3. Enpl oyees may be recalled to duty and shall be

conpensated for such recall by either prem um pay or conpensatory
time conputed at a rate of tinme and one half (12) which election

shal | exclusively be nade by the enpl oyee. Enpl oyees shall be paid
a mnimmof two (2) hours, regardl ess of actual time recalled to
duty. Firefighters will be listed by Departnment seniority by
Platoon. Fire Oficers will be listed by seniority in Gade by
Platoon. A list of all Oficers with their pernmanent rank and
appoi ntment date will be pronul gated by the Board.

4. Conmpensatory tinme earned nust be utilized on or
before the end of the calendar year in which it is earned. If any
enpl oyee has any conpensatory time accunulated at the end of the
year, he or she shall be paid for such tine at his or her rate of
pay the |last pay period in the year.

5. An enpl oyee shall be entitled to utilize earned
and/ or accumul ated conpensatory tine at any date(s) of his or her

election with the approval of the Fire Chief, or such other
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i ndi vi dual s designated by the Board in witing to perform such

task, which approval shall not be unreasonably wthheld. An
enpl oyee who el ects to receive premumpay in |ieu of conpensatory
time shall receive such pay within the pay period the overtine
occurred or the follow ng pay period.

6. Al'l conpensatory tine earned and (grand fathered by
District 13) prior to January 1, 1994 shall be utilized by the
enpl oyee, with the consent of the Fire Chief or his designate
during the life of the Agreement. At no tine shall the Fire
District be liable to conpensate the enpl oyee nonetarily for said
grand fathered conpensatory tine unless the Fire Chief cannot or
does not grant the enployee his/her grand fathered conpensatory
time off during the life of this Agreenent.

7. An enpl oyee shall receive no overtine conpensation
for the first fourteen (14) mnutes of overtine per week. Upon
attaining fifteen (15 mnutes of authorized overtinme in a week,
t he enployee shall be conpensated for all overtine worked that
week. Overtine conpensation shall be conpensated in fifteen (15)
mnute intervals thereafter.

8. Fire Prevention/ Specialists, the Public Education
Oficer and Safety Oficers wll earn five (5) hours of
conpensatory time per nonth for stand by tine.

9. Back up Safety Oficers will conpile their coverage
hours and once they accunulate 118 hours they will receive five (5)
hours of conpensatory tine.

10. Al Line Firefighters and Fire Oficers will be
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awarded overtime for hours worked prior to the start of their

shift. This will be considered an “early in” period. An “early in”
is not to exceed two (2) hours. Any tine that will be in excess of
two (2) hours will follow normal overtime call back procedures.

Menbers assigned to the Staff assignnents will be paid overtime for
an “early in” for the actual hours worked prior to their assigned
shift.
11. O ficers Coverage.

a. The Fire Departnent will staff each shift with
a mnimum of four (4) pernmanent officers per shift. The four (4)
permanent officers will include the Battalion Chief and/or Acting
Battalion Chief. Battalion Chiefs nay detail Oficers to ensure
equal O ficer coverage in both Battalions. If overtine is required
to fulfill the three Oficer quota slots, a permanent O ficer wll
be hired to fill the O ficer vacancy.

Conmpany O ficer Coverage

b. In addition to the staffing rule of four (4)
Oficers on duty: Wien an Oficer vacancy occurs or exists and
overtime call back must be utilized to staff that conpany, then an

Oficer will be called in on overtinme to fill that Oficer vacancy.

Shift Comrmander/Battalion Chief Coverage.
C. When a Battalion Chief position is vacated for
a short termsick leave or I.O D. not to exceed two consecutive
shifts by a permanent Battalion Chief or Acting Battalion Chief, a

permanent Battalion Chief will be called in for over tine to fill

35



REVISED December 11, 2006
t hat vacancy.

d. Oficers who are recal |l ed as Shi f t
Conmander s/ Acting Shift Conmanders during "All Hands" call back wl |
be paid a mninum of four (4) hours regardless of actual tine
recalled to duty.

12. Daylight Savings Tine.

a. It is agreed that no adjustnent to enpl oyees
time records will be made as a result of time extended in the Fall,
nor will an adjustnent be nade to tinme |l essened in the Spring, as a
result of changes in the clock

B. 40 HOUR EMPLOYEES

1. The regul ar duty schedule will provide a basic work
week of forty (40) hours. Were the schedule involves regular
shifts other then eight (8) or ten (10) hours the general schedul e
will provide offsets to ensure the maintenance of the forty (40)
hour base work week during the course of the year. Meal and break
time are included within the eight (8) or ten (10) hour shift.

2. The "40 Hour Enpl oyees" are al so subject to the 27
day work period under the Fair Labor Standards Act. However, "40
Hour Enpl oyees” who work in excess of their regular shift (as
defined in Paragraph 1 above), with the approval or request of
their supervisor, shall be afforded the option to receive either
prem um pay or conpensatory tinme as conpensation, which election

shall be made by the enpl oyee, conputed at a rate of time and one
hal f (12)). Notification of said decision is to be nade at the tine

of occurrence.
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3. Paragraphs 3 to 12 as defined in Section A above

al so apply to these enpl oyees.
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ARTI CLE XI |

SAFETY CLAUSE
A Safety Conmittee

1. The Chief will establish a safety commttee for the
benefit of the health and welfare of all fire personnel. Thi s
commttee wll include one (1) nenber of each of the union’s
representing career enployees. The appointed nmenbers wll be
mutual |y agreed upon by the Chief and each Union President. The
appointnment will be concurrent with the term of each Union
Pr esi dent.

2. This Commttee will discuss all matters relating to
safety, as well as, the purchase of fire apparatus, specifications
for firefighting turnout gear and unifornms, and the purchase of
firefighting and energency nedi cal equipnent. Al recomendations
from the Union representatives nust be copied/ approved by each
Uni on President.

B. Safe Staffing

1. Staf fed Conpanies: There will be a m ninmm of six
(6) conpani es of enployees utilized for fire suppression/rescue/
ener gency nedi cal services working as a nenber of an assigned fire
suppression wunit on three Platoons (each Platoon having a
respective group of each Conpany) on a twenty four (24) hour
rotating basis. Each Conpany will be managed by at |east (1)
Captain/Station Commander and two (2) supervisors either
Li eutenants and/or Captains who are each assigned to a different
gr oup.
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2. Pl atoon Staffing: There will be three (3) Pl atoons

(each Pl atoon having a respective group of each conpany) of fire
suppressi on personnel staffed on a twenty-four hour rotating basis.
Each Platoon will be managed by at | east one pernmanently assi gned
Shift Conmmander/Battalion Chief.

3. G oup: Each apparatus staffed nust have a m ni num of
four enpl oyees assigned to its respective group. The breakdown of
the individual group will be a mninum of three (3) line
firefighters and one (1) fire officer.

4. Safety Oficer: There will be at |east two pernmanent

full-time safety/training officers assigned to the First

Suppr essi on Division. The personnel assigned to the Training
Division will also serve as the Departnents On-Scene Safety
O ficers. When these nenbers are not available they wll be
replaced by Oficers scheduled in their absence. |If no Oficer is
avai |l abl e the Incident Conmander will appoint a Safety O ficer on
scene as needed. This will not preclude the Departnent from

instituting another system that provides a Safety Oficer on
emer gency scenes.

5. Fire Investigator(s): In addition to the existence
of the Fire Prevention Bureau, at |east one (1) fire investigator
will be available to cover each Platoon on a twenty four (24) hour
basi s.

6. Cal | Back Personnel (Major Incident): In addition to
the personnel aforenmentioned in items B. 1 through 5 in this

Article, the Chief Fire Marshal or the Assistant Fire Marshal, and

39



REVISED December 11, 2006
at | east one Pernmanent/Acting Battalion Chief will be recalled to

duty for a major incident.

7. Mot or Mai nt enance Personnel: Wenever the Shift
Conmmander, Assistant Fire Chief or the Chief deens it necessary to
nmake energency repairs to apparatus/equipnent, at |east one
personnel pernmanently assigned to the Mtor Mintenance Division
will be recalled to duty.

8. Battal i on Chiefs, Captains and/or Lieutenants shall
be eligible to act as Back-Up Safety O ficer providing they neet

t he designated training requirenents.
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ARTI CLE XI'V

HOLI DAYS
A 53 HOUR EMPLOYEES
1. Al'l enployees will be granted for 2005, 2006, 2007,
2008, Two Hundred Forty (240) un-designated holiday hours for each
year respectively, to be used at the enpl oyees discretion.
2. Any shift change by managenent will not effect any
approved holiday tine.
B. 40 HOUR EMPLOYEES
1. Al'l enployee's will be granted for 2005, 2006, 2007,
2008, one hundred twenty-eight (128) hours for each year
respectively un-desi gnated holiday hours (taken based on the anount
of hours an enpl oyee works in a day, i.e., 8 or 10 hours), to be
used at the enpl oyee's discretion.
2. Paragraph 2 as defined above in Section A also
applies to these enpl oyees.
C. PERSONAL TI ME OFF CLAUSE
1. Al'l holiday hours will be consolidated with vacation
hours and be | abel ed personal time. Personal time can be used at
t he enpl oyees discretion in its entirety during the cal endar year
or on a use or |ose basis. The enployee can carry up to fifty (50)
percent of personal time to the next year and that nust be used by
Sept enber 1 of the succeedi ng year.
D. Hol i days will be pro rata.
E. Personal Time Of Exception Cause will allow enpl oyees

to be granted tinme off even though another staffed nenber has been
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granted | eave for the follow ng reasons: Training, Bereavenent, On-

Duty Injury/Extended Illness, Mlitary, Admnistrative, Personal

Devel opnent Leave, and/or Jury Duty.
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ARTI CLE XV
VACATI ON
A 53 HOUR EMPLOYEE
1. Each enpl oyee shall be entitled to annual vacation

| eave with pay in accordance with the follow ng schedul e based upon
t he enpl oyees anni versary date:

a. During the first cal endar year of enploynent an
enpl oyee shall be entitled to three (3) twenty-four (24) hour tours
of duty (72 hours) (Pro Rata).

b. From t he begi nning of the second cal endar year
of enploynment through and including the fifth cal endar year of
enpl oyment, the enployee shall be entitled to six (6) twenty-four
(24 hour) tours of duty (144 hours).

C. From t he begi nning of the sixth cal endar year
of enploynment through and including the tenth cal endar year of
enpl oynent, the enpl oyee shall be entitled to nine (9) twenty-four
(24 hour) tours of duty (216 hours).

d. From the beginning of the eleventh cal endar
year of enploynment through and including the fifteenth cal endar
year of enploynent, the enployee shall be entitled to twelve (12)
twenty-four (24 hour) tours of duty (288 hours).

e. From the beginning of the sixteenth cal endar
year of enploynent through the end of enploynent, the enployee
shall be entitled to fifteen (15) twenty-four (24 hour) tours of
duty (360 hours).

f. Al vacation hours will be consolidated with
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energency holiday tinme and | abel ed personal tine. Personal tine

can be used, at the enployees discretion, in its entirety during
the cal endar year or on a use or |ose basis. The enpl oyee can
carry up to fifty (50) percent of personal time to the next year
and that nust be used by Septenber 1, of the succeeding year.
Leave shall be granted in conjunction with Departnent staffing and
| eave gui del i nes.

2. Annual vacation | eave schedul e shall be prepared by
t he supervisor in accordance with the provisions of this Article by
seniority by using the vacation log. This vacation log will be
circulated three (3) times, starting Cctober 1st of each year,
enabling each firefighter to secure one (1) vacation slot per
circulation. The vacation |log shall be conpl eted by Decenber 10"
of the preceding year. A vacation period will consist of three (3)
consecutive twenty-four (24) hour tours of duty including the
succeedi ng schedul ed days off for a total of nine (9) consecutive
days of f.

3. Any shift change by managenent will not effect any
approved vacation tine.

4. | f Sections A and/or Bin Article X1 shoul d change,
this Article shall be renegoti ated.

5. Any enployee may elect to forfeit an approved
vacation period no |ater than one (1) week prior to the first day
of the schedul ed vacation period. The Conpany Supervisor wil
offer the forfeited vacation period to other Conpany nenbers by

seniority. |If the vacation period is not secured in its entirety,
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it will be nade avail abl e as unapproved tine off.

B. 40 HOUR EMPLOYEES
1. Each enpl oyee shall be entitled to annual vacation
| eave in accordance with the foll owi ng schedul e:

a. During the first cal endar year of enploynment an
enpl oyee shall be entitled to forty (40) hours of vacation |eave
(taken based on the anobunt of hours an enployee works in a day,
i.e. 8 or 10 hours) (pro rata).

b. From t he begi nning of the second cal endar year
of enploynment through and including the fifth cal endar year of
enpl oynent, the enpl oyee shall be entitled to eighty (80) hours of
vacation | eave (taken based on the anobunt of hours an enpl oyee
works in a day, i.e. 8 or 10 hours) (pro rata).

C. From t he begi nning of the sixth cal endar year
of enploynment through and including the tenth cal endar year of
enpl oyment, the enployee shall be entitled to one hundred twenty
(120) hours of vacation | eave (taken based on the anobunt of hours
an enpl oyee works in a day, i.e. 8 or 10 hours) (pro rata).

d. From the beginning of the eleventh cal endar
year of enploynment through and including the fifteenth cal endar
year of enploynent, the enployee shall be entitled to one hundred
sixty (160) hours of vacation | eave (taken based on the anmount of
hours an enpl oyee works in a day, i.e. 8 or 10 hours) (pro rata).

e. From the begi nning of the sixteenth cal endar
year of enploynent through the end of enploynent, the enployee

shall be entitled to two hundred (200) hours of vacation |eave
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(taken based on the anobunt of hours an enployee works in a day,

i.e. 8 or 10 hours).

f. Al'l vacation hours will be consolidated with
holiday tine and | abel ed personal tinme. Personal tine can be used,
at the enpl oyees discretion, in its entirety during the cal endar
year or on a use or |ose basis. The enployee can carry up to fifty
(50) percent of personal time to the next year and that nust be
used by Septenber 1, of the succeeding year. Leave shall be
granted in conjunction wth Departnent staffing and |[eave
gui del i nes.

2. A vacation | eave schedul e shall be prepared by the
Supervi sor in accordance with the provisions of this Article by
seniority by using the vacation log. This vacation log will be
circulated three times, starting Novenmber 1st of each year,
enabling each firefighter to secure one (1) vacation slot per
circulation. The vacation |og shall be conpl eted by Decenber 20th
of the preceding year. A vacation period will consist of four (4)
ten (10) hour tours of duty plus the three (3) succeedi ng days off
for a total of seven (7) consecutive days off or a period of five
(5) eight (8) hour tours of duty plus the two (2) succeedi ng days
off for a total of seven (7) consecutive days off.

3. Any shift change by managenent will not effect any
approved vacation tine.

4. | f Sections A and/or Bin Article Xl should change,
this Article shall be renegoti ated.

5. Any enployee may elect to forfeit an approved

46



REVISED December 11, 2006
vacation period no |ater than one (1) week prior to the first day

of the schedul ed vacation period. The Conpany Supervisor will

offer the forfeited vacation period to other Conpany nenbers by

seniority. |If the vacation period is not secured in its entirety,
it will be nade avail abl e as unapproved tine off.
6. Personal Time Of Exception Cause wll allow

enpl oyees to be granted tine off even though anot her staffed nenber
has been granted leave for the following reasons: Training,
Ber eavenent , On-Duty | nj ury/ Ext ended Il ness, Mlitary,

Adm ni strative, Personal Devel opnent Leave, and/or Jury Duty.
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ARTI CLE XVI

SEPARATI ON, DEATH & RETI REMENT

A Enpl oyees shall retain all pension rights as Firefighters
under New Jersey and Cherry Hi Il Townshi p Munici pal Ordi nances.

B. Enpl oyees retiring either after twenty (20) years of
service pursuant to N.J.S. A 43:16A-11.1 or having attained the age
of sixty-five (65) pursuant to N J.S. A 43:16A-5 Chapter 428,
Public Law of 1999 fornerly Assenbly Bill #2428 or as a result of a
di sability pension, whether work connected or not, shall be paid
for all accunul ated holidays, vacation and ot her conpensatory tine
as provided in this Agreenent. Said paynents shall be conputed at
the rate of pay at the tine of his or her retirement based upon the
base annual conpensation. Enpl oyees retiring shall also be
entitled paynent of sick |eave accunul ated conmputed in accordance
with Section C(1) and (2) or Section F of Article I X. An enpl oyee
retiring will also be entitled to the provisions specified in
Article XXI, Section D (1, 2 & 3).

C. Enpl oyees intending to retire other than disability
pensi on shall accordingly notify the board by Novenber of the
previous year in which said retirenment is to beconme effective
Fai l ure of an enpl oyee to provide tinely notice of retirenent shal
permt the Board to defer all or part of the receive paynents
her eunder into the next succeedi ng budget year

D. In the event of an enpl oyee's death, his/her estate or
| egal representative shall be paid for all accumul ated holi day,

vacation, sick |eave days, or other conpensatory time as provided
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in this Agreement. Paynments shall be nade at the enployee's rate

of pay at the time of his/her death. The estate or |egal
representative shall also be entitled to paynment of sick |eave
accurul ated by the decedent conputed in accordance with Section C
(1) and (2) or Section F of Article I X

E. In the event of an enpl oyee's separation fromservice for
any reason not set forth in Sections B or D above, all accunul ated
vacation, holidays, and other conpensatory tinme shall be paid at
the then rate of pay to the enpl oyee, except that no paynents shal
be nmade for accunul ated sick | eave. Separation shall be defined as
a permanent cessation of enploynent but shall not be deened to
i nclude tenporary | eaves of absence, vacations, layoffs or other
tenporary | eaves.

F. For benefits payable in the then current year in al
cases of separation, death while not in the line of duty or
retirement, all vacation, holidays, sick |eave days and other
conpensatory tinme shall be pro rated as of the first of the nonth
if the resignation, death or retirenent is effective prior to the
fifteenth (15th) day of the nonth and as of the last day of the
nonth if the death, resignation or retirenent is effective after
the fifteenth (15) of the nonth. Benefits shall be pro rated on
t he cal endar year from January 1 through Decenber 31

G For benefits payable in the then current year in al
cases where the enployee died while in the line of duty, al
vacation, holidays, sick |eave days and other conpensatory tine

whi ch would have accrued for the entire calendar year of the
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enpl oyee' s death shall be payable to the enpl oyee's estate or |egal

representative.

H. Upon retirement fromthe Board after conpletion of twenty
(20) years of service, nedical insurance coverage shall be provided
for the retiree and his/her spouse or widow up to age sixty-five
(65), providing those eligible annually certify that they have no
ot her nedi cal coverage.

1. The maxi num cost to the Board under this provision
shall not exceed fifty percent (50% of the total cost for coverage
or up to a maxi mum of nine thousand ($9, 000.00) dollars per retiree
and spouse and famly per year.

2. This provision shall only apply to enpl oyees in the
service of the Board as of January 1, 1994 and thereafter. This is
al so to include enpl oyees by fornmer Districts 1, 2, 3, 4, and 5 in
1993.

3. Thi s coverage shall include nedical/surgical/dental
and prescription provided by the Board and in effect at this tine
and will include coverage for dependent children. The Board w |
assunme 50% of the total cost for coverage not to exceed nine
t housand ($9, 000.00) dollars. The reinbursenment paynent plan for
the retirees will be dedicated by the Board which will be equitable
for all retirees.

| . Retirement Entitl enents
e Badge & Dress Uniform

e Hospitalization/Mdical/Health Insurance/Prescription

Cover age
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e Firefighting Leather Hel net
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ARTI CLE XVI |

SERVI CE RECORDS

A A personnel file shall be established and mai ntai ned for
each enployee covered by this Agreenent. Such files are
confidential records and shall be nmaintained by the Board, or their
desi gnee.

B. Upon advance notice and at reasonable tines, any nenbers
of the Departnment may review his/her personnel file. However, this
appointment for review nust be nade through the imedi ate
supervi sor and/or Fire Chief.

C. Whenever a witten conplaint concerning an enpl oyee or
hi s/ her actions is to be placed in his/her file, a copy shall be
made available to him and he shall be given the opportunity to
rebut it if he so desires and he shall be permtted to place said
rebuttal in his/her file.

D. Al personnel files will be carefully maintained and
saf eguarded permanently and nothing placed in any files shall be
removed there from except as provided within the D sciplinary
Pol i cy. Renoval of any material from a personnel file by any
enpl oyee shall subject that enployee to appropriate disciplinary
action.

E. Mai nt enance of the personnel files shall be in accordance

with the Archive Laws of the State of New Jersey.
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F. MEDI CAL RECORDS

1. All enployees’ nedical records will be segregated
fromall other records and secured in a | ocked cabinet at the Fire

Adm ni stration Buil di ng.
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ARTI CLE XVI | |

BULLETI N BOARD

A.  The Board shall provide one (1) bulletin board for the
posting of notices relating to matters and official business of al
fire organizations.

B. The bulletin board may be utilized by the Local for the
purpose of posting Local announcenents and other relevant
i nformati on.

C. The Chief, or his designee, may have renoved from the

bull etin board any irrelevant material after notice to the Local.
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ARTI CLE XI X

BEREAVEMENT LEAVE

A In the event of a death in the enployee’ s inmediate
famly, leave with pay shall be granted fromthe day of death up to
and including the day after interment, not to exceed three (3)
twenty-four (24) hour tours of duty, four (4) ten (10) hour tours
of duty, or five (5) eight (8) hour tours of duty.

The imediate famly shall include parents, stepparents,
parents-in-law, spouse, children, brothers, sisters, grandparents,
brother-in-law, sister-in-law, and other relatives residing in the
enpl oyee’ s hone.

B. One day Bereavenent leave wll be granted to attend a
viewi ng and/or funeral for the grandparents-in-|aw.

C. Proof of death nmay be required at the Board' s discretion.
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ARTI CLE XX

TRAVEL EXPENSES
Enpl oyees shall be reinbursed at the current rate used by the
Federal Government per mile for all approved travel expense while
using a personal vehicle and shall be reinbursed for all other

travel expenses in connection with their official duties.
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ARTI CLE XXI

HOSPI TALI ZATI ON AND MEDI CAL BENEFI TS

A. Al hospital and nedical benefits provided to enpl oyees
and their famlies by the Board will be AneriHealth POS Plus 20.
Under the current agreenent the office visits co-pay shall be as
fol | ows:

POS Plus — Board will reinburse nenber anything over $10.00
for all co-pays that are $20.00 or greater upon verification of
visit and will pay pronptly to nenber at quarterly schedules. In
addition, the Board will reinburse the enpl oyees one hundred percent
(100%9 for paynents for routine gynecological exans, allergy
testing/treatnent, MRI’s and X-Rays. Any co-pay that was previously
no expense to the nenber wll be fully reinbursed back to the
menber. Any co-pay that is nore than $20.00 will be reinbursed to
the nenber |ess than the agreed upon co-pay of $10.00. (I.E An
Energency Roomvisits is a $100. 00 co-pay, $70.00 reinbursed back to
t he nmenber).

B. The Board shall provide prescription coverage to
enpl oyees and their famlies, for a five dollar ($5.00) co-pay on
generic drugs and a ten dollar ($10.00) co-pay on nane brand drugs.

The Board will also offer a nmail order program There is no
co- paynent on the prem umcost for the mail order program

C. The Board shall provide enployees covered by this
Agreenent, and their famlies under the New Jersey Dental Services
Plan on the foll ow ng basis:

1. Annual Deductible - $25.00
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Previ ous & Diagnostics - 100%

2

3 Renmai ni ng basic benefits - 80%

4. Crowns, Inlays & Gold - 50%

5 Prost hodontia Benefits - 50%

6 Orthodontics - 50% up to a lifetinme maxi num of
$1, 500. 00 per i ndividual.

D. Upon retirement fromthe Board after conpletion of twenty
(20) years of service, nedical insurance coverage shall be provided
for the retiree and his/her spouse or widow up to age sixty-five
(65), providing those eligible annually certify that they have no
ot her nedi cal coverage.

1. The maxi mum cost to the Board under this provision
shall not exceed fifty percent (50% of the total cost for coverage
or up to a maxi num of N ne Thousand (9, 000.00) Dollars per retiree
and spouse and famly per year.

2. This provision shall only apply to enpl oyees in the
service of the Board as of January 1, 1994 and thereafter. This is
al so to include enpl oyees enployed by forner Districts 1, 2, 3, 4,
and 5 in 1993.

3. This coverage shall include nedical/surgical/dental
and prescription provided by the Board and in effect at this tine
and will include coverage for dependent children. The Board wl|
assune either fifty percent (50% of the total cost for coverage
not to exceed ni ne thousand ($9, 000.00) dollars. The rei nbursenent
paynent plan for the retirees will be dedicated by the Board which

will be equitable for all retirees.
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E. The board wll continue to pay premum costs for

medi cal / surgical dental and prescription plans coverage for the
spouse and/or dependent children to age nineteen (19) of any
firefighter killed while in the performance of his/her duties
t hese paynents shall continue provided:

1. The spouse of such deceased firefighter does not
remarry;

2. The spouse of such deceased firefighter does not
obtai n medi cal insurance/benefit coverage from an enpl oyer or any
ot her source;

3. The spouse does not qualify for medi cal
i nsurance/ benefit coverage as may be provided by a State or the
Federal Governnent, including, but not limted to Social Security,
Medi care or Medi cai d.

F. The Board will provide an optical programto the Enpl oyee
and his or her famly, at a cost of Three Hundred Dol |l ars ($300.00)
per year per famly. The Enployee will submt a valid receipt to
the Board for reinbursement. This programw || cover all optically
rel ated expenses not presently covered by existing insurance.

G Changes in coverage or carrier

1. The Board shall not have the right to change any
term condition and/or benefit of insurance coverage during the
terms of this Agreenment wthout first obtaining the Local's
approval .

2. The Board shall have the right to change insurance

carriers so long as equal to or better benefits of coverage are
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provi ded. However, such change cannot be inpl enented w thout prior

notice to and discussion with the Local.

H  HEALTH | NSURANCE WAl VER

Any enployee may choose to waive the nedical health care
package offered by Cherry HIIl Fire District #13, and thereby shal
recei ve cash conpensation in lieu of enrollnent in the health care
pl an commensurate with the type of contract for which enployee

woul d otherwi se be eligible, as foll ows:

Singl e - $2, 000. 00
Parent/Child - $3, 000. 00
Husband /Wfe - $3, 600. 00
Fam |y - $5, 000. 00
Such conpensation shall be paid in equal quarterly

install nents.
| . RETI REMENT ENTI TLEMENTS
Badge
Hel met

Dress Uniform

Hospitalizati on/ Medi cal / Heal th I nsurance/ Prescri ption Coverage

ARTI CLE XXI |
M LI TARY LEAVE

The Board and the Local agree to adhere to the provisions of
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the State/ Federal law in this respect.

Members who serve in the National Guard or Reserves shoul d
make tinely notification with copies of their orders for mlitary

service to the Fire Chief.
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ARTI CLE XXI |

CGRANTI NG LEAVE REQUESTS RI GHTS
A VWRI TTEN REQUESTS
1. Al'l requests for personal time off by an enpl oyee
will be made in witing on the approved form promul gated by the
District Fire Chief. Al requests nust be nade to an enpl oyee’s
i mredi ate supervisor with at least forty-six hours notice. The
Battalion Chief or his designee may waive the forty-six hours
notice for personal energencies.
2. Al leave with the exception of approved vacation
periods will be subjected to a limt of sixty days advance noti ce.
B. FORFEI TI NG APPROVED LEAVE
1. Menbers are permtted to forfeit any approved | eave
wi thout restriction with the exception of an approved vacation
period. Forfeiting an approved vacation period is subject to the
restrictive provisions set forth in Article XV, Sections A 5 and
B. 5.
C. PERSONAL TI ME OFF CLAUSE
Al'l Energency hours will be consolidated with holiday an
vacation tinme with the | abel of personal tinme. Personal tine can be
used, at the enployees discretion, in its entirety during the
cal endar year or on a use or |lose basis. The enpl oyee can accrue
up to fifty (50) percent of personal time to be used by Septenber 1
of the succeeding year.
D. PERSONAL TI ME OFF EXCEPTI ON CLAUSE

1. Personal Time Of Exception Cause wll allow
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enpl oyees to be granted tine off even though anot her staffed nenber

has been granted leave for the following reasons: Training,
Bereavenent, Injury/lllness, Mlitary and/or Jury Duty/Court
Appear ance.

E. Any nenber requesting a Personal Day Of on a day in
which there is mandatory Training may do so with the approval of
the nenbers inmmedi ate Supervisor. The requesting nenber wll be
charged with 21 hours of personal tinme off with the remaining 3
hours personal time off used during the nenbers make-up of the
mandatory Training. |If the nenber fails to nake-up the mandatory
Training, the menber will be charged with the remaining 3 hours of
personal tinme off. Additionally, when a nenber fails to make up
t he mandatory nonthly Training the menber will be subjected to the

disciplinary code set forth in Policy Directive 1301.
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ARTI CLE XXI V

COVMUNI CABLE / | NFECTI QUS DI SEASE

A. The Fire Chief shall maintain a separate file to be known
as the "Communi cabl e Di sease File" in which nenbers responding to
fire-rescue alarnms in which contact and/or working in close
proximty to victinms and their body fluids shall be the nenbers
responsibility to notify the officer in charge and initial the
conpleted C.D.F. form If an enployee is diagnosed with the
AIDS/H 'V, HEPATITIS or any other comrunicable disease this form
shall validate the boards responsibility to conpensate the said
enpl oyee under the terns of the Injury Leave Article.

B. Vaccines that are available as of this date and in the
future shall be offered to all enployees at the Boards expense. No
enpl oyee shall be expected to perform any nedi cal assistance until

such vacci nes have been offered.
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ARTI CLE XXV

STATUTORY AND LEGAL RI GHTS
A Not hi ng contai ned herein shall be construed to deny or
restrict the District or the enployees fromthe exercise of its or
their rights under R S. 34:13A, R S. 40, 40A or any other National,
State, County or Local Laws or ordinances pertaining to the
enpl oyees and district covered by this Agreenent.
B. JURY DUTY
The enpl oyee will be excused from enpl oynent with no | oss
of pay to participate as a juror
C. COURT APPEARANCE
Any Court appearance or deposition where a nenber is
directed to appear as a Representative or Enployee of the Fire
Departnment nust be paid overtine when the appearance occurs during

of f-duty hours.
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ARTI CLE XXVI

SEPARABI LI TY AND SAVI NGS

A | f any provision of this Agreenent or any application of
this Agreenment to any enployee or group of enployees is held
invalid by operation of law or by court or other tribunal of
conpetent jurisdiction followwng the valid adoption of this
Agreenent, such provision shall be inoperative, but all other
provi sions shall not be affective thereby and shall continue in
full force and effect.

B. The parties hereto nay anend, nodify, delete, expand
and/ or expound any provision of this Agreenent at any tinme by
nmut ual consent provided such changes shall be in witing and signed

by both parties.
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ARTI CLE XXVI |

SUPERSEDI NG CLAUSE

This Agreenent supersedes any and all other Agreenents,
ordi nances, and/or resolutions dealing with working conditions and
terns and conditions of enploynent which are inconsistent with the

ternms of this Agreenent.
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ARTI CLE XXVI | |

MAI NTENANCE OF BENEFI TS

Except as this Agreenment shall otherw se provide, all termns
conditions of enploynment applicable on the effective date of this
Agreenent shall continue to be so applicable during the terns of
this Agreenent. Unl ess otherwi se provided in this Agreenent,
not hi ng contai ned herein shall be interpreted and/or applied so as
to elimnate, reduce or otherw se detract from any firefighter

benefit existing prior to its effective date.
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ARTI CLE XXI X

FULLY BARGAI NED PROVI SI ONS

This Agreenent incorporates the entire understanding of the
parties in all matters which were or could have been the subject of
negoti ati ons. During the term of this Agreenent, neither party
shall be required to negotiate with respect to any such matter
unl ess otherw se herein specifically provided for whether or not
wi thin the know edge or contenplation of either or both parties at

the tinme they negotiated and executed this Agreenent.
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ARTI CLE XXX

CLOTHI NG ALLOWMNNCE

A.  The Board of Fire Conm ssioners shall provide any newy

appoi nted enpl oyee with all necessary unifornms to report for duty.
As there are seasonal variations for uniformof the day, the tine
of the year will dictate that which is issued initially.

B. The Board will provide and issue full protective clothing
to all enployees. Wiile the Fire Chief is responsible for the
specifications of all protective clothing, any such clothing nust
nmeet or exceed all current or newy adopted standards for safety
and performance.

C. The care and mai ntenance of all protective clothing issued
shall be the responsibility of the enployee. Protective clothing
will be inspected periodically for any excessive signs of wear or
deficiencies. Any protective clothing, which constitutes a hazard,

t hrough wear or damage, shall be reported to the supervisor via

chain of command. Once reported, a replacenent will be issued and
t he damaged article will be replaced or repaired in an expeditious
manner .

D. Al station wear will neet or exceed current or newy

adopt ed safety standards. Articles, which cannot be worn, because
they are either a safety hazard or in poor physical condition, wll
be replaced in an expeditious manner.

E. Al firefighters shall participate in the District's
Quarter Master Uniform System as described in Appendix C

F. Menbers are prohibited fromwearing station wear off duty.
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G Refer to Clothing Allowance List - Appendix "C' Board

will credit nenber up to $170.00 for boots under the "Quartermnaster

Systent'.
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ARTI CLE XXXI

RESCLUTI ONS AND POLI Cl ES

The provisions of all resolutions and witten directives of
the Board and/or the District Chief promul gated since January 1,
1994 relating to terns and conditions of enployees covered by this
Agreerment and not set forth in this Agreenment shall remain in

ef fect during this Agreenent.
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ARTI CLE XXXI |

DUES AND AGENCY SHOP

A The Board agrees to deduct from the salaries of its

enpl oyees, subject to this Agreenent, dues and fees for the Union.

Such deduction shall be nmade in conpliance with Chapter 123,
Public Laws of 1974, N.J.S.A (R S.) 52:14-15.9e, as anended. The
Board will submt to the Local all fees deducted quarterly,
i mredi ately follow ng the Board's nonthly neeting.

B. A checkoff shall comence for such enployee who signs a
properly dated authorization card, supplied by the Union and
verified by the Fire Comm ssioners, during the nonth follow ng the
filing of such card with the Board.

C. If during the life of this Agreenent there shall be any
change in the rate of nmenbership dues, the Union shall furnish the
board witten notice thirty (30) days prior to the effective date
of such change and shall furnish to the Board either new
aut horizations fromits menbers showi ng the authorized deduction
for each enployee, or an official notification on the |etterhead of
t he Uni on advi sing of such changed deducti on.

D. The Union will provide necessary "checkoff authorization”
forms, and the Union will secure the signatures of its nmenbers on
the fornms and deliver the signed forns to the Board.

E. Any such witten authorization nay be w thdrawn at any
time by the filing of such withdrawal in the Board. The filing of
Notice of w thdrawal shall be in accordance with N J.S A 52:14-
9(e), as anended.
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F. The Board agrees to deduct the fair share fee formthe

earni ngs of those enpl oyees who el ect not to becone nenbers of the
Union and transmt the fee to the majority representatives.

G The deduction shall comrence for each enpl oyee who el ects
not to become a nenber of the Union during the nonth follow ng
witten notice form the Union of the amount of the fair share
assessnent. A copy of the witten notice of the amount of the fair
share assessnment nust al so be furnished to the New Jersey Public
Enpl oynment Rel ati ons Conmi ssi on.

H. The fair share fee for services rendered by the Union
shall be in an anmount equal to the regular dues, initiation fees
and assessnments of the Union, |less the cost of benefits financed
t hrough dues and availability only to nenbers of the Union, but in
no event shall the fee exceed eighty-five (85% percent of the
regul ar nmenbershi p dues, fees and assessnents.

|. The sumrepresenting the fair share fee shall not reflect
the cost of financial support of political causes or candi dates,
except to the extent that it is necessary for the Union to engage
in lobbying activity designed to foster its policy in goals in
coll ective negotiations and contract adm nistration, and secure for
the enpl oyees it represents in wages, hours and ot her conditions of
enpl oyment which ordinarily cannot be secured through collective
negoti ations with the Board.

J. Prior to January 1st and July 31st of each year, the
Union, if there is a change in the cost of nenbership, shall

provi de advance witten notice to the Board and any non-nenber of

74



REVISED December 11, 2006
such increase. Upon witten request, any information necessary to

conpute or validate the fair share fee for services enunerated
above will be forwarded to the Board or Enpl oyee requesting sane.

K. The union shall establish and maintain a procedure whereby
any Enpl oyee can chal |l enge the assessnent as conputed by the Union.

Thi s appeal procedure shall in no way involve the Board or require
the Board to take any action other than to hold the fee in escrow
pendi ng resol utions of the appeal.

L. The Union shall indemify, defend and save the Board
harm ess agai nst any and all clains, demands, suits or other forns
of liability that shall arise out of or by reason of action taken
by the Board in reliance upon salary deduction authorization cards
or the fair share assessnment information as furnished by the Union
to the Board, or in reliance upon the official notification on the
| etterhead of the Union and signed by the President of the Union

advi si ng of such changed deducti on.
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ARTI CLE XXXI | |

APPENDI CES AND ADDENDA

A. During the life of this Agreenent, salary and |ongevity
| evel s shall apply in accordance with the schedul es attached hereto
in Appendix A and B

B. Al l appendices hereto (addressing salary, |longevity
scales, college incentive and station uniforns/quarternaster
system) and addendum agreenents (executed in accordance wth
Section B of Article XXVI) shall constitute the corpus of this

Agreenent as though such were fully set forth at |ength herein.
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ARTI CLE XXXI V

| NJURY LEAVE
A. 1. In the event an enpl oyee becones di sabl ed by reason of
servi ce-connected injury or illness and is unable to perform his

duties, then, in addition to any sick |leave benefits otherw se
provided for herein, he may be entitled to full pay for a period of

up to one (1) year.* In the event injury leave is granted, an
enpl oyee=s accunul ated sick |eave shall not be reduced for the

period of injury leave. 1In the event an enployee is granted said
injury leave, the Board' s sole obligation shall be to pay the
enpl oyee the difference between his/her regular pay and any

conpensation, disability, or other paynents received from other
sources provided by the Board. At the Board=s option, the enpl oyee

shall pay the difference. Any paynents above workers conpensati on
made by the Board w il be reinbursed by the enployee at their
retirenment. The enpl oyee shall surrender any unused sick |eave to

satisfy the reinbursenent. |If the total amount of sick | eave does
not satisfy the total debt, then the enployee=s unused vacation

| eave shall be used toward the debt. Wen both options of unused
sick | eave and/or vacation | eave are exhausted, the enpl oyee shal
not be responsible for the remaining bal ance of his or her debt.
*After expiration of one (1) year period the enployee has the
option of utilizing his/her unused sick tine.

2. If an enployee returns to work frominjury |eave for |ess

than one (1) year, he may return to injury leave for the sane
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injury for an additional period of tinme which, when added to the

initial period of injury |leave, totals no nore than one (1) year.

3. Wien an enployee returns frominjury |eave, he shall be
entitled to a new period of injury |leave for a period of up to one
(1) year if the enployee submts a new injury claim due to an
i ndependent event causing re-injury or a new injury.

B. Wien an enpl oyee requests injury |eave, he or she shall be
pl aced on "conditional injury leave" until a determ nation of
whether or not an injury or illness is work-related and the
enployee is entitled to injury leave is initially nade by the

Board’s Workman’s Conpensation carrier, with the final
determnation, if necessary, to be mde by the Wrknman=s

conpensation Board or Court. Wen and if it is finally determ ned
that the injury or illness is not work related and that the
enpl oyee is not entitled to job injury conpensation, the enpl oyee
shall be denied injury |leave and shall have all time off charge
agai nst his or her accunulated sick time and, if necessary, against
any other accunul ated leave tine. |If the enployee does not have
enough tine off, he or she shall be advanced sick tine to cover the
absence. |If the enpl oyee | eaves the enploy of the Board prior to
rei mbursing the Board for such advanced tine, the enpl oyee shall be
required to reinmburse the Board for such advanced ti ne.

C. Any enployee who is injured, whether slight or severe,
whi | e working, rmust nake an injury report to the Fire Chief or the
Oficer in Charge, prior to the end of the enployee's shift, or, if

that is not nedically possible, as soon thereafter as is possible.
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D. It is understood that the enployee nust file an injury

report with the Fire Chief or Oficer in Charge so that the Board
may file the appropriate Wirker's Conpensation Claim Failure to
so report said injury may result in the failure of the enployee to
recei ve conpensation under this Article.

E. The enployee shall be required to present evidence by a
certificate of a physician designated by the insurance carrier that
he is unable to work, and the Board nmay reasonably require the
enpl oyee to present such certificate fromtinme to tine.

F. If the Board does not accept the certificate of the
physi ci an designated by the insurance carrier, the board shall have
the right, at its own cost, to require the enployee to obtain a
physi cal exam nation and certification of fitness by a physician
appoi nted by the Board.

G If the enployee does not accept the certificate of the
physi ci an desi gnated by the insurance carrier, the enployee shal
have the right, at his/her own cost, to obtain a physical
exam nation and certification of fitness by his/her own physician.

H.  In the event the Board appoi nted physician certifies the
enpl oyee fit to return to duty, injury |eave benefits granted under
this Article shall be term nated unl ess the enpl oyee di sputes the
determ nation of the Board appoi nted physician. Then the Board and
t he enpl oyee shall nutually agree upon a third physician, who shal
t hen exam ne the enpl oyee. The cost of the third physician shal
be borne equally by the Board and the enpl oyee. The determ nation

of the third physician as to the enployee’s fitness to return to
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duty shall be final and binding upon the parties. 1In the event the

third physician also certifies the enployee fit to return to duty,
injury leave benefits granted under this Article shall be
t er m nat ed.

. If the enployee’s physician disputes the determ nation of
the insurance carrier’s physician, injury |eave benefits shal
continue and the procedures outlined in Section G above shall be
utilized to resolve the dispute through a nutually agreed upon
third physician.

J. If the Board can prove an enpl oyee has abused his/her
privileges under this Article, the enployee will be subject to
di sciplinary action by the Board. |If the enployee is found to be
in violation of this Article, he shall be subject to disciplinary

action by the Board.
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ARTI CLE XXXV

RETROACTI VE PAY

It is understood and agreed by all parties to this Agreenent
that provisions in regard to salary and pay scales referred to in
Article VIIl of this Agreement will be retroactive to January 1,

2005.
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ARTI CLE XXXVI

PROMOT| ONS

A When the Board determines to create a pronotional
position(s), a notice wll be posted, with a copy provided to the
Local , advising of the nature of the position and the
qualifications required therefore.

B. Al'l pronotional appointnents shall be nmade in accordance

with NNJ.S. A 40A - Fire District Statutes.

C. Due notice wll be given regarding all pronotional
exam nations (90 days). In addition the followng will be nade
avai | abl e:

Title of the position
Qualifications
Form of Testing
Ranking Criteria
D. Newly pronoted OFficers will relinquish conflicting PTO
and Vacation Tine within new assignnments with the exception of pre-

arranged travel .
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ARTI CLE XXXVI |

EMS WORK
EMI/ CI M

A. The primary job function of Enployees currently enpl oyed
in Cherry Hll Fire District Nunber 13 as of January 1, 1994 w ||
be fire suppression and fire prevention.

B. Enployees will be at a mninum trained in Crash Injury
Managenment (CI M.

C. Enpl oyees who nmai ntai n Energency Medical Technician (EM)
certification, will be conpensated for a total of Seven Hundred and
Fifty Dollars ($750.00) annually. This conpensation shall be
payabl e the first pay period in Decenber. |If E.MT. certification
expires, firefighters who are C1.M certified, shall not be
conpensat ed any additional nonies.

D. Initial certification and recertification expenses shal
be paid by the Fire District. The District shall make every
attenpt to provide departnmental training for recertification
pur poses.

E. Inthe future if it is discovered that engaging into EMI
work precludes the firefighters frombinding interest arbitration
the EMI work shall cease.

F. In the future if it is discovered that engaging into EMI
work precludes the firefighters fromparticipation in the Police &

Fireman's pension system the EMI work shall cease.
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ARTI CLE XXXVI | |

ACTI NG QUT OF TITLE

A. The Fire District agrees to mai ntain, whenever possible, a
conpany officer for every piece of apparatus staffed by nenbers of
this bargaining unit. Were conpani es have no officer assigned, or
absent from duty (i.e. vacation, personal, holiday, illness or
training) the Fire District wll assign nenbers of either
bargaining unit to act as conpany officers. These nenbers will be
qualified firefighters and shall do so on a rotating basis. The
parties agree to consult regarding the establishnent of a new
procedure for determning acting and pronotional eligibility. The
parties agree to conplete this process by January 31, 2005. The
parties recognize that this conpletion date may be extended only by
mut ual consent.

B. Inthe event that a Firefighter is to act in such a higher
capacity as aforesaid, he/she is to receive pay comensurate with
t he next higher rank, beginning with the first day and thereafter.

C. In the absence of the Fire Marshal, the Assistant Fire
Marshal will act in his/her capacity without actor’s pay. However,
if the Fire Marshal is absent for an extended period of tine
(greater than nineteen (19) continuous days), then the Assistant
Fire Marshall will be paid Actor’s pay.

D. The Assistant Training Oficer will follow the sane

provi sions outlined in C above.
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ARTI CLE XXXI X

PHYSI CAL FI TNESS PERI OD

A The Board shall permt their enployees to engage in a
physical fitness period for a period of sixty (60) mnutes for each
twenty-four (24) hour tour of duty.

B. The Board shall permt their enployees to engage in a
physical fitness period for a period of sixty (60) mnutes for each
eight (8) or ten (10) hour tour of duty.

C. The enployees shall be permtted to utilize the Gym
equi pnent in any facility designated by the Chief, conferring with

t hi s Uni on.
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ARTI CLE XL

DRUG AND ALCOHOL PCLI CY
A EDUCATI ON:

The Cherry H Il Fire District #13 shall inplenment and
continue to use an educational program which addresses all current
subst ance abuse rel ated issues. This educational programshall be
schedul ed at sufficient intervals to ensure that not only are the
goals of the negotiated policy net, but that all Union nenbers are
famliar with the issues, problens and current trends of thought
concerni ng contenporary substance abuse.

B. STANDARD FOR TESTI NG

The Fire Chief or his designee based upon individualized
and articular suspicion may require that a nenber submt to
subst ance screening by urinalysis which shall be adm nistered by a
conpetent testing |laboratory. Such testing |aboratory is to be a
menber of the National Institute for Drug Abuse. "Individualized
and articular suspicion" is a belief based upon objective and
identifiable facts sufficient to | ead a prudent nenber to suspect
that an enpl oyee is using, in possession or control of, or is under
the influence of drugs or alcohol while on duty; and such
conclusion cannot be inputed to any enployee nerely because of
hi s/ her association with another enployee who is believed to be in
use, possession or control of, or under the influence of drugs or
al cohol while on duty. Exanples include, but are not limted to
the foll ow ng:

1. Direct observation of drug/alcohol use while on
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duty.

2. Menber found to be in possession of alcohol/drugs
while on duty;

3. Spont aneously unusual , abnor nal , erratic, or
unaccept abl e behavi or, or behavi or which ot herw se indicates that
the nenber is under the influence of an intoxicating substance
(e.g., the presence of bl oodshot eyes, glassy eyes, slurred speech,
| ack of coordination, or other indications of intoxication or
subst ance abuse);

4. Docunented pattern  of unusual , erratic or
unaccept abl e behavi or;

5. A maj or on-duty accident with or without injuries;
and

6. Reporting for work unfit for duty.

C. RANDOM DRUG TESTI NG

The Cherry H Il Fire District #13 shall not adm nister
random drug and/or alcohol testing, which term is defined as
conmpul sory testing pronpted for reasons other than individualized
and articular suspicion discussed above, except in the follow ng
i nst ances:

1. A drug/alcohol test shall be conducted as a
conponent of pre-enploynent physical. The presence of illega
drugs shall constitute a basis for the applicant to be bypassed.

2. Probationary firefighters, defined as not having a
full year of seniority, shall be subject to testing at any tine

during their probationary period. A confirned positive test result
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may be grounds for term nation.

3. Applicants seeking reinstatenent to the Departnent,
after resignation or termnation, shall be subject to testing as a
condition of re-enploynent.

4. Permanent firefighters on |eave of absence for
thirty (30) days or nore nmay be tested upon his/her return to duty.
Thi s provision excludes those nenbers whose placenent on | eave of
absence was pronpted by illness or injury not otherw se associ ated
to al cohol and/or drug abuse.

5. A Union nenber nmay also be testing as part of a
randomtesting programinstituted as a result of prior drug and/or
al cohol related disciplinary proceedings for a period not to exceed
one (1) year.

D. MASS DRUG TESTI NG

The Cherry H Il Fire District #13 shall not adm nister
mass drug and/or alcohol testing, which term is defined as
compul sory testing of all Departnent nenbers or all nmenbers within
an identified job classification/title/rank, w thout affording the
Union thirty (30) days advance notice which shall be in witing
effective the date received by the Union. Such testing nust be
adm nistered in context wi th conprehensive physical exam nations
given to all Departnment nenbers. Mass testing for drug and/or
al cohol abuse al one shall not be permtted.

1. Menbers pronoted to the next higher rank will submt

and pass a drug screen prior to being pronoted.
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E. PROCEDURE

1. CGENERAL PROVISIONS. It is the responsibility of all
Departnent officers to see that all nenbers under their direct
command are fit for duty. If at any time they develop an
i ndi vidualized and articular suspicion that soneone in their

command is under the influence of drugs and/or alcohol, he/she

shal | :

a. Tenporarily relieve (wth pay) the suspected
individual of all duties pending the outcone of further
i nvesti gati on.

b. | medi ately contact the next higher rank and

i nform hi mher of his/her actions and suspicions. That rank shal
respond to the location of the suspected individual and begin
her/ her own eval uati on.

C. If at the end of the second evaluation it is
determ ned that an individualized and articul ar suspicion exists,
or if either office is not in agreement with the other, the
Assistant Chief shall be notified and he shall continue the
investigation. |If the suspected individual is an officer and the
battalion and assistant chiefs cannot agree, the Chief of
Departnent shall nake a determnation. In any case, two (2) chief
of fices nust agree that an individualized and articul ar suspicion
exists in order for a nenber to be tested.

d. The Chief of Departnent, or his designee in his
absence, shall be notified prior to any testing of the suspected

individual. |If he cannot be reached, the authority rests with the
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Assi st ant Chi ef .

e. After all steps outlined above have been
satisfied, the suspected individual shall be transported to the
Medical Facility as designated by the Fire District for testing.

f. That menber shall be relieved fromduty (with
pay) for the renmai nder of the work day. He/she shall call someone
to come pick himher up at the conclusion of the test.

g. | f menber tests positive he shall not be paid
for the work day.

h. Al officers involved in the decision naking
process aforesaid, whether they concurred or dissented from the
conclusion that an individual exhibited individualized and
articular suspicion warranting drug and/ or al cohol testing, shal
wite the specific facts, observed synptons, and/or other bases
whi ch pronpted their respective concl usions.

i If the results of the test are negative, no
record of this incident shall be made a part of the nenber=s file

or used as evidence of a prior incident, if that nenbers tests
positive at a |later date. The sane applies if two chief officers
cannot agree that an individualized and articul ar suspicion exists
and no test is given.

2. EMPLOYEE ASSI STANCE PROGRAM The Departnent,

wor ki ng in cooperation with the Union, shall maintain an Enpl oyee
Assi stance Program (hereinafter "E.A. P.") which is for the benefit
of all nenbers. Voluntary participation, which is participation

because a nmenber believes he/she may benefit by attending prograns
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of the EEA P., is confidential and is at the option of the nenber.

The Assistant Fire Chief shall act as a liaison for the Departnent
personnel in conjunction with the E A P.

3. POSI TI VE TEST RESULTS: The follow ng defines the

procedure and consequences to be followed by the Fire District when
articular suspicion is concluded warranting drug and/or alcoho
testing.

a. Testing Procedure at the Medical Facility as
designated by the Fire District. The nenber, having net the
conditions of individualized and articular suspicion, shall be
transported to them Medical Facility designated by the Fire
District for testing. There, someone fromthe nedical staff shal
direct the enployee in providing a urine sanple, and this staff
representative shall be responsible for insuring chain of custody
i nvol ving the provided sanple. A nenber may, and should, as that a
second sanpl e be given and stored in case he/she wi shes to appeal
the finding the first test. A screening test shall be conducted to
determ ne the presence of drugs and/or alcohol. |If such test is
positive, a confirmation test shall be perforned to identify the
exact test results. The nenber may, at his/her own expense,
request the second sanple be sent to an i ndependent |aboratory for
testing. The results of that test shall be his/her basis for
appealing the results of the first test. The nmenber shall have
conplete and sole discretion as to the selection of the
second/ i ndependent | aboratory provi ded, however, sane is a nmenber

of the National Institute for Drug Abuse. The results of the
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nmenber=s second/i ndependent test shall be provided to both the

menber and the Departnent. No unconfirmed positive tests, or
records pertaining to same, shall be released or retained by the
| abor at ory.

b. Consequences of Positive Test Results. Should

the test results prove positive, and the nmenber has never attended
(either on a voluntary or involuntary basis) an in-patient drug
rehabilitation program the nenber shall be afforded opportunity to
enroll in a Departnment approved program Shoul d the nenber
successfully conplete the in-patient rehabilitative program
of fered, he/she shall be returned to full duty and regular
assignnment. The nenber shall, however be referred to the EEA P

coordi nator, for a period not exceeding one (1) year, and conply
wi th such directives as may reasonably be prescribed by the E. A P.

coordinator. During this one-year period follow ng release from
the in-patient rehabilitation program the nenber shall be subject
to periodic and unannounced testing. If after successfully
conpleting an in-patient rehabilitative program and the nenber
again tests positive for drugs/al cohol, he/she shall be deened as
bei ng beyond rehabilitation posing a threat to the health and
safety of other Departnental nmenbers. The Union recognizes that,

consistent wth judicial and admnistrative decision, the
i ndi vidual may be termnated from service with the Departnent by
the Fire District.

4. REHABI LI TATI VE ABSENCE.

Menbers of the Departnent who will benefit fromtreatnent
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on an in-patient basis in a rehabilitative substance abuse program

shall be entitled to be carried as sick without |oss of pay for a
maxi mum of thirty (30) days, provided the nenber agrees to and
signs the substance abuse agreenent, a copy of which is annexed

hereto as Attachnent AAx and provi ded he has 30 days sick tine.

5. ALCOHOL TESTI NG

A breathal yzer or simlar testing equi pnent shall be used
to screen for alcohol use and if positive, shall be confirmed by a
bl ood al cohol test performed by the |aboratory. Thi s screening
test shall be perforned by an individual qualified through and
utilizing equipnment certified by the New Jersey State Police. An
initial positive alcohol |evel shall be .10 grans per 210 L. of
breath. If initial testing results are negative, testing shall be

di scontinued, all sanples destroyed, and records of the testing
expunged from the enpl oyee=s file. Only specinens identified as

positive on the initial test shall be confirmed using a bl ood
al cohol level. The sane sanpling procedures as utilized in notor
vehicle testing shall be followed. A positive blood al cohol |eve
shall be .10 grans per 100 ml of blood. If confirmatory testing
results are negative, all sanples shall be destroyed and records of
the testing expunged formthe enployee’'s file.

6. DRUG TESTING  The laboratory shall test for only

the substances and wthin the limts for the initial and
confirmation tests as provided within standards established by the
National Institute of Drug Abuse. The initial test shall use an

i mmunoassay, which neets the requirenents of the Food and Drug
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Adm nistration for comercial distribution. The following initia

cut-of f level shall be used when screening specinmens to determ ne

whet her they are negative for these five (5) drugs or classes of

drugs:
Mari j uana Met abolites 50 ng/
Cocai ne Metabolites 300 ng/ n
Opi ate Metabolites 2000 ng/ m*
Phencycl i di ne 25 ng/ m
Anmphet am nes 1000 ng/ m

If initial testing results are negative, testing shall be

di scontinued, all sanples destroyed and records of the testing
expunges from the enpl oyee=s file. Only specinmens identified as

positive on the initial test shall be confirnmed using gas
chromat ogr aphy/ mass spectronetry (GO MS.) techniques at the

following listed cut-off val ues.

Marij uana Met abolites’ 15 ny/ n
Cocai ne Metabolites’ 300 ng/ m
Opi ate

' If immunoassay is specific for free morphine, the initial test level is 25 mg/ml.
? Delta - 9 Tetrahydrocannabinol - carboxylic acid.

3 .
Benzoyl ecgonine.
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Mor phi ne 300 ng/ n
Codei ne 300 ng/ n
Phencycl i di ne 25 ng/
Anmphet ami nes
Anmphet am ne 500 ng/ n
Met hanphet ani ne 500 ng/ n

If confirmatory testing results are negative, all sanples

shall be destroyed and records of the testing expunged from the
enpl oyee=s file.

7. TESTI NG PROGRAM COSTS:

The Fire District shall pay for all costs involving drug
and al cohol testing. The Fire District shall also reinburse each
enpl oyee for their time and expenses, including travel, incurred
involved in the testing procedure.

The Departnent will provide transportation to and from
the testing procedure.

8. EFFECTI VE DATE AND APPL| CATI ON OF AGREEMENT.

The procedures and under st andi ngs i ncorporated within the
contractual Agreenent shall becone effective imediately upon
acceptance by the Fire District and Union as nenorialized by the

parties affixing their signatures.

a. Past Records of Drug Invol venent and/or Al coho
Abuse. Wth the exception of those enployees who already have
signed "Last Chance Agreenents”, no involvenment wth drug

rehabilitation clinics or positive testing results occurring prior

to the effective date of this contractual Agreenment shall be

95



REVISED December 11, 2006
referenced by the Fire D strict is proceedings after the

ratification of this Agreenent, it being the intent of the parties
to provide all enployees with clear records. This contractual
provi sion shall not apply, however, to signatories of "Last Chance
Agreenment s” who remai n bound by the terns of such past disciplinary
di sposition.

b. Additional Provision. The Fire District shall

not inplenment any procedures, other than referenced herein,
i nvol vi ng al cohol and/or drug testing, or the consequences thereof,
except with the negotiated agreenent of the Union. Any Departnent
rul es/regulations inplenented in accord with and/or expoundnent
upon this contractual Agreement shall be submtted to the Union for
col | aborati on and approval prior to enforcenent.

C. Ef f ect of Agr eenment . This contractual

Agreenment supersedes all past practices and contractual agreenents
devel oped between the Fire District and Union involving al coho
and/ or drug testing.

d. Ri ght of Appeal. The enployee has the right to

chall enge the results of the drug and/or alcohol tests, and any
di scipline inposed, in the sane manner that any other enployee
action under the terns of the Agreenent is appeal abl e.

e. Uni on Held Harm ess. The contractual Agreenent

was initiated at the request of the Fire District. The Depart nment
assumnes sole responsibility for the adm nistration of this policy
and shall be solely liable for any |legal obligations and costs

arising out the provisions and/or application of this contractual
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Agreenent relating to drug and al cohol testing. The Union shall be

hel d harm ess of the violation of any workers’ rights arising from
the adm ni stration of the drug and al cohol -testing program

f. Changes in Testing Procedures. The parties

recogni ze that during the life of this contractual Agreenent, there
may be inprovenents in the technol ogy of testing procedures, which
will provide for nore accurate testing. In that event, the parties
will bargain, in good faith, whether to amend this procedure to
i ncl ude such inprovenents. |If the parties are unable to agree on
t he anendnents, they will be submtted to inpasse procedures as
outlined in the Gievance Procedure of the Agreenent.

g. Conflict Wth Qher Laws. This contractua

Agreerment is in no way intended to supersede or waive any
constitutional or statutory rights that the enployee my be
entitled to as devel oped and/ or recogni zed by Federal Courts, State

Courts or adm nistrative agenci es.
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ARTI CLE XLI

PROBATI ONARY EMPLOYMENT/ WORKI NG TEST
A. Definitions

1. Recruit Firefighter - A person who has met the basic
requirements doe employment and 1s assigned to basic firefighting
training within the Recruit Academy. The Recruit Academy will be a
four to six week training program administered by the Fire
Department’s Training and Safety Division. An individual will
remain classified as a Recruit Firefighter until he/she shall have
completed successfully the Recruit Academy, but under no
circumstances shall an individual remain classified as a Recruit
Firefighter beyond six (6) weeks after being administered ocath of
office, which oath is understood to be administered immediately
prior to the individual’s assignment to Recruit Academy.

2. Probationary Firefighter - A Recruit Firefighter who has
completed basic fire suppression training within the recruit
academy, 1s assigned to a field company, and 1s serving the
Probationary Period as defined herebelow.

3. Probationary Period - A twelve-month (365 days) time
period which begins after the firefighter completes basic training
within the Recruit Academy. The purpose of the Probationary Period
is to indoctrinate the Probationary Firefighter to the operation of
the Fire Department and to build on the skills and knowledge
acquired during recruit training.

B. Extension of Probationary Period
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1. Probationary Period can not be extended except upon a

showing that the Probationary Firefighter has been somehow
prejudiced by Fire Administration, which term is intended to mirror
the “bad faith” right appeal provided by N.J.A.C. 4A:24.3° in civil
service Jjurisdictions, and the request for extension must be
initiated by the Probationary Firefighter.

2. The Fire Department may, exercising liberal discretion,
extend the Probationary Period any number of months not to exceed,
however, six (6) months. Under no circumstances shall the
Probationary Period, with extensions, exceed the aggregate number
of eighteen (18) months.

3. If the Probationary Period is extended beyond the initial
twelve (12) months, then the Probationary Firefighter has the
option to request transference to a new field company with a new
supervisory officer thereby avoiding the necessity and/or proof of
alleging that the “prejudice” involved personality conflict or
supervisory dereliction. Such request for transference shall be
approved and effectuated.

C. Process to Adjudicate Disputes

1. Any issues involving the discontinuance in employment of
a probationary firefighter and/or the nonextension of probationary
period as requested by the probationary firefighter may be
processed by the local as a grievance through the grievance
procedure addressed in article VII of this collective bargaining

agreement.
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2. In lieu of pursuing such issue through the local, the

probationary firefighter may, at his/her own expense, seek judicial
intervention for the superior court of New Jersey by invoking said
courts common law certiare jurisdiction.

3. The parties hereto acknowledge and represent that, since
the probationary firefighter is not considered a “permanent member”
of the Fire Department as required by N.J.S.A.40;14-70, said
employee has no right of judicial de novo review of employment
termination under the same statutory provision which imposes the
burden of proof upon the Board, and instead, any review by the
Judiciary or through arbitration shall be made de novo with the
burden of proof imposed upon the probationary firefighter.

D. The local shall be provided with an opportunity to address, on
the first day of classes at the recruit academy, the recruit
firefighter for the purpose of acquainting them as to the
expectations, functions and protections afforded by the local.

E. A probationary firefighter, following his/her completion of
the recruit academy, 1is entitled to union representation at any
meeting in which deficiencies are discussed, there by providing the
local with means to monitor the progress of newly hired individuals

after their completion of the recruit academy.
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ARTI CLE XLI

DURATI ON, TERM AND RENEWAL

A.  This Agreenent shall be effective January 1, 2005 and
shall remain in full force and effect through Decenber 31, 2008.
It shall automatically renew fromyear to year thereafter, unless
either party shall notify the other, in witing, before One Hundred
Fifty (150) cal endar days prior to the termnation date that it
desires to nodify the Agreenent. This Agreenent shall remain in
full force and effect during the period of negotiations.

B. This Agreenent and any suppl emental Addenduns her et o,
which shall be in witing and signed by both parties, shall be
bi ndi ng upon the parties hereto, their successors, admnistrators,

execut ors and/ or assigns.
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the parties hereto have set their hands

and seals the date and year first set forth above.

. A F.F. LOCAL 2663
AFL - C1O/ CLC

BY:

Presi dent, Local 2663

BY:

'hbgotiator, Local 2663

BY:

Local 2663 Attorney

BY:

BY:

BY:

BY:

BY:

BY:
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Chai r man

Vi ce Chai r man

Treasurer of the Board
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Conmi ssi oner
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Appendi x A
Rank 01/ 01/ 05 01/ 01/ 06 01/ 01/ 07 01/ 01/ 08
Firefight er 39.692.45 | |41 379.38 | | 43, 241.45 | |45, 187. 32
Fire Prevention
S il 69 131.15 | |72 069.22 | | 75,312.33 | |78, 701. 39
Publ '&f'?dcuecra“ on 75.352.84 | |78,555.33 | | 82,090.32 | |85, 784. 39
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Firefighter
2005 2006 2007 2008

:I_Sl 39, 692. 45 41, 379. 38 43, 241. 45 45,187. 32

2nd 44,101. 66 45, 975. 98 48, 044. 90 50, 206. 92

3rd 48, 513. 58 50, 575. 42 52,581. 31 55, 229. 62

4lh 52,924. 17 55, 173. 45 57, 656. 26 60, 250. 79

5lh 57, 333. 38 59, 770. 05 62, 459. 70 65, 270. 39

6lh 61, 743. 94 64, 368. 06 67, 264. 62 70, 291. 53

7th 66,154.52 7.0% 4,630.82 70,785.33 ] 68,966.09 4,827.63 73,793.71 ) 72,069.56 | 5,044.87 | 77,114.43 75, 312. 69 5,271.89 80, 584. 58
8‘h 66, 154. 52 4,630.82 70,785.33 ] 68,966.09 4,827.63 73,793.71 ] 72,069.56 | 5,044.87 | 77,114.43 75, 312. 69 5,271.89 80, 584. 58
9‘h 66, 154. 52 4,630.82 70,785.33 ] 68,966.09 4,827.63 73,793.71 ] 72,069.56 | 5,044.87 | 77,114.43 75, 312. 69 5,271.89 80, 584. 58
]_Olh 66,154.52 7.5% 4,961.59 71,116.11 68, 966. 09 5,172.46 74,138.54 | 72,069.56 | 5,405.22 | 77,474.78 75, 312. 69 5, 648. 45 80, 961. 14
]_:I_lh 66, 154. 52 4,961.59 71,116.11 68, 966. 09 5,172.46 74,138.54 | 72,069.56 | 5,405.22 | 77,474.78 75, 312. 69 5, 648. 45 80, 961. 14
12th 66, 154. 52 4,961.59 71,116.11 68, 966. 09 5,172.46 74,138.54 | 72,069.56 | 5,405.22 | 77,474.78 75, 312. 69 5, 648. 45 80, 961. 14
13th 66, 154. 52 4,961.59 71,116.11 68, 966. 09 5,172.46 74,138.54 | 72,069.56 | 5,405.22 | 77,474.78 75, 312. 69 5, 648. 45 80, 961. 14
14th 66, 154. 52 4,961.59 71,116.11 68, 966. 09 5,172.46 74,138.54 | 72,069.56 | 5,405.22 | 77,474.78 75, 312. 69 5, 648. 45 80, 961. 14
]_5th 66, 154.52 8.0% 5,292.36 71,446.88 | 68,966.09 5,517.29 74,483.37 | 72,069.56 | 5,765.57 | 77,835.13 75, 312. 69 6, 025. 02 81,337.71
]_6‘h 66, 154. 52 5,292.36 71,446.88 ] 68,966.09 5,517.29 74,483.37 | 72,069.56 | 5,765.57 | 77,835.13 75, 312. 69 6, 025. 02 81,337.71
]_7‘h 66, 154. 52 5,292.36 71,446.88 ]| 68,966.09 5,517.29 74,483.37 | 72,069.56 | 5,765.57 | 77,835.13 75, 312. 69 6, 025. 02 81,337.71
]_8‘h 66, 154. 52 5,292.36 71,446.88 ]| 68,966.09 5,517.29 74,483.37 | 72,069.56 | 5,765.57 | 77,835.13 75, 312. 69 6, 025. 02 81,337.71
]_9‘h 66, 154. 52 5,292.36 71,446.88 ]| 68,966.09 5,517.29 74,483.37 | 72,069.56 | 5,765.57 | 77,835.13 75, 312. 69 6, 025. 02 81,337.71

) . . 0 ) . , . ) . ) . , . , . ) . ) . , . ) . , .

ZOth 66, 154.52 8.5% 5,623.13 71,777.65 68, 966. 09 5,862.12 74,828.20 | 72,069.56 | 6,125.91 | 78, 195. 48 75, 312. 69 6, 401. 58 81, 714. 27
let 66, 154. 52 5,623.13 71,777.65 68, 966. 09 5,862.12 74,828.20 | 72,069.56 | 6,125.91 | 78, 195. 48 75, 312. 69 6, 401. 58 81, 714. 27
22nd 66, 154. 52 5,623.13 71,777.65 68, 966. 09 5,862.12 74,828.20 | 72,069.56 | 6,125.91 | 78, 195. 48 75, 312. 69 6, 401. 58 81, 714. 27
23rd 66, 154. 52 5,623.13 71,777.65 68, 966. 09 5,862.12 74,828.20 | 72,069.56 | 6,125.91 | 78, 195. 48 75, 312. 69 6, 401. 58 81, 714. 27
24th 66, 154. 52 5,623.13 71,777.65 ] 68,966.09 5,862.12 74,828.20 | 72,069.56 | 6,125.91 | 78, 195. 48 75, 312. 69 6, 401. 58 81, 714. 27
25‘h 66, 154.52 9.0% 5,953.91 72,108.42 | 68,966.09 6,206.95 75,173.03 | 72,069.56 | 6,486.26 | 78,555.82 75, 312. 69 6,778. 14 82, 090. 83
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Fire Prevention Speciali st

REVISED December 11, 2006

2005 2006 2007 2008

1 69, 131. 15 72,069. 22 75,312. 33 78, 701. 39

2" 69, 131. 15 72,069. 22 75,312. 33 78, 701. 39

3" 69, 131. 15 72,069. 22 75,312. 33 78, 701. 39

4" 69, 131. 15 72,069. 22 75,312. 33 78,701. 39

5" 69, 131. 15 72,069. 22 75,312. 33 78,701. 39

6'" 69, 131. 15 72,069. 22 75,312. 33 78,701. 39

7" 69,131.15 7.0% 4,839.18 73,970.33 ] 72,069.22 5,044.85 77,114.07 ] 75,312.33 | 5,271.86 | 80, 584. 20 78,701. 39 5, 509. 10 84, 210. 49
8" 69, 131. 15 4,839.18 73,970.33 | 72,069.22 5,044.85 77,114.07 § 75,312.33 | 5,271.86 | 80, 584. 20 78, 701. 39 5,509. 10 84, 210. 49
g'" 69, 131. 15 4,839.18 73,970.33 | 72,069.22 5,044.85 77,114.07 | 75,312.33 | 5,271.86 | 80,584. 20 78, 701. 39 5,509. 10 84, 210. 49
10'" | 69,131.15 7.5% 5,184.84 74,315.98 | 72,069.22 5,405.19 77,474.41 | 75,312.33 | 5, 648. 43 | 80. 960. 76 78,701. 39 5, 902. 60 84, 603. 99
11'" | 69, 131. 15 5,184.84 74,315.98 | 72,069.22 5,405.19 77,474.41 ] 75,312.33 | 5,648.43 | 80.960. 76 78,701. 39 5, 902. 60 84, 603. 99
12'" | 69, 131. 15 5,184.84 74,315.98 | 72,069.22 5,405.19 77,474.41 ] 75,312.33 | 5,648.43 | 80.960.76 78,701. 39 5,902. 60 84, 603. 99
13'" | 69, 131. 15 5,184.84 74,315.98 | 72,069.22 5,405.19 77,474.41 ] 75,312.33 | 5,648.43 | 80.960.76 78,701. 39 5, 902. 60 84, 603. 99
14'" | 69, 131. 15 5,184.84 74,315.98 | 72,069.22 5,405.19 77,474.41 ] 75,312.33 | 5,648.43 | 80.960.76 78,701. 39 5,902. 60 84, 603. 99
15'" | 69,131.15 8.0% 5,530.49 74,661.64 | 72,069.22 5,765.54 77,834.76 | 75,312.33 | 6,024.99 | 81, 337. 32 78,701. 39 6,296. 11 84, 997. 50
16" 69, 131. 15 5,530.49 74,661.64 | 72,069.22 5,765.54 77,834.76 ) 75,312.33 | 6,024.99 | 81, 337. 32 78, 701. 39 6,296. 11 84, 997. 50
17" 69, 131. 15 5,530.49 74,661.64 | 72,069.22 5,765.54 77,834.76 ] 75,312.33 | 6,024.99 | 81, 337. 32 78, 701. 39 6,296. 11 84, 997. 50
18" 69, 131. 15 5,530.49 74,661.64 | 72,069.22 5,765.54 77,834.76 ] 75,312.33 | 6,024.99 | 81, 337. 32 78, 701. 39 6,296. 11 84, 997. 50
19" 69, 131. 15 5,530.49 74,661.64 | 72,069.22 5,765.54 77,834.76 ] 75,312.33 | 6,024.99 | 81, 337. 32 78, 701. 39 6,296. 11 84, 997. 50
20'" | 69,131.15 8.5% 5,876.15 75,007.29 | 72,069.22 6,125.88 78,195.10 | 75,312.33 | 6, 401.55 | 81, 713. 88 78,701. 39 6, 689. 62 85, 391. 01
21 69, 131. 15 5,876.15 75,007.29 | 72,069.22 6,125.88 78,195.10 ] 75,312.33 | 6,401.55 | 81,713.88 78,701. 39 6, 689. 62 85, 391. 01
22" | 69, 131. 15 5,876.15 75,007.29 | 72,069.22 6,125.88 78,195.10 ] 75,312.33 | 6,401.55 | 81,713.88 78,701. 39 6, 689. 62 85, 391. 01
23" | 69, 131. 15 5,876.15 75,007.29 | 72,069.22 6,125.88 78,195.10 ] 75,312.33 | 6,401.55 | 81,713.88 78,701. 39 6, 689. 62 85, 391. 01
24'" | 69, 131. 15 5,876.15 75,007.29 | 72,069.22 6,125.88 78,195.10 ] 75,312.33 | 6,401.55 | 81,713.88 78,701. 39 6, 689. 62 85, 391. 01
25" 69,131.15 9.0% 6,221.80 75,352.95] 72,069.22 6.486.23 78,555.45] 75,312.33 | 6,778.11 | 82,090. 44 78, 701. 39 7,083.13 85, 784.51

Publi ¢ Education Oficer
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2005 2006 2007 2008

1% | 75, 352.84 78, 555. 33 82, 090. 32 85, 784. 39

2" | 75,352.84 78, 555. 33 82, 090. 32 85, 784. 39

3" | 75, 352.84 78, 555. 33 82, 090. 32 85, 784. 39

4'" | 75,352.84 78, 555. 33 82, 090. 32 85, 784. 39

5" | 75, 352.84 78, 555. 33 82, 090. 32 85, 784. 39

6'" | 75 352.84 78, 555. 33 82, 090. 32 85, 784. 39

7" | 75,352.84 7.0% 5,274.70 80,627.54 | 78,555.33 5,6498.87 84,054.21 | 82,090.32 | 5,746.32 | 87,836.65 | 85,784.39 | 6,004.91 | 91,789.30
8'" | 75,352 .84 5,274.70 80,627.54 | 78,555.33 5,498.87 84,054.21 | 82,090.32 | 5,746.32 | 87,836.65 | 85,784.39 | 6,004.91 | 91,789.30
9'" | 75,352.84 5,274.70 80,627.54 | 78,555.33 5,498.87 84,054.21 | 82,090.32 | 5,746.32 | 87,836.65 | 85,784.39 | 6,004.91 | 91,789.30
10'" | 75,352.84 7.5% 5,651.46 81,004.30 | 78,555.33 5,891.65 84,446.98 | 82,090.32 | 6,156.77 | 88,247.10 | 85,6784.39 | 6,433.83 | 92,218.22
11'" | 75, 352.84 5,651.46 81,004.30 | 78,555.33 5,891.65 84,446.98 | 82,090.32 | 6,156.77 | 88,247.10 | 85,784.39 | 6,433.83 | 92,218.22
12'" | 75, 352.84 5,651.46 81,004.30 | 78,555.33 5,891.65 84,446.98 | 82,090.32 | 6,156.77 | 88,247.10 | 85,784.39 | 6,433.83 | 92,218.22
13" | 75, 352.84 5,651.46 81,004.30 | 78,555.33 5,891.65 84,446.98 | 82,090.32 | 6,156.77 | 88,247.10 | 85,6784.39 | 6,433.83 | 92,218.22
14'" | 75, 352.84 5,651.46 81,004.30 | 78,555.33 5,891.65 84,446.98 | 82,090.32 | 6,156.77 | 88,247.10 | 85,6784.39 | 6,433.83 | 92,218.22
15" | 75,352.84 8.0% 6,028.23 81,381.07 | 78,555.33 6,284.43 84,839.76 | 82,090.32 | 6,567.23 | 88,657.55 | 85,784.39 | 6,862.75 | 92,647.14
16'" | 75, 352. 84 6,028.23 81,381.07 | 78,555.33 6,284.43 84,839.76 | 82,090.32 | 6,567.23 | 88,657.55 | 85,784.39 | 6,862.75 | 92,647.14
17'" | 75, 352. 84 6,028.23 81,381.07 | 78,555.33 6,284.43 84,839.76 | 82,090.32 | 6,567.23 | 88,657.55 | 85,784.39 | 6,862.75 | 92,647.14
18'" | 75, 352. 84 6,028.23 81,381.07 | 78,555.33 6,284.43 84,839.76 | 82,090.32 | 6,567.23 | 88,657.55 | 85,784.39 | 6,862.75 | 92,647.14
19'" | 75, 352. 84 6,028.23 81,381.07 | 78,555.33 6,284.43 84,839.76 | 82,090.32 | 6,567.23 | 88,657.55 | 85,784.39 | 6,862.75 | 92,647.14
20" | 75,352.84 8.5% 6,404.99 81,757.83 | 78,555.33 6,677.20 85,232.54 | 82,090.32 | 6,977.68 | 89,068.00 | 85,784.39 | 7,291.67 | 93,076.06
21° | 75,352.84 6,404.99 81,757.83 | 78,555.33 6,677.20 85,6232.54 | 82,090.32 | 6,977.68 | 89,068.00 | 85,6784.39 | 7,291.67 | 93,076.06
22" | 75, 352. 84 6,404.99 81,757.83 | 78,555.33 6,677.20 85,6232.54 | 82,090.32 | 6,977.68 | 89,068.00 | 85,6784.39 | 7,291.67 | 93,076.06
23" | 75, 352. 84 6,404.99 81,757.83 | 78,555.33 6,677.20 85,6232.54 | 82,090.32 | 6,977.68 | 89,068.00 | 85,6784.39 | 7,291.67 | 93,076.06
24'" | 75, 352. 84 6,404.99 81,757.83 | 78,555.33 6,677.20 85,232.54 | 82,090.32 | 6,977.68 | 89,068.00 | 85,784.39 | 7,291.67 | 93,076.06
25" | 75,352.84 9.0% 6,781.76 82,134.59 | 78,555.33 7,069.98 85,625.31 | 82,090.32 | 7,388.13 | 89,478.45 | 85,784.39 | 7,720.59 | 93,504.98
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APPENDI X B
LONGEVI TY SCALE 2005 -

Longevity Scal e 2005- 2008

begi nni ng 72 nont hs- 108 nont hs i ncl usive
begi nning 10 - 14 years inclusive

begi nning 15 - 19 years inclusive

begi nning 20 - 24 years inclusive

begi nning 25 - until retirenent
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2008
7. 0% of annual base;
7.5% of annual base;
8. 0% of annual base;
8. 5% of annual base;

9.0 % of annual base.
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APPENDI X C

STATI ON UNI FORM & QUARTERVASTER SYSTEM

1. The "Quartermaster Systeni shall be an in house
program This systemw |l maintain clothing inventories in such a
manner that all clothing issued will be standard in appearance and

conply with current laws and regulations. Itens which cannot be
effectively maintained in inventory, will be available on an as
need basis from a reputable dealer furnishing such iten(s) in a
reasonably and tinmely nmanner.

2. The Chief or his designate shall define the positions
of the enpl oyees covered under this Agreenment as either Staff or
Oper at i ons.

3. Responsibility of maintaining this system shall be
with the District Chief or his/her designee.

Uni form | ssue:

Suppr essi on Admi ni stration

Fi ve(5)pair of pants Fi ve(5)pair of pants

Fi ve(5) 100% cotton T-Shirts Fi ve(5)100% cotton T-Shirts

Two(2) 1 ong sl eeve dress shirts Five(5)dress shirts(optional on

Two(2)short sl eeve dress shirts | ong or short sl eeve)

One(1)station jacket One(1)station jacket

Two(2)station(job) sweatshirts Two(2)station(job) shirts

One( 1) basket weave belt One( 1) basket weave belt

One(1l) pair of work shoes steel toe One(1l) pair of work shoes

One(1l)pair of Cass A Uniform Shoes G ass A Uni form Shoe

One(1l) pair of boots steel toe One(1l) pair of boots

One(1) gl ove pouch One(1) gl ove pouch

One(1l)dress tie One(1l)dress tie

Badges & Nanepl ate Badges & Nanepl ate

I D card ID card

VWal | et case for badge (initial VWal | et case for badge (initial
i ssue) i ssue)

Dress uniform (phased in over Dress uniform (phased in over
contract) contract)
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APPENDI X D
CCOLLEGE | NCENTI VE PROGRAM

Adm nistration will maintain a current |ist of enployees qualified
for the College Incentive Program and provide to the Local each
year.

109



REVISED December 11, 2006
APPENDI X E

ACCUMULATED LEAVE BALANCES

Al accunul ated |eave balances for the years prior to
consol i dation, specifically 1993 and before, will remain in effect
for each enployee’s tenure. An enployee can utilize this |eave at
their discretion and in accordance with Article XXIlI, Sections A
and B. Leave is also granted dependent upon the manpower needs of
the District. The District will not be responsible for any
nonet ary conpensation with respect to these | eave bal ances.

APPENDI X F
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EMPLOYEE

AMORATI S
APPLEVAN
ARCARI
BAUM
BAUNVANN
BROFFT
CALLAN
CHAMBERS
CHEESMVAN
COLLI NS
CRANMER

D=ALESANDRO
D DOVENI CO
Dl TORE
DOLLARTON
FI ORENTI NI',
FOSTER
FRENCH
GAETA

G BSON, J.
G OrGE O
GORDON
GROVER

HAL DEMAN
HARRI S
HARRI SON
HELLER
HENRY
HOUCK

HOULI HAN
HYATT

| OANNUCCI
EMPLOYEE

LAMARRA
LENNY
LEUSNER

LI TTLE

MAC DERMOTT
MARKEY
MASSARO

MC CORKLE, E.

GROUP |V EMPLOYEES -
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SI CK TI ME BANK

TOTAL DAYS EARNED

. 25
. 25

1
.75
. 25
.75
. 25
. 25
. 25

1
1.5

1.25

N

RPORRPRRERN

oo
NN
o1 o1

1.75

1

1.25

TOTAL DAYS EARNED

2
1.25
2.25

1
1.75

2.
0.
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MC CGEADY 3
VEI GHAN 0.5
M LLER 0.5
NELSON 1
NORVAN 0.5
PACLI NI 1.5
PASTUCH 1
PATRI ZI 1
PATTERSON 1
PRI CE 2.25
REILLY, D. 3.5
REILLY, H 1.25
SAMPLE 1
SARACENI, G 2.25
SCHAFFER 3.5
SHANNQN, T. 2
SHEMELEY 3.5
SOOY 3
STACKHOUSE 1.75
TAYLOR 1.25
TROTVAN 1.75
UCCl FERRI 2
VEST 3.25
W LDER 3

W LLI AMS 2.5
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