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ARTICIE T

INTRODUCTION

Section 1 1
2

O3 o 0w

D

Bection 2 10

1L
12
1>
1L

The Deptford Township Board of Education, Deptford
Township, Gloucester County hereaftor known as the Board
hereby recogrnizcs the Teansters Local Union No. 676, ns the

exclusive representative for collective negotiction con-

cerning the terms and conditions of employment for yerscnnel
under coatract and cmployed by the Board and so assigned as
an employse to the maintenance, Jjanitorial, groundsmen staff
exclusive of maintensice supervisor - supervisor - hcad
custodian - assistant head custodian.

The Teansters Local Union No. 676 hercby recoguizes

the legal authority elected as representatives of the people

and further rescognizes the responsibilitics of the Board and
the Supcrintendent for the conduct and operation of the school

district in compliarce with New Jersey Statutes Title 184.
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ARTICLE IX

CPERATIONS COVERED

Section 1

Section 2

Seetion 3

Section 4

1
2

FSIENY

\n

Nothing contained herein shall be construed to deny
or restrict to any cmployee such rights as he may have under
New Jersey School Lawa

The Board reserves to itself sole jurisdiction and
authority over matters of policy and retains the right,
subject only to the limitations imposcd by the language of
this Agreement, in accordance with applicable laws and
regulations (a) to direct cmployees of the school district,
(b) to hire, promotc, trausfer, assign, and retain cmployees
in positions in the school district, and for just cause, to
suspend, to demote, discharge, or taxe other disciplinary
action against enployecs, (¢) to relieve cmployses from duty
becausa of lack of work or for other legitimote rezsons,

(d) to maintain the efficiercy of the school district
operations entrusted to them, (¢) to determinc the methods,
means and personnel by which such operations are to be con-
cucted and (f) to toke whatever actions may be nccesesary to
carry out the mission of the school district in situations
of emergency.

The exccution of this Agreement on the part of the
employcr shall cover opeations of the employer which are
covered by this Agrecment, and shall have application to
the work perforved within the classifications defined aud
set forth in this Agreement or any supplemenrts hercto.

Classificatior. Covered

This Agreement shall cover and govern the following
Classificatidng:

As Janitors

B. Groundsmen

Ce HMaintenance

8]



ARTICLE ITY

UNION SECURITY (MAINTENANCE OF DUES)

Section 1

Section 2

Section 3

Scetion U4

Employzes covered by this igreement at the time 1t
becomes effective and who arc members of the Uaion at that
time sholl be members for the duration of this Agreement
and the Deptford Township Board of Education will not
haonor revocations fronm any employee covered by this provided
herein,

It is further agreed that the cmployee who withdraws
from Union membership or cancels his application for member-
ship in the Union as herein provided shall be requircd to
share equally in the cost of maintaining and operating the
collective bargaining agency as heretofore provided.

The resipnation of an employee from membership in
the Union shall not relieve him of his obligation for Union
dues deductions in accordance with the authorigzation signed
by the cmployece nor shall it affect his status as an employce
of the Board of XKducation.

Neither membership in the Union nor non-membership
in the samc shall be a condition of employment or continued

cmployment,
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IV HIRING NEW EMPLOYEES

ARTICLE
Scection 1 1
2
3
Section 2 4
>
6
7
8
Section 3 9
10
11
Section 4 12
13

The Deptlord Township Bozrd of Education shall
retain the freedom ard right to hire as per the Rew Jersey
Statutes Title 184.

The Deptford Township Board of Education shall cxecute
the standard form of school employees contract incorporating
the 30 day termination cleuse by cither porty, said contract
subjeet to annual issue in accordance with 223l2.%§£.°f the

New Jersey Statutes.

The employee shall be immediatcly placed on senority
list ns of the date of registration in the minutes of the
Board of Education.

In case of discharge or resignation of the cmployee, the

Union shall be notificd in writiag.
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ARTICLE V WORKED PERFORMED BY COVERED FMPLOYEES ONLY

Section 1 1 Work performed in any classificatien covered under
2 thie Apreement shall be performed by employees covered under
3 this iAgreement and-or the cwmployees' supcrvisors or foreman

L 50 claassificda



ARTICLE VI BLACKLIST

Section 1

1

moE W N

The Employer shall not establish or create a so-
called "Blacklist,! nor in any way become a party to the
esteblishing of such a "Blacklist" that may have for its
purpose the prevention of any member of the Union obtaining

employmenit with the Buployer or other cmployersa.
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ARTIAE VIT

SHCP STEW.RDS

Section 1L

Section 2

NP
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The Emnployer recognizes the right of the Union to
designate Shop Stewards and alternates from the Enployer's
scniority list, The suthority of Shop Stewards and eltcrnates
so designated by the Union shall be limited to and shall not
exceed the following duties and activites:

(1) The investigation and presentation of grievance
to the Employer or the Employer'a designated representative,
in accordance with the provisions of the Collective Bargaining
Sprecnent.

(2) The transmission of such messages and informa-
tion which shall originate with and arc authorized by the
Local Union or its officers, provided such messages and
and infeormation?

{(a) have been rcduced to writing; or

(b) if not reduced to writing, are of a routine

nature and do not involve work stoppages,

slow-downs, refusal to handle goods, or any

other interference with the Employer's business.
Shop Stewards and alternates have no authority to take strike
action or any othcr action interrupting the Employer's
business. The LEmployers, in so rccognizing such limitation,
shall have the authority to impose proper discipline, includ-
ing discharge, io the event the Shop Steward has taken un-
authorized strike action, slowdowns, or work stoppage in
violation of this .greement.

Shop Steward Duties

Scetion 3

(Seniority of Stewards)

Shop Stewards so designated by the Union shall be
granted super senlority =2t all times for the following
PUrposes:

s Overtime

B. VWorking premium days
The Steward shall remzin on the job at all times if work is
available and when cmployees of the same craft are working.

Orders and Decisions Not to be Made

Shop Stewards or alternates shall not give orders
to employees nor countermanl orders of management. Further,

they shall not be sole judge in determining whether a picce
7



ARTICLE VII SHOP STEWARDS - Scction 3 Continued

e ' ' 1 of c¢guimaent is unsafe. However, the Business fLgent shall

A8

have the right to investigate and deterwine, along with

menagenent, disputes regarding unsafe equipment.

}
N

~
-

Scetion 4 Investigntion of Gricvances by Shop Steword

. 5 Shop Stewards shall be permitted to investigate
6 with konowledge of the Board Secretary, present and process
7 grievances on the property of the Employers, without loss
''''' N 8§ of time or pay.
Section 5 9 Pay for Time
- 10 Whenever the Shop Steward is rcquired to mttend

11 any gricvaonce hearings attended by reprcsentatives of the
— 12 BEmployer and the Union, he shall be compensated by the
13 Employer for all lost carning opportunities or time lost.
14 When a Business .gent and Employer agree to a meeting to
15 %be attended by the Shop Steward, the Steward shall be
16 compensated by the EBaployer for all lost earning opportuni-
17 ties.or time lost. Time lost shall be construed to mean
18 that the Shop Steward shall be paid for all time spent
- 19 vwhile negotiating grievances with the Employer, Time is to
20 Dbe computed at the applicable hourly rate for the Steward's

rea 21 Job classification.

PN



ARTICLE VIIT ABSENCES

. Section 1 1 Time Off for Union dctivitics

N

The Eriployer agrecs to grant the necessary time off,

without discriminetion or loss of seniority and without

i
NN

pay, to any employee designated by the Union, in writing,

. 5 to the Employer, to act as an elected Union Officer,
& Business dgent, Organizer, or to attend az Labor Convention
,,,,, 7 for an indefinite period.
Section 2 8 Personal Lecve of .bsence
% Any employce desiring leave of abscencce from his
- 10 omployment shall securc written permission from both the
11 Union and the Employer. The maximun leave of absence shsall
- 12 be for thirty (30) days, and may be cxtendcd for like
13 periods. Permission for extension rust be sscured from
~ 14 both the Union and the Employer.
Section 3 15 During the personal leave of sbsence, the employec
- 16 shall not engage in gainful cmployment in any industry.
17 TFzilure to comply with this provision shall result in the
18 complete loss of seniority rights for the employee (s)
B 19 involved.
- Section 4 20 Inability to work becuase of proven illness or
- 21 injury shall not result in loss of seniority rights.

rEN



AU

ey

oo

JRTICIE IX

SENIORTTY PRINCIPLE

Section L

Section 2

Scetion 3

Section U

1

3h
35
36

Building Seniority Shall Prcvail

If the Employer establishes dilferent starting times
for cmployees in the same job classificaticn, the senior man
among thosc ossigned to the building (the Steward for example
shall top seniority in this instance), if qualified in the
clasgitication, shall have the choices For example - where
the Employcr schedules onc employee to commence work at
7:00 (.M., another at 8:00 &L.Ma, and a third at 9:00 A.M., the
senior employee shall have the choicc of deciding which of
the three he prefers. Similarly, the qualified seaior man
in the same Jjob classification shall have the choice, he
shaoll continue on that starting time until such starting time
is discontinued or until a change is mutually agreeable to
Bmployer and the Union.

Seniority within the building assigned shall prevail
in that the Employer rccognizes the general principle that
senior cmployees (the Steward shall have top senicrity in
this instance) shall have the preference to choose on a
permanent basis, provided such employee is qualified for
such work,

Nothing contained in this Section shall perrit the
Imployer to discriminate apainst a senior employee within
the building assigncc.

Seniority within the building assigned shall pre-
vzil on all overtime and premium dnyS.

Seniority Rank and Posting

Once e¢ach year, during the month of July, the
Employer shall compile and submit to the Union in writing,
and then post in a conspicuous place, a district wide seniority
list and a building assigned seniority list or lists from
the reguler payroll records. Any cmployees hired after
sald posting shall hove thelr nemes added to this list, in
order of date of hire, and the Union shall be notified of
such additions. 4ny controversy over the seniority standing
of any employce on the Seniority List or lists shall be
submitted as a grievance.

10



ARTICIE IX  SENIORITY FRINCIPILE -~ Continued
Scetion 5 1 Scniority

2 hn cmployee shall be immediately placed on the

7 alstrict wvice seniority list and building seniority list
4 and shall goin seniority status from the first day of his
5 employment.

11
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ARTICIE X SENIORITY

Section 1 1

2

BN

i

Scasonal or Port-Tine Work

The Euployer ray hirc part-tilic or casual employees
for the sole purpose of wacation psriolds and absenteeism
and shall rot held any seniocrity unless by a mutual ggree-

ment between the Union and Bmployer.

12
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ARTICLE XX

1055 COF SENIORITY

Section

Section 1

P

£

1
2
3

oN i 4-

Seniority shall be broken engd name removed £from the
seniority list for the following reasons:

(a) discharge

(b)  voluntary quit

(¢} unauthorized leave of absence

Illucss oy Injury

Loy employee who is absent because of illness or
injury shall accuwnulate seniority for the purpose of

determining his place on the seniority list.

13
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ARTICLE XIT

SENIORITY PRINCIPLE

Scetion 1

Section 2

Section >

O o3 O\t W v
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Lay-Off snd Recall

Should it become uecessary to lay-off employees,
the Buployer shall resort to strict seniority, which means
tha last employee hired shall be the first employee laid
off. When the Employer recalls laid-off cmployses in the
reverse order in the manuer they were laid off, which means
the last cmployee laid off shall be the first cmployee to
be reeallied.

Notification of Reeall

The BEmployer, when racalling laid-off employees,
shall send a telegram or registered letter to the employee's
last known address (as indicated on employee's records) and
the employee shall have seven (?) days to respond to such
rocall notice. After the employee notified the Employer
that he will return to work, the employec shall have one
(1) week to adjust any other personal matters he may have.
If the employee frils to report within the one (1) week
period, he shall lose all recall rights under the contract.
Notice of Lay-~-Off

The Employer agreesa to give 30 days notice, when-
ever making lay offs, to the Union and the Shop Steward.

Notice mugt bte given in writing. Where such required
notice is not given, the Nmployer shall pay the employee
30 days wages in lieu thereof,

1h



ARTTCLE XIIT MILITARY SERVICE

Section 1 1 ZEncampment of the Employce
2 New Jersey Statutes must provaila. —
Scetion 2 3 Jury Duty
L In the event any employce covered by this
5 Agreecmcnt is required to serve Jury Duty, the Buployer
6 agrees to supplement his Jury Duty compensation with an
7 amount sufficient to equal his regular forty (40) hour
8 weekly earnings at the straight time rate for his job
9 classification.

15



ARTICLE XIV PROMOTIONS

Section 1

1l

O 3 O W

HoP
N B O

In agsigring employncs to jobs coming within this
Agrcement, the Employer shall have the right to select
qualified persons, but as between qualified persons, pre~
ference shall be given according to seniority. A1l
employees within this Agreement shall have equal opportunity
to qualify for any assignment within the scope of this
Agreement, If the Bmployer in his option fecls that the
employec is not gqualified to fill such an assignment, the
employce shall have a thirty (30) day trial pericd to
gualify, Thc above scetion shall also apply to cmployees
being promoted to positions in a supervisory capacity -

head custodian, assistant head custodian, supervisor.

16
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ARTICLE XV LEAVING BARGATNING UNIT

Scetlon 1

1

[SANER N ) B~ VU ]

Any emplo ree within the lgrcement who elects 1o
become part of managurent shell lose all seniority rights
after thirty (30) days if the employeec elects to stay in
management.s If the employee decides to return to the
Bargeining Unit at the end of the thirty (30) days, he
ey do so0 without loas of seniority rights.

17
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ARTICLE XVI

HMAINTENANCE OF STANDARDNS

Gection 1

L

Protection of Cond: .ons
The Bmploycr agrees that all conditions of the

enployment relating to wages, hours of work, overtime

differentials, and general working conditions shall be
naintained at not less than the highest standards in effect
at the time of the signing of this Agreement; and the
conditions of employment shall be improved wherever specific
provisions for improvement are made elsewhere in this
Agreements It is agreed that the provisions of this
seotion shall not apply to inadvertent or bona fide errors
mede by the Employer or the Union in applying the terms and
conditions of this Agreement if such error is corrected
within ninety (90) days from the date of crror.

This provision does not give the Employer the
right to impose or continue wages, hours, and working

conditions less than thoase contained in this contract.

18



ARTICLE XVII EXTRA CONTRACT AGREEMENT

Section 1

1

EENY

v

The Empl - .er o .aployce <hall not enter into
Agreement or contuact witu his empio,vas or his Employer
individually or collectively which in any way conilicts
with the terms and provisions of this Agreement. Any
such Apreement shall be null and void.

15
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ARTICLE XVIIT GRIEVANCE

Sectbion 1

First

Steg

Second

SteE

Third
Steg

Section 2

1

N

[SANRN | I SNV

o ~3

Gricvence Mochin~ry

A1l pgricvances or dispubcs orising under the
terms of this Agreement shall be handled in the moaner
provided by this secetion.

In the case of any gricvance or dispute, the
Union Steward shall take the mabter up with the Lmployer
or the Employer's named representative a~d cvery effort
shall be made to reach a mutually satisfactory solution.
The Union Steward shall be present at all times when an
omployee has a grievance with the Employer. The employee
may also request to be present.

If no solution can be reached the Union Steward
shall refer the matter to the Business Agent, and the
Business Agent shall take the matter up with the Employer
or the Ewmployer's representative in an endeavor to adjust
it amicably.

If the Business Agent of the Union and the
Employer or Employer's representative cannot reach =a
satisfactory Agreement, then, the grievance ghall be sub-
mitted to the Joint locel Commitiee, which comprises of
three (3) Employer representatives and three (3) Union
repregsentatives. Where the Joint Local Committec, by a
majority vote, scttles the grievance or dispute, such
decision shall be submitted to the Board of Education.
The dcelsion of the Joint loeal Cormittee must be compiled
with or rejected within ten (10) days from the date of
said reporta

Advisory Board

The Advisory Board shall be appointed within
thirty (20) days following the reguest of either party
to the other. It shall consiat of one member named by
the Board of Education and one membsr named by the
Teamsters Locsl Union No. 676. A third member, who
shell be chairman, shall be named by the first two named
advisors. The Advisory Board shall have authoribty to
confer separatcly or jointly with the Board of Education,

20



.....

-

o

e

ARTTICLE XVIIT

GRIEVANCE - Section 2 - Continued

Section 3

the Superintendent, and the Teamstars Toeal Union No. 676,
or to use any other scurce of informatiom.

The Advisory Board shall makke recommendations
for resolution within thirty (30) days. The rccommenda-
tion shall be submitted to both parties, the Board of
Education and the Teamsters Local Union No. 676.

The Advisory Board recommendation after twenty
(20) days may bc made public by either party, the Board
of Education or the Teamstcrs Local Union No. 676.

Costs - The cost and expenses incurred in
seceuring and utilizing the services of a consultant are
the responsibility of the party engaging this service. In
the event an Advisory Board is used, The Board of Edu-
cation will bear the expense of its appointee and both
parties will share equally the cost of the third member.

Filipg of Writton Gricvance

All employees covered under this Agreement shall
have seven (7) working days to file o written grievance
after grievance has become knownj; and ten (L0) working
days for any employee that may be abscnt because of

illness anéd/or injury.

20=n
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ARTICLE XIX

Section L

Section 2

GRIEVANCES

1 Inspection Privilegse

2 Acccss to Premises

3 Authorized agents of the Union shall have access
4L to the Employcr's premises at any time with knowledge of

5 the Board Secretary during working hours for the purpose

6 of adjusting Jdisputes, investigating working conditions,

7 ond ascertaining that the Agreement is being adhered to.

8 Inspection of Payroll Records

] Whenever a complaint is made concerning the wages,
10 vacations, and/or holidays of an employee, an authorized
11 representative of the Union shall have the right with
12 knowledge of the Board Secrctary to inspect BEmployer's
13 payroll and time cards of the employee during the Grievance
14 Procedurc.
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ARTICIE XX SEPARATTON OF EMPLOYMENT

1

Ul & W

Upon discharge, the Employeyr shall poy 2ll wmonies
due to the cmployee, including vacations hol.iny yaye Upon
quitting, the Employer shall pay all monies duc the smployce
ineluding vacations and holidsy pay on the payday of the
Hmployer in the following pay period.

22
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ABTICLE ¥XXT COMPENSATION AND INSURANCE

Section 1

Seection 2

1l

0o~ O Ul & W

Compensation Claims

The Dmployer agrees to cooperates towards the
proapt settlenent of employee on-the-=job injury claims
when such claims arc due and owinge
Feleral and State Benefits

The Employer shall provide employces with

Workmen'sg Compensation Insurance, Social Security, as
required by Federel and/or State Law.

23
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ARTICLE XXTY

CONDITTIONS OF WORK SAFETY

Scetion 1

O 0o 3 O U1 & W o+

U S i s =~
© N oM E W N FE O

BRREB

Under no circumstances will wn employee be
required or assipned to engaze in any activity invelving
dengerous conditions of work, or danger to person or
property, or in violation of any applicable statute
or court order, or in violation of a govermment regulation
relating to safety of person, or equipment. The term
"dangerous condition of work" does not rclote to the type
of material which 1s haulcd or handled. The Employer
shall supply protective clothing, if required to handle
any dongerous material,

The Employer further agrees to cooperate to the
fullest extent possible in all safety campaigns or projects
in which the Union may see fit to toke official part.

At least twice each year of thls Agreement the
Frmployer may conduct instructions in safety and first aid
for his employeese. The Employerand the Union will discuss
arrangenents for same. Upon completion of this contract,
the Union anc the Employer shall meet and make arrangements
for a safety committee comprising of two (2) representatives
from the Employer and two (2) representatives from the
Union; namely, employces, to establish rules and regulations,
governing safety rules and regulations.

2k
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JRTICLE X¥ITT

CONDITIONS OF WORK SAFETY

Section 1

Scctien 2

1
2
3
L
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10
i1
12

1k
15

17
18
19

Reports of Defcclive lquipment

Employces shall immediately, 6f at the en of
their shift, report all defeets ir equipment. Such re-
ports shall be made on a suitable form furnished by the
Employer and shall be made in multiple copics, one (1)
copy to be retain:c by the employes. The Imployer shall
not ask or require any cmployse to operate any cquipment
that has been reported in an unsafe operating condition
until same hag been npproved as being safe by management
or the mechanical department.

When the occasion nriscs where un employes gives
written report on forms in usc by the Employer, any cquip-
ment being in an unsafe opcerating condition, and reccives
no consideration from the Employer, he shall take the
metter up with the Union.

Deduction may be made from any employes's pay
for any loss or damage to cquipment. All mattors arising
uader this paragraph shall be first reviewed between the

Union anc the Enployer before any penslty is imposed.



ARTICLE XXIV REPORTING ACCIDENTS

Section 1

1
2

N

Wy employee involved in an cceident shall
at first opportuniity revort said accidznt to his omployer
prior to siga-off timc. If said accident involves any
physicul injurics, then the Employcc shall immediatcly

report sald accident to hic Employer as soon as possiblo, .
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ARTICLE XXV

INJURY ON THE JOB

Section 1

Section 2
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(2) Lny employec sustaining injurics which are
compeinsable wider the Workmen's Compensatigh Aet, but which
do not prevent him from performing his usual cduties, but
require thnt he visit the offices ol Employer-designated
physicians for the purposc of cobtaining further treatment
during working hours, shall suffer no loss of wages
becocause of such visits.

(b) 4ny employee sustaining injuries which are
compensable under the Workmen's Compcnsation Act which
prevent hin from performing all worlk available to him, at
Employuvr's place, shall sustzin no loss of pay for the
balance of the day on which he was injured.

4bility to perform work shall be determined by

coctor and/or hospital report.

27



4RTICLE XKVT,

4L PERIOD

Section 1

Section 2

Iunceh Peried

411 employees shall reccive a lunch pericd
before the f£ifta (5th) hour of work. The lunch period
shell be 1/2 houre 4uy employee requirced to work during
his lunch hour pcried shall receive time and one-half for
such lunch 1/2 hour period, and may not be dismissed
onc-half hour earlier, but shall work fthc necessary
hours whereby producing one~helf{ hour overtime at the
end of his working day. Any employee that is required to
work through his lunch hour as stated above shall be
afforded a twenty (20) minute break to eat his lunch, on
Enployerts time, after the fourth hour and not later
then the fifth hour,

Supper Period

Any cmployee required to work in excess of two
(2) hours overtime in any one (L) day shall be afforded
a twenty (20) minute break period on Employcr's time. Any
employec required to work in excess of twelve (12) hours
in any cne day shall be entifled to an additional twenty

(20) minute break on Euployor's time.

28



ARTICLE XXVII DISCHARGE OR SUSPENSION WITHIN TERMINATION CIAUSE OF EMPLOYEE

CONTRACT
Section 1 1 Cause for Immedirtc Dismissal cr Suspension Mithin Termina-

rlayec C antrant

tion Clause of Z'y

2 No employee may be dismissed or suspended withe
3 out just cause. Nothing shall prohibit the Union from

4 investigating ony dismissal or suspension and resorting to
5 the Gricvarce Procedure provided in this fgreement.

6 Until the case has beecn discussed with the

7 DBusiness Agent, no employee may be diamissed or suspended
8 within the termination clause of the employee contract,

9 except:
10 (a) where the provisions of this Section pro-
11 vide for irmediate dismlssal or suspensions
12 In the event that it is decided, as provided in
13 the Grievancc Procedure set forth in this Agreement, that
14 the suspension or discharge was without just cause, the
15 deecision shall provide for reinstetment with psy, the
16 Imployer shall not receive any credits for wages or com-
17 pensation earned by the cmployee while he was out of

18 the Employer's employ.
19 Exccpt where an emergency prevents it, griev-
20 ance concerning dismissal or suspension shall be advanced
21 over all other matters pending for grievance hearings, and
22 shall be promptly heard.

23 Except in the casec of immediate dismissal for
2k the causes set forth below, no employee may be dismissed
25 or suspended for his offense, but shall receive at least
26 one written warning for esch different offensc.

27 The partics agree that couse for immediate

28 dismisszl without first discussing the matter with the

29 Busincss Agent shall be the following:

30 (1) Calling or participating in any unauthor-
31 izcd strike, work stoppage, or walk-out.

32 (2) Drunkenness, proven during work hours, or
33 Dbeing under the influence of alcohol during work hours.
34 (3) Proven theft or dishonesty.

35 (%) Unprovoked assault on his Employer of his
36 Employer's representative Quring work hours.

29
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ARTTICLE XXVII DISCHARGE OR SUSTENSION - Section 1 - Continued

1

WO 0~ v

oo
PoRO

[
WY

In each instance, the Baployer shall promptly
notify the Union of the anction takern, in writing. The
poarties agrec that a dismissal or suspension shell noi
be subject to the Grievance Procedure or arbitrabion as
provided in this ijgreement unless the Union shall have
notificd the Bmployer, in writing, of the intention to
o so within two (2) weeks of the dismissal or suspension,
The parties recognize that ia interpreting previous
Agreements there have becn difficulties over whether or
not the Employer may dismiss employees for slow-downs,

The parties agrec that this matter is cause for suspension
pending Grievance Procedure, but not for immediate dis-
missal.

20
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ARTICLE XXVITI DISCRIMIN..TLON

Section 1

1
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There shall be no discrimination by the-
Employesr against his employees because of Union
activities; nor shall there be any Aiscrimination
against any employece because of race, color, creed, sex,
age or nationality, in the placement and retention of
employment, or in the hours, wages or working conditions

of the enployees,

31
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ARTICIE XXIX

WORK IN OTHER CLASSTITCATTONS

Section 1

1 Enployees who are required to work in rmere than
2 one job classification during their woriiing hours of any
3 day shall be paid for that entire day at the rate of the

4 highest job classification worked.

32
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ARTICLE XXX

Section 1

Scetion 2

LEAVE TIME

L Personal Lenve

2 The Beoard of Kducation upon recomuindation of the
3 Superintendent of Schools shall grant 2 total of scven days
5 leave per school year (not to be accumulated) to any regu-

6 larly employed person for the following emergencies or con—
7 ditions:

8 (1) Denth in immediate family (immediate family

9 mother, father, mother-in-law, father-in-law, children
10 husband, wife, brother, sister, or any relative who has
11 1livel within the same household for a perdiod of over two
12 years, Other cmergency situations may be judged on their
13 own merits by a committee set up annually by the Superin-
14 $%endent of Schools,
15 (2) Emcrgency in the immediate family.
16 (3) Religious holidays - written request must be
17 submitted ten days in advence of days requested.
18 (k) Marriage - such request shall be submitted in
19 writing one month in advance of days requested.

20 (5) Up to total of three (3) days at the end of
21 school year to attend summer institute classcs or to travel
22 to the place where such classes arc to be held.

25 Personal Busincss - One day per year. ©Such request
2% shall be submitted in writing, forty-eight hours in advance
25 of the doy requested,

26 Visitation Leavc ~ One day per year may be granted
27 by the Superintendent of Schools to any personnel, for school
28 visitation and observation in other school systems. In each
29 casc a written report shall be submitted to the principal
30 who will forward it to the Superintendent. Arrangements for
31 such vizitation shall be made by the building principal,

%2 with the approval of the Superintendent.

33 Sick Leave

3l Definition of Sick Leave - Sick Leave is hereby
35 defined to mean the absence from duty of any person because
%6 of physical disability, illness or injury, or guarantine

or cxelusion from work by medical authorities,

37



ARTICLE XXX

LEAVE TIME -~ Section 2 Sick Leave - Continued

Scetion 3

1

e
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10
11
12
13
14
15
16
17
18
19
20

22
a3
24
25
26
27
28
29

31
32
33
3h
35
36

Sick Leave £iowable - 411 persons who are
steadily employcd ifull time by the Board of Educavion
shall be pllowed sick Leave with full pay as follows:

10 month term ~ 10 days

11 month term -~ 11 days

12 month term - 12 days

Accumulated Sick Leave - Allowabile sick leave
not utilized in any year shall be cumulative to be used
for additional sick leave in subsequent ycars.

Physician's Certificate Requircd for Sick Lcave =~
A physician's certificate may be requested by the Superin-
tendent when sick leave is claimed after five consecutive
days of absencs.

Workmen's Compensation - Workmen's compensation
awards shall be deducted from the regular salary of the
employee for the days of absence covered by the Workmen's
Compensation Act., The time lost from cmployment under the
Workmen's Compensation fAct shall not be deductcd from the
days permitted for repular sick leave allowances.
Matcernity Leave

Maternity leave without pay shall be granted to
all employees under tenure for six months or as much longer
es the Board of Education shall determine. Regquest for
maternity lcave, without pay, shall be made by an employee
betwcen the third and fifth months of pregnancy, and leave
sholl be grantec no later than the beginning of the sixth
month., An employee may file a request to return to work
after the birth of a child upon the presentation of a
medical certificate stating she is capable of performing
her duties. Lf zn employee decides not to return, she
should notify the Superintendent by giving notice or
resignation at least ninety days before the leave cxpires.
An omployee shall be credited for salary increment purposcs
as follows:

3 - 6 months of employment, 1/2 year credit

7 ~ 10 months of cmployment, 1 year credit

3k
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ARTICLE XOO! LRAVE TIME - Sectign 2 Maternity Ieave - Continued

1 The employec shall be rzassigned to the position
2 held the time the lcave was granted, if possible,

Section ¥ 3 Time Clocks
b The Employer who employs five (5) or more pecople
5 at any opvration may have time clocks imstalled at such
6 operations,

Section 5 7 Break Periods
8 A1l employees shall have a fifteea (15) minute
9  breek period in the A.M., ard a fifteen (15) minute break
10 period in the P.M. without loss of pay.
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ARTICLE XXXI (&) CHECK-OFF OF DUES
Section 1 1 Upon receipt.of proper written.suthorizatien of
2 any employee, the Employer will deduct from the wages due
% such employee, on the first pay week of each month, his
4 Union initiation fees and monthly dues, as are from time
5 to time fixed by the Local Unicn, in accordance with the
6 Constitution and By-Laws of the Local Union, and certified
7 to the Employer by the Sccretary-TIreasurer of the Union as
8 being so fixed, and will forwmrd the aggregate amouat of
9 such deductions promptly each month to the Secretary
10 Treasurexr of the Union or othzar duly authorized representa-
11 +tive desipgnated by the Union.
12 Wherc an employee who is on cheek-off is not on
13 the payroll during the week which the deduction 1s to be
14 made or who has no ecarnings or insufficient earnings
15 during that week or is on leave of absence, the employee
16 must make arrangements with the Union to pay such dues in
17 advance.
18 The Employer will recognize authorization for
19 deductions from wages, if in compliance with State Law, to
20 be transmitted to the Union or to such other organizations
2l as the Union may request if mutually agreed to. No such
22 authorization shall be recognized if in violation of
23 State or Federal Law, No deduction shall be made which is
2k prohibited by applicable law.
Section 2 25 (B) CHECK-OFF OF DRIVE
26 With the consent of any employse, the Employer
27 will deduct from the employee's pay the sum of Five
28 Dollars ($5.00) per ycar, effective at such time the
29 employee signs an authorization card. Such Five Dollars
30 (85.00) shall be remitted to D.R.I.V.E. c/0 Teamsters Local
21 Union No. 676 with a report covering all names of
32 deductions.
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IRTICLE XIT

WAGES AND HOURS

Seotion 3

Section 2

Section §

Section %
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32
33
34
33

Gencral

The Urdion agrees that the Employer shall be
entitled %o a '"Day’'s work for a day's pay.”

The work calsndar shall be as sct forth by the
Board of Education.

The working day shall be eight (8) hour day
exclusive of lunch. Working hours shall be as designated
by the Board of Hiducation.

Excess of forty (L40) hours per week cxclusive
of lunchtime shall be compensatory.

Work Week - The work week shall consist of five
(5) full working days, Monday through Friday inclusive,
cxcept where legal holidays and vacation periods are
included in the work calendare

Work Year - The work year shall be:
ten-month contract - September 1 to June 30 - 204 days
eleven-month contract - August 1 to June 30 - 225 days
twelve-month contract - July 1 to June 30 - 247 days
exclusive of legal holdiays and any other days designated
by the Board of Education prescribed work calendar.

Any employee who is called in to work, or who
starts to work on any day beyond normal assighment, shall
be paid for $time worked.

Pay Perioc

All regular employecs covered under this Agree-
meet shall be paid in accordance with pay procedures of
the District,

Pay Day

When the regular pay day occurs on a holiday,
the Employer shall pey the employees on the regular work
day immediately preceding the Holiday.

Statement of Farnings

Each employee shall be provided with a state-
ment of gross earnings, and an itewized statement of all

deductions mace for any purpose.
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ARTILOE XXXII WAGES AND HOURS - Continued

Sectlon 5

Section 6

Scetion 7
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Finishel Day's Wcrg

When an erployee has-completed. a. day's work and
has left the Erployer's premises, he shell be “off duty"
for at least eight (8) hours before being recalled.

In the event that an employec is rccalled to
work within the eipht (8) hour "off duty" period he shall
be compensated at one and one-~half (1f2) times his applicable
hourly rate of pay.

Qvertime

(a) Saturdays

Any employee required to work on Saturdays shall
receive time and one~-half (1)2) for all hours worked with

a minimum of four (4) hours.

(b)_Sundays

Any employee regquired to work on Sundays shall
roceive two (2) times the hourly rate of pay with a mini-
mum of four (4) hours.

(c) Sccurity Check

Any employee reguired to work on Saturday or
or Sunday for security check shall receive one and one-
half times (1)) the hourly rate of pay, for a minimum of
two (2) hours.

(d) Holidays

Any employee required to work on any of the
holidays stipulated in this Agreement shall receive
two (2) times his regular rate of paye.

No employee shall be entitled to receive over-
time pay except for overtime actually worked.

Shifts Ending on Holidays or Weekends

Employccs who are assigncd to werk on their
regular shift on an everning prior t¢ a holiday, ond whose
work ends on the holiday, shall work the necessary hours
to complete that day's work at the regular rate. All
hours worked in excess of eight (8) hours will bc at the

holidey rate at two (2) times the hourly rate of pay

%8
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ARTICIE XXXIT WAGES AND IIOURS - Scetian 7 -~ Continued

1 BEmployees who ave assigacd to-work on” theirxr

2 regular shift on a Sucaerday evening, =nd whose work ends

3 on Sunday, shall work the hours necescary Lo complete that
L day's work at the Saturday rate. A1l hours worked in

5 excess of eight (8) hours will be at the Sunday rate. At
6 two (2) times the hourly rate of pay.

7 Any employze required to work in excess of cight
8 (8) hours in any day, Monday through Friday, or in ¢xcess
9 of forty (40) hours per weok shall reccive time and one-
10 half (13).

3
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ARTICLE XXXTTII

MANAGEMENT SKCURTTY

Section 1

= W v

N0 N3 O 0

e e i
20NV W RO

The Unien rccognizes.that ithe EBoployer covered
by this Agreement must compete and keep abreast of devel-
opments in methods of distribution, and must operate
efficicntly and economically 1f he is to be able to meet
the rising costs of operation, inclucding rates of pay
and working conditions to members of the Union. Accord~
ingly, the Union agrees that it will cooperate with the
Employer to the end that his business may be opcrated
efficiently, and further sgrees that it will not interfere
in any way with the Employer's right to operate and
manage his business, provided that nothing herein will
permit the Employer to violate any of the terms and/or
conditions of this Agreenment.

If the Steward or employees feel that the
Enployer in any way violates this Agreement, the matter
ghall be handled in the manner outlined by the Grievance

Progcedure in this Agreement.
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ARTICLE XXXIV

(A) SAVINGS AND SETARABILITY CLAUSE

Section 1

Section 2
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The porties to This Agrocwent belicve it com-
plies with the Chaptcr 3030 N.J. Pilic Laws of 1968,
Accordingly, it is agreed that nothing contained in this
Agreement shall require Union or Imployer to do anything
which violates the law.

The partics agree that all of the clauses of
this Agreement shall be severable. Any clause which may
be prohibited by, invalid under, or in contravention
of any operable Federal or Stete Law, or under which
Employer or Union is required to do any act which is in
contravention of any Federal or State Law, shall be null
and void, but in such event the remaining clanses shall
continue in full force and effect for the term of this
Apreement, and any renewal thercof,

The parties agrec, in good faith, to attempt to
replace any such null and void clause with a clause which
conforis with the law.

The parties further agree that if during the
term of this igreement or any renewal thereof any such
null ancd void clausc shall become legal or permissible
by legislative cnactment, a subsequent decision of the
courts or otherwise, such null and void clause shall
again become part of this Agrecement.

Any disagreement shall be submitted to the
Grievance Procedurea
(B) TERMS AND PROVISIONS BINDING

The Employer who is party to this Agreement

agrecs to be vound by all of the terms and provisions
of the Agreemcnt and the intcrpretations and enforcement
thereof, and does further agree to participate in ncgotia-

tione of any modification or rcnewsl of the contract.

b
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ARTICLE XXXV GENERAL

Scetion 1

Section 2

Section 5

Section 4

Section 5

Section 6

1
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Posting of Notices

The Employer agrees to the posting, within his
business premises, of notice of Union meetings, etcs, The
Board of Bducation shall have avallable a Bulletin Board
of Union noticcs.

Wage Executions

No employee ghall be discharged or otherwisc
diseiplined or penalized as a result of any attachment,
execution, or assignment of his wages, whether voluntary
or involuntary.

School Board Policy

Employer may establish such rules as he deems

necessary or desirable provided that such rules are not in
conflict with the terms of this Agreement.
Uniforns

Employer agrees that if eny employec is required
to wear any kind of uniform as a condition of his continued
employment, asuch uniform shall be furnished and meintained
by Employer, free of charge at the standard required by
Fnployer,
Sanitary Conditions

The Employer shall provide suitable sanitary
conditions for his employeces, such as toilets and running
water.,

Mutual Guarantees

When Employer and Union shall have agreed in
writing upon intcrpretations of thils Agrecment, such
interpretations or rules and regulations shall be regarded

s a part of this Agreement.

k2
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ARTICLE XXXVI EMPLOYER'S BAIL

1
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Employees will be bailed out of jall if accused
of any offense in counection with the faithful discharge
of their duties, and any employce forced to spend time in
jail or in courts shall be compensated at his regular ratc
of pay. In additon, he shall be cntitled to reimbursement
for his meals, transportation, court costs, e¢tc. Provided,
however, that falthful discharge of dutics shall in no
case ilnclude compliance with any crder involving com-
mission of a felony. 1In case an oemployece shall be
subpoenaed as a Company witness he shall be reimbursed

for all time lost and expenses incurred.

b3
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ARTICLE XXXVIZ

NO 'STRIXKE CLAUSE

1l
2

3
i

Al11 grievances shall be procaessed in orderly
fashion through the steps provided in this Agreement.
There shall be no strikes, work stoppages, slow-downs,
lock-outs, or threats thereoi, for any reason whatsoever,

during the term of this Agreement.

L



ARTICLE XXXVIITI LIE DETECTOR TEST

1 The Buard of Lducation shall not require,

[y

request or suggest that an employce take a polygraph
or any other form or lie deftector test, unless by

voluntary consent, and notification to the Business

PP
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Agent,

45
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ARTICLE XXXTX VACATIONS

Section 1

Section 2

Section 3%

Section U4

1
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Determining Vecations

Persons employed betwecen July lst and Sevnterber
1st of a given year, will be granted two weeks of paid
vacation after June 30th of the following year.

Persons employed between September 2nd and
February 1st will be grantcd one weck of paid vacation
after June 30th, of the following year.

Persons employed in:

February will receive Lt dnys of paid vacation after

June 3%0th, of the following yeara

March will receive 3 days of paid vacation after June 30th
of the following year.

Anril will receoilve 2 days of paid vacation after June 30th
of the following year.

May will receive 1 doy of paid vacation after June 30th

of the following ycor.

Persons who have completed from five to ninc
years of continucus service to the distriet will be
granted three weeks of paid vacation per years

Persons who have c¢ompleted ten or more years
of contiﬁuous service to the district will be granted
four wecks of paid vacation per year.

If an employec's vacation falls in a week in
which a holiday recognized by this Agrecment fzlls, the
employee shall reccive an addéitionsl daoy's vacation or
a day's pay computed at the strzight-~time rates in lieu
theraof, to be determined by the Employer.

Vacation pay shall be paid the eligible employee
before he starts his vacation.

(a) The Buployer shall have the right to
schedule the number of men in each classification who
shall rececive vacations at a particular time. Employees
within a particular classification must select their
vacations according to the scniority, unless mutually
agreed to by the Union and the Employsr. The vacation
period of each qualified employee shall be set with due

u6
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ARTICLE XXXIX VACATIONS - Section 4 - Conutinued
' 1 regard to the desire, senlority and prefcrence of the
2 enployees, consistertwith the efficient operation of the
3 employer's business. Vacations may be scheduled on a year-
L round basis.
5 (b) Past practice shall prevail both as to the
6 time of taking vacation and the number of employees

7 entitled to be off on vacation.

iy



. ARTICLE XL CLASSIFICATIONS AND RATES

Section 1 1 Agreement as to Initial Salary - Whenever a
2 person shall hereafier accept office »ogition or employment
3 as a member of the Deptford Township Public School District
Lk his initial place on the salary schedule shall be at such
5 point ae may be agreed upon by the employcc and the Deptford
6 Township Board of Bducation.
Scetion 2 7 Salary Guide

8 Janitors

9 1lst year - $4875 $.2.3% an hour

10 2nd year - 5125 2.4 an hour

11 3rd year - 5375 2,58 an hour

12 Lth yenr ~ 5625 2.70 an hour

13 5th year - 5875 2.82 an hour

14 6th year - 6125 2.94 an hour

15 Maintenance

16 1lst year - 5575 2.72 an hour

17 2nd year - 5925 2.84 an hour

18 3rd year - 6175 2.96 an hour

19 b4th year - 6425 3,08 an hour

20 5th year - 6675 3420 an hour

21 6th year - 6925 3.32 an hour

22 Groundsmen

2% lpt year - 4875 2.3% an hour

2k 2nd yeor - 5125 2.46 an hour

25 3rd year -~ 5375 2.58 an hour

26 4th year - 5625 2470 an hour

27 5th year - 5875 282 an hour

28 O6th year - 6125 2.8% an hour

29 Payment for overtime assignment shall be in keeping

30 with the law of the Department of Labvor and Industry.

z1 Salary Guide is retroactive to July 1, 1970. All

%2 other conditions are effective November 1, 1970.
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» ARTICLE XLI INSURANCE PROTECTION

insurance plan equivalcent in benefits to the state health

insurance plan of Blue Cross, Bluc Shield, and Major Medical.

The Board of Education shall adopt az health

Enrollment shall be ovtioncl.
The Board of Education shall pay 50% of the

premium cost to insure only the employee for a single

COVCrage.,

%9
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ARTICLE XLTT TERM OF AGREFMINT

Scetion 1

1
2

+ W
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Ao The Board wil . be informed orly through the
the Superintendent in ary matbter requiving its decision.

Any criployce or employee groun should communicate through
the proper channels of authority. When the matter requires
Board action it shall be directed through proper chamnels
to the Board of Education.

B. It is agrced by both partics thet the negotiations
will be conducted without the use of pressure tactics. The
parties olso agrec, during the period of negotiations that
the only publicity accorded the negotiations by the parties
will consist of a joint press release or, in the event the
parties are unable to agree upon wording, a joint press
release stating that '"no progress has becn madc."

C. Tt is understood by all parties that under the
ruling of Courts of New Jersey and the State Commissioner
of Education, the Board of EHducation is forbidden to waive
any rights or powers granted it by Law,

D. The parties agrce to follow the procedures out-
lined in the Agreement, and to use no other channcls to
rcsolve any guestion or proposal until the procedures within
this Apreement arc fully exhausted.

E. There shall be no discrimination in practices and
procedurcs of the school system policies in hiring, training,
assignments, promotions, trmmsfur or discipline of employees
on the basis of race, creed, color, religion, national origin,
sex, dowmicile, marital status, or associatlon activities.

Fo Whenever any notice is required to be given by
either poarty of this Agreement to the other, pursuant to
the provisions of this Agreement, cither party shall do so
in writing with signed receipt of delivery, at the following
addresses:

1. If by the Temmsters Local Union No, 676 to the

Board of Education:

1555 Good Intent Road, Deptford, New Jersey
2+« If by the Board of Education to the Tcamsters

Local Uaion No. 676:

The building where the Business Agent is

assigned.
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ARTICLE XITI

TERM OF AGETMENT - \* % nued

Section 2
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Ae The Durties zgree to enter into- collcctive
negotiations ovar a successor Agreement, and they asree
that this Agrcement shall remain in force until such
times as a new Apgreement is reached in accordsnce with
Chapter 3020 Public Laws of 1968. Such negotiations
shall begin not later than the third Thursdey of October
of the calendar year preceding the calendar year in which
this Agreement expires.

Be The Board agrecs to furnish the Teamsters
Local Union No., 676 upon reasonable request, such informa-
tion as will assist the Teamsters Local Union No. 676 in
developinp intelligent, feasible and constructive proposals
in behalf of the employees, students, and the school
systerie This information may inelude a complete and
accurate financigl report and tentative budget for the.
next school year.

Ca The Tcamsters Local Union No. 676 agrees to
furnish the Board and Superintendent upon reasonable
request, research information and data gathered by the
Local Union Noes 676 that will assist the Board and
Superintendent in the development of sound educationzl
Prograns.

D. During the term of this Apreement neithcr

party shall be required to repgotiate with respect to

any matter whether or not covercd by this Agreement and
whether or not within the knowledge contemplation of
cither perties at the time they negotiated or executed
this Apreement.

E. This Agreement shall not be modified in whole
or in part oy the parties. Board policy shall prevail on

all matters not covered by the Agrecment.
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TERM OF AGRZFMENT
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It is agreed between the Board of Education of
Deptford Township in the Counly of Gloucester party of
the first part and the Teamsters local Union No. 676
party of the second part, that the content of this
Agreement shall be effective as of November 1, 1370
to June 30, 1971 exclusive of Salary Guide which is
retroactive to July 1, 1970,
Resclution of Adoption by the Board of Education:

Dated

Deptford Township Board President

Teamaters Local Union No. 676 Business Agent

Teamsters Local Union No. 676 Secretary

Dated
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