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RESOLUTION AUTHORIZING THE EXECUTION OF AN AGREEMENT
BETWEEN THE CITY OF JERSEY CITY AND JERSEY CITY
SUPERVISORS ASSOCIATION

COUNCIL OFFERED AND MOVED ADOPTION OF THE FOLLOWING
RESOLUTION:

WHEREAS, a tentative agreement has been entered into after bargaining sessions
by and between the City of Jersey City and the Jersey City Supervisors Association;
and

WHEREAS, iL is the desire ofthe Municipal Council ofthe City of Jersey City to
approve the attached Memorandum of Agreement covering the contractual term
from July 1, 2008 through June 30, 2011; and

NOW, THEREFORE, BE IT RESOLVED, by the Municipal Council of
the City of Jersey City that the Memorandum of Agreement attached hereto, entered
into by and between the City of Jersey City and Jersey City Supervisors Association,
is hereby approved and the Mayor or Business Administrator is hereby authorized to
sign a formal labor contract on behalf of the City of Jersey City in accordance with
the attached Memorandum of Agreement. .
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June 8, 2010

AGREEMENT

BETWEEN THE CITY OF JERSEY CITY, NEW JERSEY
-AND-

JERSEY CITY SUPERVISORS' ASSOCIATION

Listed below and attached hereto are the Aricles that the City of Jersey City (the "City")

and the Jersey City Supervisors' Association ("JCSA" or "Union") have agreed constitute the

successor Agreement between the City and JCSA for the period of July 1, 2008 through June 30,

2011 (the "Agreement"). Both negotiating representatives hereby agree to recommend the within

Agreement for ratification by the membership of the Union, and the Mayor and City Council of

the City of Jersey City.

Except as modified herein, the existing terms and conditions set forth in the 2005 through

2008 JCSA Agreement shall remain in full force and effect.

This Agreement is subject to the final approval of the Mayor and City Council and

ratification by the membership of JCSA.

Article 1

Paragraph C - Delete the last sentence.

Article 4

Paragraph A - The number of grevance committee members shall be reduced from
five(5) to three (3).

Paragraph B - Delete in its entirety. (Paragraphs wil be re-Iettered).

Paragraph D - Add new sentence as follows: "Any employee attending such meeting or
Legislative session shall provide wntten proof of attendance upon his/her return to work."

Aricle 8

Paragraph B - Delete in its entirety. (Paragraphs will be re-Iettered).
Paragraph C - Modify to read: "Employees hired into thè bargaining unit must have one

(1) year of service with the City in order to be eligible to begin accruing personal days."



June 8, 2010

Article 9

Paragraph B - Language referrng to the "Civil Service Department of New Jersey" shall
be changed to the "Civil Service Commission."

Article 10

Paragraph A - Delete "Effective January 1, 2003."

Article 11

Delete in its entirety and insert:

A. The City hereby agrees to grant military leave to employees in accordance with
NJ.S.A. 38:23-1, N.J.S.A. 38A:4-4, and all applicable regulations or as otherwise provided for
under Federal and State law.

B. All members of the National Guard or Reserves wil be granted time off with full
pay to attend required drills. Such time off wil be in addition to vacation, sick and

administrative leave.

C. In the event an employee is called to federal active duty, after the requisites of
N.J.S.A. 38:23-1 or N.J.S.A. 38A:4-4 are met, the employee shall receive the difference in pay
between his/her military pay and his/her regular pay for up to one hundred eighty (180) days.
The City may, at its option, extend the one hundred eighty (180) day limit.

Article 16

Paragraph D - Modified to read: "Deparent Director, or his/her designee."

Paragraphs F & G - Deleted in their entirety and replaced with a new Paragraph F as
follows: "Subject to the conditions set forth below, in January of each year, each employee who
is required to wear a uniform (or portion thereof) shall receive a clothing maintenance allowance
of seventy-five dollars ($75.00) per year, provided that the employee is on the payroll on January
1 st, and during the preceding year the employee has not been on a leave of absence, extended
sick leave, and/or sick no pay, absent no pay, or any combination thereof which exceeds in the
aggregate ninety (90) work days. In the event that the ninety (90) day threshold has been

exceeded, the amount of maintenance payable shall be pro-rated based upon each full month at
which the employee has been at work during the preceding year. Statutory leave, or workers
compensation leave shall not be counted as a disqualifying leave pursuant to the preceding
sentence. "

Article 20

Paragraph C - Modify as follows:
Step One: Delete "Division Director" and insert "Deparent Director" wherever
the title is used.

(00461990; n 2
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Step Two: Delete in its entirety. (Paragraphs shall be re-numbered).

Article 21

Paragraph C - Modify as follows:
Step One: Delete "Division Director" and insert "Department Director" wherever
the title is used.
Step Two: Delete in its entirety. (Paragraphs shall be re-numbered).

Article 22

Paragraph H - New paragraph as follows: "All descriptions of vacation time in 'Days'
relates to the current daily work schedules of either 7.5 or 8.0 hour days as set forth in Aricle
14(A) above. It is understood that any alteration of the work day shall require a recalculation of
vacation time."

Article 23

Paragraph C - Add new sentence to Section 1 as follows: "Failure to notify the Division
Director or his/her designee within the timeline set forth herein shall be cause for denial of a paid
sick day, and constitute cause for disciplinary action."

Paragraph C2 - Delete in its entirety. (Paragraphs shall be re-numbered).

Paragraph D - Add new sentence to Section 3 as follows: "Only a note from a physician
wil serve to evidence that an employee has been exposed to a contagious disease within the
meaning of Paragraph A, Section 2 above."

Paragraph D4 - Delete the second sentence in its entirety.

Article 25

Rename Aricle 25 as follows: "Out-Of-Title Work"

Paragraph A - Delete in its entirety. (Paragraphs shall be re-lettered).

Article 26

Modified as set forth below:

Paragraph A - Delete in its entirety and replace with:
"The City shall provide insurance coverage for its employees as set forth below:

1. Commencing on the effective date of this Agreement, all new hires shall be
entitled to the Direct Access Blue CrosslBlue Shield Plan or one of the HMO
Plans offered at the time of the effective date of this Agreement, at the employees
choosing, paid for by the City. All active employees shall be transferred to the

(00461990; Il 3



June 8,2010

currently offered Direct Access Blue CrosslBlue Shield Plan or one of the HMO
plans offered at the time of the effective date of this Agreement, at the employee's
choosing, no later than July 1,2010.

2. All Employees in the Bargaining Unit who were on the payroll as of the date of

contract ratification by the City Council shall receive a payment of one thousand
dollars ($1,000.00). The one thousand dollars ($1,000.00) shall be paid not later
than June 30, 2011. This payment is in consideration for all employees in the
Unit leaving Traditional Coverage by July 1, 2010."

Paragraph C - Delete in its entirety and revise to read as follows: "The level of benefits
provided by the City's Health Plan shall be substantially equivalent to those provided on the date
immediately preceding the effective date of any change. The City reserves the right to change
the carrer with whom it contracts to provide these services for its employees."

Paragraph E - Delete the first paragraph and replace with: "Effective July 1, 2010, the
City wil provide a prescription drug plan for active employees with the following co-pays that
apply on a per prescription basis:

RETAIL MAIL ORDER 

Generic Drugs $2.00 co-pay retail for $1.50 mail order co-pay per

prescriptions up to thirt (30) thirt day supply prescription.

days supply. Total ninety (90) day mail
order would amount to $4.50
in co-pay.

Brand Drugs $20.00 co-pay retail for $13.00 mail order co-pay per
prescriptions up to thirt (30) thirty day supply prescription.
days supply. Total ninety (90) day mail

order would amount to $39.00
II co-pay.

Prescriptions that cost over $100.00 co-pay on retail $50.00 mail order co-pay per
$1,000. prescriptions up to thirt (30) thirty day supply on each

days supply that cost over prescription that èosts over
$1000.00. $1,000.00. Total ninety (90)

day mail order would amount
to $150.00 in co-pay.

It wil be mandatory for all drugs that are defined as maintenance drgs by the United States
Food and Drug Administration (FDA) to be bought through mail order (when available).
However, the co-pay on the first two prescriptions filled on any maintenance drug, whether that
drug is over $1,000.00 in cost or not, will be at the retail co-pay rate for either a generic or brand
drug following which the employee wil be responsible for the mail order co-pays set forth above
depending on the cost of the paricular drug.

Delete from the second Paragraph of E the following: "Notwithstanding the provisions of
Paragraph E of this Aricle."

Paragraph E3 - Delete in its entirety.

(00461990; 1) 4
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Paragraph F - Delete in its entirety and revise to read as follows: "The City will provide
an optical plan to employees and their dependents up to a maximum reimbursement of one
hundred dollars ($lOO.OO)per year, per covered person. Only those employees submitting a
request for reimbursement within ninety (90) calendar days of receipt of the service shall be
eligible for reimbursement."

Paragraph G - Delete in its entirety and revise to read as follows: "The City wil maintain
the current dental program for the life of this Agreement for all employees, that is, coverage for
employees and their dependents.

Paragraph H - Delete in its entirety and replace with the following new paragraph:

"Retirees shall have an annual maximum out-of-pocket Cap of $1,082.00 per person for
prescription drug co-payments. Once a retiree or dependent has paid $1,082.00 in co-payments
in a calendar year, that person is no longer required to pay any prescription drug co-payments for
the remainder of that calendar year."

Paragraph I - New language as follows: "The 1.5% contrbution established by P.L. 2010
c.2 shall be the maximum amount applied to bargaining unit members unless additional amounts
are negotiated in future contracts."

Article 27

Modify Paragraph Al to read as follows: "Effective July 1, 2008, employees shall receive
a wage increase in the amount of$1,300.00 applied to the base rate earned on June 30, 2008."

Modify Paragraph A2 to read as follows: "Effective July 1, 2009, employees shall receive
a wage increase in the amount of$1,300.00 applied to the base rate earned on June 30, 2009."

Modify Paragraph A3 to read as follows: "Effective July 1, 2010, employees shall receive
no wage increase ($1,300.00) to the base rate earned on June 30, 2010."

Paragraph B - Modify to delete the language in subsection (a) referrng to the July 1,
2005 wage increase.

Paragraph C - Modify language to read as follows: "If an employee receives a raise that
would increase his/her salary past the maximum salary for that employee's labor grade, then the
maximum salary amount of that labor grade wil increase to encompass the employee's raise."

Article 29

Change the rates in the headings of paragraphs A, B, C & D to reflect the January 1,2007
rates set forth in each such existing paragraph.

(00461990; Il 5



June 8, 2010

Article 32

..

Aricle 32 will remain as status quo and wil be subject to reopening at such time as the
Unified Communications Center is created and becomes operational.

Article 33

Aricle 33 wil remain as status quo and wil be subject to reopening at such time as the
Unified Communications Center is created and becomes operationaL.

Article 35

Modify to read as follows:

"This Agreement shall be in force and effect as of July 1, 2008 and shall remain in effect to and
including June 30, 2011 without any re-opening date.

This Agreement shall continue in full force and effect from year to year thereafter unless one
party or the other gives notice in wrting, no sooner than one hundred fifty (150) days nor later
than ninety (90) days prior to the expiration date of this Agreement of a desire to change, modify
or terminate this Agreement. Bargaining for a successor Agreement shall commence on or about
April 1, 2011."

The Union agrees to withdraw its U.S. District Court lawsuit regarding furloughs, with prejudice,
upon the ratification of this Agreement by the parties. The Union wil also withdraw its furlough
appeals pending before the Civil Service Commission.

This Memorandum of Agreement is signed and agreed to by the parties on this _ day of

June 2010.

CITY OF JERSEY CITY JERSEY CITY
SUPERVISORS' ASSOCIATION

ROBERT KAOLSKI
Assistant Business Administrator

BEN ANERSON
President, JCSA

f00461990; 1) 6



June 8, 2010

MEMORANDUM OF AGREEMENT

The parties in the City of Jersey City ("City") and the Jersey City Supervisors

Association ("JCSA") negotiations agree as follows:

1. Duration: This contract shall commence on July 1, 2008 and shall expire on June 30,

2011.

2. All parties acknowledge these terms and conditions are subject to ratification and the
mediator, Anthony Bagliore, retains jurisdiction.

3. All parties agree to recommend for ratification the terms contained herein to their
respective constituents.

4. All terms and conditions previously agreed to shall remain settled and incorporated into
the new agreement. See the document attached hereto as said terms and agreements
between the parties.

5. All other terms and conditions not contained herein are hereby withdrawn and shall

remain status quo.

Date: June 8, 2010

CITY OF JERSEY CITY JERSEY CITY SUPERVISORS ASSOC.

(00461990; II 7
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MEMORANDUM OF AGREEMENT

BETWEEN THE CITY OF JERSEY CITY, NEW JERSEY
-AND:"

JERSEY CITY SUPERVISORS' ASSOCIATION

Listed below and attched hereto are the Aricles that the City of Jersey City (the "City")

and the Jersey City Supervisors' Association ("JCSA" or "Union") have agreed constitute the

successor Agreement between the City and JCSA for the period öf July 1, 2008 through June 30,

2011 (the "Agreement"). Both negotiating representatives hereby agree to recoIhend the within

Agreement for ratification by the membership of the Union, and the Mayor and City Council of

the City of Jersey City.

Except as modified herein, the existing tetms and conditions set forth in the 2005 through

2008. JCSA Agreement shall remain in full force and effect. '

This Agreement is subject to the final approval of the Mayor and City Council and

ratification by the membership of JCSA.

Article 1

Paragraph C - Delete the last sentence.

Article 4

Paragraph A - The number of grievance committee members shall be reduced from
five(5) to three (3). .

Paragraph B - Delete in its entirety. (Paragraphs wil be re-lettered).

Paragraph D - Add new sentence as follows: "Any employee attending such meeting or
Legislative'session shall provide written proof of attendance upon his/her retu to work."

),P&f~fi E ==~l7Qf iiotIEttirrg ~ Iil€lhfJ~l1¥asliaJI ~eld1-t-~~~
Article 8

Paragraph B - Delete in its entirety. (Paragraphs will be re-lettered).
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Paragraph C - Modify to read: "Employees hired into the bargaining unit must have one
(1) year of 

service with the' City in order to be eligible to begin accruing personal days." ..

Article 9

Paragraph B - Language referring to the "Civil Service Department of 
New Jersey" shall

be changed to the "Civil Service Commission."

Article 10

Paragraph A - Delete "Effective January 1,2003."

Artcle 11

Delete in its entirety and insert:

A. The City hereby agrees to grant military leave to employees in accordance with
N.J.S.A. 38:23-1, N.J.S.A. 38A:4-4, and all applicable regulations or as otherwise provided for
under Federal and State law.

B. All members of the National Guard or Reserves will be granted time off 
with full

pay to attend required drils. Such time off wil be in addition to vacation, sick and

administrative leave.

C. In the event an employee is called to federal active duty, the employee shall

receive the difference in pay between his!her military pay and his/her reg~ar pay for up to one
hundred eighty (180) days. The City may, at its option, extend the oLe h.' dred eighty (180) daylimit. .' ~_ J.

~ \ ", ~ '" -..'- i'. úU:'J¡- r-'- i' i v i , ~Article 16 - -. I -- (\/3s:) 1'3 :. ¿ J - 1:",-.. _ 't'y!T ~""i-i
Paragraph D - Modified to rèad: "Deparment Director, or his!herdesignee." ,-'J'Si)~:: lÅ)

Paragraphs F & G - Deleted in their entirety and replaced with a new Paragraph F as
follows: "Subject to the conditions set forth below, in January of each year, each employee who
is required to wear a uniform,nshall receive a clothing maintenance allowance of seventy-five
dollars ($75.00) per year, provi£ed that the employee is on the payroll on January 1 st, and during
the preceding year the employel has not been on a leave of absence, extended sick leave, and/or
sick no pay, absent no pay, or kny combination thereof which exceeds in the aggregate ninety
(90) work days. In the evènt that the ninety (90) day threshold has been exceeded, the amount of
maintenance payable shall be pr~-rated based upon each full month at which the employee has
been at work during the precedihg year. Statutory leave, or workers compensation leave shall
not be counted as a diSqUalifYingteave pursuant to the preceding !entence.", 't ,r'\Article 20 (('v V" (\l.y\ ''t,-( (- (; . J

Paragraph C - Modify as follows:

(0046 i 990; II 2
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Step One: Delete "Division Director" and insert "Department Director" wherever
the title is used.
Step Two: Delete in its entirety. (Paragraphs shall be re-numbered).

Article 21

Paragraph C - Modify as follows:
Step One: Delete "Division Director" and insert "Department Director" wherever
the title is used.
Step Two: Delete in its entirety. (Paragraphs shall be re-numbered).

Article 22

Paragraph H - New paragraph as follows: "All descriptions of vacation time in 'Days'
, relates to the current daily work schedules of either 7.5 or 8.0 hour days as set forth in Article

14(A) above. It is understood that anya1teration of the work day shall require a recalculation of
vacation time."

Article 23

Paragraph C - Add new sentence to Section 1 as follows: "Failure to notifY the Division
Director or his!her designee within the timeline set forth herein shall be cause for denial of a paid
sick day, and constitute cause for disciplinary action."

Paragraph C2 - Delete in its entirety. (Paragraphs shall be re-numbered).

Paragraph D - Add new sentence to Section 3 as follows: "Only a note from a physician
will serve to evidence that an employee has been exposed to a contagious disease within the
meaning of Paragraph A, Section 2 above."

Paragraph D4 - Delete the second sentence in its entirety.

Article 25

Rename Aricle 25 as follows: "Out-Of- Title Work"

Paragraph A - Delete in its entirety. (Paragraphs shall be re-lettered).

Article 26

Modified as set forth below:

Paragraph A - Delete in its entirety and replace with:
"The City shall provide insurance coverage for its employees as set forth below:

1. Commencing on the effective date of this Agreement, all new hires shall be
entitled to the Direct Access Blue CrosslBlueShield Plan or one of the HMO

(0046 J 990; I)
3
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Plans offered at the time of the effective date of this Agreement, at the employees
choosing, paid for by the City. All active employees shall be transferred to the
currently offered Direct Access Blue CrosslBlue Shield Plan or one of the HMO
plans offered at the time of the effective date of this Agreement, at the employee'schoosing, no later than July 1, 2010. -. /0(1 Z.

2. All Employees in the Bargaining Unit who were on the payroll as df the date of

contract ratification by the City Council shall receive a payment of~ thousand
dollars ($~,OOO.OO), wit the paJlent of the twO..bOlJsafl~.$.ze&.O)

def.eed as-.QUQ.Y The tim one thousand dollars ($1,000.00) shall be paid not
__fftëman JuneJJ, 2f. The--ecl--~BJlafB~GG:haH-be

--0 ;1;) ì \ , pai not later than December 16,2Ql. Th~ payment~ al-é in consideration for
) all employees in the Unit leaving Traditional Coverage by July 1, 2010."

Paragraph C - Delete in its entirety and revise to read as follows: "The level of benefits
provided by the City's Health Plan shall be substantially equivalent to those provided on the date
immediately preceding the effective date of any change. The City reserves the right tq change
the carrier with whom it contracts to provide these services for its employees."

Paragraph E - Delete the first paragraph and replace with: "Effective July 1, 2010, the
City wil provide a prescription drug plan for active employees with the following co-pays that
apply on a per prescription basÌs:

RETAIL MAIL ORDER 

Generic Drugs $2.00 co-pay retail for $1.50 mail order co-pay per

prescriptions up to thi (30) thirt day supply prescription.

days supply. Total ninety (90) day mail
order would amount to $4.50
in co-pay.

Brand Drugs $20.00 co-pay. retail for $13.00 mail order co-pay per
prescriptions up to thirt (30) thirt day supply prescription.

days supply. Total ninety (90) day mail
, order would amount to $39.00

II co-pay.
Prescriptions that cost over $100.00 co-pay on retail $50.00 mail order co-pay per
$1,000. prescriptions up to thirt (30) thirt day supply on each

days supply that cost over prescription that costs over
$1000.00. $1,000.00. Total ninety (90)

day mail order would amount
to $150;00 in co-pay.

It wil be mandatory for all drugs that are defined as maintenance drugs by the United States

Food and Drug Administration (FDA) to be bought though mail order (when available).
However, the co-pay on the first two prescriptions filled on any maintenance drug, whether that
drug is over $1,000.00 in cost or not, will be at the retail co-pay rate for either a generic or brand
drug following which the empIoyee will be responsible for the mail order co-pays set forth above
depending on the cost of the particular drug.

(0046 i 990; i) 4
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Delete from the second Paragraph of E the following: "Notwithstanding the provisions of
Paragraph E of this Article."

Paragraph E3 - Delete in its entirety.

Paragraph F - Delete in its entirety and revise to read as follows: "The City wil provide
an optical plan to employees and their dependents up to a maximum reimbursement of one
hundred dollars ($lOO.OO)per year,- per covered person. Only those employees submitting a
request for reimbursement within ninety (90) calendar days of receipt of the service shall be
eligible for reimbursement.". ~7"-.'?~~.Æ"- .f~'ta~~~~'-~"'~'i . ,

Paragraph G - Delete in its entirety and revise to read as follows: "The City will maintain
the current dental pro grain for the life of this Agreement for all employees, that is, coverage foremployees and their dependents. .

Paragraph H - Delete in its entirety and replace with the following new paragraph:
"Retirees shall ha"ve an annual maximum out-af-pocket Cap of $1,082.00 per person for
prescription drug co-payments. Once a retiree or dependent has paid $1,082.00 in co-payments
in a calendar year, that person is no longer required to pay any prescription drug co-payments for
the remainder of that calendar year." ___. .. ....,_.,.!;, ~.. ;7 ' \. _ _

- Jl)I87 r. 1'\ e- J.S/ù c'nL¡J"h:;-" f¿"hi-,Iij\-:'¿
" ," 1ArticIe~)~)- l1 poL, .2clcJc,: ¿ ShqJl ~j 'l~ .i-¡\'l-'It":~~\

~ i- ¡, i'. ,."ii ¡v"t r',"'U-";t ....\ V .....( lí~ flï i (' c' rv ~ c.rs (¡ I to\ .)'- .~ '_,--.-"1c:.5 5
Modify Paragraph Al to read as follows: "Effective July 1, 2008, employees shall receive c¡¿j,i-",,_J.

a wage increase in the amount of$l,GGO.ee applied to the base rate earned on June 30, 2008." c-i"'u..,',i)l 3c,\C el Ç'H-'" .',. - L~5(Jii'/~Modify Paragraph A2 to read as follows: "Effective July 1,2009, employees shall receive (''1
a wage increase in the amount of$~ applied to the base rate earned on June 30, 2009." f--f..rè.¡ ;) U c.'J i '- Ú-'1...\". .,,_ ~ .

Modify Paragraph A3 to read as follows:' "Effective July 1,201.0, employees shall receive
no wage increase (-$'8) to the base rate earned on June 30,2010."Æ.J3UJ~; .

Paragraph B - Modify to delete the language in subsection (a) referring to the July 1,
2005 wage increase.

Paragraph C - Modify language to read as follows: "If an employee receives a raise that
would increase his!her salar past the maximum salary for that employee's labor grade, then the
maximum salary amount of that labor grade wil increase to encompass the employee's raise."

Article 29

Change the rates in the headings of paragraphs A, B, C & D to reflect the Januar 1,2007
rates set forth in each such existing paragraph.

~"':
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Article 32

Article 32 will remain as status quo and will be subject to reopening at such time as the
Unified Communications Center is created and becomes operationaL.

Artide 33

Aricle 33 will remain as status quo and will be subject to reopening at such time as the
Unified Communications Center is created and becomes operationaL.

Article 35

Modify to read as follows:

"This Agreement shall be in force and effect as of July 1, 2008 and shall remain in effect to and
including June:'30, 2011 without any re-opening date.

,This Agreement shall continue in full force and effect from year to year thereafter unless one
part or the other gives notice in writing, no sooner than one hundred fift (150) days nor later
than ninety (90) days prior to the expiration date of this Agreement of a desire to change, modify
or terminate this Agreement. Bargaining for a successor Agreement shall commence on or about
April 1, 2011."

re
This Memorandum of Agreement is signed andagreèd to by the parties on this _ day of

May 2010.

~""

CITY OF JERSEY CITY

~-
m~ '\ ~erl- .:: i~ l~'-O:S-Il,'

l.iS,Sï Business Administrator

JERSEY CITY
SUPERVISOR~ASSOCIATION

Qf ' I ) \l -- ¡ .'(ì r\
Ð0\rV'cu_e. \ Y\!'ê-yJj\t~__
BEN ANERSON (;1/ d~
President, JCSA d.:, ._?

_.'/~.t':?
~,
O"l-,)

ATTEST:

~./ .

ROBERT BYR
City Clerk
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