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"This Agreerent entercd into by the City of Arlantic Citv, hereinafter
‘referted te as the "Emplover," and Local #68, International Union of
Operating Engineers, hereinafter referred to as the "Union", has as

its purpose the pfomotion‘of harmonious relations between the Employer
and the Union; the establishment of an equitable and peaceful procedure
for the resclution of difference; and the establishment of rates of pay,

hours of work and other conditions of employment.
1, RECOGNITION

!.]1 The employer recognizes the Union as the bargaining agent for

the purpose of establishing salaries, wages, hours and other conditions
of employment for all of its employees in the classifications listed
under Appendix "A' attached hereto and by reference made a part of this
Agreement, and for such additional classifications as the parties may
later agree to include, All provisions as stated herein shall apply

to all Blue Collar Workers in all Departments in the City of Atlantic
City covered by THIS AGREEMENT AND ITS ADDENDUMS.

2. CHECK OFF

2.1 The Emplover agrees to deduct the Union monthly membership dues
from the pay of those employees who individually request in writing
that such deductions be made. The amounts to be deducted shall be
certified to the Emplover by the Treasurer of the Union and the ag-
gregate deductions of all emplevees shall be remitted, to the Trea-
surer of the Union and the list of the names of 21l employees for
wvhor the deductions are made, The revocation of this authorization
shall bé in accordance with the provisions of applicable statutes
as presently existing or as may be amended.

2.2 REPRESENTATION FLEE DEDUCTION

The parties agree that all enmplovees in the bargaining unit who
de nct become members of the vwrnion during any union membership year
shall have deducteé from their salaries and forwvarded to the union
& Tepresentation fee in & wmanner and in an amount as provided below,

E. REPRESENTATION FEE AMOUNT

Within thirty (30) davs of the execution of this Article, the
union shall notify the enployer of the representation fee sum to be
decducted from non-members’' salaries for the remainder of the year,
Thereafter, the union shall notify the employees of the appropriate
annual representation fee on an annual basis, Said sum shall not
exceed 85 percent of the regular membership dues, fees 2nd assess-
ments charged tec unicn wembers unless the lLegislature amends the
existing ceiling rate vhereupon the representation fee deducted
shezll be that amount set by the union and consistent with the amen-
ded legislation. Any change in the representation fee shall be made
upon written notification to the employer,
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/cl' RZ P XRESENTATION FEE DEDUCTIONS

The annual reoresentation fee shall be deducted from nonmambers
calaries in .substantially equal monthly (biweekly) installments. Re-
presentation fee deductions from the salaries of all nonmember-em-
ployees shall commenca within thirty (30) days followlng the begin-—-
ning of their employment in.a bargainirg unit position or the tenth
(10) day following re- entry. into the bargaining unit for employcea
who previously served in bargaining unit positions and who continued

~in the employ. of the- publlc employezs in a non-bargaining unit po-

sition and persons being re- employed in such a unit from a re-esmnloy-
rent list, . Fox the purposes of this Article, ten-month employezes
shall be con51dered to be 1n contlnuous employmﬁnt BRI

—

If, durlng the conrse of the year thn non—ﬁembar becomes a unlon'
ember, the employer shall .cease :deducting’ the representation fee
“and’ commence- deductlng ‘the union. dues beginning with the first pay-
check to be.issued ten.(10) .days- after written notification of the
change in- status. Conversely, Af during the course of the year the

“union meRber . ‘directs the employer to cease union dues deductions in

a manner ‘appropriate. under the. terms of this Agreement, the employer

-+ shall commence deduction of the representation fee with. the first

paycheck to be issued’ ten (10) days after written notification of

--the change in-status.” " After deduction, representatlon fees shall

.be transmitted. to: thb unlon 1n the same manney ard in the same time
as union dups.j_'5 _7-~ ¢..,_,T_ . S S . . o

,_-;,... )

D. T?RMINA IOV 0 EﬂPLOYM”NT
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(Unlon must doterm1n° 1f lt d°51rcs tHﬂ entlre rep:esentatlon
fee to be due and payable upon-termination; if so, this clause should

 ’pro¢1cb that upon termination of .a noan-nmamber for any reason, the
. employer. shall deduct the- undeducted.balance of the representation

,._fee from the.non~meﬂbar 's.last paycﬁeck and transmit . .the. fee to the

uﬂlon ) v -u_.A.;T? _ R R R

3. HORK SCHBDULES ';ffi

" 3. 1 "he rogularly scheduled wovk week shall’ be forty (40) hours perxr

week, five consecutive days, except for employees in continuous ope-
rat;ons not normally scheduled. Monday to Friday. The City shall con-
tinue to normally schedule those employees who are now working a five
day-forty hour, lMonday to Friday schedule in the same manner, Where

- necessary, the City may assign weekend duty to any employee provided

such employee({s) have been given 48 hours advance notices, except in
2 bonafide emergancy. If an employvze feels he has been assigned an

. excessive amount of wecskend duty, he may file a grievance through

the grievance procedure at either Step 1 or Sch 3. Schedules will
not bz changed to avoid. OV“Ith - ~

3. 2 In the event 1t beﬂo 28 nECﬂsJary to chcnge the starting time

of a shift, the City will post a notice 72 hours in advance of such -*
change. Tne superintendent of the departmant shall notify and con-



)2/’rpcu1re the approvel of the Union before effecting the change.

'3.3 Where the nature of the work involved requires continuous ope-
rations during the summar. months, "{June.l5 to September 15th), on

a seven-day per ‘week. basis enployees ‘to assigned will have their
schedules arranged through..a Labor Pool. No one but Laboxr Pool em-
ployees shall perform contlnuous shift operatlon work.,

3.4 Uhere more than one work shlft per day within a given classifi-
cation is in effect, employees within such classification will be
giveri preference of -shifts .in accordance with their seniority and |
0u1;1f1caL10ps. .Such preferenca .will be. exercised only when vacan-
cies occur or when: for other.reasons, . changes 1n the nunber of em—
_ployees per Shlft ‘are belng mace. S - - '

-a..;_._-__ . oo ‘-'r;_ L H . ;"‘ .
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3.5 In no ‘instance,” however, will a senior enployee with: gualifi-

cations be required. to wait longer than'one year in ordex’ .to exex-

;QF.Clse hls prererence of shlft over:a less senlor employ

.._J. FU . -F . - - _

3.6 - Shlft chanoes, or'ohanges 1n hours of work w1ll not be used == .
for 61501p11nary actlon.i_jih SO ,_:;Vn-v'- _,___.;;;afgf; ST

3. 7 Whereln the nature ‘of work_lnvolved requ1res contlnuous ope—.
rations on a twenty-four (24) hour per day,.seven days per week basis
employees will have their schedules arranged in 2 manner which will
assure on a rotation basis that all enployees will have an equal share
Of Saturday ano Sunday off dlstrlbueed evenly throughout the year.'

- -

4. CA_JL—IN TIIL_. AND O”\: RTII‘-L,

4.1 Any eno1oyee who is’ requested and. returps to worP durlng perxiods
other than his regularly scheduled. shift shall be guaranteed not less

- than four (4} hours pay, at the rate of time and one-half, regardless

of the nurber of hours actually worked until the start of his regular -
shift thereafter shall be pawd the appropriate rate .at straight time
rates.'; ' o R L S e

4.2 Overtlme rerers to all tlme worked beyond the regular hours of
_duty,,. ' - : B

S 'Tlme andmone;halftfﬁe'employee's regular rate of pay, shall be'
pPaid for work under the following conditions: R

() all work performed after 8§ hours in one day.
(B) all work performed on sixth day.
(C) all-work'performed after 40 hours in one weel.

Double-time: All work performed on the 7th day'shall be paid
' S as double time. e s R LA .

- - P o — ———




- (D) Excluding pumping station and vater treatment plant.

4,3 All overtime shall be paid promptly in the next regular payroll
check after the overtime is performed,.

4.4 Overtime shall be voluntary and by seniority except in an emer-
gency declared by the City Government and/or their Department Head.
There shall be no discrimination against any employee declining to
work overtime in a normal situation. ’

4,5 1In the event an employee is legally absent he shall not be denied
overtime compensation for any overtime worked in accordance with 4,2

5. RATES OF PAY

5.1 Any employee who performs work in a higher classification than
his own, and who performs more than one (1) hour of work in an eight
(8) hour day shall receive that higher rate for 8 hours or time worked
that day.

5.2 An ewmployee shall be paid the rate of pay for his own classifi-
cation when performing work of a lower paid classification.

5.3 When an emplovee is promoted to a higher classification, an em-
plovee must receive no less than 6% higher than his present rate of

pay. -

5.4 Insurance: I1f permissible under the law, health benefit pavments
shall be paid by the City directly teoc South Jersey Health and VWelfare

for the employee and his fawily.

5.5 The pay scales for 211 blue collar employees covered by this
Agreement shall be set forth in Appendix B.

5.6 The classification for 811 blue collar employees covered by this
Agreement shall be set forth in Appendix A.

5.7 Qlongevity for all blue collar workers shall be set forth in Ap-
pendix C for those covered by this Agreement,

6. SICK LEAVE WITH PAY
6.1 Ordinance 11 of 1942 and all Amendments.

7. LEAVE OF ABSERNCE

7.1 Leaves of absence for emplovees shall be granted as provided inm
Civil Service Statutes and rtules and vegulations except as otherwise
expanded herein,



2. MILITARY LEAVE OF ABSLNUE

" An employee who is a member of the National Guard or Resexves of
he Military or Naval Forces of the United States and is required to
ndergo field:training, shall be granted a leave of absence with pay
or the period of such tour of duty. This leave shall be in addition
o annual vacation leave, provided the employece presents the official
otice fxom his Commanding Officer prior to the effective date of such
eave. Such duty is not to exceed two (2) heeks. SRS

1.3 Pernanent eﬁployees shall be granted a 1eave of absence w1thout
»ay for the purpose of :entering upon active duty with the Armed Forces
>f the United States;.or with any organization authorized to serve
therein or with Armed ¥Forces.of this State in time. of war or emer-
Sency pursuant to or:in connsction with' the operxation with any sys-
tem .0f the selective service.:; Emplovees having only temporary status
who enter on. active.duty.with the Armed: Services of the Unlted St ates
shall be regarded as’. hav1ng reswgned jﬁ,"-', R R :

--.J_ s

7.47 LEAVE or ABSLNCE WITHOU; PAY R e ;*}*'}fefg-~-1\f+;?

(a) A permanent employee holdlng ‘a pos;tlon in the cla551f1ed
service who is temporarily, .whether- mentally or physically incapaci-
tated. to perform his duties orx.who desires to engage in a course of
study such as will increase. his usefulness.on his return to service,
or for any reason considered valid by the department head and the
appointing authority, desires to secure leave from his regular du-
ties may, with the approval of the department head and the Employex
be granted 'special leave of absence without pay for a period not to
exceed six (6) months, .- Any employee seeking such special leave with-
out pay shall®submit his request, in writing, stating the xeasons why,
-in his opinion, reguest’shoul@ be granted the date when he desires
1eave to begln and the probable date of hlS return to duty.

(b) Any emp’oyee who lS a menber of the Unlon and is legally
elevated to an official full time.position in the parent Union shall
be granted a leave of absence without pay, to attend to his official
duties, for a period not exceeding one year, which periocd may be re-
newed for .an addltloﬂal year upon approprlate request and approval

~ - .

8. LBAVE OF ABSENCE hITP PAY _: . _jfﬁyll:_~}*;f>7;:g;;f":;fé"

tee

8 1l A leave of absence Ulth pay, up to flve (3) days, shall be cranted
to a permanent employee de51rlrg ‘such" leave bzcavse of a2 death. in the
lmmediate family, as hereinafter definad; upon submission of ‘proof,
an additional two  (2) days shall. be granted for out of state travel
over 250 mllee. {a} Mother or father o .
: : ~(b) Hother—in-law and father-in-law
-~ . {c) Brother or sister
R (d) Spouse '
' (e) Children of employee’
(£) Grandmother and grandfather

-



onion Leave: hny five (5) members O Tne™unYor wio—wmc—cxeoc
£ designated to attend a function of the Union's International or
obher subordinate body, shall be permitted to attend such functlons
and shall be granted duration as.determined by the person in charge
of the project and the Employer .. This right of attendance, more-
over, shall be governed by any. conditions, restrictions or limita-
tions contained in the International.Constitution of the Union.

8.3 Union Business: The President of the- Local Union will be allowed
sufficient time off from work to attend to grievances and other Union
business necessary to the administration of the Contract.. Such time

shall be graneed by the Comm1551oner or- hlS Representatlve.

9. honmm s COI‘PENSATION - : ,,7_ - b

9, l hhen an employee is 1n3ured on duty, he is to recelve Workmen's
Compensation Benefits due such employee plus the difference between
the amount received as.compensation to him and his salary during the
perlod of temporary dlsablllty OﬂlY--~"“”a‘;.;-;:\xyuk~@?;::=;u,,

2w

9 2 ‘An employee who is lnjured on the 30b and is sent home, or to
a_hospital, or who.must.obtain medical attention, shall receive pay
at the applicable hourly rate for the balance of the regular. shift
on that day. An employee who .has returned to his regular duties
-after sustaining a compensable. lnjury wvho is required by the work-—
men's compensation doctor to .receive additional medical treatment
during. his regularly scheduled:working hours. shall receive his re-
gular hourly rate of pay for . such tlme as.is reaSOnably requlred to
visit th oootor 'S OfflCE; S IR RO

- T . PR - < . . Teo )
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10. SBNIORITY x,mf

10.1 Senlorlty is deflned as an enployee s total length of serv1ce'
w1eh the Enployer beglnnlng w1th hlS orlglnal date of hlre. o
lO 2 An enoloyee haVLng broken service W1th the employer (as dlst1n~-.
guished from.leave of absence) shall not accrue senlorlty credlt for
the tlme when not employed by the Emoloyer. Co e .

- - F I .
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10 3 If a questlon arises’ concernlng two or more employees who were
~hired on the same date, following shall apply—' if hired prior to
effective date of this ‘Agreement, seniority preference among such
employeess shall be determined.by the order in which: such - employees
2re already shown on the Employer’s payroll records; first name,- ;
first preference, etc.  For employees hired on the same date, sub~
sequent. to. the effective cate of this- Agreement, preference shall
_be glven 1n alphebetlcal order OL the-employee s last name.

10.4 Th= bmp10y°r shall malntaln an accuraee, Lp to-date senlorlty
roster: showing each employee's date of hire, classification and pay
rate -and shall:make such information avallable to the Unlon upon re-

quest Coe T e o SRR
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’ 10. 5 ‘Except hhere New Jersey Civil Serxrvice statutes reguire otherwise,

in all cases of promotions, demotions, layoff(s),- recall(s), vacation
schedules and other situations where substantial .employee advantages
or dlsadvantages are concerned, an employee. with the greatest amount
of seniority shall be given preference prov1ded he has the ablllty to
perform the work 1nvolved.

11;? HOLIDAYS

11.) Holldays w111 be pald whether they are workcd or notli

;f“ The follow1ng days are recognlzed holldays-iif”f;

'jifNew Year s Day e S Al
- Martin Luther . Klng s Blrthday ;rColumbus Day
;;hashlngton 5 Blrthdayj Lol

,fec?uhemorlal Day
‘;:ﬂ Fourth of July

-~ -

Lo S e
WT e

. T - e .

-Labor Day.

(e

f?ThanPsglVlng Day T
‘:EVeterans‘ -Day -
iChrLSLmas Day

11, 2_ Holldays whlch fall on a Saturday shall be celebrated on the o
Preceding Friday.

ll 3 When an employee wor?s on one of the above holldays, he w1ll
XYeceive an. addltlonal day 5 pay at tlne and one- half

' Holldays that fall on Sunday shall be celebrated
on the follow1ng Monday. ;.;_‘,L__ __w“f,_ v

P

11, 4 Wnen the Clty declares by formal actlon a holrday for all em—
ployees,.those .who are regquired.to work on such holldays 'shall be
given a compensatory day at'a later dete. Tnis provision . has no ap-
plicability when holidays are.declared or granted pursuant to a con-
tract w1ch other Representatlxe Assoc1at10ns ox Unlors..-; ‘

- ,__..‘.-‘.‘_- ~ . -

ll 5 Employees shall recelve one  per sonal éay durlng the year 1982 and 19
for the re sons set forth below.ﬂ-'r- LR _ e

A Personal Energency s e
¥ 'B. -Legal Business - e .
-?? C Rellglous Observance'

-

above in’ 1984

12, VAQATION

~

-_A \-,_._ -

LoTLeT L CTan s s e ST '.f.__','f--.'. - . .

P . -

An aodlelonal per«onal day shall be granted for Lhe reasons se forth

[

12.1 Va tlon schﬂdcle for al? employees are ae follows;l_f

0 to 1 year. .....lﬂ;... ..... U | day per month up to 12 days

2 to 10 yoars...................... 15 days

11 to 15 vedrS...oesseveceans eeeess 1B days

16 to 20 years......vseeeovvernn.,. 21 days _

2] YCaYsS OL MOXE€....esseesse-seeses 25 days. N -



13. SAFETY AND HEALTH

13.1 The Emplover and Union shall designate safety committee members,
It shall be their joint responsibility to investigate unsafe and un-
healthful conditions. The Union committee members shall consist of
ocne member from each appropriate unit ¢overed by this contract. It

is understood that the Employer has the final responsibility to cor-
cect any breach of this clause, They shall meet quarterly as neces-
sary to review conditions in general and to make recommendations to
either or both parties when appropriate. The safety committee members
representing the Union shall be permitted a reasonable opportunity

to visit work locations throughout the Employer's facilities, where
employees covered by this Agreement perform their duties for the pur-
pose of investigating safety and health conditions, during working
hours with no loss of pay, for periods not to exceed one (1) hour

per day, unless additional time is authorized by the Superintendent,
or the Employer.

13.2 TOOL AND CLOTHING ALLOWANCE

Tool allowance: Any emplovees that have to work with their own
tools will be paid for replacement and/or upkeep, or City will fur-
nish same as of January 1, 1982. -

13.3 The Safety and Health Cormittee shall become invelved in the
tool and clothing a2llowance.

14, EQUAL TREATMENT

14,1 The Employer agrees that there shall be no discrimination or
favoritism for reasons of age, sex, nationality race religion, mari-
tal status, political affiliation, union membership or union activi-
ties. All new City positions will be posted.

15, MEMBERSHIP PACKETS

15,1 The City will allow membership packets furnished by the CLnion
to be placed in a suvitable areaz so thev may be obtained by new em-
ployvees.

16, PRINTING OF THE AGREEMENT

16.1 The contract will be printed by the Union for all employees in

a packet edition. The cost c¢f such printing shall be divided equally
between the Emplover anrd the Union. The contract will be Union printed
and contain the Union insigniz. :

17. WORK RULES
17.1] The Emplover may establish reassonable and necessary rules of work

and conduct for employees, subject tc the terms of this Agreement.
Such rules shall be equitably applied and enforced.



18.1 Any grlcxance or ‘dispute, that might arise between the parties,
.\lll -be settled in the fOllOWlﬂg nanner:

STEP 1. - The aggrleved employee or the Unlon Steward at the request
+: ! 0of the employee with the exployee's immediate Supervisor

;i shall take up the grievance or dispute within ten (10)

- working days of its occurrence. Failure to act within said
ffgp' ten day perlod shall ‘'be deemad to constitute an abandonment
- of the grievance.  The Supervisor shall then attempt to ad-

just the matterx and shall respond_ to the employee or steward
'-_Wlehlﬂ three {3) worki ng days.'i S LI .

A’}”If-thebgrlevance has.not been settled '1t shall be presented
in-Writing by ‘the’ Union -Stewaxrd {ox Union. Grlevance Committee -
or ‘émployee) to the, Superlntendent within five (5} vorking 7.

* tendent shall meet With the Unicn Steward {or Union Grie~ . .i° .-
..vance Committeé and/or employees) and respond in wrltlng B
to the Unlon w1th1n seven (7) worklng days.;fb:;- T

- TN . o » :
X . _._/ ENE ‘.‘_.\,_i,_. Lo .-..~_f. -

-STEP 3 If the grlevance stlll ‘remains unadjusted lt shall be pre—“’
sented by the Unlon Steward (or Union Grievance Committee
7w ... or employee) to 'the Commissioner and Labor Negotiator in ° -
1*+kﬂ vwriting within flve (S) days after the response from the
: - Superintendent is due.; The Commissioner and/or Labor Ne-
L gotlator shall’ neet with the Union Steward {or Union Grie-
LI varnice Committee or ' employee) and respond in writing to the
~¢1jj_ Union within seven {7) working days. Any disciplinary de-~
i, c151on 1nvolv1ng loss of pay Roves to Step 3 automatlcally.
STB?ZA.- If the grlevance remains unseetled ehe representatlve may,
..t L within fifteen (15) 'working days axter the reply of the Com-.
- - %0 missioner and Labor Negotiator is due, by written notice -
" %7, to the Employer, ‘proceed to.arbitration. A reguest for ar-’
sl bitration shall be made no later than such .fifteen day pe-
0. . riod and a . failure to.file within said time period shall -
"t ... constitute a bar to such arbitration unless the Union and
A Enployer shall mutually agree upon 2 longer time perlod :
‘I_i Wlthln whlch to adjust such a demand A,Jnx,umﬁf;,;;g_ﬁ.'-
18,2 'Wlth regard to SUbJECL ‘matters that are grlevabe_, " the ‘arbi-°
. tration proceedings shall bz concucted by an arbitrator to be
.. selected by the Employer.-and the Union within seven (7) work-

- ing days after notice has besen given. '1If either'of the parties
fails to agree upon an arbitrator, PERC shall be requested by
either or both parties to provide a panel of five arbitrators.
Both the Employer and Union shall strike another name, etc,,
and the name remaining shall be the arbitrator. The Arbitra-
tor shall restrict his inguiry to the standerds established
by the Agreemant and the arbitrator shall be reguested to is-
sue his~decision within thirty (30) days after the conclusion ,

- - i ———a e = [ I T T

. days after- Ehe Supeersor srresponse’ is’ due.; ‘The Super1n—7;3ﬁ:”‘



of testrnony and argunent - Only his decision shall be final and bind-
ihg on both partles. :

LR
A

18.3 Expense for’ the arbltrator s services and proceedlngs under
either Sections 18.1 and 18.2 shall be born egually by the Employer
and Union, however, each party shall be responsible for compensating
its own representatives and witnesses. -If either party desires a
verbatim record of the proceedings, it may cause such a xecord to be
made, providing it pays-the record and.nakes copies avallable without
charge to the other party and the arbltrator. P N

-.,\.

18. 4 The Unlon.w111 notlfy the Employer in wrltlng of the names of
its eno1oy°es who: are’ oosrgnated by the Union will bz psrmitied to con-
fer wrth otherﬂpnlon enployees,xdurlng worklng hours without loss

i of pay’ .for periods not in _excess of one Il) hour per day unless ad—'
.;{dltlbnal tlme'f"'" C

7¥”18 S' vot empioyees ofﬂthe imployer, w111i5f

}?:be pormltted to visit. wlth employees during working hours at their =7 I
. work statlons for the: purpose of . discussing Union representatlon mat—

~.ters, so- long as such right .is- reasonably exercrsed and there lS no
-;undue 1nterrerence wrt -work progress.;“ SRR A RN o <

.—»‘-'

18. 6 The Employer and the Unlon agree ‘in conJantlon w1th the grlev—,
ance procedure each wrll 'give réasonable consideration to requests

of the other party for meetings - to discuss -grievance. pendlng at any .
step of the Grlevance Procedure.;'.i.u,jvn ”ﬂ"wu- ..HﬁrJok_ o sl

A e

18 7 Drscrpllnary Actlon may bb'lmposed upon an emoloyee_for falllng
- to fulfill his or heroresponsebllltles ‘as an employee. - The authority

issuing the discipIinary action must take a 51ncere attempt to notlry
the enployee prlvately;;ﬂiﬁi:er . ) ;

RN S tm -
FAR B . A . .

If the 1mnedlate Supervrsor has reason to reprlnand an: employee, FA N
"shall be done in a mannex that will not: embarrars the enoloyee before
oeher enployees or the prllc.;;‘wﬁ‘: _;,Lf; _ : . :

Tne employer shall not dlscharge any emplovee wlthoue Just cause._
Exceot where v101ence and/or the health and sareey of other eﬂoloyees
may ‘be- 1nv01ved “the employer 'shall give the Union mnotice of ais~ -
charge of an_ employee.; If dlacharced the grlewajce procedure may
“be 1nvoked R : : i 5 ; St el _ o

The Unlon shall'have the'right.to take ‘up the'suspeneioﬁnandfor dis—
charge as a grievance procedure; and the matter shall be handled in
accordanca vrth thlS proceﬂure,‘lncludlng arbltratron._l

19. GENERAL PRO\IISIONS -
19, 1 Bulletln boards Wlll be made avallable by the Enployer at each
of the permanent work locations for the use of the Union for the pur-

pose of posting Unicn anncouncements and other information of a non- _,
controversial nature.

...10...



19.2 1t is agreed that representatives of the Employer and the Union
will meet from time to time upon request of either party to discuss
matters of general interest or concern, wmatters which are not neces-
sarily a grievance as such. Such meetings shall be initiiated by writ-
ten request of either party which shall reflect the precise agenda

of the meeting.

19.3 1If the City sub-contracts existing services to a private con-
tractor, any permanent employee not afforded an opportunity to be
placed in another City job that is available or with the private con-
tractor, the employee shall be entitled to four (4) weeks severance

pay.

19.4 During the first year of the agreement the parties may by mu-

tual agreement discuss certain portions of the Agreement that may

have developed inequities and mutually edjust, if necessary.

19,5 There is to be established a Job Inequities Committee,

20. HEALTH AND WELFARE

20,1 All members of Local #68 shall be enrolled in a new Dental, Vision
and Prescription Plan at the rate of $35.00 per month, per employee as

of January 1, 1982, at no cost to the empleyee. This is a family plan.

20.2 The City, i1f it desires, can become self-insured with the insurance
plans, at no decrease in benefits, a2t no cost te employees.

LONGEVITY

Longevity will be computed as of November 30, each year and paid in
2 lump sum between the first and second pay in Decewber eof each year.

The Anniversary Date for all empleyees is December 1, each year.
This covers emplovyees currently on the payroll.
Anniversary Date for longevity payment shall be November 30th.

Lorgevity shall be paid in 2 lump sum payment between the first and se-
cond pay dav in the month of December.

LONGEVITY RATES

5 years to 9 yeers - 2% of vearly salary
10 vears to 14 vears -~ 47 of yearly salary
15 vears to 19 years - " 6%Z of yearly salary
20 years to 24 years - 87 of yvearly salary

25 years and over - © 10% of yearly salary



SALARY INCREASES ~--- 1982 - 1984

1. January 1, 1982, Employees on the payroll as of that date in all
grades and all classifications shall receive a total wage increase
of $1,600 on their respective annual salaries for the year 1982.

2, January 1, 1983, Employees on the pavroll as of that date in all
grades and all classifications shall receive a total wage increase
of $1,700 on their respective annual salaries for the vear 1983.

3. Januvary 1, 1984, Employees on the payroll as of that date in all
grades and all classifications shall receive a total wage increase
of 51,700 on their respective annual salaries for the year 1984,

21, TERMINATION

21.1 This Agreement shall be effective as of Januvary 1, 1982 and re-
main in full force and effect until December 31, 1984, It shall be
automatically renewed from year to year thereafter unless either party
shall notify the other in writing sixty (60) calendar days prior to

the expiration date, that is desired to modify this Agreement. In

the event that such notice is given, negotiations and/or notice of
termination of this Agreement is given to the’pther party in the manner
set forth in the following paragraph. -

21.2 In the event that either party desires to terminate this Agree-
ment written notice must be given to the other party not less than
ten (10) days prior to.the desired termination date which shall not
be before the expiration date set forth in the preceding paragraph.

21.3 The Citv and Unien agree that the negotiations for z nev Agree-
ment will be commenced 90 days before the expiration date of this Agree-

ment.

21.4 The following schedule is the rates for those employees covered
in this agreement for the vear 1882, 1983 and 1984 inclusively:

1/1/82 1/1/83 1/1/84
Chief Engineer 27,815, 29,515, 31,215
Assistant Chief : 22,152, 23,852, 25,552,
Engineer ‘ 19,477, 21,177. 22,877,

Maintenance Engineer 19,477. 21,177. 22,877,



IX WITNESS WHEREOF, the undersigned have affixecd thneir signatures as
the duly authorized legal representative of the City and local {68

on the _{XMday of APRAL » 19 DN,

CITY OF _ATLANTIC CITY UNION REPRESENTATIVE
b e Wﬁ%
Comﬁ?%%ioner Edmund J. Coladzi 51nesé/ﬁ£hager

R m\

Business Representative and
Recording Secretary

~13- -



" It"ts understood that the Public Enployees Relations Commission (PERC)
will have the authority to resolve any disthe over the titles listed
in Appendix A as to whether they are to be considered as part of the

unit covered in this Agreement.

-

For the Clty. For the Union:

'Commls’sliﬁjner Edmund J. Colanzi . ‘ Busme .
- ;_ S
~14- .




