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PROPOSED COLLECTIVE AGREEMENT

This Agreement entered into this e day of Q7
1971, between THE CITY OF NEWARK, a Municipal Corporation
of the State of New Jersey, hereinafter referred to as the
"CITY", party of the first part, and PROFESSIONAL FIRE
OFFICERS ASSOCIATION LOCAL 1860, IAFF, AFL-CIO, hereinafter
referred to as the "UNION", party of the second part.

ARTICLE 1

1.0]1 - Purpose

The parties hereto have agreed to enter into these

.presents for the purpose of more effectively defining duties,

privileges, work conditions and remunerations respecting
the employment of such employees and to promote harmonious
relationships between the parties, and effect a good and
efficient service,
ARTICLE 2

2.0l - The City hereby recognizes the Union as the sole
and exclusive bargaining agent for all superior officers
employed by the Newark Fire Department including Deputy Chiefs,

Battalion Chiefs, Captains, Chief of Fire Signal System

- Operations, Chief of Fire Signal System - Maintenance and

Construction, Asst. Chief Fire Signal System - Operations,
Asst. Chief of Fire Signal System -~ Maintenance and
Construction, Chief Operators and Line Foremen, but excluding
ail fire fighters and other non-supervisory employees,

managerial executives, craft and professional employees and
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policemen, as per Certification of Representative Docket
No. R~124 dated June 8, 1970.

2.02 - If there is a conflict between the General Rules
and Regulations of the Fire Department, or between Civil
Service Laws and this Agreement, the terms and provisions of
this Agreement shall apply.

| 2.03 - This Agreement shall be binding upon the parties
hereto, their successors, administrators, executors and
assigns.

2.04 - Whenever the words "employee” or "employees" is
used herein, it means only those persons covered by this
Agreement,

ARTICLE 3

3.01 - Probationary Period,

All newly promoted officers appointed from a certified
Civil Service list shall serve a probationary period of
90 days, and shall have no seniority rights during this
period. All such officers who have satisfactorily completed
90 days shall become permanent employees, and the probationary
period shall be considered part of their seniority time.
3.02 - The Fire Department shall establish seniority
list and it shall be brought up to date on January 1lst of each
year, and immediately posted thereafter in each and every

fire station, and a copy of the same mailed to the Secretary
Law Orricne
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oot oo OTT of the Union. Any objections to the seniority list as posted
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days, or it shall stand approved.

ARTICLE 4

4.01 - All employees covered by this Agreement who
are members of the Union at the time this Agreement is
ratified or who hereafter become members thereof during the
term of this agreement, must retain their membership
in the Union for the duration of this Agreement by
offering to pay regular monthly dues and initiation
fees assessed against all members. Any employee may
resign from the Union during the 30-day period immediately
preceding the termination of this contract. Notice
of withdrawal must be submitted by the employee to
the Union in writing and a copy thereof furnished
to the City of Newark.

4.02 - The Union agrees that it will indemnify and
save harmless the City of Newark against any and all actions,
claims, demands, losses or expenses (including reasonable
attorney's fees) in any matter resulting from action taken
by the City of Newark at the request of the Union under this
Article.

- 4.03 - Check-off - Upon the written authorization by

an employee, covered by this Agreement, the City agrees to
deduct once each month from the salary of each employee the
sum certified as Union dues, and forward the sum to the
Union Treasurer and/or any other duly authorized union

officer.
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ARTICLE 5

5.01 - Exchange of Tours or Days Off:

The Director, Chief, Deputy Chief, or Battalion Chief
may grant the request for any two officers to exchange tours
or days off limited to two consecutive working days or niqghts.
The Director or Acting Director may grant approval for
exchanges of greater duration than two consecutive working
days or nights.

5.02 -~ Transfers:

The Fire Department will publish in January of each year
a list of those members of the unit who will reach the age
of 65 during that calendar year. 1In addition thereto, the
Fire Department will notify the Union when a member of the
unit has filed for retirement or has otherwise severed his
employment as a fire officer.

The Director has the exclusive authority to assign
or transfer all officers. Prior to making the actual
assignment or transfer, the Director will consult with the
Union concerning transfers within the firefighting division.
In making his decision, the Director will give
consideration to such factors as qualifications, seniority
and the good of the department.

5.03 - Acting out of Rank:

The City agrees that if an employee covered by this contract

acts in a position above his rank for more than five (5) hours

he shall be paid for the tour of duty that he serves in that




Law Grrices
APrizzEsE & McDERMOTT
A Fuorzanional Comropsmion
Inperepmunce Praza
800 Moaris AvERUx
Searmonuen, N.J, ovom

—-5-
position at the minimum rate of pay of the higher rank. 1In
the instance of the absence of the Fire Chief for vacation or
extended sick leave, then his position will be filled by a
Deputy Chief who shall be paid at the Chief's base salary.
ARTICLE 6

6.0l - Compassionate Leave =~ Five (5) calendar days funeral

leave shall be granted with pay for all working days included
in the five (5) calendar day period following the death of the
employee's father, mother, wife or child. In the case of

the death of an employee's brother or sister, two (2)

working days funeral leave with pay will be granted.

In addition, each employee covered by this Agreement

shall be granted funeral leave with pay of one (1) working

day to attend the funeral services of eitherrhis grandparents,
father-in-law, mother-in-law, brother-in-law, or eister-
in-law. Such funeral leave may be extended at the discretion‘
of the Director or acting director of the department.

6.02 - Compensatory Time. - Employees of the Fire

Department shall receive compensatory time of three (3)

day tour days per year. These days shall be regulated

by the Fire Chief and Director of the Department. Such
days shall not be accumulative on a yearly basis; unless,
an employee is denied any part of these three (3) days tour
by the Fire Chief or Director in which case ﬁhat balance

shall be added to the following year. Denial of said
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days shall not exceed two years successively without financial
remuneration for each day accumulated at daily rate.of the
employee. |

ARTICLE 7

7.01 - HOLIDAYS - Each employee of the Department working

a 42-hour week shall receive pay at his regular daily rate
of pay for nine (9) holidays per year, effective January 1,
1971. PFive (5) days will be paid fof on the day of the first
pay in July and four (4) days on the day of the first pay
in December.

7.02 - Employees in the Fire Department working other than
a forty-two (42) hour week shall continue to enjoy the same
holidays as heretofore with time off for such days, except
that in order to gqualify under Article 7.01 such employees
will be required to work the holidays and they shall receive
pay for those holidays at their regular daily rate of pay.

7.03 - The accumulated compensatory time dur for
holidays for the period 7/1/65 to 12/31/70 pursuant to
Executive Orders #236 and #241 shall be taken at the discretion
of the Director and if not so taken during thé period of
employment shall be granted.as compensatory time leave upon
age and service retirement. It is understood and agreed that
the provisions of Executive Orders #236 and #241 have
terminated as of January 1, 1971.

ARTICLE 8
VACATION

8.01 - The vacation period for the Officers and
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Membefs of the Department shall begin on February lst of
each year and continue in effect until January 31st of the
following year.

The following schedule shall be ocbserved:

Fire Chief.........c..e.. 30 working days

Deputy Chiefs............ 20 working days

Battalion Chiefs......... 18 working days

Captains......ceeeveee... 16 working days

l-year Firemen (12 mos.

service as of Feb. 1
of vacation year)...... 12 working days
Less than l-yr Firemen... 1 working day for
e&ch month of service
as of February 1.

8.02 - Procedure of Choosing for Officers:

Vacations shall be chosen by all officers of the Departher
in order of seniority in the rank, on their assigned tours.

Deputy Chiefs shall choose among themselves, not more
than one from each tour on vacation at the same time.

Battalion Chiefs shall choose among themselves on each
tour, but not more than two from the same tour on vacation
at the one time.

Captains shall choose among themselves on each tour in
their respective Battalion Districts.

Not more than two captains from each tour on vacation

at one time.

bt
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8.03 - Procedure of Choosing for Firemen:

(a) Battalion Chiefs shall determine the Department
senjiority of Firemen on each tour. Members with the same
seniority shall draw for order of pick on their touf.

(b) Members who choose a split vacation shall not pick
again until all members on the same tour have had their first
pick. The order of seniority shall again govern the second
pick.

The total number of Firemen and Captains on vacation
during the summer period at the same time shall not exceed
six (6) in number (Total captains and firemen) for each
tour in each battalion. If a vacation spot is not picked
by a Captain, a fireman shall be allowed out in that spot.

The total number of Firemen and Captains on vacation
during the winter periocd shall not exceed a total of one (1)
Captain and three (3) Firemen in each tour in each Battalion.

Officers and Firemen of Fireboat #l1 will draw their
vacations with the members of the second battalion district.

Officers and members of Salvage Col. No. 1 shall draw
vacations with the Fifth Battalion District. Officers and
members of Salvage Co. No. 2 shall draw vacations with the
Fourth Battalion District.

Officers and members of the Rescue Squad shall draw
their vacations with the Third Battalion District.

Chiefs aides will not be permitted to pick the same vacati

on
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Details, Bureaus and Special Branches of the Department, and

‘granted by permission of the Director of the Fire Department.

as the Chief they drive.

8.04 - Summer Split Vacation Period:

The summer split vacation period consisting of six (6)
working days will apply to all ranks of the Departﬁent and
shall be between the last week of May and the third week
of September of each year. The schedule for each tour for
the summer split will be issued in é regular Department notice
in January of each year,

8.05 - Full Vacations:

Prior to the beginning of, and after the end of the summex
split vacation period, vacations may be continuous.

Members of the Uniformed Force assigned to Special

who are not included in this vacation schedule, shall be
limited to the total number of vacation days allotted to
members of comparable rank in the Active Fire Fighting Forcé
governed by this schedule.

Annual vacations shall always be taken during the
current year and within the period set forth in Section 1 of

this Article. Request for deferment of vacation may only be

Once vacations have been selected and approved, they
may not be changed except under the following circumstances:

(1) When a member is on Sick Leave of Absence
Upon written request for a deferment from
each member submitted prior to the date on
which his vacation is to start.
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(2) Wwhen for any reason a vacation period is
vacated or becomes vacant. Deputy Chiefs
shall have the authority to grant this
type of change in vacation.

(3) For reasons which could be classified as
"extenuating circumstances.” A written
request shall be submitted.

Vacations of the Chief Officers shall be regulated by the
Fire Chief subject to the approval of the Director.

Battalion Chiefs shall supervise the selection of vacation
on their respective tours and shall forward same to their
respective Deputy Chief for his approval before they are
forwarded to the Fire Chief. In the event a tour does not have
a Battalion Chief assigned thereto, the senior Battalion Chief
of the District shall supervise the vaca£ions.

Vacation schedule reports shall be made out in triplicate

for each tour, signed by the Battalion Chief and Deputy
Chief of such tour and forwarded to the Fire Chief by March lst
of each year.

In case any tour is depleted, due to sickness or otherwise

it shall be incumbent upon the working Deputy'chiefs to
equalize, as nearly as possible, tour personnel department-wide
This equalization shall forestall, if possible, any company

riding with a working strength of less than one {(l) officer

or acting officer and three (3) Firemen, with the exception

of the Fireboat.

Members who have transferred from the Police Department

shall be granted total vacation days commensurate with their

total time in both Departments. Total time in both

departments shall not apply with regard to tour seniority.
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ARTICLE 9

9.0l - TIME OFF AND LEAVE OF ABSENCE

The City agrees to provide time off for the following:

(a) WwWith the approval .of the Director, the President
shall be excused from his Fire Department duties to conduct
the business of the Union. Such approval shall not be
arbitrarily or unreascnably withheld by the Director.

(b) The President, and any two members of the Union,
five (5) calendar days to attend the International Convention
of the IAFF.

(c) The President, and any two members of the Union
three (3) calendar days to attend the Convention of the New
Jersey State Fire Fighters Association.

{d) The President and any two members of the Union,
three (3) calendar days to attend the Convention of the
New Jersey State AFL-CIO.

{(e) The Negotiating Committee of the Union, the
necessary time off to meet and negotiate with the City.

(f) The Grievance Committee of the Union, subject to
the needs of the Department, the necessary time off to conduct
its meeting at the various steps, so as to process any
grievance.

(g) Not more than three (3) members of the Executive
Board shall be excused at any one time from the Fire
Department duties for a sufficient number of hours to conduct

regular and special meetings of the Union.
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9.02 - LEAVE OF ABSENCE

An employee desiring a leave of absence without pay
from his employment shall secure written permission from
the employer. The maximum leave shall be for six (6) months
and may be extended for like periods. If a leave is refused
anlemployee, the matter may be referred by the employee
to the grievance procedure. Application for leave

of absence shall be made in writing at least one month

prior to the date on which
to commence, except in the
of absence without pay may
for two (2) of its members

of the International Union

the requested leave is
case of emergency. A leave
be requested by the Union
should they become officers

which shall be granted.

All leaves of absence shall be granted in conformity
with the rules and regulations of the Department
of Civil Service.

9.03 - MILITARY LEAVE

Employees entering the military services of the United
States, pursuant to the provisions of the Selective Service
Act of 1948, shall retain all rights and privileges provided
by this Act.

9.04 - ACCRUED COMPENSATORY TIME

Any employee covered by this Agreement shall earn three
(3) calendar days for each year of service which will be
accrued compensatory time leave upon age and service

retirement. Any sick leave time taken during the immediate

twelve (12) months preceding retirement date shall be deducted

from an employee's accrued calendar leave,
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9.05 - SICK LEAVE

Sick leave shall be in accordance with the provisions of
N.J.S.A. 40:11-9. The Director shall establish after
consultation with the Union, rules and regulations governing
the application of this statute.

9,06 - LEAVE OF ABSENCE FOR EDUCATION

Leave of absence for education in fire science and
technology, or fire administration may belgranted without
loss of pay, subject to the approval of the Director.

ARTICLE 10

10.01 - UNION BULLETIN BOARDS:

Subject to the prior approval of the Director, which
approval shall not be unreasonably withheld, the Cify agrees
to allow the Union to place in the officers' guarters in
each Fire Station a Union bulletin Board for the purpose
of displaying Union notices. The use of intra-Department
mail will be permitted for the transmittal of all union notices
such communications are subject to the approval of the Director
as set forth above.

ARTICLE 11

11.01 - MANPOWER

Manpower of all divisions shall be designated by the
Director of the Department.

11.02 - A study will be undertaken by the Director to

determine the feasibility of initiating the mandatory minimum
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manpower strength assigned to each company and each tour. This
study to be completed by December 31, 1271. Within 30 days
of December 31, 1971, the parties shall meet to discuss the
feasibility of implementing the recommendations emanating
from this study.

11.03 - There shall be no reduction in the present number
of Fire Companies currently in service without prior
consultation between the Director and the Union.

11.04 - OVERTIME

Overtime shall consist of scheduled, non-scheduled and
emergency overtime.

SCHEDULED. OVERTIME

Scheduled overtime shall consist of overtime required
for vacation periods and all sick leave extending more than
one working tour.

NON-SCHEDULED OVERTIME

Non-scheduled overtime shall consist of overtime for
sick leaves less than one working tour.

EMERGENCY OVERTIME

Emergency overtime shall consist of all overtime for
emergencies other than scheduled and non-scheduled overtime.

A roster list shall be established and maintained by
the Fire Department in each Deputy Division for scheduled

and non-scheduled overtime. The list shall contain all

Law Qrricoe
Arruzzase & McDerMoTT . : : :
A Prorstons Conmmsrs officers by rank and seniority with tour and telephone numbers
MpursEDINCE Prava
500 Mowms Avewyus
Srmimorintn, NI orom
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included. Officer personnel assigned to line duty shall be
drawn from their list for scheduled and non-scheduled overtime.
a separéte overtime roster shall be established and maintained
for overtime work in the Telegraph and Line Division. Officers]
called for scheduled overtime will be notified at least 24
hours prior to commencement of overtime and limited to two
working days or nights. No officer will work more than 24
hours. continuous duty on scheduled and non-scheduled overtime.

Tour number for overtime shall correspond to recall tour
number in Fire Department Rules and Regulations. Officer
personnel called for non-scheduled overtime must be able
to report for duty at the commencement of the tour to be
worked or forfeit his turn,

Overtime work, except in emergency, shall be voluntary.
No employee shall be given a second opportunity at overtime
until each name on the o&ertime list has been asked and
either worked, refused or forfeited overtime.

ARTICLE 12

12.01 - The City shall provide full coverage of
a three thousand dollar ($3,000) life insurance policy for
each employee until said employee's retirement or departure

from the Fire Department. The City shall pay the full

premiums which hereafter become due and payable.
'12.02 -~ The City shall pay an additional five thousand
(65,000) dollars benefit to a deceased fireman's family

for death resulting from an on-the~job injury.
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ARTICLE 13

13.01 - PROMOTIONS

Budgeted vacancies in all officers ranks shall
be filled within 30 days by promotion from a validl
Civil Service list. Whenever possible the City will
endeavor to maintain a valid promotion list for all
ranks at all times. Equal standards and qualifications
shall apply to all candidates for promotion.

ARTICLE 14

14.01 ~ Management Functions and Responsibilities:

Nothing in this Agreement shall be deemed to limit or
restrict the City of Newark in any way in the exercise of
the functions of management, including the right to manage
and operate its facilities; to subcontract except for
services normally performed by personnel covered under this
Agreement; direct the working forces; hire, transfer,
suspend, discipline or discharge employees for cause; the righd
to require employees to observe the City of Newark's rules
and regulations or the City of Newark's right to make work rulg
and regulations relating to the operation of its faciliﬁies,
not inconsistent with the terms of this Agreement; the
City of Newark's right to introduce new and improved
methods of operation, install new facilities, change existing
methods or facilities; all of which rights are vested
exclusively in the City of Newark.

Provided, however, in the exercise of the management

s
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functions set forth above, the City will not abrogate any
of the provisions of this Agreement.

ARTICLE 15

RULES AND REGULATIONS

15.01 - The City may establish and enforce reasonable and
just rules and regulations in connection with its operation of
the various departments and maintenance of discipline, provided
such rules and regulations are not in conflict with the
provisions of this Agreement. Copies shall be furnished to
the Union and opportunity for the discussion of the rules and
regulations shall be afforded to the Union.

It is understood that employees shall comply with all
such rules and regulations. Employees shall promptly and
efficiently execute the instructions and orders of officers
and superiors. If an employee or employees believe a rule,
regulation, instruction or order of an officer or other
superior is unreasonable or unjust, the employee or employees
shall comply with the rule, regulation, order or instruction,
but with the further provision that such emp;oyee or employees

may regard the rule, regulation, order or instruction as a

~grievance which shall be handled in accordance with the

~grievance procedure set forth in Article 28 of this contract.

In the event that an employee or employvees shall refuse tﬁ
comply with a rule or regulation, or shall refuse to execute
promptly and efficiently an instruction or order of an officer

or other superior, the City shall have the right, at its
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option, to suspend or discharge the offehding employee or
employees, subject only to the right of the employee or
employees to have the suspension or discharge treated as a
grievance. This shall not operate as a stay of the suspension
or discharge.

ARTICLE 16

l§49£ - NO STRIKE - NO LOCKOUT

During the life of this Agreement, the Union agrees
that there shﬁll be no strike of any kind, slowdown, sit-
down, stay-in, boycott, unlawful picketing, work stoppage
or any other type of organized interference, coercive or
otherwise with the City of Newark's business, and further
that the Union will do everything in its power to prevent
its members from participating in any strike, work stoppage,
slowdown or other activity aforementioned, including but
not limited to publicly disavowing such action in the local -
newspapers and ordering all such members who participate
in such activity to cease and desist from same immediately
and to return to work along with such other steps as may
be necessary under the circumstances, to bring about
compliance with its order. 1In cases of such activity described
herein, the City of Newark m&y impose disciplinary measures
or discharge the employees directly or indirectly involved.
In consideration of the foregoing, the City of Newark agrees

not to lock out or cause to be locked out any employee
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covered under the provisions of this Agreement.
Nothing set forth above shall prohibit the Union from
publicizing its aims and objectives by all lawful means.

ARTICLE 17

17.01 - HOURS OF WORK

The work week for all employees who perform firefighting
dﬁties shall be an average of not more than forty-two (42)
hours computed over periods of duty in an eight (8)-week.
cycle based on the schedule of two (2) days of ten (10) hours
each, followed by forty-eight (48) hours off, followed by
two (2) nights of fourteen (14) hours each, followed by
seventy-two (72) hours off, followed by two (2) days of ten
(10} hours each and so on. |

17.02 In accordance with the needs of the Department,
the work week of the employees in the Alarm and_Radio
Division, Bureau of Combustibles, Special Services, Arson
Squad, and Training Academy shall be assigned by the Director
on the same basis as heretofore, but no more than forty-two
(42) hours per week. Nothing in this section shall limit
the Director in regulating or changing the specific hours
of work.

ARTICLE 18

18.01 - OVERTIME
Overtime shall be paid at the rate of time and one-half
above the normal rate of pay for all time worked in excess

of forty-two (42) hours per week in accordance with
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Article 17.01. The minimum call back time shall be four
(4) hours. All overtime pay to be paid without unreasonable
delay.

18.02 - All employees in the Alarm & Radio Division,
Bureau of Combustibles, Special Services, Arson Squad, and
Training Academy (employees working less than a forty-two
(42) hour work week) shall be paid overtime at one and
one-half (1 1/2) times the regular hourly rate of the Fire
Fighting Force only after forty (40) hours have been worked
in one week.

ARTICLE 19

19.01 - LONGEVITY

All employees of the Fire Department covered by this
Agreement shall be entitled to and paid longevity pay in
accordance ﬁith the provisions of Ordinance 6S & FH adopted
November 2, 1966 entitled "Ordinance to Establiéh a Longevity
Pay Program for Employees of the City of‘Newark, New Jersey."

ARTICLE 20

20.01 - CLOTHING ALLOWANCE

All employees of the Fire Department covered by this
Agreement shall be entitled to an annual clothing allowance
of two hundred and fifty dollars ($250.00), payable the
second pay period of December of each year.

ARTICLE 21

21.01 - HEALTH PLAN

The City agrees to continue to pay the full premium
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of a health-medical plan, to cover all employees of the
Newark Fire Department, covered by this Agreement, to provide
the following benefits:

"Blue Cross and Blue Shield coverage, and Major Medical
for the employees and their eligible dependents.

ARTICLE 22

22.01 - TRAINING OF NEW OFFICER PERSONNEL

The City agrees to maintain an officer administrative
and training course for both present officers and potential
officers taken from a certified Civil Service list. Such
course shall be approved by the Director and Fire Chief in
consultation with the Union.

ARTICLE 23

gé;gl - SAFETY PROGRAM

The City agrees to institute an effective safety program
with - a Safety Committee comprised of the Fire Director, Fire
Chief, Safety Officer, one representative appointed by the
Union representing the Fire Officers and one representative
appointed by the Union representing the Firemen. Wherever
practicable, the recommendations from this committee will
be implemented as soon as possible.

23.02 - ACCIDENT REVIEW BOARD

The Union shall have the privilege of appointing one
member to the Accident Review Board.

ARTICLE 24

24,01 - RIQOTS AND DUTIES OF POLICE

The City shall not assign any employee covered by this
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contract to such duties as school crossing guards, police
patrol duties, or supervision over such police functions.
This shall not prohibit the use of such employees as
supervisors in the Arson Squad or to issue traffic summons
as set forth under State Law.

24.02 - The City shall not require any employee to use hos
streams or any other method actively to take part in the
guelling of any civil disorder. This clause is not intended
to interfere with the usual and regular performance of an
employee's firefighting duties.

ARTICLE 25

25.01 - MUTUAL AID

The City shall see that employees while rendering aid
to another community are fully covered by workmen's
compensation and liability insurance and pensions as
provided by State law.

25.02 The City éhall not require employees covered
by this contract to relocate personnel and apparatus on a
standby basis to other communities whose Fire Fighters or
Officers are engaged in a job action. This will not preclude
the use of personnel and apparatus of the City of Newark
to suppress an actual fire when so requested by another
community. This provision is subject to and modified by
the New Jersey Civil Defense Act and the rules and

regulations promulgated thereunder.
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ARTICLE 26

Eﬁ;gl - NON-FIRE FIGHTING ACTIVITIES

Fire apparatus and/or fire department personnel shall
not be required to participate in community relations
activities without prior consultation with the Union.

ARTICLE 27

27.01 - FIRE LABOR-MANAGEMENT COMMITTEE

A Fire Labor-Management Committee shall be established
for the purpose of discussing at mutually agreeable times,
matters of mutual concern but not to include amendment of
this Agreement. This committee shall be limited to no more
than four labor and four management members and shall meet,
except by mutual waiver in writing, no less than once every
two months at a date agreed upon by the Fire Difector and
the President of the Union.

ARTICLE 28

28.01 - GRIEVANCE PROCEDURE

The purpose of the grievance procedure shall be to settle
all grievances between the employer and the employees covered
by this Agreement, so as to insure efficiency and promote
employees' morale.

The matter shall first be discussed orally with the
employee's immediate supervisor within three (3) days of the
occurrence giving rise to the grievance. No settlement of
a grievance presented by an employee shall contravene the

provisions of this Agreement. If such discussion does not
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resolve the grievance, it may be processed to the next
step.

If within five (5) days, exclusive of Saturdays and
Sundays, the grievance is not resolved with the immediate
supervisor, then the grievance shall be presented in writing
to the Union and the Chief of the Fire Department. The Fire
chief shall arrange for such meetings and make such
investigations as are necessary to give his answer in writing
within five (5) days, exclusive of Saturdays and Sundays, of
receipt of the written grievance. If this answer does not
resolve the grievance, it may be processed by the Union within
five (5) days, exclusive of Saturdays and Sundays, to the
Director of the Fire Department.

Within five (5) days, exclusive of Saturdays and Sundays,
of the transmittal of the written answer by the Director, and
the grievance is not settled to the satisfactioﬁ of both
parties, either party to the Agreement may request that the
grievance be submitted to arbitration as hereinafter set forth.

Any employee who elects to proceed to arbitration shall
be deemed to have waived his right to proceed under Civil
Service Law, Rules and Regulations and Procedures.

28,02 - ARBITRATION

The New Jersey State Board of Mediation, in accordance
with its rules and regulations, shall arrange for the
appointment of an arbitrator who shall have full power to

hear and determine the dispute between the parties. The
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arbitrator shall have the authority to hear and determine
the grievance, and his decision shall be final and binding
on all parties. The arbitrator shall have no right to
vary or modify the terms and conditions of the agreement
and shall decide the dispute within thirty (30) days after
the hearing has been closed. The expense of arbitration shall
be borne equally by the parties.

28.03 - UNION VISITATION

Authorized representatives from the Union's Executive
Board shall be allowed to visit the Fire Stations or City
Hall for the purpose of ascertaining whether or not this
Agreement is being observed. Upon entering the premises,
the authorized representative(s) shall notify the Officer-in-
charge, or in his absence his immediate subordinate. Such
visitation shall not interfere with the normal conduct of
work within the Department.

ARTICLE 29

29.01 - DURATION

This Agreement shall be effective as of January 1, 1971
and shall remain in full force and effect until December 31,
1972, and thereafter from year to year until terminated.
It may be terminated at the end of the term of this contract
by notice in writing by one party served thirty (30) days
prior thereto upon the other party.

29.02 - NEGOTIATIONS

Negotiations pursuant to the terms of a new Agreement
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shall commence within ten (10) days after September 1, 1972.
_2_9_._0_.'}_ = PROVISION TO RE-OPEN CONTRACT
The Collective Bargaining Representatives of the
Professional Fire Officers Association Local 1860 of the
City of Newark, having been assured by the Mayor that no
bargaining unit employees of any department of the City of
Neﬁark, including teachers, but excluding para-professional
teacher aides, would receive an across-the-board increase in
their basic pay excluding inequity adjustments during the
1971 calendar year, and the said parties to this Agreement
having negotiated in good faith in reliance upon the said
assurance of the Mayor, the parties to this labor contract
do hereby agree that in the eventAany bargaining unit
employees of the City of Newark, including teachers, but
excluding para-professional teacher aides, do in fact
negotiate an across-the-board increase in their base salary
for the year 1971, this Agreement shall be re-opened not
later than thirty (30) days after the granting of such
negotiated increase for the purpose of securing egual increases
for the members of the Association covered by this Agreement.
29.04 - During the month of September, 1971, the parties
will reopen this contract for the purpose of negotiating only
a salary increase to be effective Januvary 1, 1972. Such salary
increase shall be no less than (l) the percentage increase in tj
cost of living during the preceding twelve (12) month period pri

to September 1, 1971 as based on the figures available from the

or
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U.S. Department of Labor's Bureau of Labor Statistics, All
Cities Official Consumer Price Index (1957-1959 = 100) or
{(2) Five hundred dollars ($500) per annum, whichever is
greater.

ARTICLE 30

30.1 - SAVINGS CLAUSE

In the event that any provision of this Agreement shall
atlany time be declared invalid by Legislative act or any
court of competent jurisdiction, or through government
regulations or decree, such decision shall not invalidate
the entire Agreement, it being the express intention of the
parties hereto that all other provisions not declared invalid

shall remain in full force and effect.

Witnessed: CITY OF NEWARK

Witnessed: PROFESSIONAL FIRE OFFICERS
ASSOCIATION LOCAL 1860, IAFF,
AFL-CIO

. ' /
: . f . ! S i .
,é?iﬁiQX/Qdcf/!&h jlf“ﬂz; ;ﬂhufgkig
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APPENDIX A

POSITION ‘ ANNUAL ANNUAL
MINIMUM SALARY MAXIMUM SALARY
/
Deputy Fire Chief $ 16,500 $17,500
Chief of Fire Signal 16,500 1V Joc 17,500 1L
System Operations
Chief Fire Signal System 16,500 1Y SoU 17,500 Lo
Maintenance & Construction
Batallion Fire Chief 13,500 14,500 /
Assist. Chief of Fire Signal 13,500 j,, JH UG 14,500 1y You
System Operations B
Assist. Chief of Fire Signal 13,500 1y {0 14,500 ta lay
System - Maint. & Const.
Chief Inspector of Combustibles 13,500 14,500
Supervisor of Appraratus 13,500 14,500 ¢
Fire Captain 12,000 - 13,000
Assist, Chief Inspector 12,000 13,000 /
of Combustibles
T Ao
Chief Fire Alarm Operator 12,000 ! ¥¢¢ 13,000 r4og
Foreman - Fire Alarm Telegraph 12,000 s 13,000 /fJfgo

The increment schedule for the hereinabove noted positions shall
consist of minimum, middle step and maximum. Each step shall
consist of one~half of difference between minimum and maximum.

"Increment" shall mean an annual increase to take effect on
January lst in each year.

Every employee promoted to any position herein set forth
shall receive for the first year of service the minimum
salary established for such position, and in addition
thereto for each year of service thereafter receive an
increment until such person shall have attained the maximum
salary established for such position.
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All prior ordinances or parts of prior ordinances which
relate to the above position titles, hours of employment,
annual minimum salary and annual maximum salary therefor,
which are inconsistent herewith, as hereinabove set forth,
are hereby repealed.

The City agrees to maintain the existing parity in pay between
all current ranks in the Fire and Police Departments. Any
adjustment of pay for any rank will be applied on a parity
basis to all other ranks.

This contract is subject to approval by the Municipal Council
of the City of Newark.
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AGRERME IS

Between:
CITY CI* MEWJARK
BSSILE COUNTY, MW JERSEY
w and -

PROFESSIONAL FIRE CFFICERS A5SOCIATION,

LOCAL 1860, IAFF, AFI-CIO

15 BOOK DOES
NOT CIRCULATE

January 1, 1972 through December 31, 1973

11
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PRI AMBLE

Thie fsre-mont entered into this day of
197 , botloreon fH:fCITY CF IINARK, a Municipal Corporatlion
rof the 5-ate of Liew Jerzey, hereinaftsr referred to as the
"CITY", sarly of the first part, a:d PROFCS5I0 AL FIRE
OFFISLRS M&ELWKM]ﬁ&E1&m,I&W,Aﬂrﬁm,hmeﬂmer
referred to as the "UNION", party of the second part.
ARTICLE 1

1.01 - Puroose

The porties hereto have agrezd to enter into these
prosents for the purpose of more eflectively defining duties,
privileg:s, work conditions and remunérations respecting
the employment of such employe.s and to promote harmonious
relationships between the parties, and effect a good and
efficient service,

ART ICIE 2

2.01 -~ Unien Lecognition

The C:.ty hereby recognizes the Union as the sole and

. exclusive bargaining agent for all superior officers employed

by the Wewarik Fire Department including De wty Chiefs, Battalion
Chiefs, Captains, Chief of Fire Signal System Operations, Chief
of Fire Signal System - Maintenance and Construction, Asst.
Chicf Fire Sirmal System - Oﬁerations, Asst. Chief of Fire
Signal System - Maintenance and Constrgction, Chief Operators

and Idne Foremen, but excluding all fire fightors and other non-
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SUPOrVis Ty onployoos, nmuoerial ayccutivés, craft ¢nd professional
cuplor - v and policemen, az per C.ortificution o liepresent:tive
Docket Ny, B-124 dat-d Jne *, 1970,

2.02 - If there is a coenilied batw n the Genersl Rules aad
Repulations of the Fire Department, or between CGivil S-rvice
Lows and this Agrocment, the terms andprovisions of this Agreement
shall applv.

| 2,03 - This Agreanent shall be binding upon the parties hereto,

their successors, administrators, executors énd assigns.

2.04 - ‘hencver th? words "employee! or "employees" is used

herein, -t means only 1 .Osepersons covered by this Agresment.

ARTICLE 3
3,01 - Probationary Period

A1 nuwl& promoted officers appointed from a certified
Civil Se:vice lisf shall serve a probationary period of
90 days, and shall have no seniority rights during this
period. All such officers who have segtisfactorily comoleted
90 days shall become permsnat employecs, and the probationary
period shall be considergd part of their geniority time,

3,02 - Seniority ldst

The Fire Departmest shall estublish seniority 1list and it

shall be brought up to date on January 1st of each year, cnd

and a copy of the same mailed to the Secretary of the Union.,

Any objections to the sciiority list as posted shall ve reported
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to the fire Denartment within ton (10) days, or it shall stand
anproved.

4.01 - Union Security

Al en loyees covercd by this fAgrecnient wno cre meubers of
the Union at the time this Agrecment i3 ratified or who hereafter
become mambers thereof during the term of this agreement, must
retein their membership in the Union for the daration of this
Agrecment by oflering to pay regular monthly dues and initiation
fees ass2ssed against all members. Any enployeze may resign
from the Union during the 30-day period immediately preceding
the termination of this contract. HNoilice of withdrawal must
be.submitted by the employse to the Union in writing and a
copy thzreof furnished to the City of Newark.

4.02 - The Union agrecs that it will indemnify and s-ve
harmless the City of Newark against ary and all actions, claims,
demands, loéses or expenses (including reasonable attorney's
fees) ir any matter resulting from action taken by the City
of Hewark at the request of the Union -inder this Article.

4.03 - Check-off - Upon the written authorization by en
employee, covered by this Agreement, the City agre:s to deduct
once each ﬁon£b from the salary of each employze the sum
certifizd as Union dues, and forward the sum to the Union
Tréasurer end/or any other duly authorized union officer.

ARTICLE &

5.01 ~ E-chanre of Tours or Dovg Off:

The Dlocetor, Chief, Deputy Chisf, or Battalion Chief may



pront the reguest for uny tiro ofiicor-s to eschunse tours or
deys oli Zlimited to tie chpscoudiv: wrorking dovs or nights,
The Direzior or acting birceto: mny ~roal cporovel Jor o-casnges
of greate~ dwe tion that €ro co.smueive working deys or nights,
.02 - Tronsisrg:
The rire Department will publish in Janucry of each ysar
& liat of those nebirs of thé it an 1rill rezach the uge of
55 Guring that calendar year. In addition thereto, the Fire
Department will votify the Union when a member of the uuilt

—~

has filed for retirement or has othurwise severed his employmont
as a {ire officer,

The Director has the exclusive authority to assign or
transfer all olficers, Prior.to makihg the actual assignmant
or transier, the Director will cousult with the Union concernuing
transfers within the firefighting division., In making his
d.cision, the Director will give consideration to such Tactors

as qualifications, schiority and the good of the department.

5.03 ~ 4cting out of Rank:

Fire Officers filling the Commanding Officers position during
sick leave and normal vacation periods of the Commanding Officer
will b2 paid the winimum base rate of pzy of the higher rank
from the first day under the followirg conditions:

a. The sick leave is in e cess of four (4)
consecutive working days.

b. The normal vaciation period is in ercess of four
(4) consscutiive working days.

The aforementiocned Secction shall apily wader the circumstances
notud above only to Fire Offic.»rs illing-in for tie Commanding

Officer ia lhe following Juall functlon areas:
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ARTICIE &

6.01 « Comnassionate Leave

"Pive (3) caleidar days funeral leave shall bs grasted with
pay for ail working days includ 4 in tre five (5) calandar
day periol following the death of the enployee's father,
mother, wife or child. In the case of the death of an employee's
brother or sister, two (2) working daye funeral leave with
pay will »e granied. In addition, each employee c0verea by
this Agre m;ﬁt shall be granted [uneral leave with pay of one
(1) working day o attend the fumeral sofvices of eithér his
or his spouses grandparents, father-in-lsw, mother-in-lzw,
brother-in-law, or sister—in—law. Such funersl leave may be
extended at the discretion of the Diracior or acting director
of the degartment.

6,02 = Conpensatory Time

Fmploy=zzs of the Fire Department shall rec,ivé compaisatory
time of three (3) day tour days ber year. These days shall be
reguléted by the Fire Chief ond Director of the Department.
Such duys shall not be accwwmlative on a y .arly basis, uiless,
an erployee is deni=zd anv purt of these tﬁree (3) days tour by

the Mre Chief or Dirwctor in which case that balance shall he
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ddded to the following vear. D.ninl ol said days shall not
exceed two years successively without rinancial remuncration
for euch ¢ay azccumulated at daily rate of the employee,

ARTICIL:: 7

7.01 - Holidays

Fach encloyec of the Department working a 42—h0ur we 'k
shall. recrive pay at his regular dail& rate of pay for nine
(9) holidiys per year, effective January 1, 1971, Five (5)
days will be paid for on the day of the first pay in July and
four {4) days on the day of the first p-~y in Deccmber.

7.02 - Employees in the Fire Departmant working other than
a forty-two {42) hour week shall continue to enjoy the same
holidays as heretofore with time off for sﬁéh days, exwept
that in order to qualify under Article 7.01 such employe :s
will be required to work tne holidays and they shall receive
pay for those holidays at their repular deily rate of pay.

7.03 - Holiday Pay

Each enployce of the Department shal. receive pay for :he
nine (9) "olideys per year in accordanc< with the above

qualifications and based on the followirg rate schedule by

rank:
: Holiday 1972 1973
Deputy Chief ( $73.00 $85.00
Bettalion Chief  ( 560.00 870,00
Captain ( $54.00  $63.00

7.04 - The accumulated compensatory time due for holidays
for the period 7/1/65 to 12/31/70 pursuant to Ixecutive Orders

#236 and 4241 shall be teken at the discrction of the Director




and if not so taken during the period of wmvloyaint shall be

It i5 und rstood and &greed that the provisions of Dxecutive

6 end #241 have terminated ss ofJanuary 1, 1971,

Orders /2
ARTICIE 8

8.01 = Vacation

The vecation period for the Officers and Members of the Department
shéll begin on February 1st of each year and contirmuie in effect
until Jam.ary 21st of the following year.

The following schedule shall be observed:

Fire Chief sevvevesesasevrees 30 working days

Deputy ChiefsS .eeesnesecanss 20 workiné days

Battalion Chiéfs seesceasess 18 working days

Captains yevevevvesesssevass 16 working days

"1-year Firemen (12 mos.
gervice as of Feb. 1
of vacation year)_........ 12 working days

Legs than 1-yr Firemen ..... 1 working day for

each month of service
as of February 1.

3.02 - _Lrocedure of Chooging for Offjcars: |

Vacations shall be chosen by ;ll officers of the Dapartment
in ofder of seniority in the ran’t, on their assigned tours.

Deputy Chiefs shall choose among themselves, not more than

one from each tour on vacation at the same time.



Battalica Chiefs shall choose among themsclves on cach tour,
but not rore than two from the gam>tour on vacation at the one
time.

_Gaptaint shall choose among th:imselve: on-each tour in their
regpective Battalion Districts.

Not more than {wo captzins from each tour on vacation at
cne time,

8.03 - Frocedure of Choosing for Firemen:

(a) Battalion Chiefs shall determine the Department seniority
of Firemen on each tour. Members with tne same seniority shall
draw for order of pick on their tour.

(b) Members who chodse a split vacation shall not pick
again until 211 members on the same tour hgve had their first
pick. The ordsr of seniority shall again govern the sccond
pick.

The total ﬁumber of Firemen and Gaptains on vacation during
the summer seriod at the same time shall not exczed six (6)
in number (Total captains and firemen) for each tour in each
battalion. If a vacation spot is not picked by a Ceptain, a
fireman shall be allowed out in that spot.

The total number of Firemen and Captains on vacation during
the winter period shall not exceed a total of one (1) Captain
and three (3) Firemen in each tour in each Battalion.

Officers and Firemen of Fireboat #1 will draw their vacations
with the mombers of the second battalion district.

Officers and mumbers of Salvage Co No, 1 shall draw vacations

with the Fifth Battalion District. Officers and m:mbers of
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Sélvage Co. No. 2 shall draw vacaticns vith the Fourth Battalion
District.
Officers and members of the Rescue Sqﬁad shall draw their
vacations wi-h the Third Battalion District.
Chiefs aides will not be permitted tu pick the same vacation
as the Chief they drive. |

8.04 - Suwmer Split Vacation Period:

The sunmer split vacation period consisting of six (6) working
days will upply to &1l ranks of the Department and shall be
between the last week of May and the third week of Ssptember
of each year. The schedule for each tour fer the summer split
will be imsued in 'a regular Department notige in January of each
year.

4.05 — Fyll Vacations:

Prior to the beginning of, and after the end of the summer
split vacation period, vacations may be continuous.

Members of the Uniformed Force assigied to Special Details,
Bureaus and Special Branches of the Dep:rtment, and who are not
included :n this vacation schedule, shall be limited to the total
number of vacation days allotted to memters of comparable rank
in the Aétive Fire Fighting Force governed by this schedule.

Anmual vacations shall zlways be taken during the current
year and within the period set forth in Section 1 of this Article.
Request for deferment of vacation may only be granted by permission
of the Director of the Fire EEpartﬁgnt.

Once vacations have beensxiectedland approved, they may not

be changed except undzr the fbllowing circumstances:
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(1) hen a member is on Sick Leave >f Absence
Upon written regquest for a deferment from
eich member submitted prior to the date on
which his vaca:ion 1s to start.

(2) Wrhen for any reason & vacation neriod is
vacated or becomes vacant, Depity Chiefs
srall havs the authority to grant this
t;pe of cuange in vacation,

(3) For reasons which could bz clas:ified as
estermuating eircumstances. 4 weltien
request shall be submitted.

Vacations of the Chief Officers shall b2 regulated by the
Fire Chie® subject to the approval of the Director.

Battel: on Chiefs shall supervise the selection of vacations
on their respeciive tours and shall foryard same to their
respective Deputy Chief for his approval before they are
forwarded to the Fire Chief. "'In the event a tour doass not have
a Batialion Chief assigned thsreto, the senior Battalion Chief
of the District shall supervise the vacsztions.

Vacation schedule reports shall be made out in triplicete
for each btour, signed by the Battalion Chief and Deputy
Chief of such tour and forwarded to the Fire Chief by March 1st
of each year.

Incase any tour is depleted, due to sickness or otherwise,
it shall be incumbent upon the working Deputy Chiefs to
equalize, as nearly as possible, ltour person :el departmemt-wide,
This equalization shall forestall, 1f possible, any company
riding with a working strength of less than one (1) officer
or acting officer and three (3) Firemen, with the exception of

the Fireboat.

Members who have transferred from the Police Depurtment
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shall he jranted total vacalions days commensurate with their
total tim: in both Departments; Total vime in both departments
shall not apply with regard to tour sen .ority.

9,01 - Time Off and Leave of Ahsence

The Ci‘y agrees to provide time off for the following:

(a) U.th the approval of the Director, the President
shall be cxcused from his Fire Department duties to conduct
the business of the Union. Such approval shall nét be arbitrarily
or unreasomably withheld by the Directcr.

(b) The President, and any two membors of the Union, five
(5) calendar days to attend the International Convention of
the IAFF.

(e) Zhe President, and any two memters of the Union three
(3) calendar days to attend the Convention of the New Jerzey
Stéte Fire Fighters Association,

(d) The President, and any two memt rs of the Union, three
(3) calendar days to attend the Convertion of the New Jersey
State AFL-.CIO.

(e) The Negotiating Committee of thr Union shall be of
reasonable size in order to promote harmonious and fraitful
relations. Not more than three (3) membzrs of the Committee
in addition to the P-resident of the Union, shall be g-anted
time off from duty and shall suffer no loss of regular pay for
meetings between the City and the Union for the nurpose of
negotiating the terms of an Aéreement when such meetings take
placé at a time during which such members are scheduled to be

on duty.
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(f) The Grievance Conmittee of the Union, subject to the needs of
the Dspartmont, shell be grented time off rom duiy and shall suffer no
loss of regula: pay to conduct its meelting =t the various steps, so
83 1o process :ny grievance when sucih meebtings take place at a time
during +hich such committee mambirs are s heduled to be on duty.

(g) Not mcre than three (3) m-hbers of the I cutive 3oard
shall be excused at any one time from the Fire Department duties
for a sufficicit mumbsr of hours to conduct regular and sp .cial
meetings of the Union.

9,02 ~ Lzoave of Absence

An employee desiring a leave of abs@nce withoul pay from his employment
shall secure written permission frqﬁ the employer. The maximum leave
shall b for six (&) months and may be extended for like periods. If
a leave is refused an Employee, the matter may be referred by the em-loyee
to the grievance procedure. Application fo: leave of absence shall be
made in writirg at least one month prior to the daie on which the
requcsted leave is {o nomucnce, except in thc case of emergency. A
leave of absend = without pay may be regquested by the Union for two
(2) of its men:ers should they bcecome officers of the International
Union which chell be granted., All leaves ofgébsunce shall be granted
in conformit& with the rules and regulations of the Departimen® of
Civil Service.

9.03 - Militarv Leave

Employces entering the military services of the United States,
pursuant to the provisions of the Selective Service Ast of 1949, shall
retain all rights and privilegcs provided by this #ct.

9.04 - fcerued Comrens tory Time

Ay employec covered by this Apreament shall earn three (3)



calends1 -lays for exch year of service whith will be ac-rued
as compsnsatory time leave up to a mavi-um of seventy-five (75)
calendar lays. Such leave will be granted fo employess upon
honorable separation from the Departmect after a minimam of
fiftewn (15) years of service. However, any fire officer who
has aceru d in excess of seventy-five (75) celendar davs as of
October 1, 1972 shall be entitled to stch days but shall not
acérue an;; additional days.

9.05 - 3ick Leave

Sick lzave shall e in accordance with the provisions of
N.J.S5.A, 40:11-9. The Director shall eptablish after consultation
with the Jnion, rules and regulations governing the application

of this statute.

9.06 - Leave of Absence for iducation
' Leave of absence for education in fire science and £echnology,
or fire administration msy be grented without loss of pay,
subject ro the approval of the Director.
ARTICIE 10

10.01 - Undon Bulletin Boards

Subject to the prior aporoval of the Director, which approval
shall not be unreasonably withheld, the City agreces ‘¢ allow
the Union to place in the officérs' quarters in each ¥Fire
Stetion a Union bulletin Board for the purpogse of displaying
Union notices. The use of intra-Department mail will be
permitted for the transmittal of all ﬁnion notices such communications

are subject to the approval of the Director as set forth above.



11.01 -- Mannouer

Manoower of all divisioﬁs shall be désignated by the Director
of the Dopartment.

11,02 - A study will be wdertaken by the Dircclor to determine
the feasiyility of initiating the mandatory miﬁimum maripover
strength assigned to each company and ecch tour. This study
to be comrleted by December 31, 1971. Within 30 days of
December 31, 1971, the parties shzall mect to discuss the
feasibility of implementing the recommendations emanating from
this study.

11.03 - There shall be no reducting in the present number
of Fire Companies currently in service without prior consultation
between tae Director and the Union.

11.04 - Overtine

Overtine shall consist of scheduled, nén-scheduled and emergency
overtime.

Scheduled Overtime

Scheduled overtime shall consint of overtime required
for vacation periods and all sick leave extending more than
one working tour.

Non-3cheduled Overtime

Non-scheduled overtime shall consist of overtime for
sick leaves less thasn one working tour.

Emergency Overtime

Emergency overtime shall consist of all overtuime for
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emergencizs other than scheduled wnd non-scheduled overtine,

A roster list shall be cstablished ¢nd main .cined by the
Firce Department in each D puby Pivisio:. for scheduled znd non-
scheduled overtine., The 1list shall cortain all ofiicevs by
rank ond seniority wiii. tour and telephone numbers included.
Officer persomnel assigned to line duty shall be drawn from
their list for scheduled and non-schedvled overtime., A separate
overtime roster shall be cgtablished and maintzined for overtime
work in the Telegraph and Line Divisior, Officers c¢cdled for
scheduled overtime will be notified at least 24 hours prior to
commencement of overtime and limited to two working days or
nights, UNo officer will work more than 24 hours continmuous duty
on scheduled and non-scheduled overtime.

Tour rumber for overtime shall correspond to recall tour
number ir Fire Department Rules and Regulations. Officer
personne’. called for non-scheduled overtine must be able to
report for duty at tﬂe commencement of the tour to be worked
or forfeit his turn.

Overtiie work, except in emergency, shall be voluntary.

No employ:e shell be given 4 second opportunity at overtime
until each name on the overtime 1ist has been asked and
either worked, refused, or forfeited overtime.

ARTICLE 12

12,01 - Iife Insurance

The City shall provide full coverage of a three thousand

dollar (%3,000) life insurance policy for cach employee until
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said emplcyee's retirement or departure from the Fire Department.
The City shall pay the full premiums which Hercafter berome.due
and payable,

12,02 - The City shall pay an additional five thousand (35,000)
dollars beaefit to a deceased fireman's femily for d=ath resulting
from an on-the-job injury.

ARTICIE 13

13.01 - Promotions

Budgetei‘vaoancies in all officers ronks shall be filled
within 30 Zays by promotion from a velid Civil Service list.
Whenever possible the City will endeavor to maintain a valid
promotion 1ist for all ranks at all times. Equal standards
and qualificétions shall apply to all ceandidates for promotion.

| ARTICLE 14
14.01~ Managemcnt Rights

The City, hereby retzins and reserves unto itself, without
limitation, all powers, rights, authorivy, duties and responsibilitiec
conferred vpon and vested in it prior te¢ the signing of this
Agreement by the laws and Constitution o the State of New
Jersey and of the United States, including, but without limiting
the generelity of the foregoing, 'the following rights:

a. 7To the executive management and administ-ative
control of the City Government and its properties

and facilities, and the activities of its employees;

b, To hire all employces and subJect to the »rovisions
of law, to determine their qualifications and conditions
for continued employment, or assignmeut and to promote
and transfer employees;

¢. To suspend, demdte, discharge or toke other

disciplinary action for good and juat causec sccording
to law.
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lﬁ;EEi‘ The exercise of the forcgoi:. powers, righls,

a-thority, duties or responzibilites of th. City, the

adopiion «f pulicies, ruleé, regulationé end practices and

furtherznce thereof, and the use of jud;ment and dis:retion

in comectio . therewith shall be limitei cnly by the terms

of this Agreement and then only to the =zxitent such terms

hereof are in conformence with the Constitution and laws of

New Jerses and of the United States.

14.03 - Hothing contained herein shall be construed to deay
or rastir:t the City of its rights, recponsibilities and
authority under R.S5. 40 and R.S. 11 or ony other national,
state, county or local laws or ordinances.

ARTICEY 15

15.01 - Rules and Regul:iions

The City may establish and enforce reasonable and jﬁst
rules and regulstions in cormeciion wilh its operations of
the varicus depsrtments and maintesance of disciplins, provided
such rules and regulations are not in c¢mflict with the provisioas
of this Agre ment., Copies of new rmuiles and regulations shall
be furnisted to the Union and opportuaivy for the discussion of
the rules and regulations shall be afforded to the Union.

The Union shall have the opportuniﬁy 10 grieve the continuation
of any rule or regalation for a period of thirty (30) calendar
days after the erecution dute of this Agrecment or the promul-
gation of any new rule or regulatiﬁn thirty (30) calendar days
after the promulgation wund furnishing of sume to the Union as
to the reasonableness or proﬁribty of said rule or regulation.

The foregoing shall ot preclude the Union from grieving the
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application or interpretation of any rﬁle or regulation in
accordenc? with Article Z28.

It is inderstood that employees shall comply with all
such rule: and repulatvions. Ehployees.shall promptly and
efficient.y execute the instructions and orders of officers
and supc:iors. If an employ:ze or emploroes believe a rule,
regulation, instruction or order of an o>fficer or other
superior is unreasonable or unjust, the employes or employees
shall com»ly with the rule, regulation, order or instruction,
but with <he further provision that suc employss or emoloyees
nay regard the rule, regulation, order or instruction as a
grievance which shall be handled in aeccordance with the
grievance procedure set forth.in Articls 28 of this contract,

In the avent tﬁat én employee or employees shall refuse
to comply with a rule or regulation, or shell refuse to execute
promptly and efficiently an instruction or order of an officer
or other superior, the City shall have the right, at its option,
to suspen¢ or discharge the offending enployee or employees,
subject oly to the right of the employee or employees to have
the suspension or discharge treated as a grievance. This shall
not opefate as a stay of the suspensionror discharge.

ARTICLE 16

16.01 - No Strike - Yo Lockout

During the 1ife of this Agre . ment, the Union agrees that
there shall be no strike of any kind, slowdown, sitdown, stay-

in, boycott, unlawful picketing, work stoppage or any other



- 19 -
ty.se of organized interference, coercive or otherwise with the
City of Wewark's business, and further ‘hat the Union will do-
everything in its power to prevent its riembars from participating
in any strike, work stoppage, slowdown or other activity aforementioﬁed,
including but not limited to publicly disavowing such action
in the local newspapers and ordering al such members who
participate in such activity to cease and desist from same
immediately and to return to work along witi such othzr steps
as may be necessary under the circumstainces, to bring about
compliance with its order. In cases of such activity deacribed
herein, the City of Newark may impose disciplinary measures
or discharge the employees directly or iindirectly involved.
In consideration of the foregoing, the Uity of Newarx agrees
not to loék out of cause to be locked out any employee_covered
under ﬁhe provisions of this Agrecment.

Nothirg set forth above shall prohi-it the Union from

publicizirg its aims and objectives by all lawful means.

ARTICLE 17

17.01 - Hours of Work

The work weck for all employees who perform firfighting
duties shall be an average of not more than forty-two (42)
hours computed over periods of duty in an eight (8)-week
cycle based on the schedule of two (2) days of ten (10) hours
each, followed by forty-eight (48) hours off, followed by two
(2) nights of fourteen (14) hours .ach, followed by seventy-two
(72) nours oif, followed by two (2) days of ten (10) hours =ach

and so on.
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17.02 - In accordance with the necds of the Department,

the work veck of the .mployees in ‘he alorm and Radio Division,
Bureau of Combustibles, Special Scrvices, Arson Squad, and
Training .«cademy shall be assigned by tae Director on the same
basis as heretofore, but no more than forty-tuo (42) hours
per week. lothing in this section shall limit the Director in
regulating or changing the svecific hours of work.

ARTICL: 18

12,01 .- Overtime

A1 ovirtime must be authorized by tne Deputy Tire Chief or
his designee. _

Overtine shall be paid at the raterof time and one-half
(1-1/2) a»ove the normal rate of pay for all time work in
excess of forty-two (42) hours per weelr in ac-ordance with
Article 17.01. Overtime on a particular shift of less then
(15) fifteen minutes Auration shall not b2 compensated for.
Overtime on a shift in excess of fifteen (15) minutes and up
to and including thirty (30} mirutes shall be paid for in
the amount of thirty (30) minutes. Overtime on a shift in
excess of thirty (30) minules and up to and including one (1)
hour shall be paid for in the amount of one (1) hour. Thereafter,
overtime shall be paid for in_segmentslof fifteen (15) minutes.
The minimum call back pay shall be four (4) hours., All overtime
pay to be paid without unreasonable delay.

18,02 - A1) employecs in the Alarm and Radio Division,
Bureau of Combustibles, Special Services, Arson Squad, and

Training Academy (employees working less than a forty-two (42)
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hour work veek) shzll be paid ov-rtime 2t one and onc-half (1-1/2)
times the regular hourly retes of the Mire Fighling Force only
after fortr (47) hours hav: been worked in onc wedk,

218,63 - The City and the Union recognize that the Agreement
betueen thz parti:s which precided and hus bhecn replaced by
this Agreonment provided for the payment of overtime at the
rate of time znd one-nalf (1-1/2) the emnloyee's regular nourly
pay. That provisions was suspended in the preceding Agresment
in view of tne recsnt Superior Court decision involving the
P.B.A and the City of Irvington concerming such payment. With,
however, the enactmeat of S.nate Bill Nc. 331 permitting overtime
payments at the ratc of time and one-half (1-1/2) the City is
now legally able to resume oveftime payments a{ such rates and
will do so prospectively from the effective date of the afore-
mentioned legislation., (August 9, 1972)

ARTICLY 19

19.01 = Longevity

A1 empioyees of the Fire Department covered by this Agreement
shall be entitled to and paid longevity »say in accordance with
the provisiovns of Ordinance 63 & FH adopted November 2, 19656
entitled "Ordinance to Establish a Langévity Pay Progrem for
Employees of the City of Newark, MNew Jersey."
ARTICLY 20

20.01 - Clothing Allorance

All cmployees of the fire Department covered by this Agrecment

shall he entitled to an anaual clolhing allovonce of two hundred
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and fifty dollars ($250.00), paysble the sccond pay period of
December nf each year,

ARTICLE 21

21,01 -- Health I’lan

The City agrezs to continue to pey thie full premivm of a
health-madical plan, to cover all emplovees of the Newark Fire
Departmen, covered by this Agresment, Lo provide the following
benelits:

Btue C:oés and Blue Shield coverage, and Major Medi.al for
the employzcs end their eligible depend.nts.

ARTICIE 22

22.01 - Training of New Officer Personnel

The City égrees to maintain an officer administrative and
training course for both present officers and potential officers
taken frow a certified Civil Service list. Such course shall
be approvzd by the Director and Fire Chief in consultation with
the Unien, |

ARTICLE 23

23,01 - Safety Program

The City agrees to institute an effeccive safety program
with a Safety Committes compriseéd of the rfire Director, Fire
Chief, 3.fety Officer, one representative appointed by the
Union representing the Fire OCficers and one representative
appoinied by the Union represeanting the Firemen., Wherever
pracﬁicable, the recommendations {rom th's comrittee will be

implemented as gsoon as possible.
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23,02 - iA-cident Review Joord

The Un.on shall have the privilege o.' appointing one member
to the Accident Heview Board.
ARTICLE 24

24.01 - Riots and Duties of Police

The City shall not assign any em-sloyee covered by this contract
to such & ties as school crossing guards, police patrol duties,
or supzarvision over such police functions, This éhall 20t prohibit
the use of' such employees as supervisorz in the Arson Sguad or
to issue 1raffic summons as set forth w.der State Law.

24.02 - The City shall not require aagy employee to use hose
streams or any other method actively to take part in the
quelling of dny civil disord:r. This clause is not intended
to interfere with the usual and regular performance of -an
employcets firefighting duties.

ARTICLL 25
25.01 .- Mutual Aid

The Civy shall sec thath employees while rendering aid to
another community are fully covuered by workmen's compernsation
and l1iability insurance and pensions as provided by State law.

25.02 ~ The Yity shall not require cmployees covered by
this contract to relocate personncl and apparatus on a standby
basis to othcr communities whosae Fire Fighters or Officers are
engaged in a job action, This will not preclude the use of
persohnel and apparatus of the City of Newark to suppress an

actual fire when so requested by ancther commumity. This provision
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is subject to and modified by the New Jorsey Civil Defense Act
and ths rlss and regulations promalzated thereuandor.

ARTICIE 26

26.01 - Non-Fire Fighting Activities

Fire apoaratus and/or fire departmert persommel shall not
be reqjuired to participate in comunity relatiens activities
without orior consultation with the Unicen.

ATIIL 27

27,01 - Fire Labor-Managzement Committlee

A Fire LabOPHManagemeﬁt Committee sh:ll be established for
the purpose of discussing at mutmally agresable times, matters
of mutual concern but not to include am .ndment of this Agreement.
This committee shzll be limited to no wore than four labor and
four management members and shall meet, encept by mitual waiver
in writing, no less than once every two months at a date agreed
upon by the Fire Director and the Pres;deﬁtof the Union.

ARTICLE 28

28.01 - Grievance Procedure

The purpose of the grievance proceduv. e shall be to settle
a1l grievences between the employer and the employces covered
by this Agrezcment, so as to insure eff?ciency and oromote
empl ~yees'! morale.

The matter shall firsi be discussed orally with the eanployec's
immediate supervisor within three (3) déys of the occurrence
giving rise to the grievance, No dettlement of a grievance
. presented by an employee shall contravene the provisions of

this Ajreement., If such discussion does not resolve the grievance,
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it may be processed to the next step.

If within five (5) days, exclusive ¢f Saturdeys and Sundays,
the grievince is not resolved with the [mmediate supervisor,
then the grievagce shall be prescited in writing to the Union
and the Chief of the Fire Department., 'he Fire Chief shall
arrange for such meetings and make such invesfigations &g are
necessary to give his answer in writiﬁg within five (5) days,
exclusive of Saturdays and Sundays, of receipt of the writoen
grievance, If this answer does not resclve th+- grievance, it
may be processed by the Union within five (5) days, e clusive
of Saturdiys and Sundays, to the Director of the Fire Department.

Within five (5) days, exclusive of Saturdays and Sundays,
of the transmittal of the written answer bj the Director. and
the grievince is not settled to the satisfaction of both parties,
either party to the Agreement may request that the grievance
be submitted to arbitration as hereinafter set forth.

Any ezployese who elects to proceed 1o arbitration shall be
deemed to have wzived his right to proc:ed under Civil Service
Law, Rules and Regulations and Proc:dur:s.

28,02 - Arbitration

Either party may submit the grievance to Mr. Charles 5.
Sobol who shall serve as the impartial“afbitrator under the
terms of this Agreemint. In the event Mr. Soool is wmable to
serve, either party may submit the grievance to the New Jersey
Stat : Board of Mediation for the ap_pomtment of an impartial

arbitrator in accordance with their Rules and Regulsations, who
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shall have full power to hear and deterz'ne the dispute between
the partizs, The arbitrator shall have the authority to hear
and determine the grievancé, and his dscision shall b= final
and bindiing on~all parties. The arbitrztor shall have no
right o vary or modify the terms and conditions of the Agreement
and shall d<cide the dispute within thirty (BOi days after the
hearings tave been closed, The expense of arbitration shall
be borne ejually by the parties. Only —~he cmployer or the Union

shall hav. the right to submit a grievance to arbitration,

23,03 - Union Vieitation

Authorized representatives from the Union's Executive Board

ghall be alloﬁed to visit he Fire Stations or City Hall for

the purpose of ascerteining whether or not this Agreement is

being observed. Upo.. entering the premises, the authorized
representutive(s) shall notify the Of icer-in-charge, or in

his absence his immediate subordinate. Such visitation shall

not interfsre with the normal conduct of wovk within the Department.

ARTICLE 29

29,01 -~ Duration

This Agrecment as here in amended anc supplemented shall be
effective as of January 1, 1972 and shall remain in full force
and eff-.ct through D cember 31, 1973, ;nd thereafter from year
to year until terminated. Tt may bz temminated =t the end of
the term of this contract by notice in writing by one party served
thirty (30) days prior thereto upoﬁ the other »arty.

29,02 - Negotiations
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On or after July 1, 1973 and prior to A:sgust 1, 1973,

either party may scrve notice upon the other party of a desire
to change, modify or termiﬁate the Agrecﬁunt. I: the svent
that the partieé havse not achieved a mitually savisfactory
agre:ment by November 1, 1973, the perties will file a joint
request, in writing, for the appointment of a ﬁediator with
the Public Employment Relations Commiésion pursuant to Chapter
303, Public Laws of 1958, Theraforementioned date may be
extended 3y matual agréement of both parties.

29,03 - Negotiations Procedurc

The parties agree to meet at reasonable timezs during the
period between the opening of negotiations and November 1, 1973
in good faith effort to conclude negotiations amicabiy. The
partieg farther agree that Minutes of ezch negotiations session
or a Memorandum of such session shall te agre d upon by the
parties and initialed at the subsequeni. negotiations session.

ARTICLE 30

30.01 ~ Savings Clause

In the event that any provision.of tiis Agreement shall at
any time be declared invelid by Legislaiive act or sny court
of competent jyrisdictic:, or through goverument regulations
or decree, such dscision shall not invalidste the entire
Agrecment, it being the exnress intention of the parties hereto
that all other provisio..s not declared invalid shall remain in
full force and affect. ;

30.02 ~ Pay Board

The City and the Union recoghize the applicability of

Pregideantial Ixecutive Order 11515 signed.by President Nixon



- 28 -
on fugust 15, 1971, establishing a 90-ray frecze on prices,
reénts, weges and salaries os well as olibscquent orders and
diresctives relating to permissible increases in the afore-
mentioned areas at the conclusion of the fresze period. The
parties ¢grz= to abide fully by the preovisions of the
aforenentioned Presid:ntial Executive (rder end other applicable
present or future Executive Orders oo Legislation znd that
in the event any or all the salary increazses for 1972 or
beyond cernot legally be made effectiive, such increaces shall
be omitted or pronortionately adjusted according to law. The
parties further agree that in the event Pay Borad or IRS approval
is required to implement any economic changes in this Agreement,
the parties will jointly request such &pproval.

ARTICLY 31
31.01 — Pully Bargained Provisions

This Agreement represents and incorporates the complete and
final uncerstanding and settlement by +=he parties. During the
term of tiis Agrecment, neither party will be required to
negotiate with respect to any matter whethef or not covered
by thislAgreament, and whether or not within the knowledge or
comtemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

31.02 - This Agreement shail not be modified in whole or
in part by the parties except hy an instrument in writing only

executed by both parties,
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Witness=d: CITY OF K “ARK

Witnessed: PROFESSIONAL FIR- OFFICERHS

ASSOCIATON IOCAL 1830, IAFDS,
AFL-GIO :




APPEIDIX

Deputy Fire Chief - 10-002
Positions - 20

January 1, 1972

July 1, 1972

January 1, 1973

July 1, 1973

Chief of "ire Signal System

A

Operations - 10-003.10 Positions - 1

January 1, 1972
July 1, 1972
January 1, 1973
July 1, 1973

Chief Firz Signal System Maintcnance

and Construction - 10-0203.20
Positions - 1

January 1, 1972

July 1, 1972

January 1, 1973

July 1, 1373,

Battalion Fire Chief - 10-004
Pogitions - 34

January 1, 1972

July 1, 1972

January 1, 1973

July 1, 1373

Agszistant Chief of Fire Signal
System Opzrations - 10-003,10
Pogitions - 1

January 1, 1972

Juy 1, 1972

January 1, 1973

July 1, 1973

Ascistant Chief of Tire Signal
System Maintenance and
Construction - 10-003.70
Positions - 1

January 1, 1972

Jaruary 1, 1973

July 1, 1973

16,972,

7,679,
18,465,
19,251,

167 9720
17,679.

15,455,

16,251,

16,972.
17,679,
1£,465.
1¢,251.,

1%, 885,
14,454,
12,10,
15,749,

15. 885,
14,464,
15,100,
15,749.

13, 885.
14,464
15, 106.
15,749.

17,486.
18,214.
19,023,
19,332,

17,486.
18,214,
19,023,
19,832,

17,486.
18,214.
19,023.
19,832,

14,400,
15,070,

15,676,
16,333,

14,400,
15,000.
15,656,
16,333.

14,400,
15,000,
15, 666.
14, 333.

18,€00.
18,750,
19,533,
20,416.

18,000,
18,7750,
19,533,

20,416.

18,000

18,750,
19,533,
20,4 16. -

14,914,
15,5350
17,205,
17,715,

14,914'
15,535.
16,225,
16,915.

14,914.
15,535,
16,225.
16,915,




Chief Inspector of Combustibles
10-C05 - Fositions - 1

January 1, 1972

Jdy 1, 1972

January 1. 1973

July 1, 1773

Supervist~ of Apparatus
10-007 - ?Poszitions - 2
Januzry 1, 1972

July 1, 1372

January 1, 1973

July 1, 1273

Fire Capt2in - 10-009
Positions ~ 187
Jarmuery 1, 1972

July 1, 1772

Janmuary 1, 1973

July 1, 1373

Assistant Chief Inspector of
Combustibles - 10-010
Positions - 1

January 1, 1972

July 1, 1972

January 1, 1973

July 1, 1973

Chief Fire Alarm Operator
10-011 - Positons -~ 5
January 1, 1972

July 1, 1972

January , 1973

July 1, 973

Foreman - Fire Alarm Telegraph
10-012 - Positions - 2
January 1. 1972

July 1, 1972

January 1, 1973

July 1, 1973

13,886,
14,454,
15,106.

15,749.

13, 836.

14,45,
15,106.

15)749.

12,343,
12,857,
12,428,
12,999.

12! 3/4'30
12,857,
132,428,

2,999,

12,343,
12,857.

114,428,
1%,999.

12,343,
12 857.
13,428,
13,999.

14,400
15,000
15,6%.
15,333.

14,400,
15,000.
15, 666.
16, 333.

12,857.
13, 393.
13, 9383,
14,583.

12,857,
13, 393,
13,983,
14,533,

12,857,
13,393.
13,9813,
14,583,

12 .857.
13,393,
13,931,
14,583,

14,414

15,435,
14,0125,
16,915,

14 ) C}!‘]A_
15,435,
16,25,
15,9015,

13,371,
13,9273,
14,546,
15, .55,

13,371,
13,923,
14, 54,6,
15)' {)5.

I

13,371,
13,423,
1,546
15,175,

13,271,
13,923,
4,545,

15,165,



APPIIIL B

ALl vrior ordinances or parts of prior ordinances which
relate to the avove positios titles, hcurs of anployment,
annuzl mindmum selry and anmual masdmun salary therefor,
which arc inconsistent nerewith, as hereinabove set forth,
are hereby repealed.

The City «ore s to maintain the existineg parity in pay betwsen
all curre1t ranks in the Fire and Polic: Departments. Aay
adjistment of pay for asy rank will be zpolied on a parity
bagis to all other ranks. '

This contract is subject to approval by the Municipal Council
of the Cily of Newark.



