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r\ TlEIXS AGREEMENT is en@& into on thh 12th day of March, 19% 
by and between 

LOCAL UNION NO. 866, 
afiihkd with the ~ A T X O N f i  BROTHERHOOD OF -, 

CHAWFEWRs, WAREHOUSEMEN and BELPERS OF m C A  

WemiIlsfter refkmd to as the 'TINONq 
and 

THE BOROUGH OF NEW PROVIDENCE 

[hereinafter r e f e d  to as the "BOROUGHn] 

The parties agree that the effective date of this Ajgmtl~ent is January 1, 1996. 

The Borough and the Union agree a F~llows: 

ARTICLE I 

01 The Borough ncognizes LOCAL UNION NO. 866, afliliatcd with the 

IN'IERNATIONAL B ~ ~ 0 0 3 ,  OF -, C B [ A ' ,  

WAREHOUSEMEN and HELPERS OF AMERICA as the sole and exclusive 

k g a i h g  agency for all p m n s  employed in each job chsdittion, shown on S&&I 

A, cove& by this Apement in all matters ptrtaining to rates of pay, wages (salaries), 

hours of work, 'benefits and other t m s  and coditions of employment. 

ExcIwM art all professional, office cIerid, supervisory, police employees, 
sea~onal employees and dl other employees excluded by law. Fur purpcs  of this 

Agreement, the term *seasonal ernplbyeea shall be defined as employees' worfdng less 

than one hurmdrcd twenty (120) calendar days in any calendar year. 

$2. All refirenccs within this Agreement . to . employees of the malt gender are used 

fa comenience only snd shall be e o n s d  &'include both m& and female employees. 



ABTICm II 
SOW md -ED mm 

1. At no time will any excluded employee or employee with suptrvisory authority be 

permitted to perform any work covered by this Agmemtnt except for the purpose of 

instnctim, training andlor in the absence of qualified people, Thii provision shdl not 

k w d  to deprive the cmployets the opportunity to am wages. 

52. It is ~ t o o d  that d employees, as that tcm is &fined in Article I above, 

may apprapriatcIy perform bargaining unit work if qualified. 

The Borough agrees that it will, on thc k t  payroll in each month, deduct the 

Union dues from the pay of each empIoyee c t M  by the Union as a dues paying 

member, and transmit same with a List of such employees to the Secretary-Tmuref of 

Local Union No. 866 within ten (10) working days after the dues are deducted. 

Af?er an employee has completed the probationary period of this A-ment, the 

Borough agmx to deduct the initiation fix in four (4) consecutive weekly payments and 

to transmit same as set forth above. 

The Union a p s  to furnish written authorization, in accordance with law, from 

each employee authorizing . . these deductions: 

The Union will furnish the Borough a written statement of the dues and initiation 

fees to be deductcd. 

The Union agrees that it will indemnify and hold harmless the Employer against 

any actions, claims, loss or expenses in any manner resulting from action taken by the 

Employer at the request of the Union under this ArticIe. 

.- J" 



Pursumt to the provisions of the New Jemq Employer-Emplayee R e ~ u n s  Aa,  

as m d e d ,  all employ= in this negotiating unit who arc not now or who subsequently 

elect not to be naembtrs of the Union or who hemafter may be employed and who, after 

rvintty (90) days of employment, choosa not to become mmbem of the Union, shall have 

deducted from theii pay - on a monthly basis - a representation fi=e of 85% of the dues 

charged by the Union to its members. 

Such deduction shaIl be made on the same basis and for the same pid as a 

made for members and all such deducciom shall be paid over by the Botough to the 

Union at the same time surd on the same basis as such payments are made to the Union 

for members' deductions. 

Thc Union a p e s  that it will indemnify and hold h d w  thc Employer against 

any actions, daims, loss or expenses in any manner resulting from action taken by the 
Employer at thc request of ?he Union under this Article. 

A11 newly hirad employees shall serve a probationary period of ninety (90) 

calendar days. .During this probationary period, the Bopugh nscrves the right to 

terminate a probationary employee for any reason. Such termination shall not have 

remum through the Grfevance ruld Arbitdon provisions of chis A p m e n t .  

52. Mq H o d s  may be extended one additional thirty 00) day period at the 

reqrtest of -merit if the Borough believes the probationary employee has not shown 

fuil and complete aptitude for the job at the end of the initial probationary period. 
;$in 

.-• 



ARTICU VI 

s E N K m E  
"Ssm " shall rneoln a total of dl periods of employment within classificatiofis 

overad by this Apmcnt.  

shall loge seniority rights ody for any one of the following reasom; 
(a) Volunhq resignation; 

(b) Discharge for just cause; 

(c) Failure to rctum to work within &he prescribed period upon 

as provided for in the Layoff and Recall provisiom of this Agreement; 

(d) Continuous layoff beyond d l  mod f ir  n~mploymtnt o u t l i d  

here in this Agreement; 

(e) Failute ta repMt to work for three consecutive working days without 

the proper supervisor. 

ARTICLE VII 

PROMOTIONS a n d o m  
fill all'job vacancies from the most qualiiied senior member 

of the bargaining unit before hiring a new employee. 

82. The B q p g h  shall post all vacancies within the bargaining unit. The Borough 

shmrll post a notice stating the name of the job chssifidon, l d o n  of assignment and 

drc rquhrnenb. In sddittim the notice dull invib bo& fiom the employees. This notice 
shdl remain posted on dl bulletin boards for eight (8) working days, An employee 

applying for a posted vacancy shall submit a signed apptication, in writing, to the 

dqarbmt  M, or his designee, by the deadline. A copy of the signed application shd 
be given to the applicant upon his submi*Ssi.on >a to bid for the vacrlnt @tion, The 

Borough shall notice the m e  of the jot, dassification, location of assignment and the 

q u h m e n b ,  The successful qualified bidder shall be placed within the job ctasdfication 
P 



within sixty (60) czrlendat days &r pasting. 

93. (A) Employees haw the right to bid lakrdiy yilhin the bargaining unit. L a w  
tmufers shall be a w d  to the most senior q u a a d  employee who bids for t h ~  j&. 

(B) The suacssful bidder shall receive a trid period without change in 
compensation of thirty (30) working days on the new assignment. 

(C) Such cmployct shall bc compensated retroactively at the rate of pay of the 

new classification upon W S a c t d y  completing the ttial p e a ,  

@) During the trial @ad, an employee wiiI be advise$ of his progress in the 

of tbe Shop Steward. Any deficiencies in his performana of the new job will 

be s p i i l e d  and methods br improvement demonstrattd to him. If the Borough 

determines that the job is not being satisfhctorily perfbrmed, the employee shall be 

returned to his former job and the position shall be given to the next q u a e d  bidder. 

If the employee hih to succ&Uy meet the requirements of the new assignment within 
the trial'perid, such employee s h d  be returned to thc classification formally held and 

r\ 
shall assume wniority and pay as though the old classification was never left. 

94- In the event a surplus exists in a particular classification, the employees with the 

least amount of classification seniority shall be demoted to the next lower chification, 

Such demoted employes shall be mdntakd at the old "highn rate for a period of weeb 

equal to years of service before Wig reduced to the rate of pay of the classX&on 

demoted to. 

ARTICLE vm: 
m 

In the event the Borough reduces the work force covered by this Agreement, the 

following procadure shall apply: 

1. Employees shall be laid off in 9gder of the least total employment se~ority, 

rtgardIt85 of classification. The ~orou~h'shdl have the right to retain those em~1oyccs 

with licenses or critical skills regardless of seniority, until any employee with higher 



2. Notice of such layoff will be given at least one calendar month befbre the 

dulad layoff. 7F 
1 3. A laid off employee shall have preferrncc for reemployment for a period 

4. The Borough shall rehire laid off employees in the arder of greatest 

2 p l o y m m t  scniody. Under no circumstances whatsoever shall the Bomugh hire from 

the open markt whik any employee has an uncxpircd term of prefewnce for re- 

'mplayment - 4 h ~  and who is d y ,  willing and able to be re-employed. 

5. Notice of reemployment to an employee who has been laid off ahd be 

made by registered or a M e d  mail to the last known ad* of such emp1~ye-e. 

6. EmpIoyccs must respond within five (5) working days from the date the 

C u  p t m a r h i  or the ctnpioyee*s9s rc~all rights will b~ voided. ~t is the cmp~oyee~s 
bnsibility to lrccp thc Borough aware of hidher current address. 

&ir ARTICLE IX 

&lmsmmx 
E m p l o p  wil l  be classihi in accordance with akills ustd and shall receive - Increases in their annual d m y  as foUows: 

m~f fec t ive  January 1, 1996, 3.0% on base pay in effect on December 31, 1995. 

mployees will be paid not less than the minimum for such classification in a&rdance 

th the Tab& of Job Cb@c&n a d  M s  of Pay as set forth in Sehedd~ B, which 

attached hen io and made a part hereof. 

All employees covered by this Agreement shall rcccive a one time bonus payment of 
1.0% of base pay, e f fdve  January 1, 1996 and will not be wed in the calculation of 

ARTICLE X 

zdw.Du 
be paid all &ngs by check each bi-weelly period, 

m with -- the pay day ar established by the payroll department. 

B. Employees will be paid any overtime earned by the fifteenth (15th) day of 
m 
each succeeding month. 



P C. Employem will be paid during working hours. 

I). When pay day fills on a Holiday, then the preceding day will be pay day. 

E. Vacation pay will be paid on the day prior to the start of the vaation 

period, upon the request of the individual e m p l u y ~  at least four (4) w e l a  in advance. 

F. The Borough will not -lease an employee's pay check to a third party 

without the written authorization of the employee. 

A R T I a x  XI 
WORKING AT DIETIBENT RAm 

An employee slssigmd to a jcb c ldca t ion  with a higher hourly rate of pay .shall 

be paid the higher hwrly rate of pay for the en?ire day in accordme with the following 

schedule: 

A. Employees assigned to a job cl~s%cation with a higher rate of 

pay for a period of not less than four (4) hours shall be paid the higher rate of 

(? pay for rhe entire day including overtime. 

B. The difjCe~ntial for the higher hourly rate of pay will be paid to the 

employee so assigned by the end of the succeeding month. 

A R T I a E  IIlt 

. . 
Erndoyea mtic e&ed to feceive longevity pay for each completed four (4) years 

employment, 

Lo~evity pay shdl be comi&red as part of--base wages fat the purpose of 

computhg H&&y Pay, Yacdti~n Pay, Sick Pay, RchmtRt and Overtime. 

Longevity Entitlement is based (on each emplop's i&6d date of hire with a 

maximum of $2,400.00. _. 
;p' 

.** 

Empl8,yees on the paymu prior ta January 1, 19% arc entitfed ta receive longevity 

r' pay h r  each completed hur [4J yeram empluyment. 
Ravisod February 28.19% 
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afkr January 1, 1996 will not be entitled to receive longevity 

ARTICLE xm 

employees in the Department of Public Works will be 

, and forty (40) hours of work each week, Monday 

dl be no split shifts. 

are shown below: 

A.M. - 3:30 P.M. Roads, Grounds Maintenance, 
Wask Water Treatment Plant 

A.M. - 230 P.M. 

per schedule will be April 1st to October 15th. Thereahr, the swteptr 

operator wiU work in accordance with a s&eduie prepad by the Superintendent of 
Public Works, which may be required by'&&tions, law or the desire of the Borough. 

The Borough ahdl allow a paid fifteen (15) minute break in the morning and 

Day nine Custadian 

Night Time: Custodian 

Engineering Department 



one in the afternoon. 
t- B. There will be a onehalf (I/2) hour unpaid lunch period from Monday 

through Friday. 

C. The Borough to gumtee each full time employee a minimrun of 

eight (8) hour work or pay in lieu &emf, each day, Monday through Friday. 

A. The Borough to guarantee an ernployet a minimum of two (2) hours 

work or pay in lieu thereof, at the applicab1e rate of pay, whenever an employee is catled 

to return to work or is called in or muid to start work befom regutar starting time, 

When an un- ;is mbd to return to work or called in to work, on either a Saturday, 

Sunday or a Holiday, the employee will be req- to perform duties related to the dl 
in or any other ad@ dutiea, for which the empIoyat is qualified, at the discretion of 

the Borough. 
B. The Borough agms to guatsurtee an employee a minimum of four (4) hours 

of pay w b e r  such employee is called to =turn to work, or d t d  in to work on either 

P a Satday, Sunday or Holiday. When an employee is called to return to work, or d e d  

in to work on either a Saturday, Sunday or a Holiday, the employee will be requirad to 

perform duties related to the call-in or any other assigned duties, for which the employee 

is qualified, at the discretion of the Borough. 

C. The Borough agrees not to require, or in any way solicit, any employee to 

take time off to . com~matc . for time w o M  in excess of eight (8) hours in a wbrk day 

or forty (40) h m  in a work week. 

D. Thc Borough agrees to a shift di&ential of twenty five cents ($0.25) per 

how for the night time cuJtodian job position. 

55. The Borough to allow an unpaid one-half (ID) hour meal period and to 

compensate employees with a meal allowance of six d d m  ($6.00) for overtime work 
on Saturday or Sunday in exass of four (4) *consecutive hours. The performance of ,... 
paper drive work does not entitle an employee to a meal allowance, and does not count 

towards computing the fo~going perid of four (4) hours. Separate and distinct from the 

meal allowance provision of Article XIV  gard ding emergency overtime work, the 



t- 
performanot of overtime work on S a t d a y  or Sunday (other than paper drive) followed 
unmediabefy by the p h m a m c  of emergency overtime work, may be combined for thc 

purpose of computing a priod in excess of four (4) hours as set forth above. 

96. The Boruugh agrees to allow an unpd one-hdf (112) hour meal period plus a six 

dollar ($6.00) meal allowance whenever an employee is required to work ten (10) 

mmcutive h m  and an additional one-half (In) hour lunch prid for each additional 

fbur (4) houa of work, Mesl periods omwring afhr ten (10) consecutive hours entitIe 

an employee to a paid lunch per id  and, thus, a meaI allowance of six dollars ($6,00). 

g7. Meal allmame vouehtrs or authoddms must be s i g d  by the -nt Head 

before being forwaded to the Borough Administrator for payment. 

P Employees performing emergtncy work such as snow plowing, sanding, flood 

controII storm damage e,, for more than fwr (4) wrwcutive hours outside their normal 

work day, may take a rest perid of one (I) hour aAer each four (4) hours of such work. 

T h  Borough shall compensate the employee with six dollar (6.00) meal allowance 

for each rest period. 

Them shall . , Ere an addiitional fifty cents (SO.50) per hour snow mmwd rate. 

G R T I C L E X V .  

mEMmmu 
The Borough agrees to pay one and one-half (I  lh) times the straight time hourly 

rate for the Wowing -ices: ;*)a ... 
(1) AU h w s  sptnt in the service of the Borough in excess of eight (8) h o w  in a 

given day or forty (40) houn, in a given week. 

(2) AU houn spent in the service of the Borough prior to the scheduled 



-die. 
(3) AJ horn spent in the service of the Borough on a Satday, Sunday a d  

~ X W  U 8- MOW: 
Two (1) times d~ th-t t h e  Bouriy ratc ofpay s h d  be paid for 

all time spent in the mila$'& the hr01gh when d e d  in to work 

on Chdsbi~at~ h y ,  MEW Ycan Day and Tha&@iVing Day* 

(4) OBpartunity pm&urn pay shall be mb&d with dm i-on to 

achieve eqdmdon of premium pay egmings d e n  eaeh Job chsEcation, 

pmrriecd the m @ y a  L cpdBed to pcrfam tbe ovu0& assignment. 
(5) k i ~ t h e ~ ~ ^ s ~ t o k r v e a ~ ~ ~ w b & h d s h e  

can b eonkkd .  
(6) A ~ t & d b e - p o s ~ o n d s e m ~ ~ a n d ~ b y & ~ m ~  

f0r the pup0se of squalidqg WEdme. 

(7) Them shell be no arandatwy s@nd-by, but available employ- hall 
make cvcxy dIon to wmk ersg~arcy overtime whm nqaic~bxl d e s s  exEored by 

thc Born*. 

b w g h  p to pay emm ei&t (8) hours pay without working for aeh 
thc wowing 'HOWYS: 

New Ym's Day Labor D-ay 
Lincoln's Bidday Columbus Day 

- Washington's B W a y  - VebetSLn's Day 
Memorid Day Thankgiving Day 

my Day aaCr Thanbgiving 
Good Friday 



.1 

Any aotiday wbkh fdls on h d a Y  shalt be alcbntcd on the F+. 
0 - Any Horny whish mr on S d y  sm ccMmtaj on tbc LUovinp S u w .  

.'* ,? : 3' 

1 Empl~onthe~prior~Jarwary1,1996winbe~edfiw(5)personal 

daya of &mcc with pay in azaIcdw year. E m p l o p  h i d  afttr Jan- I,  1996 will 

be granted three (3) p o n d  days dab- with pay in a d c d r  year; 
52. Any u m r s e d P ~ o d D a y s m y b ~ e d o t ~ e r i t l t o t h e n e x t y ~ ~ ~ ~  

vacation. 

g3. R u q w s t s f o r P e R o l l p l B . y s s a l l b e m d c s o t k e ~ H d a r l c a r t ~ t y -  

four (24) hours in cacrpt Err &ner!ncies. Swh ~ w L  be grantrd 

A. AMpJJNTOFSlCgllME 

51. SZ& he with pay shall same to any full-time employee a'& basis of b e  (1) 

working day per monrh up to a maximum of ten (10) during the first calendar )tiear of 

maximum of one h u , M  brty-five (f4n days. 

to the employee's credit from ~ear.to vear to be used if and when makd for such 

pqmm,  to the stated maximum. 

03. An employee &dl mot be nimbuned for accrued sick l ave  at the time d 
. - 

temidon of his empl~yrwnc. 2' 

. An emplaya who leayes the -@s employ after having u t i h d  more than his 



to illness, injury, or W i ,  or *O evidences a pa- of Wws, shall furnish an 

of the emplop to worm hisJfcer n e r d  dutiea. The b g h  xwsrves the right to 

sw#l the emprOya a8 itJ own ghyician. 

from the merit of Heallb rhll be mqufnd. 

83. The Mmgh may q u h  an cmpIop who has bsm absent because of p d  

.'I 

the Boough at the Borough's -mu. &ah an d m 4 0 n  shall mtablbh whdrer the p > -  -' 
empIoyee b capble of p c r f u d ~  Bis normal duth  md ll*t hls return will jeqwdh 

the h d t h  of other cmployeua 

a rate as possible. 

lhiamws 
. Vacation entiuement shall b a d  on the ernphyee's d w m q  date of 

152. Vacation pay shall be b d  an an mp~oyec's fi,rty (40) h u m  straight time. 
83- T a  Emdawnant Sediority a d  V@on EntitIemcnt, 

r" . 



t (1) Year Swvict Two (2) Week 
At least five (5) years but less than Two (2) W t t b  plus 

ten (I 0) Years Service (1) &Y 
Ten (10) Ycolrs Servim m m  (3) Week 
At least fiftatn (15) yean but less than Three (3) calendar 

twenty (20) Y- week3 plus two @) days 
' Twenty (20) Yean Stmice 1 Four (4) Waeks 

94. Vacations may be schdu1ed h g h o u t  the calendar yew. Employees may 

schedule om (1) week of vacation in single day periods. 

! 85. vacations schedules shall be ported by ~ p r i l  15th each year. 

6. hkrencc for selection shall be awarded ernp10yw in the order of p a t a t  tatd 

]~mployrnent scnioriv in the bargaining unit. 

7. In the event a Holiday named in this Agreement fittls during an ~ ~ ' s  

lvacation period, such employee shall receive an additional day's vacation with pay. 

8. In the event a death in an employee's immediate family or the cmp10ybe is 
disab1ed during the v d o n  period, the m i n i n g  vacation time shall be can&d and 
rescheduled at &he employee's q u e s t .  The Borough may quest proof sustaining death 

r disability. 

9. An employee may request vacation days in either units of a single day or in one- 
' ('A) day inaments subject to prior approval of the Department Head, provided that 

ritten request is made at least twenty-four (24) hours ahead of the day on which the 

+ day or onehalf ('A) day of vacation k to be taken. 

ARTICLE m 

9 e Borough shall provide each employee the following H d t h  Care Xnsurance I!? pendent coverage: 

- 
ranee, Major ~ e d ~ ~ n d b c n t a i ,  

I For employees ody, seventy five ($75.00) per year towards eye e m s ,  
Ienses. frames or contact lenses with a receipt. 



e Borough shall pay the fill cost for the &we described Health Care Insurance 

have been employed by the Borough for at least six 

(6) months, including a family plan if so desired. Coverage for new employees shall be 

effective the fist  day of the month following said initial six (6) months of employment 

g2. When an employee is terminated, laid off or recalled to work, the Borough will 

be required to pay the full amount of coverage for any part of the month for which the 

e Borough reserves the right to change insurance carriers or change insurance 

as long as benefits are provided and they are equal to or the same. Such change 

require forty-five (45) days advance notice to the Union. 

e schedule of benefits to which each covered employee is entided to will be 

part of this Agreement. 

85. The Borough will provide Hospitalization upon retirement (as defined by PERS) 

e following criteria. A combination of age at retirement and a 

years service witb the Borough, will be the basis for determining 

f points an employee earns for age will be caicuIated by year of retirement 

of sixty five points. 

Service Determination: 

e m s  for service will bc calculated as one per year 

hysicd Disability Retirement 

ue to physical disability, said employee could eatn 

mum of ten points or a total age points of sixty-five. 

tength of Coverage: 

A) In the event an employee has earnd: less than a minimum of eighty points, the .* 

Borough wiU provide hospitalization up to a 

cost of $5,000. per employee. 

In the event an employee has earned a mi 

R e v i d  Febnrary 28, 1% 



W pi?%de hospitdhtion up to n cumulative cost of $10,000. per emp1ctye~. 
m 

86. N o Q w i ~  the above p&Vi$i(5~, of iny OW prwisias of thir .ges- 

I i f t h e ~ g h n e g ~ M t h l n w n n a c o s t  mmtahmt with the P.B.A., the h@~ 

shall have the light to roopen negotiations with the ~ n i &  rsgadng such cost eonElli-nt 

6 prwisions. Should negotiations b m p n ,  it is mientood that neither party is obligated 

ARTICLE XXI 

I 41. The Borough shall provide and maintain at no cost to the employee the following 

*&mwr 
, 3  pairs of Pants K 
5 T-shirts & 1 Wlndbrahr 

- 3 Button-Down 

1 winter coat 

I winter Hat 

Short Sleeve Shirts 3 Button-Down Long Sleeve Shirts 

,he Borough shall also provide each employee with the fobwing gear in addition 
to any othcr protective clothing or equipment necessary to perform his duties: 

Safetyglaaes, gloves, safety hat, flashlight, rain suit, and a shoe allowance, not 
to exceed the sum of one hundred fifty ($150) doIIars per year (employee to 
provide receipts) a d  a pair of bob. 

83. The Borciugh shall =place uniforms, protective' dothing and ather issued 

be p u n  in color and 100% cotton except Winter pants. 
. . 

ARTICLE xxn - 
entering me dtq a. ~d service of the united states, 

the Universal Military Mining u d  Servfce Act and 

hall be granted ali rights and by the Act. 

Fahwy 2u, 19% 



I 

Upon return h m  military Service Leave, an employee shall mume aU former 
employment sewice &its together with such impmvements as such employee would 

have gained had Military Sewice not been entered, so that in no event will employment 

SCMCC credit status be leas than that provided by appLicable Government Caws and 

ARTICLE xrura 
JImxmDx 

d d  to Jury Duty shall i m d t e l y  notify the Emp1oyer. 

n employee shall not be =quid to q r t  back h r  work on any day in which 

uty Service, =gadless of the employee's shift. 
m g h  agrees to pay tk employee eight (8) houri straight time pay for each 



Employem must furnish their jury Duty m m k r  to tht Borough. with employees 

ARTICLE XXIV 
ON OR R E V W O N  OF LI- 

the went m employee shall s u f b  a spension or mocaiion of his commercial 

be- of a succession of size and weight pnalties, mused by d# 
plying witb the Borough's hutructions to him, the Bofough shall prwidt 

his regular earnings at the time of such 

pension fir the entire period theeof subject, however, to the seniority and hy-off 

provisions applicable ta him at the time of such swpemion. 

B. Special Licenses 

The b m g h  to reimburse the employee fw the initiai application &c and/or 
that an employee is required by law to have in the 

p w f o ~  of the duties and responsibilities covered by his job classification and W 

n the fee for a standard New Jersey driver) license 

an employee is mquird to have in the performance 

red by the employee's job. 

Notification of Suspension 

In the event an employee shall fail to renew or suffer a susptnsion or revocation 

r standard New Jmcy Driver's License and/or other specid license caused by 

on, the employw must make this fact 

the occumnce or within twenty-four (24) hours. 
ult in disciplinary *on. 



Upon discharge, the Borough ShaU immediately pay all monies including pmrata 
m mon pay to the employee. 

-Upon quitting, the Borough shaU pay all monies due to the employee including 

a vacation pay on the pay day in the week tbflowing such quitting. 

3 

?he Borough agrees to maintain a clean. §anitmy washroom having hot and cold 

runninn water. showers, toilet facilities ad individual lockers. 

to cmpewte toward the prompt settlement of mployccs on- 

I the-job injury when such claim are due and owing as requid by law. The Borough 

shall provide Worker's Compensation protection for all employees or the equivalent 

thereof if the injury arose out of or in the course of employment. 

In tk event that an employee is injured an the job; the Borough s h d  pay such 

employee guarantee wages, for that day lost because of such injury. An cmp1oyee who C 
I is injured on the job and is sent home or to s hospital, or who must cbtain m e d i d  

ttention; shu w i v e  pay at the applicable hourly rite of pay for h e  balance of the 
I 

shift or d m e  guarantee of hat day. An cmploya who har retuned to rrgUtrr 
- - - 

duties after sustaining a cornpensable injury, who is r e q u i d  by the Worker's 

Cmpemahn doctor to raoeivc additionrl.&icd treatment during regulvly scheduled 

waking hmn, shall receive regular hourly rate of pay for such time. 



ARTXCLE XYIIl 

m@smww& 

to, and shalt not exceed, the folIowing duties and activities: 

) The hatigation and presentation of gxievamcs in accordance with the 

ions of the collective bargaining w m e n t ;  

The collection of initiation fees when authorhi by appropriate local 

th, and am authorid by, the Local Union or its officers, provided such 

(a) k n  d u d  to writing, or 

(b) if not reduced to writing, are of a routine nature and do 
not invoIve work stoppages, slow down, refusal to handle 

g o d s ,  or any other interference with the Borough's business. 

y other action intempting the Borough's business. 

the authority to impose proper discipline, including discharge, in the 

ent the Shop Steward has taken strike action, stow down, or work 

stoppage in violation of this Agreement. 

evances on or off the property of the ]Bor01~gk, without ioss of time or 
pay. Such time spent in handling grievanw shall be considered working 

rs in computing daily andor weekly overtime. 

19 



ARTICLE xxIx 

The B m g h  shaIl not discharge nor suspend any employee without just cause. 

In a l l  'cases involving the discharge or suspension of any emplop, the Borough must 

mnedhIy  not@ the employee in writing of his discharge or rruspnsion and the mason 

therefore. Such written notice s h d  also be given to the Shop Staward, and a copy 

ed to the Local Union office withim one (I) working day frum the time of the 

or suspension. 

respect to discharge or suspension, the Borough mwt give at least om (1) 

d c e  of a spbcific cornplaint @nst such employee in writing and a copy of the 

c to the UNO~ and Shop Steward, udess the conduct of the ernpfoycc is egregiow 

lor creates a danger to person or property. The written notice as hemn provided 

shall not remain in efict for a period of more than nine (9) months fmm the date of 

occurrence upon which the comphint and any warning notice arc based. 

Mbze any tmployce is disch;argcd, there shall be a written notice to the Union and 

harp and, as soon thereafter a it is practicabIe to do 
so, a conference held between the Union and the Borough for the purpose of reviewing 

discharged or suspended employee must advise his h a 1  Union in writing, 

days after receiving notification of such action againat him, to 
the discharge or suspension. Notice of appeal ftom discharge or suspdon 'must 

in writing within ten (TO) days from the date of discharge or 

nsion. The appeal shall be heard with Step 2 of the Griev~ce  d Arbitrutfun 

n of this A m m e n t .  

hwrld it be proven that an injustice has been done to a discharged or swpedd 

oyee, he shall be fully reinstated in his-ition and compensated at his wud rate 
.%. 



,& ARTICLE = 
'< 

agrees to provide a builetin b o d  in a conspicuou p h e  in each 
ty where employees qmrt  to work. Posings by the Union on such b u W n  baa& 

to be d r a t d  ta official business of the Union. 

ARTrcLE xlexr 

gh a d  Union agree not to discriminate against any individuaI with 

respect to hiring, compensation and any other terms and conditions of employment 

because of such individual's race, coIor, religion, sex, natiod origin or age. nor will 

they limit, sepegatc or classify emplops  in any way to deprive any individual 

empIoyment opportunities because of race, color, religion, sex, national origin or age. 

Whmcvcr any words wad in this agreement in the masculine gender, they shall 
also used in the feminine gender. 

ARTICLE - 
on of the Borough to subcontract work provided that 

in bad faith for the sole purpose of laying off public 

s or substituting private workers for public workas. 

ARTICLE XXKIII-. 

SAFETY 
Union are committed to a sde work place ad to the 

o b s u ~ t i o n  of rppIicab1e state and Wed qguhfions. 

#2. Employees shall immediately mpoi'to the Employer my urn& or hazardour 

21 



93. The Bcmugh shall not q u k  an e m p b p  to work under conditions which subject 
him to rislr of serious bodily h a m  in violation of state and W e d  law. 

#4. If an employee believes that he is assigned an unsafe job (as set forth above), he 

shall inform his supervisor. The supewkor shall determine that: 

(a) the work is s&; or 

(b) how the work can be performed safely; or 

(c) the work should be stopped. 

The Borough will notify the Union, in writing, of all promotions, demotions, 

tmmkrs, suspensions and discharges. 

The Borough will notify the Union in writing prior to a layoff. 

The Borough will provide the Union with an updated list of m F a d  employees 

showing name, addre=, classification, social security number and rate of pay. 

The Borough will notify the Union of additions and deletions to the payroll of 

covered employees as they occur. 
The Borough will notify the Union within one (1) week of any new w. 

Praidodp'iadcebgiventodre~@,~~~M~bofthcUnionM 

have a c a y ~  to the Borough's establishment during working houn for the pupme of 

adjusting dispum, investigating wotk conditions, co11ection of dues and ascertaining that 

the Apement is being adhered to, provided, however, that there is no interruption of 
. , 

;3' 



. '  : 
A henby defined to be any conmvmsy, complaint, misundcntuding 

@r dispute, 
Any Shop Steward shall be permitted time to investigate and adjust the g r i m  

of any empIoyee a h r  notification to the suptrvisor. EmpIoyees shall have the right to 

have the Union tepresrtntative present during discussion of any pi tvane~ with 

mpmsenhtives of the Borough. 

Any grievance arising between the Borough and the Union or any ernployec(s) 

represented by the Union shall be d e d  in the following manner: -- 
'Step I The aggrieved employee or employees must present the 

grievance to the First h e  Supewhr through the Shop Steward within five 

(5) working days after knowledge of the gritwarm or the rcason for the 

.grievance has occwrad, exeept that no time limit shall apply in case of 
- violation of wagc provisions of the Agreement. If a satisfactory settlement 

+is not reached with the First Line Supentisor within three (3) working days, 

'the grievance may be appealed to Srep 2. 

Step 2 The Union Business Representative shdl then take the matter 

up with the Borough Administrator or his designee. A decision must be 

'made within five (5) working days. 

Step3 - .  If no satisfactmy settlementcanbeagreed upon, the matter 

- &.may k rckd to the New Jersey Board of Mediation for arbitration. 
' A f k  the Board submits r list of M i o n  to the Union and the Borough, 

'they shall reply with their prrfemd sledon no hter than five (5) w d y  

day9 . J .  after receipt of such list. 

A The Arbitrator shall not have authority to amcnd or modify this 

Agmemcnt or d l h h  new twnr or . .# miditions u& this Agreement. The 

Arbitrator shalI determine any question of abitmbility. 

A mutual stttIernent of the grievance pursuant to the procedu~a set 

"forth herein andlor a decision of the Arbitrator will be find and binding on 



dl @a and employoes involved. 

The expense of the Arbitrator selected or appinted shall be borne 

equally by the h u g h  and the Union. 
The Local Union, or its representative, shall have the right to 

t& the time sheets and any other perta'ming to the computation 

of c o m p e ~ o n  of any individual or individuals whose pay is in dispute rn 

recotds pertaining to a specific grievance. 

The procedures set forth herein may be invoked ody by an 

auth- representative of the Borough and the Union. 
If the Borough fails to amply with the award of the Arbitrator or 

with the proceduees of this Article, the Union has a right to take all legd 

actions to enforce mmptimces. 

ARTlCIlEXXXVII 

s 
The Borough shall retain all rights of management resulting from ownership or 

pertaining to its e o n ,  elraept as such right are limited or modified by the provisions 
of this Apement .  

ARTICLE XXXYIXl 

If any Article or Stction of this A p m c n t  or any supplements or riders thereto 

should be held invalid by operation o f  law or by any tFibunal of competent jurisdiction, 

or if compliance with or enforcement of any Article or Section shodd be =strained by 
such tribunal pending a find determination as to its validity, the remainder of this 

Agreancnt and of my supplements and rid5pP thereof or the application of such Article 
I-- 

or W o n  to prsons or circumstances other than those as to which it has been invalid 

or as to which comph# with or enforcement of has been restrained, shall not be 



n the event that any Atticle or Section is held invalid or enforcement of or 

with which has been rwlrained, as set forth, the parties a k t e d  thereby shd 

' enter into immediate d k d v e :  bargaining ncgotiatiow aRu receipt or written noticc of 
I the desired amendments by ciha the Bornugh or thc Union for the hcpurpa;w of amiving 
I 
I at a m u M y  satisfactory rcpIacemeat for such Artlcler or Section during the perid of 

If &e partiCg do nut agree on a mutually sathfactoxy replacement within sixty (60) 
receipt of the state written notice, tither party shall be permitted aI i  legal 

bourse in support of ita d c m d  notwithstanding any providona of this Apuncnt to 

of collective negotiations, each party has been free to propose 

b c k  the athcr for collsidedon. 'Ihe Agreement incorporates dl rights and obligations I 
-4 by each party ud granted through p- and it is specifically recognized that I I since both p&r harto ~ r a  desirous of stabilizing their drtiomhip by m executed 

dmument Tor a sp&c dudon, for the duration, neither side shall be obligated to enter 

1 into further negotiations regarding my mat& not specifically designated by dear and 
c p n ~  language within this Agreement. 

 his Agreement mpresents and incorporates the mmplcte ud final understanding 

: and settlement by the parties on all b o u g ~ ~ e  issues which were or could have boen the 

Fbject of ocgoiiatimu. thc tam d irpmnt, neimer party will re- 

! to negotiate with respect to any such matter,&hether or not covered by this Agreement 

ad whether or not parties at the time they negotiated or signed this A-ment, oxoept 

dewmined by the Public Relations Commission. 
I' - , , 

. - . . , , , , .*' ; + :-' , . . D l '  ' 1 .  

L 7 5 .  r .m-". , * ,*+- J ,:b &c.d+ i: 
,"26' ''. 
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hall nmk an employee 

the event a union member is invo1ved in an accidents which resuits in tht 

age to Bmugb property, a full investigation will be conducted. In the event if a 

ding of negligence, an employee is subject to discipline, 

dangems substances 

ARTICLE X U  - 
a, When snow plowing or sanding, two (2) men on truck if 

. Sewer jet - three (3) men on job. 

ages s h d  be retroactive to January 1, 1996. 

ARTICLE XLII 

N O  I S'o L W m f W  
agree to settle any differences thwugh the grievance and arbitdon 

; therefore, the Union agrees that it will not caU a strike or any other action 

pting the employer's business, and the Employer agrees that it will not lock out 

employees during the term of this Agreement. 



u p o n t h e ~ a t ~ ~ ~ 6 @ d a y s p r i o r ~ d @ o f ~  on. 

BOROUGH OF NEPOt PROVIDEWE IEAhSTER. LOCAL $QB, a t W a a  
with iho Inhm@od ~rdLicisDOd of 
Tem~sten~ CWd%m, W d m n  



F T I S ~ ~ D W i n t B e c v t n t D h a ~ g h ~ a F o ~ m 4 a g o s l t i o n ,  

such psition will k MwM in .Use Bargaining Vdt. It is dso ~ t o o d  drat the 

... &i$tant Foreman padion b iDchdcd in ck Bupinhy  Unit 

BOROUGH OF NEW PRO-CE -lOC&L866,-a 
NEW PROYIIDEMGE b I r a t m m i H B m M Q f - ,  

Chmfbm, W d m s m m  and of 



Senior Tachnid PIssistant 

Road Persod 
E@pmtrn I S W ~  

Chief MwMar 
Mechanic 

Fmman - CumntIy Not Active* 
M t a n t  Fo-an - S m t ~  8- DiriiOn 

Msmt F O ~ ~ U I I  - BuiIdhg end Gmunds Division 

B"~I~EW ~ustcdian - ~ a y  Shitt 
Building Cusaian - Night Shift 

it has 
-. a 4 1; 

I 



r * ?,- -- 

Schedule B 
5 s  ,A 

New Providence ,CQ - for IBTLQcal866 Person& b::.$ 
5; ::,< 

I Mechanic 



1 

,@ - 9 ~ - ~ ~ a l l ~ ~ ~ a t e ~ w s a n d t h e m u n i c i ~ d r u ~ ~ ~ ~ ~  by M u t i o n  96-30 adm Ianuacy If ,  19% d approved in a Wcr of u n c b t d h g  which 
will be made prt of this con- ao later d m  forty-fi* (45) drys of signing of mir Qocumwt, 



'IWE BOROUGH OF NEW PROVIDENCE and W T E R S  
LOCAL UNION NO* %66 

JANUARY 1,1996 - DWEMBEI;131,19% 

WEEREAS, the parhi herebo have negotia?ed and approved a  lab^ m m c n t  for the 

'#& 1996; 

WMIEREAS, the pmh have agreed that said A&ramcnt shall indude a Drug and Alcohol 

the Libor A@eement shall be without tb Drug a d  A I M  Policy, but that the putb 3 
staail negotiate ehc iangmge for such Dmg stnd Alcohol hLicy and h e b y  agree to inearpa~ate 

such @icy into the U m r  Agreement within forty-five 4.45) days h m  thc da& hereaf. 
-, . 

A7T'Em BOROUGH OFNEWPROVIDENCE 


