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PREAMBLE

The Board of Education of Jerscy City and the Jersey Cily
Educalion Association recognize their common goal to be
the provision of the [inest educational opportunilies for the
boys and girls of the Jersey Cily Public Schools,

To work towards the attainment of this goal, it is also

recognized that the joint efforts of the Board of Education
and the Jersey City Education Association are required and
that it is essential to fulfillment that they, through their
respective representatives, engage in good faith negoli-
ations on matlers pertaining to salaries and terms and
conditions of employment,

This Agreement is madeand entered into this 15th day of

June, 1988, by and between the Jersey City Board of
Kducation, (herecinafter referred to as the "Board™) --
and the Jersey City Edueation Association, (herein-
after referred to as the "Assaciation™ or the "JCEA™),
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ARTICLE 1
RECOGNITION

1-1. The Board hereby recognizes the Association as the
exclusive and sole bargaining representative for all
personnel included in the bargaining unit.

1-2, The Board has determined that the provisions of
Section 19 of Article 1 of the New Jersey Constitution as
well as the New Jersey Public Employment Relocations Act
N.J.S.A. 34:13A-5.2, ET.SEQ. can best be effectuated by
entering into this Agreement with the Association, and the

‘Board hereby recognizes the Association for purposes of

professinal negotiations as the exclusive representative of
those employees of thc Public Schools of Jersey City,

“certified by the State Department of Education, in the

following unit including those with tenure probationary
status and on contract, implied or stated, excepting those on
per diem assignment. This list shall include but not be
limited to the following:

1-2A The following category of “teachers” physical

education, pre-vocational, industrial art, home economics,
vocalional, chronically ill; educable; deaf; in-charge-of-
annex; vocational-related work; trainable; hospital class;
neurolopically impaired; emotionally disturbed; soclally
maladjusted; learning disability consultant (teacher); home
instruction; remedial arithmetic; visiting teacher (school
social worker); teacher specialist-music-art; appointed day
school K-12, including department coordinators; contract
day school K-12, and state certified day school K-12,

1-2B The following category of “evening high school”
personnel; guidance; teacher-guidance; teacher appointed;
teachers contract; teachers state certified; teachers who
work in schools during the day.

1-2C School psychologists; teachers on leave; student
personnel services (puidance teachers).

1-2D Assistant to principals, high school; vice-principals,
elemenlary school; attendance department; senior officer
and permancnt officers; school nurses.
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1-3, This recognition shall notl impair the rights of any
employee or group of employees under Section 19 Article 1
of the New Jersey Constitution or under N.J.S.A
J4:13A-5.2. ET.S[LQ.

1-4, Unless otherwise indicated, the term *“teachers”
when used hereinafter in this Agreement shall refer Lo all
employees represented by the Associationin the negotialing

unit, and references to male teachers shall include female

tcachers,

ARTICLEE 2
INDIVIDUAL GRIEVANCE PROCEDURE

2-1. To promote to the highest possible degree, har-
maonious employer-cmployee rclations, il is essential that
procedures lo rcsolve grievances be established.

.. 2-2., A, grievance may be considered to exist when an
_employee-believes thal an administrative procedure or
policy adversely affects his-lher working conditiens or his-

i her welfare or violates the lerms of Lthis Agreement of any
' +subsequent - agreement ‘entered . inte - pursuant. to this
Agrecement. i ooue

2-3. In the wording of this stalement of procedures, the
term "employec' shall be taken (o include all members of
the bargaining unit,

2-3.1 Any agprieved person may be represented at any
stage of the grievance procedure by a representative
sclecled or approved by the Association,

Any employee shall have the right to present his-her
grievance through the steps deseribed in the following
paragraphs with assured freedom from restraint, inter-
ference, coercion, discrimination, or reprisal.

2-4.2 STEP I -- Any employece who has a grievance shall
first orally advise his-her principal (or immediate superior
or department head, if applicable) of ils existence. The
principal shall meet with the employee within three (3)
school days in an attempt to resclve the grievanee at this
level. Within three (3) schonl days after the discussion, the

2
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principal { or immediate superior or department head. if
applicable) shall orally make known his decision to the
employee.

2-4.2 STEP IIA -- Should discussion at the level of STEP I
not result in a satisfactory reselution, the employee may
present his-her grievance within five (5) calendar days to
the Grievance Evalualion Team of the JCEA. The JCEA
Grievance Evaluation Team will render a decision within
seven (7) calendar days of receipt of the grievance. If the
decision is that the grievance lhas no meril. the person
invalved will be so naolified, in writing, by the Chairman of
the JCIZA Grievance lvalualion Team.

2-4.3 STEDP IIR -- If the decision of the JCEA Grievance
Evaluation Team is that the grievance does have merit, it
shall, within the 12-calendar day period referred lo in
STEP IIA above, present a wrilten statement of its position
on the matter to the Assistant Superintendent in Charge of
Personne! and to the aggrieved. The employee in further
discussion of his-her grievance, may at this step, be
accompanied and assisted by nol more than two (2)
representatives of the Association, designated by the JCEA
Grievanee Evaluation Team. The Assistant Superintenden
in Charge of Personnel shall hold a meeting upon request of
the JCIZA Grievance Evaluation Team and render a writlen
decision within [ive (5) school days of receipt of the writlen
statement from the JCEA Grievance Evaluation Team. The
Assistant Superintendent in Charge of Personnel’s decision
shall be prepared in triplicate; one copy to the employee,
one copy to the JCEA Grievance Evaluation Team, and cne
copy to the Superintendent of Schools,

2-4.4 STEP I -- If the grievance is not resolved to the
satisfaction of the employee at the level of STEP II, Lhe
employee may appeal within ten (10) calendar days, to the
Superintendent of Schools and Board counsel in o wrillen
statement, setting forth details and grounds on which the
grievance is based and attaching all pertinent documents.
The Superintendent and Board Counsel shall confer with
the parties concerned, within four (4) calendar days. The
Superintendent and Board counsel shall then, within six (6)
schonl days, render their decision. A written statement of
this decision, and all supporting rcasons shall be sent to the
aggrieved, to the Assistant Superintendent in Charge of
Personnel and ithe JCEA Grievance Evaluation Team.
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2-4.5 STEP IV -- II the grievant is not satisfied with the
disposition of the grievance at STEP II1, ihe grievant shall
have the right to request arbitration pursuant to the rules
and regulalions established by the Public Employment
Relations Commission. A request for arbitration shali be
made not later than fifteen (15) school days after the
disposition of the grievance at STEP 1IL

2-4.6. The arbitrator shall proceed with hearing and
submit a written decision in the shortest possible time
setting forth his findings of fael, reasoning and conclusions
on the issue(s) submitted, The decision of the arbitrator
shall be submitted to the Board and the Association and
shall be final and binding on both parties. The arbitrator
shall be withoul power to alter, amend or modify the terms
of the Agreemenl. In addilion, the arbitrator shall be
without power or authority lo make any decision which
requires the commission of an act prohibited by law or which
is violative of the terms of this Agreement. The cost of
arbitration shall be paid by the unsuccessful party.

2-5. An aggrieved employee shall institute action, under
the provisions hereof within fifteen (15) school days
following the occurrence, However, any aggrieved
employee whose grievance deals with those items which
are contained in the annual statement, shall have fifteen
(15) months following receipt of said statement to file his-
her grievance,

2-5.1 The annual statement referred to in 2-5 above shall
inelude the [eollowing information:

2-5.2. Annual salarvy, step on guide, prior service pay,
longevily pay, column on guide, extra compensation and
number of sick leave days in accumulated sick leave bank
as of September 1 next, following the annual statement, and
Hospital Pian in which the employee is enrolled.

2-6.1. An employee whose grievance has been deemed Lo
be without merit by the JCEA Grievance Evaluation Team
shall retain the right of written appeal to the Superintendent
of Schools.

2-6.2, Should circumstances necessitate hearings or
discussion of a grievance during school hours, there shall

q
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be no loss of pay suffered by reason thereof by Lhe
aggrieved or his-her representatives, if they should be
employees of the Board of Education.

2-6.3. In the evenlt no decision is forthcoming within
prescribed time limits at any step, the aggrieved may, upon
nolice, proceed Lo the next step.

2-6.4. Any of the time limits specified may be extended by
mutual agreemcent,

2-6.5. In the cvent a grievance is brought up for
consideration at the end of a school year, and if the
principal (or immediate superior or department head, if
applicable) is nol available after the closing of school for
procedures outlined in STEP 11, the employees may
proceed directly to STEP III, if the JCEA Grievance
Evalualion Team contends that there is merit to the
matter.

2-6.6. I the grievant is not satisfied with the disposition
of the grievance atl STEP IV, the grievant shall have the
right to request arbitration pursuant to the rules and
regulations established by the Public Employment Rela-
tions Commission, A request for arbitration shall be made
not later than fifteen (15) schaol days after the disposition
of the gricvance at STEP IV,

2.7. The function of these proeedures is lo assure
equitabie and proper treatmenl under exisling rules,
policies, procedures, and contractual agreements which
relate Lo or affect the employee. They are not Lo be used
for changing existing rules, policies, procedures and eon-
tractural agreements or for establishing new ones.

2-8. If, in the judgement of the JCEA Grievance
Evaluation Team, a grievance aflfects a group or class of
teachers, the GET may submit such grievance in writing, to
the Superintendent directly, and the processing of such
grievance shall be commenced at STEP III. The GET may
process such a grievance through all levels of the grievance
procedure, even thongh the aggrieved person does nol wish
to do so.
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2-9.  All meetings and hecarings under this procedure
shall not be conducted in public and shall include unly such
parties in interest and their designated or selected
representatives,

ARTICLE 3
SUCCESSOR AGREEMENT

J-1. Thepartiesagree toenterinto cotlective negotiations
over a successor Agreement in accordance with Charter 123,
Public Laws of 1974, in a gond faith ellort to reach
agreement on all matter concerning the terms uand
conditions of teachers’ employment. Such negotiations

shall begin not later than QOctober 3 of the school year in:

which this Agreemeni expires, Any agreemeni 50
negotiated shall apply to all teachers, be reduced to
writing, be signed by the Doard and the Association, and be
submitted to the Board lor adoption and o the Association
for ratification.

J-2. Neilher party in any negoliatians shall have any
control over the sclection of the negotiating represent-
atives of the other party. The parties mutually pledge that
their representatives shall be clothed with all necessary
power and authority to make proposals, consider proposals,
and make counter-proposals in the course of negotiations
to the extent permitted by State statutes,

3-3. Should a mutually acceplable amendment to this
Agreement be negotiated by the parties, it shall be reduced
to writing, be signed by the Board representatives and the
Association represeniatives and be submitted to the Doard
for possible adoplion and ta the Association lor ratilication.

" 3-4. The Board agrees not to negotiate concerning said

employees in the negotiating unit with any organizalion

.other than the Association for the duration of this

Agreement. The Board and the Associalion also agree that
all negotiations be conducted in private and thal striet
conflidentiality be maintained by both parties.

3-5. This Agreement shall not be modified in whole or in
parl by the parties except by an instrument in writing duly
excculed by both parties.

O P T Ty R e LR L I I CRE S UL L C R

3-6. Negotiations shall commence with pre-negoliation
sessions which will include such items as:

A, Place of meeling

B. Time of meeling

C. FFrequency ol meetings

D. Length afl meeting

E. Composition and size of negotiation teams
F. Use of consullants ‘
G. Procedure for presentation ol proposals

“I1. Presentation of new proposals subsequent to

initial presentation of proposals
I, Apewda presendations
Joo Time Hmits

3-7. Incident 1o negotiations, the Board will make avail-
able ail relevant data and records. within reason, that may
be requested by the Association.

3-8. If negotiations reach an impasse. either parly may
have recourse to the provisions of Chapter 123 of the Laws
of 1974 in addition to such other courses of conduct as the
circumstances may warrint,

3-9. In(he event the Assoeiation desires to negotiate any
proposal which has not heretafore been negotiated. it shall
submit same in writing lo the Board at the appropriale
time. Proposals not accepted shall be deemed on the table
from lime to time.

3-10. The Board and the Association will make every
good faith effort (o carry out the spirit as well as the letter
al this Agreement,

ANTICLE 4
DEDUCTION FROM SALARY

4-1. The Board agrees to deduct from the salaries of its
employees dues for any or ail of the following: Jersey City
Education Association, Hudson County Education Associa-
tion, New Jersey Bducalion Association.and National
IEduncation Association. Such deductions shall be made in
compliance with Chapter 233, Public Laws of 1969
(N.J,8.A. 52:14-15 9e) and under the rules established by the
State Deparhmenl of Bducation. Said monies, together with
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records of any corrections, shall be transmilted promptly
to the treasurer of the JCIZA [ollowing the monthly pay
period in which deductions were made,

4-1.1.
AUTIHORIZATION TO DENDUCT
ASSOCIATION MEMBERSIIIP DUES
Name
Soc, See. No.
Address
School

School Paosition

4-1.2, Continuing Dues Deduction Authorization -1
hereby requested and authorized the Disbursing Officer of
the above school district to deduct from my earnings, until
notified of termination, an amount required for current
year membership dues and such amounts as may be
required for dues in each subsequent year, all as certified
by said organizations; such amounts to be paid to such
person as may from time to time be designated by the focal
Association, This aulherizalion may be terminiated only
by prior written notice from me effective January I or July |
of any year. Upon termination of employment the
Disbursing Officer shall deduct any remaining amount due
for the curreni school year. [ waive all right and claim for
monies so deducted and transmitted and relieve the Board
of Education and its officers from any liability therefore,

4-2. The JCIZA shall certify to the Board of Education, in
wriling, the current amount of the membership dues for the
associalions referred to in 4-1 above,

" 4-3. Deductions referred to in the Section shall be made

on the first day of each month. The Board shall not be
required Lo honor, for any deduction, authorizations that
are delivered to it later than one (1) week prior to the
distribution of the payroll from which the deductions are to
be made.

41-4. No later than Sepicmber 30th of each year, the
Doard shall provide the Jersey City ducation Association
with a list of those cmployees who have voluntarily

8

autherized the Board to deduct dues. The Board shail
natify the Association monthly of any changes in said list.
Any teacher desiring to have the Doard discontinue
deduetions he-she has previously authorized, must notify
the Board and the Association concerned, in the manner
prescribed in Chapter 233 of Public Laws of 1969.

4-5. The Association reserves the right and the Board of
Iducation has given to the Association the right to employ
a representation fee or agency fee on all persons who are
not members of the JCLA.

ARTICLE 5
BOARD RIGIITS AN RESPONSIBILITIES

5-1. The Board on its own behalf hereby retains and:
reserves unto itsell all powers, rights, authority, duties and
responsibilities conferred upon it and vested in it by the’

laws and constitulions of the State of New Jersey and the -

United States. The exercise of the foregoing powers,
rights, authority, duties and responsibilities of the Board
and the aduption of policies, rules,. regulations and
practices in furtherance thereof shall be limited only by
the terms of this Agreement and then only Lo the extent
such terms are in conformance with law,

ARTICLE 6
TEACHER RIGHTS

6-1. No teacher shall be disciplined, reprimanded,
reduced in rank or compensation, or deprived of any
professional advantage without just cause. -

6-2. Whenever any teacher is required to appear before

the Superintendent, Board, or any committee or member
thereof concerning any matter which could adversely affect
the continuation of that teacher in office, position or
employment or the salary or any increments pertaining
therelo, then that teacher shall be given prior wrillen
notice of the reasons for such meeting or interview and
shall be entitled to have a representative of the Association
present to advise and represent the teaeher during such
meeting or inlerview,
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6-3. The tcacher shall maintain the right and responsi-
bility to determine grades within the grading policy of the
Jersey City School Dislrict based upon the teacher's
professional judgment of available criteria pertinent to any
given subject area or activity for which the teacher is
responsible,

G6-4. No teacher shall be prevented from wearing pins or
other identification of membership in the Assocmhon orits
affiliates.

6-5. In every cvent, the teacher shall have authority in
the classroom, provided the tecacher's actions do not
conflict with sound educational principle or state law.

ARTICLE 7
ASSOCIATION RIGIITS

7-1. The Association shall have the right to distribute,

through the use of the teachers' mailboxes, material
dealing with the proper and legitimate business of the
Association.

7-2. The principal and/or his designee shall be notified
prior to the distribution of such materials,

7-2.1. Representatives of the JCIA, of the NJEA, and of
the NEA shall have the right to enter the schools to meet
with teachers during their preparation periods or lunch
periods or after school to carry out appropriate Association
business,

7-2.2. The President or his designee shall have the right
to enter Lhe school and meet with teachers at any time.
This right shall not be abused,

7-2.3. The President of the JCEA, or his designee, shall be
permitted to devote all his time to Association business
and affairs, The President shall continue to be granted
adequate office and parking facilities.

7-2.4. The 1st Vice President or-the designee of the
President, shall have no more than two 1/2 days per full
weck of school to carry out appropriate Association
husiness, provided that the aloresaid time shall not disrupt
the educational process., The Ist Viee President shall

10

notify the Superintendent or his designee as to where and
when he or she is earrying out such Association business
during schoo! time.

7-3. Representatives who enter the schoeols shall notifly
the principal or the designee of the principal, or their
presence prior to meeting any teacher or group of teachers.

7-4. The DBoard shall provide bulletin boards to the
Association for its exclusive use as sole bargaining agent.
These shall be provided in schools and locations recom-
mended by the Association and approved by the principal.

7-4.1, Bulletin boards shall be provided as follows: One
(1) board to a school with a facully of 35 teachers or less;
two (2) boards to a school with a faculty of 35 to 70 teachers;
three (3) boards to a school with a faculty of 70 teachers or
more.

7-4,2. Existing bulletin boards which are in good condition
shall be accepted by the Association,

7-5. No other bulletin board, display or mail space shall
be made available to any other organization representing
teachers on a school system-wide base.

7-6. Whenever any representative of the Association or
any teacher participates during working hours in negoti-
ations or grievance proceedings, that person shall suffer no
loss of pay.

7-7. The Association may be granted permission to use
school buildings, at rcasonable hours, for meetings. The
usual procedure to obtain permission, in accordance with
the Rules of the Board of Bdueation, shall be followed.

7-8. An Association building director, if faced with an
emergency situation requiring immediate attention, may
request the immediate supervisor to relieve the building
director temporarily.

7-8.1. To the extent that building directors, other than
Copenhagen teachers, do not have at least one (1)
preparation period a week, they will be given said
preparation period, which they may devote, at their

11
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discretion, to the conduct of Association business,
provided, howcver, that no more than fifteen (15) additional
preparation periods per week for the enlire schoel sysiem
will be made available for such purposes.

7-9. The rights and privileges of the Association and its
representatives as set forth in this Agreement shall be
granted only to the Association as the exclusive repre-
sentative of the teachers and to no other organization.

ARTICLE 8
MELETINGS OF PRINCIPAL AND
J.CICA. DIRECTORS

8-1. The principal or his designee and the Association
Directors, but limited to two {2). in his school, shall meet at
least once a month during the academic year to discuss and
attempt to resolve problems affecting the school. teacher
morale, working conditions and other issues pertinent Lo
the implementation of this contract,

8-2. The time and date of meeting shall be mutually
agreed upon by the principal and the Association Directors.

ARTICLE 9
MELRTINGS OF SUPLERINTENDENT AND
J.CE.A. PRESIDENT :

9-1. The Superintendent and/or his representative and
the President of the Association and/or his representative
shall meet at least once a month during the academic year
to discuss and attempt to resolve problems affecting the
schools, teacher morale, working conditions, and other
issues pertinent to the implementation of this contract.

9-2. The time and date of meceting shall be mutually

" agreed upon by the Superintendent and the President of the

Association.

ARTICLE 10
TEACHER FACILITIES

10-1, The Board of Education and the Association agree
that an area or facilily shalt be provided for the safe
storage of a teacher's personal possessions used in the
performance of his-her dutles, in all schools.

12

10-2. Each school shall have the [ollowing facilities:

10-2.1. Space in each classroom in which teachers may
store instructional materials and supplies, within reasen.

10.2.2. Appropriately furnished rooms reserved for the
exclusive use of teachers as faculty lounges, complete with
refrigerator and cooking unit.

10-2.3. A public pay telephone, for the exclusive use of

teachers: in high scheols, one each in the men’s facully
lounge and the wamen's facully lounge: one in each
elementary school, in a location jointly selected by the
building principal and the JCEA Building Director(s). The
Board will use its best efforts to convert existing phone lo
pushbutton pay telephones.

10-2.4. A serviceable desk and chair for the exciusive use
of cach teacher.

10-2.5. Well lighted and clean teacher lavatories.

10-2.6. Copies, exclusively for each teacher's use of all
texts used in each of the courses he-she is'to teach.

10-2.7. Adequate chalkboard space in every classroom.

10-2.8. A complete and unabridged dictionary (which may
be paperback) in every classroom, )

10-2.9.” Adequate books, papers, pencils, pens, chalk,’
erasers, and other such materials required in daily
teaching, distributed at the teacher’s request, providing the
requests are made sufficiently in advance, except in cases
of emergency. )

ARTICLE 11
MEMBERSHIP ON BOARD OF
PERSONNEL PRACTICES

11-1. The Association shall have a minimum of three (3)
members appointed by the President of the Association, to
serve on and be voting members of the Board of Personnel
Practices, At least one member shall be from the
elementary schools and at least one from the high sehools,
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ARTICLE 12
TEACHER EYALUATION

12-1. The Board and the Association agree, inasmuch as
supervision and evaluation of teachers is a process in
which those concerned are equally involved, that a
committee made up of representatives of the principals,
assistant principals, supervisors and representatives of the
Association will be established to prepare joint recom-
mendations as to policy regulating the supervisory
function,

12-2. In cases where a teacher has heen given an
unsatisfactory rating, the teacher will be given a written
statement setting forth the particulars of the unsatisfactory
rating. '

12-2.1. Where such rating endangers increment or contract
status of the teacher for the ensuing year, the teacher must
be notified of his status by April 30th,

12-2.2, When an unsatisfactory rating comes alter April
30th, the teacher's contract status for the ensuing year
cannot be denied except for cause.

12-2.3. Cause will be subject to the provision of the
Grievance Procedure.

12-3. A teacher evaluation committee shall continue to
meet, Such committee shall consist of three (3} teachers
appointed by the Association and three (3} administrators
appointed by the Board, The committee shall meet and
submit a written.report with recommendations on or before
April 30th of each year.

ARTICLE 13
TEACHING ASSIGNMENTS

13-1, Assignment shall be given to teachers at least
three (3) days before the closing of school.

13-2. Extra-compensation position are those listed in
Schedule H,

14

13-2.1. Whenever a vacancy exists in a position classified
as an extra-compensation position. notice shall be posted
in all schools inviting those qualified to apply in writing.
The notice will contain requirements and duties. Each
applicant shall submit the application by ccrtified mail,
return receipt requested.

13-2.2. Selection of personnel to [ill all vacancies will be
made by the Board from an alphabetized list of those who
apply within the time specified in the announcement.

13-3. Whenever vacancies or openings occur in those
positions administered through the Board which provide
extra or additional work and for which additional
compensation is offered, notice will be posted in the
schools inviting those qualified to apply in writing.

13-3.1. This category shall eonsist of the [following
positions:

Summer School and After Schoo! Teaching
Acercdited Evening High School Teaching
Athtetie Coaches

Book and Curriculum Evaluation positions
Special Project positions

The Board shall seleet personnel to fill such positions on
the basis of eriteria published.

13-4. New positions, if and when established by the Board.
shall be filled by sclection by the Board from those who
apply in wriling.

13-4.1. Sciection will be based on published eriteria,

13-4.2. Notice of such new positions will be posted in all
schools. Published notices will contain the duties, require-
ments and qualifications for the position.

13-5. In the event that changes in schedules, class and/or
subject assignments, building assignments or room assign-
ments are 'proposcd. said teacher affeeted shall be notified
promptly in writing.

15
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ARTICLE 14
TEACIIER FILES

14-1. Teachers, upon prescnialion of advance written
request, may inspect their personnel files.

14-2. Teachers shall have the right to add written
comment to any material filed and these writlen comments,
after review by the Assistant Superintendent of Schools in
charge of Personnel, shall be made part of the teacher's

-~ personnel file,

14-3. In the cvent material of a critical, derogatory or
unfounded nature is to be placed on file, the teacher
involved shall be notified and given the opportunity to
review such material. The teacher's wrilten comments, if

any, relative to such material shall be made part of the.
‘teacher's file.

14-4. Completed evaluation forms are lo be kept in
personnel folders of all teachers.

ANTICLE 15
TEACHER MELTINGS

13-1. Principals of jndividual schools or other duly
authorized personnel shall nolify the faculty of any meeting
Lo be held at which their atlendance is required at least two
(2) days in advance of the meeting date, excepl in
emergencies. Notice of the meeting shall include the
proposed agenda.

15-2, The Board and the Association recognizes that
meelings requiring attendance of the enlire facully of a
building after regular sehool hours should only be called
for such items as those which relate to the safely and
wellare of students and teachers and for other significant
purposes,

15-3. Normally, no more than two (2) meetings per
month shall be called and, normally, such meetings shall
not exceed forty-five (45) minutes. If, in the judgement of the
principal, it is necessary to hold any additional meetings,
the Assaciation represcntative will be notified, under
normal circumstances, twa (2) days in advance and, in all
cireumstances, in advance,
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15-4. The Association Dircetor shall have an opportunity
to speak during any meeting for a peried normally not
longer than five {3) minutes,

15-5. Should the teachers in any building [eel that an
excessive number of mectings are being called, they may
act according Lo the Grievance Procedure beginning at
STEP IIL

ARTICLE 16
PROMOTIONS

16-1. The administrative and supervisory positions
listed below shall be filled by Board appointment, in order
of numerical ranking from appropriate eligibility lists.

16-2. 1t is agreced that, in administering this policy,
vacancies to be ‘filled shall be publicized in all schools
wilthin ten (10) school days after an opening occurs.

16-3. All publicity and notices of such vacancies and
positions shall set forth qualifications for duties of the
positions.

16-4, Promotional examinations shall be held within
sixty (60) days following said announcement. Any neces-
sary extension of this period shall be made by mutual
agreemenl betwecen the Office of the Superintendent of
Schools and the Associalion, .

16-5. All vacancies and positions shall be filled without
regard to race, age, creed, coler, religion, nationality, sex,
or marital status.

ARTICLE 17
TRANSFERS

17-1. In all cases of transfer, the following shall apply:

17-1.1. In cases of Voluntary transfer, seniorily begins
when the teacher assumes the new position.

17-1.2, In cases of Involuntary transfer, the teacher shall
retain all acerued seniorily,

17
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17-1.3. For the purpose of this Article, promotional and
extra-compensation positions applied for shall be deemed
voluntary transfers.

17-2. Volunlary Translers

A teacher seeking transfer to another school shall submit
a written request to the Superintendent of Schools no later
than March lst of the current year. The leacher shall stale
the reasons for the request, the school, grade, and/or
subjeet to which the teacher seeks transfer. Three (3)
choices, in order of prelerence, if there be preference,
shall also be stated. 1f none of the choices is available then
the written request shall be deemed withdrawn.

17-2.1, When a request for lransfer is not granted, the
teacher shall be notified in writing by Lhe office of the
Superintendent of Schools,

17-2,2, A list of all transfers shall be made available to
the Association immediately upon request.

17-3. Involuntary Transfers

17-3.1. The teacher involved shall be nolified at a meeting
with the principal or immediate superior of the intention
to request the transfer and of the reason therefore.

17-3.2, This meeting shall be held, under normal
circumstances, three (3) days before the end of the school
year.

17-3.3. The reason or reasons for the request shall also be
set forth in writing and presented to the Supermtendcnt of
Schools and to the teacher.

ARTICLE 18
STUDENT DISCIPLINE

18-1., Teachers have the right to recommend the
suspension of pupils from their classes.

18-2, This procedure shall not contravene any statutory
pravision affecting the right of the principal (o suspend,

18

18-3, When, in the judgment of a teacher, a student is by
his behavior seriously disrupting the instructional program
to the detriment of other students, the teacher may send
the student to the principal. In such cases, the principal
shall arrange as soon as possible and under normal
circumstances not later than the conclusion of the
following school day a conlerence among himself, Lhe
teacher, the parent, and possibly an appropriate specialist, -
to discuss the problem and to decide upon appropriate
steps for the child's return.

ARTICLE 19
TEXTBOOKS, TEACHING MATERIALS,
AND SUPPLIES

19-1, To be sure that all textbooks are availble for the
first day of school, textbooks should be ordered in time for
an August 15th delivery. Transfer of books between schools
shall be facilitated.

19-2, Peltty cash funds shall be established al each school
in the following amount for each school year,

School with 0-500 students $150.
School with 501-1000 students $200,
School wilh 1001-1500 students . $250,
School with 1501 and more students $300.

ARTICLE 20
TEACIHING CONDITIONS
(Preparation-on-eall periods)

20-1. PREPARATION PERIOD -- Each teacher is to have

an uninterrupted preparation period cach day, when
possible, TRegular teachers shall first be assigned on.a
voluntary basis during non-teaching time, prior to
assignment on rotating basis.

20-2. HIGH SCHOOL -- Secondary teachers shall not be
assigned to more than two (2) subject matter teaching
preparalions per day without full and sufficient{ cause.

20-2.1, The normal! academie load of a teacher in the
high schools shall consist of five {5) teaching periods, a
home room, and a special assignment. In Physical
Rducation, Industrial Arts, and other double-period subject
areas, variation from the normal must occur,
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20-2.2, Teaching periods will be spreuad out over the eight-
period day so that, with the exceplion ol teachers of double-
peried subjects a teacher will normally teach no more than
iwo periods consecutively, In all instances, eflicient
utilization of the school facilities and personnel must be
accorded Lhe highest priority Lo insurc proper scheduling.

20-3. ELEMENTARY SCHOQOOQLS -- The Board and Asso-

ciation agree to strive for a goal of Lhree {3) on-call periods
per week in the elementary sehools. This program shall be
implemented by relieving teachers of classroom responsi-
hilities when such specialists as teachers of arl, music,
industrial arts. home economics and physical education
take over classes. Principals shall be encouraged to work
towards this goal when scheduling specialists to assure
uniform preparalion time among each huilding lacully.
The DBoard and Association agree (hat in cases of
émergencies aflecting the normal operation of the schoaol,
teachers may be called upon to cover classes. In such
emergencies, available teachers will be selected [rom a
rotating list to insure equitable distribution ol such
assignments.

It is underslood thal during the 1989-1590 school year all
teachers shall have at least [our (4) uninterrupted
preparation periods of no less than forty-five {45) minules
per week. :

It is understood and agreed that during the 1990-1991
school year all teachers shall have an uninterrupted
preparation period of no less than lorly-five (45} minules
each day or in the alternalive 5 sueh periods per week,

20-4, In the cvent a classroom leacher is required (o
cover for an absent teacher. he-she shall be campensated
per the following formula:

'20-4.1. One day shall be added to the siek leave bank for
every five (5) periods, (study. assigned duly or recitation)
taken in the high schools.

Assumplion ol a Home Reom assignment in the high
schools shall be consisdered cqual to one-hall of a study,
assigned duty, or recitation period.

20-4.2, Inthe clementary schools, a teacher shall be given
one additional sick leave hank day far every five (5) on-eall
periods given to covering service,

20

20-4.3. A teacher shall be given an additional sick leave
bank day [or every live (5) days on which he-she takes extra

pupils into his-her room.

20-4.4. All teachers who arc noi under tenure shall be
required to submil lesson-plan books.

120-4.5. All teachers shall be required to have available
emergency lesson plans to provide direction to substitute
teachers.

20-4.6. All teachers shall plan their work and have such
plans ready for presentation to authorized personnel al the
lime of supervisory visitations.

20-5. NON-TEACHING DUTIES: A joint commiitee of
the Association and the Central Administration shall
continue to study the feasibility of implementing an aide
program to relieve teachers from non-teaching chores such
as: :

Keeping atiendance register

Hall and playground duty

Lunchroom supervision

Recommendations of this committee shall be forwarded
to the Association and the Board [rom time to time.

20-6. The in-school work day for all teachers shall
consist of nol more than five (5) hours and lorty-five (43)
minutes which shall exclude a duty-free lunch period as
guaraniced to teachers as [ollows:

20-7. LUNCII PERIOD -- ITIGH SCITOOL: All teachers in
the high schools shall have a duty-free lunch period of at
least forty-five {45) minutes, excepl in instances where
temporary scheduling (c.g. assembly days) may lessen the
time for both pupils and teachers.

20-7.1. LUNCH PERIOD, ELEMENTARY SCHOOL -- All
teachers in the elementary schools shall have a duty-free
lunch period of at least sixty (60) minutes except [or court
duty which shall not exceed ten (10) minutes at the end of
the lunch hour and shall be scheduled on a rotating basis.
The school lunch period may be adjusted to a £/2 hour duty-
free period If the Superintendent deems Ht educationally

21
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necessary. However, before this shall be done the Jersey
Cily Education Association shall be consulied. Any teacher
who wishes to maintain the one (1) hour duty-frec Tunch
period shall be eligible for transfer. In the event there is a
reduction to a 1/2 hour duty-free lunch period the affected
teacher shall be dismissed lrom school 1/2 hour earlier.

20-7.2. Teachers of all Special Education classes shall
have a duty-free luncl period of one-hall hour. Lunchroom
aides will be employed to clfectuate the above,

ARTICLIS 21
PROTECTION OI° TEACHLERS, STUDLNTS,
AND PROPERTY

21-1, When absence arises out of or from assaull or
injury while acting in discharge of duties, the teacher shall
be entitled to full salary and other beneflits for the period of
such absence but shall not forfeit any sick leave or personal
leave,

21-2. Teachersshall immediately report cases of assault,
physical or verbal, sulfered by them in connection with
their employment to their principal or other immediate
superior.

21-2.1. Such notification shall be immediately forwarded
to the. Superintendent, who shall comply with any
reasonable request [rom the teaeher for information in the
possession of the Superintendent relating to the incident or
the persons involved, and shall act in apprepriate ways as
liaison between the teacher, the police, and the courls.

21-3. If criminal or civil proccedings are brought against
a teacher alleging that he-she commitled an assault in
connectien with his-her cemployment, the DBoard of
Education shall furnish legal counsel to defend him-her in
such proceedings.

21-4, Whenever any civil or administrative action has
been or shall be brought (except an action, civil or admin-
istrative, instituted by the Board) against the teacher for
any act or omission arising out of and in the course of the
performance of his or her duties, the Board shall defend
such aetion and shall save harmless and protect such
person from any [inancial loss resulting therefrom.
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21-5. Should any criminal action be Instituted against
any such teacher for any such act or omission and should
such proceeding be dismissed or result in a final
disposition in favor of such teacher. the Board of Education
shall reimburse such teacher for the cost of delending such
proceeding, including reasonable counsel [ees and expenses
of the original hearing or trial and all appeals.

21-6. Asspecified inNJS 18A:6-1, ateachermay within the
scope of his-her employment, usc and apply such amount of
force as is reasonable and necessary (n quell a disturbance
threatening physical injury upen the person or within the
control of the pupil. for the purpose of self-defense, and for
the protection of persons nr property.

91-7. The DBoard shall reimburse teachers f[or the
reasonable cost of any clothing or ether personal properly
damaged or destroyed as a result of an assault sulfered by
a teacher while the teacher was acting in the discharge of
his-her duties within the secope of his-her employment.

21.8. The Board of Education and the Association
mutually agree that teachers shall not be required to work
under unsafe or hazardous conditions. Any such conditions
must be reported al once for correction to the principal or
other responsible anthorily,

21-9, The DBoard and the Association shall develop
mutually acceptabie programs to guarantee the salety of
students, teachers and preperly immediately upon recog-
nition of such a need.

ARTICLE 22
NUMBER OFF DAYS AND HOURS
or FMPLOYMENT

92.1. TEACIHING YEAR: No teacher shatl be required to
work more that one hundred and cighty-three (183) days
per school year. This includes one (1) orientation day held
at the beginning of each school year with no students in
attendance and two (2) additional days when no students
are in altendance. All new teachers shall have onc
additional day of orienlation with no studentsin attendance.

29-1.1. This does nol preclude volunlary professipnal
serviees being rendered at the leacher's ¢eonveniencc.
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22-2, TEACIIING HHOURS: It is agreed Lhat Leachers shatl
report and leave Lheir assignmenls according to Llhe
following schedule:

High Schools ................ .. 8:30 a.m. - 3:00 p.m.
AEHS. oo 6:15 p.m. - 10:00 p.m.
Elementary Schools ............. 8:30 a.m. - 3:15 p.m.
Special Educalion

(transporled elementary) ....... 8:30 a.m. - 2:30 p.m.
Home Insiruclion and Hospilal

Teachers ........ocoeivinenns, 8:30 a.m. - 3:15 p.m.
Visiting Teachers .............. #:30 a.m. - 3:15 p.m.
Altendance Officers ............ 8:30 a.m. - 3:15 p.m.
1 LT 7 School hours

Copenhagen - 8:20 am. - 12:20 p.m./12:30 p.m. - 4:30 p.m.
(Additional one and one-half (14) hour preparalion period)

22-3. Regardless of Lhe above, and if the Superinlendent
deems it necessary, school hours shall be flexible bul shall
nol begin before 8:00 a.m. nor end laler Lhan 4:30 p.m.
However, before any action is taken in Lhis regard the
Jersey City LEEducalion Associalion shall be consulted.
There shall be no increase in lime Lthat any leacher is
required to be in Lhe school building nor shall there be any
addilional teaching Lime. The leacher's duly lime shall be
conseculive wilhoul interruplion excepl for lunch peried.

ARTICLE 23
PAYMENT OF SALARY CIIECKS

_23-1.  All members of the bargaining unit shall reeeive
two (2) salary checks every month for lwelve (12) months.:
Such checks are to be received by Lhe leacher on the Ist and
the 16th. In the evenl the 1st or the 16h falls on a weekend
or a non-school day, such check shall be received by the
teacher on Lhe lasl school day prior Lo such weekend or non-
school day.

In every evenl, checks shall be received by the teacher
prior to A.M. dismissal.

23-2. Summer paymenl will require compicled self-
addressed envelopes [or mailing purposes,
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ARTICLE 24
TEACIHER NOTIFICATION

24-1. Regularly appoinled teachers who are not under
tenure shall be notified of their job status for the ensuing
year on or hefore April 30Lh, under normal circumstances.

24-2. Conlracl teachers shall be notified of their em-
ploymenl status for the ensuing year no later than April
301h.

ARTICLE 25

COACIES
25-1. MIZETINGS: Association-Board  Athletie Com-
miltlee--The Board and Lhe Associalion agree that in order
lo achieve a more flexible and meaningful athletic
program, members of the Board of Education's Athletic
Commitlee will meel with representatives of the Asso-
ciation no less than three (3) Limes per year, (at least two (2)
of these meelings shall be hefore January lst of each
school year), for purposes of discussing and planning
aclivilies of mulual concern.

25-2, EVALUATION: The responsibililies of evaluating
a coach's performance of duly during a game and in his-her
preparalion for a game shall be placed on the Direclor of
Health and Physical Educalion, the Assistant Direclor of
Health and Physical Educalion, the Prineipal of the school,
and the TFacully Adviser of Alhlelies, and in those cases
where applicable, lhe Supervisor of Girls Physical
[Eduealion,

25-31. RE-EMPLOYMENT: Coaches will nol be required
to submil a yearly applicalion for re-employment. Coaches
will be notified of their re-employment within sixty (60)
days after the conclusion of the season. /

25-4, ADVANCEMENT: When a vacancy occurs in any
Head Coaching posilion, appointment shall be given to an
assistant coach aclive in that particular sport, based on
seniorily, experience and evaluallon reports within the
sysltem.
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25-5. FILLING VACANCIES: Whenever a vacancy exists
in a coaching position, notice of such vacaney shall be
posted in all schools inviting those qualified to apply in
writing. The written application shall be sent to the Director
or Assistant Director of Health and Physical Education.

25-6. In the event a vacancy shall occur during the
summer recess, notification shall be given in writing to the
last known address of all coaches in that sport. The
applicant shall have fifteen (15) days to indicate interest.
In the event more than one indicates such interest, the final
choice shall be made by the Board of Education,

25-7, When a vacaney occurs for the position of Athletic
Director only coaches with five (5) years experience or
members of the Physical Education Department shall be
considered.

25-8, ELEMENTARY SCHOOL TEACHERS: Elementary
school teachers with coaching positions shall be given an
unassigned period at the end of each school day, where
feasible, to facilitate their coaching responsibilities,

ARTICLE 26
HEALTH INSUIANCE

26-1. The Board of Education shall make available to
teachers individual coverage under the New Jersey Public
and School Employees Health Benefits Plan, ineluding
Rider “J". .

26-2. The Board shall provide the health-care insurance
protection designated below,

26-2.1. The Board shall pay full premium for cach teacher
and, in cases where appropriate, for family-plan insurance
coverage,

26-2,1.:1. For each teacher who remains in the employ of

the Board for the full school year, the Board shall make
payment of insurance premiums to provide insurance
coverage for the full twelve (12) month period commencing
September 15t and ending August 31st. When necessary,
premiums in Dbehalf of the teacher shall he made
retroactively or prospectively to assure uninterrupted
participation and coverage,

26

26-2.1:2 Provision of the health-care insurance program
shall be detailed in master policies and contracts agreed
upon by the Board and the Association and shall jnclude;

a. Hospital room and board and miscellaneous costs
b. QOut-patient benefits
e. Laboratory fees, diagnostic expenses, and therapy

treatments
. Maternity costs
. Surgical costs
Major-medical coverage
. An individual dental ptan will be provided*
. An individual prescription plan will be provided

5 Mmoo A

*This benefit is enhanced by an additional $150,000 cost to
the Board. However such sum is divided between and
among all units represented by JCEA on a Per Capita basis.

26-2.2, The Board shall provide to each teacher a de-
scription of the health-care insurance coverage provided
under this section which shall include a clear description of
conditions and limits of coverage as listed above,

26-2.3. The Board shall provide each tcacher with a $2,500
life insurance policy and a $2,500 death and dismemberment
policy. Upon retirement, the life insurance coverage shall
be decreased to $1,000 for each retired teacher, and the
death and dismemherment policy shall be cancelled. The
premium for lhe post-retirement life insurance in the
amount of $1,000 shall be borne by the reliree.

ARTICLE 27
ACADEMIC FEEDOM

27-1. Inourrepresentative democracy, in which ultimate
power is retained by the people and exercised through
delegation of authority, the Board and the Associatlion
advocate the realization of the [ull potential ~of each
individual by recognition of and respect for his-her dignity.
1t therefore fcllows that the education of each individual
must develop the essential fundamental processes and
those skills, understanding, and attitudes which will affect
his-her harmonious development as a spiritual, intellectual,
physical, emotional, and social being. It is recognized that
lhese democeralic values can best be transmitlied in an
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atmophere which is free from censorship and artilical
relrainlts upon [ree inquiry and learning, and in which
academice frcedom for teacher and student is encouraged.

27-2. Academic freedom shall be guaranteed to teachers,
and no special limitations shall be placed upon study
investigalion, presenting and interpreting facts and ideas
concerning man, human society, the physical and biological
world, and other branches of learning, which do not conflict
with the philosophy, underlying principles, objectives and
conlenl of the courses of study adopted by the Board of
Education.

ARTICLE 28
EXTRA-COMPENSATION POSITIONS

28-1. Extra-compensalion positions shall include, but not
be limiled lo those listed in Schedule H.

28-2. Whenever a vacancy exists in a position ¢classifled
as an extra-compensalion postition, notice shall be posted
in all schools inviting those qualified to apply in writing.
(The notice shall contain experience and training criteria
in addition Lo the dulies and requirements of the position.)

28-2,1. In instances when immediale assignment is
imperalive, lemporary assignment may be made, Notice of
a vacancy shall be posted within five (5) school days after
the vacancy occurs.

28-2.2. Sclection of personnel to fill such vacancics shall
be made by the Board from an alphabetical list of those
who apply within the time specified in the announcement.

28-2.3. Notice of a vacancy shall be posled on the official
school bulletin board in every school within five (5) school
days after the vacancy occurs,

28-2.4, This category shall include, but not be limited to,
such positions as:

Summer School and After Schoo! Teaching
Accredited Evening High School Teaching
Athlelic Coaches

Dook and Curriculum Tvaluation positions
Special Projcct positions

28
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The Board shall select personnel to [ill such positions on
the basis of criteria published. Priority in selection of
personnel for positions in the Accredited Evening High
School shall be based on prior teaching experience in the
Accredited Evening High School. Additional assignments
shall be made from a list of those teachers in the Jersey
City School System who apply in writing.

28-2.5. New positions, if and when establishedlby the
Board, shall be [filled by selection by the Board from those
who apply in wriling,

28-2.6. Notice of such new positions will be posted in all
schools. Published notices will contain the duties, require-
ments and qualifications for the posilion.

28-3. Summer school openings shall be publicized, and
teachers shall be notified of the action taken as early as
possible.

28-3.1. In filling such posilion, consideration shall be
given to a tenured teacher’'s area of competence, major
and/or minor field of study, Preference shall be given first
to teachers regularly employed in the Jersey City Public
Schools.

ARTICLE 29
ATTENDANCE INCENTIVE PLAN

29-1. Any teacher who has no absences from September
1st to June 30th shall receive n $100.00 bonus. The Board
and the Association further agree that any teacher utilizing
one absence f[rom September 1st to June 30th shall receive
a $300.00 bonus. Any teacher utilizing two absences from
Scptember 1st Lo June 30th shall receive a $200.00 a bonus.

This plan will be increased $100.00 each year when the
altendance Cily-wide improves 5%.

ARTICLE 30
SICK LEAVE

30-1, Every leacher shall be credited with fourteen (14)
days of accumulalive sick leave annually.
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30-2. A teacher who has used the current personal illness
leave days and cumulalive persenal illness leave account,
upon the recommendation of the Superintendent of Schools
and the approval of the Medica!l Direeter, may receive one
{1) additional day for each year of service as a regularly
appointed Leacher in the Jersey City Public Schools, with a
minimum cf ten {10) days, unless fewer are required.
These aditional days shall be called “permissive persenal
illness leave" and shall not be eumulative, and shall notl he
granted more than twice, but only once in any given school
year. Individual days of absence not requiring a leave of
ahsence may not be applied against permissive leave, If a
teacher has not used his-her enlire permissive leave in a
school year, he-she may request the Superintendent of
schools, in writing, to apply the unused days within that
school year (to June 30th, to new illness leave (five (5) days
or more) if such is necessary, prior to expiration of that
current school year,

30-3. A teacher who has served from one (1} to ten (10)
years in the Jersey City School System shall be allowed an
absence beyond the accumulated personal itlness leave and
the permissive personal leave nol greater than forty (40)
days in any one school year during which period he-she
shull forfeil ene-half (%) substitute’'s per diem pay.

30-4. A teacher who lhas served ten (10) or more years in
the Jersey City School System shall he allowed an absence
beyond the accumulated personal illness lecave and the
permissive personal illness leave not greater than eighty
(80} days in any one school year, during whieh period he-
she shall forfcit one-half {%) substitute’s per diem pay.

30-5. To be cligible for benefils provided for in sections
29-3 and 29-4, a teacher musl meet the requirements of
seclion 29-2,

30-6. Salary payment shall be discontinued in case of
absence in any onc school vear which exceeds that
enumerated in the preceding paragraphs.

30-7. Deductions for absence of Leachers in the Jersey
Cily Public Schools on days when the schools are in session
less than the customary five and one-half (5%) hours shall
be computed on the basis of the actual number of hours lost
by such teachers while school was In session,

30

30-3. The prodedure to be followed for illness requiring a
leave of absence are as follows:

A. Principal, Department Head or Superior should
send leave form, Certified Mail/Return Receipt
Requested, on the §th (sixth) absence within a
thirty (30) calendar day period. This form may be
picked up personally by employee,

B. Employee who has received said leave form must
return this form completed by physician and
employee Certified Mail/Return Receipt Request-
ed within twelve (12) working days from its
receipt.

C. If completed personal iilness leave of absence
form is not received within the twelve (12)
working day period, then the Principal, Depart-
ment Head or Superior should send a certified
letter indicating Iailure to comply.

D. If no response to letter is received within [ive (5}
working days, paycheck may be withheld pending
disposition of illness leave by Medical Director.

ARTICLE 11
ACCUMULATED SICK LEAVE INCENTIVE PLAN

31-1. Teacher, upon resignation after (10} years of
regularly appointed service or upon retirement, shall
receive a lump sum payment equivalent to one-half (%) of
the current substitute per diem pay for each unused day;
accumulated in his-her personal illness leave bank after
July 1, 1956. In the event of death before retirement, the
teacher's estate shall receive the lump sum payment
described herein.

31-2. A teacher who has a least three (3) years of service
within the Jersey City School District shall have the option
of trading in one-half (%) of the sick days that he-she has
accumualted in Jersey City after September 1, 1972, at a
rate cqual to one-half (%) of the prevailing substitue per
diem pay.

31
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ARTICLE 32
OTIIEIR ABSENCIS

32-1. ABSLENCE FOR DEATI IN FAMILY--In case of
death of a parent, brother, sister. husband, wile, child,
stepchild, or relative who is a member of the immediate
household of a teacher, the teacher shall be excused

without loss of pay or accurmulated leave not to exceed [ive
(5) conseculive calendar days.

32-2, ABSENCE T'OR DEATII OF RELATIVE--In case of
the death of a relative not included in the above section, a
teacher shall be exeused for Lthe day of Lhe funeral wilhnul
loss of pay or dccumulated leave. The delinition of
“relative” in this seelion shall include the following: grand-
father, grandmolher, uncle by consanguinily (but notl affin-
ity), aunt by consanguinily (but not allinily), nephew, niece,
cousin by consanguinily, (firsl cousin only and not ¢cousin’s
wife or husband), father-in-law, mother-in-law, brother-in-
law (dirccet), sister-in-law (direct), son-in-l1aw, daughter-in-
law, grandchild, stepfather, and stepmother.

32-2.1. In the evenl of the death of an aclive [aculty
member. The faculty of the sehool shall be excused for a
portion of the day to allow Lhe facully lo alteod services,
In the event thal the school cannot meet the stale required
hours for attendance or if scheduling dilliculties prohibijt

this, a representative group of the [acully members shall
be cxcused o allend lhe serviees.

32-3. ABSENCE FOR RELIGIOUS OBSERVANCE--
Teachers may be excused for no more Lhan Lhree (3) days
per year [or religious observance. Deduction in salary for
such days will be one-hall (%) substitute's per diem pay.

32-4, ADBSENCE RY REASON OF QUARANTINE OR
COURT ONRDER--A teacher absenl [rom school by.reason
of quarantine by the Board of Health shall nol suffer
deductions in pay for such absence,

32-4.1, A teacher absent in compliance with the require-
ments of a courl order shall nol sulfer deduclions in pay lor
such absence provided he-she is served with a subpoena or
summons and evidence of such service is supplied Lo his-
her principal or department head and Llhe absence is
approved by the Superinltendent of Schools,

32
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99.4.2. ABSENCL OF NIGIIT SCIIOOL TEACIIER FROM

DAY SCIOOL--If a teacher in a day school who is
employed also in an cvening school shzfll he absent fro;;n
the day school and teach in the evening school on Lhc
evening of the day of absence from the day school, the
teacher shall not forfeit per diem pay for the abgence from
the day school provided that the absence is nol for
consecutive days.

19.5. REPORT OF ABSENCE--A teacher v.:ho is absf:nl
from duly because of personal illness, dleath in the [amlly,l
quarantine, or compliance with the reqmrcmpnts nfa courl
shall notily the principal as carly as possible, ar}d such
notification shall be given in advance where possible. A
teacher who is absent from duty for any other reason shall
[irst secure permission from the Superintendent of Schools
through Lhe principal.

19.5.1. The teacher shall, in reporling a.bsgnce for
personal illness, communicale to the principal the
probable duration of the illness. :

99-5.2. Teachers absent [or any period of [ivp (9) Qays or
less must on relurn, complete, sign and file Wllfl th-c;
principal, on forms to he supplied by Lthe Board. a persona
certificate as to the necessily of the absence.

19.6. NOTIFICATION OF RETURN AFTER ABSENCIE--
A leacher who has been absent for two (2) _days or more
shall, before the end of the sehool day prior to his-her
relurn, notify the prineipal of his-her expecled return.

ARTICLIES 33
MATERNITY LEAVE

93.1. LEAVLE OIF ABSENCL FOR M:\:’l‘ICRN!TY--Aqy‘
regularly appointed member of U)e teaching stalf w?w u.l
pregnant shall file, with the Superintendent of Sc'hool:,} n:
later than three (3) months be[org the expected birth c?. ‘t e
child, an application [or maternity leave, Logether \\lltl 3
physician’s certlificate selling [nrlt} the dale of the expee el
pirth. She shall be eligible, thirly (30) dz\y:ﬂ. hencc,l o[
receive, upon the recommendalion ol L]ilc Supcrintenden 1'0
Schools, maternily leave, withonl pay. for two () cnl'ent ..u;
years antd such additionn] timae as wu}! permil Ihf: If:‘wc. 0
Ellmunou to lerminafe on the Tollwing Aupgust Sisk
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3i3-2,
2. Any teacher who may become pregnant during a

lcave of ahsence ;
¢ granted lor prior pregn;
one (1) additional leave forpmalerz'neii?mcy may apply lor

33-3. Upon request, an additional leave of one (1) ye

may be granted for chjld i
alter oxpioany care. This may not be renewed

33-4. The Superi .

perintendent of Schoo]
and UPon application of the te ’
termme_mon of {he leave for
Edueation prior lo its proper

for proper cause
achier, may recommend Lhe
approval of the Board of
date of terminatjon,

33-
pl‘egsr;ani\g';: tl(lmcher npl regularly appointed who becomes
Writin “a 80 nolily the Superintendent of Schools, in
birth gr rzﬁ ater than three (3) months before the expeeled
forty-five (:5():}](1]5'1(;’.5 :Illr::]czer Sf.livlices sall be Lerminated
» until her rety - ,
be approved by the Medical Dircelor. Lo service may

33- : -

any féaclhl;[;NbeS AS A RESULT O PREGNANCY--Should
or malad a' sent on maternity leave, develop an illness
resume h)érswa ll'{esu]t of such pregnancy, and be unable to
such illness Oror ]at the end of her said leave because of
absence. pat mma ady, she may be granted further leave of
recomméndmo:xcf"d one (1) year, without pay, upon the
Education _1 g of the Medical Dircetor of the Board of
Education. And subject Lo the approval of the Board of
4 ton, until she hag recovered from such illness,

13-7. i

recarve ﬁz&;vffac!mf adopting a child shall be eligible to

commence . snlmllar lo maternity lecave whieh shail
pPon his or her receiving de faero custody of

S(“d CII ] [Lh l c f el (l

ARTICLE 34
SABBATICAL LEAVE FOR STUDY OR FOR REST
AND RECUPERATION

ng:;lﬁch}EAY}F OF ABSENCE FOR STUDY--A leave of
I the purpose of study shall be granted by the

Board of R i
who E;Ifucnllon io any member of the teaching stafr
performed continnous and satisfaclory service in

34

e —— .

the public schools of Jersey City for at least seven (7)
years. The nature and scope of the study must be approved
by the Superintendent of Schools.

34-1.1. A teacher to whom this leave ol absence is granted
shall be eligible for promolion in salary as if on active duty.

34-2. LEAVE OF ABSENCE FOR REST AND RE-
CUPERATION--A leave of absence for Lthe purpose of rest
and recupcration may be granted at the discretion of the
Board of Edueation to any member of the leaching staff
who has performed continuous and satisfactory servicein
the publie schools of Jersey Cily for al least fifteen (I5)
years. The Board shall not arbilrarily deny any requests
under this Article.

34-2.1. A teacher to whom thisleave of absence is granted
shall be eligihle for promotion in salary as if on active duty.

34-3. COMPENSATION DURING LEAVE TFOR STUDY
OR FOR REST AND RECUPERATION--A teacher absent
on leave for study or for rest and recuperation shall
receive, as compensalion, one-half (%) of his or her
monthly salary for each month during the continuance of
such leave,

34-3.1. This compensation shall be paid in the same
manner al the same time as salaries are paid lo other
members of the teaehing staff.

34-4, LENGTH O AND TIME OF BEGINNING LEAVE
FOR STUDY OR NEST AND RECUPERATION--A leave of

absence for study or for rest and recuperation granted,

under this rule shall he for a period of twetve {12) months
beginning Septemher Ist. Teachers on such leave may
request cancellation of such leave at any time,

34-5, TIMIE OF APPLICATION FOR LEAVE FOR
STUDY OR FOR REST AND RECUPEBRATION --Appli-
cation for leave of absence for rest and recuperation should
be presenled to the Superintendent of Schools at least Lhree
(3) months before the beginning of the desired leave.
Application for leave of absence for siudy should be
presented Lo the Superintendent of Schools at least four (4)

35

e 4

AL

NI T TR AT

C N i

s
i

Y,

",
T



B e T T BT

el 2 Nmsina

schools, the Board will, in
the leave of absence
evidence of conduct 1

purview of the Tenure of Olfice Acl.

3-1.  LEAVE OI° ABSENCE FOR PR
' Leave of absence for personal
the Board of Education for suc
decide, said period may not ex
on such leave may request ex(
and valid cause. Those to who
suffer loss of pay and must st
not accept another position as
teacher during that period.

B T R T S

v o ot waa .,:.-—'.'u.__'..u..s.-.u.--...._.-_.a-_.....-- [

months before the beginnin

g of the desired leave. The
applicant shall sign a contr

acl to serve in Lhe public schools
of the District for at least two (2) years after the expiralion

of a leave and if circumstances prevent the fulfillment of
this obligation the teacher shall reimburse the Board of
Education in direct Proportion to the unfijled lime except
in case of death or permanent disability, The Superin-

tendent of Schools shall report these applications o the
Board al its next meeting.

34-6. USE OF LEAVIE

FOR STUDY on REST AND
RECUPERATION--Thc Bo

ard of Education shall require
all teachers to whom leaves of absence are granted for

study or for rest and récupcration under these rules to
carry out fully all the delails of the program of sludy
presented in the application for leave, or to devote
themselves to the purpose of rest and recuperation, and to
refrain from engaging in any remunerative occupation
during the continuance of the leave of absence, Tuition
grants, scholarships, grants-in-aid, Federal Government
grants or stipends, ele; shall not be considered as
remuneration. Teachers leave of absence for study shall
present to the Superintendent of Schools, at such time as he
may require, certificales signed by proper authorities, of

the beginning, conlinuance and completion of the course of
study chosen,

34-6.1. For its own prolection and the prolection of {he

any casce of violatian, terminate
and will regard such violation as
mbccoming a leaclier, within the

ARTICLIE 45 ‘
LEAVE FOIl PERSONA L BUSINIISS

RSONAL BUSINESS.
business may be granted by
h periods as the Board may
ceed one (1) year, Teachers
ension of sueh leave for good
m such leave is granted shal|
ate, in writing, that they will
administrator, supervisor or

36
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35-2. Teachers shall be enlitled lo_lwo (2) personal
bus'in.css davs per year without loss of pay.

shi : ive,
The personal business days shall not be cumulatiy

UNUSED PERSONAL BU§IN’ESS DAYS SHALL BE
TRANSFERRED TO SICK LEAVE BANK.

35-2.1. One who requests a personalbbtésilr;cls;edpi:;‘nz?;;:
35-2.1. ts a ous

it his request, on the form prescri .
is:bLTmc to allow the request to reach Iht_z thche 3;\,“:)0{
Superintendent of Schools three (3) days prior to the day
leave.

35-2.2. In the case of a personal emergency. d[gfr
re.qui‘re'menl of a prior writlen request will-be waived by
the Superintendent of Schools.

y
35-2.3. Except in the case of personal keme;f‘enc_i.
personal business leave days may not be taken on:

A. The first or last week of the school :vca:.'.
B. The day before or aller a school hO]ldE.l). ation
C. The day prior Lo or immedialely following a vac

. period ‘within the school year,

ARTICLIS 36 -
LEAVI OF ABSENCE FOR MILITARY SERVICE

<N B AT
I6-1, FIELD  TRAINING OR A'I".I‘l,l\dl)/o\r{.\l((,:]‘;‘mract
SERVICE SCHOOLS--A regularly appt‘nnle' o Lrnining'
tc;‘whcr who is required to undergo .mllllarg, "f’) Sraning
or to aliend service school for a period of Iwut(c..c.1 wacks or
less during any school year shall be gran
absence with pay.

36-2, Whenever such military {ield training or zrnr:tac.;?ldraor:.c;
t service schools requires that the teacher re n for 2
;Ionspjer period lhan the prescribed two (2) h'.yecq. ne
teacher shall reeeive the dif['crancfbelwhei?melsp%{'idcd
his military pay lor the rem:unclcf of suc . provided
|1I:?|L such addilinnal time of 1;-nln|(‘nF‘E'l;‘r(‘:f|c(::’llfil: schoo
lend § in excess of one ralendar v
;;“:(llxll‘gl"”:r:: \I:h:::})lt \;:ill‘t.x'g‘l:‘l:ll;(l military field training or
uringy ihy sc¢ \
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38-3. MENTAL IIEALTH AND DRUG USE CLINIC--The
! Board shall establish a commitlee to sltudy Lhe
establishment of a mental-health and drug use clinic. The
clinie would provide mental health services to carry out the
recommendations of psychologists and psychiatrists. The
clinic would also make preventive diagnoses in the area of
drug abuse. The commiltee shall consist of three members
appointed by the Board and lLwo by Lhe Association,

-attenaance at sorvi
rvice schools in exces
Al / L xcess of the gra
withneu:m required in the same sehoo) Year, mililari' l:z:f'd
pay for each additional period shall be gr'lntcdc

36-3. : i F SXTENI
SER‘iqC]I;E?\xE FOR EXTENDED ACTIVE MILTARY
entaring ;ctivg r;?ﬁltla];irly appointed or eontract teacher
. Y service with the A |
e e Armed Fo ;
e United States shal] be granted military leaye wFiCS]SOS{ i

pay for the period of his-her service,

36-3.1. The memb

Militia shail reeeive the differener belween (he

military pay in accord: : .
Jersey saay.in accordance with Revised Statut

36-3_.2. Re-eniistment in a
consiaered as resign

required in accordance ity
mililary service,

. ARTICLE 37
COMMITTEE REPRES IENTATION

37-1, The Presider

. it of the A i
exclusive right to design o re
Association Lo serve on a

ation shall have th

(1 [1 (.'
ale the .rcprescnlalivcs of the
i commitlees,

ARTICLE 38
COMMITTEES

l-::;\l‘]l-l-!il(:.rr:'ll‘\f(:{?in‘t ‘SCHOOL FACILITIES PROGRAM AND
sh:ill‘ cont‘inue t:g\g?u(:z%e i}c‘i{:)IJ:);NGl o5 ang aAMITTEL:
‘ Lint ) school facilities and ¢
:gl‘mol bmldm_g aid from the State Govcrnrucr?l(aﬁr(?tcrgcney
‘ 3;(;1)111endat_|ql1s regarding same to the Board o make
2 (;1;11;3 joint INSTRUCTIONAL COMMITTEE cq
g (r)ur {4) representatives of the Board--thre 2
I's of the Association and one (1) representati:e(gg

the Jersey Cit '
, y Parents’ Counci .
during the school year .'lndunc]1 shall meet bi-montily

38

ers of the National Guard and Naval

ir pay and
es of New

"~ ctive military scrvice shall be
atron unless sueh re-enlistment js

Federal Law governing

38-4, The joint SPRECIAL EDNUCATION COMMITTEE
consisting of three (3) representatives of the Board and three
(3) members of the Association shall continue Lo evaluate
the existing special education program and to make
recommendations for implementation of further special
education programs to the Board.

38-5. IN-SERVICE TRAINING--To encourage members
of the Professional Staff in the Jersey City Public Schools
to improve their professional skills, the Board agrees to
provide in-service courses each year, the nature and
content of such courses to be decided by the Board and
Association representatives, To plan and implement such
in-service training, a commitlee shall he estahlished with
five members-three to be named by the Associalion and
itwo Lo be named by the Board.

38-6. The SUPERINTENDENT'S COMMITTELE ON
FENERAL FUND PROJECTS--This commiltee shall
develop projeets to be undertaken with federal funds. The
superintendent shall appoint those Leachers selecled by the
Association.

38-7. The joint SCIOOL PARKING FACILITES
COMMITTEE consisting of lwo (2) represenlalives fronv
the Board and two (2) members from the Associalion shall
investigate the availability of space and the feasibility of
utilizing such space al each school site for the purpose of
parking facilities for members of this bargaining unit. This
committee shall submit a writlen report with recommenda-
tions within the 1988-91 school years.

n*  Association on such mal‘.lersnd:]set the Board and the 38-8. The joint COMMITTEE ON TEACIHER EVALUA-
i curriculum revision and other (.‘dl:cs t-extbOOk evaluation, TION shall continue to meetl Lo prepare joint recommenda-
v Ing the effective operation of ’a ‘onal matters regard- Lions as Lo poliey regulating the supervision and evaluation
e District, ob the Jersey City Sehool of teachers.

s
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38-9. Thc joint COMMITTER
DUTIES shall continue

time,

38-10. The ATHLETIC AWARDS COMMITTEL com-
prised of members of the Board and representatives of the

Association shall confinue to evaluale and establish a
system of awards {or athlelic contests,

ARTICLE 19
BUREAU O PUI'IL PERSONNEL SERVICES

39-1. An annual program of professional improvement
shall be conducted during school hours for all profcssional
members of the Bureau of Pupil Personne! Services, The
program shall included expert speakers in related fields
from outside the Jersey Cily School Sysiem, [In addition to
the two prescntly allowed visilation days, each member of
the Bureau’s professional stall may altend without loss of
pay, one professional meeling in an appropriate field
outside of Jersey City. Permission shall he requested {rom
the Superintendent of Schools three (3} days in advance,

ARTICLYE {0
COST OF PRINTING CONTRACT

40-1. The Board and the Association each agree Lo pay
one-half (%) of the cosls for the final printing of 4,000
copies of this contract{ agreement in booklel [rom. The
Association will prcpare the contract form and submit
names of printers lo {he Board for seleclion,

ARTICLE 41
CENTRAL REGISTER

41-1. One central register will be added to cxisting

. central registers during each of the three years of this
agrecment,

ARTICLE 42
SEPARABILITY AND SAVINGS

42-1, Should any portion of this Agreement be held

uniawlul and unenforceable by any court of competent
jurisdiction, such decision of the court shall apply only to

{0

ON NON-TEACIING

to sludy the feasibility of
implementing an aide program and shall forward recom-

mendations to the Associalion and the Board from time (o

——— -

i ent affected by such

ific portion of the Ag_reem ' _ "

g::ii:?oc:l whgrcupon the partvles ggrce 1mrrt1.coc::altr::g¥e;f‘
ncgoliat;z a substitute for ihe invalidated portt

ARTICLE 43
FULLY BARGAINED PROVISIONS

43-1. This Agreement represents agd i?&o:‘;)g;z:tg: mz
ap i ettle

nd final understanding and S ] .
comtp;gteo: 41l bargainable issues for t}\e life ofmiL::z
I.:\a:*t:ement and neither party shall be required lndm:gs0
OE any sut;ject unless they mutually agree (o do $0.

ARTICLE 44
MISCELLANEOUS

44-1. There shall be no reprisals of any kind tal:;:st;y ;:;
Boart'i its servants, agents oOr employeesf rz:igembership
ache'r or member of the JCEA by reason 0 ership
in he JCEA or participation of its activities or by re n
Ihr;qt-lﬁer employment and/or his-her school-conne
activities.

i 0
44-2. The President of the JCEA shal(}etégezear?\;lal:?r:e
i . . . e
1o Association affairs to the sam : ue
;t'li?;dtoothe 1988-91 school year, and shall continue Lo
granted adequate office facilities.

i if
44-3. The Association agrees _I.hat leachg;s nv:]r}r;nre
reqm;sted. meel with parents during the cvening

i tradi-
than twice during the school year exclusive of the .

acli { said three (3) meelings
i n-house practice. One o B
;ll?gﬁlboeps.eld after school hours and the other two {2) sh
be held in the evening.

) i ts

44-4, Teachers shall be scheduled tt.! m;eé{wgét;‘ggr;.nm

one time during the school year from 3:00 P.M. o 'Iorlh -

Such meeting is in addition to the me.etm.gs e e for a

Article 43:3. In the event lhse r;?l];{[naltg:asnmlasnsaappmpriate
i ljer than 3:1 MG .

zgljlt(l):l‘mlesnte\i;lll be made so that teacher are required to be

rmal -
in attendance no longer than 45 minutes after the no

closing hour.

41
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ARTICLE {5
DURATION

45-2. AN present iti
conditions covered by a i
' an
:ri:)e[zme?-lt and those ttpms now in el’rj:ect zsp::;:;gi
otherwjgse ;Tozli%};%erpra.ctm; shall remain in effect unle;s
. OT In the 1988-91.
changed hercinafter by mutual consentConlract or unless

45- i
o Bg‘ardT":;El?ard recogn.lz.es thz}t the statements contained
Sehoo! goars Ir;:csi: Administrative Rules and Regulations
existing collecr.'y- aws gr'e not Lo stand in conflict withl
o : we-bargam:ng agreements and, in the event
any statement qf the Board’s Policies, Ad‘ministrnti\?e

IN WITNESS WHEREOQTF, the parties herelo have caused
these presentto be signed by their duly authorized office this

day of June 15, 1988,

JERSEY CITY EDUCATION ASSOCIATION

/é,.,,__; a4

LOWS T. SCIALLY - 'resident, Jersey Lily ISducalion Assoclalion

._/"/ ftv‘—‘*-ﬁ—-’

THOMAS J, FAVIA Z151 Vice Pres., Jersey City Education Associulion

e & Thewt

KAREN A, NEUNOFF - 3rd Vice I‘re@.}lcrscy City Education Assoclatlon

BOARD OF EDUCATION OF THE CITY

OF JERSEY CITY

]
— —-ﬂ.ﬁil.- M A SV -
>N« Altorney lor Lhe .ler:;, Cily Board of Education

BIANAAL
7/
3 s N
« Sfesident of Lthe Jersey Clly Uloard of Educatlon

MICIHALEL MARING

Laie oo A

LEOIS LANZILLO - Assistant Superintendent in Charge of Personoel

T Rl LSl e~

FRANKLIN WILLIAMS - Superintendenl of Schoois
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YEARS OF ExpR

STE
p 1988-89 1989-90 1990-91
g 1-2 1-3 1
3
4
c 4 5 i
D 5 6 X
IF:: 6-7 7-8 76
r g 9 8-9
¢ . {0 10
: I 11 11
J 12-13 " :
J y 13-14 13
15
1&1 15 16 141-615
% 16 17 17
17
SCHEDULE 4
1988-1989
M.A. or M
- A. +32
TEP BA. BA.+32(1) pa +64 (1)  pp
A 21550 22,75 .
: 750 23.9
g gé,sso 23,050 24'2553 225'150
c 22,000 23,200 24,400 oo
D 24,925 24,125 95.395 20 oo
B 24400 95.600 26,800 s
r 2;,5350 26,850 28,050 33'000
¢ 00 28,300 29.500 30'250
r 30,500 29,700 30,900 oo
I 3,000 31,200 32,400 35 800
J 31,875 33.075 34,275 s
X 33,400 34,600 35,800 o0
L 35,750 36,950 38,150 g?.ooo
M 39,650 40,850 42,050 300
44,365 45.565 46,765 :3322

(1) this phase of the equivalene

teachers appointed prior to Sep

appointed on or after Sept
, ¢ embe
Master's Degree to e elig?blc rorr o 1963 must

14

RIENCE AND STEP

Y program is restricted to
tember 1, 1963, Teachers

; possess g
advanced sa]nrystamling.

SCHHEDULE A

1989-1990
M.A. or M.A, +32
STEP B.A. B.A. +32(1; B.A. +64(1) DR,

A 23510 24,710 25.910 27.110
B 23.835 25,035 26,235 27.435
C 24,010 25.210 26,410 27,610
D 25485 26,685 27,885 , 29,085
E 26,760 27,960 29.160 30,360
F 28,210 29.410 30,610 31,810
G 29.635 30,835 32,035 33,235
H 31,160 32,360 33,560 34,760
I 33,035 34,235 35.435 36,635
J 34585 35.785 36.985 38,185
K 36985 38,185 39,385 40,585
L 40,985 42,185 43,385 44.585
M 47.585 48,785 49,985 51,185

(1) this phase of the eqivalency program is restricted to
teachers appointed prior to September 1, 1963. Teachers
appointed on or alter September 1, 1963 must possess a
Master's Degree to be eligible for advanced salary standing.

SCHEDULE A

1990-1991
M.A. or M.A. +32
STEP B.A. B.A.+32(1) BA. +64(1)  DR.

A 25610 27,110 28,610 30,110
B 25860 27,360 28,860 30,360
C 26210 27,710 29,210 30,710
D 26410 27,910 29,410 30,910
E 27,920 29,420 30,920 32,420
F 29,230 30,730 32,230 33,730 -
G 30715 32,215 33,715 35,215
H 32,160 33,660 35,160 36,660
I 34,035 35,535 37,035 38,535
J 35,635 37,135 38,635 40,135
K 38135 39,635 41,135 42,635
L 42,635 44,135 45,635 47,135
M 51,030 52,530 54,030 55,530

(1) this phase of the equivalency program is restricted to
teachers appointed prior to September 1, 1963, Teachers
appointed on or after September 1, 1963 must possess a
Master's Degrec Lo be eliglible for advanced salary standing.
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SCHEDULE l'
mx?éllﬁ?fm B ‘ SCIEDULE B
s 0GISTS PSYCHOLOGISTS
1988-1989 1990-1991
. |
M.A, -MA 432 pp : STEP M.A. M.A. +32 DR.
29,637 30,687 | 1 31,833 33,233 34,633
30,497 31,547 §2‘§g; ’ 2 32,333 33,733 35,133
30,762 31812 37889 , 3 33,300 34,700 36,100
131,052 32,102 33152 4 34,267 35,667 37,067
33,170 34,220 35270 5 34,564 35,964 37,364
34,563 35,613 36,66 :6 34,889 36,289 37,689
36,554 37,601 1800 7 37,269 38,669 40,069
37,839 38,889 39 939 8 38,835 40,235 41,635
39,566 40,616 1166 9 41,072 42,472 43,872
42,568 43,618 14669 10 42,514 43,914 45,314
46,681 17,731 48781 11 49,955 51,355 52,755
49,058 50108 51158 12 54,719 56,119 57,519
S
LOGISTS SCHEDULE C
1989-1990 ATTENDANCE OFFICERS
1988-89
M.A. M.A. +32 DR - STEP B.A. M.A. M.A, +32
30,503 31,553 1 18,340 19,340 20,340
31,415 32165 32,603 2 18,840 19,840 20,840
32,327 13.377 33.515 | 3 19,090 20,090 21,090
32,608 33,658 44,427 i 1 19,362 20,362 21,362
32,914 33,964 .i.;‘-g"“ | 5 20,358 21,358 22,358
35,159 36,200 ;;.;,'2” , 6 21,315 22,315 23,315
36,637 37687 g : 7 22,480 23,480 24,480
38,747 39,797 ; -40'337 i 8 23,578 24,578 25,578
40,108 41,158 2200 : 9 24,953 25,953 26,953
44,939 45,989 prio .10 25,913 26,913 27,913
18,770 19,820 50’3 1 27,148 28,148 29,148
51,622 52,672 syar? 12 28,619 29,619 30,619
722 13 31,142 35,142 36,142
14 35,652 36,652 37,652
46
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. SCHEDULE ¢
ATTENDANCE OFFICERS

1989-1990
STEP
B.A. M.A. M.A, +32
1 19.140
. 20,140
! 21,14
3 53?23 20.640 21.543
: 2,140 21.140 22.140
5 20390 21.390 22.390
: 20.662 21.662 22,662
7 21,058 22.658 23.658
a 2215 23.615 24,615
: 2780 24,780 25,780
’ 2871 25,878 26.878
I 26251 27,253 28,253
I 2213 28,213 29.913
13 34,919 gg;;ga Toans
14 1 * 36.
36,952 37.952 38.3513
SCHEDULE ¢
ATTENDANCE OFFICERS
1990-1991
STEP
B.A. M.A. M.A. +32
1
! ggéig 21,140 22,140
3 21,140 gzlfig sa10
: ) ) 23140
5 gllggg , 22640 23,640
: 2.8 22,890 22,890
7 23,153 23,162 24,162
8 24115 3311?58 sonss
: , ) 26,115
s 22333 26,280 27,280
I 26.37c 27,378 28,378
I s 28,753 29753
1 28, 3 29,713 30.713
I 38,4‘518 36,943 37,943
‘458 39458 40,450
T

e e e

SCHEDULE D
SUMMIR SCIOOL

Summer School payment for teaching services rendered
during summer school will be at the rate of $14.50 per hour.

SCHEDULE L
SUBSTITUTES

'

The per diem salary of substitute teachers shall be

$60.00.
SCIIKDULE I
1988-1591
PRIOR SERVICE

The annual salary of any teacher who, at the time of the
teacher's most recent employment in this system, had
previous satisfactory experience as a certified teacher
shall be increased within the saiary guide in Schedule A as
follows: Two hundred ($200) dollars per year for each year
of prior experience up to but not exceeding five (5) years of
prior service.

Effective 9/1/88 the Board of Education may hire a
teacher from another district at a salary which in its sole
discretion, will not be less than the salary the teacher was

earning in the other district.

SCHECULE G
LONGEVITY

Upon completion of 16 years of service in the Jersey City
School System - $800.

Upen complelion of 20 years of service in the Jersey

City School System - $500,

Upon completion of 25 years of service in the Jersey Cily
School System — $500,

Upon completion of 30 years of service in the Jersey City

School Sysiem -~ $500.
Upon completion of 35 years of service in the Jersey Citly

School System - $500,

This payment is in addition to the scheduled salary
guide, and shull be considered to be part of the leacher's
total salary,
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SCHEDULE 1
Lip Reading ... $ 650,
geading Specialist ... [T 650,
opeech Correction ..., [ /1771177 650.
Student Personnel Service ... ... 630,
Teachers of the pear ... " e, 650,
Teachers of Sight Conservation ., . . ' /""" 650,

Learning Disability

........................... 1,050,
2chool Social Workers .. [/[[[11T 1 1.050,
Teachers of Practjcal Nursing (11 mos.)

10% premium

*Teachers employed in (he following areas prior to
September, 1981, shall continue to receive Lhe additional
stipend over ang above their regular salary,

Special Education, PS#31 and #32

............... $200.
Pre-Vocational Shop and Related-Work Teachers ., . . 200.
Teacher in Charpe (Ammexy ... . T 300,
pean of Students ..., /11T 350,
Home Instruction Teachers ., .. .~ 00 350,
Hospital Class Teachers ... Tl 450,
Cardiac Class Teachers ..., .., o0 e 450.
Remedial Arithmetic ... . /701 950,
Neurologically Impaired ..., [ [/ 650,
Socially and Emotionally Malajusted ... .. . 650,
Teachers of Mentally Handicapped, Educable &
PTrainable ... DL e e 650,

50

SCHEDULE 1
ATHLETIC COACIHES

The annual salary of the following athletic coacpe:tssl}ig
be increased above the salary guide baseg on ther ;lrows‘
in Schedule A of the current salary guide as fo :

SPORT
.. 16%
Foothall .................... 8'7:
. 16%
Basketball ................... 37:
7.4%
........ 11.5%
Baseball ............ 4
S0CCer . 11.5%
. 4%
Cross Country ....oovvivnvnnnn. 29’:
5%
Indoor Track .......vvvvriunnnn 30/:
ing Track ........ccviivennn. 8%
Spring Track ............. 47:
0,
Gymnasties .........c00iinine.. 8%
[
Swimming ... i, 7.4%
Fencing .....oiviviiivnnnennenns 5%
5%
Bowling ......c.oiviiiinnnnnn 6.5%
v 9%
Tennis ....oveiininiivinnnnens 5%
[+
Volleyball ...................... 7%
)
Facully Advisor ............... 16%

Head Coach
Assislantls

Head Coach
1sl Assistant
2nd Assistant

Head Coach
Assistants

Head Coach

Head Coach
Assistants

Head Coach
Assislanls

Head Coach
Assistants

T TR AT e e R

o e




R TN R

Coaches shall receive an extended service increment of
$100_aftqr (ive (3) years of service: a second $100 extended
service increment after ten {(10) years; and, a third $100
extended-service increment alter twenly (20) years.

"I‘he following amounts will be paid in addition to normal
stipends:

Varsity Cheerleader Advisor ............. . $150
J.V. Cheerleader AdviSOTr .......ooooiverrroini.. 150.
TWITlers AAVESOT .. ovvvenssoo oo 75I
Pep SqUad AQVISOL ..ovovionss o, 75-
Color Guard AGVISOT ..ooooeeoi 75'
Strutters Advisor 75‘

~
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JERSEY CITY BOARD OF EDUCATION
1988-1989

New Teachers Report 9/6/88 - 8:30 AM.

1. All newly hired teachers will participate in an in-
service training for a minimum of ten (10) hours and
not more than twenty (20) hours. This training will be
eonducted prior to the opening of school in

September,

9. In the event that a leacher is hired afler the
opening of the school year, such Llraining will be
conducted after regular school hours.

All Teachers Report: 9/7/88 - 8:30 AM.

School Opens: 9/8/88 - 8:30 AM. School Closes: 6/27/89

School Closings for Snow or other Emergency will be made
up during Spring Recess and/or end of School Year}

SEPTEMBER NOVEMBER

22 23 21 22 23 @9 ¢D
26 27 28 29 30 28 29 30

& 2
xRl =
he =
Q
D
@
m@h'ﬂ

14 days 15 days
OCTOBER DECEMBER
M T WT F M TWTF

1 2
3 4 5 6 7 5 6 8 9

12 13 14 15 16
BBHES
20 days 16 days
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11 12 13 14
17 18 19 20 21
24 25 26 27 2B
31




- e,

JANUARY
TWT F
3 4 5 6
10 11 12 13
17 18 19 20
23 24 25 26 27
30 31

M
>

20 days
FEBRUARY
M T wWT F

1 2 3
6 7 8 9 10
14 15 16 17
21 22 23 24
27 28
18 days
MARCH
M T WwWT £
1T 2 3
6 7 8 9 10
13 14 15 16 17

20 21 22 23

Q@B 69

17 days

5d

APRIL
MTWT ¢

3 4 5 5 7
1017 12 13 14
17 18 19 20 21

24 25 26 27 28

19 days

MAY
M T WT f
1 2 3 4 5
8 9 1011 12
15 16 17 18 19
22 23 24 25 2%
30 31

22 days

JUNE
M TWwT £
T2
5 6 7 8 9
12 13 14 15 16
19 20 21 22 23
26 27 28 29 30

19 days

1988-89 SCHIOOL CALENDAR
Closing Dates

SEPTEMBER

5 Labor Day

*12 Rosh Hashanah
*13 Rosh Hashanah
*21 Yom Kippur °

OCTOBER
10 Columbus Day Observance

NOVEMBER
*7 Conservation Day
8 Presidential Election Day
*9 Conservation Day
*10 NJEA Convention
11 Veterans' Day/NJEA Convention
24 Thanksgiving Day
25 Thanksgiving Vacation

DECEMBER
*q Staff Development In-Service

*26-30 Winter Recess

JANUARY
2 Winter Recess
16 Martin Luther King Jr.s Birthday
Observance

FEBRUARY
13 Lincoln's Birthday Observance
20 Washington’s Birthday Observance

MARCIH
24 Good Friday
*27-31 Spring Recess

APRIL
*24 Staff Development In-Service

MAY
29 Memorial Day Observance

*CENTRAL OFFICE OPEN
55
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NEGOTIATING TEAM
1988-1991

LOUIS T. SCIALLI ................ . Bureau of Pupil
President Personnel Services

THOMAS J. FAVIA

............... Ferris High School
First Vice-President .

KAREN A. NEUHOFF . ... N servvs.. PS8, No, 27
Third Vice-President

ELBA PEREZ-CINCIARELLI ... .. ... P.S. No. 3
Corresponding Secretary

JANET FEGELY ........ ... .. e sveae. P.S, No. 39
Recording Secretary

PETER LONGO ...... e Dickinson High School
Director

PHILIP FEINTUCH, ESQ. .....,....... Legal Counsel
GERALD LANGE ............... NJEA Representative

JERSEY CITY BOARD OF EDUCATION
OFTICERS 1986-1988

Michael J, Marino, Board President
Charles Blue, Board Vice President

MEMBERS
Reverend Charles Curtis

LR I AN B AP AP

<riees.. 1985-1988
Timothy Dowd ,

T4s A s tenn

«eo. 1985-Present

Dolores Eccleston Terrresesiiaiiiiiiia...,. 1985-1988

Chris Evangel .

L N I R

teeeeensiean., 1986-Present

Floradeliza Alacantara-Mede! . tcsserssass 1986-Present

Fellx Samue] Ruiz Tttessaseiisiiiiseens, 1986-Present

Kathleen Tutak THerrersrseiisiiieiiiaa ., .. 19871988
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Absence .......... o
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Adoption of Child 52
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Board of Personnel Practices lg
Board Responsibilities .
Bureau of Pupil Personnel Services ....vvevrnevenns

Central Registers .......... ;ts)
Coaches ...........ovvvuuntn 51
Coaches, Salary ... iciiiiiiiareiieranresssee o
Coaches, Service Inerements 33
Committees 22
Court Actions .....iieenrirevnnsionnosasstonses

Deductions from Salaries ..vovvvneenrvisnnes

i i veersns 287
Extra Compensation Positlons ......cvuenensn

' : eer.. 39
Federal Funds Commltfee g ot
IMully Bargained Provisions ......oivrvnninnersnaes

eersesn 2
Grievance Proecedures ... viivveatecannnranss
i vaveses 23
Hazardous Conditions ......coevnvsoncanvaass e
Health InSuranee ,.....oveeeiviersrnrnsossnas 23
Hours of Employment ...o.vhireiinarsscninans

i ceirsenas 38
Instructional Committee ... ..coevirenansns

er
JCEA Directors ........ veerssssssrsasasss Inside Cov
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INDEX

Leave ,..,.
Leave, Other
Legal Services

Lesson Plans .
Life Insurance
Lnngcvity
Luneh Period

. ---c....-o.a-.---.

e
ceevaaa. 26

TTtrrtratiiesa .., 49

RPN 2
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MaternityLeave................................... 33
Meeting of Prineipal & JCEA Director .., ., . . coan. 12
Meeting of Superintendent & JCEA President veraea,, 12
Mcetingswithl’arcnts R T § |
Mental Ilealth Committee ., R 1. |

Military Service Leave trerieian, .l 37

Fav s,

¢o'----.-..--.--'-

No Reprisals Clause
Non-Tenching Duties

A

On-Call Periods

-.o--n--...-n..-.---

S

Parking Committee .
Personal Business T R
Petty Cash Funds Cese
Pregnancy Ilness
Preparation Period
Prior Service
Promotions .
Protection of Teachers, Property., ., ..
Psyehologists, Salaries

e, .
Ceeeaa, R R T S €. |
el 17

L L R

Recognition . e,

Rest&Recuperation
Rider J ..

Rules & Regulations (5vcrridden

A Er e,

[ RY
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INDEX

Sabhatical Leave
Salary Checks, Paymcnt z
School Calendar
Schonll’nciliticsC‘ommlucc..........::”“”“““
Separability & Savings
Sick Leaye tviviivieninenrencncnneas
Sick Leave Incentive Plan ..........v.e. N
Sick Leave Trade-In
Student Discipline
Study Leave ...ovivrveniiiirsnnenines
Successorﬂgrecmcnt..................
Summer School Salaries .........cvvevuns
eeene 14

Teacher Assignments >
Teacher Kvaluation s
Teacher [acilities >
TeachcrI-‘ilcs.........................”“””.”” o
TcacherMcclings'..................... peereeeee B
TcachcrNoliEicnuon...................””.”.”” :
Teacher Rights 22
Teacher Safety 44’45
Teacher Salary ... ivsnrercnronnss peeeee 4
Teaching Conditions ........oviiiineers Tt

i ,oad SN
:“g:lclt)‘:;ﬁsl Teaching Materials & Supplies ......

veese 17
Transfer ....viiiiiiieiinnrenvacnss
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NOTES & MEMOS

: J.CILA, CALENDAR 1988-89
!
{
) September 6 - Tues, ........ New Teacher Orientation
| September 7 - Wed, .o oo, Teachers Report
September 7 - Wed, ..., IXxeculive Board Meeling
September 14 - Wed, ..... Doard of Directors’ Meeting
October 5 - Wed, ... ...... Sxeculive Board Meeting
October 12 - Wed, ....... Board of Direclors’ Meeting
Novembher 2 - Wed. ......... Lxceutive Board Meeting
November 1§ - Wed, ..... Board of Directors’ Meeting
T Decerber 7 - Wed, ....o.... txeculive Boavrd Meeling
' i December 14 - Wed. ..... Board of Directors’ Meeting
: ! January 4 - Wed., ... ... ... Excculive Board Meeting
: : January 11 - Wed, ..., Board of Direclors’ Meceling
: ’ i IFebruary 1 - Wed .......... Execeulive Board Meeling
YV P February 8 - Wed. ....... Board of Directors’ Meeting
' vl Mareh 1 - Wed. .......ouv..s Ixeculive Board Meeting
. Marceh 8§ - Wed, .......... lloard of Direclors’ Meeting
) . April 5 - Wed, .o o o lixeeulive Board Meeting
RO April 12 - Wed, .......... Board of Dircclors’ Meeting
. ‘ May 3 - Wed., .. ............ iBxcecutive Board Meeling
i May 10 « Wed, . ........... **Open Direclors’ Meeting
g June 7 - Wed. ..ol Exceulive Board Mecting
L June 14 - Wed. .......... Board of Dircctor's Meeting
. 1 .
., ' i ' All Bxective Board sl Board of Directors’ Meetings at 3:45
. i ) All Exective Board and Bouard of Directors' Meeling at
: 3:45 P.M.
e ' *Open Direclors’ Meeting (tentatively at Ferris Iligh
pp : . Schnol), Open to all members.
S |
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