A RESOLUTION AUTHORIZING THE
EXECUTION OF AN AGREEMENT BETWEEN THE
CITY OF LINDEN
AND LINDEN POLICE SUPERIOR OFFICER
ASSOCIATION, INC

WHEREAS, The City of Linden and Linden Police Superior Officers
Association, Inc, have reached an.agreement with regard to rates of pay,
wages, hours of work, benefits, and other terms and conditions of
employment for the period of January 1, 1993 to December 31, 1997; and

WHEREAS, it is necessary for the Governing Body to approve and
ratify such agreements on behalf of the City of Linden;

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE
CITY OF LINDEN that the aforesaid agreement be and hereby approved
and ratified: and

BE IT FURTHER RESOLVED that the Mayor and City Clerk be and
hereby are directed and empowered to execute said agreement on behalf

of the City of Linden.

GEORGE N. MILKOSKY

PASSED: June 20, 1995
PRESIDENT OF COUNCIL

APPROVED: June 21, 1995

JOHN T. GREGORIO
MAYOR

ATTEST: VAL D. IMBRIACO
~ CITY CLERK

Cartifiedd)n baﬁ t}ji Zd ex&0l cOpY.

G4ty Clerk, City of Lindon, N. J.
paten.JUN 211935
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ARTICLE I
PARTIES TO THE AGREEMENT

This Agreement is made effective the first day of January,
1993 between the CITY OF LINDEN, New Jersey, (hereinafter
referred to ag the "City") and the LINDEN POLICE SUPERIOR
OFFICERS’ ASSOCIATION, INC. (hereinafter referred to as the
"TLPSOA") representing all full-time sworn police superior
officers of the City through the rank of Captain and represents
the complete and final understanding of all bargainable issues

between the City and the LPSOA.




ARTICLE XI

RECOGNITION

A, Unit to be Recognized

The City hereby recognizes the LP30OA as the exclusive
majority representative within tﬁé meaning of N.J.S.A. 34:12A-
1.1, et seq., as amended for all permanent police superior
officers employed by the City through the rank of Captain.
Should a dispute arise as to the employees who constitute an
appropriate unit, the matter shall be submitted to the Public
Employment Relations Commission (PERC) or its designee for
resolution. This shall be done provided the parties are unable
to settle the matter between them.

B. Area of Neqotiation

The City and the LPSOA recognize that cooperation
between the City and the superior offices of the Police
Department has been established and that such cooperation rests
squarely on mutual understanding arrived at through collective

negotiation.



ARTICLFE TIIX

RESPONSIBILITIES OF PARTIES TO THIS AGREEMENT

A. The City and the LPSOA on behalf of its members accept
that responsibility to follow the procedures set forth in this
Agreemené-for the settlement of issues and disputes.

B. The LPSOA agrees that neither the LPSOA nor any person
acting on its behalf will cause, authorize, engage in, sanction,
assist or support, nor will any of its members take part in any
strike, work stoppage, slow down, sick out, walkout or other job
action, nor shall there be any individual action the purpose of
which is to induce employees to engage in such activities against
the City in any form.

C. Nothing contained in this Agreement shall be construed
tq.eliminate or restrict the City in its right to seek and cobtain
such judicial relief as it may be entitled to have in law or in
equity for injunction or damages, or both, in the event of such
breach by the LPSOA or its members.

D. The City and the LPSOA may modify this Agreement during
its term, provided any modifications agreed to are put in writing

and are signed by both Parties.



ARTICLE IV

HOURS OF WORK AND OVERTIME

A. Hours of Work
1. Provided that there is no significant interference
with a governmental policy decision, the hours of employment for
all superior cfficers assigned to the Patrol Division shall be as
follows:

a. Four (4) consecutive days on duty followed by
four (4) consecutive days off duty provided that no superior
officer shall be scheduled to work more than ten and three-
quarter (10-3/4) hours in any one day, nor an average of more
than thirty-seven and one half (37-1/2) hours per week in any
eight (8) consecutive week calendar period.

, b. The foregoing hours of employment shall
revert to four (4) days on, two (2) days off, eight (8) hours per
day work scheduled, only if the City determines it is in its best
interest to do so. In that event, the City must give the LPSOA
thirty (30) days prior written notice.

c. Subject to the prior approval of the Chief or
his designee, each superior officer working in the Patrol
Division shall be assigned on the basis of rank senjiority
preference to one (1) of five (5) daily shifts of ten and three-
quarter (10-3/4) hours each.

d. In the event of an emergency as defined in
Article IX, Section A, Paragraph 2, and provided volunteer

superior officers acceptable to the Chief of Police are not



available, superior cofficers may be assigned without regard to
seniority to a particular shift for a period of time not to
exceed eight (8) calendar weeks.

e. Upon completing a temporary assignment, each
superior officer shall return to his original shift schedule.

2. The hours of employment for all superior cfficers
of the Department other than those assigned to the Patrol
Division shall be as follows:

a. Four (4) consecutive days on duty followed by
three (3) consecutive days off duty: provided that no superior
officer shall be scheduled to work more than nine (9) hours
twenty-three (23) minutes in any one day.

b, The foregoing hours of employment shall
rgvert to the four (4) days on, two (2) days off, eight (8) hours
per day work schedule, only if the City determines it is in its
best interest to do so. In that event, the City must give the
LPSOA thirty (30) days prior written notice.

3. Except in an emergency, as defined in Article IX,
Section A, Paragraph 2, no change or modification of a superior
officer’s regular scheduled tour of duty shall occur without
seven (7) calendar days advance written notice to the superior
officer of such change by the Chief or his designee.

4, In an emergency, as defined in Article IX, Section
A, Paragraph 2, hereof, the Chief or his designee shall be
allowed to summon and keep on duty as many superior officers as

either deem necessary to cope with said emergency.




5. Superior ocfficers shall be subject to twenty-four

(24) hour call including Sundays and holidays.
B. Overtime

1. Overtime at the rate of one and one half (1-1/2)
times an officer’s regular straight time hourly rate of pay shall =
be paid to a superior officer required to work in excess of his
regularly scheduled tour of duty.

2. Overtime at the rate of one and one half (1-1/2)
times an officer’s regular straight time hourly rate of pay shall
be paid to a superior officer required to appear in any court or
legal proceeding at the court’s request. This applies provided
such appearance relates to his duty as an officer and is outside
of his scheduled hours of work, but shall not be paid for Civil
Court appearances.

3. When an officer is held over to work beyond his
regularly scheduled daily tour of duty, each hour of overtime
shall be paid as follows: If such overtime shall be less than
eleven (1l1l) minutes, no overtime payment shall be made; if such
overtime should be less than thirty (30) minutes, but greater
than ten (10) minutes, one half (1/2) hour of overtime shall be
paid; if such overtime shall be less than sixty-one (61l) minutes,
but greater than thirty (30} minutes, one (1) hour of overtime
shall be paid.

4. In the event that a superior officer is required
to work on any of his scheduled holidays or is called back from

vacation, he shall be paid for such time at the rate of one and



one half {(1-1/2) times his regular straight time hourly rate plus
his regular days pay. In such cases the guperior officer shall
receive a minimum of two (2) hours pay at his overtime rate.
C. Call-Tn Pay

1. If a superior officer after completing a tour of
duty is dismissed and then is recalled to duty at a time not
contiguous to the cfficer’s regular tour of duty, he shall
receive a minimum of two (2) hours of work or pay at his
prevailing overtime rate.

2. The call-in pay referred to in Section 1 shall not
apply when the employee is recalled for the purpose of correcting

or completing any report which the employee submitted during that

tour of duty.

D. Rules Governing Overtime

1. Except in emergency situations, as defined in
Article IX, Section A, Paragraph 2, overtime shall be rotated
among those officers in their respective divisions listed on the
overtime roster. Superior officers on limited duty for medical
reagsons shall be excluded from the overtime list. Any officer
refusing an assignment of overtime shall be charged as having
worked and placed on overtime roster accordingly. However, all
officers may be required to work a reasonable amount of overtime.

2. Any superior officer shall record said amount of
overtime and date of such overtime on a form specifically

provided for by the Department.



3. For the purpose of calculating
overtime hourly rate of pay. his total salary
1950 hours (52 week time 37.5).

4. The City shall pay overtime in

period following the date overtime hours were

an officer’s

shall be divided by

the seccond pay

worked.

5. For those officers called to duty for full dress

inspection on their time off, two (2) hours of compensatory time

shall be granted. Officers held over for these inspections shall

receive time off equal to the duration of the

inspection.



ARTICLE V
VACATIONS AND HOLIDAYS
A. Vacations
1. Earned vacations are to be granted to all superior
officers except those assigned to the Patrol ﬁivision according

to the following schedule based on their highest annual pay rate.

YEARS OF SERVICE NOUMEER OF WORKING DAYS VACATION
1st through 5th year 12 working days per year
6th through 10th year 13 working days per year
11lth through 15th year 17 working days per year
leéth through 20th year 20 working days per year
21st through 25th year 23 working days per year
26th year and over 27 working days per year
2, Earned vacations are granted to all superior

officers assigned to the Patrol Division according to the

following schedule based on their highest annual pay rate.

¥
YEARS OF SERVICE NUMEBER OF WORKING DAYS VACATION
1st through 5th year 9 working days per year
6th through 10th year 10 working days per year
11th through 15th year 14 working days per year
16th through 20th year 17 working days per year
21st through 25th year 20 working days per year
26th year and over 24 working days per year
3. Scheduling vacations - All vacations shall be

taken during the current year and vacation time shall not be
accumulated, except for emergency. Seniority in rank shall
govern.

4. The vacation year shall be from January 1 through

December 31 of each year.



5. The amount of vacation shall be determined by the
anniversary date of employment. Vacation shall be granted during
the vacation year of the officer’s anniversary date.

6. If an officer leaves the Department by choice or
is terminated for reasons other than retirement or layoff, earned
vacation reimbursement shall be determined by the officer’s
anniversary date of employment.

7. Qfficers shall be entitled to receive their
vacation pay prior to taking their vacation time provided they
submit a written request for same to the Chief of Police at least
two (2) weeks prior to the start of each vacation period.

B. Holidavs

1. Each officer shall be granted ten (10) working
days off annually with pay in lieu of time off on official
holidays. Each officer, at his option, may work and receive
straight time pay for seven (7} of said ten (10) days off with
pay provided the Chief’s office is notified no later than 2April 1
of the calendar year of an officer’s option to work four (4) of
the seven (7) days and no later than October 1 of the calendar
vyear to work the remaining three (3) days. However, any officer
wishing to receive straight time pay for all seven (7} of said
ten (10) days off may do so only by notifying the Chief’s office
no later than April 1 of the calendar year. Payment will be made
in accordance with the formula contained in Article VIII, Section

A.5.

10



2. Only officers assigned to the Patrol Division and
Traffic Bureau shall be paid on the basis of a ten and three
quarter (10-3/4) hour day for each holiday paid in lieu of time
off. All other officers shall be paid on the basis of a nine and
one half (9-1/2) hour day for said holidays paid in lieu of tiﬁe
off.

3. Calendar vears 1993 and 1994 onlv:

Six (6) additional holidays shall be paid at
straight time in lieu of time off, one each to be paid prior to
April 1, July 1, and October 1 and three (3) prior to December 31
of each calendar year.

4, Calendar Year 1995:

Four (4) of the six (6) additional holidays noted
in Section B.3. will be included in Annual Salary in accordance
with Article VIII, Section A.3.a.

5. Calendar Year 1996 and Thereaftexr:

The six (6) additional holidays noted Section B.3.
will be included in Annual Salary in accordance with Article
VIII, Section A.3.b.

C. Personal Days OQff

1. Officers assigned to the Patrol Division only,
shall receive two (2) personal days off annually with pay. Each
personal day off must be requested a minimum of five (5) days in
advance and shall be granted subject to the Chief’s final

approval, which shall not be unreasonably withheld.
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2. Personal days must be used during each calendar
year.

3. Upon retirement, death or layoff, personal days
shall be reimbursed, one each, for active employment in the
Patrol Division for a minimum of thirty (30) calendar days in
each period between January 1, and June 30 and between July 1 and
December 31 of the calendar year.

D. Supervisor’s Day

1. Superior officers shall be granted one (1)
Supervisor’s day off with pay annually. The day shall be paid at
the officer’s regular daily rate of pay.

2. A Supervisor’s Day must be taken by December 31 of
each year.

3. A Supervisor’s Day must be requested at least five
(5) calendar days in advance, subject to the final approval of

the Police Chief or his designee.

12



ARTICLE VI

SICK LEAVE, LEAVE OF ABSENCE AND OTHER LEAVE
A, Sick Leave

1. As used in this subsection, sick leave shall mean
paid leave that shall be granted teo an employee who, through
sickness or injury, becomes incapacitated to a degree that makes
it impossible for him to perform the duties of his position, or
who is quarantined by a physician because he has been exposed to
a contagious disease.

2, A certificate from the employee’s doctor or
Department physician shall be required as sufficient proof of the
need for sick leave after two (2) working days. During sick
leave periods of thirty (30) consecutive days or more, an
additional doctor’s certificate shall be furnished within three
(3) days after the initial thirty (30) day period and every
thirty (30) days thereafter if so requested by the Chief’s
office. 8Such certificates shall state the nature and prognosis
of the illness of injury. In addition to the foregoing, the City
may require proof of illness of an employee on sick leave,
whenever such requirement appears warranted under the
circumstances. Abuse of sick leave shall be cause for
disciplinary action.

3. Accumulated sick leave of not more than four (4)
days may be used by an employee for illness, quarantine,
restriction, pregnancy or disabling injury affecting a member of

his immediate family, provided a physician certifies the need of
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such employee’s personal attendance upon the affected person.
For the purpose of this paragraph, immediate family means spouse,
child, parent, or unmarried brother or sister.

4, In any case where an employee hags exhausted all
sick, vacation, personal, compensatory time and all other accrued
or accumulated leave, the City Council may, upon receiving a
request for extended sick leave from a duly authorized physician
submitted through the office of the Chief, under R.J.S.A.
40:11-19 now 40A:14-16, grant additional sick leave up to one (1)
calendar year. The Chief of Police shall forward the physician’s
request for extended sick leave to the City Council within thirty
(30) days after receipt thereof. Such determination shall be
based on a medical report. Request for additional sick leave
under N.J.S.A. 40:11-18 (now 40A:14-16) shall be made at ninety
(90) day intervals during the first calendar year leave when
applicable. In considering requests for extended sick leave
under this subsection, the City agrees that it shall not act in
an arbitrary, capricious or unreasonable manner.

5. An employee shall not have charged against his
accumulated sick leave any time that he may be quarantined due to
on the job exposure to any disease.

6. Each officer shall be entitled to receive
temporary disability benefits coverage as prescribed in the New
Jersey State Division of Unemployment and Disability Insurance
Program. Said disability payments shall be made to the officer

only after all accrued sick and other leave have been exhausted.

14




Under said program, it is mandatory for all cofficers to
participate in the payment of premiums in accordance with the
regulations adopted by the New Jersey State Division of
Unemployment and Disability.
7. Sick Leave Buy Back

a. A police officer with ninety (90) days of
accumulated sick leave has the option to exchange sick leave for
cash during each calendar year. Each officer meeting the
aforementioned criteria shall have the option of exchanging up to
five (5) days, regardless of the number of sick days used in
that respective year.

b. Sick days shall be exchanged at the annual
base pay rate in the year that the sick days are taken.

c. An officer exercising this option shall
inform the office of the Treasurer no later than October 15 of

each calendar year.

B. Leave of Absence as a Result of Injury in the Line
of Duty
1. When an employee is injured in the line of duty,

the City Council shall, pursuant to N.J.S.A. 40A:14-16, pass a
resolution giving the employee up to one year’s leave of absence
with pay, upon sufficient medical evidence or proof of the
inability of the employee to work. Said leave shall be granted
in units of thirty (30) days at one time. When such action is
taken, the employee shall not be charged any sick leave for the

time lost due to such injury.
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2., Prior to the passage of the resolution referred to
in paragraph 1, a contract shall be executed between the employee
and the City, setting forth that the employee shall reimburse the
City for monies he may receive as Worker’s Compensation, for
temporarf benefita. Reimbursement to the City of Linden is
limited to monies paid by the City to the employee in salary in
the course of the employment,

C. Sick Leave Donor System

1. Each officer may, at his option, participate in a
"gick leave donor system" which shall enable participating
employees who have exhausted all accrued sick and other leave to
continue receiving sick leave donated by fellow officers. The
following conditions shall apply to the sick leave donor system:

a. All donations of sick leave shall be on a
voluntary basis.

b. A committee consisting of five (5)
individuals will be set up to administer the donation of sick
leave. Said committee must include the Chief of Police, a
person designated by the Chief and three (3} individuals
designated by the President of the LPSOA.

c. A list of all officers of the Linden Police
Department who wish to donate any sick days shall be maintained
by the City.

d. The list used for the donation of sick time

shall be by seniority.
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e. No more than a total of five (5) sick days
may be donated by any one officer during a calendar year.

f. The only time a donation of sick time may be
asked for by an officer is when he has exhausted all his
accumulated sick leave, vacation, holidays, personal days,
compensatory time off and all other time off he may be entitled
to.

g. The Chief’s office will at the end of each
January prepare a report of the sick time used by all officers
for the committee that administers the donmation of sick time =so
that any officer wishing to donate same will know if the officer
requesting such a donation has been abusing his own sick time.

h. The donation or refusal to donate sick time
will be kept confidential from all others except that of the
committee that administers same.

i. A list of the officers and the days that they
donate will be submitted and filed in the Chief’s office.

D. Leave Because of Death in Immediate Family

1. Leave with pay shall be granted to an employee in
the event of death in his immediate family. The leave shall
terminate the date following the funeral. The term immediate
family, for the purpose of this subsection shall include:

a. The employee’s spouse, child, parent,
stepchild, brother, sister, mother-in-law, father-in-law, or

other blood relatives living in the employee’s household.
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2. One (1) day off with pay shall be granted to an
employee for the funeral of his brother-in-law, sister-in-law,
aunts, uncles, nieces, nephews and grandparents of both spouses,
provided said employee attends the funeral.

E. Military Leave

1. An employee who is a member of the Wational Guard,
Waval Militia, Air National Guard, or reserve component of any of
the Armed Forces of the United States and is required to engage
in field training, as is authorized by law, shall receive paid
leave of absence in addition to his vacation up to a maximum of
fifteen (15) work days per year.

2. When an employee has been called to active duty or
inducted into the Military or Naval Forces of the United States,
he shall automatically be granted an indefinite leave of absence
without pay for the duration of such active military service, and
the City shall make pension payments required during said leave.
Each employee shall be reinstated without loss of privileges or
gseniority provided the employee reports to duty with the City
within sixty (60) days following his honorable discharge or
separation from the Military Service, and provided he has
notified the City of his intent to report for duty within thirty

(30) days prior to his discharge from Military Service.
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F. Outside Emplovment

Employees may engage in any lawful outside employment
or outside business activities while off duty. However,
employees will consider their position with the City as their
primary employment. Any outside employment or business activity
must not interfere with the employee’s efficiency in his position
with the City, nor constitute any conflict of interest. Other
employment or business activity must not involve work contracts
or bids submitted for the City of Linden, agencies or autonomous
bodies of the City of Linden. The City will notify the employee
in writing in the event the employee’s ocutside employment or
business activity is interfering with the employee’s efficiency
in his position and/or constitutes a conflict of interest.

G. Leave of Absence

The Mayor or Chief, on request of an cfficer, upon
seven (7) days notice may grant up to one year’s leave of absence
without pay to said officer, when confirmed by City Council.
Said leave may only be granted upon receipt of a written request
signed by the officer. If an officer overstays such leave
without valid reason, his employment with the City shall be
deemed to be terminated. During a requested leave of absence an
employee’s seniority shall cease to accrue and all other
benefits, considerations and entitlements of any kind shall be
suspended. The City shall ncotify the employee within thirty (30)
days which benefits shall cease and when such benefits shall
cease. Nothing contained in this paragraph shall supersede any

current Civil Service ruling.
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H, Salary Pavment Upon Death, Etec.

1. In the event of the death, retirement, or layocff
of an officer, payment of salary shall be made up to and
including the date of death, retirement or layoff together with
any vacation, holidays and accumulatéa sick leave to which the
employee may be entitled for services heretofore rendered to the
City of Linden. However, payment for accumulated sick leave
shall be limited to one (1) day’s base pay at the rate which is
in effect on the date of death, retirement or termination, for
each three (3) days of accumulated sick leave for the first two
hundred and one (201) days of earned sick leave and similarly one
(1) day’s base pay for each two (2) days of accumulated sick
leave over and above two hundred and one (201) days, to a maximum
total reimbursement of nineteen thousand dollars ($19,000.00).
For the purpose of this payment only, a day’s base pay shall be
calculated on the basis of ten and three quarters (10-3/4) hours.
In the event.of death, an ocfficer’s beneficiary or estate shall
receive payment for all accumulated time earned by the officer up
to the date of death. |

2. Any officer who chooses to terminate his
employment with the Department or who is terminated for reasons
other than death or retirement, will not be entitled to
reimbursement_for unused sick leave.

3. Upon retirement an officer at his option, may
defer payment of unused sick leave and vacation time for a period
of one (1) year from the official date of said retirement,

provided such deferral is permitted by law.
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I. Association Bugsiness Leave

1. Members of the LPSOA Good and Welfare Committee
are designated as the negotiating committee. These members,
three (3) in number shall be granted leave from duty with full
pay for all méétings between the City and the LPSOA for the
purpose of negotiating the terms of an agreement, when such
meetings take place at a time during which such members are
scheduled to be on duty.

2. The LPSOA President or his designee shall be
granted time off without loss of pay or time due to attend
regularly scheduled State and/or Local LPSOA meetings when such
meetings are conducted at a time when the President or his
designee are scheduled to work. Additionally, the LPSOA
President or his designee shall, without loss of pay be granted
time off during working hours to attend any scheduled hearing or
a grievance to the within Agreement or any emergent personnel or
departmental problem where his attendance has been requested by
either the Police Chief or a Police Superior Officer. The time
off for the scheduled meetings or heérings shall only be granted
upon written notice and approval of the Police Chief or his
designee.

3. The LPSOA Grievance Committee, three (3) in
number, shall be granted leave with full pay for all meetings
between the City and the LPSOA for the purpose of processing
grievances, when such meetings take place at a time during which

such members are scheduled to be on duty.
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4, The State Delegate of the LPSOA shall be granted
leave from duty with full pay for all meetings of the State
Association and the County Association meetings and all
membexrship meetings of the Local LPSOA when such meetings take
place at a time when he is scheduled to be on duty. '

5. One (1) superior office who will be the alternate
delegate for the annual PBA convention shall be granted léave

from duty with full pay to attend said convention.
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ARTICLE VII

OTHER BENEFITS
A, Clothing Allowance and Clothing Maintenance Allowance

1, All uniformed superiors with five (5) or more
years of accredited service in thé\Department, may no later than
January 15 of each year, have the option of receiving up to 100%
of the allocated clothing allowance in cash. The aforesaid cash
payment is intended to be used to purchase particular types of
individual officer’s equipment not furnished by the City. Except
for the aforesaid cash allowance, the replacement of clothing and
equipment shall be selected by each employee and shall be
purchased by the City in the usual manner. The accepted bid
price shall be forwarded to the LPSOA by the (City. The
difference between the actual retail price of the clothing and
equipment and the accepted bid price shall be credited to the
account of each officer for the purchase of additional clothing
and equipment,

2. Each uniformed superior shall receive from the
City in 1993 and 1994 only an annual clothing credit for

replacement of clothing and equipment as follows:

a. Effective January 1, 1993 - $650.00
b. Effective January 1, 1994 - $675.00
3. Each member of the plainclothes and detective rank

shall receive in 1993 and 1894 only an annual clothing credit for

replacement of clothing and equipment as follows:
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a. Effective January 1, 1993, an annual amount
of $650.00 to be paid in August.

b. Effective January 1, 1994, an annual amount
of $675.00 to be paid in August.

4. Each superior officer shall receive from the City
in 1993 and 1994 only an annual non-taxable cash clothing
maintenance allowance for maintaining and cleaning of their
uniforms as follows:

a. Effective January 1, 1993 - $550.00

b. Effective January 1, 19%4 - $575.00
All officers shall receive said payments in the first pay of
December in each calendar year.

5. Effective January 1, 1995 the aforementiocned
clothing allowance and clothing maintenance allowance totalling
$1250 will be included in the Annual Salary in accordance with
Article VIII, Section A.3.

6. If, in the performance of his duty, an officer’'s
uniform or equipment is damaged, or if not due to negligence on
the part of the officer, personal effects (i.e., eyeglasses,
watches, etc.) are damaged or broken, the City shall replace same
upon the discretion of the Chief, not to exceed twe hundred fifty

dollars ($250.00) per incident.
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B. Insurance Benefits

1. Superior officers covered by this Agreement and
their eligible dependents shall be entitled to full coverage of
Blue Cross/Blue Shield Hospitalization Plan, including Rider J
and Major Medical, under the State Plan, thé premiums of which
shall be paid for by the City. Additionally, upon retirement all
employees and their eligible dependents shall be entitled to all
health benefits as provided through Chapter 88 Public Laws of the
State of New Jersey - 1974 as it exists and may be amended.

2. The City shall provide all officers and their
eligible dependents with dental care, vision care and
prescription drug benefits plans. Effective January 1, 1994 the
prescription co-payment shall be increased to $2.00 for generic
drugs and $5.00 for name brand drugs. The entire cost of
premiums to these plans shall be paid by the City.

3. The City shall provide each employee with an
individual life insurance policy payable upon death in a face
amount of not less than $15,000.00 and shall further pay the
premiums upon said policy and shall not cause the said policies
to be encumbered in any way whatsoever.

4, The City reserves the right to change insurance
carriers and/or plans or to self-insure so long as substantially
similar benefits are provided. The City will provide the LPSOA
with thirty (30) days notice of the change.

5. An immunization program is to be provided under

the administration of the Chief of Police.

25



6. Whenever any civil action has been or shall be
brought against any employee covered under this Agreement for any
act or omission arising out of or in the course of or within the
scope of the performance of his duties, the City shall defend
such employee and shall defray all costs of defending such
action, including the payment of counsel fees and expenses,
judgments, costs of appeal, if any, and shall save harmless and
protect such employee from financial loss resulting therefrom.
Should any criminal or disciplinary action be instituted against
employees entitled to defense in civil actions according to the
foregoing sentence for any such act or omisgsion arising out of
his employment as a police officer, the City shall reimburse him
for the cost of defending such proceedings, except that punitive
damages assessed against such employees shall be specifically
excluded. Such reimbursement shall include counsel fees and
expenses together with the cost of appeals, if any. The City
Attorney shall provide legal services for such employee or the
Governing Body shall engage special counsel at reasonable fees to
handle the defense of such employee. If the employee does not
desire the services offered by the City of Linden, he shall be
responsible for his own fees and expenses. Funds shall be
allocated in the annual budget for any prospective legal fees for

such action.
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C. College Incentive Plan

1. Any police officer attending school to attain an
Associate Degree or a Bachelor Degree in Police Science shall in
addition to his regular annual salary receive $14.00 per credit
earned, up to a maximum of one hundred thirty-two (132) cre&its
and upon satisfactory completion of each course with a minimum
passing grade of "C" or its equivalent, each officer shall be
reimbursed for all book and tuition costs,.

2. This additional compensation shall be effective
January 1 and July 1 of the current year, whichever date is
closest to having earned such credit.

3. Effective July 1, 1995 police officers will
receive no additional payment for credits earmed on or after that
date until they have earned an Associate Degree or a Bachelor
Degree. The police officer will, however, continue to receive
payment for those credits earned before July 1, 1885. Upon
achieving a degree as noted below, the police officer will

receive total compensation under this program as follows:

a. Associate Degree: $ 950
b. Bachelor Degree: $1900
4, Compensation for the Degrees noted above shall be

effective on Januvary 1 and July 1 of the current year, whichever
date is closest to having earned such Degree.
D. Physical Fitness Options
All superior officers at the discretion of the Chief or
his designee shall be entitled to engage in an hourly program of
physical fitness while on duty in lieu of their meal break when

sufficient manpower prevails. Officers will be subject to

immediate call.

27



ARTICLE VIII

COMPENSATION

A. Salary
1. The City shall pay each officer at the end of each

two week period.

2. Base Salaxy for 19892, 1993 and 1994 is as noted on
Page 29.
3. Annual Salarvy is defined to consist of base salarvy

together with clothing allowance and clothing maintenance
allowance and paid holidays which are to be included as noted
below.

a. Effective January 1, 1995 - 31250 (formerly
clothing allowance, clothing maintenance allowance) and four (4)
paid holidays will be included.

b. Effective January 1, 19396 - $1250 (formerly
¢lothing allowance, c¢lothing maintenance allowance) and six (6)
paid holidays will be included.

4, Total Salary is defined to consist of Annual
Salary as noted abéve, longevity, college incentive plan,
detective status pay and additional stipend pay.

5. Holiday Pay is determined as follows:

Total Salary divided by 1950 hours multiplied by either

9.5 or 10.75 hours (as appropriate) = Holiday Pay

6. Base Salary for 1992, 1993 and 1994 and Annual

Salary for 1995, 1996 and 1997 for Superior Police Officers shall

be as follows:
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BASE SALARY
RANK || 1992 1993 1994
POLICE $65,405 $68,675 $71,765
CAPTAIN ($63,15242253) | (§66,310+2365) | ($69,294+2471)
POLICE $56,386 $59,204 $61,869
LIEUTENANT
POLICE $50,345 $52,861 $55,240
SERGEANT

ANNUAL SALARY
RANK 1995 |1995 1997

] T D

POLICE $77,075 $80,549 $83,368
CAPTAIN
POLICE $66,729 $69,788* $72,231~*
LIEUTENANT
POLICE $59,744 $62,495* $64,682*
SERGEANT

* Police Sergeants and Police Lieutenants who are promoted
to those ranks effective July 1, 1996 and thereafter will be
compensated as follows:

Police Sergeant 1996 1987

Upon promotion £58,250 $60,250
One (1) vear after promotion 360,250 562,250
Two (2} vears after promotiom $62,495 564,682
Police Lieutenant 1996 1997

Upon promotion 564,000 $66,000
One (1) year after promotion 567,000 569,000
Two (2} vears after promotion $69,788 $§72,231

29




B. Detective Investigative Assignment

1. Superior officers assigned to detective
investigative status prior to January 1, 1985 shall receive the

following in addition to their Annual Salary:

1893  ------
1994 $3,600
1985 $3,725
1996 $3,825
1397 $3,950
2. Superior officers assigned to detective

investigative status prior to July 1, 1985 shall receive $2,000

above their annual base salary.
C. Longevity
1. All full-time superior officers employed prior to

January 1, 1975 are eligible for the longevity pay program as

follows:
More than 10 years but less than 15 yvears 4%
More than 15 years but less than 20 years 6%
More than 20 years but less than 25 years 8%
More than 25 years 10%
a. Longevity for employees entitled thereto

between the period of January 1 to June 30 shall commence on the
preceding January 1. Longevity for employees entitled thereto
for the period of July 1 to December 31 shall commence on the
preceding

July 1. The longevity shall be calculated based on the

salary as of December 31 of the preceding year.
2. In no case will the longevity pay exceed the sum

of 31,200 annually.
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3. Additional compensation of any nature, including
overtime pay, shall not be considered in computing longevity pay.
4. Salaries shall be paid in equal bi-weekly

installments to employees,

5. In computing the periods of longevity payments,
credit shall be given for all times served with the City, which
time must be consecutive and uninterrupted. Any interruption in
service due to a cause beyond the control of the employee, such
as Military Service, injury in the line of duty, or illness,
shall be considered as service for the purposes of determining
the compensation of said longevity periods. Leaves of absence
granted at the request of the employee shall not be considered in
determining length of service.

D. Workers Compensation

All superior officers shall be covered by Worker’s

Compensation.
E. In-Service Training While Off Duty
1. Off duty police officers attending in-service

training conducted within the Linden Police Department shall
receive compensatory time at the rate of one and one half (1-1/2)
times the officer’s hourly rate of pay for each hour of training.
Such training shall include C.P.R., First Aid, Fire Arms, etc.

2. Off duty police officers attending'in—sérvice
training at other than the Linden Police Department from one (1)
to four (4) days shall receive compensatory time of ten and three
quarter (10-3/4) hours, or nine (9) hours, twenty {20) minutes
for each training day depending on the officer’s regularly
scheduled workday. This time shall be paid at the officer’s
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regular daily rate of pay for each day of training. And it shall
be used within the same pay period it is accumulated, or at the
discretion of the Police Chief or his designee.

3. Off duty police officers attending in-serxvice
training_At other than the Linden Police Department for a period
of five (5) days or more shall receive compensatory time for the
time spent in training in a manner determined by prior mutual
agreement between the particular ocfficer and the Chief of Police,

oxr his designee.
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ARTICLE IX

MISCELLANEOUS
A. Definitions
1. Steps: All steps as noted in Article VIII,

Section A.6. will be paid on the anniversary of the promotion.
2. Emergency: The term emergency as used herein

shall mean any unusual condition caused by fire, disaster, civil
disturbance, melee or riot or vacancies caused by sickness or
injury reported or having occurred less than twelve (12) hours
prior to the commencement of the employees tour of duty whereby
the safety of the public is endangered or imperiled or where an
entire shift is held over or an entire shift is called in for
duty early.

. 3. Seniority: Seniority is defined to mean the
accumulated length of continuous service with the Department,
computed from the last date of hiring. An employee’s length of
service shall not be reduced by time lost due to Military
Service, injury in the line of duty or illness. Seniority shall
be lost and employment terminated if discharge, resignation and
absence of five {(5) consecutive working days without leave or
notice occurs.

a. Rank Seniority: Rank seniority is defined as

the accumulated length of continuous service in a singie rank

classification.
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b. Divigion Seniority: Division seniority is
defined as the accumulated length of continuous service in a
particular division of the Police Department.

c. With the exception of the Patrol Division,
Division Seniority by rank shaii prevail in the selection of
vacations and days off. In the Patrol Division, Rank Seniority
shall prevail in the selection of vacations, work shifts and days

off.

4, Compensatory Time: An appropriate amount of time

off for time worked.

5. Scheduled Holidayvs: When an officer has been

granted a day off officially on the bulletin board.

B. Others Terms and Conditions

; 1. For the purpose of computing an officers daily
rate of pay, divide the officers established annual salary by 260
days.

2. Each officer shall have the right to inspect his
entire personnel fire on reasonable notice and at reasonable
times, provided a designated superior officer is present at the
time of inspection if desired by the Chief of Police.

3. The City agrees that the individual officer shall
be notified if material derogatory to such individual officer is
placed in his personnel file.

4, Any officer szhall be permitted to volunteer his
earned holidays off with pay or vacation days to another officer

of the same or legser grade classification.
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ARTICLE X
MANAGEMENT RIGHTS CLAUSE

A, The City of Linden hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties
aﬁa responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the
State of New Jersey and of the United States, including but
without limiting the generality of the foregoing the fcllowing
rights: |

1. The executive management and administrative
control of the City Govermment and its properties and facilities
and activities of its employees utilizing personnel, methods and
means of the most appropriate and efficient manner possible as
may from time to time be determined by the City.

2. To use improved methods and equipment, tc decide
the number of employees needed for any particular time and te be
in sole charge of the quality of the work required.

3. To hire all employees, to promote, transfer,
assign or retain employees in positions within the Police
Department of the City.

4, To reprimand, suspend, discharge cr take any other
appropriate disciplinary action against any employee for just
cause.

5. Tc lay off employees in the event of lack of

funds.
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B. The exercise of the foregoing powersg, rights,
authority, duties and responsibilities of the City, the adoption
of policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection
therewith shall be limited only by the speéific and express terms
of this Agreement and then only to the extent such specific and
express texrms are in conformance with the Constitution and laws
of New Jersey and of the United States and ordinances of the City
of Linden.

c. Nothing contained herein shall be construed to deny or
restrict the City of its powers, rights, authority, duties or
respongibilities under R.S. 40, 40A and 1l or any other natiomnal,

state, county or local laws or ordinances.
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ARTICLE XTI
GRIEVANCE PROCEDURE AND ARBITRATION

A. In the event that any difference or dispute should
arise between the City and the LPSOA, or its members employed by
the City, concerniAg the application or interpretation of the
terms of this Agreement, an earnest effort shall be made to
settle such differences or disputes immediately and in the
following manner, provided the grievance is filed in writing
within thirty (30) calendar days of its occurrence.

Step 1: A meeting shall be held immediately between
the aggrieved employee and the superiocr in charge. The superior
shall render a written decision in the matter within five (5)
working days of the meeting.

Step 2: If no satisfactory agreement is reached at
Step 1, a meeting shall be held within twenty (20} working days
therecof between the aggrieved employee, a LPSOA representative
and the Chief and Mayor. The Chief and Mayor shall render a
written decision in the matter within ten (10) working days of
the meeting.

Step 3: Iﬁ the event that such dispute, difference or
grievance shall not have been satisfactorily adjusted bhetween the
parties in the manner provided above, then such dispute,
difference or grievance shall be submitted to arbitration within
twenty (20) calendar days at the request of either party to the

New Jersey Public Employment Relations Commission (PERC).
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B. Arbitration

1. The arbitrator shall be selected from the panel of
arbitrators maintained by the Public Employment Relations
Commission in accordance with the selection procedures of the
Public Employment Relations Commission. The decision or éﬁard of
an arbitrator shall be final and binding on the parties to the
extent permitted by and in accordance with the applicable law and
this Agreement. No arbitration decisions or awards shall
conflict with any law, rulings or regulations having the force of
law.

2. The arbitrator shall have no authority to add to,
subtract from or modify the provisions of this Agreement and
shall confine his decision solely to the interpretation of this
Agreement. He shall confine himself to the one (1) issue
submitted for arbitration unless the parties have agreed
otherwise and the arbitrator may, if he deems it relevant and if
requested by one or both of the parties consider prior
interpretation or application of this Agreement.

3. The cost of the service of the arbitrator shall be
borne equally by the parties. 2aAny other expenses including the
presentation of witnesses incurred in connection with the
arbitration shall be paid by the party incurring same. Only the
LPSOA or the City shall have the right to submit a matter to

arbitration.

38




ARTICLE XIT

SEPARABILITY AND SAVINGS

If any provisions of this Agreement shall be held invalid by
operation of law oxr by any tribunal of competent jurisdiction, or
if compliance with or enforcement of‘any provision shall be
restrained by such tribunal pending a final determination as to
its valgdity, such provision shall be inoperative, but all other
provisions shall not be affected thereby and shall continue in

full force and effect.
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ARTICLE XIII

FULLY BARGAINED PROVISTIONS

The parties agree that they have fully bargained and agreed
upon all terms and conditions of employment and that this
Agreement represents and incorporates a complete and final
understanding and settlement by the parties of all bargainable

issues which were or could have been the subject of negotiations.
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ARTICLE XTV
DURATION

This Agreement entered into on this /et day of ﬁm , 1995
shall be effective from January 1, 1993 through December 31,
1997. Any changes in salary or other economic benefits ;ill
apply only to those superiors in the employ of the City as of the
date of signing of this Agreement or who retired from the employ
of the City or who died during the term of this Agreement.

Either party wishing to terminate, amend, or modify this
Agreement after December 31, 1997 must do so by giving written
notice to the other party, no more than 120 days and no less than
sixty (60) days prior to December 31, 1997.

In the event that a notification pursuant to above has been
given by either party as required above and a new contract has
not been entered into by January 1, 1998, it is agreed and
understood that this Agreement shall remain in full force and

effect until such new contract is ratified by both parties.
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