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ARTICLE 1
RECOGNITION OF THE UNION

The Board hereby hnecognizes the Union as the sofe and exclusive
nephesentative forn zthe jowtpozsu of collective bargaining in any and
all maitens hnelating Lo gnrievances, wages, hours, and conditionsd of
employment of alf nregularn School Bus Drivens presently employed o
heneinagiten empLoyed by the Boand.,

A "negulan" Schoof Bus Drnivern shall be defined as a driver who
48 scheduled %o drive throughout the noamal school yean inclusive of
the Local parochial school sysitem,

ARTICLE 11
FAIR EMPLOYMENT PRACTICES

The Board and the Union agnee that there shall be no discrimination,
and that alf practices, procedures, and policies of Lhe school system
shatl clearly exemplify Zhat thene 48 no discrimination in the hiring,
tnaining, assignment, phomoiion, transfer, on discipline of employees
on in the application on administrnation of this Aghreement on the basis
of nrace, oreed, color, religion, national origin, sex, domicile, age,

or mardtal status. |

ARTICLE 111
EXTRA CONTRACT AGREEMENT

The Board agrees not o enter JLnto any agreements or conthact
with 4its employees, 4Lndividually on collectively, which in any way
conflicts with the tewms and phrovisions of this Agheement. Any such

agneement shall be nullf and void.
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ARTICLE 1V
SEPARABILITY

1§ any phrovision of +this Agrheement orn any application of Lthis
Agheement to any employee or group of emp!loyéu is held to be contrany
Lo Law, zthen such provision on application shall not be deemed valid,
but sald provision shall not affect the interpretation on Legal
application of any of the other fenms a.;td conditions of this agneement.
ARTICLE V
(VORKING CONDITIONS

School Bus Driverns .in the bargaining unit shall demean themselfves
properly at all times while at work and shall not provoke on incite
by wonds on conduct any students, teachen or othen personnel.

Schoof Bus Driverns will penform the foflowing duties and have
the foLlowing obligations in the course of employment:

School Bus Driverns will operate the buses assigned fo zhem by
the Board fon the transpontation of pupils and otfher persons to and
grom school buildings and othen Locations nequested by ithe Bocmd;‘ they
shatl comply with alf nulfes’ and nregubations promubgated by the Board
with nespect to howws of work, buses, pupils and route assignments;
they shall operate thein buses in a careful and prudent manner and
comply with any and all school bus on motor vehicle Laws and negulations
as well as hegulations of the New Jersey Department of Education and

rnegulations promulgated by the Boand; they shall not peumit or Ssuffer

- any othen person to operate a school bus which is unden thein control

and they shall unden no circumdtances designate a substifute driven

without the expnress approval of the Bus Coordinaton.



The immediate supervison of the Schoof Bus Drivers is hereby
designated as the Bus Coordinator. 1& wilf be ﬂw responasdlbility of
the School Bus Drivers fo notify the Bus Coordinator or his designee

[:] Ain the event they ane unable to perform thein senvices due Zo i£8ness
on any othen Legitimate reason.

12 {8 understood and agheed that the Schoof Bus Driver wiff procunre
the necessary bus drivers' License and keep the same in force and effect
duning Zhe fenm of this Agreement.

It will be the nesponsibility of the Schoof Bus Drivers, to the
best of zhein ability, to supervise the conduct of +thein passengens
and Lo neport any disciplinary phroblems 2o the receiving Principal
on to such othern penson as the Board may direct,

ARTICLE VI
CARE AND MAINTENANCE OF BUSES

- The necessary gasoline, oil and othern maintenance {excepit cleaning)
( ] Ahatl be obiained at the focations and times designated by the Board.
) Schoot Bus Driverns shatl incun no obligations on behalf of the Board
gorn gasoline, oil or maintenance of buses; they shall also be responsible
forn the proper maintenance of theirn buses and shalf recond in wrniting,
on forms supplied bg- Zhe Boand, alf mechanical diffdiculties, accidents
and thafgic violations to the Bus Coonrdinaton.
1t shatl be the nesponsibility fo the School Bus Drivers Lo keep
the internion and the exterior of theirn buses clean at all Limes, at
the direction of zthe Bus Coondinator. Schoolf Bus Driverns shall satisfy
this nequinement by having the buses washed at Least one time each
calendar month §rom Septemben through June with not Less than a two-week
interval between washings. The Boand will supply a hreasonable amount
L : of materials and Aupplies forn cleaning bus. The School Bus Drivens
-~ are fo be compensated fon one and one half {(1%) hours at their regularly
hourly rate forn the time expended at washing a bus.
—4-



ARTICLE VIi
GRIEVANCE PROCEDURE

This grievance phocedure 45 Aintended fo provide a method for ;he
settlement of employee expressions of dissatisfaction with the
Antenpertation or application of this Agreement on any alleged violation
thereof. This procedure will be the only avenue available fo School
Bus Dnrnivers fon Zhe phrocessing and §inal disposition of grievances
nelating o the ZLerms of this Agreement. Matfers which are now, on
which are detenmined in the future Zo be not grievable unden the nules
and negulations of the Hammonton Board of Education will not be grievable
unden this Agreement.

The purpose of this procedure L8 to secune, at the Lowest possible
Level, equitable solutions Lo the problems which may, {rom Lime £Lo
time, arnise affecting employees. Both parnties agree that these
proceedings will be kept as ihﬁanmaﬂ and confidential as may be
apphopriate at all Levels of ihLA procedure.

A. Procedure

To achieve maximum employee job satisfaction, the parties
rnecognize that free and open communication between supervisor and
employee L& essential. Fon this reason, an employee will §inst be
encowraged to bring his problem, complaint or grievance to his immediate
supervison for infornmal discussion and possible nesolution.

ALL notice exclusive of Step #1 shall be sent via certified mail,
with retuwwn receipt requested, £fo the board and Union.

STeEp 1

Grievances unden ithis Arnticle may be initated by employees 4n
barganining unit eithen Asingly oh fointly. An employee with a grievance
shall finst discuss Lt with his Bus Coondinator, eithen directly o
through the Union's designated job steward, with the objective of

nesolving the matter informally. In the event that the grievance A8
-5- :



pursued without the Union representative present, the Union will be
afforded the opportunity to have a nrepresentative present at the itime
of ginal decision and/on adjustment and any adjusiment will not be
inconsistent with the feams of this Agreement. 14 the employee's
grnievance 44 unresolved at this Level, he must within thirty (30)
calendar days of the occwrence of the alleged ghievance, then reduce
said grnievances to writing and process it under the following procedures.

STEP # 2

1§ the employees giievance .4 not resolved 4in accordance with
Step #1, on if no decision has been rendered withing §ive (5) school
days agilern the presentation of the grievance in Siep #1, he may persue
his grhievance, in wiiting, on a form mutually acceptable to the Board
and the Union. The wriitien grievance will set forth, in addition to
the natune of the grievance, a statement regarding the remediak action
sought. 1§ possible the employee will furthen state the provision
of the collective bangaining hg&eement under which the grievance arose.

The written grnievance shall be submitted to the Business
Administhaton within §ive (5] school days afifen the decision at Sitep
#1. The Business Administraton shall nenden his decisdion, 4in writing,
within ten [10) school days aften recelpt of written grievance.

STEP #3

1§ the employee {4 dissatisfied with the decision of the Business
Administraton nelating Lo his grievance, he may within five (5) school
days of neceipt of the aforesaid decision, orn if no decidion has been
nendened, within ten [10) schools days afier the grievance was submitted
fo the Business Administraton, submit the written grnievance Lo the
Supenrintendent of Schools, or his designee. The Superintendent of Schools
on his designee, shall make and fomward his decision in writing to
the employee within §ifteen {15) school days aftern rneceipt of the writien
grievance. The wiitten decision of ithe Superintendent of Schools will

be §inal and binding except as provided in Step #4 .in this anticle.
-5-
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STEP #4

1§ the grievance 48 not nesolved at the conclusion of Sitep #3
to the satisfaction of the employee, he may submit a wiitien nrequest
to the Undion, asking that the ghievance be neferred to arbitration,
as provided in Step H#5,

Only ithe Union and the Board may nefer mattens to arbitration,
not individual empfoyees. The Union heserves the right to determine
whether or not the employee's ghievance will be nefernred to arbitration.
Shoutd the Union deny the employee's nequest, +the decision nreached
at the conclusion of Steb #3 will be final. The employee may noi requesi
gurther consideration of +the grievance under the provisions of 1his
Agheement.

STEP #5 [Arbitration)

1§ the Union decides Lo bnring a grievance ito arbitrnation, iLhe
Union must, within f§{gteen (15) days of the neceipt of Lthe written
decision of the Superintendent of Schools, present Lts requesd in
writing to the Superintendent of Schools with a copy Lo the Board of
Education.

Within g4ve (5] school days aften wrnitten notification that a
giiievance will be submitted Lo arbitration, representatives of the Board
and Union Sshall meet fon the puapode of agrheeing on the sefection of
an arbitrnaton.

14 zthe Union and the Board cannot aghee on the selection of an
anbithaton, Lt 4s agreed that the anbitratorn shall be selected pursuant
to the nules and procedurnes of the Pubfic EmpLoyment Relations Commission
(PERC}. Whether an arnbitratorn 4is selected pwusuant Lo the rules of
PERC on noi, the rules concerning arbitration setf forth by PERC will
govern the anbitrhation proceeding.

The fees and expenses of arbitration shall be shared equally by

the Union and the Board.
-7-



The arnbitraton will be nrequested by the parties to render his
deu;aién as quickly as possible and net fLatern than thirty (30) calendar
days aftfer conclusion of the hearing unless the parties agree othewise.
The anbitrator will be empowered to decide disputes based on ithe tfeums
of this Agreement. Rulings on zthe Linterpretation and application of
2he rules and regulations of the Board of Education will not be within
the jurnisdiction of the arnbitraton.

Either panty may §4Le exception Lo an arbitrator's award with
the Board of Education. However, the arbitrnatorn's award shall be advisony
unless that awarnd conflicts with zthe established policy, rules and
negulations of the Board of Education.

ARTICLE VIII

DISCHARGE AND SUSPENSION

A. The Board shall not dischange or suspend any Schoof Bus Driver
without just cause. The Schoof Administration (Superintendent and/or
Boarnd Secretary/Schoof Business Administraton) shall act 4in behalf
of the Board of Education 4in cases that may result in Auspension on
dischange of a school bus dnivern. Administration shall, agten an
Administrative hearing, have <the authorify Lo suspend a driver, ALf
they feel the situation warrants without pay to a date for a full hearing
with the Boarnd of Education. The date of the Board heaning shall not
exceed 15 working days grom the date of the Administrative suspension.
The Administrative hearing will 4include, but not be Limited +to: The
Driven, Shop Stewand, Tmn/!:p'ofz,ta,téon Coondinaton, Superintendent and/on
Board Secretany/Schoof Business Administrator. In all casdes invelving
the discharge on suspension of a Schoof Bus Driver, the Board musi
Ammediately notify ihe School Bus Driver Ln wniting of his discharge
on suspension and the reason therefore. Such written notice shall also
be given Zo the job Steward, and a copy mailed fo the Local Union office

within one {1]| wornking day from the Lime of the discharge or suspension.

-§-



DiAchange fon just cause shall include, but shall not be Limited

B.

Calling on engaging in an wunauthonrized Astrike on walhkout.

Drunkenness, driinking during working hours on being unden

Lhe influence of Liquon or drugs during working hours., AL

the nequest of the Boand, a Schoof Buds Drivern shall be nequinred
Lo submit to a duunkometer on similarn tests. Refusal fo do

40 shatl be just cause forn discharge.

Proven thefi on diéhqneéiy.

Unprovoked assaull on any designated representative of the
Boanrd.

Carrying unauthornized passengens in the Board's vehicfes.
Proven carefess on reckless driving which nesults in a majon
preventable accident.

Refusal to provide thansportation to a Atudent who is elfigible.
Failure to xeport an accident which nesulis in bodily injury.
Repeated convictions of the motorn vehicle code for moving
viofations of the Board's vehicles during the course of his
empLoyment.

Any School Bus Driver discharged forn whateven readon will

be paid in full forn all wages and benefits owed Lo him within five

{5) days of discharge.

ARTICLE 1X

GENERAL PROVISIONS

A.

Defective Equipment and Sapely Applicances

The Board shall not nequire Schoof Bus Drivens to take out

on the stneets on highways any vehicle (4) that i& noi sage on 4in good

operating condition, on not equipped with safety appliances presciibed

by Law. 1t shall not be in viclation of ithis Agreement where School

Bus Dnivens nefuse to operate such equipment unfess such refudal L4

unjustified.




B. Court Appearnances

When a School Bus Drniven is nequined Zo heport or appear in

- any Court, fon Zhe purpose of Zestifying not as a claimant or as a

plainliff, because of any accident he may have been {nveolved in while .
driving a Board vehicle duning working houns, such School Bus Driver
shatl be reimburnsed in §ull by the Board for all regular Auns earning
opportunily Losit. The Board shall furnish said Schoof Bus Drniver with
baitf bond and Legal counsel and shall pay in §ull for same.

ARTICLE X

ACCESS TO PREMISES

Authonized agents of the Union shatl have access to the Board's
establishment duning wonking hourns, including the rnight to inspect
and check out buses in trhansit, investigate working conditions, and
inspect the Boand's payrnoll records of the School Bus Didlvers, fon
the purpose of determining whether on not the tenms of this Agreement
are being complied with.

The Board will make such recornds {and/on copy of) avaiflable §on
Anspection within seven (7] days cof the Union's request, and will provide
a suftable bulletin boarnd in a conspicuous place for posting of

infommation of Anterest to the memberns of the union.

TIME CLOCK

ALL dnivens shatl be nrequired o punch in and out on a time clochk
provided by zthe Board of Educadfion and shall be paid accordingly.
ARTICLE XI

PROTECTION OF STANDARDS
The Board aghees fhat all conditions of empLoyment and general

wonking conditions shatl be maintained at not Less than the highest
standands in effect at the time of the sdigning of this Agreement and
the conditions of employment shall be improved wherever specific
provisions §on {mprovements are made elsewhere in this Agreement.
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ARTICLE XI11
DUES CHECK-OFF

The Boarnd agrees to deduct cuwvient nregulan periodic Union dues
and initiation fees as centified by the Union §rom the pay of any Schoof
Bus Driven covered hereunder who has fully executed and funished the
Board with an authorization §onm.

The Board agrees to forward to the Union at its offices at 1216-16
Easl Hunting Park Avenue, Phitadefphia, PA 19124, the amount of Union
dues and Ainitiation {ees deducted not ALatern zthan zthe ztenth [10th.)
day of the month succeeding the deduction.

A List of zthose from whom deductions wene made and the amount
of Auch deduction wilf be funished to the Union at zthe same Lime.
The monies s0 deducted become the propernty of the Union immediately
and the Board Ahatl be deemed Lo hofd such funds as trustees.

The Union aghees to Aindemnify and save the Board harmless against
any and all claims, demands, suits, on other forms of LiabdlLity zthat
may arise out of, on be nreason of, action fLaken on not taken by ithe
Board 4in compfiance with phrovisions of Lhis Anticle 4in neliance upon
dues deducted authorization which has been §unished to it.

ARTICLE XII1

JOB STEWARDS

Stewands shall be permitted reasonable Lime to Lnvestigate, present,
and process grievances on the Board's property without £Loss of ZLime
on pay duning his negular wonrking hourns, 4o Long as this duty does
not intenfere with regulanly assigned duties.

Stewards shatl be granted super-senionity for purposes of Lay-off

only.
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ARTICLE X1V

SICK LEAVE

The Board shatl allow School Bus Drivens twelve (17) days pen

year for sick Leave with full pay. A Schoof Bus Driver shatll be required

Lo present a Physician's Centificate after an absence of three [3)

full consecutive work days because of {Linesas.

PERSONAL LEAVE

(1) AL employees shall be granied a fLeave of absence fon personal
business not to exceed fwo (2) days per yean.

{Z) Such Leave shall be without Loss of pay ard shatf be added fo
unused sick dayas.

(3) Perdonal business forn the pwyose of this policy 48 herneby defined
as follows:

[a)

(b}
(c)

(d)
{e}

(4)

18iness in the immediate family when the presence of the
employee 48 nequired.

Death of a relative or close friend.

Count summons or othen Legal process .involving no moral Lunpitude
on the part of the émployee.

Religious holiday

Personal Confidential (confide in one administrafon of your
chodce. )

On fon any other valid reasons at discretion of Superintendent.

{4) Each employee shall be requinred to obtain prior approval fon the
personal Leave from his principal on supervisonr, excepil in the
case of emengency. In the event of an emergency, such personal
Leave shall be confirmed by the principal on supervison.

(5} Contract Language pursuant fo personal Leave shall fake precedence
oven any Language specified in Board policy or teacher handbooks.

BEREAVEMENT LEAVE

(1) A maximum of five (5) days shall be allowed with no Loss of pay
whenever employee L& absent due fo death of a membern of his immediate
family. Immediate famify 44 defined to include husband, wife,
brothen, sisten, son, daughtenr, parents, or spouse's parents.

(2) Five (5) days shall mean five consecutive days, excluding Saturday
and Sunday.

{3) The same f§ive day Leave shall apply to relafed persons hesiding
in the same nesidence of the employee, such as: in-Laws, grandparents,

etlc.
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ARTICLE XV
LEAVE OF ABSENCE

The Board shalf allow School Bus Driverns a Leave of Absence according
Lo present Board policy forn all {ts employees.
ARTICLE XV1
INSURANCE BENEFITS

A. NJHB Plan : The Boand shatl assume fulf cost fox the Blue
Cross, Blue Shield Full Family PLan, Major Medical, Rider-J,

B. Prescription PLan: The Boarnd of Education shall provide a
Fulf Famify Coverage Prescniption PLan.

C. Dental PLan: The Board of Education shall provide single
covenage for dental benefits as outfined by N.J. Dental Service,
Inc. Prognam 111 A (on equak). Effective July 1, 1983, the
Board of Education shall provide full family dental coverage.
Efgective July 1, 1987, orathodonics coverage shatl be provided.

D. Optical Benefdit: Effective July 1, 1987, the Board of Education
shall provide a neimburnsement of $125.00 pern employee, pen
gamily, for opiical care.

ARTICLE XVII

SENIORITY

A.  Senionity for Schoof Bus Drivers
This Agreement shall be defined a4 the perniod of employment
with the Board in the work covered by this Agreement.

B. ALL new School Bus Drivers shall be hired on a thirty {30)
calendar day trnial basis and shall work undern ithe provisions of this
Agreement, The Board may not Lay-off, discharge, or discipline for
purpose of evading this Agreement on discriminating against Union members.
Aftern thinty (30) days trnial perniod, new School Bus Drnivens shatl be
placed on the senionity List as nregular employees {n accerdance with
thein date of hire, which shalf be construed as the §insi day of being

pLaced on the payroll.

C. Preference shall be given to School Bus Drnivers older 4in service
and in orden of theirn seniornity to the wonk available.
D. ALL Lay-o44s shall take effect by senionity, ithe Least senion

employee being the §inst Lo be Laid-off.



E. 1In Zthe event of necall, the most senior empﬂonQA will be
necaﬂzed pinst. Those employees who were displaced to othen
jobs will neturn to their formen jobs as they become avaitable.
F. Drniverns Laid off because of bus retfirement shall maintain
thein senionity forn extra-cwuiicular assignments.
G. Dniverns Laid off because of bus retirement will nreceive prionity
consideration when reguban driiverns are not availfable.

SENIORITY - Section 2

Posting of Seniornity List

Within ten (10) days aften signing of this Agreement and at Least
quarterly thereaften, a List of Schoof Bus Drivers arranged in the
ordern of thein seniornity shall be posted in a conspicuous place at
thein place of empLoyment (Schoof Bus Daivers' Room) and a copy fuwwmished
to the Union. Claims for corrections Lo such seniornity Lists must be
made Lo the Board and the Union within ten (10) days agtern posiing,
agter such time the senionity Lists will be regarded as being correct.

ARTICLE XVIII

~ TRIP_ASSIGNMENTS

'Sectiond I and 2:

Senionity will be the rule used forn any and all thip rosters and
assingments, A rotation method wifl be used according to seniornity
nights of the negufan School Bus Driverns on the List. 1t shall be the
responsibility of the Bus Coo%dinaion Lo provide §or an aliemate drivern
grom the regulan senionity List if he {4 unable fo make a trip. School
Bus Driverns shallf accept trip assignment as given. Refusals for such
ips will be dealt with as follows:

(Note - personal business will not be considered a valid rneason.)
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Finst nefusal:
Empzoyee will receive a verbal reprimand with a memo in his
iLe.
Second nefusal:
Efzzoyee will receive a wiitten reprimand with a copy in his’
ea.
Thind nefusal:
Employee will recelve a duspension without pay from his regular
driving duties fon a two-week period.

Founth nefusal:
Will be grounds fon d44m444a£

The aforementioned notations in the personnel {ife regarnding missed/
refused tnips shatl not exceed one (1) school yeai.
Section 3:

1% shall be undernstood that the notice of triips will be posted
on the bulletin board, and a notice to the School Bus Drniverns of such
Iips shatl be given within a nreasonable time. Schoof Bus Drivers who
are called and aviive at his starnting point shatl be guaranteed two
(2) hourns Lime if for any reason the trip L4 cancelled.

Section 4:
1% shatl be the responsibility of the Bus Coordinator to furnish

a copy of the route when necedsary for all School Bus Drivers who will

be going on a trip. 1t will be the nesponsibility of the Bus Coordinaton
to fwwnish any and all particulars pertaining Lo such taips, 1t shall
also be his responsibility to Look into probfems that the School Bus
Drniver may have encountered, such as the behavior of the students and
the Leaving of garbage and any unnecessary trash on the bus. 1% shall
be the responsibility of the Schoof Bus Driver to report these probfems

in wniting o the Transpontation Coondinatorn on a presciibed form furnished

by the Board of Education.
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ARTICLE XIX
MANAGEMENT RIGHTS

The Board nretains to itself all nights, hesponsibilities and awthority
confervied by Law and those commonly associated with its Level of direction
and controf. Nothing in this Agreement, except as specified, referned
Lo on identified, shall be interpreted to subordinate, waive, preclude
on deny the Board the right to conduct the business of the school in
accondance with current on past practices, polices or procedunres non
1o perform Lty nesponsibilities as custodians of the property of the
dchool system nor to exercise its judgement and decision action to

the extent that such actions are not in contravention of the Law.

ARTICLE XX

SUB-CONTRACT CLAUSE

The Board shall not sub-contract forn any bus runs except for those
buses atiaining a ten [10) year Life necessitating they be defeted
from the §Leet.

The Board shall have the night to sub-contract busing for performance
during any school yean subsequent Lo the 1975-76 school year without
prion negotiation with the Union on any other employee association
provided that notice of advertisement for contracts of transpontation
L8 given to the majority representative of the School Bus Diivens.

Such advertisement and bids and the acceptance thereof may take place
duning the 1975-76 4chool year provided that actual perfoamance of

the transpontation contracts begin after July 1, 1976. However, the
Board necognizes the need to protect those membens of the Union covered
by this Agrneement and shall noi exercise {ts rdight to adversely affect
the howrs and wages of the membership throughout the duration of this

contract.
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ARTICLE XX1

COMPENSATION

{See Schedufe A.)
ARTICLE XX11

 DURATION OF AGREEMENT

This Agheement shall be effective from July 1, 1987 and shatl
continue in effect until June 30, 1990, unfess the Union and the Board
muwtually aghee in waiting Lo .an extension of Lits duration.

HAMMCONTON
BOARD (F EDUCATI . TEAMSTERS LOCAL #158

147, f)ﬁmgd/gi
ent

Chainpeison Presi
\ L W»n. aliy
Secretary </ SecHdlany v

Date of Completed Signing: /0-/—- &7
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SChedute A

COMPENSATION
REGULAR SCHEDULED RUNS:
Fiscal Year 1987/8% ‘ §9.00 per houn
Fiscal Year 1988/89 $9.60 per houn
Fiscal Yearn 1989/90 $10.15 pern houn

Mid-day Runs, Regularn (Kindergaiten Classes)
Payments for mid-day nuns shall be .included in the base pay.

EXTRA-CURRICULAR TRIPS:

Minimum call rate of $9.00 to 1% houns, thereafienr:

Fiscal Year 1987-58§ §6.45 pern houn
Fiscal Yearn 1985/89 $7.05 per houn
Fiscal Yean 1989/90 $7.60 pen houn

Drivens arne allowed phreparation time of 15 minutes before the
nip and 15 minutes following the tnip with the excepiion of thips
Lo the inspection siation wherein onby 15 minutes preparation Ltime
before the trnip will be aflowed,

MEAL REIMBURSEMENT FOR EXTRA-CURRICULAR TRIPS:

Breakfast -- $4.50,
Lunch --  $5.00,
Dinnexn -- $6.50

In the event a driver works an entine day [extracwiriculan thips)
he on she shatl be entitled to reimbursement noi to exceed payment
for three (3) meals.
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