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AGREEMENT cundl

THIS ‘AGREEMENT made this lst Day of JANUARY, 1982, by and be-
tween THE TOWNSHIP OF ROCHELLE PARK, hereinafter referred to as the
"EMPLOYER'" and the TEAMSTE?%JEDCAL NO. 97 OF NEW JERSEY, affiliated
with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WARE-

HOUSEMEN AND HELPERS OF AMERICA hereinafter referred to as the "Union".

WITNESSETH

WHEREAS, it is the intent and purpose of the parties hereto to
promote and improve the industrial and economic relations between
the employer and its employees and to establish a basic understand-
ing relative to rates of pay, hours of work and other conditions of
employment.

NOW, THEREFORE, the parties hereto mutually agree as follows:

ARTICLE I
UNION RECOGNITION

1. The Employer hereby recognizes the Union as the sole and
exclu51ve bargaining agent on behalf of all the employees in the

collective bargaining unit.

2. The term "employees' shall embrace all workers in the De-
partment of Public Works. All other employees, including office
clericals, professional employees, and all or any supervisory em-
ployees with authority to hire, promote, discharge, discipline, or
otherwise effect changes in the status of employees, or effectively
recommend such action, are specifically excluded.

3. The Agreement shall be binding upon the parties hereto,

their heirs successors and assigns. In the event an entire operation

or any part thereof is =
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t exceed, the following duties and activiiies:

2. The investigation and presentaiion of grievances in aecordanda: v

rovisions of the collective bargaining Agroement.
-2 The transmissions of such racsnages and inforiaaling which shall originarc

7idh, and zre authorized by the Local Ualon or ils fucers.
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3. Stewzrds and alternates krve no authority.-{o tale sirik 2 action, or any
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‘1. Senjority is defined to mican prefereace in-employment based on the

length of continuous service with the Employcr {from the datce of last hiring and

the qunlifications ol the employee to perform the work available. . "~
2, Irrespective of their senicrity, the Stewards shull be the laat ones

laic-off and the first ones rehired, provided that they are ¢ualificd to $ill such

- . hd

jobs that are avaiiable to them. L
3. In.reinsizling employaes afier lay-off,. employess shall bo rehired in

reverce order of their lny-off, provided that they caa salisiactorily pesiorra th
available work, L C T

4, Seniority shall be deemed broken under the fcllowing circumstances

2, When an e_mployec is discharged for cause;

. b.s When an employce nuits his job;

¢c. Ovorstaying o leave of zhsence fox one (1) ¢ay with causao;

.~ d., Accepting other employment whean on a requested leave of absence;
+ . @& Inrehirving alier lay-oif, ihe Employer shall scid notice to the

employcés by Certiflied Mnail, telegram or telephone to the last

" known address appearing on the Employer's records. If within

-

- fwo (2) days of receiving such notice an employcde fails to repourt
or give satisizctory explanation for not reporiing, he shall be
considered as voluntarily quitting, y
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h'u,' nae aelivercd to the Usion within ..hn\y drys of Lie execution of thiz Agreernent,
- . ©
f no -::h:ll].cngc:s arce made to the list within fifteen (15) days thereaftcr,' the said
ist slall be cousidered correct. This list shall be kept current.
L
6. lf:lmplc.‘.yccs euployad on o regulny part-tine bwis f".all 20t acquing

scaiorily over employces e )10} cd on a reguler full-tinmc b.»ms Their seaniority

shall apply as between themselves, subjec t t '111 umcr conditions o* this Agrecement.

ARTICLE VI
. ' LEAVE OF ARSEXCE |
1._ Any employe e granted 2 leave of abscace by the Employcr v7ith Union ‘ .
i_ppro-ml shall rein his se aniovity. Al leaves of absonces a8 provi ‘cd Lierein
-;'mist > In writing in order to be co-nsidcred valid. - o _ | .

T2, Any cmployee desiving 2 leave of absence {rom the Employer shall

securs: wiitten approval. Su(_h jeaves shall not excced thiee (3) raonths,

I-‘allur\. to compf.y with this provision shall result in complete loss of seniority

r‘rrlus of the c**u,.ﬂoy\,\..
ARTICLEV I1I ‘
DJS\,r.AQ 3 AND DISCIPLING
o

1. The employer shall not discinrge or discipline or suspend any employ

avithout just cause. Before any employee shall be discinlinad o sus,'pcndcd, o

dischurgad, there shall be - comc"'- ce hield betveca the Uaion and 0z i

tive ( Unioa Stoward ) znd the Employess e | o
! . ‘ .-. 4- . ‘ ‘. . ‘ ’ 7 7/50
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2. A Gricvaance by an ompleyee ciniming that he bas heen ui j-:: sy diseaint
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noea

r discharged must be cubmilled to the e iployer ia writing wilhin threo (3') L?::.y:,; of
' -
ischarge, suspension or discipline; otherwise, the same will be considered to have

cen made {or just eause, ’

3. © Al warnings must be given in writing, and a copy of such warning shnll

e given o the emplioyec and the Union. - I no gric.-v. nce is v'rzi.tcu to dispute tae

yarning within five (8) days of action, it wﬂl be. assumcd *hz*‘ *‘1e warning is jusiificd.

ARTICLE VIII

GRIEVANCE AI\D ARDITRATION

b

1. - Dispuies arising out of application or interpretation of any of the provisions

of the Agreement sha 11 be handled in the *ollowing manner:

a. Betwccn thie shop steward and Townshipn represcntative;
' the Township's answer shall be mada within twenty-

Jour (24) hours. If no satisiactory disposition is made
it shall be referred to.

i‘."v
C: -
nd; a decision sn:Lll be made

D, Shop Stoward and Union President anor his reproseata
- on 1he one hand, and the management of the Township ai

. its 1'cpreoent:1nve on the other ha

' within five (5) days.

. f
_€.. - X any dispute is not satisfactorily seitled in accordance with .
T the foregoing proceduie, cither party may apply to the State
Board of Mediation fox the sclection of an arbitratee, . : ‘

. 2, All grievances shall be in writing and’'signed by the aggrieved employee

.

and the Steward, Employces involved in this procedure may do so on Towhship time.

3. No gricvance shall be retroactive for more than five \a) C’umdn LYy s prior
to the date of the iiling of tho wrillen gricvance,

+« @
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4. Both pariics agree (o aceopt L decizion of the ariiealor as dand and
Macing, ) cithor party Mils o comply with the award of the arbiirulor o veith the

awrocedares of thissAriicle, either p r;y has o right to take .ul ]c",..l and (‘COuDlulL

wction to eaforce compliance.

S..  The arhitraior appointed under iha :Lhow. procequre 5aallinterpret the
srovicions of this Agrecment. I .shall hmve no powar to exlarpe vpon or redued

he obligations of the parties under the Agreemeont:

6. The arbitrater's fee shall be borne equally by the TownsHL ang.the -

Jnion, T ST

ARTIP J_l .l T}).

S RIKES AND LCCKOUTS

i, During the term of this ; Agreemoent, the Union guarantees the Employer,
m behalfl of itself and each of its members that there will be no authorized strikke.

-‘2. “In the event any violation of the previous paragraph occurs which is
pzauthorized by the Union, the Employer :",grecs' that there shall be no Hubility on
he pa“" oi ihe International oxr Local U.no1 or any of their officars ox a gents.

a. | The Union shall prom lely graer ils members to return to work,
wnwithstanding the oxistence of any wildeat picicet line. _ | .

3. | The Employer shall have the right to discipline or discharge employces
mgaging in, participating in, or euncouraging suc;h action. However, .—.r.,issuf_- of
act as‘t:o whether or not any parcticular employde engag d in, pwf‘l paied & o
meouraged auy sucl violztion, may be suojoct (o the gricviace proccaure an or

troitontion.
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provide o sanitory washroomn with hot and cold running water.

L]
ARTICLE X1 : ’
NO‘\T DJ.SCJ\.A LAJ.TA"\LT.'(\Y
1. No Employce shall be discriminaled cgzinst drecily or indirceily .

—— e

. . T e
because of hiz mcinbership in or aciivity on behall of the Union, noxr will the

- —

employes directly ox indireetly dsa .'.‘:Ll‘.",""f. membc‘"sh, p in the Unilen. Tha ‘
provisions of this Agrecment shall apply to 21l employees without diseriminaiion

as to sex, 2ge, ccolor, race or natl sl oxigin ox erae ‘

ARTICLE XTI

TRANSTERE

1. X an employce is permanently iransierred fo & lower rated job in licu
of lzy-off, he shrll xreceive the mnodmum rate of the lower rated job.
2, il an emeployce is tennornrily fransiorced to another job for mora than

ono consccutive day, the cmployee shnll be paid his owa xate or he lowest rala of
l

.

the job (o which he o temporarily teanaferred, whichever Is higher,

-7- C nccn
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ARTICLE X1V
T i T
NOTIFICALTION
o T s T . - P Dam Loy g 4 5 v -
1, Al correspondence to the Unicn regording the interpretation of ax
C¥A] :,. o . - "y pran i T N N - . oy o o, . 2 T e = To =
yith refevence (0 (his Agreeraent shzll be addressed to the President of the
s nd DO ML Taass s 0 3 o 5 s,
Unior, located ot 837 Mk, Frozpect Avenuc I\C‘\-.Lrn, New Jewsey 07104,
ARTICLE VI )
. PRCMOTIONS

1. For the purpose of this Axticl
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Employer shail post job cponings on the balictin heards., Employees desiving an

opporiwity to bic on such cpenings may T written reguesis.  Such nodlces siall be
r~d jer 1,4 . . oloecline an omnloroe 1.1 " 3 =2

quthAO 107 Ly LJ oty ( ) novEs, Ia &0 CCUAY AN QIADLGTa0 10T L'AL JG Yy 6( calorit

be fiva 1‘ Tenco,

ROCHELYLE PAR




3. An employee promoted to a higher rated job shall be allowed
a break-in period to demonstrate his ability to perform the job.
If the employees is wmable to qualify he shall be returmed to his
- former job.
4, I1f the Employer is umable to fill the job from within
the bargaining unit it may hire from the outside. |

ARTICLE‘XVII

PART-TIME EMPLOYEES

1. The Employees may use regular part-time employees,
provided they sahll not be uses as a subterfuge to defeat this
Agreement.

-ARTICLE XVIIT

"The Township shall not require, request or suggest that an
-employee or applicant for employment take a polygraph or any
other form of lie detector test.

ARTICLE XIV

' OVERTIME 632.€;>

1., All work performed in excess of

\

N
'

]

R
oy
L1

~ope=day—ana forty (40) hours in any one week shall be considered
overtime and compensated at the reate of time and ome half the
base hourly rate.

2, All work performed on Saturday shall be paid at timb
and one half.
aaf 3 , -formed on-Sunday-shall be paid at Doubl




5. Overtime work shall be equaliy distributed among employees
as 1s éegsonably practical among those capable of pérforming the
work to be dome,
6. When three or more empléyees are needed to work ovértime,
the steward shall be required t6 work providing he is cgpable to perfom

the work to be domne. _
ARTICLE XV

CALL-IN-PAY

CALL-BACK-PAY

1. Any employee who, in the absence of advance notice given him
prior to the end of his previous regulér shift, reports for work on
his regular schedule shall be guaranteed four (4) hours work or
four (4) hours pay, based on straight time work rates, in lieu
thereof,

1A. Any employee who, in the absence of advance notice given
him one (1) hour prior té the end of his morning shift, reports for
work on his regular afternaon shift shall be guaranteed an
additional four (4) hours work or four (4) hours pay, based on
- straight time work rateé, in lieu thereof.

2. The Employer may avail itself of notification by means of
radio announcement, provided that such means will be recognized only
if notice shall be posted in advance.

3. ‘Any employee who is recalled back to work after completing

his regular shift shall be paid a minimum of three (3) hours pay

97‘//750

at rate of time and one half.

-10-
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iployees covered by this Agreoment in the cmp}oy of the Company.

J. N

2. Notice of the et vacaiion period for cach eraployer entitled (e paid

Ciiong, WII1 e given priow 1o May 16k in any year,

- H z .z o h? Ay
3. An em ployee entitled to vacation pay shall receive his {ull vacation pay
ring his Inst scheduled work doy prior to his vacation period.

— —

INGTII OF SENIORITY ' ' . LLOWANCE

der six (6) months but less than two (2) years 5 working days
ftex two {2) yoars but less than five (3) yeur ' ' 10 worlking days
fler fve (B) years but less than fifteen (15) years - 5 wor King days .

fter fitleen (1B) years and ovor ~ - ' 2U woriing dnys

. + .
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i ‘ ~ ARTICLE XVII

- HOLIDAYS

1. Each employee covered by this Agreement who has been
in the employ of the Company for a period of ninety (90) |
calendar days, provided that sﬁch employee works during the
day prior and subsequent to the holiday, shall receive eight
(8) additional hours of pay at basic hourly rates without ﬁork

for the following days:

-‘New Year's Day Columbus Day
Washington's Birthday _Veterans Day

-Good Friday . Thanksgiving Day
Memorial Day - Day after Thanksgiving
Fourth of July - Christmas Day

Labor Day 1 Personal Day
Employees Birthday ° - Lincoln's Birthday

2. For any work performed on a holiday, an employee shall
receive compensation of one and one-half times his usual basic
hourly wage rate and, in addition; shall receive eight (8) hours
of holiday pay at basic hourly wage rates.

3. Any employee who is laid off shall be compensated for
any of the recognized holidays that fall within the seven (7)
calendar day period of his last day of employment,

4. In the event any of the holidays above mentioned should
occur on a Sunday and said holiday is officially celebrated on a
Monday, Monday shall be considered the regular holiday. If the
holiday falls on Saturday, it shall be celebrated on previous

Friday.
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5: Pald holidays shall constitute eight (8) hoﬁrs time
worked.iﬁ computing the forty (40) hours work week for overtime
‘basils, during the work week when holiday is not worked,

6. If a holiday falls during an employee's vacation timé,
he shall receive the holiday pay in additiom to his_vacation pay.

ARTICLE XVITI T

SICK LEAVE PAY

1. Sick leave pay for all employees covered by this Agreement
shall continue in the manner which the Township now provides.

ARTICLE XIX

FUNERAL LEAVE

1. Ewmployees shall be entitled to threee (3) days off with pay
when death occurs in theor immediate family for the purpose of
attending the funeral, Immediate family shall be defined as
mother, father, spouse, sister, brother, son, daughter and live-in
grandparentsf aunts and uncles at the discreation of the
superintendant of puﬁlic works,

This three day leave shall commence from date of death, and
each day in that leave period that falls within the employee's normal
work week.

2. Employees shall be granted an additional Two (2) days
bereavement leave at the discretion of the Superintendent of D.P.W.

ARTICLE XX

JURY DUTY PAY

1. 1In the event that an employee is called to jury duty service,
the Employer shall pay such employee an amount equal to the
difference in his regular pay and the government's allotme tyfor a

period w1th1n twenty- four (24) hours after they receive

notice. SMOM}L i SO O /(} 7%7
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lor applying such new rule, and receive permission {rom the Union
belore effcctuating this rule. The Union agrees that in the cvent
it gives its approval to the publishing and posting of a new rc-
gulation, a Union Representative will sign such publication, so that

cmployees are informed of the Union's approval.

ARTICLE XXIV
TERIIINATION AND EXTENSION OF AGREEMENT

1. The term of this Agreement shall be from January 1, 1982,
through December 31, 1983.

2. In the absence of written notice given at least sixty (60)
days prior to expiration date by either party to the other of inten-
tion to terminate, this agreement shall automatically be renewed for
a period of another year, and from year to year thereafter, until
such time as sixty (60) days notice is given prior to the annual ex-

piration date.

3. The procedure to be followed in the event such notice of
termination shall be given is the procedure set forth in the Labor
Management Relations Act of 1947.

4. 1If, following receipt of such notice negotiations have not
been concluded within the sixty (60) day period, this agreement may
be extended for an additional period of thirty (30) days from its
termination date, upon fifteen (15) days notice in writing by either
party to the other. In such event, however, and if the extension
is accepted, any changes made shall be effective as of the expiration
date. 1If the parties fail to reach an agreement either after the
sixty (60) days notice terminates or the extended period terminates,
this agreement shall terminate.
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ROCHELLE FARK,N.J.

December 29, 1981

Teamsters Local 97 of New Jersey
855 lit. I'rospect fvenue
Newark, bhew Jersey 07104

x

Lttention: HMr. Andrew Traun

m
@®

Dear lir, Trzuse:

As regucsted the followihg is the Froposals
agreed upon ty the Township Commititee of Rochelle Park
for the members of the Dept. of Public Works for 2z two
year countract, effective Jenuary 1, 1982:

1. Term of Contract - Two Years

2. Hetrcaciive to January 1, 1982.

3. Extended VWeekend Pay - Two Hours

‘4, Salaries - £2,000.00 First Year
$2,000.00 Second Yeer

Very truly yours,
Ky
' .y

Irene McD rmott

TO”nShip_Eif/A

b _ y ;.0— T

AlnoId Ross P1e51dcnt

(i 20 R) prre ot

Yhomas A, Donohue, Sccrctary-lreasurcr
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ggg rausc, Vicc Pregident
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/"‘// B “_/f/ _//4‘// [f//’/f}"’
Bﬁruﬁyh oF hnche}]c Park
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APPENDIX "A"
CLASSIFICATIONS AND RATE RANGES

1. All employees, regardless of race, national origin, creed,

or scx shall receive equal work.

2. A minimum of six (6) hours of pay per day shall be paid to

the employecs standing by on weeckends and holidays.

3. All cmployees covered by this Agreement as of January 1,
1982, shall receive a two thousand ($2,000.) dollars increase added

to their base annaul pay.

4. All employees covered by this Agreement as of January 1,
1983, shall receive a two thousand ($2,000.) dollars increase added

to their base annual pay.

5. All employees during an emergency, ice, snow, floods, shall

receive five ($5.00) dollars per meal.
6. Hospitalization - after retirment 25/55.

7. Increase death benefit to $10,000.00

8. Reinstate steps for employees as per attached salary ordinance
of 1982 and 1983.

9. Contract amended oer attached salary ordinance 1982-1983.
IN WITNESS WHEREQOF, the parties have by their duly authorized
representatives executed this Agreement as of the day and year first

above written.

THE TOWNSHIP OF ROCHELLE PARK TEAMSTERS LOCAL NO. 97 OF N.J.
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