N Oadet 2 A3

I\f?‘ﬁ" (n"’“”t
=l W
\ﬁ?f,«
. o
v
sgqﬁ”
W eat ., ACREEMENT
\""\'C-'\'J SR E
W AR
et 3

‘xyéﬁfﬁﬁﬁEEMENT made this ,;Zé;,héf day of CZ%chff;ﬂk
1998, by and between the BOROUCH OF SIREWSBURY, NEW JERSEY,
ercinnftcr referred to as the "Bmployer', and TEAMSTERS LOCAL
l&ﬂ, alffiliated with the International Brotherheod of Teamsters,

Chauffeurs, Warchousemen and lelpers of America, hereinafeer

referred to as the “Union',

WITNESSETIH

WHEREAS, It is the desire of hoth of the parties herecto
to promote and secure harmonjous relations between the above
named Bmployer and the Union and the employees of the Road

and Sanitatlon Department; and

WHEREAS, the parties lhave nepotiated and have reached
an agreement with respect to wages, hours and other terms and con-
ditions of ecmployment under which the ecmployeces of the Road

and Sanitation lDepartment work for the Employer; and

WHEREAS, the parties desire to reduce said agreement to
writing;
NOW  THEREFORE, in consideration of Lhe smutuval convenants

herein contained, the parties agree as follows:

ARTICLE 1., RECOCNITION

A. The Employer herewith recognizes the Union as the sole
and exclusive bargaining apgent in vegard to wages, hours .and
all other terms and conditions of employment for all its Road
and Sanitation Department malntenance employees, but excluding

the Superintendent of Public Works, Ceneral Foreman and excluding

all ocher Borough cmployces. . vemeenn
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ANTICLE 11, HNION SECHRITY

A. All present employees who are members of the Local
Unfon nan the effective date of this Agreement, or on the. date
of exccution of this Aprveement, whichever is the latter shall
remain members of the Local Union in pgood standing. 7This member-

! ship shatll not be a condition of employment.
$. Union wembership shall  be :wn“nl;le to new ocmployces
on the same terms md conditlons penerally avallable to other

members.,

C. I'm the evenn, the Fumployer Fiands {6 necessary o cmploy

additlonal ocmployees, ft miry or way not, as [t sees (it eall

the Unlon.

ARTICLE 111, MANAGEMENT RICHTS

The  Employer . has  both  the lepal responstblilicy and the
sole vight to wmanage and condner the municipalicy's business
and, oxcept as specilically Tlmited In this Agreement, to dircer
the cmployces; to hire, promote, transfer, assign, schedule,
luyoff and wvecally l;'(; suspewd, demote, discharpge or take other
disciplinary action for pood and  just cause; Lo c:;ml:rul all
of PFuployer's propecty. The wanagewment and direction of the
worklforce shall he fu the sole discretion and the sole responst-
bitley of the Employer and cexcept as otherwise provided herein,
the FEmployer retafos the sole and exclusive cight to promulgate
vrules  and  repulations within applicable statukes; to  direct,
designate, schedule and assipn  duties to the workforce; to
plan, direct and control the entire operation of the Road and
Sanitation Department; Lo discontinue, consolldate or reorganize
any  departmoent or bheanch; 1o transfer any or all oparations
to any locatlon or dlscontinue the same In whole or in part;
Lo malke teclniolta.{;lz:ai fmprovements; to Install or remove equipment
regardless of  whether or nol such actlon causes a reduction
of any Ildud In  the mmeber of cmployees, or transfers “fn the

worklorece, or requires the assipgament of additiondal dJdLfférent

1




dolies to the ecoployec: Do the workloree, ov cauges the el lwlun-

Lion or addition of rirtes or jJohsy and Lo carvy ont. the erdivary

and customary Foncidous of  wanapement whather o oot poassessed

ar  exerelsed by the Eeployer prior 1o Lhe eceecolion ol this
Apvecumenl,,  except  as o Diwmibed o, ALY the riphos, powers,
diseretion, nuthorvity and prevopatives possessad by the Fmployer
prioe Lo the execution ol this /\]'_l'l!l‘ll;l!lll., whether  oxerened

or nol, are retained by aml oare to veomaine excelusively with

the Employer, except as Pimiled herolo.
ARTICLE 1V,

PROBATITONARY PERTOD, BISCTPLINE, DISCHARGE

A. The tirst sta (6} wmanths of  employment. ol any uewly
hived employee shall  he decaed  ta be a0 prolatbowry poeriod

durdng which ctme the tevms ol thils Aprecwment shall oot apply.,

N, Duriupg the probationavy peclod, the Eaployer can cepril-
wand,  dimeipline  wr dlischarpe withowt deeing chatbanped by the
Myion and theve shall e no duty ov responsibility on the Emplaoyey

for ve—cuploynent ol probationary cuployees 4 they arve dischneped

duriag this prolationary periml,

C. After  the probaticenarvy  perviwt,  the partles Lo Lhls
Aprecment apres Lhat, nothing Iu-n:ln. shal I‘ previsil rn;' prnhﬁ:ll.
Lhe Faployer Cvowm discloorpgiop o othercwise discipblofope an amp loyce
coveresd by this Aprecwent o veparalless of seniovdity, o pouod
amd fust eause, Notice ol ddischorvge or discelpltoe shall  hae

servaed upon phe Hodon by wadl ar ar abont the time potlce is

served upon Lhe cmployee involwed,
&+

B, e the ecveat that o dischovpe or digeiplived employee
Feels  Lhat "Lt has been diseha rped o disciplined  aujustly,
B

said  employoe o the tnion shatlt have the ripght, wonder  the

procedore heretpalier  denertbed . b0 THle a0 pricvance  whiacl

B LI TR IR

must  he iu o writiog owad sevved opoun the Foploayer withio throe

(V) working days Team the ime of  dischavge o diseipline,

cwrp g .
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If no pgricvance Qs Filed withln the time period  specificed,

then  aald  digscharpe  or disciptiae  shall  bha  deomad  absolove

and (Taal unless soch Cime period is axbended by mutual aprecment

of the partiaes.

o In the event that the pronnds for discharpge orv disclpline
are proved Lo be iaadegoate, the employee shall be relnstated

immadiately with tufl back pay frowm the date of  discipline
or discharpge.

ARTICLE V. HOURS OF WORK AND OVEITIME

A. The wormal worle day shall "conslst of eiphe (1) hours.

The normal  wovk week  shall constse of  flve (9) days, forvy

(H0) hours per week,

. Pay al the rate of Lime aud owe-halfl of the repulay

rate shall be pald to any ecaployee who  performs work  ander
any of Lhe lollowing civcumst ances:

1. In excess ol elpht {(8) hones 1o
any one day.

7. In excens ol Forty (40 hours o
any one weell

G. Pay ot the reate of tliwe and ave-haltl ol the repular
rate shall be paid ro aony - caployee who performs dotdes on hisg
day off, a holiday, or Smaday when the duties have heen author[zed
Ly Lhe Superintendeat. of  Pabiic Vorks., Holiday work shatl

be at - doubler cime - plus the holiday pay. A list ~of paid

holidays is appeaded ro this Aprecmenr,
R '.lt M
a

. fhe  Union rlm.:up.ni_v.u:; the Fuplayer's  aeed  and  elght

Lo ragqulee reasonable amounts ol overt fme. e aeea v



Fo The amount ol overtfue and  the schedoule for warlding

such overtime will be established by Lhe HEaployer.  The Employoer
aprecs. thar it will pive reasonable prior norifiecation ol any
schaduled overcime, exclasive  of  ecmorpoency  situalions. The

Mion  aprees  Lhat coployees will perform overtlime work when

raquested untess excused Tor Jepilimnbe urpent reasons.,

oo Overtime  shall  bhe eqoually distributed to the extent

possible  awonpy e ewmployees  capable ol performing the work

Lo be completed oo a seniority basis. No  overtime =shall be

worked or pald for ualess [lest avthovized by the Superiotendent

or Generas! Forceman,

H It any ewployee has  been regoested Lo work overt lmo

and  is unavailable (or any reasouw Lo perform the overtine warl,

it shall be considered as il he had woarked the overtime period

for purpeses ol cqualization of  overtione despite the faect that

no payments ol any kind shall be wade Tor overtime not actually

warloed,

I, i a rvegquestt far overtime work is wide by the Superian-
tendent or Geoeral  Forewman aod il in the apinion of the Super-
intendear or Ceneral Foreman, an insufleicnt nomber of cmployeas
neadad Lo perlorm  the worlk accede Lo the  reguest,  tchen  Lhe
Superintendent or CGonerval Foreman wmay order employees to perform
Lhe nvcrtihu: warl usiopg Lhe seniovity list In rveverse orvder,
Failure of an employee to report (or overtime work under these
elrcumstances, unfess excuned hy llu:..‘:upcrlnl::uulenl: for lepltimate

argent  veasons,  shall  subject the employee or cmployees who

relfuse  or  reject che order to disclipline and/ar  dischirge.

. Ewployees shall le eatitled to a ten (10) minute brealk

in the altornoon.

L & e e
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G.

J. Employees working overtime wlll be entitled to a thircy
(30) wminute break afrter three (3) continuous hours of overtlme
Qnrk, 'suh_]ccr. to the right of the Soperintendent to stagpger
brealks in the event overtism: warl ls commenced by varfous om-

ployees or craws at or ahout the same tlme; but In no event

shall any cemployee be required o work more ©than four (4) con-

tinnong hours ol avercime work without a brealk.

K. The Foployer shall proavide a dinner allowance up to
$£5.00 per employce working three continuous hours of overtime
worle provided doring emcrpency snow condltions that a majorirty
of the roads are opeo. STpned vounchers for the weals shall

be submltted co the Supercintendent who shall 1o Lurn sabmin

the recelprs oun an approved vouchoer " for relmbursemoent. by the

Treasurerts Offlce on o monihly basis.

.. Luneh time on payday shall be 45 minates providiong

cach cmployece wtillzes the tiwme clock to record time out and

time In.

M. The weekly scarting time for the Road and Sanitatlon

Department shall be 7 a.m., Monday thraugh Friday.

MISCELLANEOUS BENEFITS INCLUDING VACATIONS,

LEAVES OF ANSENCE, WORKERS' COMPENSATION,

AND TEMPORARY DISABTLITY BENEFITS,

Ao Fmploymant Practices

Each new employee shall be consldered as belup on probation
oy the firse six months of employment. and shall be so advlsed
ar rthe thine -'n',{"' Appointment. At the end of stx months the employce

must be notified of pormasent appoincment. orv rojecelon.

Any bonefllts resultiog from revisions Lo the norc;ugh Person-

nel poalfcy will Include public works employees.
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Applicants  Top  posltions  avallable will  be  §nterviewad
T
Ly the Deparvimeunt Supervisor andfor the Councltmember responsihle

fov thay Deparbment who Lhen malees recommendat ians Lo Personned

Committee which then relars o Counell,

ir the applicant is aceeptable, the applicant shall provide
noacerbificate of medical soicability for Lhe position requirements
ta the Borouph Clerl, at the Borouph's expense,

A letter of appointmed, Lo each new employee will  stale

probacian period, salarvy, and other conditions poverning his

cup foyment; .

B e el Arteadanee
Accurale  Cime  and  atbendance records will he maintainod
by each Department. The person in charpe ol the wnit, offlice
or aotivity will certily as to Lhae .'u:t:n.r:u'.y ol the time reports,

Al norouph  employees are to bhe at their assipned  johs
vready Tor worl as specillcd by the Department Supevvisor, unless
on vacation, leave of absence, or ahsent Tor pond cause,

It is the responsilbility ol each employee ta notifly his

Sapervisor il he will be abgent oy delayed in reachiapg his

assipgnad  posti. 1T unable Lo veach his Supervisor, then the

Boroauph GClerle should he nolilied,
Luneh periods shall be specilied by Che Bepactment Soper-
visor, mikiug cerviain that duty stations will bhe coverad during

the poriod. Normal  allowanee  Tor lunch  is  one-hall honr,

C. Vacations

Fall-time repular  caployees will  receive . vacations with

pay ns lTollows:
a. Afcer one year ol cont Tauous service — 10 worldiag days
b. After seven years ol cootinuous service - 1% days
c. After Tourteen years ol continuous service - 20 days

d. Afcer twenty-—lour years ol contlnuous service - 25 days., .

ATl vacatfons wust be kaken during the currant year and

may not he accumulated,, . e e S

All wvacattons muse be approved hy the Department Sopervisor -

and/or Councllmembey responsible For that Departmenc.




D. Frinpge Benefits.
Full=tcime repgnlar employees of the Publle Works Department

will receive two (2) personal days per year.

K. Absences.

Absences from  dury are classified as  {ilness, excused
absoences, anexcused absences or vacation amd will be so noted
ov Time Reports by the Department Supervisor.

All  absences aon  accounl ol illness or disabilicy shall
be reported lmmediately to the Supervisor, In the ovent the
Supervisor canuot be reached, the absence should be reported
to the Boroupgh Clerl and Counc i lmember responsible for thar
Department. |

. , fn all cases of [llness or disabilicy, the Borouph Council
reserves the ripht to have the employee examined by a physician
designated by the Borough.

Any absence due Lo illuess or disabllicy {a excess of

l three worlklng days must Dbe certilicd by na written statement
from the attending ph)}::!f:inn.

A leave of ahsence Tor three days wlll be pranted to a
regular employee upon the death of spouse, child, mother, father,
sister, brothaer, prandparents, prandehiidren, mothoer-in~aw

and lather-in=law,

F. Sicle Leave with Pay.

Siclk leave wich full pay will be granted to an emplayce
of the Public Works Departwent who has permanent status and
ts employed on a lull-time basls when the ecmployee is unahle
to report for worl oy any of the following reasons:

. tlness or  accident. o employee not arising out  of
the employce's course of employment.

2. Illiveas in employeo's immediave  famlly which requires
attenddinee upon or in place of the 11 member for three
(1) consecutive days. '

3. Acteadance nt o hoapital by reason of an Fllness of

: any  member  of  the employee's -jumediate- Camily far-three--

(1) consecucive days. o




4. Discovery ol a contapious disease In cthe employee's
household.
5. The death of a member of an cuployee's Family.

Any cmployee who, in accordance with the lorepoing rules, is en-
ta sick leave shall receive full pay Ffor the tlme lost
of sald siclness or other disabllity up to a maximum

ticlad
on account
perfod of time as Tollow::

During the Firse calenmdar yoar of service, one working

a.
day for coch montlh of employment, .

b, After tha Civst calendor yoonr of service, Fifteen working

days in every calendar year of cmployment thercealter,

¢. Any cemployee unable to report Far worle must notify his

Supervisor. In the event the Supervisor cannot be reached,

the absence aud rthe reasons must be reported to the Norough

Clerle  and  Councilmember  vespousible  Tor  that  Department.

Ir any employee of the Public Works Department uses none
or only a portion of such allowable sick leave for any calendar
year, the amount of such leave not taken shall accumulate to
his credit from year Lo year, nobt to excead HBO days.,

Huused sick leave in an amount not Lo exceed 060 days may
he rcalen ar Cubl  pay during the period fmmediately prior to
retlrement . An employee  shall provide 60 days (two months)
notice in writing ol the date af futended recirement to hhe
Superintendent or General Foreman.,

Any employee usiopg acervaed sicle, teave for personal, business,
vacations or any unapproved activity will he subjeer o disel-
plinary measures which could resuelt in his or her removal.

Any  cmployce absoat for Ffive consccutive worlkling days
without notice of abseace or peralssion wlll  be considerced
to have resipned rom his o her  job not in pood standing.

Tn all cases of illoess or disabilicy, the Norough Couneil
reserves che ripght to have the employee examined by a physician
desipnoced by - the Borodgh Council at- the Horou;;h'é expense.
Any absence due ko Hllness or disabilicy in excess of threo
worlting days wmusk be certiltiecd by a written statement ( vom
the attending p:']ly.‘i'i(: ian, at the coployee's expensa,

Ar the discretion ol  Lhe Mayor and Council, sicl lanve

may be oextended for a lodper period of clme for any eaployee,

but shall poc exceed the Timits allowed by State Law.
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ARTICLE V1. SENTORITY

A. Senioricy shatl be delined o5 the toral lenprh of snervice
that che cmployee has been employed by the Borvonph of Shrowsbury

in the Road and Sanlcation Department,
B, In the cevent of a layofl, seonioricy shall prevail.,

The employee with least senfority shall be the irse laid off,

Upon any vehiring, che Jald ol employee with the greatest

senfority shall be the firse rehired.
C. Subject to rhe Fwmployer's rilpht Lo promote, assipn
teave and overtime based on the needed skills or

vacarfony,

capabilicies of one or more cwployees, seniority shall prevall,

4f the skills or capabilicies of rhe cemployeces affected are

substantially equal, as to promotvions, and rhe asstpnment of

vacatfon, leave or over)lme.

N. The Unioo will be advlsed of che nomes of all new hirees.

ARTICLE VITY. BULLETIN BOARD

The Employer nprees to furnish for the sole use and benaeflg
of the Union, an adequate and appropriate bolletln board o

a conspicuons place ar the place ol business of the Fmployer,

Te shall be known or relorvied to as the Unfon bullercin heard.

ARTIOLE IX,

SAFETY PROVISTONS AND LOST TIME PAY

A. The Employer will malkoe reasonahle prnvl::!n.rm fbr, prnm(')r.c
and enforce the safety and health of his employees and shall
comply with all Tederal, sitate and local requirements for occu-—
pational safecy and healil, Fgquipment: will be malntained in
such a manner as tro fonzure safe operation, The Foployer wil}
promore  and  enforce a salety progeam Lo .‘;:ll‘u“‘nnr(l the healroh,
Hite and timb of fts ewmployees o mainkafn s cquipment  in
snch manner as to insure safe operation. Should an employee

be dinjured on, the  job and is uwnable fte conklnue warking as

a resulr of the injury, he shall be paid for the entire day,



provided the Injury accurrad o 1the course of employment.,

. Mo cmployee shall lase Wis job as o vresult of any on-thoe-

Joh  injury  suestatoed  in The conrse ol caployment;  provided,
howevaer,  that the Faployes way  veplace  sach injured employee
If the Employer adetermioves thar o the position should be TIHed

prior to  rhe dojured cwmployes returwing 1o the  Job, In the

avent.  Lhe  injured  cmployee  ds physically  and mentally  able
to peviorm s job after he had recovered  Trom the Injury,
he shall he enticled te vesome his job, provided soch resamption
occurs within six (0} wonths of the in_|ury.' In the event. an
injured employee wishes Lo resume his job, the EFaployer hasg
the ripht to have such ewmployee  examined by o physictan of
its vhoosinpg  and  the determination of  said physfefan as  te
whether the employee is physically and mentnldly able vo perform

his  job xhall be binding oo the Faployer, ocmployee and Unlon.
tn the event  that an Injured  coaployee wishes Lo resume hiz
Job haviug been determined 1o bhe physteatly  and mentally able
Lo do mo, as provided above, amd o soch o job has beea PP bed by
the Fmplayer, theo the person with the lease senforiny filliong

the  job shall bhe taid of f or buwped to provide a job pesitlan

Fov the varturnlap employee,

C.o Regquired  galety  eauipment ol such other  agulpment
as the Faployey must, by statare e repulations provide, including

articles of elothing, shall be ot un cvont Lo Lhe cmployees,

These shall he used and/or worn by the employeen whille on Lhe
ioh aud failure o dao xo is pood ad just coagse for disciplioe

and/ar discharpe.

ARTICLE X. MILITARY SERVICE

AL wmilltary leave shall be as provided by law. In any

avent,  employees  upon returndng from wmilliavy’ sérviece Shall

he rcestared Lo thelr larmer positlons ar the prevaillop rate

of pay, on Lhie basin of sealorivy.

[



12.

ARTICLE X1, MISCELLANKOUS

The Bmployer shall foenish and midntaln for che use and
benef i of all cewmployees a time recording systoem or time cliock

and a medical kin ar the Bovouph Chrapae.,

ARTICLE X1, DINCRIMINATION

The BEmployer aprees that in will pot diserlminacte {n hiring
af cmployees or (o thelr crainiopg, apprading, promotfon, transfer,
layofls, discipline, discharpe or otherwlse, becnuse ol racoe,

creed, color, nationnl orvipgin, political affillation, sex or

marital status,

ARCTICLE X111, tINTON REPRESGENTATIVES

A, nly duly authorized repesentatives of the Unfon shall
have aceess durlng working hours o the premises of che Baoplayoer
or any other place of ~work to which barpaining unit: employees
are assipoed, and shall be permiteed to wmake inspection of
mombership cords o all  ewployeos ;;nd the FEmployer's payroll
records of the unit covered by this Agreement for the purpose
of  ascertvainiag whether  the provisioos of this Agreement are
beiog duly complicd with by rhe lh;ni)lu}cn:- in good faich, ‘or
in regard to any matter comnerted with Lhe terms of chis Aproecment.
Norice of Inspection by authorized representacives to make
the daspections provided hoevein wast Clest be announced Lo
the Superinrendent or Cencral Foreman of the Road nod Sanitation
Department:, who may then determine an adequate and convenloent
time (or the exerclse of thegse Tunctlons.

BN. The l’,ru.':-ld(:m:, Secretary-Treasureer, or thelr duly autho-
vizoed, representanives o designated In writing shatl he the

repreasentatives of  the taion, amd no other person or persons.

T e mree e ke aen omee



ARTICLE XIV. SHOP STEWARD

A. There shall Dbe at all cimes one shop steward tdestpnared
by the Union and one alternare shop stewvard designated by the
Union, anthorized vo ace Tu the absence of the shop steward.
All  references  hoerein  to respanaibilicles  awd dutles of  the

shop steward shall apply to 1he alrernate shop steward In the

absence of the shop steward.

. tHhop Staward shall solter no lass ol pay lor the lwme
spent. dnring worklInpg hours in the performance of  his duties,

providing the Superinrendent or Ceneral  Forewman has  approved
his deviation from his work in advance, The Superintendent
or Cencral Fareman shall not withhobd such permlsslon unreasonably
when (& does not Interferve with the pormal routine of work,
The PFmployer shall  recopnlze an employee as Shop Steward only
afcer having receivesd wrircen notfee of his selection or designa-

tton by the Union.  Under no circumsrances shall che Shop Steward

be discriminared ngainse by che Faployoer.

C. The authoricy of the Lhop Steward and Alternate  Shop
Steward so desipnaced by the Unfon shall bhe limiced to, and
shall not exceed, the following duties and acrivintes:

1. The investipgatfon mul preseotacton of  prievances in
accordance with the provisions of this collective bargalning
apreement ;

2. The collectfon of dues when authorized by appropriace
Local Union actiong

3. The tvansmisslon ol such messapes and informatlon which
shall oriploate w.il:h, awd  are aathorvized by the lLocal Hanlon
oy Ly ni'l'i,c.(,-.r::‘;' provided  sueli messapes and  iInformacion (a)

have been reduced to writing; o {(b) il not reduced to writling,

are of a routine nature and do nok  involve work stoppages,

slowdawns,  refusal  co handle poods o any other {ncerference

vith the Faployer's business,

.



4. The representation, af  the requoest af any oemployee
caovered hereunder, In discussion fuiciared by the Superfncendent
or Cencral  Foreman, concernlus the work puerformance of  safd
employee, or any obher matrer in whieh an omployee feels Lo
needs such represencat lon, subject to parapraph 0 above.

5. Any abuse of rhe provigions of parapeaph G4 above,

by the Shop Steward shall, Io the [iesr dastance, be dlscussed

with a representative of rhe Local Union,

D, Neteher the Shop  Sreward nor any shop conmittee or
proup of  employees covered by this Agreement 15 authorized
to cause or enpage In oany seclle, slowdown or stoppage in the
place ol business of the Pmployer nor order the dlscharpe of

any acmployee,

E. The Fmployer amd the Unlon recopnize these limltations
upon the authority of the Shop Steward  and  the Alternate  Shop
Steward, The  Fmplayer, e so recopnizing  such limltat{ons,
shall have the authority ro ilwmpose proper discipline, including
dischavpge, In the avent the Shop Sceward has caken unavthorized
strilke actlon, stowdown or work stoppape in violarlon of cthis
Agreemoent. .

ARTICLE XV,

CENERAL FOREMAN OF PURLIC WORKS

Ivn the absence of the Saperinreandenr of Public Works whether
hocanse ol iMlness, vacariun, or any other reason, there shall
be a General Foreman. Sueh person shall be desipgnated by “the
Employer !'rmn:‘tlu.e employees of the Road and Sanleacion Deparvement
with proeforenée In the destpnation to the order of senlority
of the mupl‘nyuc.‘;, subjeat to rhe followiop conditions:

1. The person 5o desipnared wuse  he aceeprable ro-- the-
I-Zmp_lr.ny'ur vepardless  of seniority, and the Fwployer In (s sole
di.eﬁr‘.rut;inn may deslipnate any employee of the Road and Sanltacion

Sepavtment as Ceneral Poreman,

1



2. The Employer has the absolute rvipht ro replace the
person so destgnated a6 any time,

J. 1 mone of  the employees of the Rond and Sanitation
Department are acceptable to the FEmployey oy become unaceeptable
tduring the term of this Aprecment., or If none of the employees
aceceptable to the Fuployer accept vlue pogicion ol General Foreman,
then  che  Hmployer, o its sole dlisererion, can designate a
person- from outslde the employee proup as Cencral Foreman of
the Road and Sanfeation Bepartment .,

f. During rhe periodt chat e employee of che Ropnd  and
Saniration Deparvement acts as Geneval Foreman, he shall pevform
sueh  duties normally performed hy the Supervintendent topetcher

with his normal  dutfes as an employee insolar as possible.

ARTICLE XV,
CHECKOFE OF UNTON DUES AND CREDTY UNTON

A, The Employer will accopl o sipned aathorizaclon Cron
any c¢mployee covered by rchis Aprecment directing the Fmployer
ro deduct from the wapes ol satd cwployee the regular monthly
membership dues and Ianiviation fee and assessment of each new
member,  Writren ' netice wmust be sent by the Union Secretary-
Treasurer to the Fmployer advising the Haployer of the awmount
of che monthly union dues, initiation fee aml asscessment,

b, The sald deductions shall he wade on che [lrst  pay
day of cach and every wmonth, AL monies so deducted shall
be rvemitted rto  the Unton, copether with a dupllcate list of
the employees whose dues, inltiation Tees and asscssments have
heen deducted, by rhe rvenrh (10rh) day and no later than che
fifreenth (15th) day of the currenr wonrh.

. The Bwmployer will accepr o sipned authorizacion [rom
any employee covered by this aprecment, direccing the Employer
ro deduct  Fromsrhe \J’«'lnﬂ.‘: of sabd employee vepulare weelly Credic

Infon  deducrions  and  remlec wo 'RI-LING S FEDERAL CREDIT UNION,

416 Vossaeller Avenon, Bound Nrook, New Jersey O8BOS, - e Ce e

b The Unien  shall have uo ripht or intervest whatsoever

in any money autharized to he withheld uneil - such moaey s
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actually patd over fo dr. Nelphter che Employer nor any of

its officials and employecs shall be linble for any delay (n

carrying out such deductions, and upon forwarding a checle in

payment  of  such deductlouns by wmail to the Union's last hnown
addrens, rhe Fwployer and irs oflleints and employees shall

be released from all Yiabitity 1o the employees lor whom deduc-

tions ave made and o the Union,

ARTICLE XVI1. GRIEVANGE PROCEDURE

sSectlon 1. Any digpure  favolving the interpretatfon or
appileation of any af the provisions of chis Apreement shall
be a pgrievance and shall be seneled and determined necording
to the Following procedure which musr he Followed:

Srep 1. The spgpricved employee or employees must present
the pgrievance In wedcing to the Superintoendent or Ceneral Yoreman
throuph the Shop Srceward wichin three (3) wvorking days after
lnowladpe of the prievance or the reason for the pricvance
has  occurrod. M a savisfactory setrlement  is not  reached
wi the Superinteandent t;vil:hln three (3) worlding days, the grlevance
may be appealed 10 Scep 2.

seep 2. o che prievance is nor resolved under Step 1
hercol, the Union's [Rusiness Representative wmay present  the
written prievance as completed wider Step Voo the Road and
Sanlration  Commfrree of  the Borouph Council within three (3)
working days and arranpge for a wmeering for the purpose of revicu-
fup rhe prievance, amd rhe Road and Sanftation Commltecee shn))
veturn Les written answer to rthe lnion withio ftve (5) workling
days alter receipt of pricevance or wmeeting whichever s later.

Strep . Uf the grievance is not resolved in Step 2 hereof,
the Unlon wny presenn the wreitten prievasce Lo che I'*Inyur"' and
Council ar irs ,Im:)'(t: repularcly  schoduled weering pirovided thar
at deast Five (%) days wnotice be piven to Mayor and Council.
The' Mayar and  Council shiall  annwer the pricvance In wirlting

withiun ven (10} calendar “days afver dts constderation of said

prievance,
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All of thae Clwe Timits contained in this Article of

the Aprveemeat, shall  bhe vossitroed  as waxboun perlods ol Cioe

and wiy be extended only by muetoal  apgecement. o Unless  sueeh
. A

ime Ixu |:xl,_mnl|:|| by wibual  aprveemend. the Calluee "ol the Unloan

andfor employees Lo obuerve  the time limdts herveln for Lhoe

presentation  of o prievance  shall  consiitwie  an abandonment

of sald prlievanca,

AITLCLE XV, FDUCATION

The LFuployar aprees Lo pay Tor edocatlouanl couvses satis-

Inctorily complteted by an cmployee provided: (1) chat any nuch

covrae s Job relnted; and (2)Y  thar attendance at any  such

course  is o approved o advance by the Supervintendent or Geuneral

Foreman and  the foad aad Sanftacion GComittee of  the Borouph

Council. L Ia voecoponized amd undersiood by the parties herveto

that, disapproval of zuch courses way be based oo, amonpg oLhoer

things, Tinanelal conslderations,

AICTICLE XVIX. MHODIFTCATION OF AGHEEMENT

Neither the Eaployer nor any individoal cmplayee or group

of cmployees shall have. the rvipht 1o wodily or walve any of

the provisions of this Aprecment., The Foployer will not enter

Inte  any dodivideal  aprvecements oy avraspemenbts with  any  of

hin employcaes cavered by this Aproecment,

Any modification must, bhe in wreiltlppe datly executed by an
anthorized apeat, of the Faployer aad by the Prestdent or Seeretavy-
Treasurer of  the Malon. The Haionw ooy request that all nepo-

Liativns for modilicotion Le held in the preseonce of o Union

nepobiating  committee,  sueh  commitiee nol ta exceed two (2)

in nundier.
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ARTICLE XX. DURATION

This shall be in full force and cffecct from January

1, 1993 through December 31, 1994,

apgreement

ARTICLYE XXYI. WACES

A. Salary Cuide 1993 1994
Probationary (6 months) 18,064.00 18,967.00
After 6 months:
Crade 1 © 20,741.,00 21,778.00
Crade 2 22,145.00 23,252.00
Crade 3 23,751.00 24,939.00
Crade 4 24,889.00 26,133.00
Crade 5 26,361.00 27,679.00
Crade 6 27,297.00 28,662.00
Crade 7 28,903.00 30,348.00
Crade 8 31,232.00 32,794.00
Crade 9 33,561.00 35,239.00
Mechanic
Crade 1 23,417.00 24,588.00
Crade 2 24,889.00 26,133.00
Crade 3 27,431.00 28,803.00
Crade 4 31,232.00 32,794.00
Crade 5 33,655.00 35,338.00
. After completion of each [ifth year of service to the Borough,

longevity payments

ol service.

C. Personnel

during

the month

year's salaries.

to Borough

to January 1.

Council

shall be

evaluations

December of

for

approval.

for incentive

$300.00 for cach

cach year for

Raises

raises

will

will

five year period

be made
the . following
Recommendations will be subsequently presented

ba retroactive
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ARTICLI XX11. NO_STRIKE

The  parties apree to sertle any differences through  the
pricvance procedure. There shall be o sevikes, worle stoppagoes,
slowdowns or lockouts of any kimd. No offfcer or  representative
of thie tnion shall  authorize, dastitute or condone any such
activity. Mo employee shall participate in any such activity.
The Fmployer shall have the rvipht to cake dJdisciplinary actlion
including  discharpe  apainst  any  ouployees  partiefpating o in

a violation of the provisions of this Article.

The Boroupgh aprecs Lo provide wiaem winter unifforms,

ARTICLE XXIV. FUMERAL LEAVE

In the event of a death of a teltlow employee of the Public
Works Departmenr, cmployees will bhe piven clme off and sulfer
no loss in pay o attend the Tuneral and/or burial services
provided those cwupluyees return to work atb the conelusion of

the service,




IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

BOROUGH OF SHREWSBURY

BY: ggﬂ/bfmém/ DA

{/Raymond Mass, Mayor

ATTEST:

)n%@wwwg !
Borotigh Clerk

Marlene Hotaling,

TEAMSTERS LOCAL 177

ATTEST:

RALPH M. TUR
NOTARY PUBLIC OF jE‘R"S'EY
Ehxkfarimﬁmﬁ:,g- '
£




PALIY Hod DAY

New Yeor 'y hay
Martin Lut ey Eiog's 1 rihiday
Livenlnts BWivihday
WanhingLon® s iirrhaday
Goad Firiday
e i) Day
tandepeadence Day
Liathur oy
Cotmabus hay
Vetoeran'y Duy
Thankesyiving Day
Friday altay Thankspiving
Chrilsomas Iy
Piployeaty Bivilutay




