e,
B ir——
N A 4

‘: 3 BOOK DOES
: NOT CIRGULATH

between

[
vy

CITY OF ASBURY PARK

in the County of Monmouth

and

CITY OF ASBURY PARK EMPLOYEES UNION

i :  CHAPTER V, LOCAL 196

INTERNATIONAL FEDERATION OF

PROFESSIONAL AND TECHNICAL ENGINEERS

AFL/CIO

. < ¢ . o {7 &, T

[,

T L5 UNIYVERSETY

S




INDEX

ﬂ'; ARTICLE - PAGE
EiArticle I RECOGNItION. . veeaesrnenasomarmersomoos 1
viArtiCle II  Management RightS..eeeeercsaasssenncans 1-2-3

4Article III PromOtionNS...c.cceeeescancsnss . -3

" Article IV Working ConditionsS......c..e-e-odeccrns 3

1Article \Y% Hours of Work and Overtime :

For "Blue" Collar WOrkers....-..-----<- 4

“Article VI Hours of Work and Overtime

i For "Whikte" Collar Workers....-...-----<- 4-5-56
%gArticle VII Seniority.................; ............ 6

| Article VITI  Layoff and COrTiNAELON . + nnsneenennmnnnnn . 6-7
s Article TX =~ HOLLAAYS...eecenesnnssecmmnnssoosssons 7-8
:zArticle X JULY DUEY.ccnacceoemnaaasmnmoesenmonscs 8

. Article XI Death TeaVE@eseeececnsaaccnaanssesmsoccs 8
:fArticle XIT Qersonal BUSINE@SSe.cecceonccooncsconnecs 8
%%Article XIII Ovértiﬁe MER1S. . oeeanesanceenamsmmoce=s 9

, Article XIV INJULY LeaVe..eeecennesenmosmsr s moor" 9
%2Article xv ~ Sick Leave.........-- S 10-11
‘Article XVI  Vacations....... S 12-13
>E;Article xvVII  Hospitalization and INSULaNCe....««-=~- 13
iiArticle XVIII Grievance ProcedUre..ceccaceenescssoco" 13-14-15
EéArticle %IX  General ConditionS.......-c----cc°” .... 15-16
%éArticle XX.  HAGES. e TS 16
%iArticle XX1I Union Representation.........---cc----° 17
%éArticle wxXII Manner of Salary Payment......c-c-c-cnc 17

;i Article XXIII TLongevity Pay......cee-ecccmomm7777777 17
::Article XXIV Terms 0f Agreement......cee--om-coTtoTT 18

gchedule of nhite" Collar workers

-

et somp e A PRI




AGREEMENT

THIS AGREEMENT entered into this day of

, 197 , by and between CITY OF ASBURY PARK, in the

%%County of Monmouth, a municipal corporation of the State of New
é%Jersey, hereinafter called the "City", and CITY OF ASBURYVPARK
'iEMPLOYEES UNION, CHAPTER V, LOCAL 195, iNTERNATIONAL FEDERATION
i%OF PROFESSIONAL AND TECHNICAL ENGINEERS, AFL/CIO, hereinafter
i%referred to as the "Union". ]

WHEREAS, the City and the Union have héretofore entered
into negotiations as to various matters concerning thevconditions

t
I of employment; and

WHEREAS, the City and the Union now desire to:reduce the
NOW, THEREFORE, WITNESSETH the parties hereto do acree tO
as follows:

i ' ARTICLE I

REGOGNITION

The City hereby fecognizes the Union as the majority
‘irepresentative of the City's employees pursuant to the Statutes
5 of the State of New Jersey, but excluding, however, skilled pro-
| fessionals, supervisors, foremen, administrative personnel,

. police and firemen, and such others, if any, who have been ex-
# cluded from the Bargaining Unit resulting from P.E.R.C. deter—

i
i

i mination.

I ARTICLE II

i ' MANAGEMENT RIGHTS

; ; s
! A. The City hereby retains and reserves unto jtself,

. ; =3 nd
without limitation, all powers, rights, authority. duties &

i d n be
: e s s s A in it prior to the
responsibilities conferred upon and vested T

signing of this Agreement by the Laws and constitution OL the

s R A S

agreements arrived at by said negotiations to a written agreementi
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EEState of New Jersey and of the United States, including, but

‘fwithout limiting the generality of the foregoing, the following

’1rights:
. 1. The executivé management and administration con-
'itrol of the City Government and its properties and facilities, ;
and the activities of its employees; ,
2. To hire all employees and subject to the provisionsg

.
»

. of law, to determine their qualifications and conditions for
‘2continued employment, OY assignment and to prdmote and transfer

| employees;

3. To suspend, demote, discharge or take other dis- |
‘:ciplinary action for good and just cause according to New Jersey

%fState gtatutes, Civil Service Rules and Regulations and apolxcaole

?1City’0rdinances.

B. The exercise of the foregoing powers, rightﬁ, auth-
%iority, ddties or. ;esponsibilities of the City, the adoption of
é‘policies, rules, regulations and practices and furtherance there- |
; of, and the use of judgmenf and discretion in connection there-
?lwith chall be limited only by thé specific and express terms

of this Agreement and then only to the extent such specific and

- express terms he*eor are in conformance with the constitution and

Laws of New Jersey and of the United States and ordinances of

. the City of Asbury Park.
Cc.  Nothing contained herein shall be construed to deny
" or restrict the City of its rights, responsibilities and authority

Eiunder R. S. 40 and R.S. 11 or any other national, state, county

110r 1ocal laws or ordinances.

D. At the time of any new job classification, OF proposal
| for same, the rate of pay for any of the said positions will be
1guided by the salary ordinanc? adopted for the year 1975 by the

“city and by the classification of said job by the New Jersey

gtate Civil Service commission.



E. The provisions of this Agreement shall be applied
5gwithout discrimination to all employees of the bargaining unit

:based on sex, age, race, color, creed, or Union activity.

-

b ARTICLE ITI

PROMOTIONS

A. The City agrees that, where promotions are available,
employees within this bargaining unit presently employed on a

permanent baszs, shall be appointed from ClVll Serv1ce promulgatcd

"

\llStS of existing employees over non«employees, when and wherever
u

;:p0551ble, when three or more names appear on said Civil Service

g; 1lStS °

ARTICLE IV

- | WORKING CONDITIONS

8 A. The City agrees that any benefit or working condition

éiimprovement, granted to full time employeee, who are included in
ithis bargaining unit as determined by P.E.R.C. will receive such

?benefit or improved working condition whether or not he or she
Nbe members or non-members of the Unlon, subject however to the
‘State of New Jersey Civil Service Rules, Regulations, Statutes

; of the State of New Jersey and existing local ordinances.
" B. If any provision of this Agreement hereinbefore or
'ihereinafter recitea, or any application of this Agreement as it
fiaffects any employee or group of employees, is held invalid by
?z
i jurisdiction, such provision shall be inoperative but all other

i
. provisions shall not be affected thereby and shall continue in

operation of Law or by a Court or other tribunal of competent

3fu11 force and effect, and; whereupon the parties agree to ne-
' -
i

‘gotlate immediately for a substitute for that portion of the

g

gAgreement invalidated.

c. all past privileges and practices not covered in the

’Agreement more favorable to employees shall be ccntinued, SO long

as the same does not conflict with the Statutes of the State of

tions.

| New Jersey and Civil Service Rules and Regula

-3-
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‘per week, eight- (8) hours per day, except for those employees on
 shift work or guard work, or Violations Officers who may work a
T split week.

_be forty (40) hours per week, eight (8) hours per day, consisting |

' of five (5) consecutive days.

iiand one-half for all time worked in excess of forty (40) hours as
jheretofo:e recited. Excluded, however, are those employees known !
'gas "white" collar workers and hereinafter referred to as to work

" week, etc.

‘j"blue" collar workers will be annexed hereto and made a part

¢ hereof.

. ployees as is recited and set forth on the schedule annexed hereto

" cing Monday to Friday inclusive, and shall be fofty (40) hours

ARTICLE V

HOURS OF WORK AND OVERTIME
FOR "BLUE" COLLAR WORKERS i

A. The normal work week is defined as the period commen-

B. The normal work week for shift work or guard work shall

C. Overtime shall be compensated for at the rate of time

D. A list of those persons in the titles referred to as

ARTICLE VI

HOURS OF WORK AND OVERTIME
FOR "WHITE" COLLAR WORKERS

A. White collar workers shall be deemed to be such em-

and made a part hereof.
B. The normal work week shall be five (5) days consisting
of seven (7) hours per work day, except for those employees on

shift work.

c. Radio Dispatcher-Fire Department: The work week for

the same shall consist of forty-two (42) hours, averaged out over§

an eight (8) week cycle. This said cycle shall coincide witl} the%
' H
!

schedule shift that said person’is assigned to.
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D. Overtime will be paid at the rate of time and one-half,

f or compensatory time off at the rate of time and one-half at the

1 request of the employee. -

i - s —

E. After a thirty-five (35) hour work week, excepting
those employees,excludea by viftue of the recitals in the pre-
;ivious Article ("blue collar workers") who sﬁall work a forty (40)
2 hour work week as recited herein, both blue and white collar
: workers will be paid overtime as follows: -

l; All time in excess of the regular daily working
‘ hours.

2. On scheduled days off.

3. In the évent an employee works on dne'of the

i holidays enumerated herein, the City shall pay one (1) full day's

f wages, plus time and one-half for said day, or at the discretion

of the employee, he shall receive one and one-half (1%) day'sv :
pay plps'an add%tional day to be added to the vacation due. Ex- |
cluded however frém this said overtime recital, are Fire Depart—
S ment Dispatchers and Violations Officers, who shall be compen-—
sated for holiday time in the same manner as are the Firemen éna
Policemen of the City.

F. Any employee on vacation or holiday, that time taken
shall be considered time worked.

, G. Overtime when and wherever feasible shall be distri-

| buted equally on a departmental basis among members of this
é bargaining unit. Supervisors or department heads may consider
an emergency to exist, and in such event may require.whatever
%.personnel is necessary to work, and such personnel shall be
designated by seniority, wherever practicable.

H. A list of employees and their hours of overtime shall
© be maintaiﬁed'in each department.

I. Any change in the usual starting and ending time

schedule shall be by mutual agreement between the City and Union. |
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!

!bargaining unit, he or she shall be laid off in accordance with

i
i
1
l

Il cable New Jersey State statutes.

J. Employees of this bargaining unit shall receive a
fifteen (15) minute break period in the morning and in the after-
noon, to begin no sooner than two (2) hours from the start of a

shift work.

ARTICLE VIT

SENIORITY

A. Seniority is herewith defined as the length of an.emm
ployee's continuous permanent service with‘the'city, and as ﬁore
particularly set forth in the New Jersey State Civil Service
rules, regulations, and statutes. '

B. An employee. shall céase to have senoiity rights by
reason of the following; | .
1. Voluntary quitting or resigning.

2. Justifiable discharge.

3. Absence without notice for five (5) consecutive

days shéll constitute resignation except for reasons épproved by %
the City Manager and further subject to and conditioned upon the %
approvalrof the Civil Service Commission and applicable New Jérsey;
State Statutes. ‘

C. Seniority shall be applied for the following'purposes,
in addition to thdse provided for by New Jersey State Civil

Service rules, regulations and applicable New Jersey State statutes:

1. Priority selection of vacations where feasible.

ARTICLE VIII

LAYOFF AND TERMINATION

A. Wherever it shall be necessary in the opinion of the

Ccity, to decrease or increase the number of employees in the

State Civil Service rules and regulations, and appli-

New Jersey
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B. No employee shall be laid off or his work terminated

i for reasons other than just cause as long as the City requires

the work done by the emplovee and this said Agreement shall be

only for the year of 1975. There shall be no contracting or sub-

i contracting of work normally performed by employees except where

' there are an insufficient number of employees of required skill

to perform the work required, but in no instance where such con-

" tracting or subcontracting would require a_layoff, or while

. employees able to do the work are on layoffs.

C. Recall rights after layoff shall be ngerned by the

i New Jersey State civil Service rules and regulations, and New

Jersey State statutes.

D. At time of layoff, employees shall receive all vacation;

. time due but not taken.

E. In the event a reduction in work force is necessary in

" the opinion of the City, in any area or department, the City will
. endeavor to pla&e'affected employees in available openings, and

' permanent employees shall have first choice over temporary em-

ployees, oOr new employees, subject however to New Jersey State

" civil Service rules and regulations, applicable New Jersey State

 statutes, and existing local ordinances.

ARTICLE IX

HOLIDAYS

A. The City will pay employees for the following holidays:

New Year's Day . " Labor Day

Lincoln's Birthday : Columbus Day

Good Friday Election Day

washington's Birthday Veterans' Day

Memorial Day ' Thanksgiving Day

Independence Day Christmas Day
 Employee's Birthday Martin Luther King Day

P
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B. Two (2) religious holidays shall be granted employees,
i such time to be charged at the discretion of the employee, to his
iéor her acérued vacation leave due, or in the event the employee
| does not desire to charge the said religious holiday time to
E;Vacation time, ?he said employee may elect tc‘take the said day

 off without pay.

ARTICLE X
JURY DUTY
A. Employées shall receive full salary while serving on
%EJury Duty in exchange foi an assignment and deli&ery to the éity
;fof their jury duty compensation, exclusive of travel or expense

| compensation therewith. o SR

ARTICLE XX

o

DEATH LEAVE

A,_Bargaining Unit Members shall be éranted three (3)

- working daysvof£>if death occurs in the_immediate family, which
3:shall consist of father, mother, step-father, step-mother, spouse,
fbrother, sister, step-brother, step-sister, child, step-child,
i"'m<3t'her—ir'1‘-law, or father-in-law. The said time off shall bevwiﬁh'
ézpay.

B. Bargaining Unit Members shall be grantedfthe day of the

g;funeral with pay, of the following named members of the family:
i
‘2

. grandmother, grandfather, grandchild, son-in-law or daughter—in-1las

b
H

H
i

i

i
i
'

ARTICLE XIZI

i
i

PERSONAIL BUSINESS

% A. The City will grant time off for personal business
! which must be charged to accrued vacation time only.




" shall be at the discretion of the head of each department and

' wages for a period of seven (7) days from the commencement of such,

ARTICLE XIII

OVERTIME MEALS

A. The City will provide meals for employees working

emergency overtime, but the meal allowances and quantity thereof

shall be approved by the City Manager.

ARTICLE XIV

INJURY LEAVE

A. Whenever a member of the bargaining unit is incapaci-
tated from duty because of a physical injury sustained in the per-

formance of his or her duty, such employee shall receive full

injury. In the event said disability continues beyond said seven
. » i
(7) days, the City agrees to continue the employee's wages pro- !
!

vided the employee files a petition for disability benefits as

soon as practicdble in accordance with the Workmen's Compensation ;

i Act of the State of New Jersey, and the employee shall assign-or
- pay over to the City any temporary disability payments received
i under said award for disability, for whatever period the said

flemployee is paid by the City under this said provision.

B. Absence from work under fhe provision aforesaid when
a disability occuré resulting from a work-connected injury, shall
not be chargéd to the employee's Sick Leave.

¢. Payment provided for under the aforesaid provisiomns
shall be limited to fifty-two (52) weeks for any one injury, and

in accordance with the rules and regulations of the Workmen's

Compensation Bureau and applicable New Jersey State Statutes.




ARTICLE XV

« SICK LEAVE

A. Amount of Sick Leave:

1. The minimum sick leave with pay shall accrue to any

" employee of the bargaining unit on the basis of one (1) working

- dav per month during the remainder of the first calendar year of

. employment after the initial appointment, and fifteen (15) . days in

rd

every calendar yzar thereafter.
2. Any amount of sick leave allowance not used in any

calendar year shall accumulate to the employee's credit from year

:ito year to be used if and when needed for such purpose only. In

' the event any improvements in the manner of sick leave shall be

' granted to other employees of the City who are not members of this

' bargaining unit, the City shall grant equal improvements to the

' members of this bargaining unit.

B. Reporting of Absence on Sick Leave:

1. If an employee is absent for reasons that entitle
him to. sick leave, his sipervisor shall be notified promptly as
of the employee's usual reporting time. | !

a. Failure to so notify his super&isor may be
cause of denial-of the use of sick leave for that absence énd
constitute cause for disciplinary action.

b. Absence without notice for five (5) consecutive
days shall constitute a resignation, except in the event the
employee by reason of an emergency is unable to contact his super-
visor, then and in such event the employee shall make such notifi-

cation as soon as is practicable.

C. Verification of Sick Leave:

1. An employee who shall be absent on sick leave for

" five (5) or more consecutive-working days shall be required to

1isubmit acceptable medical evidence substantiating the illness,

“and ability to assume full duty.

-10-



a. An employee who has been absent on sick leave
for periods totalling ten (10) days in one calendar year con-

sisting of periods of less than five (5) days, shall submit

i acceptable medical evidence fof any additional sick leave in that
% year unless such illness is of a chronic or recurring nature
i;requiring recurring absences of one day or iess in which case
only one certificate shall be necessary for a period of six (6)

; months. . ‘ T

i | b. The City may require proof .of illness of an
employee on sick leave,vwhenever such requirement appears reason-

i able and warranted under the circumstances. Abuse of sick leave -

Shall-be'cause'for disciplinary action.

o t
2. In case of leave of absence due to exposure to

contagious disease, a certificate from the Department of Health

shall be reqguired.

e s T S oy o %

i 3. The City may require an employee who has been absent

hd ¢

Ta s s . i
because of personal illness, as a condition of his return to duty,!

to be examined at the expense of the City by a physician desig-

nated by the City. Such examination shall establish whether the

I

employee is capable of performing his normal duties or that his

return will not jeopardize thé health of other employees.

D. Using each full calendar year that an employee is

i actively employed, an additional four (4) days vacation will be

i has perfect attendance during the earning year. Two (2) days

|

! . : :

il granted in the following year's vacation only, if the employee
|

|

|

il vacation will be added to the employee's regular vacation if he
i does not have perfect attendance during the calendar year as
aforesaid, providing however that the said employee has less than

§ five (5) days off from his normal, usual and regular attendance,

providing also, however, that the amount of time to be computed
for days off shall be exclusive of bereavement time and/or

. specially granted award time.

-11-




i shall be granted a vacation if earned in each vacation year. The

N
i

ivacation year shall be deemed to commence on January 1, and ter-

ARTICLE XVI
VACATIONS

A. All employees, who are members of the bargining unit,

“minate on December 31.

B. Vacations may be taken at any time in the year, sub-

~ject to the approval of the supervisor of the employee; however,

‘no vacation shall be taken from that period commencing Memorial

;éDay through the Monday next succeeding Labor Day in any calendarx

l

; year.

'

C. Vacations shall be earned in the following manner:

Years . Workiné'Déys

One to five years, inclusive....cececccocncacal
Six to ten years, inclusive..a.a...w..f......14
Eleven to fifteen years, inclusive...........1l8
Sixteen Eb‘twenty years, inclusive...........20
Commencing with the twenty-first year........23

Evefy member of the bargaining unit shall be permitted.

' to have within any vacation year not more than two (2) "split"

. vacation periods; however, there shall be no vacations permitted

" during the period of time hereinbefore referred to.

D. Anything hereinbefore to the contrary notWithstanding,

Eithe City Manager, his designee or the supervisor of the employee

: shall determine and approve the dates and times of vacation to

;fbe taken by the employee of the Union. 'Wherever and whenever

;fpossible or feasible, the schedule of vacations to be taken shall

" be on a seniority basis.

E. Employees of this bargaining unit shall not be reguired

ééto work on any day which is a vacation day. However, employees

§

H
ik

i
i
i
1

+ may be recalled in the event of an emergency, and in such cas=

-12~
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" shall receivé one and one-half (1%) days vacation for each day
of recall, or in the discretion of the employee and at the said

employee's request, he or she may receive money in lieu of the

extra time, and the same shall be paid at the rate of time and

one-halcf.

F. The &acation period is recognized as January 1 through
fEMay 30 and commencing again on the second Mondéy in September
-ithrough December 31 of each calendar year. In'exceptional circum-—
" stances, the City Manager may, on request, grant vacations at

. other times than that recited herein.

ARTICLE XVII

HOSPITALIZATION AND INSURANCE

+

A. The City shall provide enrollment in a medical and

- surgical insurance plan for all permanent employees of the Union,
1Etheir spouses and children of their marriage, as soon as possible,
. at the nearest or next registration date and in the manner pre-

:iscribed by the Insurer as to definition of employee,'spouées and

:1children.

ARTICLE XVIII

GRIEVANCE PROCEDURE

A, Purpose

The purposé of this procédure is to secufe, at the

i lowest possible level, an equitable solution to the problems which
imay arise affecting the terms and conditions of this Agreement.

. The parties agree that this procedure will be . kept as informal as
' may be appropriate.

B. Definition

The term "grievance" as used herein means any contro-

! versy arising over the interpretation, application or alleged

violation of the terms and conditions of this Agreement and may

' pe raised by an individual, the Union or the City.

—-13-




C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive

method for resolving grievances between the parties covered by

. this Agreement} with the exception of City initiated grievances

" which will proceed in accordance with the provisiors hereinafter

-trecited, and shall be followed in its entirety unless any step

i
H

is waived by ﬁutual consent.
Stép One:

The aggrieved shall present the said grievance to his

| or her immediate supervisor within ten (10) calendar days after

the event giving rise to the grievance has occurred. Failure by

! the aggrieved to act within the said ten (10) caléndqtvdays shall

| be deemed to constitute an abandonment of the grievance. The

immediate supervisor shall reply within two (2) working days,

excluding Saturday, Sunday and holidays. Failure to reply shall

| constitute a denial.

Step Two: ‘ : A .
In the event the grievance aforesaid is not settled at :

the first step, the grievance shall be presented to the depart-

. ment head who shall reply in writing within three (3) days of

receipt of the grievance, excluding however Saturday, Sunday
and holidays. Failure to reply shall constitute a denial.

Step Three:

in the event the grievance is not resolved to the
satisfaction of any of the parties herein referred to, the said
grievance shall be presented in writing to the City Manager, who,
within three (3) days excluding Saturday, Sunday and legal holi-

days, will conduct a meeting of the aggrieved(s), his or her

representative(s), and such other parties who may have personal

" knowledge of the events referred to in said grievance. The City

Manager shall render a decision verbally and in writing within

-14-




| three (3) days after said meeting or hearing, excluding however

Saturday, Sunday and legal holidays.

-

Step Four:

In the event the grievance is not resolved at the com=-

! pletion of the procedures aforenamed, the aggrieved may within
&;fifteen (15) days of feceipt of the written decision of the
;;City Manager, or if no decision is received within fifteen (15)

" days of the filing of the grievance at the ste; previously herein
referred to, appeal the decision of any of the persons herein-
before referred Eo, to arbitration through seleétionbof an:arbi—
trator from a panel submitted by the New Jersey State Board of

. Mediation. The decision of the arbitrator shall be final and
binding on all parties, and the cost of the said arbitrator

shall be shared equally between the Union and the City.

D. City Grievances

Grievances initiatéd by the City éhali be filed
directly with any authorized Union officer, delegate or steward
within ten (10) calendar days after the event giving rise to the
. grievance has occurréd. A meeting shall be held within ten (10)

! calendar days after the filing of the grievance aforesaid by the

' city Manager, his designee, the person against whom the grievance

! has been initiated, and a representative of the Union, in an

earnest effort to adjust the differences between the parties. In
the event the said differences are not adjusted, the City shall

be afforded the opportunity to invoke the arbitration procedure

hereinbefore referred to.

ARTICLE XIX

GENERAL CONDITIONS

; ) Manager . < 5
i A. The City/and the Union agree to cooperate in providing

 measures which will make employees' working conditions and sur-
h Manager ‘
roundings more pleasant. The city/shall give consideration to

~15-
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‘ ali suggestions submitted by employeee and/or the Union. All
f suggestions shall be made through proper channels commencing with
? the emploYee's department head.
:% B. The City agrees to peimit the posting of Union infor-
‘mation on . bulletln boards in each area which Union Employees are
a551gned with the exception of pOStlng any political notice or
£ other notice which does not concern City business. All notices
iimust include the name of the person who is‘resgonsible for the
. posting thefeof,
C. Employees who are members of the bargeining unit shall
. be assigned work wifhin their job classification but this said
% assignment shall not be_retroactive but shall commence on the
; day and date of the execution of this within AgreémenEQ “In no
? event shall an employee be assigned the work of a higher ClaSSl-v
; fication when another employee of the higher claSSLflcatlon is
; available to do the said work.
D. Employees shall have the right and responsxblllty to -

f notify their department head of all hazardous safety conditions

not eorrected or tended to by their supervisor. No employee shall

. be required to operate equipment or work under unsafe conditions.

i | ' o ARTICLE XX

‘WAGES
§§ A. Commencing January 1, 1976, the maximum salaries of
ééthe employees whose titles are aﬁnexed hereto, shall be ten (10%)
i per cent above the amount provided for the the Ordinance for
% salaries commensurate with the titles set forth therein. All
% employees not serving on a probationary basis shall receive the
| maximum salary as provided for in said Ordinance.

B. ©On July 1, 1976, the maximum salaries of the employees

f whose titles are annexed hereto shall be ten (10%) per cent above

% the amount which is to become effective on January 1, 1976. All
., employees not serving on a probationary basis shall receive the

' maximum salaries as herein set forth.

-16-




ARTICLE XXT

g UNION REPRESENTATION

A. The City agrees to pay for four (4)>Union committee
i members for time spent during regular working hours in meetings
' with the City Manager or his designee.
¥ B. Two (2) delegates will be allowed five (5) days to go
" to a Union convéntion in any calendar year.
C. Union officials shall be permitted time with notifi-
cation to their department head, during regular working hours,

for the purpose of investigating or processing grievances.

ARTICLE XXIT

i » MANNER OF SALARY PAYMENT

'A. Commencing January 1, 1976, employees of the Union
shall be paid bimonthly'onewtwenty—fourth (1/24) of their annual
salary, with deductions for excessive sick time and increments
for overtime to be adjusted during the next succeeding pay period.
A record of each employee's sick leave shall be available to the

officially designated Union stewards monthly.

ARTICLE XXIIT

LONGEVITY PAY

' ’ i
A. TLongevity pay shall be granted to each permanent employ;

o

of the Union, cOmmehcing January 1, 1975, in the following manner:

Percent of
Years of Service ) Base Pay

Beginning 5th year

through 9th year..... tecececencecnes . 2k%
%; 10th through 1l4th year.......c..--- .. 5%
i
. 15th through 19th year.......ccecee-- 73%

20th year of service
and thereafter........ cececoseseecenn 10%

B. -‘Members of the Union whose anniversary date falls
| between January lst and June 30th shall be paid as of July 1st.
. Members of the Union whose anniversary date falls between July lst
and December 3lst shall be paid as of January 1st.

Cc. Longevity pay shall be paid regularly as part of the

salary of the members of the Union.

-17-




ARTICLE XXIV

TERMS OF AGREEMENT

A. This Agreement shall be effective as of January 1,

l975. 1t shall be binding upon the city and the Union uﬁtil

!

Decenber 31, 1976, anhd thereafter from year to year unless either
party hereto shall notify the other in writing in accordance with
Ethe requirements of P.E.R.C., rules, regulations and statutes of
fthe State of New Jersey of an intention to maké change inr, or

- terminate the said Agreement.
A

IN WITNESS WHEREOF, the parties hereto have herxeunto set
‘theﬂr hands and seals and caused these presents to be signed by

thelr proper corborate offlcers, the day and year first alove

‘wrltten. R

ciTY OF BURY PARK
Monmout ou7ty, New Jersey

' va AN
et > | ( st Mayox

rtin, Clerk

——i

Lot S Ly :
i R AN
{ R

t CITY OF ASBURY PARK EMPLOYEES
o ' UNTON CHAPTER V, LOCAL 196,

' INTERNATIONAL FEDERATION OF
PROFESSIONAL AND TECHNICAL
ENGINEERS, AFL/CIO

By ;;Z;gzz/'A€Z?Z:;

Representative President

prproved as to form:

.”HENRY A. KAPLAN
Plrst A551stant City Attorney
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SCHEDULE OF "WHITE"

COLLAR WORKERS

. Payroll Specialist

Sanitary Inspector

E@Principal Clerk Bookkeeper

" principal Assessing Clerk

principal Clerk Steno

Administrative Clerk - Public Works

- Senior clerk Booxkeeper

-~ Assistant Building Inspector (EEA)

;;Administrative clerk - City Clerk

. Deputy Registrar vital Statistics

. Senior Clerk Steno

‘ senior Bookkeeping Machine Operator

- Senior Clerk Typist

Deputy.Municipal court Clerk

" genior Clerk =

i
1

i Radio Dispatcher - Fire Department

" ! Health Aigd

:£Community Development Worker (EEA)

;,Receptionist (city Hall)

;,I
H

il Clerk Steno

~ Clerk Typist - Bi-lingual

%EClerk Typist

i
i

I
V

:Receptionist (Convention Hall)

BOOﬁkeeplng Machine Operator (EEA)

(EEA)

‘fClerﬁ Typist — Rodent and Insect Control

Clerk Typist (EER)

e




WHITE CCLLAR VORKERS

ADMINISTRATIVE CLERK - LIBRARY
ADMINISTRATIVE CLERX - PUBLIC WORKS
ASSISTANT BUILDING INSPEGTOR
CLERK STENOGRAPHER

CLERK TYPIST

CODE ENFORCAMENT OFFICER
DEPUTY MUNICIPAL COURT CLERK
HOUSING INSPECTOR

JUNIOR LIBRARY ASSISTANT
LICENSE SUPERVISOR
MUNICIPAL COURT CLERX
POLICE RECORDS CLERK
PRIECIPAL CLERK BOOKKEEDER
PRINCIPAL CLERK STJENOGRAPHEJ:R
PRIGTIPAL ASSESSING CLERK
RECEPTIONIST

SANITARY INSPECTOR

SENTOR CLERK

SENTOR CLERK TYPIST

SENIOR LIBRARY ASSISTANT
SENIOR LIBRARIAN - CHILD
SUPERVISING LIBARY ASSISTANT

WELFARE INVESTIGATOR



BLUE GOLLAR WORKER

RUILDING MAINTENANCE WORKER - (BEACH)
BUTLDING MAINTENANCE WORKER - (GENERAL CFFICE)
BUTLDING SERVICE WORKER - LIBRARY
BUILDING SERVICE WORKER - BEACH
CARPENTER - (BEACH)

CARPENTER HELPER

ELECTRICIAN

ELECTRICIAN - BEACH

EQUIPMENT OPERATOR - STREETS

GUARD PUBLIC PROPERTY - (BEACH)
GUARD PUBLIC PROPERTY - (REFUSE)
LABORER - BEACH

TABORER HEAVY - BEACH

o
-

IABORER - PARKS

LABORER - STREETS

LABORER - REFUSE

MAINTENANCE REPAIRER

MATNTENANCE REPATRER PAINTER - BEACH
MASON PLASTERER |
MECHANIC - REFUSE

MECHANIC AND MAINTENANCE REPAIRER - (STREETS)
'PATNTER - BEACH

PARKING METER COLLECTOR AND REPATRER
PARKING VIOLATION OFFICER

PLUMBER

PLUMBERS HELPER = BEACH

RADIO DISPATCHER .
SENIOR MECHANIC - (STREETS)



