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318 AGEEEMMENMT made this Lith day of February, 1980 by and beawesan

e FIRSRY SPC

PCRTS & EXPCJSITIC N AUTHCRITY located at East Rutharford, iy

e

iarsev, party of the first cart, haretfnafter designated as the "EMPLCYER", xnd
\ ¢

i '\., oL Ty u: "

WOAL 734,L.1.U0., of I1A,, AFL-CIO, with lts principal p’lace ot) buzinsss at

a=7 Village O j,r'é AR Y3oteny Village, Clifton
T “qemem and
JF? T

o s e YU i(_,ll", carty of the »2cend part.

Pt

\j_.’if S‘l

, ey Jursey, heroinalter referred

WITNMNESSET:

LJiCirs UNiVERs; Y

VHERSAS, the parting noreto colloctively Largained to promete 0l Loprer
incoswior end ccooae nle redations oztozen the cmployer ond the sap'cyzas and 0

ot negeda the asre sment covering rates of poy, hours of wirk 2id ~onditicns

CE oo ey ot te e ubservad by the partles bereto:

Lol P R {' o

, ST TORD, in considoration of the forsgcing 3nd of the

; “'i'\.:t:'t' l

cocoonacty erzdaaftor enterad Lnto or cther good and veluable consld rotions, th.

s
-

gl e o Lgre2 to the Sollowing:

ARTICLE 1.
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PRLCCGRITICN AND UNICN SECUR

owtloal, ihe Zmsleyer hor by reoognizas and acknewladgoas thirt der o i

im th . cclusiee ceprescatative for all o0 its clerning amployses incleding rest coen

stlendnars o nd zeeck olarks, and excluding watchmen, suards, orofeszional onloynes

L aca=yorking suparvicory workers, for the purpose of sollectiv s hargalning,

szction 2. Tae

Unicn and the Smployer acres that thils centract shall

ol the maxdnum ualen soourlty slause purmitted Ly 1
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aw. In the zvent the State

o Torsay, by statite or cthervwloes, pormits o Urlen and Erployver to agree
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anon 2 clause requiring employees to become mambers of the Unlon or {0 pay a
iz 2 te the Unlen which s the aquivalant of Unicn dues as a condition of amploy~
meant, such clause shall automatically and immediately be incorporated in this

contract.



ARTICLE 2,
CHECK -CI'E

The Employsr hereby agrees to deduct from the wages of employees by
mz2ans of check off such amounts as dues uniformly required by the labor organization
sursuant to the provisions cof N.J.5. 52: 14 - 15.9%9e. The Employer, after receipt
of written autherization from each individual employee, agrees to deduct from the
salaries of said employees such amounts including monthly dues, as may be de-
ducted by law, Zuch daductions shall be made from the first salary p=id to sach
ciployee during the month.

In making the deductions and transmiitals as above gpecified, the Employsr
shall r2ly upon the most recent communication from the Union as tc the amount due
n account of such deductions. The tetal amount deducted shall be pald to the Leeal
Union within ten (10) days after such deduction is made,

The Employar sgrees to forward the full name and address of all new
rmiplovees in the bargaining unit to the Union, within thirty {30) days of the date of
smploymant, The Employer further agrees to notify the Unicn when unit amployeses are
digcharged, granted leaves of absence, absent due to illness or injury, on vacation
or laava the zmploy of the Employer for any reason whatsoever, when submitting the

duzs deduction 1ist to the Unlon office each month.



ARTICLE 3.

HCURS CF WORK AND C VARTIME

“2ction 1. Thz work week shall be Monday thrcugh “unday both inclusive
znd shall be cemprised of zight (8) hour days.,

~eotien 7, 1l hours worked in sxcess cf 2ight (8) hours per day and
forty (40) heours in a work waek shall be paid for at the rate of ¢ne end cne~half
{1}) times the employsss regular hourly rate.

~2ction 3, All time cif with pay cccuring on Mcaday thru Friday cf any
work veck, under the terms of this agreement shall be considered as time workad
for the purpose of computing overtime pay under section © <f this Article.

_—ction 4, Lmployzes scheduled an zight and cne-half (8}) hour shifts
chall be entitled to not less than one~half {}) hour, ncnpaid lunch tme in accerdance
aith posted schadules at such roascnable timess as may be datermined by the
Lrioleyer. Zooployess schadulad on eight (8) hour shift shall be ntitled to a
fifr:n (15) minute paid lunch paricd in accordance with pested schadule, luch
Jifrzen {15) minute hunch peried is included in the tight (8) hour shift.

wectien 5. The cmpleyer agress that if an smplcyee reperts for work
ot s permitted to coms to »ork, and is fit to work, without having been previcusly
~ctified that there w1l be ne work, the empleyes: zhall receive =itght (&) hours’
say of zight {8) heurs' work at his regular heurly rate unless the lack of work is
due tc an Act of Ged,

~action 6, All employzes are entitled te a fiftezn (15} minute rest perlod
during the Iret four (4) hours of thelir shift and ancther Fiftecn (15) minute rest
pericd during the seccnd four (4) hours of their shift.

voction 7. Cvertime shall be egually distributed amongst all employsses

by rctation.



ARTICLE 4,

VACATICNS
Section 1. Vacation will be granted to all employees who have been in
the service of the employer {n accordance with the following schedule:

Section 1. (a) TFull time employees employved onse (1) year but less than

two (2) years shall be entitled to one (1) day of paid vacatlon for each three hundrzd
{300) hours paid up to a maximum of five (3) days per year,

Section 1. {b) Full timz employses employaed two (2) years or longer shall

be entitled to two (2) days of paid vacation for each three hundred (300) hours pald
up to a maximum of ten (10} days per year.

Jzotion 2, The {inal right in determination cf the vacation pariod of an
snployee is sxclusively reserved to the Empleovyer in order to insure continuous
and maximum productien, However, vacation will, so far as is possible and
detorminagd by the Fmployar, be grantad at the time -t dasired by the employee.
Vaziation pay shaill b2 paid pricr to the employes's vacaticn period., Zmployees may
have thez option of taking separate weekly vagations.

Saction 3, Vacations will be computed on the employee's anniversary

Section 4, After completing cne {l) year of employment, the Zmployer agrees
that In the event an employee 1s laid off because of a lack of work before vacation
ncricd, he shall be compensated for any accrued vacation time that may be due to
him in accordance with the above schedule, based on one twelfth (1/12th) for each
month or part of each month workad. In the event that a latd-off employae is called
hack to work before the vacation perlod starts, at tha tlme of vacation period, he wili
be granted the difference between his accruad vacation pay and whatever he had

been pald at the time of the layoif.



ARTICLE 5.
HCOLITAYS

Zeciion 1, The Employer agrees to allow to all of the employees in the
bargaining unit thirteen (13) holidays with pay for eight (§) hours at the employees
regular hourly rate, although no work is performed on such days, provided the em~
ployees work their regular scheduled work day preceding and their regular scheduled
work day following the holiday, unlese they are absent because of an excused absence,

The thirteen (13) official hc;d.idays for a gilven year shall be determined by
the Authority in each Lecember of the preceding year.

Section 2. Employees who work on any of the thirteen {13) official holidays
will be compensated for such work at two (2) times their normal straight time rate of
pay which shall include the holiday pay.

Section 3., Lmployees who work their regular scheduled work day preceding
and their regular scheduled work day following a holiday, or report thelr regular
scheduled work day preceding and thelir regular scheduled wark day following the
holiday, but due to weather or conditions beyond the control of the Employer they
are not ahle to work, or are not put to work when they are fit to work. they shall be
paid straight time for the heliday.

Yection 4, If a holiday falls within the vacation period of an employee, the
employee shall receive pay for same as herein provided.

Section 5,  Employees given notice to work on a holiday and who does
not report for work, will not be entitled to receive payment for said holiday.

dection 6. All employees on the active payroll, who are receiving the
permanent rate of pay and are covered under the Local 734 Welfare Fund, shall be

entitled to gqualify for holiday pay.



ARTICLE 6,
FCRCE REDUCTICN
Section 1. The Employer agrees that he will not engage any new employees
in the bargaining unit ﬁiﬁi of the employees regularly employed on a full time
basis by the Employer are working at least forty (40) hours per week. This provision
shall apply only if said employees are capable of performing the work d=sired,

Saction 2, In case of a layoff, the Shop Steward and the employee shall

be nctifizd twenty four (24) hours in advance.



ARTICLE 7.
TENICRITY

cactlon 1, Tha first thirty (30) days of employment for all new =mployess
il ke considered & probaticonary pericd and, If they prove unsatisiactcry, they may
be tarminatzd at the discor:tion of the tmploy=r during such period withcout appeal
zy the Union,

section 2, All emplcy==s of the Emplcyer shall, et the end of the probaticnary
surlcd, be considered sweady cmpleyses.,

section 3, Lifective March 1, 1877, there shall be separate seniority for
the Race Track =mployzes and regular Stadium smpleyees, The names of the em~
sleyess shall be glaced on a2 Race Track Cleaning Department donlerity List (the
"Fage Track List") and & .tadium Cleaaning Uepartmant Cenicrity List {the " tadium
Lizt"), and shall be conspicuocusly displayed at the Employer's premises for the
Informatien ci the =mployess with additicns «nd subtractions from menth to menth
s raguired,

teotion 4. Laycifs and racalls in either the: Race Track c¢r the “tadlum shall
52 in accordance with the Individual's senlority at the facliity where the layeff or
cocall 1s taking placs,

_cction 5. All empleyses currently employed at the Race Track shall be
nlagaed on the regular Race Track List with their original date of hire, unless they

rezuaestad in writing, by March 31, 1977, to be pzrmanently transferred to the 3tadium.



Section 6, Employees who regularly worked at the Stadium In 1976 and
were lald off or made a recuzst to be permanently transferred back to the Stadium
from the Race Track shall have first recall back to the Stadium in accordance with
thefr seniority date of hire, These employees shall be placed on the permanent
Stadium List with thelr criginal date of hire.

Section 7. Employees hired for ragular employment in either the Race
Track cor the Stadium after March 31, 1977, shall only be antitled to ‘2nlority at
tho facility where they work.

3ection 8, Employees can, by mutual agreement between the Employer
and the Union, transfer from the Race Track to the Stadlum or visa versa. Rsqular
employees allowed to transfor shall go to the bottom of the aeniority list of the
facility to which they transfer but shall retain Sports Authority seniority for benefits,
Tha refusal of cither party to mutually agrees to such transfer shall not be subject
te the Grisvance and Arbitration procedure of this Agreement.

Jection 9. YNothing in this Agreement shall prevent an employee, who is on
1zycff from one facility, from bzing hired into the other facility. Such employee
~ould go to th2 bottom of the sanlority list of the facllity where they are hired
but shall retain Sports Authority seniority for benefits.

Saction 10, There shall be two (2) additional senicrity lists which shall
include 2mployzes hired as part-time Race Track and part-time Stadium employees.,
Employees hired as part-time workers shall be placed on the part-time senlority
list in the facility where they are working, on the thirty-first (3lst) day after their

initial day of hire, provided they have workad In at least three (3) separate work weeks.

-9~



3ecticn 11, Part-time employees on the senicrity list, who do not report
{ur work when scheduled by the tmployer, shall be dropped to the bottom of the
zanlority 1ist after the first cccurrence and be terminated on the second cccurrence.,

Section 12, In determining which employees shall be laid off and which
rohirad, dus regard shall be had for the experience and cbility of the employees
under consideration for layoff or rehire, When tha factora of experience and
abllity shall be equal cr comparable between or amiong employees, seniority shall
sravail, WWhen seniority wrevalls, the employee with the least time of employment
w¢ith the Employer shall be lald off first and rehired last,

33ctlion 13. Senlority shall cease under the following conditions:

a, %When an employes quits or resigns his pesition.

b. When an employee is dischargad for just cause.

Y hen an employee is lald off <. fails tc v turn to work within five

[¥]

{5) working days after receiving notice of recall by registered mail

cor talagram addressed to the last known addrass of the employee.
d. Wh=2n an employee s laid off for a perlod exceading cne {l) year.
<. Absence of three {(3) consecutive work days without notification to

the Employer.

-10~



ARTICLE 8,

TRANSFERS

Section 1, The Eniployer shall have the right to transfer employees from
ona job or operaticn to another. ZImployees may not unjustifiably refuse to assist
or work cn temporary assignments, sven though not part of their usual work or
assignment, as the business of the Employer recqulires.

Section 2, If an employee is temporarily transferred from one job to
anothar, such employee shall not recelve a lower rate of pay than he was formerly
recelving unless said fransfer is made to prevent a layoff of such employee.

Jection 3. If an employse is transfsmred from a lower rated job to a
higher rated job, the employes so transferred shall reczive the higher rate,

imradiately upon being placed on the higher ratad job.



MRTICLE 9,

SAPETY AND HEALTH

Section 1, Th2 Employer will maintain conditions on the job in accordance
2ith the haalth and safety provisions of hoth the Department of Health and the
id2partmsnt of Labor of the State of Now Jersay.

Saction 2. Suitable facllities shall be provided by th2 Employer for the
changing and hanging of the employzes clothing. The Employer further agrees to
nrovide adequate washstands, toilzets, heat, licht and ventilation facilities
in these arzas,

Saction 3, Precautlons to szcure the haalth and safsty of 2mployees
shall, as far as 1s practical, be at all timos furmished by the Employer inciuding
a "First Add Cablnet" at a convenient location on the job.

Jactlon 4, The Employer agrees to supply at the Employer's own expense
a1l nacessary equlpment which may be required by the Employer 2xclusive of
ncrmal wearing apparal.

seciion 5, Uniforms: It is understood that th2 amployzes shall be
raculirad to woar a designated unilform during all hours werking in the préesence
of the public., tThes Cmployer shall supply the sald required uniform and the em~
nloyee will be respensible for the safe-keeping of the uniform, reasonable waar
and tear exczpied, If in the event any uniforms are lost or stolen the employee

will be responsible to replace the said uniform.



ARTICIE 10,
[CB BID:
section 1. Vohen a vacancy or new jobs are created v ithin the bargaining
unit, the Authority will post thess jebs on the Departmental bulletin board for a
perled of two () ragular schaduled werk days, (uring this two () day pericd any
full time employ2e vwhe has passed their probationary period can submit a written
recuszst to managemsnt that they ~ant to be considered for the vacancy or new icb.
‘A ithin five (3) work days from the dey first postad, the Unlon “teward «ill be notified
as tc the senlor employze who bids, with the abllity and qualifications o perform the
nroassary duties for th: vacancy or new job. During the five {8) day pericd the
cheloyear can agsign any amploy2e teo fill the jeb on a temperary basls., I ne cne
suwnmits & wrltten bid then the .mpeloyer can assign the least senlor empleyes on tae
satft to {11l the jcb on 2 permanznt basis untll e l2ss senior smpleyez is hired,
The Postings shall be fer the following locations and or jebs:
 ffice
Marking Lot
Zack otretch
fleor Werker
Eathroom
Machine C perater
Lzad Person
Lectlen 2. If an smployss {s absent when a job Is pocsted because of iliness
or some other lagitimate reascn, the employse will be permitted to fill the vacancy or
new job on the first day they return to the job, provided they return within thirty (30)
calendar days after the date of the posting.

Section 3. Employses who successfully bid for a vacancy or nsw job

shall not be permittzd to bid again for a perlod of six {6) months from the day they

«}3~



first fill the job without mutial agreement between the Unilon and the Employer.
The rafusal of eithaer party to mutually agree to such transfer shall not be subject
to the CGrievance and Arbitration procedure of this Agreement.

Section 4, All newly hired employees shall be assigned to the least
desirable job on the shift, which they are first employed. The Unlon shall notify
the Authority, in writing of the least desirable job on all shifts in the Track and
Stedium,

Sectipn 5, The filling of vacancles and naw jchs in the Pegasus shall
be axcluded from this Article and shaill be filled at the discretion of the Authority.
Any employee wanting to be considered for a2 job in the Pegasus should submit

thelr name, in writing to their Supervisor.



ARTICLE 1,

VISITATICN
Szetign l. Union representatives shall be allowed to vislt the location

Juring working hours, to confef with the representatives of tha Employer and em-

nloyees represented by the Union, Such visit shall not interfere with normal operations.
Jzetlop 2, The Employer agre=s to make avallable to the representatives of

the Union, upon rsasonable cause shown and at a reasonable time, the time cards

or nay <hecks of any employse governed by this Agreement. The Employer agrees

o furnish to his employees 2ach week at @03 thinas of the payment of the wages

rarnad, a payrell 2nvelope setting forth the name of the employee, number of hours

sorkad on stralght time; the rate per hour; the total of same, the number ¢f hours

verkad overtime; the rate par heur and the total of 3ame; and the entire amount of

tha wages 2arnsd, which ara anclosed in such payroll envelope.,

-15=-



-ERTIQIJE 12-
WAGES
Szction 1. All employees covered by the terms of this Agreeament shall

raceive the rates of wages as sat forth In the following Wage Schedule:

IIGURLY RATE HOURLY RATE HCURLY RATE
SLASSIFICATION 12/1/79 12/1/80 12/1/81
Porters~Janitors-Matrons 55.28 $5.65 $6.05
Machine Cperators $5.50 $5.90 $6.30
T,:ad Porter, Janitor or Matron $5.75 $6.15 56.58

Probatlonary employees shall recelve flfty cents {50¢) below the hourly
rate of their classification during their first thirty (30} days of hire.

Sactien 2, Employees who have worked twenty-four {24) hours cr more
during four (4) consecutive work weeks are classified as Full Time smployees and
thay shall start recelving the prevailing pay rates set forth above. All cther am-
pioyees shall recelve fifty cents (50¢) par hour less than the prevailing rates.

—ection 3, Employees whose work durlng any part of a working day
remuiraes the employze to perform work while on statlonary scaffolding which has
simn txmporarily srected in the stairwell or escalator areas of the racetrack building
znall recelive twenty flve cents {25¢) per hour above their regular pay rate for all

heurs worked during each such work day.

~16-



ARTICLE 13,

PRCDUCTICN EFFICIENCY

The Union and the employees covered by the terms of this Agreement,
agree that they will perform their respective duties in the Company loyally, ef-
HHodently and contlnucusly under the terms of this Agreement. The union and
the 2mployees covered by the terms of this Agreement, will use their best endeavors
to protect the interest of the Employer, to conserve s property and to give servica

of the highast preductive ~uality.

-17 -



ARTICLE 14,
DISCIANGES
s xction 1, o rogular zwuployes shall be dischargad except [or just cause.
ie Union has the right t© challonge the dischargs and, if so, may procesd as &

nt, including arbitration

L ‘
ﬁ}

ceisvanes in doccordangs writh the previsleons of this fygr

as harzinafter 53t forih.,

.cetion 2, If onn :mnlcyas s discharged he Znall b2 paid withia twventy

Four (1) hiours aad 1f cenpaellzd o walt for his wagss shall be paild at rogular

- 2 PR
s for such welddng time, If an employzs suits of Wds own cocerd, cho Smpleyer

iy rrendes him fo walt unill the naxt payday for his wwag2s,



ARTICLE 1S5.

SHCP STEWARD

Szction 1, The Union may appoint one of their accredited members to act
23 Shop Steward, It shall be his duty to recelve complaints and dispose of them in
thz mannsr provided undar Crlevance Procedure and Arbitration. It is the iIntention
=f the parties hereto that the Shop Steward will, to the best of his ability, attempt
te carry out the tarms, provisions and intenticns of this Agreemeant and to that end,
111 ccoperata with the managemant to the fullest extent. It is undarstood and
agraed howeaver, that the Shop 3teward chall have no autherity of any kind save
that glven undar this Agresment, It is alse agreed that the Shop Steward will be
the {rst man to repert to werk and the last man to be laid off, regardless of seniority
rating, and shall be subjoct to all other provisions of this Contract.,

Secticn 2, The Shep Steward shall not be discriminated against bacause

cf his {aithful performance of dutles as such,

~19~



~RTICLE 16.

SATEVANGE PRCCELDURE

for the purpcsas of providing sxpeditlous and mutually satisfactory
~asclutions of preblems arising under this iwrecnient, the partles adopt the follow-
3 prozaduras chich shiall Do kopt a8 inlormal a3 may b2 apprepriate. A grisvance

* 1.

may e rolsead by oan carloves, group of empleyaes or Dy the Ualon on bohalf of

Mila Tricvanss wroscdure zhall cover fssues 2of aopllestion cr intzroreotation
I3 # 1 N
of thls harssment, and, 1u-'1t to providz,means by whailch employe2s coversd by this
Jorscment may eppeal tho intarorotatlon, spplicatieon cr viclation of rellcies,

vrrsomaas, ond Cdsinicowaive doeelsicons affecting thom, oroviding howovor, that

o ly orlowvangns rovtelaing to the pplicotion or intorpeanticns or viclztdons of the

S S NN S DU S C e PR UINEE N S S
GTLooou tarms ol i & arlmnlng cnall ba arbiroble undor ;JI'O‘«i.al\,R::a Rl LB
P RN Gah o BRIN

Sothing In this Jogrzooront shall b2 censtruad 23 compelling the Urndca o

suagneit ©oLrivargs o arhitertion. The Unicn's Sacision to —weve the grievoncs ©

oy Jbupoor i bwninats the maizvance at any step shall be final o3 o the {rests
2Ithe crizvant and the tnien.

e iollewing considaios the procedurs jor s2iilzment of srievance and
el booiclicowed in it cntlesty unlzss -voivad by the narties.

M. ATEP CNE

An employa2 with ¢ grisvancs shall «within five (3) days in writing

(zalandar 4ays) of tha cecurrsnes of the =vent being grlevad prasant

e 3ome o his immodinte supsrvisor. After full disclosure of the

=20~



facts surrounding the event being grieved, the immediate supervisor must make
every reasonable effort to reach a satisfactory settlement with the grlevant,
The Immediate supervisor shall render a decision within three (3} calendar days
of his receipt of the grievance.
B, STEP TWO
In the event the grievance is not resolved at Step One, the employee shall reduce
the grievance and decisions respectively to writing and file same with the
grizvant's department head within ten (10) calendar days. The department head
shall thereupon render his declsion in writing within five (5) calendar days of
his recelpt of the matter and all respects related thereto.
G. STEPTHREE
In the event the grievance 1s not resolved at Step T.o, the matter and all reports
shall be submitted to the Director of Personnel of the vmployer within ten (10)
calendar days. The Director of Personnal of the employer shall respond within
gseven (7) calendar days. In the absence of the Director the grievance shall be
presented to the person in charge of the Personnel Cifice for determination.
0. 3TLP FCGUR

PR E
1. If the grievance is not seitled through the peeceeding steps either party may
rafer the matter to the New Jersey State Board of Mediation within fourtsen (14)
calendar days after the recelpt of detarmination of the Step Three proczedings. The
arbitrator shell be selected in accordance with the rules of the said Association
and the expense of the arbitrator shall be borne equally by the partles hereto,
provided, however, that sach party shall bear the expense of producing witnesses;

testimony or evidence for his presentation.

~2]-



2. The arbifrator or arbltrators shall be bound by the provisions of this Agrsement
and restricted to the application of the facts presented t¢ him and rslevant to the
grievance. He or they shall have no authority to modify or alter in any way the
provisions of this Agreement or any amendment or supplement hereto, The decision
of the arbitrator shall be final and binding.

3. Ncthing herein shall prevent the parties from mutually agreeing to extend or
contract the time limits provided for processing the grlevance procedure., A

fallure to respond at any step within the provided tims limits shall be deemed a

Jdenial,

-



ARTICLE 17.

EDUCATIONAL PROGRAM

The Employer agrees to contribute one cent (1$) per hour to the Local 734
Educational Program for all hours an employee receives pay. Such Fund is to be
administered {n accordance with the Local 734 Welfare Fund Trust Agreement by

an 2gual number of Empleyer and Employze Trustees,

23



ARTICLE 18,
MILITARY SERVICE
Any smployee antering military service in any branch of the United States
Zovernment must ba rahired by the Tmployer and shall resume seniority when
honorably discharged from such service, He shall be paid his vacation pay for the
contract year providing the employee returns to his former job within sixty (60)

days after discharge,

-24-



ARTICLE 19,

WELFARE PLAN

Section 1. Effective on the emplcyees thirty first {(31st} day of amployment
or January 1, 1980, whichever {s later, the Employer agrees to contribute to Local
734 Yelfare Plan the sum of twenty five dollars ($25.00) per week for zach employee
in the bargaining unit with dependants, or twenty two dollars and twenty cents {$22.20)
per week for each employee in the bargaining unit without dependents., &Such weekly
nayments shall be made for any 2mpleyese covered by the termsg of this Agreement
and who has been employed any part of the week, 3uch Fund ig to be administered
in zccordance with the current trust agreement by an e-ual number of Employer and
srpleyse Trustees,

Tection 2. The Empleyer further agrees to increase his waekly contribution

ser 2mployee to the amount listed below on the fcllewing dates:

~

SINGEE FAMILY

Lffective July 1, 1880, weekly contribution to be: 527,20 $26.00
Zffectlve July 1, 1981, weekly contribution to be: $:4,20 $27.00
Lffzctive January 1, 1382, waekly contributlon to be: $25.20 $28.00

Szetien 3., The Trustees are empowsred to amend the trust agreement
in accordance with its provisionsg, to administer the Welfare Plan, to amend the
same, to set aside and maintain a reserve fund, to establish an office for the
precassing of all benefit claims, and to expend money for administration expenses.
The Trust Fund shall provide and maintain through policies of insurance or through
direct payment and self insurance group life, hospitalization, accident, health and

madical bensfits, or any of such insurance or benefits as may be determined by the

“25m



Trastees for the benefit of employees as defined by the Trustees and {f so determined
ry the Trusteas, to the dependents of such employees,. o Dmplcyer or employse
covered by thls Agreement, or the Unlon, shall have any right, title or vested interest
cr claim against any of said funds. The Employer hereby agrees to permit an
avtherizcad representative of the Local 734 Welfare Fund to inspect its payroll records
‘for the purrose of checking the accuracy of the contributions required to be made

by the Employer to sald Fund.,

cection 4, In the case of failure of an Employer to file appropriate
contribution reports, the Trustses shall have the right to select the highest number
cf 2mployses appearing on any previcus report in computing the amount due the Fund
with respect to an cmployer who has fallad to flle raperts and make coniributions
a3 raquired harsunder.

Secticn 5, Upcn the fallure of an Employar to make payment of coniributions
to tha V/elfars Tund as provided for harein, then the Trustees of the Welfare fund may
inzdtute suit In tha name of the Fund agalnst such Employer to compel the making cf
such contributions and to recover all cf the arrearages which may be dus; and (n
wuch case, the actual court costs plus twenty par cent (20%) attorneys' fees, shall
be pald by the Lmployer to the Fund once sult has been instituted. In the svent suit
is instituted and a Default Judgment is entered then the Employer hereby agrees that
if no evidence has been introduced as to the number of employees invelved, the Fund
may have Judgment entered based upon the highest number of employ=es reported
upen by the Employer on any report filed by him during the one (1) year pariod pre~

ceding the institution of court action.
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Section 6., The Employer agrees to make contributions to the Local 734
Walfare Fund for a maximum of four (4) weeks for employees on layoff, disability

or YWorkmen's Compensation,

-



ARTICLE 20,
PENSICN FUND
Section }. (&) The Employer agrees to contribute twenty two cznts (22¢)
to Local 734 Pension Pund for all hours paid sach week to employees who are
inombars of the bargaining unit untll a maximum of 2,090 hours are paid in any
caloadar yaar. Such Fund i3 to be administered in scocrdance with the torms and
sonditions of the Trust Agreament.

Siction 1, (b} EBffective Tanumary 1, 1281, the Emplover agress to contribute

to Lceal 734 P :nsicn Fund an additional five cents (5¢) per hour for a total of twenty
zevan cents (27¢) per hour on bahalf of all amploy=es coverad by this agrsement,
fer =11 hours as providad in Secticn la above,

S zotio Effective JTanuary 1, 13982, the Cmployer agrees to contribute
i Local 734 Pension Fund an additional flve cents (5¢) per hour for a total of thirty
rve cents (32¢) por heur on behalf of all amployzes covered by this agreement,
for oll hours as providad in S3ction 1a above,

Zegticn 2, The Trustess, are empowerad to amend the Trust Agraement,
in zcccrdance with its previsfons, to administer the Pansion Fund, to amend the
zama2, to sat aside and maintain a raserve fund, to =stablish an cffice for the pro~
cossing of all banefit claims, and to expend money for administraticn axpanses.
+lo Suiployar or employese covared by this Agresment, cr the Union, shall have any
right titls or vested interest or claim against any of said funds. The Employer
hareby agrees to permit an autherizad representative of Local 734 Penslon Fund
t¢ Inspect its payroll reccrds for tha purpcse of checking the accuracy of tha con-

ribulions required to be made by the tmployer to satd Fund.
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Section 3, In the case of fallure of an Employer to file appropriate
ce ntribution reports, the Trustees shall have the right to sslect the highest number
of employees appearing on any previous report in computing the amount due the Fund
with respect to an Employer who has falled to file reports and make contributions
as recuired hersunder, which amcunt shall be deemed due unless Employer submits
recerds to the contrary.

Saction 4, Upon the failure of an Employer to make payrent of contributions
to the Pansion Fund asg providad for herefn, then the Trustees of the Pension Fund may
institut2 suit in the name of the Fund against such Employer to compel the making of
auch contributions and to recover all of the arrearages which may be due; and in such
casz, the actual court costs plus twenty per cent {20%) attorneys, fees; shall ba
paid by the Employer to the Fund once sult has been instituted. In the event sult
is instituted and a Default Judgment is entered, thaﬁ the Employer hereby agrees that
if 1o 2vidence has baa2n introduced as to the number of employees involved, the Fund
may have judgment entered based upon the average number of employees reported
upon by tha Employer on any report filed by him during the one (1) year period preceding

the institutlon of court action.
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ARTICLE 21,
SICK DAYS
Section 1, All employees employed on a regular basls, thirty two (32) hours
or more, who have passed their probationary pericd, shall be antitled to one (1) paid
sick day for each four (4) months of employment until the amploy2e accumulates ¢ne (1)
vear of service. Cnce an employes passas their first annlversary date of hire they
shall be entitled to use thz balance of the three (3) paid sgick days allowad in 2ach
Coutract Yzar, at any time,
3action 2, Any employse entitled to paid sick leave who has not used
same shall be compensated for the unused days within two (2) weeks after the
mnnivarsary date of the Contract., The rate pald for the unused days shall be the
rate in cffect durlng the contract y=ar in which they were 2amed,
Joetlion 3, In no eveant shall an employee be antitled to more than thres

{3) p=id sick days during any contract year,
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ARTICLE 22,

Section 1, The Employer shall protect the employees with Workmen's
Compensation Insurance and Socilal Security as required by Federal and State Law.

Section 2, The Employer agrees that during the life of this Agreement,
if hs moves his cperation, this Agreement shall remain in full force and effect.

seciion 3, The Employar agrees that should an smployee be injured on
the job, he will be transported to and from the doctor or hosplital by the Company
and if the doctor recommends that the employee is unable to complete tha day,
ha shall be paid for the ncrmal work day.

Saction 4, The Employer shall provide a place for the employees to cash
thalr sayrcll checks on the premises.

Jaction 5, The Employer shall provide a location for the employees to
vark thelr car ot no charge.

J2ction 6, The Employer agrees that all employees after having passad
thelr probatlonary period, and who shall suffer the loss by death of father, mother,
speuse, children, brothar or sister of sajd employee, shall be granted up to three
{3) days off with pay namely the day of the funeral and the two deys immediately
nracading, srovidad said days are scheduled work days and providad the amployee
cutends the funeral of the daceased.,

Jection 7. All employees, after passing their probationary peried, and
whe are called to State or Federal Jury Duty for any day during their regular
scheduled work week, shall receive the difference hetween the juryman's fee and
thzir regular hourly rate for eight (8) hours. This shall be limited to ten (10}

working days in any one contract year,



Jection 8. When the Employer establishes a new shift on a permanent
asis the following shall apply:

1. Request will be made by the Employer for volunteers on sach shift.
If there is not a sufficient number or no volunteers, then

2. Employess with the least seniority in the classification required
shall be assignad the least desirable shifts.

3. Senior employees shall have the right to displace a less senior
employee in the same classification once every twelve (12} months,
I'he honcring of such recuests shall not be withheld for a peried in
axcess of thirty (30) days unless the parties agree to a longer perfod.
caection 9. I a holiday shall fall on a regular payday during the
work waeak, then th2 =mployees shall receive thelr pay on the day before the holiday.
section 10. The Employer agrees to permit the Union to provide a Bulletin
Pcard to bz placed on Employer's premises for tha posting of all notlces pertaining
to Unlon matters and approved by the Enployar.
caoticn 3, ALl censultaticns regarding grizveancas, arbitration and
irtzrpretation of this coatract shall take place on the Coployer's time previdad
they are h2ld on the Emvloyer's premisas, unless mutually agread ctherwise., The

Unica committze for his purpose shall not exceed three (3) mambers,

sa2ction 12, Tha Employer shall provide benefits 2cual to those providad

under the Now Jersey Temporary Disabllity Benefit Law for all employees in the

pargaining unit at no cost to the smployees.
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ARTIC@ 2 § * *
2UB-CONTRACTING

The Emplover shall not contract or agres to contract, or otherwise assign
to any other firm, person or Company, work which can be performed by employees
covarad by this agresment during the term of this agreement unless the sub-contractor

agreas to ablde by the terms and conditlons of this Agreement,



ARTICLE 24,
LoAVE OF ABSENCE

Section 1, All applications for leave of absence will be submitted in
writing to the Employer and the Union. Employees shall be entitled to leaves of
absance without pay for a psriod not exceeding six {6) months for urgant personal
affairs and for up to nine (9} months for health and medical r2asons verifizd by a
doctor's certificate. Employ22s on an approved leave of absence shall continue
to accumulate seniority for a period not to exceed nine () months, Any amployee
abscnt on such leave who angages in other employment, or who fails to report for
werk cn the expiration of his or her leave, shall be considered as having quit. The
nartl2s may agree to grant an employee on lsave, as aforesalid, a further extansion
cf time by mutual consent batwzan the Employer and the Union,

ssction 2, An employea, who is unable to work because of har pregnancy
shall ba z2ntitled w a maternity leave not 10 exczed nine (9) months. Inability
to wrork hecause of rr2gnancy rust be verified by a doctor's certificate. 2ny
amploy2e so absant on matemity leave, who engages in other employment or vwho
iails to report to work on the expiration date of har leava, shall be considered as

aaving gquit.
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ARTICLE 25.

NG STRIKE AGREEMENT

During the term of this Agreement the parties agree that neither the
Unlion, nor any of {ts agents, nor any employee represented by it, will engage in

c¢r suprcert any strike, work stoppage, slowdown, cr any job action.
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ARTICLE 27,

MANAGEMENT RIGHTS

Saction 1. The Authority hereby retains and reserves unto {tself, without
ilnitation, all powers, rights, authority, duties and responsibilities conferred upon
and vestad in it prior to the signing of thils Agreement by the Laws and Constitution
of the 3tate of New Jersey and of the United States, including, but without limiting
she jensrality of the forzgoing, the following rights:

{a} To the =xecutive, management and administrative control of the
2uthority end its properties and facilities, and the activities of its employess;

(b} To hire all employeas and, subject to the provisions of law, to
2atzrmine their qualifications and conditions for continued employment, or assignment,
and te oromote and wansfer :mployaes;

{z} To suspend, demote, discharge or toke other disciplinary actien for
just cause as s2t forth heresin and providing same is not contrary to the crovisions
of this Agreement.

{1) To enforcz rzasonable rules and regulaticns governing the conduct
and activities of employzes in accordance with tha terms of thls Agreement,

Tzction 2. The exercise of the feragoing powers, rights, authority dutlzs
or respensibilitiess of the Authority, the adoption of rules and requlations and
fartdacrance thereof, and the use of judgment and discretion in ccnnection therewith
shall be limited only by the terms of this Agreement and then only to the extent
such termg hereof are in conformance with the Constitution and Laws of New Jersey

and of the United States.
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ARTICLE 26,

HEN~DISCEIMINATIC N

The provisions of this Agreement shall be applied equally to all zmploy-
38, Th2 Employer and the Unlon agree there shall not be any discrimination as
0 agz, 20%, marltal staws, race, color, craed, naticonal crigia, political affiliation,
or unicn membership,

The Unlon also recognizes its responsibility as exbousive collactive
qcogeilations agent and cgreas to represent all employses In the anit without

Aiscrimination.
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SRTICLE 28.

ULES AND REGULATIC NE
The Employer shall have the right, from tim2 to time, to mak2 such
rrascnable rules and requlaticns promulgated in writing and distributaed to the
Union ard to the employses, for the conduct of its businass, not Inconsistent
with the vrovisions horeef, as it may deem necessary and advisable, and all

rmployess chall b2 obligated to comply with such rules and regulaticens.
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ARTICLE 29,

VELIDITY OF QONTRACT

The parties hereto agree that should any article, part or paragraph of
this Agreement be declared by 2 Federal or State Court of competent and flnal
hirlsdiction in the pramises, to be unlawful, invalld, ineffective or unenforceabls,
sald article, part or paragraph shall not affect the valldity and enforceability of
any cother article, part or paragraph hereof and the remainder of thls Agreement
shall continue in full force and effect.
[he parties hereto recognize that during the term of this Agreement, the Emglcyver
will commence operaticns at its Meadowlands Arena, presently under construction,
and in crder to successfully cprerate said facility, it may be necessary to modify
the work conditions specified in the Agreement as well as previcusly established
ok rules and jurisdiction determinations. Such modifications as are necessary shall
o agreed to mutually by the parties hereto, Changes in base rates of pay,
croemium rates of cay and fringe benefits will not be subject to negotiation

Jduaring the term of this Agreement,
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ARTICLE 30.

CLRIIFICATES CF IDENTIFICATICN

Sagtlon ]. The Enployer s to pay the cost of any ennual Cartificate of
Td=zntification or lcense which may be renuired for an employee in accordance
with racing regulations 2s5tablished by the Naw Jersaoy State Racing Commission.

Saction 2, In tha avent of termination of employment for any r=ason,
the cmployes will not recelve payment for final sarvicaes randered until all
IMantification Certificates or licenses Issuad by the New Jersey State Racing

Commission or the Employer have baen returned to the tmployer by the employ=e.
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ARTICLE 31,

QURATION OF AGREEMENT

This Agreement shall become zffective on the Date of Execution hereof,
and shall continue in full force and effect until its expiration date on the 30th
day ¢f November, 1982, The Agreement shall be automatically renewead from year
to year thersafter unless elther party gives notice in writing to the other at least
:ixty (60) days prior to the expliration date of thisz Agreement, or the expiration date
of any ronewal perlod, of its intention to change, modify or terminate this lgreement.
“Where such notice 1s given, then the parties shall endeavor during said sixty (60)
day period, or for a longer perlod of time, at the cption of the Unilon, negetiate for
2 now agraement,

IN WITNE3SS WHEREQF, the partles hereto have executed this Agreement

on the day and yezar first above written.
CCMMITTEE: NEW ]“RSE)Y qRCRTS & EXPCIITICHN -’AUTH(.:&ITY
2
L ; { s z
L BY:_, \,{/h,?/ 4 > .,/aé

. L/&N /9 /ZPO/QQ LGCAL 734, L.1.U. of N.A., AFL-CIC

kf\,r’h % 7%&1&%4/)1/2&« BY: é%fm
inl TV
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