COLLECTIVE BARGAINING
AGREEMENT

BETWEEN THE

International Brotherhood of Electrical Porkers
Yacal Hnion Fo. 1303

AND THE

Borough of South River

FOR THE PERIOD OF
JANUARY 1, 2002 THROUGH DECEMBER 31, 2005



ARTICLE ONE

PREAMBLE

A, This Agreement, dated this Ist day of January 2002, by and between the Borough of
South River together with such Electric Utility properties as may be acquited, hereinafter referred to
as the "Borough” and Local Union 1303 of the International Brotherhood of Electrical Workers,
affiliated with the American Federation of Labor, hereinafter referred to as the "Union."

B. This Agreement 1s entered into in order to promote and ensure harmonious
relations, cooperation, and understanding between the Borough and its employecs; to prescribe the
rights and duties of the Borough and its employees; and to provide for the resoludon of legitimate
gricvances; all 1 order that the public service shall be expedited and in order to provide an adequate
and uninterrupted supply of electtic setvice to the Utility's customers in the Borough of South River.
It is the intent of the parties that this Agreement be construed in harmony with the laws of the State
of New Jersey which govem public employment.

ARTICLE TWO

RECO I
A This Agreement shall apply to the bargaining unit of all classifications of lineman
excluding supetvisors within meaning of the Act employed by the Borough of South River.
B. For the putpose of Articles 21, Paragraph K, Article 31, Paragraph C, and Article 33
Paragraph B, new employees do not include those employees transferred from another South River
department. :

ARTICLE THREE

EMBODIME F AGREEMENT
A. This document constitutes the sole and complete agreement between the parties, and
embodies all of the terms and conditions previously governing the employment of employees in the
Unit.

B. The parties acknowledge that they have had the opportunity to present and discuss
proposals on any subject, without prejudice, which is (or may be) subject to collective bargaining,
C. It is mutually undetstood and agreed that all benefits currently enjoyed by
employees shall remain in full force and cffect and become a part of this
Agreement.

ARTICLE FOUR

GRIEVANCE PROCEDURE

A The putpose of this procedute is to secure, at the lowest possible level, an equitable
solution to the problem which tmay atise affecting the terms and conditions of employment under
this Agreement.

B. Nothing herein shall be consttued as limiting the right of any employee having a
gricvance to discuss the matter informally with ary appropriate member of the Department.

C. With regard to employee, the term "grievance” as used herein means an appeal by an
individual employee or group of employees, from the interpretation, application or violation of the
terms and conditons of this Agreement only. With tegatd to the Borough, the term "grievance” as
used herein means a complaint or controversy of the terms and conditions of this Agreement only.



D. The following constitutes the sole and exclusive method for tesolving gricvances
between the partics covered by this Agreement, and shall be followed in its entirety unless any step
1s waived by mutual consent:

Step One: The aggrieved employee ot Local Union shall institute action under the provisions
hereof within five (5) work days after the event giving fise to the grievance has
occurred, and an earnest effort shall be made to settle the diffcrences between
the aggrieved employee, the union and the immediate supervisor for the
purpose of resolving the matter informally. Faiure to act within said five (5)
wortking days shall be deemed to constitute an

abandonment of the grievance.

Step Two: If no agreement can be reached orally within five (5) work days of the inttial discussion
with the itnmediate supetvisor, the employee or the Union may present the grievance
in wtiting within five (5) work days theteafter to the Borough Council or their
desipnec. The written grievance at this Step shall contain the relevant facts and a
summaty of the preceding oral discussion, the applicable Section of this contract
violated, and the remedy tequested by the grievant. At this step of the procedure, an
International Reptesentative may be present. The Borough Council or their designee
will answer the grievance in writing within five (5) workdays of receipt of the written
grievance.

Step Three: Any party wishing to move a grievance to atbitration shall notify the Public
Employment Relations Commission within twenty (20} calendar days of Step
2 decision that they are moving a grievance to arbitration and request that a
list of arbitrators be futnished to the Employer and the Union. An atbitrator
shall be selected in accordance with the rules of the Public Employment
Relations Commission. The arbitrator shall hear the matter on the evidence
and within the meaning of this Agreement, such statutes and New Jersey
Administrative Code regulations as may be 1n cffect which may be pertinent.
Time extensions may be mutually agreed to by the Employer and the Union.

a)  The decision of the arbitrator shall be in writing and shall include the

reasons for such decision.

b)  The decision of the Arbitrator shall be binding upon the employer

and the union.

c)  The parties direct the Arbitrator to decide, as a preliminary question,

whether he has juisdiction to hear and decide the matter in dispute.
dj The costs for the scrvices of the Arbitrator shall be botne equally
by the Borough and the Union. Any other expenses, including but
pot limited to the presentation of witnesses, shall be paid by the
parties incurring same.

e) The Arbitrator shall be limited to the issues presented and shall
have no power to add to, subtract from or modify any of the terms
of this Agreement or to establish or change any wage rates.

E. Upon priot notice and authosization of the Council designee, one designated Union
Representative shall be permitted as a member of the Grevance Committee to confer with
employees and the Borough on specific grievances in accordance with the grievance procedure set
forth herein during wotk hours of employees, without loss of pay, provided, the conduct of said
business does not diminish the effectiveness of the South River Electric Department or require the
recall of off-duty employces,



F.  The time limits expressed herein shall be strictly adhered to. If any grievance has not
been initiated within the time limits specified, then the gnevance shall be deemed to have been
abandoned. If the grievance is not processed to the next succeeding step in the grievance
procedure within the time limits presctibed thercunder, then the disposition of the gricvance at the
last preceding step shall be deemed to be conclusive. If a decision at any step in the grievance
procedute, is not made within specified time period then the grievance shall be deemed to have
been denied. Nothing herein shall prevent the parties from mutually agreeing to extend ot
contract the time limits for proceeding the grrievance at any step in the grievance procedure.

ARTICLE FIVE

LOYALTY EFFICIENCY-NON DISCRIMINATION
A. Employees of the Borough agree that they will perform loyal and efficient work and

service; that they will use their influence and best endeavors to protect the property of the Borough
and its interests; that they will cooperate with the Borough in promoting and advancing the welfare
and prospetity of same at all times,

B. All references to employees in this Agreement designate both sexes, and wherever
the male gender is used, it shall be construed to include male and female employees.

C.  The Borough agrees not to interfere with the rights of

cmployees to become membets of the Union. There shall be no discrimination, interference,
restraint or coercion by the Borough or any Borough representative, against any employee because
of union membership or non-activity or non-membership or because of any employee activity
permissible under the New Jersey Employer-Employee Relations Act of 1968 or this Agreement.

ARTICLE. STX

BARGATINING AND REPRESENTATION
A The Borough recognizes the right of its employees covered by this Agreement to
bargain collectively through representatives of their own choosing, and recognizes the Union as the
exclusive representative of the employees covered by this Agreement for the purposes of collective
bargaining in respect to rates of pay, wages, hours of employment, working conditions and other
conditions of employment herein provided.

ARTICLE SEVEN

ACCESS
A Any duly authorized representatives of the Union desipnated in writing, after

reporting to the office of the Business Administrator shall be admitted to the premises for the
putpose of assisting in the adjustment of grievances and for investigation of complaints that the
contract is being breached. Upon request, the Union tepresentative shall state the purpose of his
visit. Except in any emetgency, at least four (4) hours advance notice must be given. Such visits
shall not be permittcd to intetfere with, hamper or obstruct normal opetations. The Borough shall
not be liable for any time lost by employees during such visits unless the visit involves Borough and
Union matters.
B. The Shop Steward shall have the right to examine weekly payroll records.



A LE EIGHT

CHECK-QFF

A.  If authorized voluntarily in writing to the proper disbursing officer of the Borough,
an employee subject to this Agreement, who is 2 member of the Union, may indicate his desite to
have deductions made from his compensation for the purpose of paying usual, customary and
uniform dues to the Union.

B. A check off shall commence for each employee who signs a properly dated
authorization card, supplied by the Union and approved by the Borough, during the month
following the filing of such card with the Borough but no later than thirty (30) days after
commencement of employment.

C.  The Union agrees to fumish the Borough with a copy of 11s "demand and retutn
system" which must be established and maintained by the Union in accordance with the law.

13.  The Union shall indemnify, defend and save the Borough harmless against any and
all claims, demands, suits or other forms of liability that shall arise out of or by reason of any
action taken in making deductions and remitting the same to the Union pursuant to this Article.

E.  Any written authorization required herein may be withdrawn at any time by the filing
of a notice of such withdrawal with the above-mentioned disbursing officer, and deduction
authorization cangot again be effected for a petiod of three (3) months.

E. Dues ot the trepresentation fee as spelled out in Article 36 in lieu thereof collected
shall be paid to the Financial Secretary of Local Union 1303, LB.E.W.

ARTICLE NINE

MANAGEMENT RIGHTS

A. It is recognized that the management of the Borough, the control of its properties
and the maintenance of order and cfficiency, is solely a responsibility of the Borough of South River.
Accordingly, the Borough of South River retains the rights, including but not limited, to select and
direct the working forces, including the right to hire, suspend, demote or discharge for just cause,
assign, promote, ot transfer, to determine the amount of overtime to be worked, to relieve
employees from duty because of lack of wotk or for other legitimate reasons; decide the number and
location of its facilides, stations, etc., determine the work to be performed within the unit,
maintenance and repair, amount of supervision necessary, machinery, tool equipment, methods of
wark, together with selection, procurement, designing, engineering and control of equipment and
materials, purchase of services of others, contract or otherwise, except as they may be otherwise
speciftcally limited to in this Agreement, and to make reasonable and binding rules which shall not
be inconsistent with this Agreement and State
Law.

B. The Borough may suspend, discharge, discipline, or demotc an employee if there
exists sufficient and reasonable cause, but the employee or his representative shall, upon request, be
entitled to an appeal and grievance hearing, at which time the reason for such action shall be given.

C. Nothing contained herein shall prohibit the Botough from contracting out any work.

ARTICLE TEN



NO STRIKES OR LOCKOUTS

A. It 1s recognized that the need for continued and uninterrupted operation of the
Electric Utility is of paramount importance to the citizens of the community and there should be
no interference with such operation.

B.  Adequatc procedures having been provided for the equitable settlement of
grievances atdsing out of this Agreement, the parties hereto agree that there will not be and that the
Union, 1ts officers, members, agents, or principals will not engage in, encourage, or sanction
strikes, slowdowns, lockouts, mass resignation, mass absenteeism, or other similar action which
would involve suspension or interference with normal work performance.

C.  There shall be no responsibility on the part of the Union 1ts officers, representatives
or affiliates for any strike or other interruptions of work unless specifically provided for in this
"Agreement".

D.  The Borough agrees that it will not engage in a lockout or other similar action
because of any proposed changes in the Agreement or disputes over matters relating to this
Agreement.

E. The Borough shall have the right to discipline or discharge any employee

encouraging, formatting, ot participating in a strike, slowdown or othet such
interference.

ARTICLE ELEVEN

SENIORT1Y AND SERVICE,

A Seniotity shall be detetmined by length of employment with the Borough. Seniority,
for pay purposes only, is not recognized until the employee has continuously sexved for more than
three (3) months in the classification. This does not apply to temporary assigniments.

B. Senjority is defined to mean the accumulated length of continuous service with the
Borough, computed from the first day of hite. An employee's length of service shall not be reduced
by time lost due to authorized leave of absence or absence for bona fide illness or mjury certified by
a physician not in excess of one (1) year. Employment may be terminated if any of the following
QCaUr:

(1) discharge;
2) restgmation;
(3) failure to return promptly upon expiration of authosized leave;

(4) absence for five (5) consecutive working

days without leave or notice;

(5) engaging in any other employment during a

period of leave;

(6) absence from illness or injuty more than one (1) yeat; and
(7} layoff for longer than twelve (12} consecutive months.

ARTICLE TWEIVE
JOB BIDDING

A, If the Management decides to fill a permanent vacancy below the  level of
Supetvisor not caused by vacations, illness, leave or similar reason, a written notice
of the opening, indicating the position, rate and necessary qualifications shall be
posted on the bulletin board for a period not to exceed six (6) working days. Any
employee may signify to the Management in wtitng duting that period an interest
in being considered for the opening.



B. If an employee successfully bids a position lower than his present position, an
evaluation by Management will determine his starting rate based on pasl experience and
qualification.

C.  If during the initial three (3) month period, an employee desites to teturn to his
former classification he will be permitted to do so. If, after the expiration of the
three (3) month period, an employee desires to return to his former classification, he
will be permitted to do so only after a vacancy occurs in his former classification.

ARTICLE THIRTEEN

EDUCATION AND TRAINING

A The Borough recognizes the importance of training as a part of employee
development. Any training that occurs duting the employee's nortmal workweek shall result in no
loss of compensation. Should the training extend beyond the normal work day the Borough shall
incur no overtime expenditures

B. Educational leave with pay may be granted upon proper application to the Borough
Council. Such allowance may be granted when it is deemed necessary to provide an employee the
opportunity fot self -development or for advancing in his or her position. This leave with pay
covers only those classes which are available during off-duty hours. '

C. In the event the Botough orders an employee to attend schooling related to his
employment dunng his normal work week and the employec refuses, the Borough retains the nght
to take disciplinary action against the employee including termination subject to gtievance
procedure.

D. Seminar and conference leave with pay may be granted upon
proper application to the Borough Council. Such leave may be granted with pay to employees
covered by statute or local practice.

E. The Employer shall grant a convention leave, with pay for three (3) days annually
to one member of the Union elected by the Union to attend the IBEW
Internattional Convention.
E, An apprentice-training program will be started and a person designated by
the Mayor and Council will be the training officer.

ARTICLE FOURTEEN
PROVISIONAL AND PROBATIONARY PERIOD

A. New cmployees shall remain provisional until after completion of six (6) months of service
from the date of hiring and shall then remain probationaty for the next six months until
they have completed a full 12 months of service. Upon completion of said petiod, such
employees shall enjoy seniority status from the date of hiring. Employees shall have no
seniotity rights durdng this 12 month period. During the first six months provisional
petiod, their employment may be terminated at any time in the sole discretion of the
Borough and is not subject to the grievance procedure, but during the probationary
petiod (2 6 months) any such termination shall be for just cause and subject to the
grievance procedure. The rate of pay during such probationary employment shall not be
less than the minimum rate of pay for the employee’s classification in the wage schedule.

B. Employees transfetred into the Electtic utility Depattment shall serve a nine-month
probationary period. Should the employee not qualify for the positdon within 9 months,
be shall retain bumping privileges to his previous position with no break in service.



ARTICLE FIFTEEN
OVERTIME
A, Time and onc-half shall be paid for all overime in excess of eight (8) hours on any
work day. If an employee works on the first unscheduled day of the workweck, the rate shall be
onc-and-one half dmes the regular rate of pay. The Borough shall distribute overtime as equitably
as possible and in the best interest of the service requirements of the Borough., When practicable,
overtine shall be held to within classification.

B.  When an employee has completed sixteen (16) continuous hours of work, he shall
receive an cight-(8) hout rest period without compensation. If this rest period
involves any part of his normally scheduled wotkday, he shall lose no time or pay
thereby.

C.  If an employee is called back to work within two (2} hours after completion of an
eight (8) hour shift, the sixteen (16} hour maximum work period shall be computed
from the start of the eight (8) hour shift, except that he may continue a job in
progress up to two additional hours.

D. Employees called for ovetiime work which is not contiguous
with the front or backside of the employee's workday shall be entitled to a minimum of two (2)
hours pay. The employcr retains the tight to retain the employece for the full minimum call-out
petiod.
E. Employees requested or scheduled 1o work any holiday included in Article Thirty-
two of this Agreement shall be paid their regular days pay plus an additional (1-1/2) rate of pay.
F.  Stand-by and call-out procedures are defined in Article Forty.

G. All wotk petfotmed in excess of sixteen (16} hours shall be paid at the double time
rate.
H. All scheduled overtime on Saturdays, Sundays, and Holidays shall be a minimum of

eight-(8) hours’ pay at time and one half.

ARTICLE § EN
LEAVE WITHOUT PAY

A Any employee may request a leave of absence without pay, not to exceed thirty
(30) continuous calendar days, by submitting in writing all facts bearing on the request to his
supervisor, who will append his recommendations and forward request to Borough Council. The
Borough Council will consider each such case on its own merits, and a decision in one case shall
in no event be deemed to have established a precedent in another. Any request for extension of
time shall be at the discretion of the Council. Such leave of absence shall notbe deemed to be
part of the term of employment. Holidays occurring within the period of an excused absence or
leave of absence are part of the absence if the employee is not available for work. Such decision
is non-grievable.




ARTICLE SEVENTEEN
MILITARY LEAVE
A, Any full-time employee who is 2 member of the National Guard, naval militia, Air
National Guard or a Reserve component of any of the armed forces of the United States and who is
required to engage in field training shall be granted a military leave of absence with pay for the
period of such training as is authorized by law. This paid leave of absence shall be in addition to his
vacation.

B. If the amount of pay the employce teceives from the federal or state government for
temporary training duty (a period not to exceed fifteen (15) consecutive calendar
days of training)} is less than the base compensation which he would have recerved
for the same period, he shall be paid the difference by the Borough. All eligible
employees are required to submit a copy of their military pay voucher before the
Township is required to comply with this provision.

C. When an employee not on probation has been called to active duty or inducted into the
military or naval forces of the United States, he shall automatically be granted an
indefinite leave of absence without pay for the duration of sach active militaty setvice
and all employce benefits shall cease. Such employee may be reinstated without loss of
ptivileges of seniority accrued to the last day worked, provided he reports for duty with
the Borough within sixty (60) days following his honorable discharge from the military
service and provided he has not voluntarily extended the length of his military service.

D. If the military setvice occurs duning a time of war, reinstatement will be allowed up

to three (3) months after the date of honotable discharge unless the employee is incapacitated at the
time of discharge, in which case reinstatement will be allowed up to three (3) months following his
recovery 50 long as the recovery occurs within two (2) years from the date of discharge.

L. "Active Duty" shall mean more then fifteen-(15) day’s setvice.

ARTICLE EIGHTEEN
URY DUTY

. A A regular employee who loses time ftom his job because of jury duty, as
Certified by the Clerk of the Court, shall be paid by the Borough the difference between
his job rate for cight (8) houts and the daily jury duty fee, subject to the followmg

conditions:

(1) When jury service is completed ptor to 1 p.m., the employee
is required to telephone the management's office and report to work if
requested.

(2) The employee must notify his supervisor immediately upon
receipt of any communication regarding juty setvice.

(3) No treimbursement of wages will be made for jury services
during holidays or vacations. However, vacations may be rescheduled.

4 At the management's request, adequate proof must be
presented of time served on a jury and the amount received for such services.

(5) An employee who voluntarily seeks jury duty in any manner
whatsoever shall not be eligible for payments from the Botough.

ARTICLE NINETEEN
CLOTHING, GLOVES, 1TO0LS, EQUIPMENT AND GI.ASSES



A The Borough will furnish working gloves to such employees as they regularly need
them in the course of their work for the protection of their hands. The Borough shall supply tools
and cquipment necessary to petform wortk in which the employces are assigned. The employees
receiving them shall be held responsible for their return in good condition, fair wear and tear and
reasonable loss expected. The Borough will provide suitable space for storing tools and equipment
furnished to employees. The Borough agrees to supply such necessary tools where employees ate
now using personal tools for Borough work.

B. The Employer shall provide a $360 clothing allowance effective 1/1/2002 and each
year thereafter.

C. Clothing, and/or boots destroyed or damaged by the negligence of the employee
shall be replaced by the employec at his own expense.

D. ‘The Employer shall provide a $125 safcty boot allowance, effective 1/1/2002 and

each year thereafter.

E. For the sole purpose of implementing the uniform standard in the year 2002, the
union shall provide the Director with a list of proposed uniforms and the Director
will issue such general orders once the list has been mutually agreed to with the
union. Any such uniforms will be purchased by the employee utilizing the annual
clothing allowance. No additional funds will be paid by the Borough for unifotms in
any one calendar year.

F. Clothing allowance shall be issued in the second payroll petiod of the year.

TICLE TWENTY

ASSISTANCE IN EMERGENCIES

Borough employees and Lineman will assist each other to the extent necessary in an
emergency similar to present practice. The definition of an emergency ix any situation which must
be handled immediately by anyone available and which lasts until such time as personnel who
notmally do the wotk can be obtained.

ARTICLE TWENTY-ONE,

A. Setvice Credit for Sick Leave. All employees shall be entitled to sick leave with pay
as specified hereunder.

B. Sick leave for purposes herein is defined to mean absence from work of an employce
because of personal illness by teason of which such employee is unable to petform the usual duties
of his position, exposure to contagious disease, ot a short period of emergency attendance upon a
member of his immediate family critically ill and requiring the presence of such employee. For the
putpose of these rules, "member of immediate family" is interpreted as meaning father, mother,
husband, wife, child, sistet, brother or other near trelative.

C. The appointing authority may require proof of illness of an employee on sick lcave,
following four or mote consecutive sick days. The cost of providing this proof shall be at the
expense of the employee. Abuse of sick leave shall be cause for disciplinary action.

D. The recommendation of the Borough medical physician as wcll as that of the
attending physician as to the justification for the absence from duty on account of disability ot lack
of fitness of the employee to retum to regular duty or light duty within the Botrough shall be
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considered by the Dircctor of Public Works. The Director of Public Works reserves the right in
such cases where there is a difference of professional opinion between the Borough physician and
the personal physician, to tequire the employee to submit to an examination by a third doctor at
Borough cxpense.

E. In charging an employee with sick leave, the smallest unit to be considered is in two-
hour inctements.
F. 1f an employee is absent from work for reasons that entitle him to sick leave, the Director or

his designated representative shall be notified as early as possible priot to the start
of the scheduled work shift from which he 15 absent. Failute to notfy the
Department Head or his designated representative may be cause for denial of the
use of sick leave for that absence and constitute cause for disciplinary action. An
employee who is absent for two (2) consecutive days or mote who does not
notify his Department Head ot some other responsible representative of the
Borough any of the first two (2) days will be subject to disciplinary action up to
and including discharge.

G. Habitnal absenteeism or tardiness may be cause for discipline up to and including
discharge.

H. In the event that an employee is eligible to receive state or federal disability
payments including Social Securty, sick leave will be reduced to a rate such that the
comhination of sick leave and disability payments will equal the employee's normal
compensation until sick leave is exhausted. An employee will be required to apply for state or
federal disability benefits including Social Security, and to furnish proof of such application
to the Borough, along with proof of receipt or denial of such benefits.

L Any employee who engages in outside employment while on sick leave without the
permission of the Department Head shall be subject to disciplinary action up to and including
discharge.

J. Unused sick days may be accumulated without limitation.

K. All employees are entitled to twelve (12) days per year earned at a rate of one (1) day
per month. Sick time may be eamed but not taken during the first six months of employment.

L. The Borough agtees to comply with the Federal Family and Medical Leave act and
the New Jersey Family Leave Act.

ARTICLE TWENTY-TWO
HEALTH AND WELFARE BENEFITS

A. The employet will provide all full-time employees and their familics Blue Cross,
Blue Shield, Ridet ] and Major Medical coverage, dental, prescription, group life insurance in
cffect as of 12/31/85. In addition, the employees will have the choice of the available HMO
Plans except employees hired after 1/1/99 will no longer have the option of a traditional
Blue Cross Health Plan.

B. The Fmployer retains the right to change insutance carriers so long as
substantially similar benefits are provided.
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C. The broken eyeglass policy 1n effect as of 12/31/85 shall
continue.
D. The Borough agrees to contribute the amount of six dollats and fifty cents
{$6.50) per month for each employee who enrolls in the Principal Group long-term Disability Plan.
Each employee who opts such coverage shall have deducted from their wages the balance of the
monthly premium for such coverage.
E. Upon the signing of this contract, co-pay on prescription plan shall retnain
$10.00 for name brands and $5 for generic brands.

ARTICILE TWENTY-THREE

BULLETIN BOARDS
The Union may install a bulletin board on the Borough’s premises for the posting of notices
telating to the Union meetings and official business only. Posted notices shall be signed by an
clected or appointed official of the Union. Shop Stewards shall be responsible for all
correspondence posted on the Union Bulletin Board.

ARTICLE TWENTY-FOUR

PAY DAY & SAVINGS ACCOUNT DEDUCTIONS
The notmal payday shall be every second (2*) Thursday. Pay will be distributed at
established periods. The Borough agrees to administer weekly payroll deduction plans for savings
accounts in accordance with such rules as may be issued by the Treasurer of the Borough of South
River.

ARTICLE TWENTY-FIVE

VACATIONS

A All vacation dme shall be used in the current year and shall not be accumulated
without the prior approval of the Mayor and Coundil and further subject to any special
provisions that the Mayor and Council in their sole discretion determine to be in
the best interest of the Borough.

B. Changes in the scheduling of vacations will not be permitted without the priot
approval of the Council's designee. No more than (2) two employees allowed on vacation
in any one week period.

C. If, for any reason, an employee's vacation is canceled ot not taken as scheduled,
the vacation may be rescheduled at the discretion of the Council's designee.

D. Full time employees hired prior to January 1, 2002 shall be granted vacation leave
based upon the following schedule:

AMOUNT O VACATION
DURING EACH YEAR OF
COMPLETED YEARS OF SERVICE SERVICEK
Six moaths but less than Three working days  plus
one yeat one additional day for each

thtee months of service in
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D.

E.

One Year

Five Years

Ten Yeats

Fiftecn Years

excess of six months of service.
10 Working days
15 working days
20 working days

25 working days

Full itme employees hited on or after January 1, 2002 shall be granted vacation leave
based upon the following schedule:

COMPLETED YEARS OF SERVICE

Six months but less than
one year

One Year
Five Yeats
Ten Yeats

Twenty Years

AMOUNT OF VACATION
DURING EACH YEAR OF
SERVICE

Three working days ~ plus
one additional day for each
thtee months of service in
excess of six months of service.
10 Working days

15 working days

20 working &ays

25 working days

All vacation leave for one (1} year may be taken consecutively, up to two (2) weeks,
provided the employee gives to the Employer sixty (60} day's prior written notice.

ARTICLE TWENTY-SIX
WORK-INCURRED INJURY

A. Employees who are injured, whether slightly or severely, while working, must make an

immediate report within twenty-four (24) houts theteof to the Director of Public Works ot
his desipnee.
Employees may not return to work without a certification from the Borough

B.
Physician that he/she is capable of returning to work.
C.

All time lost due to wotk related injury shall not be chargeable to sick leave. All
injuty leave shall be paid at full pay up to twelve months minus workmen compensation monies
equal to full amount of regular pay.

ARTICLE TWENTY-SEVEN

DISCRIMINATION AND COERCION
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A.  The Employer and the Union agree that there shall be no discrimination against any
employec because of race, creed, color, religion, sex, national origin or political
affiliation.

B.  The Employer and the Union agree that all employees covered under the Agreement
have the right without fear of penalty or reprisal to form, join, and assist any
employee organization or to refrain from any such activity. There shall be no
discrimination by the Employer or the Union against any employee because of the
employee's membership or non-membership or activity or non-activity in the
Union.

ARTICLE TWENTY-EIGHT

SEPARABLL.ITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee ot
group of employees is held to be contrary to law, then such provision ot application shall not be
deemed vabd and subsisting, except to the cxtent permitted by law, but all other provisions or
applications shall continue in full force and effect. It is further agreed that in the event any
provision is finally declared to be invalid, illegal, or unenforceable, the partes shall meet within thirty
(30) days of written notice, by either party to the other to negotiate concerning the modification,
elimination ot inclusion of such provision.

ARTICLE TWENTY-NINF,

SAFE1Y

A During the term of this Agreement, a Safety Committee composed of representatives
from the management and labot shall meet.

B. Federal, State and Municipal laws and safety rules must be strctly adhered to by the
employees and the Borough. Whenever changes in safety rules are to be established, they shall be
discussed with the Union.

C. Failure by employees to abide by safety regulations will result in disciplinary action.

D. Bucket trucks will be "high potted” every six months. Electric udlity vehicles will be

mspected every 12 months.

ARTICLE ITHIRTY

SALARY AND SEVERANCE PAY

A.  Effective January 1, 2002, all full-ime employees coveted by this Agteement shall
teccive a three point two five percent (3.25%) wage increase of the 2001 houtly rate (see Appendix
A)

B.  Effective January 1, 2003, all full-time employees covered by this Agreement shall
receive a three point five percent (3.5%) wage increase based on the January 1, 2002 houtly rate
(see Appendix A).

C. Bffective January 1, 2004, all full-time empioyees covered by this Agreement shall receive a
three point five petcent (3.5%) wage increase based on the January 1, 2003 hourly
rate (see Appendix A).
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D. Effective January 1, 2005, all full-ime employees covered by this Agreement shall recetve a
three point five percent (3.5%) wage increase based on the January 1, 2004 houtly rate (see
Appendix A).
D.  Employees shall be paid on a bi-weckly schedule, 1. once every two weeks.
E.  All full-time employees shall receive a severance pay of two (2) weeks upon their
employment being terminated for any reason by the Employer except for just causc.
F. The employees shall continue to enjoy pension and medical benefits, pursuant to
stare statute-Chapter 88.

ARTICLLE THIRTY-ONE

LONGEVITY
The following longevity plan shall be implemented for all employees hited prior to Januaty 1, 1987.
Six (6) through ten (10} years of service 4%
Eleven (11} through Fifteen (15) years of service 5%
Sixteen (16) through I'wenty (20) years of setvice 5.5%.
Twenty-once years and over 6%

B. Employees hired after January 1, 1987 shall recetve longevity as follows:

1. I.essthan five years of continuous service 0%
2. From five (5) years through ten {10} years
of continuous service 1.5%

3. From ten (10) years through fifteen years
of continuous service 2.0%
4. From fifteen (15) years through twenty
years of continuous service 2.5%
5. Twenty (20) years through twenty-five
{25) years of continuous service 3.0%
6.  Twenty five (25) or more years
continuous setrvice 3.5%
(.. Employees hired after January 1, 1997 shall be entitled to
the following longevity plan:
1. Less than five years of continuous service 30
2. From five (5) years through ten (10) years
of continuous service $650

3. From ten (10) years through fifteen years

of continuous service $850
4. From fifteen (15} years through twenty
years of continuous service $1,100

5. Twenty (20) years through twenty-five
(25) years of continuous service $1,300



6.  'l'wenty-five (25) ot more yeats

continuous service $1,500
D Longevity will be included in the base salary for pension
purposes.
I, The base houtly wage of an individual shall be increased

by the approprate longevity petcentage. This sumber will be the rate at which the employee shall
be paid for all hourly services (regular, overtime, standby) that they work. Any subsequent salary
increases shall be calculated on the base hourly wage before longevity 1s mcluded.

ARTICLE THIRTY-T'WO
HOLIDAYS
A All full-ume employees shall be entitled to the following paid holidays each calendar
year:
New Year's Day
President’s Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day and the day after
Christmas Day
Bitthday (after szx months of setvice)
In addition, there will be two (2) floating holidays.
B. When a paid holiday falls on a Saturday, it shall be observed on the preceding Friday.
When a paid holiday falls on a Sunday, it shall be observed on the following Monday.
D. To he eligible for a paid holiday, an employee must work the regularly scheduled
workdays both immediately before and after the holiday, unless the employee is taking allowable time off.

ARTICLE THIRTY - THREE

PERSONAL BUSINESS IL.EAVE

A All full-time employees shall have five (5) paid personal days in each calendar year
for any personal purpose, in addition to all other leave provided in this Agreement. Petsonal days
may not be carred over from one calendar year to the following calendar year. Personal days may
be taken on separate days ot may be taken consecutively; however, the employee shall give the
Employer five (5} day's ptior notice for each petsonal day to be taken, except in the event of an
emergency. Personal leave may be used to extend vacations or holidays, with the approval of
the employee's supervisor or department head, so long as not more than one (1) personal day is
used for this putpose on any one (1) occasion. An employee may not take personal leave and
the Employer may compel that employee's attendance in the event of a manpower shortage.

B. Employees hired after Januaty 1, 1987 shall receive personal days under
the following schedule:

1. Two months to one year 1 day
2. One to five years 2 days
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3. Six to fifteen years 3 days

4. Fifteen to twenty ycars 4 days
5. Twenty years on 5 days
C. Failure to provide imely notice, except i emergency, shall result i the

employee not receiving pay for that day and may constitute cause for additional disciplinary action.
ARTTCLE THIRTY FOUR

BEREAVEMENT LEAVE

A. In the event of a death in the employee's immediate family, the employee shall be
granted time off without loss of pay from the day of death or the day of the funcral, but in no
event shall said leave exceed four (4) calendar days.

B.  The "immediate family" shall include only parent, grandparents, husband, wife, chiid,
son, daughter, brother, sister, mother-in-law, father-in-law, sister-in-law, brother-in-law, son-in-law,
daughter-in-law, and any other relative living under the same roof as part of the employce's
immediate family.

1. In the event of the death of aunts, uncles, nieces and nephews, employees
shall be entitled to one (1) day of bereavement.

C.  Reasonable verification of the event may be required by the Employer.

D.  Such Bereavement leave is separate and distinct from any other leave time, and an
employce shall be entitled to each four (4) calendar days, or one (1} day, as the case inay be, for
each eligible death which occuts.

E. An employee may make a tequest of the Council designee or his designated
representative for time off to attend a funcral separate and distinct from bereavement leave. Such
request, if granted by the Council's designee shall be charged at the option of the employee as a

vacation day.

ARTICLE THIRTY-FIVE
ACCUMUIATED SICK TIME PAYOFF

A. Upon death or retitement, an employee shall be entitled to receive a lump sum payment
as supplemental compensation, which sum shall be computed at the rate of une-sixth
(1/6) of the employee's daily rate of pay for each day of eamed and unused
accumnulated sick leave based upon the average annual compensation received duting the
last full year of active employment prior to the effective date of retirement, or on the date
of death. All sick leave utihzed shall be first deducted from sick days most recently
obtained.
B. The maximum accumulated sick time pay off for sick leave may not exceed the sum
of Four Thousaad (§4,000.00) Dollars, fot each employee.

ARTICLE THIRTY-SIX
AGE SHOP

A Representation Fee
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[f a permanent etnployee does not become a member of the Union during any membetship
year (i.c., from January 1, to the following December 31) which is covered in whole ot in
part by this Agreement, said employee will be required to pay a representation fee to the

Union for that membetship year. 1f the obhigation to pay a representation fee as aforesaid

does not commence at the beginning of a2 membership year, the amount of said

representation fee shall be pro rated for members of the Union. The representation fee shall
be in an amount equal to no more than eighty-five petcent (85%) of the repular Union
membership dues, fees, and assessments as certified to the Borough by the Union, provided
that i the event the governing statute is amended so as to either increase or decrease the
permissible amount of a representation fee, this Agreement shall be deemed to have been
automatically amended to conform to such statutory change.

B. Procedure '

1. Notification: Prior to March 1 of each year, the Union will submit to the Borough 2
hst of those employees who have not become members of the Unmion for the then current
membership year. The Borough will deduct from the salaries of such employees, in accordance with
Section 2 below, the full amount of the representation fee and promptly will transmit the amount so
deducted to the Union.

2. Payroll Deduction Schedule: The Borough will deduct the representation fee in equal
installments, as ncarly as possible, from the paychecks paid to each employee on the aforesaid list
during the remainder of the membership year in queston. The deductions will begin with the first
paycheck paid: (a) ten days after receipt of the aforesaid list by the Borough; or (b) thirty days after
the employee begins his or her regular and temporary employment over 90 days in a batgamning unit
posion

3. Mechanics of Deduction and Transmission of Fees: Except as otherwise provided in

this Article, the mechanics for the deduction of representation fees and the transmission of such
fees to the Union will be the same as those used for the deduction and transmission of regular
monthly membership dues to the Union which shall be deducted on the first pay period of the
month.

4. Changes: The Union will notify the Borough in writing of any changes in the list provided
for in Section 1 above and/or the amount of the representation fee, and such changes will be
reflected in any deductions made not mote than ten days after the Borough receives said notice.

5. New Employees: On or about the Iast day of each month" beginning with the month
this Agreement becomes effective, the Borough will submit to the Union a list of all employees
who began their employment i a batgaining unit position during the preceding 30 day period.
The list will include names, job titles, and dates of employment for all such employees.

6. Termination of Employment: If an employee who is required to pay a representation fee
terminates his or her employment with the Borough before the Union has received the full amount
of the tepresentation fee to which it is eatitled under this Article through the last day of the month
in which employment ceases, the Borough will deduct the unpaid portion of the monthly fee from
the last paycheck paid to said employee during the membership year in question.

7. Indemnification: With respect to dues deductions, representation fee deductions, and
the Union's demand return system established pursuant to law, the Union shall indemnify, defend,
and hold the Borough hatmless against any and all claims, demands, suits, or other forms of liability
that shall arise out of, ot by reason of, action taken by the Borough pursuant to the above provisions
concetning dues deductions and representation fee. Jt is furthermore expressly understood that the
representation fee provision set forth above shall not be effective unless and untl the Union shall
have notified the Borough in writing that it has adopted a demand return systern which fully
complies with applicable statutory provisions.
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LAYOFFS

The Employer agrees that in the event of employee layoffs for bona fide economy or other
legitimate reasons, with good faith demonstrated on the part of the Employer to the Union, same
shall be on the basis of Borough wide senionty beginning with temporary help, then provisional
employees and last, permanent employees. In no mstance shall permanent employees be laid off
and part-time employees retained within job title. Qualifications to perform a particular job shall be
the overriding criteria in any "bumping"” of another employee. 1In all cases the employer shali
provide fourteen (14) days written notice to employees to be laid off. Employees who are laid off
pusrsuant to this paragraph shall be placed on an eligibility list of re-hire for any vacancies within
IBEW 1303for which they are qualified. Such employees, if so qualified shall be given preference
over new ecmployees. The employee shall remain on the recall list for a period of two (2) years.

ARTICLE THIRTY-EIGHT
TERMINAL LEAVE

A All employees who retite after having completed ten (10) years setvice with the
Employer, who have reached normal retirement age, and whose application for retitement benefits
has been approved by the New Jersey State Division of Pensions, shall be entitled to a terminal leave
with pay from the Employer on the following basis:

1. For the first ten-(10) years of setvice, twenty (20) working days allowance;
2. For each additional year of service thereafter, two
(2) wortking days allowance.

B. Tetminal leave must be used prior to an employee's effective date of retirement.
If the terminal leave shall carry over into a new calendar year, said employce
shall be entitled solely to the benefits earned, including rate of pay, or acquired
ptior to the tume that terminal leave commenced.

D. Terminal lcave shall be in addition to normal vacation benefits.

E. Terminal leave shall only be granted to an employee based upon continuous
service within the Borough. Recall from layoff shall be considered continuous
time.

ARTICLE THIRTY-NINE
COURT LEAVE

Court leave is the authotized absence, without charge to leave or loss of compensation, of an
employee from official duty or for attending court in a non-official capacity as a witness on behalf of
the Employer. Appearance in court in connection with official duty is considered normal duty time.
Appearance in court at the call of the Employer when not job connected is chargeable to court
leave. Appearance in coutt under other circumstances, including when an employee is under
subpoena to testify as a witness is a private matter chargeable to personal leave, except when an
employee is under subpoena in a criminal matter.

ARTICLE FORTY

STAND-BY CALLOUY, BREAKS AND MEALS
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A. If an employee works his or her regularly scheduled workday and who aftet leaving
the Employer' s premises, is called to return to work, said employee shall reccive a
minimum of two (2) hours pay at the rate of time and one-half (1.5) in pay
tegardless of the number of hours actually worked. 'The two-hour mmimum shall
apply to each separate call out.

B.  Houtly employees when scheduled for weekend standby will be paid  sixteen  (20)
houts for this setvice at their normal rate of pay {or a regular two (2) day weekend,
twenty-four (24) hours of this service for a three (3) day holiday weekend, and thirty-
two (32) hours for this service for a four (4} day holiday weekend. Standby ome shall
be considered to commence at the end of the last workday of any given wotkweek and
to tetminate at the beginning of the first work day of the next workweek. When an
employee is scheduled for standby time, the employee shall remain within fifteen (30)
minutes travel time of the Borough of South River. Scheduling fot standby time shall
be determined by rotation seniority.

C. The Employer reserves the right to terminate the weekend standby program
described in Paragraph B of this Article. In the event the Borough elects to terminate the weekend
standby program, written notice of same shall be furnished to the Union and thereafter the Borough
will no longer schedule employces for weekend standby and the employees will not be required to
temain on standby.

[D.  Hach employee shall be entitled to one (1) ten (10) minutc break for cach half day
period of work (morning and afternoon shall be considered a half-day period of wotk and
equivalent periods for second and third shifts, shall also be considered half -day periods of wotk)
In addition, cach blue collar employee shall be entitled to a five (5) minute wash-up period at the
end of each scheduled work penod.

E. Any employee required to work through a supper or other meal hour shall be
credited with a $12.00 meal allowance to be paid as part of the employee's next paycheck as a
separate line item, effectve 1/1/2000.

K. Overtitme shall be disttibuted, insofar as practical, in accordance with rotating
seniority in title, provided employces are qualified to do the work and provided no cmergency
exists whete the employer does not have time to contact the employee with the most senionty
possessing the skills necessary to petform the emergency work. This provision does not relate to
contiguous overtime where a job must be completed.

G.  Call-out will be administered as per Article 15 Qvertime paragraph D.

H. A standby employee shall have the availability of a Borough service truck.

ARTICIEF -ONE
HOURS OF WORK

The normal work hours of employces shall be;

Mon. thre I, 7:00 AM. to  12:00 noon
12:30 .M. o 330P.M.

ARTICLE FORTY-TWCQ)
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DURATION

A, This Agreement shall be in full force and effect as of January 1, 2002 and remain in
effect to and including December 31, 2005 without any reopening date. This Agreement shall
continue in full force and effect from year to year thercafter, until one patty or the other gives
notice, 1n writing, no soonet than one hundred fifty (150} nor later than one hundred twenty (120)
days prior to the expiration of this Agreement.

IN WITNESS WHERFEQF, the parties have heteunto sct their hands and seals at Borough
of South Rivet, New Jersey on this day
of 199

IBEW LOCAL UNION 1303 BOROUGH OF SOUTH RIVER

e il Lol for @y

Robert P. Szcg::lti
President Mayor

g4

Boifou

-

Negotiating Committee

Aﬁ;eﬂ M. Seaman
Borough Clerk
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APPENDIX A

3.25%
1-1-2002
Chief Lineman $29.44
First Class Linesperson
After 18 months $27.05
2™ 9 months $23.63
1* 9 months $22.64
Second Class Linesperson
After 18 months §21.34
2™ 9 months $19.99
1* 9 months $19.13
Apprentice Linesperson
After 18 months $18.22
2™ 9 months $16.25
1* 9 months $13.93

Linesperson Administrator $22.23

3.5%
1-1-2003

$30.47

$28.00
$24.46
$23.44

$22.09
$20.69
$19.80

$18.86
$16.82
$14.42

$23.01

3.5%
1-1-2004

$31.53

$28.98
$25.32
$24.26

$22.86
$21.41
$20.49

$19.52
$17.41
$14.92

$23.81

3.5%
1-1-2005

$32.64

$29.99
$26.20
$25.10

$23.66
$22.16
$21.21

$20.20
$18.02
$15.44

$24.65



RES:2002-403.

JULY 10, 2002

RESOLUTION

WHEREAS, the Governing Body has reached an Agreement with Local Union
1303 of the International Brotherhood of Electrical Workers with regard to a final
negotiated settfement of a new contract for the years of 2002 through 2005 between said

union and the Borough of South River:

NOW, THEREFORE, BE IT AND I'l' [S HEREBY RESOLVED by the Mayor
and Council of the Borough of South River that the said Agrecement with Local Union
1303 of the International Brotherhood of Electrical Workers for the period of January 1,
2002 to December 31, 2005 is approved, a copy of which 1s annexed hereto.

BE IT FURTHER RESOLVED that the appropriate Borough Officials are hereby
authored to execute the same on behalf of the Borough of south River.

DATED: JULY 10, 2002

CERTIFIED COPY OF THEORIGINAL
FILED IN THE OFFICE OF THE
BOROUGH CLERK, SQUTH RIVER,N.J.
patep___ MK
=

ALBERT M. SE
BOROUGH CLERK

fst

Councilmember

fs/

Councilmember

—~—



