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A. inis dgzsimant aengared fnmto this lsgt dav of Januazy 1553,
3 3 -ee T mag 1 : - - - -
by and betwean Delayare Taownship in the Councty of Eunterdcno
- b G e 4 3 - -~ - » i | £ 4 Y ep - -—
hersinaficer callad cha "amplopar™ Sand Leedl aee duls apsotinred

reprasantative as cartifiasd in Dockazt No. R0O-29-104 hersinafoa-
called the "Unicn”, seprasents the complets ané £final understanding

on all kargzinazla issues hbetwean the
B. The Emplcvyer heraby recognizes Local No. 8§86 AZZfiliatad

with the Internaticnal Brotherhood of Teamstars Chauffeurs,

-

Warehousenmen and Helrers of America as the exclusive representcative

for the purposes of collective nogotiations with rescesct to wages,
E £ g

Y

ied

hours of work and other ncgotiable terms and conditions o employ-

ment for all Blue Collared employees and Part-time employees over

o

20 hours per week encloved by the Delawarse Twp., but excluding all
other employees including seasonal, temporary, managerial
executive, confidential employess, professional emplovses, police,

craftsmen and surpervisors within the meaning of the Act.

H

C. The Bmplover will provide the Union with an updated list

of covered emploveas showing name, address, classification and

social security numker once every six menths. The Employer will

notify the Union of additions and deleticns to the payroll of

l notify Tthe

P

covered emplovees as they occur. The Zmployer wi

Union within one (1) weak of any new hires.

T



(10) Maxa reascnable ang bindipne riles and
which shall net ke incsnsistent or con
i} thls AcT=ezent.

B. Ncthing centained harain shall be construed
rastrict tha Explover of i1ts richts, responsigilisiss
autbority undas R.§5: 405:l-]l sb.mec. @r Ry natiendl,
county or lecal lawg orirsculatiocns.
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1 Nothing canta

for injunction or damages, ©or beoth,

in th

evan
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pracsding cral discussion, the arpliczble

-

If the Unicn wishes to appeal
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werk hcours of emplcvess, without loss cf pay, provided, the

o

concduct of said bBusiness dces not diminish the effectiveness of

1l of cff-duty emplovess.
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izme limits expressad herein shall be strictly

achered to. If any grievance has not been init

to have

time limits specified, then the grievance shall be desrmed

been abandcocned. If the grievance is not processad to the next

succeeding step in the grievance procadure within the time limits

prescrikbed thersunder, then the dispesition of the grievance at
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B. The bulletin
menters tc disseminate
political :pamphlets or

advertising.
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CrE Ulllcen elecTlcns, Ecicintid&srn-s,; ailco
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Ehreach eug (2) "yeirs

2. frocm cne (L) yeax
of centinucus sarvics 5
e From W6 (2) years tazouch siv (6] years
ofi ConTinucys seovicse ille
4. From s$ix (§) years thrcuch f£iftsen (15)
e Years ¢ cIntinucus servics a5
B Fr:m £12ftaern 13) cr aAcr=s vears ci
continucus sarvics 20
Centinuocus veaars of sarvica sha e calculatsd.
A. All vacatien time shall ke used 1n the currzant yeaxr but

may accumulate witkh the pricr aprreval of
. -
to five (5) days to ke used cduring the next calendar vyear

TaET .

individual vacaticn day, such rsguests shall

least five (5) days in advanca andéd shall
discretion of the Department Eead, such approval shall not be

unrsasonably withheld.
raitted by the

o Partial vacaticn days shall only permit

Derartment Eead in extreme emercencies
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condition of the
24 During prcstractdd pericds of illness or éisa

an enployvee, the Dezartment Eead may recu

the eondition cf the

the attending physician and/or a T

employvees ars éxpectad to cznfor=m to the

(1]

When under medical car

4

tiens ef the attending physician.

.
h
1hs<Td

B. The rules which follew arply to the payment cf salaries
s of illness or disabkility for regular rermanent

full-time emplovees. Temporary and seascnal employses ars

ntitled to ccmpensation for such aksences.

be allewés to work and encdanger the
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"immediazts fzamily
child, and spcuse. An emcloves shall rac

days from day oI death or day of funeral fcr death of parent andé

day of funeral for death ©of brother or sister.
B. Reasonable verificat

the emplovyer.

C . After the expiraticn of the bhereavement leave the

employee has the option o£ using accumulatedé vacation and personal

days in order toe extand his/her time off, due to extanuating

circumstances resulting from the death of a spouse ¢- child.

D. If an employe2 terminates his/her employmernt with the

Township, the Township may deduct from his/her last payvcheck any

advance leave days that the employee has taken but not earned.

h

t

E. Such leave is not in addition to any holiday of

th

vacation leave or compensatory time falling within tize ©

bereavement.



A. Th=
New

Veteran's Day

Thanksciving Day

B.:: If a2 holidzy falls on a Sunday, it shall

the follcwing

Day Ctristmas Eve

Dav New Years Eve

be ocbsexved cn

Monday, If 2 hcliday falls cn a Saturday, it shall

be observed on the preceding Frlc’.ay.

Ca Shculd

an c¢fficial holiday occur while an eaployee 1is

on sick or vacaticn leave the employee shall not have that

heliday charcge

D. Any

leave, wcrker's cczgcen

aisst sick or vacaticn leave.

el ac
emplovee Wwhe is cn leave of absence (i.e. injury

saticn or any other leave) shall nct ke

S T

g VS
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D. Any enmrcloves whe suiffers a werk-com

to the Townsaip ur tc a year.
n ccncained shall be czonsidered

darsgation or restriciive of any statuts now in effect limiting

the pericd during whichz municipal emplcyees may be ccoms

for leave cn acczunt cf disarility or of illness (such as

but +hese provisions arz £to ke
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isn 1n cne czsa shall in nec avanikd be dee

estaktlisied a pracsdent ancther. Any reguest

tizme shall te at the discrsticn of the Exmplever.

akbsence shall nct ke deeme< to be part of the terz c¢i employment.

.Holidays cccurring within the pericé of an excusad atsencs or

parc of the absence if the emplcyee’ is not

(1]

leave of aksancs arx

available for wcrk. Such decisicn shall be necn grsviakble.



paried, the Eaployer rasarves the richt €o fire anc/cr emcta 2
prceaticonary emplcyes for any rsascn. An enmpleoyee 12 firsed

hall net have recoursas thrsuch tha groiasvancs

. . PR - ik * _' F .
Sl in this AgrRsment. Tha probatichary paricd

prccecure set

may be extancded at the discreticn cf the Department Esad fcr a

pericd of forty-five (45) days.
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KISCETTANTCUS BATD LTAVE
- ferscnal favs
i «ya -~ N : . 2 - b i - s
- Ioplcieses coversc under tolis Acrssment shall be alilewssd
1 - . a - v — - - 3 - -
three (1) days < perscnal PBusiness leave annuzally with £>a
acgreval cf the Decartment Hezd cr desicnee whese comsent shall
not: De UInrsasconasly wilthneid. Such leave sisll bBe neon-
custttativa.
3 =, ol g b 4 ey S ;
2% a Derscnal business cday argplicaticen shall, excazt in
= - 5 - -~ — - -
cases of emergjancy, f4 mace at least thrse (3) werkise days pricrs

to the personal €ay €3 be takan.

czticn form shall ccntain a specific

)-*
j-

H

3.

't

he ac

-acknewledcnent by the emplovee that perscnzal leave mav nct ke

taken for the purpcosas of racreatiaon.

4. Perscnal days sikall nct be taken on a day izzediately

prior tc ¢r cn the day immediatesly after a holiday or vacaticn

he srecific arppreval cf the Department Eesad.

day without tl
B. Jgurv T.ezve
L; Any per=anent full-time emplcyee whe is subtcenaed feor

jury duty as certified by the clerk of the ccurt shall be paid by

the Township his/her daily rate of pay. Tke employee shall

notify the depart=ent head urcn receipt of a summons fcr juxy

-

duty. If an emplcyee is dismissed prior to 2:00 p.m. the
employee will be cklicated to return to work that day in crder to

receive pay for that day. The Tecwnship will not be ctligatad to



A Enxplcyees will nict ke permittad ts encace in cutzsids
ezpleyment which «cenflices with ERaisr restconsibility bo.the
Tewnshilip. Explcyees will Lke permitted 3 encacge in cutside
enploymenc if 1% Cces net copstitute 2 conflict of dnberass and
is werk that weulé net Ee pericrzed during the ermpicyvese's noxmal
tours @f GuUTY Witk She Townsbin, ‘Eoxever, toe em_:l:'_'_ee
raf::-gnz.::es that thelrx pramary efibloymaent responsizilifty.fs.fhe
Tewnship ané will therefcra ke availarle, immediataly fcllewing

eascnable nctica by the Tewnshiz, if they
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.arse called back to gerfcr= servicea cn an emergency tasis at hours

other than during tleir ncrmal tours of duty. Emplcyes

L3

Dercartxzent Eead of the lccaticn, nature, anéd tizes of

. such outside employzent, which is ccnducted on a continuing

sc that the Derartment Head may recall them kack ts work

basis,

in the event of an emergency.
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A Zerrzgantazicn T2e EZiZscTive wncn SISninge < Tihls
Agraem=nt, 1 a gTerzanenT entlcyes 4ges nct fecine @ m=miar el
The Unicn curing any calzndax yeaxr (f.e., fzcocm Januzry L T2 Thrs
fcllcwing Ceceaxzer 21) whilch is c¢covarsd i whcls ¢er 1 zar= kv

Ais AgzTsezent, sall emzlcvee will zZe rzgulirzZ Co pav a
sncaticn fss te the Unicn Zox that calzndax vszr., 2 ths

—_—— TS

Teginninc ¢ a calencar vear, th

ccromenca at the

1

racrasantaticn fes shall ke pro ratsd £for mexfters ci tlk

The rerrasentaticn

.than eicht-five rer cent (83%) of the ragular Unicn mezktexrship
dues, fees, and assassments ars certifie
7/

tc the Tcwnsaip by the

.

the event the governing stzt

. .
.
=2 1S

Unicn, precvided that in

amended sc as to eizher increass or decrazse the rerzissik

'
(0]

2e, this Acreezent shall ke deezed

have keen autcrmaticall

change.

B. Droccadyr=

the

aticn Prior tz March 1st of ezack y=ar,

L L

Union will sukmit 4z the Tcwnship a list cf those erxglovess whe

ddem

have not beccme mermkers of the Union for the then currant

The Tewnship will daduct from the

-

aczordance with Secticn 2 kelew, the
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€. Tar=rogac-2on @f FExpicvmer=:" IZ an excicyses who is
raguired &g pawv. A rampicanEasienanfsan. ToSrmiinatos HiE ar Rer
exployment witi the Tewnsils btefcrzs the Unicn has resczived the
full azmcunt cf €he rooresentaticon fez to which it 1is entislas

; - — -l - - b —— A e - ——— -

under this Article thrctchetba lash dov-of €he Behe Il which
amployment ceases, the Townshic will deducs tha UNp2id po=ticn of
the mcntily fee LIcz the lLast pavcheck paid to s2ic enploves
d:ring he mexmtexrsiiz year in cuesticn.

G Indermnification. Witk resrvect to dues deducticns,

represantaticn
.system established pursuant tc law, th

defend, and holé the Tcwnship harmless acainst any and all

claims, demancs,

arise cut of, or by resascn cf, acticn taken by the Tcwnshipz

pursuant to the atcve previsicns concarning dues deducticns and

represaentaticn fee It is furthermcre expressly understccd that
the represantation fae provisicn set forth abeve not bte effactive

unless ané until the Unicn shall have notified the Tewnship in

writing that it has adeopted a demand returm system which fully

complies with arplicable statutory prcovisions.
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ARTICLE XXIV

A. This Agresement shall be in full force and effect as of
January 1, 1556 and remain in effect to and including Dacemkbar
31, 19582 without any reopening date. This Agreement shall

continue in full fecrce and effect frcm year to year thereafter,

until one party or the other gives notice, in writing, no sconer E-
than ninety (990) nor later than sixty (6Q) days pricr to the

expliration of this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their &
hands and seals at Delaware Township, New Jersey on this _/J
day of January, 1996.

LOCAL 866 DELAWARE TOWNSHIP

AR T R
] Ccéu/ Z 1 0./ %QM_W \5&)@&

ATTEST w 4 0

Judith{i. Allen, RMC
Township Clerk




1.

AFPENDIX A

Effective January 1, 15996, the following hourly salary

guide shall be implemented.

Foreman
Class A

Class B

Class C

Ciass D

NOTES:

Januarvy 1 January 1 Januaryv 1
1396 1997 1998
$16.33 $16.98 S17.66
16 Years & Over $§16.23 $16.88 $17.56
11 to Completion $16.05 $16.69 S17.36
of 15 Years
5 to Completion -
of 11 Years ¢ $15.85 $16.48 $17.14
1 to Completion
of 5 Years $15.65 $16.28 $16.93

The employer shall be able to hire new employees at
a wage class commensurte with work experience and
qualifications provided any current incumbent
employee maintains a wage rate of at least equal to

the new employee. The Foreman rate shall be excluded

from this provision.

Layover time shall be paid, or the employees shall be

sent home.

Each employee shall be reimbursed up to $200.00 per
vear for the purchase of work related clothing.



