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PREAMBLE

This Agreement entersd inte this day, September 1, 1988
by and between the Board of Education of the Township of
Franklin, New Jersey, hereinafter called the “Board”, and the
Tawnship of Franklin Education Association, hereinafter called
the “Association”,

WITNESSETH:

WHEREAS, the members of the teaching profession are
particularly qualified to advise the formulation of policies and
programs designed to improve seducational standords, and

WHEREAS, the Board heos an obligation, pursuant ta Chapter
123, Public Laws 1974, ta negotiate with the Association as the
roprasgntative of emplayees hersinafter designated with respect
to the terms and conditions of employment, ond

WHEREAS, the porties have reached csrtain understandings
which they desire 1o confirm in this Agreement.

In consideration of the following mutual covenants, it is
hereby agreed as follows:

ARTICLE ]
RECOGNITION

A. The Board hereby recognizes the Association as the exclusive
and sole representative for coilective negotiation concerning
the terms and conditions of employment for all full time
certified professional personnel whether under contract, on
leave, or employed by the Board, including:

Classroom teachers

Special teachers

Librarions

. Nurses

ol ol ol
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B.

5. Child Study Team Members
6. Head Teachers
7. Basic Skills Teachers

But excluding principals, superintendent, school business ad-
ministrator/board secretary, migrant education, tutors, sub-
stitutes, evening school personnel, teaching teacher aides, and
all non-certified employees.

ARTICLE Il
NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over a

successor agreement in accordance with (Chapter 123 Public
Laws 1974) in a good-faith effort to reach ogreement on all
matters cancerning the terms and conditions of teacher's
employment. Such negotiations shall begin not later than
October 1 of the calendar year preceding the calendar year
in which this Agreement expires. Any Agreement so negoti-
ated shall apply to all teachers, be reduced to writing, be
signed by the Board and the Assaciation, and be adopted by
the Board and the Association.

During negotiatian, the Baard and the Associatian shall present
relevant data, exchange points of view and make praposals
and counter-proposals. The Board shall moke avaoilable ta
the Association for inspection specific records and data of
the Tawnship of Frankiin School District as requested by the
Assaciation, As soon as compiled each year, the Board shall
pravide the Association with o complete tentative budget far
the next fiscal year as well as preliminary budgetary pro-
posals, requirements and allocations.

Neither party in any negatiations shall have any conirol over
the selection of the negatiating representatives of the other
party. The parties mutually pledge that their representatives
shall be clothed with all necessary power and authority to
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D.

A,

make proposals, and counter proposals In the course of
negotiations,

1. Represeniatives of the Boord and the Associatian’s negoti-
ating committes may meet for the purpose of reviewing the
administration of the Agreement, and o resolve problems
that may arise. These meetings are not intended o bypass
the grievance procedure.

2, All meetings between the parties shall be regularly
schedvled, whenaver possible, to take place when the teachers
involved are free from assigned instructional responsibilities,
unless otherwise agreed.

Except as this Agreement sholl hereinofter otherwise provide,
all terms and conditions of employment applicable on the
effective date of this Agreement as estoblished by the rules,
regulations and/or policies of the Board in force on said
date, shall continve to be so applicoble during the term of
this Agreement,

During the term of the Agreement neither party sholl be re-
quired to negotiate with respect to any such motier whether
or not covered by this Agreement and whether or not within
the knowledge or contemplation of either or both of the
parties at the time they negotioted or executed this Agree-
ment.

This Agreement shall not be modified in whole or in port by
the parties except by an instrument in writing duly executed
by both parties.

ARTICLE 11
GRIEVANCE PROCEDURE
Definitions

1. Grlevance

A grievance is a claim by o teacher or the Association
based upon the interpretation, application or violation
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2.

3.

of this ogreement, policies, or adminisirative decisions
affecting the terms ond conditions of a teacher or o
group of teachers.

Aggrieved person

An "oggrieved person” is the person or persons, or the
Association, making the claim.

Party in interest

A “porty in interest” is the persen or persons, or the
Association making the claim and ony person who
might be required fo toke action or against whom
action might be taken in order to resolve the claim.

4, Definition of Days

Days as referred in this agreement sholl mean school
attendance days, except as specificolly referenced as
calendar days.

B. Purpose
The purpose of this procedure is to secure, at the !awest pas-
sible level, equitable solutions to the problems which may
from time to time arise affecting teachars. Both parties agree
that these proceedings will be kept as informal and confidentiol
as may be appropriate ot any level of the procedure.

C. Procedure

1A Time Limits

18

Since it is important that grievances be processed as
ropidly as possible, the number of days indicated at
each level should he considered as a maximum ond
every effort should be made to expedite the process.
The time limits specified may, however, be extended
by mutual agreement,

A grievance o be considered must be initiated by the
person, persons or the Association within fifteen (15)
days from the alleged grievance.

2. Year end Grisvances

In the event a grievance is filed at such time that it




6.

cannot be processed thraugh all the steps in this griev-
ance procedure by the end of the school year, and, if
left unresclvad until the beginning of the following
school year, could result In irreparable harm ta a
party in Interest, the tima limits zet forth herein shall
be reduced so that the grievance procedure may be
exhausted prior 10 the and of the school year or as
soon thereafter as is practicable.

. Level one—Princlpal or Immediate Superior

A teacher with a grievance shall submlt claim in writing
an the approved form to his/her principal. The date of
grievance flling shall be the daote received by the
principal.

Level two—Superintendent
If the aggrieved person is not satisfied with the dis-
position of hia grievance at Level One, or if no decision
has been rendered within five (5) school days after the
presentation of the grievance, he moy refer it to the
Superintendent of Schools.

. Level threa—Board of Education

i the aggrieved person is not satisfied with the dis-
postion of his grievance at Level Two, or if no decision
has been renderad within five (5) school days after the
grievance was delivered to the superintendent, he may
within five (5) school days after a decision by the
superintendent ar ten (10) school days after the griev-
ance was delivered to the superintendent, whichever is
saoner, refer the grievance to the Board.

Level four—Arhitration

a. |f the aggrieved person is not satisfied with the
disposition af his grievance at Level Three, ar if no
decision has been rendersd within thirty-seven
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(37) calendar days after the grievance was de-
livered to the Board of Education, he may, within
five (5) school days after a decision by the Board
af Education or forty-two {42) calendar days after
the grievance wos delivered to the Board of
Education, whichever is sooner, request in writing
that the Association submit its grievance to ar-
bitration. If the Association determines that the
grievance is meritorious, it may submit the griev-
ance to arbitration within fifteen (15) schoal days
after receipt of a request by the aggrieved person,

b. Within ten (10) school days after such written notice
of submission to arbitratian, the Board and the
Assoclation shali aitempt 10 agree upon a mutually
acceptable arbitrator and shall obtain commit-
ment from said arbitrator to serve, If the parties
are unable to ogree upon an arbitrator or to
obtain such a commitment within the specified
period, a request for a list of orbitrators may
be made to the American Arbitration Association
by aither party. The partias shall then be bound
by the rules and procedures of the Americon
Arbitration Associotion in the selection of an
arbitrator.

c. The Arbitratar so selected sholl canfer with the
representatives of the Board and the Assaciation
and hald hearings promptly and shall issue his
decisian not later than twenty (20) days from the
date of the close of the hearings or, if oral hear-
ings have been waived, then fram the date the
final stotements and proofs on the issves are
submitted ta him. The arbitrator’'s decision shall be
in writing and shall set forth his findings of fact,
reasoning ond conclusions on the issues submitted.
The arbitrator shall be without pawer or autherity
to make any decision which requires the com-
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mission of an act provided by law or which is
violative of the terms of this Agreement. The
decision of the arbitrator shall be submitted to the
Baard and the Association and shall be advisory.

d. The costs for the services of the arbitrator, in-
cluding per diem expenses, if any, and actual and
necessary fravel, subsistence expenses and the
cost of the hearing room shall be borne equally
by the Board and the Association. Any other
expenses incurred sholl be paid by the party
incurring same.

7. The term grievonce shall not apply to the following:

a. Any matter for which a review is prescribed by
law.

b. Any rufe or regulation of the stote commissioner
of education

c. Any matter which occording to low is beyond the
scope of board authority,

d. A complaint by any non-tenure teacher wha is not
being re-employed.

e. A comploint by ony certified personnel occosioned
by appointment or lack of appointment to reten-
tion in affice for which tenure is either not passible
or not required.

D. Rights of Teachers to Repressniation
1. Teacher and Association
Any aggrieved person may be represented at all stages
of the grievance procedure by himself, or, at his option,
by o representotive selected or opproved by the Asso-
ciation. When a teacher is not represented by the Asse-
ciatian, the Association sholl have the right to be
present and to stote its views at all stages of the
grievonce procedure.
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2. Reprisals
No reprisols of any kind shall be token by the Board
or by any member of the administration against any
party in interesl, any representative, any member
af the Association, or any other porticipant in the
grievance procedure by reason of such participation,

E. Miscellaneous

1. Written Decislons
Decisions rendered at Level One which are unsatis-
factary 1o the aggrieved persan and all decisions
rendered ot levels Two, Thres, ond Four of the
grievance procedure shall be in writing and a capy
given to the aggrieved. Decisions rendered at level
Four shall be in accordance with the procedures set
forth in Section C. Paragraph (6¢) of this ARTICLE.

2. Forms
Farms for filing grievances, serving notices, taking
appeoals, making reports and recommendatians, and
other necessary documents shall be prepared jointly
by the superintendent and the Association and given
appropriate distribution as to facililate operation of the
grievance procedure,

3. Meetings and hearings
All meetings and hearings under this procedure shall
not be conducted in public and shall include only
such parties in interest and their designated or selected
representatives, heretofore referred 1o in this ARTICLE.

ARTICLE WV
TEACHERS RIGHTS
A. Pursuont to Chapter 123, Public Laws 1974, the Board hereby
agrees that every employee of the Boord shall have the right

freely to organize, join and suppart the Association and its
affiliates for the purpose of engoging in collective negatiations

Puge 12




and other conceried activities for mutual oid and protection,
As o duly selected bady exercising governmentol power under
color of the law of the State of New Jersey, the Board under-
takes and agrees that it shall not directly or indirectly dis-
courage or deprive or coerce any teacher in the enjoyment of
any rights conferred by Chapter 123, Public Laws 1974, or
other laws of New Jersey or the Constitution of New Jersey
and the United States; that it shail not discriminate against
any feacher with respect to hours, wages, or any terms or
conditions of employment by reason of his membership in
the Assaciation and its affiliates, his participation in any
activities of the Assaciation and its affiliates, a collective
negatiatians with the Board, of his institution of and grievance,
complaint or proceeding under this Agreement or otherwise
with respect to any ferms or conditions of employment.

Nothing contained herein shall be construed ta deny or restrict
to any teacher such rights os he may have under New Jersey
Schaol Laws.

No teacher shall be disciplined, reprimanded, reduced in
rank or compensation or deprived aof any professional ad-
vantage without just couse.

Nothing in this Article is intended to impoir counseling that
normally takes ploce between teacher and his school principol
or superintendent. However, whenever principal or superin-
tenden? requires a meeting with o teocher concerning that
teacher’'s dismissal, solary, or transfer: (1} The 1eacher shall
be given at least two days notice of the meeting; and the
reasan far holding the meeting; oand (2) The teacher shall be
entitled jo hove a TFEA representative present at the meeting.
Should the TFEA representative be present, the meeting shall
take place during the teacher’s duty free time periad.

ARTICLE V
TEACHER ASSIGNMENT

A. 1. All teachers shall be given written notice af their tentative
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closs and/ar subject assignments, and huilding assignments
far the forthcaming year not later than April 30th of the
current schaol year.

2. In the event that changes in such schedules, cless and/or
subject assignments or building assignments ore proposed
ofter June 30, any teacher offected shall he natified by
the Superintendent in writing,

B. Definitions shell be as follows:

1. Assignment is defined os a grade level or specific subject
oraa.

2. Transfer is defined as a change from one building to
another with a possible chonge in assignment.

3. Vacancy is defined as an unoccupied present positian
which exists after present staff tronsfers and/or reassign-
ments have been mode.

4. New Position is defined as one which increases the current
number of teaching positions in the district or which requires
additianal certificotion beyond a stendard teacher’s certi-
ficate.

C. Teochers desiring a chonge of assignment for the following
schoal year should submit g written request for consideration
to the superintendent prior to March 30. Such requests shall
be considered prior to the transfer and/or reassignment of any
staff rmember. A request for o chonge of assignment or trans-
fer shall be considered only for the year immediotely fallowing
the schoaol year in which it is requested.

D. In the event o present position becomes vacant ar a new
pasition is established, such vacancy or new positian will be
posted in each school building ond copies of the same shall
be mailed to the Associatian President.

E. An involuntary transfer or reossignment shall be made only
after a complete discussion between the teacher invalved and
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F. 1.

the superintendent and/or principal at which time the teacher
shall be notified of reason. In the event that a teacher objecis
to the transfer or reassignment, he shall, upon request, be
given the opportunity to meet with the Superintendent and
the Board Personnel Committee. The teacher may have an
associagtion representative at such meeting. The decision of the
Board Personnel Committee shall be final.

Schedules of teachers who are assigned to more than ane
school shall be arranged so that no such teacher shall be
required to engage in an unreasonable amount of inter-
schaal fravel. Such teachers shall be notified of any changes
to their schedules as socon as practicable.

Teachars who may be required ta use their awn autamabiles
in the performance of their duties and teachers who are
assigned to more than one (1) school per day shall be reim-
bursed far all such travel at the rate of twenty-two and
one-half (22.5) cents per mile,

Special teachers schedules shauld be set by September 1.

ARTICLE VI
TEACHER EVALUATION

The Board and the Associatian agree inasmuch as super-
vision and evaluation of teachers is a process in which
those cancerned are equally invalved, that the responsibility
lies upan the principal to see that it is dane fairly {(as per
Baard Policy Na. 4116,1 & 4116.2).

The teacher shall have the right, upon request, to review
the content of his/her personnel file. The personnel file
must be reviewed with the building principal. If the prin-
cipal is unavailable the superintendent may designate an
alternate.

3. Whenever a file is reviewed, all parties present must sign

ond date it. Such signatures indicate that the parties have
examined the contents af the fils,
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. T,

Within ten (10) working days of notification, o teacher shall
have the right ta submit a written response to any infor-
mation placed in his/her persannel file. Such response shall
be filed in the personnel file.

All information in the file, reviews and reports to ths
superintendent, sholl be kept in utmost confidence.

Any written reprimond in o teacher’s personnel file, vpon
written request by the teacher to the Superintendent, shall
be removed from the file after five {5) yeors fram the date
of reprimand only if there has been no recurrence of this
type of conduct or any additional reprimand.

Teachers shail be given a duplicate copy of an evaluation
report. No such report sholl be submitted to the centrol
office or ploced in a teacher’s file without prior conference,
{At such time, the teccher shoil sign the evaluation and at
his or her aption, submit a written response). Should a
teacher fail to keep an evaluation conference appointment
or refuse to sign such report, the report shall be filed.

Where a fating endangers increment or contract status, the
teacher sholl be notified of his/her status an ar obout
April 30,

Any written compiaint regarding o teacher made to the
administration by a parent/guardion or student shall be
handled pursuant to Board Regulation 5145.6, Student
Grievance Procedure. The teacher will be present at eoch
step of the Grievance Procedure ond shall be entitled to
have the TFEA building representative present, as an ob-
server, ot the meeting.

ARTICLE VI
ASSOCIATION RIGHTS

A. Use of School Buildings

The Association sholl have the right to use school buildings
ot all reasonable hours for meetings. Prior approval from the
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principal end/ar board secretary shall be obtained. Applica-
tian requests shall be made on an approved form.

B. Bulletin Boards
The Association sholl have, in each scheool building, vse of a
bulletin board in each faculty lounge.

C. Mail Facilities

The Assaciation shall hove the right ta use the inter-school
mail facilities.

ARTICLE Vill
BOARD’S RIGHTS

The Board reserves to itself sole jurisdiction, authority ond re-
sponsibility over matters of palicy and retains the right, subject
enly to the limitations imposed by the language of this agreement,
and Chapter 123, Public Lows of 1974:

A.
B.

Yo direct employees of the school district;

To hire, promote, transfer, assign, and retain employees
in positions in the school district for just couse, and to
suspend, demote, discharge or toke other disciplinary
action against employees;

To relieve employees from duty because of lack of work
or for other legitimate reasons;

To maintoin efficiency of the school district's operations
entrusted to them;

To determine the methods, means, and personnel by
which such operations are to be conducted; and

To take whatever actions may be necessory to carry aut
the mission of the school district in sitvations of emer-
gency.
ARTICLE IX
TEACHING HOURS AND TEACHING LOAD

A. The specific hours of the teacher workday shall be determined
by the Board. The workday shall be defined as a maximum
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of seven (7} hours, inclusive of lunch. (Whenever a principal’s
staff meeting is necessary, the workday shall be extended
beyond this time.)

B. 1. Teachers shall have a duiy-free lunch period com-
parable to students’ lunch period.

2. Teachers may leave their building for legitimate
reasans only during their duty free lunch period. Upon
leaving they must sign out in the principol's office
ond sign in upon returning, Teochers shall return to
the building prior to the end of their duty free lunch
period.

3. Effective November 14, 1988, each iteacher of grades
one through six will receive four preparation periads
per five (5} day instructional cycle.

C. Effective September 1, 1989, the doy immediately
preceding Thanksgiving, Christtnas Eve, and Goad
Friday will be one session days for teachers. Should
Christmas Eve be an a Sunday or Mandoy, schaal will
be in full session on the previaus Fridoy. The last two
(2) days of the schoo! year will be ane session days
for students. Teachers, however, are required to be
present during their regulor school hours.

D. Teachers are to attend PTA meetings ond other edu-
cational functions.
ARTICLE X
SICK LEAVE
Definition

Sick leave is defined as absence fram post of duty becouse
of persanal disability due to iilness or injury, or exclusian due
to cantagious disease or quorantine.

A. Accumulative

All employees (teachars) shall be entitled to ten (10) sick
leave days each school year as of the first official day of said
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E.

school yeor except pori-time employees or employees hired
ofter September 1 whose sick doys shall be prorated. Unused
sick days sholl be accumulated from year to year with no
moximum limit.

Additional Sick Leave

In addition to sick leave granted in Article X-A, additional
nonaccumulative sick leave will be granted ofter all accumu-
lated sick leave is exhausted os follows:
1. Two (2) days per year after five (5) consecutive years of
service,
2. Five days per year after ten (10) consecutfive years of
service.

A deduction of 1/20th of the monthly salary shall be made for
each day's absence after all sick leave days have been
exhausted.

No charge against the employee’s accumulative leave shall be
made for any absence where a deduction is made in his/her
salary.

After four (4) conseculive school days of absence due ta
personal illness, the superintendent shall require a dactor's
certificate which will be presented to the building principal
or head teacher wpon the day of returning ta work.

All absence due to sickness shall be reported to the superin-
tendent’s office at least one hour prior to the opening of
school,

A written notice of every sick leave absence must be sent
to the main office upon the day of returning to work so
praper records of absence may be maintoined.
ARTICLE XI
TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled to the follawing temporary non-
accumulative leaves of obsence with full pay each year.
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A,

The Board of Education shall grant @ maximum of eight (8)
days leave per school year {not ta be accumulated} to any
full time employee as indicated below: Port time employees
ond those who begin employment ofter the stort of the school
year sholl be gronted doys on o proroted bosis os determined
by the Superintendent.

Personal Leave—Four (4) doys moximum for religious, legal,
household, family iliness, (mother, fother, spouse, child} or
family motters which connot be conducted outside the normol
work doy. Application to the building principol shalli be mode
at least forty-eight (48) hours before the commencement of
the requested leave except for family illness or an emergency
opproved by the Superintendent. Requests for leove shall in-
¢clude the reason for such request—religious, legol, household,
family illness, or family matter. Requests for family illness
will identify the name and relationship of the family member
on whose behalf the request is made. No personal days will
be granted on a day immediately prior to or after a holiday or
vacation period, except as approved by the Superintendent
prior to the use of the personal day, A maximum of two
personal leave days may be taken on consecutive workdays.

Death—Three (3) days maximum may be used for death of a
member of the employee’s fomily including—mother-in-law,
father-in-law, brother, sister, grandparent, grandchild, or any
relative who has lived within the some household os the
employee during the lost two years or more. Five (5) days
maximum may be used for death of a member of the om-
ployee's immediate family to include mother, father, spauvse,
child.

Time necessary for appearance in any legal procesding con-
nected with the employee’s employment or with the school
system if the employee it required by law to atiend.

Up to two (2) days per school year may be granted for edu-
cational visitations upon prior approval by the superinten-
dent.
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D. The Boord may at times request a teacher to visit and
cbserve educational programs in other schools or institutions.
in such a case the Board would incur all expenses.

E. Other leaves of absence with pay may be granted by the
Boord as provided by law.

F. Any day taken before or after a holiday and is not an excused
day will be deducted.

G. All absence due to temporary leaves of absence {(this orticle)
shall be reported to ths superintendent's office at least one
(1) hour prier to the opening of school, unless otharwise
stated in this article.

H. A written notice of every absence under temporary leove must
be sent to the main office upon the day of returning to work
so proper recards of absence may be maintoined,

ARTICLE X1l
EXTENDED LEAVES OF ABSENCE

All extended leaves of absence shall be without pay.

A. A leave of absence withaut pay for up to twa (2) years shall
ba granted to any teacher who joins the Peace Carps., Yista,
National Teacher Corps., or servas as an sxchange teacher
or overseas teacher, and is a full time participant in aither
of such programs, or accepts o Fulbright Scholorship.

B. A teocher on tenure shall be granted a leave of absence
without pay far up to one (1) year ta teach in an occredited
coliege or university.

(Applications for A" and “B" above shall be made in writing
to the superintendent na later than March 1 of the preceding
schoo! year in which said leave is desired. Any taacher on
such leave shall notify tha superintendent in wrlting na later
than March 1 as to their intent to refurn the following school
year.




C. Military leave withaut pay shall be granted to any teacher
who is inducted in any branch af the armed forces of the
United States for the period of said induction.

D. Childbirth

The Board shall grant maternity leave without pay to any
teacher upon request, subject to the following stipulations
and limitations. ) .

1. A non-tenure teacher shall be gronted a leave during
the duration aof her contract.

2. Moternity leave shall commence on the dale requested
by the teacher.

3. No teacher shall be prevented from returning to work
after childbirth solely on the ground that there has not
been a time lapse between childbirth and the desired
date of return.

4. The Board shall not remove any teocher from her
duties during pregnancy unless the teacher cannot
produce a certificate from her physician that she is
medically able to continue teaching. If the decision of
her doctor is not acceptable by the Board she will be
required fo be examined by the school physician.

5. The Board shall not discriminote against any person
in vialation of N.J.S.A. 10:5-1 et. seq. The Law Against
Discrimination, nor in violation of the Constitutions of
the 5tate of New Jersey and of the United States.

E. A teacher may apply far a leave af absence, withaut pay,
for one (1) year for any reason. The leave will be granted
at the sole discretion of the Board.

ARTICLE XIlt
MEDICAL BENEFITS AND INSURANCE PROTECTION

A. Hospital and Medical

The Board agress to enroll each teacher in the Blue Cross
and Blue Shield of Greater Philadelphia and agrees to pay
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100% individual coveroge for Blue Cross, Blue Shield, Rider J,
end Major Medical, and 100% family coverage of same,
where applicable. The emplayee may choose to enroll in
Washington Notionel Insurance program as an option,
Prescription Plon

The Board agrees to enroll each teacher in a full prescription
program 1o include family coverage where applicable. The
program shall provide far two (2) dellars co-pay. The Baard
sholl select the carrier.

Dental Plan

The Board agrees to pay the premium for a family dental
plon far the recognized positions within this ogreement,
This premiurn shall not exceed twenty-faur thausand dollars
($24,000) eoch year of this agreement.

The medical benefits and insurance protection offorded under
this article are limited ta one caverage per family. In instonces
where an employee and spouse are both employed by the
Board only ane person will be enrolled in eoch respective
plan at Beard expense.

ARTICLE XIV
SUBSTITUTES

Spacial teachers will anly be placed to substitute in a class-
room if an emergency situation arises, i.e. Teachers leaving
schoal during session due to illness or family emergency.
When a special teacher is assigned to a class, the reguler
classroom teacher will use such time for preparation but will
remoin at least 5 minutes with the closs and return at least
5 minutes before the end of the closs such that the continuity
of the schedule is maintained.

ARTICLE XV

PROFESSIONAL DEVELOPMENT AND EDUCATION IMPROVEMENT
A. The Board agrees to pay fwo hundred fifty dollars ($250)

maximum per yeor toward tuition and ather expenses exclud-
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ing travel, incurred in connection with groduate or under-
graduate course werk token at o recognized college or uni-
versity with prior approval by the superintendent. An ap-
proved course is u course in the teacher's field and can
include courses in the teocher’s specialty area such os edu-
cotional methods and humanities.

A teacher must obtain a “C* or better in the course to receive
reimbursament. Reimbursement will be paid after the next
regular board meeting upon submission of grade ond payment
voucher,

ARTICLE XvI
SCHOOL CALENDAR — TEACHERS WORK YEAR

. The Superintendent will meet with the Township of Franklin

Education Association in regord to the school calendor.

The date far said meeting shall be scheduled by the
Association President ond Superintendent in writing.

The teacher work year shall not exceed ane hundred eighty-
faur (184) days. The Now Jersey Education Convention days
shall not be work days.

ARTICLE XVl
SALARIES

. 1. The salaries af all teachers covered by this Agreement are

set forth in Schedule A, B, C which are atlached herete and
made o part hereof.

Salary increases proposed under this agresment shall be
based upan the 1987-1988 salary base of $2,337,606:
1988-1989 1989-1990 1990-1991
8.5% 8.30% 8.0%
2. The Baard is granted the right to designate student in-

structional and neninstructional time at its sole discretion
within the parameter of the defined workday for teachers.
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However, such designatian of time shall net infringe upeon
negotiated teacher preparation time or duty free lunch
time. The number of student instructional minutes shall
not exceed 1400 minutes per teacher for each five {5) day
instructional eycle,

B. 1. Teachers may individually elect to have ten (10} per cent

F.

of their monthly salory deducted from their pay. These
funds shall be paid to the teacher en July 15 and August 15,

2. All teachers will be paid according to Schedule “A’ and

Schedule “B”, ar Schedule “C” respectively.

3. Paydays will be on the 15th and 30th day af every menth
—if paydoy falls an Saturday, Sunday, or holiday during
o schoel recess, checks will be distributed an last working
day before.

Due 1o the differences in teaching technigues, there are ceriain
materials a teacher may need to develop lessons to thaeir
fullest, Teachers desiring such materials should submit their
requests in duplicate to the Superintendent thraugh their
immediato superior,

The Board shall credit a full year teaching experience ta
teachers initially hired aofter June 30, 1988 who are emplayed
far ninety-three (93) ar mare consecutive workdoys of a schaol
year. Unpaid leave of absence days shall not qualify os
consecutive workdays.

Head Teachers shall be paid ¢ stipend of four hundred fifty
dollars {$450}) in addition ta their salary for each year of this
agreement.

Teacher participation in bedside instructian shall bs compen-
satad at the rate of $10 per instructional haur, Valunteers
shall be salicited priar to making an assignment, Travel
‘reimbursement shall nat be paid for expenses incurred in
praviding bedside instruction, :
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ARTICLE XVl
RETIREMENT FLAN

Upon terminating employment from the Township of Franklin
School System after twenty (20) or more ysors continuous servica
within the system, the teacher sholl be paid $17.50 per diem, at
tha time of severance from tha system. Pay shall be determined
by the total accumulated sick leave of the teacher at the time
of severance,

The teachar, in order to ba eligible for this benafit, must notify
the Board prior to October 1 of the preceding school year af when
he/she plans to retire. An individual shall collact this benefit only
onge.

The maximum amount of payment by the Board to a terminated
employee shall be $2,500.00.

ARTICLE XIX
REPRESENTATION FEE

"If en employee does not become a member of the Association
during any membership yeor commencing with the first day of
September of any calendar year which is covered in whole or in
part by this agreement, said employee wil be required to pay o
representalion fee to the Association for that membership year.
The purpose of this fee will be to offset the employee’s per capito
cost of services rendered by the Association as the majority rep-
resentative. Monies received from this fee can only be utilized
to offset these services and not for any ather purpose. The Asso-
ciotion will notify the Board of Education, in writing, of thea
amount of the regular membership dues, Initiation fees, ond
assessments chorged by the Associotion to its own members for
that membership year. The represeniation fee to be paid by
non-members will be equal to 85% af that amount. Upon receipt
of the list of non-members from the Association the Board will
commence deductions from the salaries of such employees in
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accordance with the agreed 85% fee os noted above. The Board
will deduct the representation fee in equal installments, as nearly
as passible, as determined by the School Business Administrator/
Boord Secretary from the paychecks paid to each employse on the
aforesaid list during the remoinder of the membership year in
question. The deductians will begin with the first paycheck re-
ceived fallowing a 30 day calendar period after receipt of the list
fram the Association,

On the day an emplayee terminates his/her employment the
amployee’s responsibility to pay a representation fee/agency shap
fee shall terminate. The Association agrees to indemnify, and save
and hald harmless the Board of Education against any and all
fiabilities or aclians which may arise by reasan af any actian
taken by the Baard in compliance with the provisians of this
article or in reliance upon or inlerpretotion of the provisions of
this article by the Board of Education. The Board of Education
ogrees to give the Assaciotian natice in writing of any claim,
demand, suit, ar other farm of oction ar liobility that may arise
and said notice sholl be sent ta the Asscciation President by
registered mail, return receipt requested. If the Asscciation falls
ta hold the Baard hormless, save the Beard ond indemnify the
Board fram ony such octions, the Assaciation shall automatically
forfeit its agency shop dues deduction privilege.”

ARTICLE XX
DURATION OF AGREEMENT

A. Duration Period

This agreement shall be effective for the periad September 1,
1988 through June 30, 1991, The Associotion’s right to
negotiate a successor aogreement is recognized and negotia-
tions shall commence no later than October 1, 1990 under
procedures as defined in Article 1. This agreement shall not
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be extended orally and it is expressly undersiood that it
shall expire on the date abave stated.

Siatus of Incorporation

In witness whereof the parties have cavsed this Agreement
ta be signed by their respective Presidents, ottested by their
respective Secretaries, and Negatiations Chairpersans, and
their corporate seals 1o be placed hereon, and ta be in affect
an the day and year in paragraph A abave.
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By
By

By

By
By

By

TOWNSHIP OF FRANKLIN BOARD OF EDUCATION

President %

Secretary .
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Step

- T QM MON® >

Lo
—

K2

BA
21,000
21,500
22,420
23,420
24,620
26,000
27,320
2B,620
30,000
31,660

32,060*
34,000

34,000

TOWNSHIP OF FRANKLIN PUBLIC SCHOOLS

1988-1989 Salary Guide

BA -+
21,600
22,100
23,020
24,020
25,220
26,600
27,920
29.220
30,600
32,260

32,660
34,600~

34,600

Schedule A

MA
22,500
23,000
23,920
24,920
26,120
27,500
28,820
30,120
31,500
33,160

33,560*
35,500*~

35,500

*Salory to be paid September-Januory
**Salary to be poid Februory-June

MA-{-30
23,100
23,600
24,520
25,520
26,720
28,100
29,420
30,720
32,100
33,760

34,160"
36,100~

36,100

Doctorate
23,700
24,200
25,120
26,120
27,320
28,700
30,020
31,320
32,700
34,360

34,760
36,700

36,700
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TOWNSHIP OF FRANKLIN PUBLIC SCHOOLS
1990-1991 Salary Guide

Schedule C

Step BA BA MA MA--30
A 23,500 24,100 25,000 25,600
B 24,040 24,640 25,540 26,140
C 24,620 25,220 24,120 26,720
D 25,220 25,820 26,720 27,320
E 24,300 26,900 27,800 28,400
F 27,460 28,060 28,960 29,560
G 28,880 29,480 30,380 30,980
H 30,500 31,100 32,000 32,600
I 31,900 32,500 33,400 34,000
J 33,880 34,480 35,380 35,980

X1 35,240* 35,840" 36,740* 37,340*

38,000 38,600** 39,500* 40,100**
K2 38,000 38,500 39,500 40,100

*Salary to be paid September-January
**Salary to be paid February-june

Doctorate
26,200
26,740
27,320
27,920
29,000
30,1460
31,580
33,200
34,5600
36,580

37,940"
40,700**

40,700
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