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PREAMBLE

This Agreement, made this day of March, 1986
between THE TOWNSHIP OF RARITAN (hereinafter called the "Em-
ployer'), and LOCAL UNION NO. 866 AFFILIATED WITH INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS
OF AMERICA, (hereinafter called the "Union'");

WHEREAS, the parties have carried on coliective nego-
tiations for the purposes of developing a contract governing
wages, hours of work, and terms and conditions of employment;

NOW, THEREFORE, in consideration of the promises and
mutual agreements herein contained, the parties hereto agree
with each other with respect to the Employees of the Employer

recognized as being represented by the Union, as follows:

ARTICLE I

RECOGNITION

The Employer hereby recognizes Local Unicon No. 866
Affiliated with the International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America as the ex-
clusive representative for purposes of collective negotiations
with respect to wages, hours of work and other terms énd con—
ditions of employment for all Road Department employees employed
by the Township of Raritan, but excluding all other employees
including managerial executives, confidential employees; pro-
fessional employees, police, craftsmen, and supervisors within

the meaning of the act.



ARTICLE II

DUES CHECK OFF

Section 1. The Employer agrees, for each of its em-
ployees covered by this Agreement, who in writing authorizes
the Employer to do so, that it will deduct from the earnings
payable to such employee, the monthly dues and initiation fees,
if any, for each such employee's membership in the Union. De-
ductions shall be made from the first payroll in each month and
initiation fees shall be deducted in four consecutive payroll
periods immediately following the completion of the probationary
period.

Section 2. The Union dues deducted from an employee's
pay will be transmitted to the Secretary Treasurer of Local Union
866 of the Union by check within ten (10) working days after the
first period in which deductions are made, and within ten (10)
working days after such deductions are made each month thereafter,
and said dues deductions will be accompanied by a list showing the
names of all emplcoyees for whom the deductions were made.

Section 3. The Union agrees to furnish written authori-
zation in accordance with the State statute (N.J.S.A. 52:14-15.8
(e) from each employee authorizing these deductions. The Union
further agrees to be bound by all proﬁisions of said State statute,
as well as all other applicable provisions of law pertaining to

dues check off.

" 'Section 4. The amount of monthly Union membership dues

will be as set forth on the signed dues authorization card. Any

change in the amount of dues will be evidenced by a new signed



dues authorization card from the employees. The Union agrees to
give the Employer two weeks advance written notice of any change
in membership dues.

Section 5. The Union agrees that it will indemnify
and hold harmless the Employer against any actions, claims,
loss or expenses in any manner resulting from action taken by

the Employer at the request of the Union under this Article.



ARTICLE III

UNION REPRESENTATION

Section 1. Upon notification to and approval by the
appropriate supervisor, the privilege of the steward to leave
his work at a reasonable time during working hours without loss
of pay is extended with the understanding that the time will be
reasonable, will be devoted solely to the proper handling of
legitimate Union business, and will not unduly interfere with
the normal working operations of the Employer. The Union agrees
that it will notify the Employer in writing as to the name of
the employee designated as steward, and the Union further agrees
that the pri#ilege of attending to legitimate Union business
during working hours shall not be abused.

Section 2., The Employer recognizes the right of the
Union to designate job stewards and alternates.

The authority of job stewards and alternates so desig-
nated by the Union shall be limited to, and shall not exceed,
the following duties and activities:

1. The inéestiggtion and presentation of grieﬁances
in accordance with the proﬁisions of this agreement;

2. The collection of dues when authorized by appro-
priate local Union action;

3. The transmission of such messages and information
which shall originate with, and are authorized by the local

Union or its officers, provided such messages and information



(a) have been reduced to writing, or

(b) if not reduced to writing, are of
a routine nature and do not involve
work stoppages, slow-downs, refusal
to handle goods, or any other inter-
ference with the Employer's business.

Job stewards and alternates have no authority to take
strike action, or any other action interrupting the Employer's
business.

The Employer recognizes these limitations upon the
authority of job stewards and their alternates; and shall
not hold the Union liable for any unauthorized acts, pro-
vided the Union takes all reasonable affirmative action to
prevent and/or to stop any unauthorized acts.

The Employer in so recognizing such limitations shall
haée the authority to impose proper discipline, including dis-
charge, in the event the shop steward has taken unauthorized
strike action, slowdown, or work stoppage in ﬁiolation‘of this
agreement.

Stewards shall be permitted to investigate, present
and process grie#ances on or off the property of the Enmployer,
without loss of time or pay. Such time spent in handling grie-
vances shall be considered working hours in computing daily and/
or weekly oﬁertime.

" Section 3. A duly authorized representative of the Union,
designated in writing, after notice to the Township Administrator

and the Road Superﬁisor in charge, during reasonable business



hours, shall be admitted to the premises for the purpose of
assisting in the adjustment of grievances and for investiga-
tion of complaints arising under this Agreement, provided,
however, that there is no interruption of the Employer's
working schedule.

Section 4. The Employer will notify the Union in
writing of all promotions, demotions, transfers, suspensions
and discharges.

The Employer will notify the Union in writing prior
to a layoff.

The Employer will provide the Union with an updated
list of covered employees showing name, address, classifica-
tion, and Social Security number.

The Employer will notify the Union of additions and

deletions to the payrocll of covered employees as they occur.



ARTICLE IV

MANAGEMENT RIGHTS

Section 1. The Union recognizes that the management
of all operations, the controcl of its properties and the main-
tenance of order and efficiency is vested in the Employer,
except as limited or modified by this Agreement; and except
as so modified or otherwise provided by this Agreement, these
management rights shall include, but shall not be limited to,
the right to:

(a) Select and direct the working forces;

(b) Hire, suspend, discharge, or take
other apﬁropriate disciplinary action
against an employee for just cause;

(¢) Assign, promote, transfer or lay off
employees;

(d) Determine the scheduling of oﬁertime
to be worked;

(e) Decide the number and location of its
facilities;

(f) Determine the maintenance and repair
work to be performed;

(g) Determine the amount of superﬁision

required;



(h)

(1)

(3)

Determine the machinery and tool equip-
ment to be purchased and utilized, de-
termine methods and schedules of work
and determine the selection, procurement,
designing, engineering and control of
equipment and materials;

Purchase the services of others by con-
tract or otherwise, except as this right
may be otherwise specifically limited to
this Agreement;

Make reasonable and binding rules and
regulations which shall not be incon-

sistent or contrary to this Agreement.



ARTICLE V

NO STRIKE NO LOCEKQUT

Section 1. It is recognized that the need for con-
tinued and uninterrupted operation ¢f the Emplover's depart-
ments and agencies is ¢f paramount importance to the citizens
¢f the community and that there should be no interference with
such operation.

Section 2. Adequate procedures having been provided
for the equitable settlement of grieVances arising out of this
Agreement, the parties hereto agree for the term of this Agree-
ment, that there will not be and that the Union, its officers,
members, agents or principals will not engage in, or sanction,
strikes, slowdowns, job action, mass resignations, mass absentee-
ism, sick outs, or other similar action which would inﬁolﬁe suspen-—
sion of or interference with normal work performance.

Section 3. The Employer shall haﬁe the right to dis-
cipline or discharge any employee causing a strike, slowdown,
or other such interference.

Section 4. In consideration of the foregoing, the
Employer agrees not to lock-out or cause to be locked out,

any employee covered under this proﬁisidn of this Agreement.



ARTICLE VI

DISCIPLINE AND DISCHARGE

Section 1. The parties agree that nothing herein
shall in any way prohibit the Employer from discharging or
otherwise disciplining any employee covered by this Agree-
ment, regardless of seniority, for just cause. Notice of
discharge or suspension shall be ser?ed upon the Union at
the same time it is served upon the employee inﬁolved. The
Employer agrees that it will furnish the Union with a hearing,
if requested, within 48 hours of any discharge or suspension.

Section 2, In the eVent that an employee feels that
he has been discharged or suspended unjustly, said employee
or the Union, shall have the right to file a grievance, which
must be in writing, with the Employer within five (5) working
days from the time of discharge or suspension. Said grievance
shall be initiated at the second step of the grievance procedure
as herein pro&ided. If no grievance is filed within the time
period specified, then said discharge or suspension shall be
deemed to be absolute unless such time period is extended by
mutual agreement of the parties.

Section 3. Except in cases of alleged major offenses,
an employee covered hereunder shall receive one prior written
"first warning" notice of offense before suspension or discharge
is imposed as a form of discipline. Written warning notices
shall be null and void after twelve months if no additional

violations of rule have occurred.

~10-



ARTICLE VII

SENIORITY

Seniority shall mean a total of all pericds of

employment within classification covered by this Agree-

ment.

An employee shall lose seniority rights only for

any one of the following reasons:

(a)
(b)
(c)

(d)

Voluntary resignation

Discharge for just cause

Failure to return to work within five

(5) working days after being recalled

by registered or certified mail, unless

such time is extended by mutual consent

of the parties, or unless due to actual
illness or accident, in which event con-
sideration will be givern as to what ex-
tension, if any, will be granted to accept
re-employment. (The Employer may require
substantiating proof of illness or accident).
The employee shall immediately notify the
Employer of his intent to accept re-employment,
Continuous layoff beyond recall period for

re-employment outlined in this Agreement.

-11-



ARTICLE VIII

PROBATIONARY EMPLOYEES

New employees will be regarded as probationary
for the first 90 days of employment, during which time
the Employer can reprimand or discharge without being
challenged by the Union. This time period may be ex-
tended by an additional 30 days upon mutual consent of
the parties. There shall be no responsibility for re-=
employment of probationary employees if they are discharged
during this probatiqnary period. After successful completion
of their probationary period, the said new employee will be
placed on the seniority list retroactiﬁe to the first day

of work.

=-12—



ARTICLE IX

PROMOTIONS

Section 1. The Employer agrees to give preference
for promotion and adVancement to the then current emplovees.

Section 2. If a newly created job or open job with-
in the unit covered by this Agreement exists which represents
a promotion or adﬁancement for employees covered by this Agree-
ment, such job will be posted on the bulletin board for eleven
(11) working days. Such notice shall contain a description of
the job and the rate of pay (minimum and maximum where applicable).
Employees wishing to bid for said posted jobs shall sign their
names to the notice.

Section 3. Following the above prescribed period,
the Employér shall award the posted job to the most senior
employee who has signed the posting, with the basic require-
ments needed to perform the work in the new classification.
If no employee has signed the posting, or if employees-who
haﬁe signed the posting do not possess the basic requirements
needed to perform the work in the new classification, the Em-
ployer shall have the right to transfer temporarily (proﬁided
the Employer physically demonstrates its good faith attempt
to fill this ﬁacancy), or to hire from the outside to fill
such job. Final determination as to which employee, if any,
will be awarded the posted job, shall be made by the Employer,
subject to the grieﬁance and arbitration provisions of this

Agreement.

13-



The successful bidder shall receive a trial period 6f ninety

(90) days on his new assignment, which may be extended by an
additional thirty (30) days upon mutual consent of the parties.
During the trial period, the successful bidder shall be compen-
sated by a rate increase equal to one half the difference be-
tween his old rate and the rate of the next higher classifica-
tion for which he has bid. The Union and the employee will be
kept adﬁised of the progress made in learning the new assignment.
The employee will be given every assistance to successfully meet
the requirements of the Jjob. If the employee fails to success-
fully meet these requirements within the trial period, he shall
be returned to his former classification and shall assume seni-
ority and pay as though he had neﬁer left his o¢ld classification.
If an employee fails to satisfy the job requirements, he shall
be precluded from bidding or promotion for a period of one year
from the date of the last trial period, unless such restriction

is relaxed by mutual consent of the parties.

-14-



ARTICLE X

HOURS OF WORK

Section 1. The Employer agrees that forty (40)
hours per week, eight (8) hours per day, fiﬁe (5) consecu-
tive days per week, Monday through Friday, shall constitute
a regular week's work, hereinafter called the work week, and
employees shall be paid at the regular straight time rates
of pay hereinafter proﬁided. The normal hours of work shall
be from 7:00 A.M. to 3:30 P.M., during which time the Employer
shall allow a one half hour unpaid lunch period each work day,
and shall allow one 15 minute paid coffee break during each
4 hour work period during the regular work day. This defini-
tion shall not be construed as a limitation of the number of
hours of work which the Employer may require.

The Employer agrees to the following ''call in"
guarantees:

(a) Minimum guarantee of two (2) hours work or
pay in lieu thereof at the applicable premium rate when employee
is called in for work outside his regular schedule from Monday
to Friday.

(b) Minimum guarantee of four (4) hours work
or pay in lieu thereof at the applicable premium rate when
employee is called in for work on Saturday, Sunday or a holiday.

(c) "Call in" guarantees shall not apply when em-
ployee is notified to report early on his regular schedule or

is held oﬁer at the end of his regular schedule.

-15~



(d) '"Call in" time starts when employee
reports for work at the Employer's premises or designated

job site.

-16-



ARTICLE XI

OVERTIME

Section 1. The Union recognizes the Employer's need
for and right to require reasonable amounts of overtime.

Section 2. The schedule for working such overtime
will be established by the Employer.

Section 3. The Employer agrees that it will pay time
and one half the regular straight time hourly rate for all
authorized time actually worked:

(a) 1In excess of forty (40) hours of work (ex-
clusive of any lunch break) in the work week;

(b) In excess of eight (8) hours of work (ex-
clusive of any lunch break) in the work day;

{(¢) For hours actually worked (exclusiﬁe of
any lunch break) or guaranteed, whichever is applicable, on
Saturdays and Sundays.

Section 4. Overtime pay on holidays (holidays as
stated in this Contract), will be at 2 times the hourly rate
of pay during snow emergencies. This double time rate will

apply only during snow emergencies.

Section 5. Overtime shall be equally distributed to
the extent possible among the employees capable of performing
the work to be completed. No overtime shall be worked or paid
for unless first authorized by the supervisor in charge.

The method of recording an employees oﬁertime will be

as follows:

-17-



1. Overtime employee physically worked.

2. Overtime employee orally refused.

3. Overtime employee was too ill to work.

Section 6. The Employer will maintain é current
list of overtime actually worked together with overtime
charges in accordance with Section 5 of this Article of
the Agreement.

Section 7. There shall be no pyramiding of over-
time.

Section 8. All available employees shall make
every effort to work emergency overtime when requested,
unless excused by the Employer.

Section 9. When working overtime, employvees shall
be entitled to the following meal allowances:

(a) $8.00 supper allowance for continuous work
performed up to 8:00 p.m. in 1986; $8.50 in 1987; $9.00 in 1988.

{(b) $2.00 break allowance for continuous work
performed up to midnight in 1986; $2.50 in '1987; $3.00 in -1988;
$3.50 during snow emergencies in 1986; $4.00 in 1987; $4.50 in
1988.

(c) $3.50 breakfast allowance for continuous work
performed up to 3:00 a.m, Also, a $3.50.breazkfast. allowance shall
be granted to those employees called in prior to the regular start-
ing time in excess of two (2) hours or more.

(d) $5.50 lunch allowance for those employees called
in to perform overtime duties on a Saturday, Sunday or a recognized
holiday, in 1986; $6.00 in 1987; $6.50 in 1988.

(e) When an employee is requested to remain after

3:30 p.m. during the usual work week and he performs

-18-



céntiﬂuous work through to the next day and begins to work
his regular schedule at 7:00 A.M. without returning home,
he shall receive the paid lunch allowance.
(f) For all overtime worked on Saturday,

Sunday and holidays during snow emergencies only, employee
will receive the paid breakfast and supper allowance.

When overtime work involves snow plowing, employees
shall be entitled to a one hour paid break between 8:00 P.M.
and midnight forrtheir supper meal; and a one-half hour paid
break between midnight and 3:00 A.M. and between 3:00 A.M. and
7:00 A.M. for their midnight and breakfast break respectiiely.

Section 10. The Employer agrees not to require or

in any way solicit any employee to take time off to compensate
for time worked in excess of eight (8) hours in a work day or

forty (40) hours in a work week.

-19-



ARTICLE XII

BULLETIN BOARD

The Union shall have the use of a bulletin board
6n the Employer's premises for posting of notices relating
to Union meetings, official business, and social functions
only. No defamatory or malicious writing of any nature
whatsoever shall be placed on the Union bulletin board, and
the Union agrees to immediately remove any such defamatory

or malicious writings which may be posted.

-20-~-



ARTICLE XIII

‘HOLIDAYS

Section 1. The following days are designated as
holidays for all employees covered by this Agreement for

calendar years 1983, 1984 and 1985:

New Year's Day
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day

General Election Day
Veteran's Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

Employee's Birthday

Section 2. Employees who do not work on the observed
holiday shall receiﬁe their regular daily rate of pay for such
day proﬁided that any absence occurring on the day before or
the day after the holiday has been authorized and/or paid for
by the Employer. If the absence is due to illness, the Employer

may request reasonable proof of such illness.

—21-



Section 3. Employees who are required to work on
an observed holiday will be paid their regular holiday pay
plus payment at their premium rate of pay for all hours
actually worked or guaranteed as referred to in Article X
of this Agreement, whichever is greater, (exclusive of any
lunch break) on such holiday.

Section 4. Any holiday which falls on Saturday
shall be celebrated the preceeding Friday and any holiday

which falls on Sunday shall be celebrated the following

Monday.

-292_



ARTICLE XIV

VACATIONS

Section 1. All permanent full time employees covered
by this Agreement are authorized an annual vacation allowance
with pay which shall accrue to said employee on a calendar
year basis as follows:

(a) Employees shall be entitled to ten (10)
working days vacation after completion of their first year
of employment with the Employer. New employees must work at
least six (6) months for the Employer before any vacation may
be taken, and vacation may not be takgn until the calendar
year of first entitlement.

(b) Employees shall be entitled to fifteen (15)
working days ﬁacation upon completion of five (5) consecutive
years of employment with the Employer.

(c) Employees shall be entitled to twenty (20)
working days of vacation upon completion of ten (10) consecutive
years of employment with the Employer. The maximum vacation al-
lowance for an employee shall be twenty (20) working days per
year.

(d) For purposes of computing vacation entitle-
ment, 8 hours at the employee's regular straight time hourly

rate of pay shall constitute a working day.

-23-



Section 2. It shall be the responsibility of the
Employer to determine the scheduling of an employee's vaca-
tion, consistent with the following provisions: Employees
shall submit their requests for vacation time on or before
April first, and the Employer shall respond to such requests
on or before April fifteenth of each year. The Employer agrees
to give reasonable consideration to an employee's wishes in this
regard. Where conflicts in choice of dates occur, preference
will be goVerned by seniority insofar as effective staffing
requirements permit.

Section 3. Vacations shall not be cumulative from one
year to the next and must be taken in the calendar year in which
earned. An employee whose employment is terminated prior to the
expiration of his probationary period will not be entitled to
annual vacation or pay in lieu thereof.

Section 4. Employees shall receive vacation pay in
advance of their vacation provided they furnish the Employer
with written request for same at least two weeks in advance
of their scheduled vacation.

Section 5. In the event a holiday named in this Agree-
ment falls during an employee's ﬁacation period, such employee
shall enjoy an additional vacation day with pay at a mutually
agreed upon time. Vacations may be taken throughout the calendar

year.

-24-



Section 6. A permanent employee who has resigned

or who has otherwise separated from employment shall be en-
titled to the vacation allowance for the current year prorated
on the basis of one twelfth (1/12) of his vacation entitlement
for each month worked'from last anniversary date to the date
his separation becomes effective, which shall be payable not
later than the second pay period after separation. Any vaca-
tion taken in excess of vacation earned shall be deducted from

the employee's final pay check.

-25-



ARTICLE XV

HEALTH INSURANCE

All permanent full time employees covered by this
Agreement shall be provided with Blue Cross, Blue Shield,
and Major Medical insurance coverage which shall be paid

for by the Employer. The above insurance provisions shall

include dependent coverage where applicable.

—~26—



- mother-in-law,

ARTICLE XVI

DEATH IN THE FAMILY

Wages up to three (3) days will be paid during the
absence from work of permanent full time employees when such
absence is caused by the death and attendance gt the funeral
of mother, father, sister, brother, spouse, children, and
other relative residing in the household; grandparents,

father-in-law, brother-in-law and sister-in-law,

=927~



ARTICLE XVII

NON-DISCRIMINATION

Section 1. There shall be no discrimination or in-
terference, by the Employer or any of its agents against the
employees represented by the Union because of any membership
or activity in the Union. The Union or any of its members
or agents shall not intimidate employees into membership.

Section 2. The Employer and the Union agree that
there shall be no discrimination against any employee or
applicant forremployment because of race, creed, color,
national origin, age, sex, ancestry, religion, marital
status, political affiliation, or liability for service
in the érmed forces of the United States in compliance
with all applicable Federal and State statutes, rules

and regulations.

-28—



ARTICLE XVIII

JURY DUTY

Section 1. An employee summoned for jury duty
shall receive his regular pay from the Employer without
interruption or deduction for such pericd. Such employee
shall report for his regular work while excused from such
attendance in court unless it is impossible or if the em-
ployee is excused after 1:30 P.M., except in the cases of
emergency.

Section 2. Any payment received for jury duty

shall be retained by the Employee.

-20-



ARTICLE XIX

GRIEVANCE AND ARBITRATION

Section 1. The purpose of the grievance procedure
shall be to settle all grievances between the Employer and
the employees covered by this Agreement at the lowest pos~
sible level, so as to insure efficiency and promote employee
morale.

Section 2. A grievance is hereby defined as any dif-
ference which may arise between the Employer and the Union or
between the Employer and ary of its employees covered by this
Agreement, concerning the interpretation, application or com-
pliance with the proéisions of this Agreement.

Section 3. The procedure for the settlement of grie-
vances shall be as follows:

STEP 1 -~ The aggrieﬁed employee or employees
and the shop steward shall present the grievance orally to the
department head within five (5) working days after the facts
giving rise to the grieﬁance have occurred. If a satisfactory
settlement of the grievance is not effected within three (3)
working days thereafter, the Union shall present the grievance
in writing to the Township Administrator or such other repre-
sentatiﬁe as may be designated by the Employer, and a written
decision on the grieﬁance shall be submitted to the Union within

two (2) working days after its presentation.
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STEP 2 - 1If the grievance is not resolved
under Step 1 hereof, the Union shall present the written
griévance as completed under Step 1 within three (3) working
days to the Township Committee and may arrange for a meeting
with the Committee for the purpose of reviewing the grievance.
The Committee shall furnish the Union with its written response
to the grievance within ten (10) working days after receipt of
the grievance or meeting, whichever is later.

STEP 3 - 1f the grieﬁance has not been satis-
factorily resolved in Step 2 hereof, the Union may, within five
(5) working days following the time period set forth under Step
2 hereof, refer the matter to the Federal Mediation and Concil-
iation Ser#ice for selection of an arbitrator when a dispute
exists regarding the interpretation and/or application of a
specific provision of this Agreement:

(a) A request for arbitration shall
be initiated by the Union by serving ﬁpon the other, a notice
in writing of its intent to proceed to arbitration within the
time limits hereinabove specified.

(b) Said notice shall identify the
provisions of the agreement inﬁolﬁed, the employee inﬁolved,
and a statement of the grievance or grieﬁances which were made
the subject of the preﬁious steps.

(c) The arbitrator shall be limited
to the issues presented and shall have no power to add to, sub-
tract from, nor modify the pro&isions of this Agreement, or to
establish or change any wage rate. He shall confine his decision

solely to the application and/or interpretation of this Agreement.
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(d) A decision of the arbitrator
shall be binding on both parties, and shall be rendered with-
in thirty (30) days after hearing the dispute.

(e) All fees and expenses or admipni-
strative charges for the arbitrator shall be divided equally be-
tween the parties. Each party shall bear the cost of preparing
and presenting its own case, including the expense pertaining
to all of their respective witnesses.

(f) The arbitrator shall hold the
hearing at a time and place convenient to the parties.

(g) In cases involving back pay, the
arbifrator may award such back pay only to the date of the filing
of the grieVance.

Section 4. All of the time limits contained in this
Article of the Agreement may be extended by mutual agreement.
Unless such time is extended by mutual agreement, the failure
10 observe the time limits herein for the presentation of a
griebance or submission of said grieﬁance to arbitration shall
cbnstitute an abandonment of said grieﬁance or right to arbi-
tration and settlement thereof. In the event the Employer fails
to respond to the Union within the time limits set forth in the
grievance proéedure, the Union shall have the right to automati-

cally process the grieﬁance to the next step.
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ARTICLE XX

SAFETY

The Employer shall not require, direct, or assign any
employee to work under unsafe or hazardous conditions. The
employee upon discovering an unsafe or hazardous condition
will immediately tell his supervisor. The supervisor will
be responsible for determining whether or not the work can be
performed safely. If, in the judgment of the supervisor, the
working conditions are unsafe, he shall advise how the work
can be performed safely or will stop the work. Normally, if
the supervisor takes the responsibility and directs the work
to continue, the employees shall perform the work subject to
the rights under the griebance and arbitration procedure set
forth in this Agreement.

The Employer shall provide all safety equipment ne-
cessary for the performance of work required, including but
not limited to first aid kits, D.O.T. flags, flares,’and fire
extinguishers. All safety equipment and apparel shall remain
on the Employer's premises when not in use. The parties agree
to establish a safety committee to consist of two union and two
management members. The purpose of the safety committee shall
be to establish and enforce safety standards and practices to
be obserﬁed by all parties in connection with work performed
by the employees coﬁered under this Agreement.

During a snow emergency, two (2) men will ride per truck

when cindering or plowing snow, except when operating in tandem.
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ARTICLE XXI

LIE DETECTOR TEST

The Employer shall not require, request or suggest
that an employee or applicant for employment take a polygraph

or any other form of lie detector test.
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ARTICLE XXII

JOB DESCRIPTION SHEETS

The Employer will prepare and make available to the
Union Job Description Sheets defining the principal functions
of each job classification covered by this Agreement and any
new classification coming under this Agreement.

With respect to any new classification which the par-
ties mutually agree is covered by this Agreement, the Employer
shall furnish the Union with a statement of the job requirements
and work to be performed for purposes of negotiating a rate of
pay at least thirty (30) days before putting same into effect.
The Union may recommend changes in the statement of job speci-
fications. The Employer agrees that in establishing new classi-
fications, the existing classifications at that time will not in
any way be eroded unless mutually agreed to by the parties.

If at the end of 30 days, the parties have not reached
agreement on the rate of pay, the Employer may establish the
new rate of pay which shall be reasonably related to the job
requirements and/or the rate schedules established under this
Agreement.

The Union may grieve the rate of pay established by the
Employer solely on the basis of whether or not the newly esta-
blished rate of pay is reaéonably related to the job requirements
and/or rate schedules established under this Agreement and the

arbitrator's authority shall be limited accordingly.
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ARTICLE XXIII

MILITARY LEAVE

The Employer agrees to abide by all applicable pro-

visions of The Universal Military Training and Service Act.
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ARTICLE XXIV

COMPENSATION CLAIMS

The Employer agrees to cooperate toward the prompt
settlement of employee on-the-job injury claims when such
claims are due and owing as required by law, The Employer
shall provide Workmen's Compensation protecticn for all em-
ployees or the equiﬁalent thereof if the injury arose out
of or in the course of employment.

In the event that an employee is injured on the job
and is required to lose time from work that day because of
such injury, the Employer shall pay such employee his day's
pay for that day or portion thereof lost because of such injury.
An employee who has returned to his regular duties after sus-
taining a compensable injury who is required by the Workmen's
Compensation doctor to receive additional medical treatment
during his regularly scheduled working hours shall receive

his regular hourly rate of pay for such time.
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ARTICLE XXV

LAYOFFS AND RECALL

Whenever the Employer reduces the work force, the

following procedure shall apply:

1. Employees shall be 1laid off in the order of
least total employment seniority, regardless of classification,
provided the remaining employees are then qualified or can qualify
within the three month notice period to perform the work to be done.

é. Notice of such layoffs will be given at least
three months before the scheduled layoff.

3. A laid off employee shall have preference for
re-employment for a period of two years.

4. The Employer shall re-hire laid off employees
in the order of greatest employment seniority, provided the em-
ployees are then qualified or can qualify to perform the work
available within a three month period. Under no circumstances
whatsoeﬁer shall the Employer hire from the open labor market
while an employee has an unexpired term of preference for re-
employment who is ready, willing, and able to be re-employed as
proﬁided under the pro%isions of this Article of the Agreement.

5. Notice of re-employment to an employee who has
been laid off shall be made by registered or certified mail to

the last known address of such employee.
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ARTICLE XXVI

SUB-CONTRACTING

The Employer may continue to let subcontracts for the
work or services presently performed by or hereafter assigned
to employeés covered by this Agreement provided:

1. No employees are on layoff with unexpired
recall rights.

2, Employees shall not be laid off while con-
tractors. are performing work.

3. The letting of subcontracts shall not be

used to avoid the terms and conditions of this Agreement.
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ARTICLE XXVII

PERSONAL DAYS

Each employee covered by this Agreement may receive
three days leave with pay for personal business during each
calendar year of this Agreement, which leave shall not be
cumulative from year to year. Employees are required to
giﬁe at least five working days prior notice to the Road
Supervisor of their request for personal 1ea§e, except in
cases of emergency, and the granting of personal leave shall

not interfere with the efficient operation of the Department.



ARTICLE XXVIII

SICK LEAVE

Section 1. 8Sick leave is the absence of an employee
from work because of illness, accident, exposure to contagious
disease, or attendance for short periods of time upon a member
of the employee's immediate family seriously i1l requiring care
or attendance of such employee.

Section 2. If an employee is absent for reasons that
entitle him to sick leave, his supervisor shall be notified
promptly. Failure to noticy the supervisor may be cause for
disciplinary action. Absences without notice for five (5)
consecutive days shall constitute a resignation.

Section 3. Sick leave shall be earned in the following
manner:

(a) One day for each full month of service with
the Employer during the first year of employment.

(b) Fifteen days per year for each year of ser-
vice with the Employer thereafter, beginning with the second
year of employment.

(c) Sick leave entitlement shall be cumulative
from year to year, said accumulation having commenced on Janu-
ary 1, 1976.

(d) Upon separation from the employ of the Town-
ship, except in the case of a firing which is upheld per this
Contract, all employees are entitled to receive $15.00 (fifteen
dollars) for each day of unused sick leave. This entitlement

shall not exceed a maximum of 200 (two-hundred) days.
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Section 4. Any employee who is absent on sick leave
for five or more consecutive working days, or ten working days
in a calendar year, shall be required to submit a physician's
certificate as evidence substantiating the illness. The Em-
ployer may require any employee who has been absent because
of personal illness for any pericd of time, as a condition of
his return to work, to be examined by a physician at the ex-

pense of the Employer.
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ARTICLE XXIX

PENSIONS

The Employer shall enroll all permanent full time
employees covered by this Agreement under the Public Em-
ployment Retirement Sustem upon satisfactory completion

of the probationary period.
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ARTICLE XXX

WORK ASSIGNMENTS

Section 1. Supervisory personnel are not to perform
work covered by this Agreement except for purposes of in-

struction or in cases of emergency.
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ARTICLE XXXI

PAY DAY

Employvees will be paid by check on the fifteenth
(15th) and thirtieth (30th) of each month. Employees will
be paid during working hours. When pay day falls on a

holiday, the preceding day will be pay day.
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ARTICLE XXXII

SANITARY CONDITIONS

The Employer agrees to maintain a clean, sanitary
washroom haﬁing hot and cold running water and with toilet

facilities.
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ARTICLE XXXTIII

MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment
relating to wages, hours of work, overtime differentials and
general working conditions provided in this Agreement shall
be maintained at not less than the highest standards in ef-

fect at the time of signing of this Agreement unless otherwise

mutually agreed to by the parties.
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ARTICLE XXXIV

CLOTHING

Section 1. The Employer agrees to purchase one (1)
pair of safety shoes for each employee per year. The Employer
agrees to purchase two (2) sets of coveralls for each employee
per year. These shoes and coveralls are to be maintained and
cleaned by the Employee.

Section 2. Insulated gloves will be issued to all

employees at the start of Winter, approximately December lst.
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ARTICLE XXXV

AGENCY SHOP

The Employer will respect the Union's rights
under the proﬁision of N.J.S.A. 34:13A-1 to receive
payment of fees from non-union employees who are

covered under this Collective Bargaining Agreement.
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ARTICLE XXXVI

UNPAID LEAVE -

Section 1. A leave of absence without pay may be
granted for any of the following reasons:
1) Because of the non-employment connected
injury or physical disability of an employee.
2) Because the employee is entering upon a
course of training for the purpose of im-
proving the quality of his service to the
Township or of fitting himself for promotion.
3) Because of extraordinary reasons, sufficient
in the opinion of the Department Head and the
Township Administrator, to warrant a leaﬁe of
absence. |
Section 2. Leave of absence without pray will be re-
ported on the Payroll Change Notice Form and will contain the
duration and reason for the required leave.
Such leave will not be granted for more than twelVe (12)
months, but the Department Head may request an extension of a
leave if it appears to be in the best interest of the Township.
If a vacancy does not occur within sixty (60) days
after the expiration of a leave of absence, the employee whose
leave has expired will be placed on a department re-employment
eligible list and given consideration for rehire over a period
of one (1) year.
Upon reinstatement from a leave of absence, the gmployee

will be granted the seniority he possessed on the date of the
leave.
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Failure on the part of an individual to report within
fifteen (15) days following the expiration of a leave of ab-
sence, except for valid reasons submitted in advance, will be
cause for dismissal.

Informal leave of absence without pay, not exceeding
five (5) working days in any thirty (30) day period, may be
granted at the discretion of the Department Head.

Men who enter the Armed Services for an extended length
of time (such as a six (6) months program or by enlistment),
will be placed on military leave without pay. All their
rights and seniority will be preserved during the time they
are on leave of absence for this purpose.

Section 3. The employee will retain membership in the
Township Health Plan and group life insurance through the months
in which an employee's authorized leave of absence without pay
is authorized. The employee is responsible to pay for the full
cost of those benefits including the portion normaliy paid for
by the Township.

It is the employee's responsibility to arrange with the
Township to pay for benefits (such as health insurance, group
life insurance, pension coéerage, etc.) which the employee
wishes to continue while on leave of absence.

Other benefits, e.g., vacation, holidays, sick leave,
etc. will cease to accrue upon the beginning of the 1ea§e of
absence. No employee may accrue any of these types of benefits
while on an unpaid jeave of absence. After the expiration of

the 1eaVe of absence, said benefits will begin to accrue again.
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ARTICLE XXXVII

SALARY

Section 1. The annual base salary for employees
covered by this Agreement is more specifically set forth
in Schedule A which is attached hereto and made a part
of this Agreement.

Section 2. The Employer agrees to continue the
position of crew chief, and so long as the Employer con-
tinues the position of crew chief, payment for services
| performed as crew chief shall be in accordance with the
provisions set forth in Schedule B which is attached here-

to and made a part of this Agreement.
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ARTICLE XXXVIII

SAVINGS CLAUSE

Section 1. It is understood and agreed that if
any provision of this Agreement or the application of this
Agreement to any person or circumstance shall be held inﬁalid,
the remainder of this Agreement or the application of such
proﬁision to other persons or circumstances shall not be

affected thereby.

Section 2. If any such proﬁisions are invalid, the
Employer and the Union will meet for the purpose of nego-

tiating changes made necessary by applicable law.
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ARTICLE XXXIX

DURATION OF AGREEMENT

The provisions of this Agreement shall become effective
on January 1, 1986 and shall continue in full force and effect
until December 31, 1988, both dates inclusive. The provisions
of this Agreement shall be applicable only to those employees
in the employ of the Employer on the date this contract is
executed.

Unless one party hereto gives notice to the other party
in writing at least sixty (60) days prior to December 31; 1988,
this Agreement shall continue in full force and effect for an
additional year, and henceforth from year to year until either
party gives the other party a written notice of its intent to
terminate, modify or amend said Agreement at least sixty (60)
days prior to any anniversary of the original expiration date.

IN WITNESS WHEREOF, each of the parties hereto has caused
this Agreement to be executed by its duly authorized representa-

TH
tive this é;-tL—'day of March, 1986.

ATTEST: THE TOWNSHIP OF RARITAN
/
Zg&“i% /4
MAYOR
- / ‘
ATTEST: IOCAL UNION NO. 866 AFFILIATED

WITH INTERNATIONAL BROTHERHOOD

u OF TEAMSTERS, CHAUFFEURS,
Q 5 : WAREHOUSEMEN AND HELPERS OF
O ; ‘ AMERICA
\_.A \(‘ “/\fNMf'/MA_gr)

-INTERNATzzﬂﬁL REPEESENTATIVE
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SCHEDULE A

HOURLY RATES OF PAY

Section 1. The following represents the hourly rates

of pay in effect during the term of this contract:

PUBLIC WORKS Eff. 1/1/86 Eff, 1/1/87 Eff. 1/1/88
PERSONNEL

Prevailing Rate $ 11.33 $ 11.90 $ 12.50

Section 2, New employees will receive pay as follows:

1986 1987 1988
Probationary
(First 90 Days) $ 8.21 $ 8.62 $ 9.05
After 3 months 9.21 9.67 10.15
After 4 months 10.30 10.82 11.36
After 6 months 11.33 11.90 12.50

The employee must be able to perform all of the tasks
outlined under the definition of Public Works Personnel before

adVancing to the top prevailing rate.

Section 3. Emplover agrees to pay a four-percent (4Y%)
longevity payment in 1986, 1987 and 1988 to those employees with
five (5) or more vears of service as of January 1, 1986, 1987 and
1988, respectively. Said payment shall be added to the base wages,

excluding any o%ertime pay, on every payday.
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Section 4. Employer agrees to pay a five-percent (5%)
longevity in 1986, 1987 and 1988 to those employees with eight
(8) or more years of service as of January 1, 1986, 1987 and
1988, respectively. Said paymeﬁt shall be added to the base

wages, excluding any overtime pay on every payday.
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SCHEDULE B

CREW CHIEFS

HOURLY COMPENSATION

EFF. 1/1/86 AND THEREAFTER
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SCHEDULE C

PUBLIC WORKS PERSONNEL

Every public works employee shall be able to perform
all of the necessary tasks assigned by the Public Works
Supervisor. He shall be able to perform all necessary
labor and operate every piece of equipment and machinery

to accomplish the mission of the Public Works Department.

CREW CHIEFS

This classification shall be designated as the leader to
direct the work of a crew of 3 - S5 men pérforming a specific
sub unit of road work. Such work shall include, but not be
limited to, patching, ditching, laying and repair of drainage
pipe, pipe and manhole cleaning, roadside brush cutting and
pruning, etc. Crew chief shall be capable of performing all

classifications of work under his direction.
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