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PREAMELE

This Agrecment entered into this dau of

................................................. , 1883 by
and betweor the TOWNSHIP OF PENNSAUKEN, IN  THE COUNTY OF CAMDEN, =
Municipal Corporation of the State of New Jersey, hereinafter called the
"Township”, and the FRATERNAL ORDER OF PFOLICE, GARDEN STATE LODGE # 3,
hereirnafter called +the “lLodge”, rcepresents the complete and Final

understanding on z2ll hargainable issues between the Township and the

Lodge.,



ARTICLE 1

RECOGNITION

A, The Township hecsby recognizes the Lodge as the sole and exclusive

collective negotistin agent and representative for all Full-time

iy

employess of the Township of Pennssuken employed as Patrolmen, including
Detectives, ©f the Tounship of Pennsauken Police Department, but
excluding sll managsrial employess, prafessional employees, sSupervisors,
and all other Township employees,

B. The title "employee” shall be defined to include the plural as well

as the singular and to include maless and females.



ARTICLE I1I

MAMNAGEMENT RESPONSIBILITY

A. The Touwnship aof Pernnsawuken hersby retains and reserves unto itself.
without limitation, =zl1l DOWers, rights, avuthoritu, dutiss and
responsibilities genferred upon and vested in it prior to the signing of
this Agreement by the laws and Canstitution of the State of New Jersey
and of the United States. including, but withouwt limiting the generality
of the foregoing the following rights:

1. The executive management and administrative control of the
Townshin Bovernment and its properties and Facilities and activities of
its Police DOfficers utilizing personnel methods and means o©of the most
annroonriate and efficient manner possible as mau From time to time be
determined by the Township,

2. To make rules of procedure and conduct. to use improved methods
and eguipment, to determine waork schedules and shifts, to decide the
rnumber of Police Officers needed for any particular time and to be in
sole charge of the guality and guantity of the work reguired.

3. The right of management to make such reasonable rules and
regulations as it mau Ffrom time to time deem bhest for the purposes of
maintaining order, safety and/or the effective opsration of the
Denartment after advance notice thereof to the Police Officers.

Y. Toc hire sll Police Officers. toc voramote, transfer, assign or
retain Police Officers in positions within the Township.

5. To suspend., demote. discharge or take anu cthaqu.angﬁapriate
disciplitnary action against any Police OFFicer For good and just‘ cause

according to law.

B. Tc lau off Police OFfFicsrcs in the event of lack o©of Ffunds or



under conditions where conti
nan-productive.
~ 7. The Townshin reser
conditions of emploumsnt nnt
desireahble énd necessarye for
Palice Department,
B. In the exegercise of the

and responsibilities ofF the

regulations, Code of Conduch

and thes use of Jjudgement and
limited only by the specific
then only to the extent such
conformance with the Constit
United States.

C. Nothing contained here
~~Township of its rights,

resp

1-1 et. segq. or any other N

regulations,

rugticn of such work wouwld be inefficient armd

ves the right with regard to all other

reserved to male such changes as it deems

the efficient and effective operation of the

Foregs:ng powers, rights, suthority, duties
Township, the adoption of policies, rules,
and practices in the Ffurtherance thereof,
discretion in connection therewith, shall be
and expressed terms of this Rgresment and
specific and expressed terms thersof are in
ution and laws of New Jersey and of the

in shall he construed to deny or restrict the

T i d=

- ok

onsibi ies and authority under R.S, 40A:

ational, State, County ar local laws or



ARTICLE TII1

RULES AN REGULATIDNS

N. Notwithstanding anuthing to the contrary, propeosed new rules and
regulations or modifications of existing rules, orders, procedures or
policies governing negotiable working conditipns shall be negotiated with

the majarity representstive before they arse established.



ARTICLE TV

NON-DISCRIMINATION

AL The Townshio and the Lodaoe agree that thers shall be no
discrimination against any Police 0Officer because of rece, creed, color,
religion, sex. national origin, age or political affilliation,

B. The Township and the Lodge agree that 211 Police 0fficers covered
under this Agreement have the right without fear of penalty or reprisal
to form, join. and assist any emplouyee crganization or to refrain from
any such activity. There shall be no discrimination bu the Township or
the Lodgs apainst anu Police Officer because of the Police 0Officer’s
membershio or non-membershin or activity or non-activity in any such

grganization.



ARTICLE U

-~ MATNTENANCE OF WORK OPERATIONS

A. The Lﬁdga hereby convenants and agrees that during the term of this
Agreement, neithar the Lodge nor any person ackting in  its behalf will
cause, asuthcrize or support, nor will any of its members take part in any
strike,(i.e., the concerted failure to report for duty or willful absence

of any emplaoyee From his pasition, or stoppage of werk, or absence in
whole or in past, from the Full, faithful and proper pecrfaormance of the
employee’s duties of employment), work stoppages, slow-down, walk-out or
cther illegal jobh ackion zgainst the Township., The Lodge egrees that suwch
acticn would constitute a material breach of this Agreement.,

B. In the event of a strike, slow-down, walk-ocut, or other job actian,
it is convenanted and agreed that partigipation in any such activity by

~any Lodge mamber shall entitle the Township to consider such activity
grounds feor terminaticon cf emploument of such Police QOfficer or Police

OfFficers.

C. The lodge agrees that it will make every reasonable effort tao
prevent its members from participating in any strike, uwork-stoppage,
slow-down, or cther activity aforemeftioned or supporting any such
activity by any other employee or group of emplouyszes of the Township and
that the lodge will publicly disavow each actiorn and order all such
members who participate in such activity to cease and desist from same
immediately and to return to work, and take swch other steps as may be
neceesary under the circumstances te bring absut complianceﬁwif‘dhI the
Lodge order. f 

0. Nathing contained in this Agreement shall be construed te limit or

istrict the Tounship Iin its right to seelk and obtain ' such judicial



relief as it may bz entitled to have in law or ineguity for injunctian ar
damages, or bcth, in the event aof such breach by the Lodge or its

A~ memhers.,



ARTICLE U]

GREIMANCE PROCEDURE

A, The purpose of this procedure

possible level,

an egquitable sclution to the problems which

is to secure, at the lowest level

may arise

affecting the terms and conditions of employment under this Agreement,

B. MNothing herein shall bhe constirued as limiting the

Police OFficer having & grievance

right of any

to discuss the matter informally with

any appropriate member of the Department.

c. 1. The term ”
individual Pglice
Police Officer

cr group ef Pelice

applicatiocn or violation of terms
}F\

2. No grievance may proceed

constitutes a vontroversy asrising

or alleged violation of the terms

Oisputes concerning terms and conditions of

statute or administrative regulation,

Agreement either expressly or

processed beyond Step #1 herein.

grievanze” as used hereln

by

means an appeal by an

todge on behalf of an individusl

OfFficers, from the interpretation,

and canditions of this Agreement.

begond Step #1 herein unless it

over the interpretation, application

and conditions of this Agreement,

employmant controlled hy

incorporated by reference in this

cperation of law, shéll not be

Discipline shall he arbitrabkle so long

as it is mandatorily srkitrable purscant to law.

D. The Folowing constitutes

resglving grievances betueen the parties covered by this Agreement,

shall be followed 1n ifts entirety

P
onsent.

the sple and exclusive method faor
and
unless any Step is waived by mutual



Ster One: The aggrieved or the Lodge shall institute actien under

-he oprovis:ions hareof within five, (52 calendar daus after the event
glving rise pc the grievance has occourred. and an sarnest effart shall
he made to settle the differences between the aggrieved Police Officer
and the immediate superviscr for the ourpose of resolving the matter
informally. Failure to act within said five, (9) calendar daus shall bs

deemed to constitute an abandonment of the grievance.

Step Two: IF no agreement can be reached orally within Five, (S)
calendar days of the initial discussicon with the immediate supsrwvisor,
the Police Officer or the lLodge may present the grievance in writing
within Five, (5} calendar daus thareafter o the Chief of Police or his
designated representative. The grievance, if presented by the Lodge,
shall have the written acknowledgement of the Police Dfficer to the

/q;dge at the time of Filing the grievance with the Chief of Police,
Such acknowledgement will be retained bu the Lodge until reguested by
the Township Administrator upon reaching Step Three. The written
pgrievance at this step shall contain the relavant facts and a summary
of the oprecesding oral discussion, the applicable sectiaon of this
contract vionlated. and the remedy reguested by the grievant, The Chief
of Police or his designated representative will answer the grievance in
writing within Five, (5) calendar daus of receint of the written

grigvance.

Stem Ihres: If the Lodge wishes to sppeal the decision of Fh?
. Y r
Chief of Police. such an avpbeal shall be presented in writing to the ¢

Aaunshipo Adminitrator within five. (8) calendar daus thareafter. This

presentation shall include copies of all orevious corresgondence

13



relating to the matter in dispute. The Townshio Administrator shall
‘EQSDDﬂd, in writing. ta the grievance within Fiftesn., (152 calendar

uaus of the submission.

Step Four: If the Lodae wishes to appesl the decision of the

Township Administrator. such an acoeal shall be oresented in writing to
the Townshio Committee within Five., (5) calendar daus thereafter. This
presentatisn shall include conies of all previous correspondenca
relating to the matter in disvute., The Township Committee shall respond

in writing, to the grievence within thirty, (302 daus of submissian,

Step Five: In the event the grievance has not been resolved in or
at Step Four, the matter may be referred to binding arbitration as
herginafter provided. In the event that the Township or the Lodge
gggires to submit a pgriewvance to arbitration, the feollowing procedure
Qndll be followed:

8. The nparty demanﬂing arbitration shall serve written notice
of its intention to arbitrate aon the other partylies? within ten, (10D
working daus following receipt of the Township Committes’s
determination,

b. The party demanding arhitration shall request P.E,R.C. to
apboint an arbitrator. The selection of the arhitrator shall be
conducted in accordance with the Rules and Regulations of P.E.R.C.

c. The costs of the services of the arbitrator shall be borne
sgually by the Township and the Lpdge.

d. The decision of the arbitrator shall be in yritinb ;de
shall include the reasons for suoch decision. |

A g. Tha decision of the arbitrator shall be final snd binding

upon the Townshin arnd the Lodge.,



£. The parties direct the arbitrator teo decide, as a

preliminary guestion, whether he has jJurisdiction to hear and decids
—

ng matter in dispute.

g. Ihe arbitrator shall be bound by the provisions of this
Agreement and the Constitution and laws of the State of New Jérseg, and
be restricted toc the application of the fagts pressnted to him invaolved
in the grievance. Tha arbitrator shall not have zuthority to add to,
modiFy, detract from or alter in ang way the provisions pf this
Acreement or any amendment or supplement theretao.

E. Upcn prior notice to and authorization of the Chief of Police,
the designated Lodge representative shall be permitted as members aof
the Grievance Committee to confer with Police Officers and the Township
on specific grievances 1n accordance with the grievance procedure set
forth herein during work hours of Police Officers, without loss of pau,
provided the conduct of said business does not diminish the
fhfectiveness of the Township of Pennsauken or require the recall of
off-duty Police Officers.

F. The time limits expressed herein shall be strictly adhered to. If
any grievance has not been initiated within the time limits specified,
then the grievance shall he deemed to have been abandoned. If the
grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thereunder, then the
disposition of the greivance at the last preceeding step shall be
deemed to be conclusive. If a decision is not rendered within the time
limits orescribed for decision at any step in the grievance procedure,
then the grievance shall be deemed to have been denied. Nothing herein

by
shall prevent the warties from mutually sgreeing to exténd ar c;ﬁtract

?pe time limits fFor orocessing the grievance at anu step in the

grievance procedure.



Kwl
G. Polics DEficers covered by this Agreement shall have the right to

process Lhe:r own grisvance without cepresentation by the Lodge or

H.o In the svent the aggrieved elecis tc pursue remedigs available
through CTiveil Service, the grievance shall be cancelled and the matter
withdrawn from this procedurs. 1t is agreed between the parties that no
arbitration hearing shall b= held until after the expiration of atleast

calendar wwié
thirty,Vvri30) daus after the decision rendered by the Township Committee
on the grievance. In the eavent the grievant pursues his remedies
through Civil Service, the arbitration hearing, if any, shall be
cancelled and the filing fesgs and sxpenses incurred thereby shall be
paid by the grievant or the Lodge.

I. The fFollowing matters shall nat he arbitrable:

1., The feilure or refusal of the Township Committes to give
permanent amploument ta a probationary or temporacry emplouyees, at,

£. Matters where a method cof review is prescribed by law or by
any ruele or regulation of the Civil Service Eommission, unless the

employes involved has permitted his right to appeal to the Ciwvil

Service Commission to lapse.



ARTICLE UIT
DUES LEDULCTIONM AND AGENCY SHOP

A. The Township agrees to deduct fraom the salariss of its employees,
subiject to this Agreement, duss for the Lodge. Such deductions shall be
made in compliance with Chapter 123, Public Laws 1374, N,J.5.A. (R.S5.2
52:14-15.8e, as amended,

B. A check-off shall! commence for each employee who signs a properly
dated suthorization cerd, supplied by the Ladge and verified by the
Township Treasurer during the month following the Filing of such card
with the Township,

C. If during the life of this Agreement there shall be any change in
the rate of membership duss, the Lodge shall furnish tao the Township
written notice thirty, (30) dauys priar to the effective date of such
change and shall Furnish to the Towunship sither new awuthorization carcds
from its membhers showing the authorized deduction for each employee, or
an officisl notification on the letterheasd of the Lodge and signed by
the President of the Lodge advising of such changed deduction.

D. The Lodge will provide the necessary ‘'check-off suthorization”
form and the Lodge will secure the signatures of its membhers on the
Fforms and deliver the signed forms to the Township Clerk,

E. Any such written authcrizeticon may be withdrawn at any time by
the Filing of such withdrawsl with the Touwnship Clerk. The Filing of
withdrawal shall be effective to halt deductions in accordance with
N.J.S.m, 52:14-15.9e, as amsnded. |

F. The Tcwnshi:p agrees to deduct the Ffair share Fee From the

“~arwnings of thoss smplouess who glsct not to become members of the

1 =7



Lodge and transmit thst fee toc the majority rapresentative.

G. The deduction shall commence for each emplouee who elects not to
becoms a member of the lLodge during the month following written notice
from the Lodge of the smount of the fair share assassmant. A copy aof
the written notice of the amount of the fair share assessmant must also
be furnished to the New Jersey Fubklic Employment Relations Commission.

H. The fair share fee For services rendered by the Lodge shall be in
an ampunt esgual to the regular membership dues, initiation Fees and
assessments of the Lodge, less the cost of henenfits financed through
the dues and available only to members of the Lodge, but in no avent
shall the fea exgeed eighty-five, (B5%X) percent of the regular
membership dues, fees and assessments.

1. The sum representing the fFair share fee shall not reflect the
costs of fFinencial support of paolitical causes or candidates, except to

fktha extent that it is necessary for the Lodge to engage in lobbying
activity designed to faster its policy goals in collective
negpotiations and contract administration, and to secure for the
employees it represents advances and wages, hours and other conditiaons
nf emploument which ordinarily camnot be secured through collective
negotiations with the Township.

J. Prior to Januaruy 1st and July 31st of each year, the Lodge shall
provide advance written notice to the New Jersey Public Employment
Relations Commission, the Township, and to all emplouees within the
unit, the infaormation necessary to compute the fair share fee services
enumerated ahove,

K. The Lodge shall estahiish ang maintain a procedurs whecehy ghgr
employee can challenge the'assessment as computed by the Lodge. This

~~opeal procedure shall in no way involve the Township or reguire the

Townshin to take anu action other than to hold the fee in escrow



resolution =f the appeal.

I.. The Lzdge =shall indemnify, defend and save the Township harmless
against ang znid sll claims, demands, surts or ather farms of liability
that shall z=riss out cof or by reason of action taken by the Township in
reliance up-n sslary dedustion authnrization cards oo the fair share
assessment infurmeticn as furnished by the Lodge to the Township, or in
reliance wupsn afficisl notification on the letterhead of the Lodge and
signed by the President of the Lodge, advising of such changed

deduction.

LA e 13



ARTICLE UII!

~ HOURS CF WORK aND QUEETIME - COUET APPEAEANCES
A. 1. The regular work weel: for al!l Police QOfficers shall be =&
maxinum cf forty, (HOY hours per weelk.
£. Each shif% shall consist of a8 mawkimum of five, (%) tours af
duty.
3. Each tour shall consist of a maxaimum of eight, (B) hours in
duration.

4. All Police OFficers will repert Fifteen, (157 minutes prior to
their assigned tour of duty, without compansation, with no loss of base
salary Ffor the day in guestion as a result of infractions. However,
infractions may be d=alt with departmentalluy.

B. Overtime shall he paid at one and one-half, (1 & 1/2) +times the
Police Officer’s regular straight time rate For all hours worked in
~aexeess of Forty, (40 hours in any given week subject to the following
exceptions:

1. The first ten, (102 minutes of gvertime in sach days’ work

shall not be counted in computing overtims hours.
2. The additional eight, (8} hours of work which Polige DEficers
work, approximately every three, (37 weeks as a result opof the
shift schedule will be paid at one and aone-helf, (1 & 1/2) times

the Police OFfFf.cer's regular straight time rate.,
3. VUacaticn dauys, paid sick leave, and holidays shall be counted
as elight, (8) hours in computing the forty, (402 hour work week.

C. All Police Officers are subject to call in case of emergency or

illness aor absence of other Polige OFfFficers. When instructed hy
Supervisors to work overtime, such avertime shall be mandatory.
—~—
20
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Overtime work must be authorized in advance by the Chief of Police or
his designee.
—
O. When a8 Folice DOfficer i1s reguired to work on his schaduled day

off. he shall be paid agrne and ane-half. (1 & 1/22 times his regular

straiaht time rate for all hours worked or guaranteed on such dasu,

E. IF a Police Officer i1s called in for extra duty, swch as a
potential emergencu situation. he is to be guaranteed a8 ninimum of
four, (4) hours pay at the guaranteed rate of one and one-half (1 &
1/2% times the Police Officer’s regular straight time rate., sublect to
the reguiresments of ssction B, The Four. (43 hour minimum shall not be
applicable whnen such call out is contiguous with the empblouyee’s normal
work day.

F. If a Police Officer i1s scheduled for court, HMunicipal, County,
Federal or Grand Jury, and he appears, or if the Police Officer is

ﬂhlalled into work fgor anyg other reason on his day off, he is guaranteed
a minimum of four, (42 hours pau. The day ofFf hours are toc be computed
at one and one-half (1 & 1/2) times the Police 0Officer’s regular
straight time rate, The Township shall make np reguirement for  the
Police OFFicer to work the balance of that tima.

G. 1. If a Police Off:icer is scheduled for court, Municipal, County,
Federal. or Grand Jury, and he gppears. or if the Police OFficer is
called into work for anu other resson. he 1s to be puaranteed a minimum
of four, (42 hours pay. The four., (42 hours pau is top be computed at
the regular straight time rate. Tha Township shall make no reguiremsnt
For the Police Officer to work the balance of that time.

2. If a Police Officer’s shift is chanped to solslg'écééhbdate a

Aourt appearance, the Police Dfficer shall still receive court

I
L .
0
_H__‘_'____/ -



appesrance COMPENSatlion pursuant to Acrticle VIII, Section G 1.
H. Off-duty bhours are thoss hours when & Police OfFficer has

~Ccompleted his normal esight, €82 hour shift and 1s reqguired to work

1, De. off hours are those wh:ich fall on cr are scheduled on a
Police Off:cer’'s scheduled day off, and are to be paid at the rate of
onz and gns-half, 1 & 1/2) times the Police Officer’s regular stiraight
time rate.

J. All cvertime hours warked by a2 Police Officer shall ke paid to
the Palice Cfficer as worked and not carriesd over.

K. Any time Police Officers are ordered by the Director of Public
Safety and the Mauyor to a neighboring city, municipality or borough to
worl:, the Tounship shall reimburse these Police Ufficers at the rate of
pay as provided by State Statutes and then the Township shall seek
reimbursement from said city, municipality, or borough.

.. The hourly rate shall be computed by dividing the annual base pay

—
by 2,08C,

L ¥ 2e
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ARTICLE IX

NEGOTTATICNS

Those Police Officers who
d to negcoctiations shall be

FP.r. shift on the daus For

are members of ths bargaining team in
"temporarily reassigned” to the 8 AWM.

which negotiations sre to accur,

23



ARTICLE X

~ SALARIES

A. Effect:ve July 1, 13839, th= annual base salaries to be paid

bargaining un:t employses shall be as follows:

Classification Base Salary
Paotrolman (starting? $28,435.00
Patrolman f(second year) $30,818.00
Patrolman (third uyear) $33,578.00
Detective £36,283.00

Effective July 1, 1830, the annual base sslaries to be paid hargaining

unit emplouees shall be as follows:

Classification Base Sslary
Patrolman {(starting? $£30,212.00
o~ Patrolman (second year? £32,532.00
Patroilman (fthird year?) $3%5,6877.00
Detective £38,536.00

Effective July 1, 1891 the annual bass salaries to be paid Palice

Officers shall be as follows:

Classificetion Base Salary
Patrolmanistarting) £32,2%1.00
Fatrolmeni(sacond year) $£34,728,00
Patroglman(third year? $38,08%.00
Detective $41,132.00

D. Effective July 1,1989 all Police OFficers wpon completion of
twenty-two, (B2 years of service as a Police DOFFicer, shall attain the

position of Senior Patrcolman, or Senior Detective depending upon their
a—



assignment. The annual salary to be pa:d Police Officers with this rank

shall be as follows:

Classificat:cn BEase Salary
Sr. Petrolman $39,37R,00
5r. Detective F42,51%9.0C

L, Effective July 1, 19390, ths annual) hase salaries to be paid
Police Officers having attained the rank of Senior Patrolman or Senior

Detective shall bz as follows:

Classificaticn Base Salary
Seniar Petrolman $41,839.00
Senicr Detectaive g45, 17,00

F. Effeztive July 1, 1831, tha annual base salaries to be paid
Police Dficers having attained the rank of Senior Patrolman or Senior

Detective shall be as follows:

Classification Base Salary
P Senior Patrolman $44,663.00
Senipr Detective : $48,225.00

E. Each Police Officer shall receive his annueal salary in equal
installments payable every Thursday after 2:00 F.M. throughout the
year, and pleced in the Police OFficer’'s mailbox in the roll call room.
When a paudsy shall Fall on a2 holiday, the said salary shall be paid on
the preceding daey. In the event the checks will not bs availahle on
Thursday due to circumstances beyond the control of the Township, The
Township shall notify the highest ranking Superior OfFicer in
attendance as scon as possible.

H. Rrll Detectives will receive an additipnal $600.0C0 annuallglgc
campensate for their claothing. This henefit is to be knoun as ;Elctéing

Allowance?”.

‘,Fn

4
--.F-"
-

'



I. A1l Pzlice Offizers who are assigned to the 4 P.M. to Midnight

shai1ft shall he paid a shift differential equal to three and one half,
_—

L2.5%0 porgent of their base salaries.

J. Al! Pclice Officers who are assigned tc the midnight to 8 A.M.
shillt shall be paid a shift differcntial equal to Five and one half,
of their base ssler:es.

K. Mo ghift differentisl 1s to be paid for any hours worked on the 4
P.11. tz midnight shift or the midnight to 8 &.M., shift which were not
worled as regularly scheduled hours within the meaning of the contract
as determined by the clear and unambiguous terms of the contract or as
datermined by the regulsr past practice in the application and
interpretetion of the term "regularly scheduled hours?”,

L. Shift differential payment is to be paid twice yearly, once con ar

hefFore Januzary 1st of each contract ysar and 8 second time aon or before

June 30th of egeach contract year.

™ M. Shift differential payments are to he made by means of a separate

check from which no deduction For any purposs shall he made in excess

of the pro-ratsd share of such deduction that would be normally made to

2 regular compensation check.



ARTICLE XI

LONGEUVITY

AL Longsvit, say 18 tu be given ta each Police Qfficer

the fcllowing rate:

YEARS DI SERVICE

Starting — 4th year
Beginning Eth - Sth year
Beginning 10th - 14th uear
Beginning 15th - 18th uear

Beginning 20th - 22nd uyear

E. After twenty-twa, (22) years service,

receive zern, (03 percoent longevity.

Folice #Officer or Detective

e

from January lst to his

LOMBEUITY PaAY

.,
“a

5%

6%

nf base pay
of base pay
cof base pay
of base pay

of base pay

In the calendar y

each Police

gar

{e

Of

i

reaches the caompletion

twenty—-second, (22nd) year, his longevity henefits shall

anniversary

dete. Longevity

is

be

deducted from the pay ralse but to he in addtition thereto,

ntitled) at

ficer will
n which a
af his
pro-rated
not to be

and shall

be issued separately on December 1 of each year and shall be based upon

his salary in effect as aof that time.

C. ALl Pplice Officers presently

employed by

the

Pennsaul:2n, with prior police experience in another city,

T

mu

ownship Of

nicipality,

or borough or any Police Officer smplaoyed hy the Township hereafter

with Police euperience,

police work with said city,

—

the Township will credit the

municipality, or borough,

ti

tao

Officers service time with this Township for the purpose

longevity pay and vacation pay.

—

me

af

spent  in
the Polige

receiving

o



AETICLE XII

HCLIOAYE
A, Tho fsllowing days shell be recognized es holidays:

1. New Years Day

2. Washington's Birthday
3. Memorial Day

4. Independence Day

5. Lahoer Day

. Thanksgiving Day

7. Christmas lay

B. Uesterans Day

9. 0Good Friday

10. Easter Sunday

11. Election Day

12. Lingcoln’s Birthday
13, Martin Luther King Day

B. Each Police DOfficer shall receive three, (3) additional working
days leave 5f absence in addition tp ssid holidaus with pay, bringing 2
total aof sixteen, (162 holidays, The three, (3) additiomal days shall
be krnown as Personal Days.

C. Police Officers may take such holiday leave at a time convenient
to the Township and with the approval of the member ©f the governing
body in cherge of the Police Department. These holidays will be ablF to
be carrisd over to the following uears, or the Police 0OfFficer Imag Ee

paid feor his unuszd holidays as an ogption on Uecember lst by separate



checlh: .

1. The maximum number of daus For which &a Police Officer 1s
entitlied too b paid 13 ten, 11071 days mer dear, ncluding both  wnused
holidays and wvecation days.

a. During the contract uear July 1, 1930 to June 30,1381 an
OfFicer may sell back an unlimited number of vacation and/or holidays,
in excess of pore hundred. (1001 dsys.

b, Effective Julu 1, 1990 an Officer may sell back holidays
egual to the number of daus which he earns in that calendar year.

£. All additionsl holidays declared hy the Mayor for Touwnship
employaes during the duration of this agreement shall be declared for
the Police Dfficers when given to Township employees. The use of such
holidaus shall be supject to availability of manpower. YAdditional
Holidays” shall naot include the emergency closing of Township offices
(i.e. snow daysl.

P
D. Hplidays which arise while a Police Officer is put of work due to
an inilury in the line of duty, may be carried over by the Police
Officer for ane uyear following the date of the holiday, any provision

in this agreement to the contrary notwithstanding.



ARTICLE XIII

ANNUAL VACATION LEAVE

A. 1. Annual vacation leave of abssnce shall be granted to each

Police Officer as Follows:

Starting to the end of first uear........... veeraasalS daus
Start of 2nd uyear to end of Yth u2ar......... v 17 daus
Start of Sth uear to end of 9th uysar......... ... v .. 20 daus
Start of 10th uear to end of 14th uear.......... v e .23 days
Start of 15th year to end of 189th year.. ... o enun 2b daus
Start of 20th to end of 22nd uear.....vcvvvv v 239 daus

2. Upon completion of twenty-twp, (22) years of service a Police
OfFficer shall not be entitled to receive or asccumulate any additional
vacation days. Vacation time accumulated prior to the completion of the

,-\Pclice Officer’'s twentuy-second, (22nd) year shall not be affected.

3. In the calendar year in which the Police Officer completes his
twenty-second, (22nd) year of service, vacation days shall be granted
on a pro-rated basis from January 1st to the Police Officers
Anniversary date.

B. 1. Vacsatipn can be carried over to the following ysar or be paid
on December lst for his remaining vacation days. This decision will be
left to the Police Officer,

2. The maximum number of unused daus for which a Poliee ODOFFicer
is entitled to be paid is ten, (10) days per uear, including both
tnused holideys and vacation daus, v e

a. During the contract year July 1, 1990 to June 56: 1991 an

~0FFicer may ssll baghk an unlimited number of wvacetion and/ocr holidays

in exeess af one hundred, (100) days.



b, Effective July 1, 1880 an Officer mau sell back wvacation
egual to the numher of daus he has garned in that calendar year.
o c. Upon attaining the rank of Senior Officer the OFficesr may
sell bacl: the number of vacation and/or holidaus equal to the number of
days the foicer would have earned in the calendar uear priaor to his
attaining Senior status.
C. If an smplouee terminates his employment with the Township, or

his employment is terminated by the Township, he shall be entitled to

recelve vacation and/or vacation pay on a pro-rated basis,

R P T el |



ARTICLE XIU

SICK LEAUE WITH PAY

A. ALl permanent full-time Police Officers covered by this agreement
shall be granted s:ich leave with pay 1o the amount of one, (1) working
day far every month of service during the remainder of the First
calendar yesr of sarvice and seventeen, r177 working daus in  every
calendar uear thereafter.

E. Any amount of sick leave npot wused in any calendar year shall
accumulate to ths Police Ufficer’'s credit from ysesr to year to be uvsed
if and when negeded For such purpose.

C. Sick lesave is hereby defined as an absence from post duty of a
Police Officer because of illness, accidenit, exposure to contagious
disease, attendancs upon a member of the Policsg OfFicer’s immediate
Tamily seriously ill and requiring the care or attendance ofF such
Police Officer, or absenze caused by death in the immediate Family of
such Police 0Officer.

. Immediate family, for the purposes cof the use of sick leave shall
mean mother, Ffather, sister, brother, spouse, gr child.

E. Any Police Officer who shall be absent from work For Five, (5} or
more consecutive working days for sichk leave, shall be reguired to
submit acceptable medical evidence suhstantiating the illness,

F. A Police Officer’s supervisor, at his or her discretion and at
any time, may require the Police Officer teo submit acceptakble medical
evidence of proof of illress or may reguire the Police 0OFfFFicer ‘tn
undergoc & physical sxamination, whenever sSuch a reguirement appears
reasodnable to the supervisor.

'f“-u

G. In order to receive compensation while sbksent on sick leave, &



Palice OFficer shall repsrt his or her absence atlegast one, (1} hour
prior to the sitart of his oo her shift, where passible, except where
emergent circumstances gprevent the Police OFFicer from doing sc. In
those circumstanoes, the Police Officer shall repoirt his or her absence
as promolly &5 possible. Where it 1s not possible to report the absence
atleas: one, 1) hpur priocr to the start of the shift, the Palice
Officer shall report his or her ahsernce at some point in time prior  ta
the start of the shift. Failure to notify may be cause of denial of the
use cf sick leave for that ahsence, and constitute cause for
disciplinary act:an,

H. Absence without notification for five, (52 consecutive days shall
constitute 8 resigrnation s per Title 11,

I. Rbuse of sick time shall be cause for disciplinary action, and

may cause justifiable cause for dismissal.

- f/ )}



AETICLE XU

INJURY LEAUVE

A, In ftheo event o Police OFficer bzcomes disabled by reasan of a

!

work related injury or illness and 1s unable to perform his duties,
then, in additian to any sick leave benefits otherwisse provided for
herein, he shall be entitled to FuWll pau For a pericd of up to one, (1)
year, provided all conditions of this Article are met.,

B. Any Police Officer who is injured whether slight or severe, while
working, must make an immediate repocrt of the injury prior to the end
of the shift thereof tc the immediate superviscr. Feilure to do so may
result in the fFailure of the Police Officer to receive compensation
under this Article.

L. The Police Officer shall be required to present evidence by a
“-prtificate of a duly authorized physician that he is unable to work,
and the Township may reasonably reguire the Police DfFicer to present
such certificate from time to time.

D. If the Tounship dces npot accept the certificate of the phusician,
the Township shall have the right, at its own cost, to reguire the
Police Officer to obtain a physical examination and certification of
Fitness by a2 phusician appointed by the Township,

E. In the event the Township phusician certifies the Police 0Officer
Fit to return to duty, injury lesave benefits granted under this Article
shall be terminated.

F. In the event any Paolice 0Officer is granted said injury leave, the
Township’s sole obligation shall be tao pay the Paolice foiéar the
difference between his regular pay and any compensation, disability or

Px
Jther payments received from other sources paid For by the Township. At



the Towmship's option, the Police OFficer shall either surrender and
deliver any compensation disabkility or other paygments to the Township
“and recerve his gntire salary, o the Tounship shall only pay the
differance.

G. If the Townshio can prove that a Police OFficer has abused his
priviledges under this aArticle, the Police OFFficer will be subject to
disciplinary action by the Towunship, up to and including termination,

H. Cardiaz failure on or off the johbh shall be construed as occurring
on the job For any purpose including compensation. A1l compensation
checks realized by the Police Officer during such time as the Police
Ufficer is receiving Full salary from the Township shall he endorsed
over to thz Township. The Township’s maximum liability wnder this
section shall be one, (1) years salary. However, in no event shall a
Ponlice 0OfFicer bs entitled to amy UWorkmen's (Compensation from  any
source other than the Township's UWorkmen's Compensation Insurance
Company. Any decision hy the Workmen's Compensation court, oo, if an
appeal, the ARppeals court, shall be binding on both the Township and

the Police DFficer,



ARTICLE XVI

FUNERAL LEAUE

A, In thé event of death in the Police OfFicer’s i1mmediate Ffamily,
the Pplice OFficer shzll be granted time off without loss of pay from
the day after death, but 1n no event shall said leave exceed five, (5)
calendar daus,

B. The Timmgdiate family” shall include husband, wife, child,
mother, father, brother, sister, mother-in-law, fFather—-in-law, or any
Family member residing in the Police QfFficers home.

C. Three, (3} days leave without loss of pay From day of death or
day ©f Ffuneral shall be granted for the following relatives:
brother—in-law, sister-in-law, dsughter-in-law, son—-in-law, grandchild

ar grandparents.



ARTICLE XUII

MILITARY LERVE

A, Police OFficers who are members of the National Guard or Naval
Militia of this State or the military or naval Forces of the United
States who are required ta undergo fisld training therein, shall be
entitled to an additicnal leave of absence with pay for the period of
such field training. Any Police UOFficer called to extended active
service with the armed services of the United States, shall be placed
upon leave of absence without psy fFor the periad of his service.

B. Any Police Officer entering extended active military with the
armed services of the United States shall be granted one month’s salary
in the form of military leave with pay. Such Polige Officer shall be

granted military leave without pay for the balance ©f his active

#Snilitary service and to include New Jersey National Guard and/or  New

Jersey Naval Militia,
C. Eerned and unused annual vacation leave of absence may be used by

the Police DOfficer before military leave without pay becomes effective.
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ARTICLE XUIII

SFECIAL LEAVE WITH PAY

. Subjeéi to the zpprovel of the members of the Governing body at
the Hesd of the Department, Pulice Officers who may be appainted or
elected to an execulive position in a2 bona fide service orgsnization,
may be granted leave of ahserce without loss of pay, to attend regular
prganized local, state and national meetings of the Fratermal Order aof
Police at the sole discretion of the Governing baody ar the Head of the
Department, The craiterion to he wsed for refusing such leave is
availahle manpower. Additional Pelice Officers may alsoc he granted
leave of absence without loss of pay to attend such meetings, at the
sole discretion of the member of the Governing body or the Head of the
DOepartment.

B. Police DOfficers npotified for = scheduled Civil Service
examination shall be granted leave of abzsence without loss of pay
covering the perind required for such exsmination, including travel
time, unless the examination falls on his regular scheduled day off.

L. All specisal leaves aof absence granted under this section shall ke
recorded and repcorted to the Chisef of Police.

O. Emergency leaves of absence may be granted Police Dfficers by the
Chief of Police, or in his absence and if unavailable, the next most
senior Uff:cer in the chain of command who is availakle. Such leaves of
ehsance shall be granted only upon the submission or ample proof  which

substantiates the nature of the emergency.



ARTITLE XIX
LEAVE OF ABSENCE WITHDUT PAY
A, The member of the Governing body at the Head of said Department
may grant a leave of absence without pay to any Police OFfFficer wpon
presentation aof sstisfactory reasons.,
E. Such lgave pf ahsence may be extended by the Head of the

Department For a periecd not to exceed an additional six, (6) months.



ARTICLE XX

EXCHANGE OF DAYS QFF OR HOURS OF DUTY

A. The Pglice Denactment may grant the reguest of any Police OfFFicer
to exchanye nours, duty days or days off. Such regquest shall be granted
on a unifcrm basis with standard rules and regulations applying to all
Police OfFficers who make this reguest. Scch reguests shall not  be
unreasonably or arbitrarcily denied. Suhject to the manpouwer
requirements aof the Palice Ogpartment, any Police Officer may request
permission to exchange hours of duty or days off with another Police
Officer who 1s agreeahle to make such change. The Township shall not be
ohligated to pay any bvertime by virtue of such exchange.

B, 1. Subject to legitimate manpower needs as determined hy the
Chigf of Peplice, three, (3) patrolmen per shift may be permitted time

of .

/f'\

2. In the event that & reguest for s specified day or perisd of
time off is granted to any Police OFficer, no other employes esven
though senior to and/or holding superior rank toc the reguesting Pelice
DfFficer, may "bump” said reguesting Police OFFicer out of the days or
periocd of time reguested during the lsst thirty, (30> day period
immediately preceding the designated time off.

3. Notwithstanding anuthing to the contrary, when a holiday or
vacatiecn day reguest is made and it is 1ndicated that there is
sufficient manpower scheduled pursuant to then existing requirements aof
the Department for duty, then the requesteg day off shall be granted

without Further restrictions or additional reguirements.

'y

C. 1. Im the event that a Police Officer is assigned to attend ‘a
school which involves attendance on one of his regularly scheduled days

of f, said employse may change his hours of work or days off for the



sple purpose of attending said school.
£, In the svent that said Police Officer refusses to change his
scheduled haurs of work or days off, then the Police Department may, at
its option, refuse to permit the Police OfFficer to attend said school.
D. It is understood and agreed that all exchanges of tours shall be
done voluntarilu bu the Police Officers involved; shall be fopr the
Police OfFficer’s personal henefit and nat the Township’s, and; that the
exchange of tours or hours of duty must be paid back within tuelve (12)
months. A record of all tour exchanges shall be maintained by the
Township. The Township and the Lodge understand and agres that all time
worked pursuant to an exchange of tour or hours shall not constitute
"compensable hours” For the purposes of overtime pursuant to the Fair

ARG ‘S'Tr’—‘u\ﬁDF\QDS {'\Q-'T’ K..u..-)--@
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ARTICLE XXI

SPECIAL ASSIGNMENTS

A. If a2 Police Officer is assigned to the Detective division, or to
speclal assignment, he shall be paid the rate fpor that position as
called for in the pay scale. This rate is to start immediately upon
being assign=ed to thae respective position. This section is to  include
all Police Qfficers appointed to an acting capacity.

B. Notwithstarnding the above, 1n the event a Police OFficer is
assigned temporarily to the Station Commander positign, he shall not be
entitled to receive the rate thereof until he has besn sp assigned for
atleast ten, (10) days during the calendar year. Upon reaching the
eleventh, €112 day, the Station Commander rate shall be paid

retroactively for the first ten, (10) days.
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ARTICLE XXII

HOSPFITALIZATION AND MEDICAL-SURGICZAL INSURAMCE

A, Lkach Police OfFficer and the:r families shsll receive the
Following coverages under New Jersey Blue Cross and New Jersey Blue
Shield:

1. BElue Cross, Comprehensive Extended
2. Blue Shield, Pace Program
3. Extend=d Benefit, Known as Rider J
Y. Major Medical Plan
The Township agrees to maintasin in effect either the above
coverage ar its eguivalent.

B, The cost of said hospitalization and medical-surgical insurance
shall be borne by the Township of Pennsauken,

C. Each Police Officer and their families shall receive a Dental
praogram and an eyeglass and prescription program. Thesse said programs
to he adopted by mutual agreement of both parties concerned.  No
deletions or changes in this program will be made without the consent
of both parties concerned.

D, The cost of the said dental plan, eyeglass plan and presrciption
plan shall be borne by the Township of Pennsauksn,

E. Each Police Officer will have the right to choose his own medical
facility for emergency treatment if he is injured while on duty.
Thereafter, Workmen’'s Compensation laws shall determine contreol of
trgatment,

F. Effective January 1, 18B6, the Township shall implement 'the New
Jersey State Disability Plan.

6. If available, the Township agrees to pay up to a maximum of



sixty-Five, ($585.00) dollars per uear per Paolice Officer For  the
purchase of g vicarious liability insurance plan. Ang increasse in the
premiums above the sixtuy-five, ($65.00) dollars per uyear per Police
OFficer will be bprme by the individual Police Officer or  tha Lodgse.
The Township agrees, upon presentation of the insurance premium or
other pragf, to allow Police DOFFicers to pay their required portion of
the premium through deduction,

H. The Township has the right to change insurance carriers or
institute a self-insurance program So long as the same or hetter

benefits are pravided after written notification to the Lodge.

S AT



ARTICLE XXIII

PHYSICRL EXANINATIONS

A. The Township must supply each Police Officer a complete physical
eacth uear, said physical examination 15 ta be made by a physiclan
selected by the governing body &and to be at the expense of the

Township.

Y
;



ARTICLE XXIV

EDUCATIONAL BENEFITS

A. The Tgunship shall agree to  establish uniform procedures for
assisting Foligcz 0Officers to a&ttend college or other schools to
increase their efficiency and effectiveness as Police Officers.

E. Those college credits which a Police Officer has cbtained on or
befsre December 31, 1876 and for which he has been receiving paument at
the rate of twenty-five, (%.25) cents per credit per week shall he
continued to be so paid so lang as said Police OfFficer remeins in  the
employ of the Township of Pennsauken as a Police OFficer.

C. All college credits obtained by any Police Officer after December
31, 1978, shall be paid at the rate of twenty-five, (5.25) cents per

credit per week for two, (2) years from the date of obtaining such

#credit. Thereafter, the payments shall ceass.

.

D. In order for credits to be eligible for payment under this
Article, they must have been garned From either courses relating to law
enfaorcement or from courses regquired to be taken 1n degree pragrams
dealing with law enforcement.

E. College credit payment reguest shall be submitted to the Chief of
Paolice for appreval. The Ehief shall grant approval when procof of
compliance with this Article is produced,

F. Police OfFicers may have ths opticn of heing docked For the hours
takern to attend college or to tske vacation, halidsy or personal daus,
or any part thereof, in erder to attend college, subject to

availability af manpower.

| L.



ARTICLE XXV

MI1LEAGE

A, In the wvent a Police UOFficer
vehicle 1n connection with Township

for mileage at the rate of twenty,

is reguired to wuse
business, he shall

(%.202 cents per mile.

his

be

B. The Township, in its sole discretion, may unilaterally

the mileage reimbursement.

G gD

persanal

reimhursed

increase
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ARTICLE XXVI

SEVERINCE PAY

Upon rteotirement or disshility, the Police OFFicer

severence pay  one percent, (1% cof his base pay times t

years

af sgrvice with the Police Department of the

Fennsauken.

shall

recgive

he number of

Towunship of

. ‘x-///



ARTICLE XXVII

RETIREMENT

A. Police Dfficers shall retain all pensien rights available to them
under applicable laws of the State of New Jarssy and crdinances of the
Township of Pennsauken. The emplouyes and his Family shall be covered by
medical benefits egual to thase of active OFFicers (under Article XXI
Hospitslization and Medical-Surgical Insurancel, which cost of such
hospitalization and medical programs, shall be paid Far by the Township
until the said Police Officer reaches the age of sixty-five (65} years
of age. A Police OFficer is eligible for retirement benefits under this
Article so long as he is eligible for full retirement pursuant ta the
Poclices and Firemens Retirement System.

1. In addition thereto, upon retirement the Police Officer shall
be paid at his salary rate for all accumulated holidays and wvacation
days up to one hundred, (100) due said Palice Officer as of the day of
such retirement upan disability which causes termination of
emplogment, the Police DOfFficer shall be paid at his salary rate for all
accumulated holidauys and vacation days dues said Police OFficer as ofF
the day of such termination,

B. Upbon reaching the age of sixtu-five, (B85) years of age, and until
the dseath of the Police QOfficer, the Township agress to provide a
Folice Officer and his family, who has no medical benefits, coverages
eoual to those of active members under Article XXI Section A, alsoc to
include Prescription Plan, Hospitslization and "Meﬁicgl—ﬁurgical
Insurance. Eye glass and Dental coverages will he'at the nptimn of the

~~Jaunship,

C. Upon reaching the sge of sixty-Five, (B%) uyears of agse and wowntil



death of the Police DOfficer, the Township agrees to provide the Police
Officer and his family who has some medical benefits, supplesmental
coveragges to ensure the Officers bhenefits equal those o©of active
Officers under Article XXI Section A. Alsc to include Prescription
Fian, Hospitalization and Medical-Surgical Insurance. Euye glass and
Dental coverages will be at the opticon of the Township.

D. Any changes to this Article (XXVUI) must be approved by those

affected by it, both active and retired.



ARTICLE XXUIII

UNIFORMITY OF EQUIPMENT

A. BDnee 2 uesar., at & time to be determined, all damaged or worn
unifarms shall be reported $to a person wiithin the Pelice Department
designated bu the Chief of Police. Such replacements as are necessary
shall be crdered and obhtained expeditiously., In addition, if during the
course of the yesar, 8 portion of the uniform is damaged while garruing
out official duties, the Police Offigcer involved shall report it, and
8N inspsction will be made and the new item ordered and obtained if
reqguired.

E. All Pplice Officers will be uniformly egquipped with the Township
hearirng zll expense For said uniforms.

C. Uniforms lost or destroyed due to the negligence of the Police

’-hDFFlCBF shall be replaced at the Police OFficer’s expense,



ARTICLE XNIX

HIRING

fi Thee Tgmmship shall have tho discretion wupon hiring a Police
Officer with experience ands/or college background in police affairs to
tlace saird Police Dfficer at a higher pay scale than the starting
position called for under the salary scale. This cilause is designed to

enable thz Township to be a competitive emplauyer.



APTICLE XXX

o SUSPENSIOMNS

. The determination of whether or no2t a Police Officer will be
suspended with or without pay in any given case rests with the
giscretion of the Chief of Police. However, the Township has the prlicy
that whenever s Police 0Officer 1s pctentislly in danger of being
suspended, an effert will be made to kesp him working in some
apprapriate capacity so laong as it is not inconsistent with manpower
coverage considerations, morale of  the Department, and good police
administration as determined by the Chief of Polics.

E. For any loss of time due to Departmental suspensions FfFrom duty,
the Police Gfficer’s loss of pay shall be spread over that period of
time multiplied hy two, (27.

P . Should amy Police Officer be suspended for a2 period of twenty,
r20} working days or greater that Officer will lose one-twelfth,
(17121, of the vacation, holidays and sick days the BDfficer would have

received during that calendar year. Should the suspension excesd

twerty, r20y working dauys the O0Officer would luse an additional
one—twelfth, (17127 accrued time for each twenty, (207 working dey
periad

——
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ARTICLE XXXI

OUTSIDE EMPLOYMENT

A. No Police Officer will engage in any outside employgmsnt  that
regquires him to he a Police 0Officer, reguires ths use pf police powers
or the use of police uniforms, or employment that may require the
Police OFFicer to Function as a law enforcement officer as a condition
of employment or as & conditicen incidental fto employment. Nothing
herein shall be interprated from precluding any Police OFFicer From
fulfilling any obligation to act in compliance with the laws of the
state of New Jersey.

E. Tt is understood that the full-time Police Officers will consider
their position with the Township as their primary emplogment. ANy
outside employment or activity must not interfere with the Police
Officer’'s efficiency in his position with the Township and must not

sonstitute any conflict of interest.



ARTICLE XXXII

SEPARABILITY AND SAUVINGS

A. IT any wrovis:on of this Agreement or any application of this
Agreement to anuy Police Officer or group of Police OFffFicers is held to
be contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law, but
all other provisions or applications shall continue in full force and
effect.

B. 1. If the classifications of Senior Patrolman and /or Senior

Oetective are rempved Ffrom this pAgreement or are determined to be

iliegal, null arnd wveoid, =estc,, including mutual agreement of the
parties, statutory interpretation, jJudicial interpretation, Ciwvil
Service Commission decision, etc., then the following cantract

provisions shall autometically and immedistely bacome null and veid and
of mo force and affect: Article X Sections 0O,E, and F; Article XI
Sectipon B, the First and second sentences, and Article XIII Section A
paragraphs 2 and 3.

2. If the classifications of Senior Patreolman and /por Senior

Detective are removed from this RgreEement or are determined to  be

illegal, null and wvgid, etc., including mutual agreement of the
parties, statutory interpretation, judicial interpretation, Civil
Service (Commission decisiaon, eto., then ths following cantract

provisions shall asutomatically and immediately become of full Force and
effect; Article X Section A, E ar C whichever is applicable; ﬂrt;cle X1
Section A which mill he revised to read "twentuy, (201 years Iservﬁce”
~instead of "20 - 22 years service”; Article X! Section B, the first

sentence of which will be revised to read Zafter twenty, (203 years

N .
— .
’
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Article X111

service, esach Police OfFicer will recei1ve an additiomal one, 1%
percent fur each five, ©5) years of service at his base pay.”, and

bection A paragraph 1.



A.
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ARTICLE XXXI11I

Seniocrity

This Article pending F.E.R.C.

arbhitration decision,



ARTICLE XXXIV

FULLY BARGAIMNED AGREEMENT

f. Thhis Agreemant represents and 1ncorporates the complete and Final
understanding angd settlement by the parties of all bargainable issues
which were or could have been the subject of negotiations. Ouring the
term of this agreement, neither party will be requirsd to negotiate
with respect to any swuch matter, whether or not covered by this
Agreement, and whether or not within the knowledge of contemplation of
either or both parties at the time theyg negotisted or signed this

Agreement. .
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ARTICLE XXXV

DUERTION OF AGREEFMENT
A. This Agreement shall be in full Force and effect as of July 1,
1989, and shall remain in effect to and including June 30, 1832,
without any reopening date., This Agreement shall continue in Full Force
and effect From year ta year thereafter, until one party or the other
gives notice, in writing, ng soomer than one hundred fifty, (150 nor
no later than one hundred twenty, (120) days priocr to the expiration of
this Agreement.
IN WITNESS WHEREOF, the parties have hereunto set their bhands and
seals at the Township of Pesnnsauken, New Jeqfeg,
on this Z__{_,f;f‘/dag of Vet = “T\égsi
—
JRATERNAL ORDER OF POLICE
GARDEN STATE LDODGE # 3. TDMNSHIP OF P NNSAUKEN
L S M/L/%, /// 7
bt
¢
o~



