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ARTIIE I - PREARLE

IT IS THE PURPOSE OF THIS AGRERMENT TO ACHIEVE AND MAINTAIN
HARMONIGUS RELATIONS BETWEEN THE EMPLOYER AND THE INICN, TO PROVIDE FOR
EQUITABLE AND PEACEFUL ADJUSTMENT OF DIFFERENCES WHICH MAY ARISE AND TO
ESTABLISH FROPER STANDARDS OF WAGRES, HOURS AND OTHER CONDITIQNS OF EMPLOYMENT,

ARTICLE IT - RECOGNITION

THE EMPLOYER RECOGNIZES THE UNICN AS THE EXCLUSIVE BARGAINING
AGENT FOR ALL IMPLOYEES OF THE FISE DEPARTMENT EXCEPT DIRECICR, CHIEF, CAPTAIN
AND LIEUTENANT, S

ARTICIE TIT - SCOPE OF AGREFMENT

SECTION 1, THIS CONTRACT SHALL GOVERN ALL WAGES, HCURS, GRIEVANCES
AND OTHER CQNDITIONS OF EMPLOYMENT 'HEREIN SET FORTH. '

SECTION 2, THIS AGREEMENT SHALL BE BINDING UPCN THE PARTIES
HERETO, THEIR -SUCCESSORS, AND ASSIGNS, TO THE EXTENT THAT SAME IS NGW OR MAY
BE HEREAFTER PERMITTED BY LAW.

SECTICN 3, IF THERE IS A CONFLICT BETWEEN THE GENERAL RULES AND
REGULATIONS OF THE DEPARTMENT, AND THIS AGRERMENT, THE TERMS AND PROVISIONS
OF THIS AGREFMENT SHALL APPLY TO THE EXTENT THAT THE SAME IS PERMITIED BY
LAW, ' '
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ARTICLE IV - UNION SECURITY

SECTION 1. CHECK OFF - THE EMPLOYER AGREES TO DEIXICT, ONCE
EACH MONTH, DUES IN AN AMOUNT CERTIFIED TO BE CURRENT BY THE SECRETARY
TREASURER OF THE LOCAL UNION FROM THE PAY OF THOSE EMPLOYEES. WHO INDIVIDUALLY
REQUEST IN WRITING THAT SUCH DEDUCTIONS BE MADE. THE TOTAL AMOUNT OF
DETUCTIONS . SHALL BE REMITTED BY THE EMPLOYER TO THE TREASURER OF THE UNICN,
THIS AUTHORIZATICN SHALL REMAIN IN FULL FCRCE AND EFFECT DURING THE TERM OF
THIS AGREEMENT.

SECTION 2. DEPARTMENT RULES AND REGUIATIONS -

(a.) THE UNICN AGREES THAT ITS MEMBERS SHALL CGMPLY WITH
ALL FIRE DEPARTMENT RULES AND REGULATTONS, INCLUDING THOSE RELATING TO CONDUCT
AND WORK PERFORMANCE, THE EMPLOYER AGREES THAT DEPARTMENTAL RULES AND REGULA-
TICNS WHICH AFFECT WORKING CONDITLONS AND PERFCRMANCE SHALL BE SUBJECT TO THE
GRIEVANCE PROCEDURES,

(b.) RULES AND REGULATICNS IN EFFECT ON DECEMBER 31, 1973
SHALL BE A FCRMAL PART OF THIS AGREEMENT, NEW RULES, OR CHANGES IN RULES,
SHALL BE ACCOMPLISHED THROUGH MUTUAL CONSENT DURING THE TERM OF THIS AGREEMENT,

(c.) THE WNVION SHALL NAME THREE (3) REPRESENTATIVES TO
SIT WITH THREE (3) REPRESENTATIVES OF MANAGEMENT TO REVIEW NEW FIRE DEPARTMENT
RULES AND REGULATICNS, THIS WILL BE ACCOMPLISHED THROUGH MUTUAL CQONSENT.



ARTICLE V - UNICN ACTIVITY

SECTION 1. DISCRIMINATION - ANY EMPLOYEE WHO IS A MEMBER OF
THE UNION, ACTING IN ANY OFFICIAL CAPACITY WHATSOEVER, SHALL NOT BE DISCRIMINAYED
AGAINST FOR HIS ACTS AS SUCH OFFICIAL CF THE UNICN, NOR SHALL THERE BE ANY
DISCRIMINATION AGAINST ANY EMPLCYEE BECAUSE CF UNION MEMBERSHIP ACTIVITIES, THE
UNION OR ANY OF ITS AGENTS SHALL NOT INTIMIDATE OR COERCE EMPLOYEES INTO
MEMBERSHIP. '

SECTION 2. NOTIFICATION - THE UNION IS TQ BE NOTIFIED OF ANY
CHANGES IN DEPARTMENT PROCEDURES AND REGULATIONS AT LFAST ONE (1) CALENDAR
WEEK PRICR TO THEIR INTRODUCTION, EXCEPT IN CASES OF EMERGENCY.

SECTION 3., BULLETIN BOARDS - THE EMPLOYER WILL MAINTAIN
SUITABLE BULLETIN BOARDS IN EACH STATION AND WORK AREA WHICH MAY BE USED BY
THE UNION FOR TNFORMATION OONCERNING UNIGN ACTIVITIES.

SECTION 4, TIME OFF FOR UNION ACTIVITIES - THE EMPLOYER AGREES
TO GRANT THE NECESSARY TIME OFF WITH PAY AND WITHOUT DISCRIMINATION TO ANY
EMPLOYEE DESIGNATED BY THE UNICN TO ATTEND STATE AND INTERNATIONAL MEETINGS,
INCLUDING FIRE-FIGHTERS CONVENTIONS, (PROVIDED SEVENTY-TWO (72) HOUR WRITTEN
NOTICE IS GIVEN TO THE EMPLOYER BY THE UNION).

SECTICN 5. AUTHORIZED REPRESENTATIVES TO BE GRANTED TIME CFF
SHALL BE iLIMITED TO TWO (2) AT ANY (NE TIME.

SECTION 6. AUTHORIZED REPRESENTATIVES OF THE UNION SHAIL BE
ALLOWED TO VISIT THE CENTRAL STATICN, SUB-STATIONS, OR CITY HALL FOR THE
PURPOSE OF ASCERTAINING WHETHER OR NOT THIS AGREFMENT IS BEING OBSERVED, THE
RIGHT SHALL BE EXCERCISED REASCNABLY. BEFORE ENTERING THE PREMISES, THE |
AUTHORIZED REPRESENTATIVE (S) SHALL NOTIFY THE DEPARTMENT HEAD TWENTY-FOUR (24)
HOURS PRICR TO ARRIVAL CR IN HIS ABSENCE, A SUBORDINATE. HE SHALL NOT INTERFERE
WITH NORMAL CONDUCT OF WORK WITHIN THE DEPARTMENT. ANY EMVLOYEE DESIGNATED BY
THE UNION TO BE PRESENT DURING GRIEVANCE PROCEDURE SHALL DO SO WITHOUT LOSS
OF BENEFITS.

SECTION 7., THE CHIEF NEGOTIATOR OF THE UNION NEGOTIATING COMMITTEE
SHALL BE GRANTED LEAVE FR(M DUTY WITH FULL PAY FOR ALL MEETINGS BETWEEN THE
CITY AND THE INICGN FOR THE PURPOSE OF COLLECTIVE NEGOTIATICNS, WHEN SUCH MEET-
INGS TAKE PLACE AT A TIME DURING WHICH HE IS SCHEDULED TO BE ON DUTY.



ARTICLE VI - WEARING CF UNIFORMS

THE WORK UNIFORMS SHALL BE WORMN AT ALL TIMES WHILE THE EMPLOYEE

IS O DUTY. THE DRESS UNIFORM SHALL BE WORN ON DETATLS FOR PARADES
AND FUNERALS, IT SHALL NOT BE ESSENTIAL TO WEAR THE DRESS UNIFORM
COMING TO OR GOING FROM THE ASSIGNED FIREHOUSE WHEN REPORTING FOR
CR BEINC RELIEVED FROM DUTY,




ARTICLE VIT - CVERTIME

SECTION 1. IN THE EVENT THAT A NEED FOR OVERTIME SHOULD OCCUR
IN THE FIRE DEPARTMENT BECAUSE OF VACATICN, SICKNESS, MANPOWER SHORTACE CR
OTHER UNFORESEZEN REASONS, A FIRE FIGHTER SHALL BE CALLED IN ADVANCE OF
THE PRESCRIBED STARTING TIME FROM THE DUIY ROSTFR BY THE HEAD OF THE
DEPARTMENT CR HIS AUTHORIZED REPRESENTATIVE, PROVIDED THE MAN IS GUALIFIED
FOR THE POSITION, THIS ROSTER SHALL BE KEPT BY THE DIRECTOR OF THE DEPARTMENT
OR HIS AUTHORIZZD REPRESENTATIVE SO THAT EMPLOVEES WILL KNGW WHEN THEIR TURN
IS APPRCACHING, THE ROSTER SHATL SHOW THE DATE OF CALL AND RESPONSE FOR EACH
PEASCN CALLED AS TO WHETHER IT WAS REFUSED, CN DUTY, NO ANSWER, SIGRQUESS OR
VACATION, IF A MAN REFUSED HE WILL AUTQMATICALLY BE PASSED BY UNTIL A CCMPLETE
CYCLE OF THE SINIORITY LIST HAS BEEN MADE, THIS ROSTER SHAIL PERTAIN TO TOURS
OF DUTY FCR EACH PLATOON OF THE DEPARTMENT, THE MEMBERS OF THE FIRE PREVENTION
BUREAU SHALL BE EXCLUDED FRCM THIS OVERTIME ROSTER. THEIR OVERTIME DUTIES
SHALL BE LIMITED TO THE ACTIVITIES CF THE FIRE PREVENTICN BUREAU.

SECTION 2. RMPLOYEES REMAINING ON DUTY FOR TWENTY-NINE (29)
MINUTES MORE AFTER THEIR MORMAL DUTY PRRIOD SHALL BE PATD ON AN HOURLY BASIS,
BUT NOT LESS THAN ONE (1) HOUR'S PAY, AT THE RATE CF TIME AND ONE HALF (1%).

(a.) AT THE DISCRETION CF THE DIRECKCR, IF AN INDIVIDUAL IS
LATE MORE THAN TWENTY-NINE (29) MINUTES IN REPORTING FOR DUTY WHICH MAY
REQUIRE THE CITY TO PAY OVERTIME, THEN HF MAY BE DOCKED ONE (1) HOUR'S PAY
FOR THAT HOUR AND EVERY HOUR THEREAFTER,

SECTION 3. OVERTIME SHALL BE PAID AT THE RATE OF TIME AND ONE
HALF (1%) ON A DAILY BASIS.

SECTION 4, ALL SPECTIAL OFF DUIY DETAILS, I.E., FIRE WATCH,
DANCES, ETC, SHALL BE CCHNSTDERED CVERTIME,

SECTION 5. ALL SPECIAL DETAILS SHOULD BE ASSIGNED TO CFF-DUTY
PERSONNEL WHENEVER POSSIBLE,

SECTION 6. RMPLOYEES WHO ARE CRDERED TO REMAIN AT HOME OR
WITHIN THE CITY LIMITS CN OFF-TIME HOURS SHALL BE COMPENSATED FOR SUCH
TIME AT THE RATE OF EIGHT (8) HOURS STRAIGHT TIME PER TWENTY-FOUR {24) HOUR
PERICD, AND IN ADDITIGN SHALL RECEIVE OVERTIME PAY IF SO CALLED,



 ARTICLE VII - OVERTME (CONTINUED)

SECTICN 7. MEMBERS OF THE FIRE PREVENTION BURFAU SHALL BE PAID
AT THE RATZ COF TIME AND ONE HALF (1%) FOR TIME WORKED OVER FORTY (40)
HOURS,

SECTION 8, EMPLOYEES SHALL BE EXCLUDED FRCM THE OVERTIME
ROSTER WHEN THEY ARE OW VACATION,

SECTION 9, THE DIRECTCR OF TIE DEPARTMENT HAS THE RIGHT TO.
ORDER, WITHOUT COMPENSATION, OFF DUTY MEN TO FINERALS OF WNIFORMED
FIREFIGHTERS (ACTIVE), WAKES OF UINIFORMED FIRE FIGHTERS (RETIRED), AND
CITY OFFICIALS, ‘



ARTICLE VIII - TOUR OF DUTY MANPOWER

SECTION 1. 1IN ORDER TO PROTECT THE HEALTH AND SAFETY OF THE
EFLOYEES, THERE SHALL BE A MINIMM OF THIRTEEN (13) FIRE FIGHTERS ALLUWED
CURING ANY TCUR OF DUTY, IN THE EVENT CNE CR MORE OF THE EMPLOYEES REGULARLY
SGIEDULED FOR A TCUR OF DUTY CAN NOT WORK DURING THAT PARTICULAR TCUR OF
DUIY THE MINIMM MANPOWER THEN SHALL NOT FALL BILCW TWELVE (12) FIRE
FIGITERS DURING THAT PARTICULAR TOUR OF DUTY,

BNGINE 1 - GNE FIRE FIGHTER
ENGINE 2 - ONE FIRE FIGHTER
ENGINE 3 - ONE FIRE FIGHIER
ENGINE 4 = GNE FIRE FIGHTER
ENCINE 5 - GNE FIRE FIGITER
ENGINE 6 - THREE FIRE FIGHTERS ON THIRTEEN MAN ROLL CALL
ENGINE 6 - TWO FIRE FICHTERS ON TWELVE MAN ROLL GALL
TRUCK 2 ~ OWE FIRE FIGHTER
TRUCK 3 - ONE FIRE FIGHTER
FSNORKEL OR TRUXKX 1 - TWO FIRE FIGHTERS
CONTROL ROCM - ONE FIRE FIGHTER

SECTICN 2. 1IN THE EVENT THAT MANPCWER SHALL FOR ANY REASCN
FAlL BELCW THE MINIMM MANTCWER STRENGTH AS PROVIDED IN SECTION 1 FOR £ACH
COMPANY ON EACQH SHIFT, SUCH SHORTAGE SHALL BE FILLED BY OVERTIME WORK IN
ACCORDANCE WITH ARTICLE VII, THERE SHALL BE AN OVERTIME CAP OF $25,000
ANNUALLY, (CAP PERICD FOR 1977 FOR OVERTIME SHALL BE APRIL 28, 1977 -
DECEMBER 31, 1977). IF 525,000 ANNUAL CAP IS REACHED PRICR TO EXD CF
YEAR, THEN CVERTTME WILL BE AT THE DISCRETICN CF EMPLOYER.

SECTION 3, IT IS AGREED FOR 1977 ONLY, FR(M FEBRUARY 7, 1977
TO APRIL 27, 1977, AL CVIRTDME ARRANGEMENIS ARE FROZEN.

10 BE NEGOTIATED FURTHER AS OF APRIL 23, 1977,



ARTICLE IX = CALL BACK

SECTI(N 1, FIRE FIGITERS RECALLED TO DULY FOR ANY BMERGENCY
SHALL BE PAID DURTNG SUCH EMERGENCY IN EXCESS OF REGULAR TOUR COF CUIY AT
A MINDMR OF FOUR (4) HCURS PAY, AT THE RATE OF TDME AND ONE HALF (1%).

SECTION 2. ANY FRACITON CF AN BOUR IN EXCESS OF TWENTY-NINE
(29) MINUTES WILL OONSTITUTE GNE (1) HOUR.



ARTICLE X - VACANCIES

SECTION 1. WHEN A VACANGY GCGURS TN ANY PERMANENT ASSIGNMENTS,
THE EMPLOYEE AT TdE TCP? OF THE SENIORITY LIST SHALL BE GIVEN THE FIRST
OPPORTUNITY TO FILL THE VACANCY, AND IF SAID EMPLOYEE DOES NOT AVAIL
HIMSELF OF THE OPPORTINITY, THE NEXT SUCCEEDING IMPLCYEE ON THE SENICRITY
LIST TO AVAIL HIMSELF SHALL TILL THE VACANCY,

SECTIGN 2, APSOINIMENIS - 1IN THE EVENT OF VACANCIES IN THE
RANK CF FIREFIGHTER DUE TO RETTIREMENT, DEATH, CR SEPARATION (EITHER
VOLINTARY OR TNVOLARVTARY), SUCH VACANCIES SHALL BE FTLLED FROM AN EXISTING
CIVIL SERVICE LIST FOR FIREFIGHIERS WHiCGH THE CITY AGREES TO HAVE AVAILASLE
AT ALL TIMES,

SECTICN 3, WORKING OUT CF TITLE - ANY FIREFIGHTER COVERED
BY THIS AGREMENT WHO IS REQUIRED TS ACCEPT THE RESPONSIBILITIES AND CARRY
OUT THE DUTIES OF A POSITION OR RANK ABOVE THAT WHICH HE NORMALLY HOLDS FOR
A PERIOD IN EXCESS OF FOLR (&) HOURS SHALL BE PAID AT THE RATE FOR THAT
POSITION OR RANK WHILE SO ACTING. HE SHALL RECEIVE THIS PAY (FCR ACTING)
AS SCON AS POSSIBLE. |




ARTIAE XTI - TPROBATIONARY PERICD

ALY, BMFLOYEES SHATL SERVE A PRCOBATICNARY PERICD CF THREE (3)
MONTHS AND SHALL HAVE O SENTORITY DURING THIS TERICD BUT SHALL BE SUBJECT
TO ALL OTHER PROVISICNS OF THIS AGRERMENT, THE PROBATICNAXY PERICD SHALL
BE CONSIDERED PART OF THE SENICRITY TLME,




ARTICLE XIT ~ SENICRITY LIST

THE FMPLOYER SHALL ESTASLISH A SENICRITY LIST OF THE
PEIMANTENT INIFORMED FIRE DEPARTMENT AND IT SHALL BE BROUGHT UP TO DATE
BY THE EMPLOYER ON JANUARY 1ST OF FACH YEAR AND DMEDIATFLY PCSTED THERE=
AFTER ON THE CENTRAL FIRT STATION AND SUB-STATICN'S BULLETIN ECARDS FOR
A PERICD OF NOT LSS THAN THIRTY (30) DAYS, AND A COFY CF SAME MATLED
TO THE SECRETARY CF THE UNION, IBLESS &N CRJECTIGN 10 THE SaNIORITY LIST
AS POSTED IS MADE TO THE EMPLOYER BY AN IMPLOYEE WITHIN TEN (10) DAYS FRCM
THE DATE SUCH LIST IS POSTED, THE LIST WILL BE FINAL.
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ARTICLE XIII = WORK DAY AND WORK WEEK

SECTICN 1, THE WORK WEEK SHAIL CONSIST OF FORTY-TWO (42)
HOURS, THE WORK DAY SHALL CONSIST OF TWEMIY-FGUR (24) HOURS, CONSECUTIVE.
THE WORK DAY SHALL COM4NCE ON SEVEN (7:00) 0'CLOCK AJM, AND TERMINATE
AT SEVEN (7:00) O'CLOCK A.M. OF THE FOLLCWING DAY.

SECTION 2. TUE FORTY-TWO (42) HOUR WORK WEEK SHALL BE
COMPUTED OVER A FOUR (4) WEEK CYCLE.

SECTICN 3. THE ABOVE WORK WEEK SdALL BZOOME EFFECTIVE
APRIL 23, 1977,

SECTION &4, THE WORK DAY AMND WORK WERK SCGHEDULE FOR EMFLOYEES
IN THE FIRE PREVENTION BURFAU SHALL CONSIST OF EIGHT (8) HOURS PIR DAY,
MONDAY THRU FRIDAY.

SECTICN 5. EMPLOYEES SHALL HAVE THE RIGHT TO EXCHIANGE WORK
DAYS WITH APPROVAL CF THE DIRECTOUR CF FIRE OR HIS REPRESENTATIVE., THIS -
REQUEST SHOULD BE MADE SEVENTY-TWO (72) HOURS TN ADVANCE IF FOSSIBLE.



ARTICLE XIV = WAGES - FIREFIGHIER

SECFICN 1. SALARTES

EFFECTIVE JANUARY 1, 1976

STEP 1 ' STEP 2
$10,350 - $11,250

EFFECTIVE JANUARY 1,1977
511,100 512,000
EFFECTIVE JULY 1, 1977

511,550 612,450

$12,500

$13,35%0

STEP 4
$13,150

$13,59C0

$14,350



ARTICLE XV - LONGEVITY

SECTION la, LONGEVITY PAVMENT OF ONE AND ONE-HALF PERCENT
(1 1/7%) FOR EVERY FIVE (5) YFARS OF SERVICE WITH NO MAXIMIM SHALL BE
PAID TO FACH FIRE FIGHTER.

b. CEFFECTIVE JANUARY 1,1977, LONGEVITY PAYMENT OF

(NE AND THREZR-QUARTERS PERCENT (1 3/4%) FOR EVERY FIVE (5) YEARS OF
SERVICE WITH NO MAXDMM SHALI, BE PAID TO EAGH FIRE FIGHTER.

SECTION 2. 'THIS LONGEVITY SHALL BE PAID BI-WFEXLY AS PART
OF THE EMPLOYEES SALARY.

SECTION 3. PAVMENT FOR LONGEVITY SHALL COMMENCE ON THE
IMPLOVEERS ANNIVERSARY DATE.



ARTICLE KVI - HOLIDAYS AND HOLIDAY PAY

~ SECTION la. EACH FIRE FIGHTER SHALL RECEIVE TWELVE (12) DAYS
PAY PER YEAR IN LIEU OF HOLIDAYS, PAYABLE QY THE FIRST PAY-DAY OF
DECEMBER, EFFECTIVE JANUARY 1,1976, FOR THE YEAR 1976.

b. FACH FIRE FICHTER SHALL RECEIVE THIRTEEN (13)
DAYS PAY PFR YEAR IN LIBU OF HOLIDAYS, PAYABLE QN THE IAST PAY-DAY OF
NOVEMBER, EFFECTIVE JANUARY 1,1977,

SECTION 2, THE COMPUTATICY OF HOLIDAY PAY SHALL BE BASED
(A A FORTY {40) HOUR WORK WEEK.

SECTIGN 3. FCR THOSE WHOSE IMPLOYMENT IS TERMINATED BEFORE
THE COMPLETICN OF THE YFAR, PAYMENT SHALL BE MADE ON A FRORATED BASIS,



ARTICLE XVII ~ VACATION AND VACATICN PAY « EFTECTIVE JANUARY 1,1977

SECTION 1
0 - 5 YEARS 4 WORKING DAYS
6 = 12 YEARS 5 WORKING DAYS
13 - 19  YEARS 6 WORKING DAYS
20 YEARS AND OVIR 7 WORNG DAYS
SECTION 2. VACATICN CREDITS ARE EARNED ON A MONTHLY BASIS
AS FOLLGWS:
0 = 5 YEARS {1/3 WCRKING DAY)
6 - 12 YEARS (5/12 WORKING DAY)
13 - 19  YEARS (1/2 WORKING DAY)
20 YEARS AND OVER (7/12 WORKING DAY)
SECTION 3. VACATICN LEAVE MAY BE ACCLMULATED UP TO A
MAXIMM CF TEN (10) WRKING DAYS FOR FMPLOYEES WITH LESS THAN TWENTY (20)

YEARS OF SERVICE AND FOURTEEN (14) WORKING DAYS FOR BMPLOYFES WITH
TWENTY (20) YEARS COF SERVICE AND MCRE,

SECTICN 4, THE EMPLOYER AGREES THAT AN EMFLOYEE ON SICK
LEAVE SHALL NOT BE PUT ON THE VACATION ROSTER IF SUCH EMPLOYEE'S SICK
LEAVE AND VACATION PERICD COINCIDE, AND HIS VACATICN SHALL BE GRANTED
AT A LATER DATE, THE DIRECTOR OF THE DEPARIMENT MAY REQUEST A DOCTCR'S
VERIFICATION CF ILINESS, S

: SECTION 5, SELECTION OF THE VACATION DATE SHAIL BE (N A
SHIFT BASIS AND RULES OF SENICORITY SHALL PREVAIL, ALL VACATION SCHEDXILES
SHALL BZ SET-U? BY THE EMELOYER,

SECTICN 6, VACATION TIME SHALL BE ACCRUED ON A MONTHLY BASIS
FROM JANUARY 1 TO DECEMBER 31,

SECTION 7. VACATION PAY SHALL BE PAID IN ADVANCE OF VACATICN,
ON THE PAY DAY OF THE WEFK PRECEDING THE START OF THE EMPLOYEE'S VACATION
PERICD PROVIDING A THREE (3) WEEK NCTICE IS GIVEN TO THE DIRECTOR OR HIS
REPRESINTATIVE,

SECTION 8. 1IN CASE OF DEATH OF AN EMPLOYEE ALL VACATIGN PAY
DUE HIM SHALL BE PAID TO THE EMPLOYEE'S ESTATE,
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ARTICLE XVIII - IMJURY LEAVE

AN EMPLOYEE WHO INCURS AN INJURY WHILE ON DUTY SHALL BE
ENTITLED UP TO NINETY (S0) CALENDER DAYS INJURY LEAVE AT FULL PAY,
THIS NINETY (90) DAY PIRICD MAY BE FXTEMDED URGN APPROVAL BY THE MAYCH AND
CITY CORWCIL OF AN EIIRNSTON REQUEST BY THE BPLOVEEZ, THIS IN RO WAY
ASFECTS THE RMPLOVEE'S WORKMEN'S OOMPENSATION RIGHTS.



ARTICLE AIX - SICK LEAVE

SECTION 1. ANY EMPLOYEE INCURRLNG A NON-DUTY SICKNESS OR
DISABILITY SHALL RECEIVE SICK LEAVE WITH FULL PAY, CN-DUTY SIGRNESS OR
DISABTLITY SHALL NOT BT CHARGED TO THE ACCIMULATIVE SICK LEAVE OF THE
EMPLOYEE, RTLOYEES SHALL BE ALLOWED CNE AND ONE GUARTER (1%) DAYS OF
SICK LEAVE FOR EACH MCNTH OF SERVICE. SMPLOYEES SHALL ACCUMULATE SICK
LEAVE FROM THETR FIRST DAY OF EMPLOVMENT AYD SHALL CONTINUE TO DO S0
AS LONG AS THEY ARE EXFLGYED,

. SECTIGH 2, SICK LEAVE MAY BE TAKEN ICR:

a. PERSONAL TLINESS
b, GUARANTINE
¢, MEDICAL CR DENTAL APPOINTMENTS

THE DMMEDIATE SUPERVISOR OF AN EMPLOVEE REQUESTING SICK LEAVE SHALL BE
INFORMED AS SOON AS POSSIBELE, FAILURE TD DO SO WITHIN FCUR (4) HOURS OF
THE TDME W{EN THE EMPLOYEE ENTERS SICK LEAVE STATUS MAY BE CAUSE FOR
DENTAL OF SICK LEAVE FOR THE PERIOD CF ABSENCE.

SECTION 3. VHEN AN EMPLOYEE HAS THIRTY (30) OR MORE DAYS
SICK LEAVE CREDITS AS OF DECEMBER 31ST IN ANY YFAR AND THE EMFLOYEE DOES
NOT USE MORE THAN FIVE (5) DAYS SICK LEAVE DURING THE NEXT CALENDAR YEAR,
HE SHALL BE PAID AN INCENTIVE PAYMENT ON THE FIRST PAY DAY OF MAY OF THE
FOLLOWING YEAR, THIS WILL BE CQMPUTED CN THE BASIS OF CNE (1) DAYS PAY
FOR FACH FIVE (5) DAYS LEAVE CREDITED FCR THAT YFAR WHICH WAS NOT GFFSET
BY SICK LEAVE USED IN THE SAME YEAR, SICK DAYS SHALL CONTINUE TO
ACCIMILATE REGARDLESS OF PAYMENT AS HEREINAROVE FROVIDED,

SECTION &, PEMPLOYEES UPCN SEPARATION FROM THE DEPARTMENT
DUE TO RETIREMENT (R DEATH, SHALL BE COMPENSATED IN CASH FOR UNUSED
ACCIMULATION CF SICK LEAVE, THIS WILL BE CQMPUTED QN THE BASIS OF ONE (1)
DAYS PAY FOR EACH FIVE (5) DAYS OF SICK LFAVE CREDITS.

, SECTICN 5. THE COMPUTATION OF SICK LFAVE PAY SHALL BE BASED
N A FORTY (4D) HOUR WORK WERX,

SECTION 6. THE DIRECICR OF THE DEPARTMENT CR HIS AUTHORIZED
REPRESENTATIVE SHALL HAVE THE RIGHT TO VISIT THE INDIVIDUAL IN ORDER TO
COWIRM THE NATURE OF THE TLINESS,

SECTION 7. 1IN CASE OF DEATH (OF AN EMPLOYEE ALL SICK LEAVE
PAY DUE HIM SHALL BE PAID TO HIS ESTATE.



ARTICLE XX - TIME OFF

PMYLOYEES SHALL BE GRANTED TIME CFF WITHOUT DEDUCTICN FRCM PAY
OR SICR-LEAVE FCR THE FOLLGVING REQUESTS:

(&) DEATH IN THE DMMEDIATE FAMILY, FROM THE DATE COF DEATH TO
AND INCLUDING THE DAY OF TiiE FUNERAL.

(b) DMEDIATE FAMILY SHALL COMSIST OF WIFE, CHILD, STEPCHILID,
MOTHFR, FATHER, BROTHER, SISTER, STERMUIHER, STEPFATHER, GUARDIAN, MUIHFR-
IN-LAW, FATVER-IN~LAW, GRANDITLD, GRANIMUTHER, GRANDFATHER, SON-IN-LAI,
DAUGHTER=IN=LAH.

(c) ALL EMPLOVEES COVERED BY THIS AGREFMENT SEALL BE RIIITLED
TO ONE (1) WCRK DAY LEAVE WITHCUT LOSS OF PAY TO ATTEND THE FUNERAL OF ANY-
CNE IN THE NCN-IMMEDIATE FAMILY, FOR THE PURPCSE OF THIS ARTICLE THE TERM
NON-IMMEDIATE FAMILY IS DEFINED TO MEAN AINT, UNCLE, NIECE, NEPHEW, SISTER-
IN-1AW, BROTHER=-IN-LAW,



ARTICLE X1 - (JOTHING AND MAINTENANCE ALLCWANCE

SECTION 1. EACH EMPLOVEE SHALL RECEIVE A CLOTHING AND MAINTEN-
ANCE ALLCWANCE EACH YEAR, TO BE PAID ON THE FIRST PAY DAY OF JWNE,
EFFECTIVE JANUARY 1976 - $335.00
EFFECTIVE JANUARY 1977 - $350.00

SECTICN 2. ALL UNTFORMED PERSCNNEL UPCN EMPLOYMENT SHALL BE
ENTITLED TC TIE CTHING ALLOWANCE FCR THE YEAR,



ARTICLE XXIT - DEDUCTICNS

EMPLOYEES MAY AUTHORIZE DEDUCTIONS IN THEIR PAY CHECKS FOR
THE PERTH AYBCY POLICE AND FIREMAN'S CREDIT UNION. THE TOTAL AMOUNT OF
DEDUCTIONS SHALL 3¢ REMITTED BY THE EMPLOYER TO THE TREASURER OF THE
CREDIT UNION, '



ARTICLE XXIIT ~ EDUCATIONAL DIFFERENTIAL

SECTIGN 1. EMPLOYEERES WHO RECEIVE AN ASSOCIATES DEGREE IN FIRE
SCIENCE FROM AN ACCREDITED COLLEGE, SHALL HAVE THEIR NORMAL YEARLY SALARY
INCREASED BY $220,00 EFFECTIVE JANUARY 1ST OF THE YEAR FOLLCWING THE .
AWARDING OF THE DEGREE,

SECTION Z. BMPLOYEES W0 CRPLETE STUDIES FCR A BACGHFICRS DEGREE
IN FIRE SCIENCE FRIM AN ACCREDITED COLLEGE, SHALL HAVE THEIR YEARLY SALARY '
INCREASED BY $500.00 EFFECTIVE JANUARY 1ST OF THE YEAR FOLLOWING THE AIARD-
ING OF THE DEGREE. ‘



ARTICLE XIV  « MILEAMGE ALLCYANCE

EMELOVERS REQUIRAD TO USE PERSCNALLY CWNED VEHICLES FOR FIRE
DEPARTMENT BUSINESS WHILE ASSIGED TO TXE FIRE FREVESTION BUREAU, SHALL
BE (CMPENSATFD AT THE RATE CF FIFTESN (15) CENTS A MILE,



ARTICLE XV = CRIEVANCE PROGEDURE

. GRIEVANCES CR DISPUTES WHICH MAY ARISE INCLUDING THE
INTERPRETATION CF THIS AGREDENT SHALL BR SETTLED IN THE FCLLOWING MAMNER:
THE WWION OR BEMPLOVEE SHAIL MAXE KNOWN IF IT HAS A GRIEVANCE
WITHIN THIRTY (30) CALENDAR DAYS AFTER THT GRIEVANCE HAS OCCURRED, FATIURE
TO ACT WITHIN THE THIRTY {30) CALENDAR DAYS SHALL MAKE THE CRIEVANCE MULL
AND VOID,

STEP 1 = THE UNIM GRIEVANCE COMITIEE, URCHN RECEIVING A
WRLTTEN AND SIGHED PEUITION, SHALL DETERMINE IF A GRIEVANCE EXISTS, IF IN
THETR CPINION NO GRIEVANCE EXISTS, NO FURTHER ACTION IS NECESSARY.

STEP 2 ~ IF A GRIEVANCE DOES EXIST, THEY SHALL, WITH OR
WITHOUT TIUE PHYSICAL FRESENCE (F THE AGGRIEVED EMPLOYEX, FRESENT THE
GRIEVANCE TO TrE HEAD OF THE FIRE DEPARDMENT FOR ARJUSTMENT,

ST7P 3 = IF WITHIN FIVE (5) BUSINESS DAYS THE GRIEVANCE HAS
NOT BEEN SETTLED, IT THEN SHALL BE SURMITTED TO THE BUSINESS ARMINISTRATOR
FOR ADJUSTMENT, '

SIEP & = IF WITHN FIVE (5) BUSINESS DAYS THE GRIEVANCE HAS .
NOT DEEN SETTLED, IT SHALL T:EN BE SUBMITTED TC THE MBLIC BMPLOYEES RELA-
TICNS CAMISSION TO PROVIDE ARBITRPATION SERVICE, THE AUTHORITY OF THE
ARBITRATOR SHALL BE LTMITED T0 THE INTERPRETATION AND APPLICATION OF THE
AGREEMENT, HE SHALL HAVE NO RIGHT TO ADD TO, OR SUBTRACT FR(M THE AGREEMENT,

THE DECISION OF THE ARBITRATOR SHALL BE FINAL AND BINDING UTOM
 BOTH PARTIES, BIDNDING ARBITRATICN SHALL BE LIMITED TO THE INTERPRETATICN CF
THIS AGREEMENT 1LY,

THE (OST FCR THE SERVICE OF ARRITRATCRS SHALL BE SHARED RQUALLY
 BY BOTH PARTIES TO THE ARBITRATION, EITHER PARTY TO THIS AGREFMENT DESIRING
TRANSCRIPTS OF ARBITRATICN HEARINGS SHALL BE RESPCNSIBLE FOR THE QOSTS

CF SUCH TRANSCRIPIS,

- ZL}-



ARTICLE XXVI - HOSPITALIZATION

SECTICN 1. THE CITY'S CURRENT HOSPITALIZATTON AND MEDICAL
INSURANCE COVERAGE SHALL APPLY TO THE PERSONNEL CF THE FIRE DEPARTMENT.
FACH EMPLOYEE SHALL RECEIVE A COPY OF THE POLICY AND A BULLETIN ADVISING
UTM OF THT BENTFITS TO WHICH HE IS ENTITLED, ‘

SECTIGN 2. $2,000.00 LIFE TNSURANCE FOLICY FCR ACTIVE FIRE
FIGHTERS AND $1,000.00 LIFE INSURANCE FCLICY FOR RETIRED FIRE FIGHTERS.

SECTION 3. 1IN THE EVENT THAT A CHANGE OF CARRIERS CR PCLICIRS
- SHOULD OCOUR DURING THE TERM OF THIS ACRERMENT, THE BMPLOYER AGRFES TO

IAINTAIN THE CURRENT MINDIM FXISTING COVERAGE.




ST

ARTICLE XXVIT - LIEAVE OF ABGINCE

Ay DMULOYER DESIRING A LEAVE CF ABSINCE FROM HIS EMPLOVRMENT
SHALL SECURE WRITTEN FRERMISSION FROM THE EMPLOVER, ALL LEAVES CF ABSENCE
SHALL BE GRANTED IN CCRFCRMITY WITH TE RULES AND REGULATICNS OF THE
DEPARTMENT CF CIVIL SERVICE. APPLICATION FUR LEAVE OF ABSENCE SHALL BE
MADZ IN PRITING AT LEAST W0 WEEXKS PFRICR 70 THE DATE ON WHICH THE REDQUESTED
LEAVE 1S TO QOMMENCE, EXCEFT IN CASES OF BERGENCY.



ARTL SRVIII - SAFELY AND HEALRH

- THE BRPLOYER AT THE INION AGREE TO (OOPIRATE TO THE FULLEST
EXTENT IN THE PROMOTICN OF SAFETY. \

O {2) BPLOYESS EEFRESENTDG THE LNICN AND THREET (3) EIMPLOYPES
RETRESINTING THE EMPLOYER SHALL COMPRISE THE SAFETY COMMITIEE,

THE COMMITTEE WILL MEET (4) FOUR TIMES YEARLY AND DISTUSS
SAFETY AND WEALTH CONDITIONS OF THE DEPARTMENT.

ALL REQRPENDATIONS SHALL 2E IN WRITING AND COPIES SURMITTED
TO THE EMPLOYER AND THE UNIQN.

FATIURE BY THE EMPLOYER TO DMPLEMENT THE RECOMMENDATICONS OF
THE SAFETY COMITTEE WITHIN T00 (2) MONDHUS SHALL BE SUBJECTED T0 THE
GRIEVANCE PROCEDUR- S. '



ARTICY KIX &« PCLICE DUTIES

TIRE FIGHIERS SHALL NOT BE RECUIRED TO PIRFCHM THOSE DUILES
WCH ARE PERFOPMED BY POLICEMEN,

ARTICLE XXX - TDRTTIFICATION CARDS

EFLOTEES SHALL BE FROVIDED WITH A VALID INIFCRMED FIRE
DEPART-ENT IDINTIFICATION CARD, THE COST INVOLVED FOR THE MAKING OF THESE
@RU’S TO E‘G:-.U...- BY E\’Eﬂm}l;_-u.

ARTICIE XXXI - MUIUAL ATD

THE CITY GUARANTTTS THAT BMPLOYRES W0 ARE EYTHER INJURED OR
KILLED (EILE RENDERDEG ATD TO A NEIGERCRING CMINITY ARE FULLY COVERED
BY INSURANCE A DPRISICNS (M..J.8.4, TITLE 4CA: 14 - 26),

ARTICIE X311 - MATNTINANCE OF MOTCR VEEICLE APPARATUS

THE CITY SHALL ESTABLISH A UNIFGRMED MAINTENANCE SCHETULE
FOR ALL MOTCGR VEIICLE APPARATUS WITHIN THE DEPARIMENT,




ARTICLE WOGITT - MATINTEANCE CF STANDARDS

SECTION 1., PREVATLING RIGHIS - ALL COMNDITICNS OF EFLOVMENT
THAT POW EXIST BUT ARE NOT COVERED BY THES AGREDMENT SHALL REMAIN I FULL
FCRCE AND FFFECT FOR THE DURATICN COF THIS AGREIMENT.

STCTION 2, EXITA CCONTRACT AMORIEMENTS -~ THE EMPLOYER SHALL NOT
ENTER TNTO ANY AGREEMENT ITH EMPLOYEES WHIGH IN AW WAY CONFLICIS WITH THE
TERMS CF THIS CONTRACT, AND SHALL REQOGNIZE (BLY CIFICIALS OF TE UNIGN
AS CFFICIAL REPRESENTATIVES,




A TICIE WOV - CURATION
TBUBATION

SECTION 1, THIS AGRERENT SHNLL BE REIRCACTIVE TO JANUARY 1,1976
AXD SHALL BEMATN IN FULL FORCE AND EFFECT WITL DEC2EIR 31,1977.

IT SHALL AUTGMATICALLY BE RENZED FROM YEAR 7O YEAR THERFAFTER,

MRSS EITHER PARTY TO THIS AGRFEMENT SIAIL HAVE HOTTFIED THE OTER TN
AGCCEDENCE WITH THE RULES CF TUE AUBLIC BMELOYMENT RELATIONS OOMMISSION

THAT TT DESTRES 10 RE-NESOTIATE THE ACREEMEIVL, IF THE PRESENT AGREEMENT

EXPIRZS BEFCRE A NEW AGRERENT IS REACHED, THE TERMS (F THIS FRESENT
VERENT SHALL RAMAIN I fFPRCT UNTIL THE EMPLOYERS ARE COVERED BY A
UBSEGUENT ACREEET,



SRTTGE G - SAYDNGS (LAISE

IF & PROVISION OF THIS AGRERMENT, OR THE APPLICATION OF AW
SUG PRGVISIGN, SHALL BE RENDERED OR DECLARED INVALID BY ANY CCURT ACTICN
OR BY REASON COF ANY EXTSTING CR SUBSEQUENTLY ENACTED LEGISLATICN, THE
REMADMING PARTS OR FCRTIONS CF THIS AGEERMENT SHALL RTMAIN IN FULL FORCE
AD IFFECT. TN THE EVENT ANY PROVISION IS DECLARED INVALID AS AFCRESAID,
THE PARTIES ACRES TO NSGOTIATE A NEY FROVISION TO REFLACE SAID TNVALID
PROVISION, |



IN WITNESS WHERECF, THE PARTIES HERETO SET THEIR HANDS AND

SEALS THIS /3 DAY OF ey 19 7

FOR THE EMPLOYER: THE MAYOR AND COWNCIL OF
THE CITY OF PERTH AMBOY

E. AUGUSTINE
CITY CLERK

FOR THE UNION: | PERTH AMBOY NIFORMED FIRE FIGHTERS
1.AF.F, 1OCAL NO, 286 (AFL~CIO)




