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PREAMBLE

(1) THIS AGREEMENT (with respect to Judicial Employees) is
entered into as of Day of 1991, between the Assignment
Judge for the.Vicinage in participation with the Deputy Clerk of
the Superiorfééurt and the County Surrogate through the offices

of ATTANTIC COUNTY, (hereinafter referred to as the "EMPLOYER")
and the TEAMSTERS UNION LOCAL 331 or any other designated Local
Union affiliated with the International Brotherhood of Teamsters,

Chauffeurs, Warehouseman and Helpers of America {(hereinafter

referred to as the "UNION").

—

{2) WHEREAS, the par£ies hereto desire to establish the hours of
labor, rates of pay, and other negotiable terms and conditions of
employment under which the employees classified herein shall work
for the Employer during the life of this agreement and thereby
promote a relationship between the parties hereto providing for

more harmonlous cooperation and mutual benefits.

{3) NOW, THEREFORE, in consideration of the performance in good
faith by both parties, individually and collectively, of the
terms and conditions of this Agreement, and intending to be
legally bound thereby, the parties agree to and with each other

as follows:

%
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ARTICLE I

RECOGNITION AND DEFINITION OF TERMS

A. The County hereby recognizes the Union as the exclusive
representativg;fér the purpose of collective negotiations for all
terms aﬁa conditioqg_of employment for those employees covered by
this Agreementwﬁs defined and identified in Appendix "A". The
Employers (County) and the Unioﬁ recognize the rights and obliga-
tions of the ﬁarties to negotiate wages, hours, and other terms
and conditions of employment and to administer this Agreement on
behalf of-covered employees, and that such administration shall-

applﬁJequally to all employees in the bargaining unit without

regard to membership or non-membership in the Union.

1. Included
As defined and identified in Appendix "A".
2. Excluded

As defined and.identified in Appendix "B".

3. Definition of Terms
Unless otherwise indicated, the following when used

herein shall mean:

(1) "Employees" refers to.employees of the Judiciary
in the recognized negotiation unit as identified

in Appendix "A".
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(3)

{(5)

(6)

"Employer" refers to the Assignment Judge for
Vicinage I in participation with the Deputy Clerk

of the Superior Court and the County Surrogate,

through the offices of the County of Atlantic (all
herein, for convenience, referred to as County)

. 'and whose signatures appear in the execution

clause of this Agreement.

"Local UNION" réfers to the constitut;gt local of
the UNION at various job sites.

"Management"” refers to employees with superviso%y
responéibility inclusive-of but not limited to
Divisional and Department Heads, not covered by
the terms of the Agreement as described in Appen-

dix "B".

"authorized representative" refers to UNION and
Management employees as described in "A.2", who
are authorized by way of position and/or delega-
tion, to insure correct and proper implementation

of terms agreed to herein.

“Shift" shall mean any normal, standard tour of
duty as described herein.
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B. It is the intention of the parties insofar as it applies to
Judicial employees, that this Agreement be entered into in
accardance with the provisions of the Constitution of the State

of New Jersey, and the directives of the Chief Justice of the

. Supreme Court of New Jersey and of the Administrative Director of

the Courts, ana that” furthexr, in so far as it is possible, that
this Agreement be ¢tbnstrued in harmony with the Statutes of the
State of New Jersey, the Rules.and Requlations of the Civil
Service Commission, Chapter 3037of the Laws of 1968, the
Resolutions of the County of Atlantic and Rules and Regulations
of the ?grious departments of the County of Atlantic insofar as.

-

same are not inconsistent with policies, procedures and

directives of the Chief Justice, the Administrative Director

and/or the Assignment Judge.



ARTICLE 11

DUES CHECKOFF

o

The Qounﬁ?'agrees to deduct the Union monthly membership
ddés from the;pay of those employees who individually
request, in writing, that:;uch deductions be made. The
amounts to be deducted shall be certified to the.County by
the Union and the aggregate deductions of all employees
shall be remitted to the Union, together with a list of thg

names of all emp}oyees for whom the deductions were made

“ following each pay period. This right of dues checkoff

shall be exclusive to Teamsters Local #331.

If an employee's authorized dues are for some reason not
being properly deducted, the Union will contact the Office
of Personnel, giving the employee's name, social security
number, job title and local affiliation. The Personnel
Director will take subsequent action to correct the situa-

tion.

In the event an employee wishes to withdraw from the Union,
the employer will honor such withdrawal only during such
period(s) as prescribed by law. A letter shall be forwarded
to the employver annually, identifyving appropriate withdrawal

dates, as per statute.



ARTICLE IXT

NON-DISCRIMINATION

The Coungy and the UNION agree that the provisions of this
Agreement shali apply equally to all employees and that
there shall -be no intimidation, interference or
diserimination because ofiege, sex, marital status, race,
color, creed, disability, national oriéin, politigal
affiliation/activity, union activity, or private conduct
which does not interfere with the employee’'s ability to

per%orm his duties, which is permissible under law.

It is agreed that alleged violations of this Article shall
be subject to review by appropriately established
Administrative or Judiclal forums, and only if no such forum
exists shall they be subject to the grievance procedure set

forth herein.



ARTICLE IV

UNION RIGHTS

A. Agents of the Union who are not employees of the Emplover or
o .
who a;e_employggs of the Employer, shall be permitted to
viéit job s%tgs and work locations for the purpose of

discussing Union matters so long as such visitations do not

interfere with the generér-operations of the employer. The -

Union shall furnish the names of all such agents to the

employer upon the specific written request of the employer.

-

-

B.-  The Union shall have the right to post Union notices on
available bulletin boards used for general purposes and/or

those normally used to post notices to emplovees.

C. Whenever any representatives of the Unlon or any employee up
to 8 in number is scheduled by the parties during working
hours to participate in negotiations, grievance proceedings,

etc. such employees shall suffer_no loss in pay or benefits.

D. The Union, Business Agent or theilr representatives, shall
have the right to exdamine time sheets and other records
pertaining to the computation of compensation or fringe
benefits of any individual whose pay.is in dispute, upon

reasonable notice.

R
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ARTICLE V

NEGOTTIATIONS PROCEDURE

A. The Coupty and the Union agree to enter into negotiations
over a-éﬁccesgbr Agreement in accordance with the rules and
regulations Of the Public Employment Relations Commission.
At that time, the partieg agree to present to each other
their proposals for modifications to be includeq_in the
successor Agreement. Counter proposals shall be submitted
q%thin 5 days. Each party shall be free to propose and -~

e

-negotiate with regard to all appropriate subjects which it

-

desires to placé before the other for consideration. Any
Agreement so negotiated shall incorporate all rights and
obligations assumed by each party, and reflect the complete
and final understapding on all bargainable issues which
were, or could have been brought to the bargaining table.
Such Agreement shall apply to all members of the negotiating
unit and the employer, shall be reduced to writing, and
after ratification by the Union and the Employer, shall he

signed by all parties.

B. Neither party in any negotiations shall have control over
the selection of the negétiation representatives of the
other. The parties mutually agree that their
representatives shall be clothed with all necessary power
and authority to make proposals, consider proposals, and

8



make counter-proposals in the course of negotiations,
consistent with their status as representatives of their

principals.

During its term, this Agreement shall not be modified in
whole or in part by the parties, except by mutual agreement
to re-open for negotiations, and/or by a written amendment
duly executed by both parties.

Proposed new rules or medification of existing rules

governing working conditions shall be negotiated prior to.

implementation.



ARTICLE VI

MANAGEMENT RIGHTS

A. The Emploge; hereby retains and reserves unto itself,
without liﬁitation, all powers, rights, authority, duties
and respopsibilities conferred upon and vested in it prior
to the signing of this Agreement by the laws and
Constitqtion of the State bf New Jersey and the United
States, the rules of the Supreme Court of New Jersey, the
directives of the Chief Justice of the Supreme Court of RNey
JJerééy, and théldirectives of the Administrative Director of

-

" the Courts, and the Assignment Judge of the Vicinage,

including, but without limiting the generality of the

foregoing, the following rights:

1. To the executive management and administrative control
of the Courts and its facilities and to determine the
standards of service to be offered by court related
employees and to direct the.activities of court related

employees;

2. To determine the standards of seiection of employment
and to hire all employees and subject to the provisions
of law, to determine their qualifications and
conditions for continued employment or assignment and
to promote and transfer employees;

10
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3. To suspend, demote, discharge or take other

disciplinary action for just cause according to law;

4. To maintain the efficiency of its operations;

P

5. To exe}cise complete control and discretion over the
organizat;on and administration of the courts and over
all terms and conditions of employment of court related

personnel.

1
=
.

The exercise of the foregoing powers, rights, authority,

duties and responsibilities of the employer, the adoption of

... “policies, rules, regulations and practices in furtherance

thereof and the use of judgement and discrgtion in
connection herewith shall be limited only by the specific
and express terms of this agreement and then only to the
extent such specific and express terms hereof are not
inconsistent with the Constitution and laws of New Jersey
and of the United States, the rules of the Supreme Court of
New Jersey, the directives of the Chief Justice of the
Supreme Court of the State of Ne& Jersey, and the directives

of the Administrative Director of the Courts.

-Nothing contained herein shall be construed to deny or

restrict the funding agent of its powers, rights, authority,

duties and responsibilities under N.J.S. 40 or any other

National, State, County or Local. Laws or Ordinances unless

11



any such action to be taken by the funding agent shall be
inconsistent with the Constitution of the State of New
Jersey, the rules of the Supreme Court of the State of New
Jersey, the Directives of the Chief Justice of the Supreme
Court of ygw Jersey, the Directives of the Administrative
Di;ectorlaf the Courts, or the Direcfives of the Assignment
Judge for. the Vicinage which includes Atlantic County in
which event the provisions_of the Constitution, Rules of the
Supreme Court, Directives of the Chief Justice, .

Administrative Director or Assignment Judge shall prevail.

12




ARTICLE VIXI

GRIEVANCE PROCEDURE

PURPOSE

Y

The parties agree that it is in the best interest of
eéployeerand’management that all grievances should be
resolved promptly and equitably. To this end, relevant and
necessary information, materials and documents cbncerning

any grievance shall be provided by the UNION and the COUNTY

upon written reguest to the other.

-

- {1) The following procedure which may be initiated by an
employee and/or the UNION acting as hisfhér
representative shall be the sole ané exclusive means of
seeking adjustment and secttling grievances.

(2) Whenever any represcntative of the UNION, or any
employee, is scheduled by the parties during his/her
working hours to participate in dkiegance procedures,
such employees shall suffer no loss in pay or benefits.
There shall be no claim for overtime pay in the event
the scheduled activity extends beyond the employee's

normal tour of duty, as defined in Appendix "C".

i3



(3)

Except in cases of ‘bona fide emergencies the Steward
shall be permitted reasonable time to investigate,
present and precess grievances during working hours

without loss of pay or time.

7

PRELIMINARY INFORMAL PROCEDURE

-

An employee may orally present and discuss a grievance with

his/her. immediate supervisor on an informal basis. The

employee has the option of having a shop steward present for

the discussion.

" FPORMAIL STEPS

It is the intent of the parties to settle any grievance or

dispute as quickly and informally as possible.

(1)

sStep One

The grievant employee, through the Union Steward, may
take up the grievance or the dispute with the immediate
supervisor or his/her designee within five (5) working
days of the date the emplovee knew or should have known
of its occurrence. Upon presentation of the grievance,
the immediate supervisor shall then attempt to adjust
the mattef and shall respond to the Union Steward
within five (5) working davs after receipt of the
grievance. Failure to act within five (5) working davys
shall be deemed to constitute an abandonment of the
grievance.

14




{2}).

Step Two

If the grievance has not becen settled, it shall be
presented in writing by the Steward or Business Agent
to the Trial Court Administrator or his/her designee
within five (5} working days after the response of the

Division Director or his/her designee is due. The

Trial Court Administrator or his/her designee shall

—p

render a written decision within five (5) working days

from his/her receipt -of the grievance.

Step Three

Not being résolvedlin Step Two, the Busingss Agent,
Shop Steward and the employee may within five (5)
working days following the receipt by him/her of the
determination of the Trial Court Administrator appeal

the matter to the Assignment Judge.

The Assignment Judge shall review the matter and issue
a written decision within a reasonable time from the
submission of the grievance‘to him/her. The decision
to the Assignment Judge shall be final and conclusive.
Notwithstanding any procedures for the resolution of

disputes, controversies or grievances established by

any other statute, the grievance procedure herein

established by this Agreement between the employer and

the Union shall be utilized for any dispute covered by
the terms of this Agreement affecting the employees
covered hereunder.

15



ARTICLE VIII

HOLIDAYS AND ADMINISTRATIVE/PERSONAL DAYS

A. The follqﬁing days shall be recognized as holidays:

(1)
(2)
(3)

(4)

(5)
RNTS
S (7)
(8)

(9)
(10)
(11)
(12)
(13)

{14)

B. Monday shall be recognized as a holiday for all holidays
occurring on a Sunday, and Friday for all holidays occurring

on a Saturday for those employees on a normal Monday through

NEWS . YEAR'S DAY
MARTIN LUTHER KING'S BIRTHDAY
LINCOLN'S BIRTHDAY
WASHINGTON'S BIRTHDAY

GOOD FRIDAY

MEMORIAL DAY

FOURTH OF JULY

LABOR DAY

COLUMBUS DAY

GENERAL ELECTION DAY
VETERAN'S DAY

THANKSGIVING DAY

CHRISTMAS DAY

3 PERSONAL DAYS

Friday work week. For other than these employees,

holiday shall be deemed to fall on the day that the holiday

OCCUrs.

declared as holidays by the Governor of the State of New

The emplover will recognize any additional days

16



Jerscy or the County Executive as long as same are not
inconsistent with the Directives of the Chief Justice of 1. E
New Jersey Supreme Court or the Administrative Director of

the Courts and approved by the Assignment Judge.

C. 1f a hoiléay_i; observed while a full-time employee is on
ﬁhid annual Egave status, he/she will receive holiday pay
and the‘ﬁay will not he qharged against annual leave
credits: If an employee is on paid sick leave, and is
absent the day (or scheduled shift/day) preceding or the day
follewing a scheduled holiday, the employee, in order to be

.

compensated for the holiday, must utilize an accrued sick
day, in lieu of holiday pay, unless the employee produces a
doctor’s note for the illness, in which case the emplovee

will receive the holiday pay.

D. If a permanent full-time employvee works on any of the
scheduled holidays set forth in the Agreement, he/she shall
be compensated at straight time for all hours worked on a
holiday up to a full shift, in addition to straight time for
the holiday {i.e., for a holiday worked - the employee will
earn a total of double time his/her regular rate up to a

full shift).

E. In the event that an employee is regquired or reguested to
work on consecutive holidays (consecutive defined as without
interruption} employees working more than a full shift on

17



the second holiday, will be compensated for all hours above
and beyond a full shift, at a rate of pay equivalent to 1
1/2 times hourly rate plus $.25 (twenty-five cents)} per
hour. For the purposes of this paragraph, a "snow day" or
other emg;gency day declared by the appropriate County,
State, pg;Federal officials will be deemed to conotate a
“;olidayf, in-addition to those_déys defined in this
Article.

In a continuous shift operation, the employee wiil have the
option of either being paid for the recognized holiday or be

given a compensatory day off, upon written request, two weeks in

- advance, with the approval of the department head or his/her

authorized representative, provided such .compensatory day is
taken within (20) days after the recognized holiday. The employ-
ee must advise his/her supervisor in writing two weeks prior to
the date he/she intends to take the compensatory days, within the

{90) days period.

Part-time employees will receive a pro-rata share of holiday

e T

o

time.

The administrative/personal days provided by this Article
are available fér personal use in increments of one hour.
Under normal circumstances, this time should be scheduled in
advance. An employee cannot call in for use of this time at
the beginning of his/her scheduled shift. Use of this time

18







at the beginning of a work shift must be approved in
advance. Administrative/personal time must be taken within

the year acerued or forfeited.

For newlgﬁhired full-time employees, thé personal day shall

g

be pgo-rgted in accordance with the date of hire as follows:

-

Date of Hire . Personel Leave

1/1 thru 3/31 3 days

4/1 thru 6/30 2 1/4 days .
j;i‘ thru 9/30 1 1/2 days

- 10/1 thru 12/31 1 day

Part-time and temporary employees hired prior to January 1,
1987 shall receive a pro-rata share of the personal days
based upon the work week of the comparable full-time
position. Part-time and temporary employees hired on or

after January 1, 1987 do not receive personal days.

19



ARTICLE IX
VACATIONS

A. All fulljpime County employees, except seasonal employees,
shall be entitled to the following annual vacation with pay

-

as accorued: ..

0 - 1 year ST 1 day per month

After one (1) year and up 12 days { 1 day per month)

to eight” {8) years

oy

After eight (8) years and 15 days {1 1/4 days per month} -

up to seventeen (17} vears

After seventeen (17} and 20 days (1 2/3 days per month)

up to 25 years
After twenty-five {25) years 25 days (2 1/2 days per month)

B. In addition, vacation time shall bhe advanced on the

following basis:



SERVICE

0 - 1 year As earned; advancement with
discretion of the Dept. Head
7
one to five yéars __ 50% allocated January lst each
o year

50% allocated July 1st each

year g

six years plus 100% allocated on January lst

= : each year

c. Part-time and temporary employees shall accrue vacation on a

pro-rata basis,

D. Vacation pay shall be paid at the employee's regular

straight time rate per their job classification.

E. Vacations shall be scheduled and granted for periods of time
requested by the employee subject to management's
responsibility to maintain efficient operations. If the
nature of-the work makes it necessary to limit the number of
employees on vacation at a given time, the-employee with the
greatest seniority [as it relates to total vears of service
with the employer) shall be given his/her choice of vacation
reriods.

21



If a holiday coccurs during the work week in which vacation
is taken by an employee, the day shall not ke charged to

annual leave.

An emplogéé w@g becomes ill during his/her vacation, will
not ge charggg vacation leave, but rather sick leave for the
period of illness provideg he/she furnishes satisfactory
proof of such illness to. the employer (County) upon his/her
return to work.

-

If an employee is recuested to return to work during his/her

7 scheduled vacation period and is unable to reschedule

his/her vacation during the calendar year due to the demands
of his/her work, the calendar year shall be extended for

ninety (90) days for rescheduling purposes.

Any employee separated from the service of the employer
(County)} for any reason prior to taking his/her vacation
shall be compensated in a lump-sum for the unused vacation
he/she has accumulated up to the time of separation at

his/her current rate of pay.

aAn employee who separates from the County having used
advanced vacation shall be responsible for reimbursing the
County all monies due as a result of such utilization except
when separation occurs as a result of lavoff or bumping.

22



ARTICLE X

SICK LEAVE

Permanent employees shall be entitled to the following sick

leave_witﬁ'pay_as accrued:

One working day sick 1eav§ with pay shail accrue for each
month of service from the date of appointment up:;0 and
including December 31lst of that year, and fifteen (15) days
sick leave with pay for each-calendar year thereafter, »

accrued on the basis of one and one guarter (1 1/4}) working

1days per month. If any permanent employee requires none or

a.portion only of such allowable sick leave for any calendar
year, the amount of such leave not taken shall accumulate to
his/her credit from year to year, and he/she shall be

entitled to such accumilated sick leave with pay, if and

~when needed.

In addition, sick time shall be advanced on the following

basis:

0 - one year As earned

One to five years 50% allocated January lst each year
50% allocated July 1lst each year

Six years plus 100% allocated on January lst each

vear

23
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Sick leave for purposes herein defined means an employee's
absence from duty because of personal illness by reason of
wh}ch such employee is unable to perform the usual duties of
his/her position, exposure to contagious diseases, aor a
short per}od of emergency attendance upon a member of
his/her Egmedggte family critically ill and requiring the
p}esénce of the employee. An employee shall not be

reimbursed for accrued sick leave at the time of resignation

or termination of his/her -employment.

Any employee covered under the terms of this Agrecement whe
"retlres“ from County service under the Public Employees
Retirement System {P.E.R.S.) shall be paid fifty (50%)
percent of accrued sick leave, up to a maximum of $12,4300
gross wage. Effective January 1, 1992, the maximum will be
raised to $15,000 gross wage ﬁpon which the fifty (50%) will
be based. The definition of "retire” is found in Article

XXVl Paragraph E.

1f an employee is absent for fiye {5) consecutive working
days, for any of the reasons set forth in paragraph "C"
above, the employer {County) shall require acceptable
evidence. The nature of the illness and the length of time
the employee will be absent shall be stated on the doctor's

certificate provided to the County.

24



F.

G.

H.

An employee who does not expect to report to work because of
personal illness or for any of the reasons included in the
definition of sick leave set forth above, shall notify his/
her immediate supervisor, by telephone or personal message
within oneg hour after the beginning time of the employee's
scheduled?ﬁork‘day. Those employees in 24 hour operation
shall notify their immediate supervisor by telephone or
personal message, two hou;s prior o the start of the
scheduled shift. If not dene, he/she shall be considered
absent without pay; iDays lost to injury 6r illness arising

from or caused by County employment for which the employee.

has received Worker's Compensation shall not be charged to

" sick leave. Paid holidays occurring during a period of sick

leave shall not be charged to sick leave if procedures in

Article VIITI Paragraph C are followed.

Once each year on or before January leth, the Union shall be
notified of the number of unused sick days and vacation days

to the credit of each union represented employee.

Temporary employees hired by the Couhty prior to January 1,
1987 shall be entitled to the following sick leave with pay

as accrued:

{1} One working day sick leave with pay for each month
served per year during such temporary full-time cmployment.

25
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{2} Employees on a daily, or seasonal basis are not

eligible for sick leave.

1. Temporary and part-time employees hired on or after January

1, 1987 are not eligible for sick leave.

A
L

J. Ay émployee qgilizing less thaq 36 hours {for 7 hour
employees) érv41 hours (for 8 hour employees) of sick time
{to include all uses of sick) in a calendar year, will
receive‘a bonus in the amount of $200.00. Employvees must be
on-board for the en?ire calendar year and have no "W" time
or suspensions or LAW(s) during the calendar year, exceptdw
-~ that no employee'will bé excluded from eligibility for
having accumlated one hour or less per year of hW" time due
to tardiness. Part-time employees hired prior to Jamuary 1,

1987 shall be entitled to a pro-rated bonus amount based on

their pro-rated sick leave use.

26



ARTTICLE XTI

LEAVES OF ABSENCE -

Service q;gdit shall continue to accrue during paid leaves
of absenéé provided under this Agreement, but shall not
aé&rue dqring«unpaid leaves of absence except for Military
Leave. However, the employee shall be entitled upon his/her
return from leave of absenée without pay, to alltservice
credits.earned up to the date his/her leave commenced.

-

Leaves of absence for employees may be granted as provided

" in Civil Service Statutes and rules and regulations except

as otherwise noted herein,

An employee holding a position in the classified service who
is temporarily (mentally or physically} incapacitated and
unable to perform his/her duties or who desires to engage in
a course of study such as will increase his/her usefulness
on return to service, or for any reason considered valid by
the Appointing Authority, desires to secure leave from |
regular duties may, with the approval of the Appointing
Authority be granted a special leave of absence without pay
for a period not to exceed six (6) months which may be

extended for an additional six months with Department Head

27



Appointing Authority approval. Any employee seeking such

special leave without pay shall submit his/her request, in

writing, stating the reasons why the request should be

granted, the the date when he/she desires the leave to begin

and the probable return date to duty.

Aﬂy employee who is a member of the Union and is legally

elevated to an offiecial full time position in the parent

Union shall be granted a leave of absence without pay, to

attend his/her official duties, for a period not exceeding

one year, which period may be renewed for an additional vear

upon appropriate request and approval.

Military Leave

1)

Any employee who is a member of the National Guard or
Reserves of the Military or Naval Forces of the United
States and is required to undergo fieid training, shall be
granted a leave of absence with pay for the period of such
tour of duty. This leave shall be in addition to-annual

vacaticn leave, provided the employee presents the official

W TR,

notice prior to the effective date of such leave. Such duty

is not to exceed two (2) weeks during any given vear.

28



2} Parmanent employees shall be granted a leave of absence
without pay for the purpose of entering upon active
duty with the Armed Forces of the United States, or
with any organization authorized to serve therein, or
with/;he Armed Forces of the United States in time of
war 6£ emergency or -pursuant to or in connection with
the_pperation with any system or selective service.
Employees having only temporary status who enter on
active duty with the ﬁrmed Forces of the Uniped States
shail be regarded as having resigned. |

Deﬁéndent Care Leave shall be granted in accordance with the

- Family Leave Act; effective May 4, 1990.

Child rare Leave, shall be granted in accordance with the
Family Leave Act, effective May 4, 1990. Additionally,
permanent employees shall be granted up to 14 additional
weeks of Child Care Leave. These 14'weeks will be subject

to the following conditions:

1. They must be taken contiguous to the birth or
adoption of the child, or contiguous to leave taken
pursuant to the Family Leave Act if such leave has been

contiguous to the birth or adoption of the child.

2. The request for use of these 14 weeks must be at
least 2 wonths prior to use unless an emergency OCCULS.
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3. No benefits shall be provided during these 14

Weeks.

4, The 14 weeks must be taken all at one time and

consecutively or are lost.
s

5. The 14 weeks may be extended or renewed for an
additional six (6) months upon the request of the
employee, and in the discretion of the Department Head.

This must be taken contiguous to the 14 weeks,.

6. In addition to the notice requirements of this
Agreement and the Family Leave Act, the employee shall
submit a plan of use for each tvpe of leave {Child Care
and Family Leave Act) to his/her supervisor as soon as
is reasonably possibly. Fallure to designate shall
result in the first twelve weeks of leave being

attributed to the Family Leave Act.

Jury Duty

Employees shall be granted a leave of absence with pay when
they are required to report for jury duty. Emplofees
serving as jurors will‘receive full pay atsstraight time
rate from the County for all time served on jury duty. Any
pay received from the Courts, excluding travel allowance,
for serving as a juror shall be returned to the County

Treasurer.
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This leave shall be in addition to annual vacation leave.

I. Absence Without Leave

{1) Any unauthorized absence of an employee from duty shall
be Qp;Absence Without Leave and is cause for discipli-
nary actien.

{2) Leave granted for a particular reason and used for a
purpose other thaq that for which such leave has been
granted, shall be an unauthorized absence and may be

cause for disciplinary action.

~—
*

-

J.”  Bereavement Leave

Effective 1/1/87, an emplovee may take up to three (3) paid
days per vear as bereavement leave upon the death of a
spouse, child, sibling or parent [defined to be immediate
family) or any other relative residing with the employee.
Sick leave may be used for the death of other relatives.
Verificétion of death may be required by the county.
Bereavement leave must be taken_contemporanequsly with  the

death.

31



ARTICLE XII

HOURS OF WORK

The work week shall consist of five consecutive work days,
Monday tﬁgéugh Friday for a total of thirty-five (35) hours
peY Qeek duri?g such hours as which the Court is officially
open for'busiﬁess. The w?rk shift shall consist of seven
{7) work hours per day and;a fifteen minute bfeag in the
morning‘and afternoon to bhe scheduled with the approval of
management. No current employees who are on the County

payroll as of the effective date 0f this Agreement shall Be

“ placed on a rotating shift, nor shall their shifts be

rotated.

The Employer, in its discretion, may establish a flex-time.

schedule with the consent of the affected employees.



ARTICLE XIIT

OVERTIME

The emploxer shall give the most senior employee the oppor-
tunity téa;orhﬁfirst. Thereafter overtime shall be assigned
in the order of seniority when such overtime is essential.
The empléyer shall mainta}n a list reflecting accurately all
overtime assigned and actually worked. Such-list shall be
made available to the Union upon'request of the Union. 1In
the event the required manpower is not produced by this
syétem, the employer shall have the right to designate

employees to work overtime in the inverse order of seniori-

£y,

One and one-half (1 1/2) the employee's hourly rate of pay

shall be paid for overtime worked under the following

conditions:

1. All work performed in excess of forty (40) hours per
wark. _

2. All hours on the 6th day worked within an individual N

work week {Sunday through Saturday).

Two times the employee's hourly rate of pay shall be paid
for all work performed on the 7th day worked within an
individual work week {Sunday through Saturday).
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Notwithstanding any of the above, whenever any employee
works 7 consecutive days regardless of when the first day

started, they will be on time and one-half for the 6th day

or double time for the 7th day.

The folléﬁing will be regarded as hours worked for the
purpose of computing overtime:

1. Allﬂhours actually warked.

2. Holidays {scheduled)r-including Personal Days.
3. Vacations.
4. Compensatory time.

Sick time will not be included for the purpose of -computing

the overtime base.

Notwithstanding the use of language in this Article
referencing "paid” overtime, an employee is entitled to
receive cash compensation or compensatory time off at their
option for all overtime hours in accordance with County

policy and the Fair Labor Standards Act.
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ARTICL \i

1

bt

-

CALL-IN PAY

An emplogg; who has been called in to work in addition to
his/berlgégularly scheduled shift shall be paid at the rate
o; one a?d one-half (1 1/2) regu;ar hourly rate {(except for
Article XIIT C,) then it shall be double time. Call-In pay
begins when an employee reﬁorts to his assigned gpty sta-
tion. C;ll-In ray ends when the employee's regqlar work

shift begins. The employee{s} will be permitted to leave

the” work site when the work assignment is completed unless

- the employee's scheduled work shift has commenced.

In all instances however, full-time employees are guarantee
four (4) hours minimum compensation regardless of the number
of hours worked for 40 hour-a-week employees, 3.5 hoﬁrs
minimum'compensation for 35 hour-a-week employees, and 3.75

hours minimum compensation for 37.5 hour-a-weeck employees.
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0l.
02.
03.
04.
05.
06.
07.
08.
09.
10.
11,
12,
13.
14.
15.
1s.
17.
18.
9.
20.
21.
22.
23.
24.
25.
26.
27.

Jan. 1 to Jan. 13
Jan. 14 to Jan. 27
Jan. 28 to Feb. 10
Feb. 11 to Feb. 24
Feb. 25 to Mar. 10
Mar. 11 to Mar. 24
Mar. 25 to Apr. 7
Apr. 8 to Apr. 21
Apr. 22 to May 5

May 6 to May 19
May 20 to June 2
June 3 to June 16
June 17 to June 30
July 1 to July 14
July 15 to July 28
July 29 to Aug. 11
Aug-» 12 to aAug. 25

_Aug. 26 to Sept..8

"~ Sept. 9% to Sept. 2
Sept. 23 to Oct. 6
Oct. 7 to Qct. 20
Oct., 21 to Nov. 3
Nov. 4 to Nov. 17
Nov., 18 to Dec. 1
Dec. 2 to Dec. 15
Dec. 16 to Dec. 29
Dec. 30 to Dec. 31

ARTICLE XV

PAY SCHEDULE 19830

2
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Jan. 19
Feb. 2
Feb. 16
Mar. 2
Mar. 16
Mar. 30
Apr. 13
Apr. 27
May 11
May 25
June 8
June 22
July 6
July 20
Aug. 3
Aug. 17
Aug. 31
Sept. 14
Sept. 28
Oct., 12
Oct. 26
Nov. 9
Nov. 23
Dec. 7
Dee. 21
ASAP
ASAD



.01. Jan. 1 to Jan. 12
$62. Jan. 13 to Jan. 26
03. Jan. 27 to Feb. 9
04. Feb. 10 to Feb. 23
05. Feb. 24 to Mar. 9
06. Mar. 10 to Mar. 23
07. Mar. 24 toiApr. 6
08. Apr. 7 tosApr. 20
03. Apr. 21 to May 4
10. May 5 to May 18

11. May 19 to Junetl
12. June 2 to June 15
13, June 16 to June 29
14. June 30 to July 13
15. July 14 to July 27
16, July 28 to Aug. 10
17. Aug. 11 to Aug. 24
18. Aug. 25 to Sept. 7
19. Sept. 8 to Sept. 21
20. Sept. 22 to Oct. 5
21. Oct. 6 to Oct. 19
22. “0Oct. 20 to Nov. 2
23. Nov. 3 to Nov. 16
24. Nov. 17 to Nov. 30
25. Dec. 1 to Dec. 14
26. Dec. 15 to Dec. 28
27. Dec. 29 to Dec. 31

Pay Schedule 1991
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Jan. 18
Febh. 1
Feb. 15
Mar. 1
Mar. 15
Mar. 29
Apr. 12
Apr. 26
May 10
May 24
June 7
June 21
July 5
July 19
Aug. 2
Aug. 16
Aug. 390
Sept. 13
Sept. 27
Oct. 11
Oct. 25
Nov. 8
Nov. 22
Dec. 6
Dec., 20
ASAP
ASAP

)



01.
02.
03.
04.
05.
06.
07.
08.
09.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.

Jan.
Jan.
Jan.
Feb.
Feb.
Mar.
Mar.
Apr.
AP .

1 to Jan. 11
12 to Jan. 25
26 to Feb. 8

‘9 to Feb. 22

23 to Mar. 7
8 to.Mar. 21
22 to Apr. 4
5 to Apr. 18
19 to May 2

May 3 to May Ie
May 17 to June 30
May 31 to June 13

June
June
July

14 to June 27
28 to July 11
12 to July 25

July 26 to Aug. 8

Aug.
Aug.

Sept. 6 to Sept. 19
Sept.
-0ct.

Qct.
Nov.
Nov.
Hov.
Dec.
Dec.

9 to Aug. 22
23 to Sept. 5

20 to Oct., 3
4 to Oct. 17
18 to Qect. 31
1 to Nov. 14
15 +o Dec. 28
29 to Dec. 12
13 to Dec. 26
27 to Dec. 31

PAY SCHEDULE 1992

Jan. 17
Jan. 31
Feb. 14
Feb. 28
Mar. 13
Mar. 27
Apr. 10
Apr. 24
Mav. 8
May 22
June 5
June 19
July 2
July 17
July 31
Aug. 14
Aug. 28
Sept. 11
Sept. 25
Oct. 9
Oct. 23
Nov. 6
Nov. 20
Dec. 4
Dec. 18
ASAP
ASAP
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ARTICLE XVTI

SENTIORITY

In all c;ggs of demotions, layoffs, recall, choice of shift
and _dayéﬁ off - (to include the scheduling of vacations)
eﬁployeeg'with the greatest amount of seniority shall be
given preference. In thg event that an employee's vacation
substantially interferes -with the operations .of his/her
aepartment such employee shall be permitted to carry the
majority portion of such wvacation as allotted to said

employee pursuant to the provisions of this Agreement, into

" the succeeding year.

Under the terms of this Article, the term "seniority" means
a preferred position for specific purposes which one employ-
ee within a given Jjob classification may have over another
employee within a job classification because of a greater
length of service with the County.

The following shall constitute a break of service: resigna-
tion, separation for just cause, retirement, absence without
leave for five consecutive working days, failure to report
after leave and acceptance of other permanent employment

while on leave.
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ARTICLE XVII

PERSONNEL PRACTICES

The pract%pes of the County will address the specific terms
of this ?gérquent, the Administrative Code, Court Rules,
Féde?al Law and Regulation and Title 11A of the New Jersey
State Stétute, as amended.

Fach new ocomployee will_bé given an cmployee handbook and
afforded‘the opportunity of an Orientation fo assist him/her
in the performance of his/her duties. Departmental policies

e

issued during the term of this Agreement will be posted on

~ the bulletin boafds, and individually provided to employees.

It is the responsibility of each employee to know the
operational poliéies of the organizaticn - and failure to
know and understand these policies will not be considered
valid reason for acticns and/or omissions in violation of
same.

The County will promote the concept of upward mobility and
in-house promotion, +to the extent feasible under Civil
Service rules and regulations,‘by normally posting available
jok opportunities on bulletin bpards. The employer agrees
to post upon the Unien bulletin boards all bargaining unit
and promofional job vacancies and to mail a copy of such-
posting to each of the local presidents. Such postings
shall be in a conspicuous manner and shall be permitted to
remain on the Union bulletin boards for a period of no less
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than 5 days or until such vacancy is filled. Also, noti-
fication of such title changes will be given to the
presidents of the respective locals. Qualified in-house

applicants will be afforded the opportunity of an interview,

upon their reguest, and be given preference to available

oy
slo;g; However, the final selection will rest with the

hiring/appointing authority in each of these instances, and

justification of selection will in no instance be

required.

when an employee is promoted to a higher title the employee

will receive either a five percent (5%) increase over his or

-

-~ "~ her current base'salary-(ﬁ% commencing January 1, 1992), or

move to the minimum of the new range for the promotional
title, whichever is greater. If the o0ld and new title are
on the same range on the negotiated pay system, then the
employee will receive a five percent (5%) pay increase upon

promotion. (6% effective January 1, 1992).

All employees promoted shall receive evaluations at inter-
vals of 30, 60, and 90 days following the effective date of
the  promotion. If the employee 1is found deficient in
performing the duties of the higher title, he/she shall be
returned to their former title, salary, and anniversary
date.
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An employee has the right of access to the County’'s official
personnel file kept for the employee and all records as may
be kept by the employer or his agents, pertaining to the
employee, and the employer shall permit the emplovee to
respond i% writing to any_document in said file, within six
{6) montﬁguof_gts being placed therein. This response shall
bé attached to the particular document or instrument con-
cerned agd be made a pegmanent part thereof. The employer
agrees to provide the employee with a copy of any document
ﬁr instrument ceontained in said files upon the request of
the employee. No unsigned document or instrument {except

-

for-reqular employment records which by their nature require

- no signature) nor any document or instrument of unknown or

questionable origin shall be used against any employee in

disciplinary matters.

The County will present a Union package to all new employees
represented by the Union, at its regularly scheduled orien-
tations. The Union will provide said package to the County

in sufficient quantity for distribution.
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ARTICLE XVIII

LAYOFFS

s
o

Layoff, if rgdﬁiredwduring the term of this Agreement will be
accomplished as specifically provided by the New Jersey Adminis-

trative Code 4:1-16.1 through 4:1-16.4 and Administrative

Directives of the Court.
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ARTICLE XIX

NO STRIKE OR LOCKOUT

s

The Unioﬁ'covgpants and agrees that during the term of this
Agrecment, neither the Union nor any perscn acting on its
behalf Q&ll cause, autho;ize, or support, nor will any of
its members take part in-any strike, work stoppage, slow-
down, or walk out which interfercs with the full and com-
plete normal operations of the employer. The Union agrees
that any such action would constitute a material breach-of
£his Agreement.‘

The Union will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any
strike, work stoppage, slowdown, or walk out which inter-
feres with the full and complete normal operation of the
employer.

The County agrees that it will refrain from locking out its
employees or from any threat thereocf. The County agrees

that any such action would constitute a material breach of

this Agreement.
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B.

ARTICLE XX

POSITION CLASSIFICATION

The position classification plan, as established and
T
maintained by the Employer (County}, consists of a schedule

of” classification titles with classification specifications

for each position, which defines and describes

+

répresentative duties"and;responsibilities and‘sets-forth
the miniﬁum requirement and qualifications esseﬂﬁial to the
work. If an employee considers his/her position to be
improperly ciassified, the employvee may through the Trigl
fééurt Administrator and the Court's Division of Human
Resources, process an appeal for a desk audit of his/her

position with the Civil Service Commission.

The Union recognizes the right of the Employer (County) to
direct its working forces, which includes the assignment of
work to individual employees, and it further recognizes that
such assignments may include work outside an employee's
classification. However, it is understood that such
assignments outside of classification shall be made in a
manner consistent with the Employer's (County) operations
and organizational requirements, as well as the parameters

of Civil Service.



Article XX Continued

An employee shall be compensated at the rate of pay for
his/her own classification while performing work of a lower
compgnsaﬁéd occupation.

-

When an employee works out-of-title for 4 or more hours in
any day_for an 8 hour employee, or 21-1/2 hours, or more in
any day for a 7 hour employee, they sﬁall receive their
reqular hourly rate plus a differential of .65 cents per
héﬁr for all hours worked in that day. The differential
shall increase £o $.75 cents per hour in 1991 and again to

$.85 cents per hour in 1992.
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B.

{1)

(2)

ARTICLE XXI

DISCHARGE, DEMOTION, SUSPENSION AND

DISCIPLINE

S

Disciﬁline,of an employee shall be imposed only for

justrcauae as in Civil Service Rules and Regulations.
The Union shall be pgtified within one(l) working day
fol}owing any demotion, suspension or discharge by the
employer in writing. The employer will not discipline
employees in the presence of other employees or members
of the public at large. If the severity of the action
ox infracﬁion requires immediate action by the
employer, such action as the employer may take will not

be done in a manner which will embarrass the employee.

Employees who are other than permanent who are

subjected to disciplinary action shall have the right
to a step three grievance hearing for review of that
action only, but not to arbitration. The Union sﬁﬁll
be notified in writing within one (1) working day

following any demotion, suspension or discharge.

CAUSES FOR REMOVAL

Causes for removal wilill be as set forth in the New
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C.

Jergey Administrative Code 4:1-16.92 and Judicial rules

and regulations.

NOTICE

Exceﬁt in cases wherein the severity of the infraction
rqu}res»ﬁimmediate removal of the employee from the
work site, no discharge or suspension shall take place
less than five (5} "working days from the time the
employee 1is informed in,‘writing of +the intended
disciplinary action. The Union will be simultaneously
provided with a capy of the disciplinary notice. -ﬁn
additional copy will be given to the Steward.

Unavailability of the Steward will not stay the five

(5) day limit.
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ARTICLE XXII

CONTINUING CONSULTATION

The UNIONféhd the COUNTY shall upon request of either party
establish meetihgs during the first week of April, July,
October and J;;ﬁary for the purpose of reviewing the admin-
istration of the Agreement and teo discuss problems which may
arise. These meetings are not intended to bypéss the
grievance procedure or to be considered contract negotiating
meetings but are intended as means of fostering good employ-
er/employee relatiaons.

The requests of either party for such & meeting shall
include an agenda of topiés to be discussed and shall be

submitted seven (7) days prior to the meeting date. Suffi-

clent meeting time(s) shall be established to complete the

agenda.

Additional meetings, as described above, shall be held at
the reéﬁest of either party at a mutually agreeéble time.

The parties agree to meet v;rithin. sixty ({60) days of the
execution of this Agfeement in order to discuss issues
relating to caseioad and quiet time for Probation

Investigators.
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ARTICLE XXI1I

WORKER'S COMPENSATION

o
when an_employee is injured on duty during the regularly sched-
uled working hours, he/she will be entitled to Workers Compersa-

tion benefits as set forth by New Jersey Statute (N.J.S5.A.
34:15).
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ARTICLE XXIV

WAGE INCREASE

Effective”’January 1, 1990, all full-time
receive an increase in annual salary in

$1,400.00°

Effective January 1, 1991, all full-time
receive an increase in annual salary in

$1,100.00.

Effective Januwary 1, 19%2, all full-time

receive an increase in annual salary in

$1,300.00.

employees will

the amount of

crmployees will

the amount of

-

employees will

the amount of

Any employee hired prior to 1/1/90 who is on an "Anniversary

Date" (the date on which an employee received an increase is

eitheri a) their date of hire or. b) the date on which they

received a promotion) will‘:have that date adjusted as

follows:

1. If the review date is between 1/2 and 6/30, they will

receive a L/l review date and get their raises on

January 1, 1950.
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If the review date is betwecen 7/1 and 12/31 they will
receive 7/1/90 review date and get their raises

effective 7/1/90.

The group with 7/1 review date will have that date
changed again for 1991 so that their review date will

be 1/1 and they will receive their raises on that date.

Any new employee hired during 1990 will be hired at the

minimum, and if hired at the old minimum will move to

the new one on 7/1/90 and recelve a review date of 141

sa¢ that they will receive the union increase on January

1, 19891.
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ARTICLE XXV

LONGEVITY

A 1. The County agrees to continue its longevity program as

follows fgpr1990:

Years of Serviéé — o Amount
after 5 $200.00
after 10 300.00
after 15 400.00

after 20 : . 500.00

-

R‘Z;iEffective January i, 1991, the program shall be modified as

follows:
-) Years of Service Amount
after 5 | $300.00
after 10 400.00
after 15 <+ .. 500.00
after 20 . IR 600.00

B. This longevity system will replace any other longevity

system, payment or award for length of service currently in

place. Longevity refers to time of employment with the
County.
C. Longevity will be paid each year in a lump-sum check to be

issued the pay period following the actual anniversary date.
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ARTICLE XXVI

HEALTH AND WELFARE

Medical Insurance

1. There shall be no change in the group hospital medical
plan presently maintained and paid for by the County on-
behalf.oifthe employees except in the case of a new plan
that is eqﬁivq;ent to or better than the existing plan, and
aé}eed to by the Union.

2. Insurance shall include Dbasic medical coverage as
currently provide& by Insurance Design Administrators (IDA)
including major medical coverage for all full-time employees
and their dependants, with dependant children being cover?d

to age 19.

3. The County in its discretion may institute a program to

require a preadmission review prior to hospitalization
and/or a second surgical opinien, at any time during the
life of this contract, both to he proﬁided without cost to
the employec.

4. The County shall provide an open enrollment period

for the period August 1, 1930 to and including August 31,
1990 during which employees of this unit may enroll in the
County Medical Insurance program notwithstanding any

pre-existing condition.

Prescription Insurance

The County shall continue to provide a prescription drug
program with an employee co-payment schedule as follows:
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“ _/,i

cC.

D.

1990 - two dollar co-pay; $0 co-pay on generics
1991 - three dollar co-pay; $0 co~pay on generics

1992 - three dollar co-pay; $0 co-pay on generics

The Count¥¢reserves the right to select the provider
(includina'selﬁ-insurance) so long as the benefit level is

-

not reduced. -«

v

Dental Inéurance
The County will céntinue to provide a dental program for
employees, and their eligible dependents, at a cost not to
exéééd $25.00 per month per employee (composite rate basis).
rThe County shali have the right to select a provider based
upon cost ({including self-insurance) in the event substan-
tially egquivalent Dbenefits are provided. The Union's

consent to the equivalence of the benefits shall be

required.

Optical Insurance

The County will continue to provide an optical program for
employees, and their eligible dependents, at a cost not to
exceed $6.00 per month per employee (composite rate basis).
The County shall have the right to select a provider based
upon cost (including self-insurance) in the event substan-
tially equivalent Dbenefits are provided. The Union's
consent to the equivalence of benefits shall be required.
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Retirees
1)An employvee covered under the terms of this Agreement who
"retires" from County service. under - the Public Employees
Retirement System (PERS) shall be eligible for paid health
beﬁefitsﬁrcoverage for three (3) years after retirement,
commenqiﬁg with the employees retirement date.
i}Upon ‘pompletion of the three (3) years paid health
benefits coverage by the, County, the retiree will have the
opportupity to remain in ‘the group plan by reimbursing the
County the amount of the monthly cost at the existing group
plan rates.
3)A "retiree" ig defined as one who has:

a)25 vears of pensioned County employment,

ox
b)l5s years‘of employment as a permanent County employee

and be at least 60 yeary of age and be a part of an

approved pension system at the time of retirement.

Leaves of Absence

wWhen an cmployee is granted a leave of absence without pay,
the coverage of that employee and his/her dependents will be
terminated, unless the employee reimburses the County in
full for the cost of coverage during the leave of absence
before taking such leave. Employees can then re-enroll with
the County group upon returning from their leave of absence.
The maximum period where this situation can exist is six (6)
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months. Any employee who goes on to an unpaid status for
fifteen({1l5) or more calendar days is liable for payment of

premium retroactively to the first day of unpaid status.

Disabilityg?ool

The Count& agrees to maintain the current disability pool
sy;tem. If agreement amongst all unions is achieved, the
parties agree that this system may be replaced by participa-
tion in the State Disability Program. The County's decision
as to an employee's eligibility to use the disability peool
will not be arbitrarily or unreasonably denied.
Part—-time employees, hired after January 1, 1987 and defined
as those reqularly scheduled for at least 20 hours of work
per week, shall bhe entitled to medical benefits, but not
prescription, dental and optical benefits. Temporary and

part-time employees working less than 20 hours are not

entitled to any health benefits coverage.

Effective January 1, 1987, the County will offer employees
and their families the opportunity for a temporary extension
of health coverage, called continuation coverage, at group
rates, in certain instances where coverage under the County
plén would otherwise end. This is in accordaﬁce with
federal law P.L. 99-272, Title X. (COBRA)
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ARTICLE XXVIT

GENERAL, PROVISIONS

Should any portion of this Agreement be held unlawful and
unenforcégﬁle by any court of competent jurisdiction, such
débiéion of _Ehe court shall apply' only to the specific
portion of the Agrecement §ffected by decision, whereupon the
parties agree to commence negotiations relative to the

invalidated portion.

The. County and the Union Jjointly agree +to continue the

" development of an education program which was established

January 1, 1980.

The County and the Union jointly agree that the printing
cost of the contract shall be evenly divided that is: 50% of

the cost by the County....50% of the cost by the Union.

when an employee is physically prevented from travelling to
work as a result of an Act of God, such as a snowstorm, or
other extraordinary condition, the employee shall be permit-
ted to utilize administrative leave or vacation leave rather
than losing pay. Entitlement under this paragraph shall be
at the discretion of the County, and shall not e
arbitrarily and unreasonably denied.

58



If the Assignment Judge declares the Courts to be closed,
employees will not suffer any loss of pay. If an employee
is declared to be essential and is required to report to
work on such a day, the employee will receilve one half {1/2)
time cmpggsatory time for all hours worked as a bonus for
coming in"’"a)nd working.

-
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ARTICLE XXVIITI

DURATION AND TERMINATION

The Agreement shall be effective as of January 1, 1990 and

shall remain in full force and effect until December 31,

1992, —

It shall be automatically renewed from yvecar to year thereaf-
ter, unless either party shall notify the other in writing
sixty (60} calendar days prior to the expiration date, that

it desires tce commence negotiations.

-

In the event such notice is given, negotiations shall begin
no later than thirty (30) days prior to the expiration date;
this Agreement shall remain in full force and be effective
during the period of negotiations and unless notice of
termination of this Agreement is provided to the other party

in the manner set forth in the preceding paragraph.

Negotlations shall begin no later than December 1, 1992 for

the succeeding Agrcement.
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APPENDIX "AY

INCLUSIONS

JOB TITLE

Account Clerk ' -

Account élerk-Typing;

Clerk

Clerk Stenographer

Clerk Transcriber

Clerk Typist

Cashier N

ChiéffC1erk

Court Clerk

Data Entry Machine Operator
Docket Clerk

Docket Clerk - Typing

Designated Assignment Clerk
Disposition Clerk

Investigator - Probation Department;E
Legal Stenographer

Principal Account Clerk
Principal Account Clerk - Typing
Principal Cashier

Principal Clerk Stenographer
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JOB TITLE

Principal ClergﬂTranscriber
Principal Clerk'Typing
Principél Cashier ..
Principal Docket Clerk
Principal Docket Clerk~Typing
Probate Clerk

Probate Clerk, Typing
Receptiéﬁist

Récegtionist - Typing'

Recorder Operator Courts

Recorder Operator Courts/Typing

Secretarial Assistant
Senior Account Clerk
Senior Clerk Stenographer

Senior Clerk Transcriber

Senior Clerk Transcriber Bi-Lin

Senior Clexrk Typing
Senier Cashier

Senior Court Clerk

Senior Data Entry Machine Operator

Senior Docket Clerk

Senior Docket Clerk, Typing
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JOB TITLE

Senior Investigator, Probation
Supervising Acéahnt Clerk
Superviéiné Clerk
Supervising Clerk Transcriber
Supervising Clerk Typing

Supervising Court Clerk

Supervising Docket Clerk
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APPENDIX "B"

EXCLUSIONS

All employees covered by another bargaining unit and/or

- subject to another bargaining agreement.

-

Members of boards and commissions, managerial executives

and confidential employees.

All supervisory employees having the power to hire, dis-

charge or discipline or to cffectively recommend same unless

specifically identified by title in the Inclusions.

All professional job titles unless specifically identified

in the Inclusions.

Court Rule 1:33 employees.
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APPENDIX "“C"

HOURS OF WORK

~All judiciai employees will work 35 hours per week exclusive

of a one hour lunch break, unless they are currently under a
40 hour work schedule - if this is a case, the 40 hour

schedule will continue.

In most cases, the hours of work will be from 8:30 A.M. to
4:30 P.M. including one hour for lunch during that periods:
ﬁowe;ér, certain departments/divisions who are currently
Qorking on different schedules from that notated above will

continue on the current operational schedules. Changes to

those schedules will be discussed in advance with the Union.
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APPENDIX "D"

STARTING SALARIES

Effective Effective Effective Effective
Grade 1/1/90 Grade 7/1/90 1/1/91 1/1/92
1 10,500 a 12,000 13,100 14,400
2 10,300 B 13,000 14,100 15,400
3 115500 C 14,000 . 15,100 16,400
4 12,000 . D 15,000 16,100 17,400
5 - ’ 12,500 B 16,000Q 17,100 18,400
6 13,100. F 17,500 18,600 19,900
7 12,300 G 18,000 19,100 20,400
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APPENDIX "“E"

SALARY SCHEDULE PART-TIME

EMPLOYEES

Part-time. employees will receive a pro-rata share of increases as
stipulated in Article XXIV of this Agreement.
Effective dates will be as “identified in Article XXIV for

full-time employees.

67



L mm

IN WITNESS WHEREOF,, the parties hereto have affixed their hands
and seals this.ZBmﬁ/day of Juvis 1991, and agree to abide by
all terms and conditions as set forth hereln.

ASSTGNMENT JUDGE ) UNION:
VICINAGE I By: '
By:
Q¢ |
7 ‘}-‘OM 'I
Richard Williams ~- ~ John Morris
International Trustee

eph Yeoman
siness Age

DEPUTY CLERK OF COUNTY OF ATLANTIC

SUPERIOR COURT : ) By:
By:

Cj;%l &PZc/'/;z%izLFZPfLAT :
Lori Mooney . ..————"— __\_ Richard Squires
- County Executive

COUNTY SURROGATE
By:

@#q%m

Janfiée Mathis




